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Introduction

The Annual Report for 2021 is provided to the community of Albury High School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Albury High School
Kiewa St
Albury, 2640
www.albury-h.schools.nsw.edu.au
albury-h.school@det.nsw.edu.au
6021 3488
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School vision

Together we focus learning in our school community on inclusivity, creativity, excellence and wellbeing, preparing all
students and staff for the challenges of the future through engagement and a culture of high expectations.

School context

Albury High School is a large and proudly comprehensive school which has recently celebrated 100 years of operation.
We have a current enrolment of 964 students and 117 staff including a Business Manager, General Assistant (GA) and
Agriculture Assistant, Teachers, School Learning Support Officers (SLSO) and School Administration Officers. We are an
active member of the Albury Schools Network. Albury High School caters for a diverse range of students who are
successful in the academic, technology, sport and arts fields. Our student population includes 62 Aboriginal and Torres
Strait Islanders, 4 students from a refugee background and 71 with an EALD background.

The school provides a wide range of opportunities to cater for all students. As well as the consistently strong results in
external exams, students are encouraged to enter national competitions. Students are expected to set high goals and
develop the skills to achieve them. Students are able to be accelerated in areas of talent. Our students are often selected
to participate in HSC showcases for their practical works and many achieve ATARs in the 90's on a regular basis.

Albury High School has a proud sporting heritage and an enviable record in state sporting competitions and we have had
success at numerous regional and state championships. Our students often make state teams. Likewise in Public
Speaking, Debating and the Performing Arts we have strong representation at a state level on a frequent basis. Our
students are often involved with local organisations such as the Albury City Youth Council and support events such as
the Albury ANZAC Day march.

The school has a very strong wellbeing team, led by the Head Teacher Wellbeing. The team aims to ensure that all
students feel safe and secure. Students are encouraged to develop their personal and leadership skills through our
Prefect body and our Student Representative Council, and also through camps and excursions. We encourage our
students to have a voice.

We have excellent community ties with our facilities being used by outside community groups on a regular basis. Our
close relationship with TAFE and local universities is leveraged to support our students. A key partner is YES Unlimited
who manages the Albury Project which is a Community of Schools and Services model that supports students wellbeing.

Our school has a strong commitment to providing support for students with a range of learning abilities. We have three
Multi-categorical classes and a Head Teacher Educational Support. Albury High School prides itself on giving all
students equality of opportunity and encouraging them to achieve their full potential.  The school receives equity funding
to support students from a low SES background, Aboriginal students and students with disabilities.

Parents and the wider community are encouraged to participate in the life of our school through the P&C and the School
Council. The school has strong links with the local Aboriginal and Torres Strait Island community and provides many
activities to foster the development of our indigenous students through academic, cultural and sporting achievements.

The External Validation against the School Excellence Framework conducted this year and our Situational Analysis has
highlighted three strategic areas to focus on for the school improvement plan. The first is Student Attainment where we
are focused on pedagogy related to improving student growth in Reading and Vocabulary. The second area is Wellbeing,
where our focus is on contextual wellbeing and building positive relationships throughout the school, while the last is on
professional learning to facilitate the first two with a particular emphasis on explicit teaching.

Albury High School has a proud history and continues to maintain the positive traditions of its past, while at the same
time embracing the challenges of an exciting future based on high expectations for students and staff to meet the needs
of learners in the 21st Century.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1: Student growth and attainment

Purpose

Our purpose is to ensure all students grow in their learning through explicit, consistent teaching focused on the aspects
of reading and numeracy.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Excellence in Reading and Writing through a focus on Vocabulary
 • Excellence in Mathematics Practice

Resources allocated to this strategic direction

Professional learning: $38,977.00
Socio-economic background: $25,000.00
Per capita: $137,380.00

Summary of progress

Initiative 1: Excellence in Reading and Writing through a focus on Vocabulary
Summary of progress: As a school we focused on developing collaborative teaching practices to explicitly teach
vocabulary.   Professional learning in data analysis was delivered to staff allowing them to analysis their student's results
to target learning around vocabulary.  Check in assessments were conducted and used to validate what it was that
student's need to learn to improve their vocabulary and comprehension. Professional learning in utilising rubrics was
implemented and staff have experimented with this as a tool to measure student success in developing their subject
specific (metalanguage) vocabulary.  We continue to focus on HSC professional learning for HSC teachers in subject
specific areas through the DoE's programs and consolidate our use of the ALARM strategy.
Future Directions: Data analysis from NAPLAN in the item analysis indicates we need to continue to work on
vocabulary and the skills that lead to inference and comprehension as well as writing.  In 2022 we will continue to focus
on professional learning around the explicit teaching of vocabulary and revisit writing strategies. Our positive expected
growth in Reading and Numeracy indicates we are on the right track.  We will continue to build on our students success
in the HSC.  Since utilising the ALARM strategy we have reduced significantly the number of students receiving results in
bands 1 and 2.

Initiative 2: Excellence in Mathematics Practice
Summary of progress: This strategy revolves around the Eddie Woo Mathematical Growth program, we are
participating in.   A trainer has been seconded to the school full time and the Department provides release for staff to
work with the trainer.  We have utilised this time for staff to team teach with a focus on working collaboratively and
teaching mathematics explicitly.  Programs have been re-written to change how mathematics is taught to focus on
differentiation through embedding high ceiling tasks.  This means that students are challenged with tasks that deepen
their contextual understanding of mathematics.  All teachers have been involved in the professional learning and are
working collaboratively on this, sharing ideas and programs.  It has been fully implemented and is being reviewed to see
the impact on student mathematical growth.
Future Directions: In 2022 we will continuing with the differentiation of learning with a strong focus on developing
engaging content that is mathematically based and contextual to real world experiences that meets curriculum needs.
The Mathematics Growth Team trainer will remain at Albury High School for next year and this has been extended until
the end of 2023 to allow this change in practice to be embedded.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Reading: 32.5% of Year 7 and 9
students in the top 2 bands (or above)
in reading.

Numeracy: 37.5% of year 7 and 9

Reading: 13.9% of students in Years 7 and 9  were in the top 2 bands for
Reading.  This was a reduction compared with previous years.

Numeracy: 17.4% of students in Years 7 and 9 were in the top 2 bands for
Numeracy.  This was a reduction compared with previous years.
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students in the top 2 bands or above in
numeracy.

Expected growth: 58% of students
achieving expected growth in reading.

Expected growth: 61% of students
achieving expected growth in
numeracy.

Expected Growth Reading: While the percentage in the top 2 bands fell
expected growth at 55.78%  was just below our target and above state and
statistically similar schools group (SSG's.)

Expected Growth Mathematics: Our progress in Mathematics was not as
substantial at 48.61% but above SSG's and just below state.

40% of HSC course results in the top 2
bands

65% of HSC course results in the top 3
bands

40% of HSC course results in the top 2 Bands: Our progress towards
this target has increased with a result of 34.4%, up from the 2020 result of
27.70%.

65% of HSC course results in the top 3 bands: In the 2021 results we
exceeded this target with 65.38% of students in Bands 4, 5 and 6.
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Strategic Direction 2: Wellbeing

Purpose

Our purpose is to ensure all members of our school community build positive relationships to support engagement in
learning and further develop a positive school culture with high expectations for all.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Building Positive Relationships
 • Update and adapt Good Discipline and Wellbeing Procedures at Albury High School

Resources allocated to this strategic direction

Professional learning: $52,348.00
Socio-economic background: $104,329.00

Summary of progress

Initiative 1: Building Positive Relationships
Summary of progress: The Five Pillars of Pivotal Practice implementation in Term 1 was successful with staff in-service
carried out resulting in an incredibly positive mood to the start of the school which continue through out the year.  Staff
focused on 'meet and greet' and also restorative practices during the year.  There were several updates, examples and
more professional learning conducted in staff meetings.  A team was developed and staff went into classes to
collaboratively model practices. This change in practice has had a significant impact on behaviours within the school with
a significant reduction in suspension and negative incidents recorded across the school.
Future directions:  In 2022 we will consolidate the progress made on implementing the Five Pillars of Pivotal Practice
with staff training.  As areas of concern are identified we will apply the principles of the Paul Dix program to them to
further develop staff student relations and reduce behaviour incidents.

Initiative 2: Update and adapt Good Discipline and Wellbeing Procedures at Albury High School
Summary of progress: The introduction of Pivotal Wellbeing has made a significant different to behaviour management
processes at Albury High School.  Staff processes were modified to place greater ownership on student/staff
relationships with restorative practices at the centre.  New processes were developed and trialled by the team then
distributed to all staff and modelled by visiting school experts.  New posters and materials simplifying expectations were
put in each room.  The return from suspension process was improved for students to return through the Flexible Learning
Hub (FL-HUB) where there is a focus on modifying behaviours and repairing damage.  Changes were made to the
wellbeing team structure to make it more representative of staff and to implement change.
Future directions:  In 2022 we will look at the Uniform policy from a wellbeing perspective to further a sense of
belonging to the school and match the 'enforcement' of it to a Paul Dix model based on engagement and relationships to
engender a sense of ownership by students.  We will also need to revisit attendance policies and practices to minimise
the impact of the pandemic.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

The percentage of students achieving
higher scores in TTFM for sense of
belonging, expectations of success and
advocacy at school, increases to 68%
by 2021.

In comparison to the 2020 data we did increase in each category with a
sense of belong increasing from 57% to 64%, expectations of success
increasing from 69% to 70% and advocacy at school increasing from 57%
to 60%.

While only expectations of success surpassed the 68% mark, the other two
categories did increase.

All staff are training in the use of the
Five Pillars of Pivotal Practice (Paul
Dix).

The implementation of the program was very effective during Term 1 and
the start of Term 2. The inservicing of staff was carried out on staff
development days, and staff were actively promoting the ideals of the Five

Printed on: 24 June, 2022Page 7 of 25 Albury High School 8101 (2021)



All staff are training in the use of the
Five Pillars of Pivotal Practice (Paul
Dix).

Pillars of Pivotal Practice. Carolyn Ratcliffe has continue to work individually
with a number of staff to increase their exposure to the classroom practice
and routines.

Attendence target: 69% of students
attending more then 90% of the time in
Semester 1.

Students attendance rate above 90%  --- Semester 1 = 58.58%     Semester
2 = 45.72%     Whole year = 48.81%

An increase in Aboriginal students
attending greater then 90% of the time
in Semester 1 from 52.3% to 57%.

ASTI students attending above 90%  --- Semester 1 = 22.06%     Semester
2 = 12.31%
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Strategic Direction 3: Professional Learning

Purpose

Our purpose is to ensure teachers use explicit teaching practices consistently across the whole school.  Teachers
explain why students are learning something, how it connects to and builds on what they already know, what they are
expected to do, how to do it and what it looks like when they have succeeded.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Explicit Teaching
 • Collaborative Practice

Resources allocated to this strategic direction

Professional learning: $7,804.00

Summary of progress

Initiative 1: Explicit Teaching
Summary of progress: To facilitate the explicit teaching we implemented informal morning meetings with a Head
Teacher who is an expert in teaching vocabulary and comprehension.  The Head Teacher has been utilising specific
strategies to target our students's needs as identified through school data.  These sessions were well attended but
voluntary.
On staff development days we have implemented professional learning focusing on explicit teaching of reading.  This
occured on each school development day and faculties were provided time to embed new practices based on
collaboration, explicit teaching and reading into programs.
Future directions:  Explicit teaching underlines everything we are doing to improve student outcomes. Its a research
backed strategy that we will continue to support through professional learning with faculties and individual teachers.

Initiative 2: Collaborative Practice
Summary of progress: During 2021 we were able to establish triads which encouraged collaboration between Year 7
teachers.  This was supported by training for these staff with training in teaching literacy explicitly.  The triad trial was not
successful.  Many factors played a role in this but the main reason was coordinating time release for staff to meet.
Future directions: We will now focus on the delivery of collaborative practices during school development days and the
development of time during the allocated meeting time.  Specialised support will then be tailored for individual staff or
groups based on their needs and after analysis of learning data for their students.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Explicit teaching:
All Year 7 staff trained in explicit
teacing strategies.
All teachers of Year 7 trained in literacy
strategies.
All Albury High School staff in Pivotal
Wellbeing.
Staff not trained in ALARM and CPL
receive training.

All Year 7 staff trained in explicit teaching strategies: This strategy was not
achieved and will be modified for 2022.
All teachers of Year 7 trained in literacy strategies: This strategy was not
achieved and will be modified for 2022.
All Albury High School staff in Pivotal Wellbeing: This was completed.
Staff not trained in ALARM and CPL receive training: This was achieved.

Year 7 Teacher Triads are formed and
active, meeting and collaborating
regularly.

All Year 7 teachers are actively
applying the principles of expliciit

Triads were formed and met regularly in Term 1 and 2.
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teaching with a focus on vocabulary.

To improve the Tell Them From Me
collaboration between staff to 7.3.

This was achieved.  2021 TTFM results - teacher collaboration 7.4 (state
7.8).  The school mean for teacher collaboration was 7.4.
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Funding sources Impact achieved this year

Refugee Student Support

$1,015.00

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Added to the English Language proficiency and flexible to employ EALD
teacher support to students based on withdrawal, assessment in class and
students welfare. Support is also given to mainstream teachers with
planning, classroom management and adjusting tasks.
 • Provision of uniforms, and learning resources, books and stationary

The allocation of this funding has resulted in:
Additional EALD Teaching hours

After evaluation, the next steps to support our students with this
funding will be:
To continue with resource support providing additional learning aids,
uniforms and books. This encourages students to become involved in their
learning and attendance improves.

Integration funding support

$215,255.00

Integration funding support (IFS) allocations support eligible students at
Albury High School in mainstream classes who require moderate to high
levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Student Learning Support Officers (SLSOs)
 • SLSO support during class
 • Adjustments to learning tasks to enable engagement and learning
pathways
 • Life skill activities to build confidence and self-sustaining skills
 • Work skill activities leveled at capacity and ability

The allocation of this funding has resulted in:
Individual targeted support is provided to develop learning plans and
adjustments for teaching and learning that are specifically aligned to the
students needs.  Parents and stakeholders are included in the development
and execution of the learning plan.

All students are provided with SLSO support in classes where adjustments
are required dependent upon each students' strengths and needs.  Review
meetings are held annually with parents, students and agreed actions are
developed.

Eight students have achieved each of their negotiated individual agreed
actions.  Four Year 10 students were individually supported to develop work
ready and employability skills.   One student has gained a scaffolding
apprenticeship. One has received his white card, and all are out learning
about employment through various work experience placements.   Five
students accessed alternate learning programs alongside attending core
subjects in mainstream classes.   Students were enabled with life skills
cooking preserves and cupcakes, whilst learning about kitchen safety,
nutrition, and basic self-reliance skills.   As work skill students were able to
learn basic barista tasks, as well as pricing, wholesale costs, catering
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Integration funding support

$215,255.00

etiquette and shopping for the best prices.

After evaluation, the next steps to support our students with this
funding will be:
To continue with life skills activities to increase students’ confidence.  Follow
through with community engagement work skills.  Assist parents and
families to engage with third party health providers.  Up Skill SLSO’s in
teaching and learning techniques for Learning disabilities

Socio-economic background

$134,329.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Albury High School who may be experiencing
educational disadvantage as a result of their socio-economic background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Building Positive Relationships
 • Update and adapt Good Discipline and Wellbeing Procedures at Albury
High School
 • Excellence in Reading and Writing through a focus on Vocabulary
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Introduction of no mobile phone policy. Engaging YONDR, a lockable
phone pouch  program
 • Pivotal Well being training for all staff. Upskilling staff in restorative
conversations with students and peers. Meet and greet, end and send.
 • Managing anxiety, triage anxiety, monitor anxiety, record the student
presenting with anxiety. Give the student helpful tips and skills to manage in
the moment anxiety attacks. Provide a safe space to reset behavior and
feelings. Provide  IPAD games and activities to help manage anxiety
 • Breakfast Club every day offered to every student. Making available for
free, fresh foods, drinks and breakfast cereal. Offering that time in the
mornings to speak with wellbeing teacher about any matter that may be on
the student's mind.
 • Year 12 mentors, mental health wellbeing program. Enabling students to
manage mental health leading up to and during exams.

The allocation of this funding has resulted in:
Pivotal Wellbeing has resulted in consistent teaching protocols throughout
the school.

Restorative conversations enable relationships to be mended and often
solve small misunderstandings. Opening communication between all
parties.

YONDR Mobile Phone policy has reduced bullying at school.  No Mobile
phones at school have given students more teacher time and learning time.
The no mobile phones at school encourages better relationships with peers
and a more active play time.

Breakfast club gives all students an equal start to the day, enabling
concentration and attention in class.

Year 12 mental wellbeing; skills the students to manage mental health
during stressful times. This gives the students an advantage when sitting the
exams, allowing students to concentrate.

Managing anxiety has kept students in the classroom  using the new skills
they have learnt to manage anxiety.

After evaluation, the next steps to support our students with this
funding will be:
To maintain the same structure for the up coming year. Helping students
gain trust in the process and  learn to manage their mental health and
awareness of mental health in others.
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Aboriginal background

$50,367.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Albury High School. Funds under this equity
loading have been targeted to ensure that the performance of Aboriginal
students in NSW public schools, across a broad range of key educational
measures, improves to match or better those of the broader student
population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Organising presentations for annual events - Reconciliation week and
NAIDOC week.
 • Assisting students apply for scholarships and camps.
 • Completing nominations for the annual Proud and Deadly Awards.
 • BBQ in Term 1 for Aboriginal families to meet teachers and mentors.
 • Employment of additional staff to deliver personalised support for
Aboriginal students
 • Staffing release to support development and implementation of
Personalised Learning Plans

The allocation of this funding has resulted in:
Strengthened relationships between students, their teachers and family
members due to the process of completing Individual Learning Pathways -
meetings are conducted face to face and wherever possible the parent or
guardian is also present.

11 of the 55 Aboriginal students at Albury High, achieved attendance of 90%
or higher in 2021.

All plans are easily accessed via Sentral which has increased the passing
on and sharing of information to staff.

Successful scholarship applicants use their funding to purchase a laptop,
attend excursions and undertake out of school tutoring.

Increased presence and recognition of student achievements in the local
Aboriginal community through the Proud and Deadly Awards

After evaluation, the next steps to support our students with this
funding will be:
Increase attendance traction from previous year.   Increased attendance to
be rewarded at end of each term.

Teacher time to  develop trusting relationships with the school.

Continue building trusting relationships with parents and the Aboriginal
Community.

Broaden the subject and activities  that may interest the students , so as
encouraging them to attend school more frequently.  Encouraging interests
in Robotics, Drone flying and Agriculture/science courses.

English language proficiency

$69,274.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Albury High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Added to the English Language Proficiency and flexibility funding to
employ an additional EALD teacher time to support students; Student
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English language proficiency

$69,274.00

support to focus on withdrawal, assessments  and welfare.
 • Support mainstream teachers to understand the needs of the EALD
students and how to make adjustments to learning to assist EALD students
achieve learning outcomes

The allocation of this funding has resulted in:
The allocation of this funding has resulted in EAL/D Students engaging in
school and school community. Giving students a learning pathway and
encouraging students to participate in school activities and learning. Main
stream teaching staff are more confident in  adjusting lessons to enable
positive learning outcomes for the EALD students

After evaluation, the next steps to support our students with this
funding will be:
EALD students to retain the current teaching staff to develop strong school
community relationships and to  build trusting relationships.  Continue to
work with many levels of student engagement, sport, guidance lessons,
cooking and well being to help students adjust and  feel confident at school.

Low level adjustment for disability

$320,501.00

Low level adjustment for disability equity loading provides support for
students at Albury High School in mainstream classes who have a disability
or additional learning and support needs requiring an adjustment to their
learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Engage specialized teaching staff to collaborate with classroom teachers
to build capability in meeting the literacy needs of identified students
 • Support for students in life skills programs. Cooking and Barista Catering
crew
 • Providing support for targeted students within the classroom through the
employment of School Learning and Support Officers

The allocation of this funding has resulted in:
an increased engagement with school life and community. Students
participating in the life skills program have shown an increase in attendance
and confidence to overcome learning fears and achieve set tasks.
Classroom teachers have a better understanding and  skills to teach
students with learning difficulties. Resulting in students being more
comfortable and learning at their own pace in their own way. Students and
their families have been engaged in their  bespoke learning plans resulting
in higher communication and engagement with families.

After evaluation, the next steps to support our students with this
funding will be:
continue to fund the current project next year.  The engagement of SLSO's
and teaching staff to better promote students learning paths will continue to
grow and develop.

COVID ILSP

$136,290.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Providing small group intensive learning
 • Employment of teachers/educators to deliver small group tuition
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COVID ILSP

$136,290.00

 • Pre and post testing

The allocation of this funding has resulted in:
73 students that were engaged in the COVID ILSP 2021 program at Albury
High School showed growth and progress in one or more or all areas. Data
suggests measurable growth in key focus areas of literacy and aspects of
numeracy. Students enjoyed the smaller tuition groups and gained
confidence in their ability to learn and progress through lessons and set
tasks.

After evaluation, the next steps to support our students with this
funding will be:
Continue with this small intensive learning program in the following year.
This will enable students whom became less engaged during learn from
home periods during COVID lock downs to catch up on their learning and
gain more confidence.

Location

$4,536.00

The location funding allocation is provided to Albury High School to address
school needs associated with remoteness and/or isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this operational
funding include:
 • This funding was allocated to support inter-school transport.  Local High
School have made available subject selections that students can now enroll
in at other local High Schools. This funding pays for a small bus to ferry
students to and from their chosen subjects.

The allocation of this funding has resulted in:
Senior students have been enabled to study subjects that AHS could not
offer. This has given the students an opportunity to follow their interests and
gain experience that will enrich their education outcomes.

After evaluation, the next steps to support our students with this
funding will be:
Working with the students to map pathways to future  education
opportunities.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 470 475 477 460

Girls 504 517 529 504

Student attendance profile

School

Year 2018 2019 2020 2021

7 91.4 91.2 89.8 89

8 89.2 89.5 84.8 87.5

9 88 86.6 85.8 83.8

10 84.2 86.8 79.9 83

11 88.6 86.1 82.5 84.6

12 88.2 89 87 91.6

All Years 88.2 88.3 85 86.1

State DoE

Year 2018 2019 2020 2021

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 88.4 88 89.6 85.9

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
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with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 15.4 27.9 2.5

Employment 34.6 30.2 27.3

TAFE entry 50.0 41.9 24.0

University Entry n/a n/a 36.4

Other 0 0 0.8

Unknown 0 0 9.1

Within this data is it important to note that students who successfully gained apprenticeships are included in the TAFE
entry percent.

In the Year 10 data 92.3% of TAFE entries are via apprenticeships. In the Year 11 data 92.3% of TAFE entries are via
apprenticeships.  In the Year 12 data 55.2% of TAFE entries were via apprenticeship.

Year 12 students undertaking vocational or trade training

18.56% of Year 12 students at Albury High School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

97.9% of all Year 12 students at Albury High School expected to complete Year 12 in 2021 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 12

Classroom Teacher(s) 52.5

Learning and Support Teacher(s) 1.8

Teacher Librarian 1

Teacher ESL 0.2

School Counsellor 1

School Administration and Support Staff 16.77

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 1,033,900

Revenue 12,876,398

Appropriation 12,695,720

Sale of Goods and Services 12,911

Grants and contributions 165,479

Investment income 1,571

Other revenue 717

Expenses -13,049,691

Employee related -11,427,992

Operating expenses -1,621,699

Surplus / deficit for the year -173,293

Closing Balance 860,608

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 216,265

Equity Total 574,472

Equity - Aboriginal 50,367

Equity - Socio-economic 134,331

Equity - Language 69,274

Equity - Disability 320,501

Base Total 10,370,478

Base - Per Capita 251,575

Base - Location 4,536

Base - Other 10,114,367

Other Total 546,914

Grand Total 11,708,130

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2021 SSSG State School Average
2019-2021

Ancient History 76.3 68.0 68.1 73.4

Biology 71.4 71.1 71.9 70.2

Business Studies 72.5 70.2 70.4 72.1

Chemistry 72.3 69.5 74.1 72.6

Community and Family Studies 68.8 73.6 72.7 67.4

Design and Technology 79.3 77.4 77.2 81.8

English Advanced 80.5 79.6 81.4 79.6

English Standard 70.2 69.2 68.8 70.7

Legal Studies 78.2 71.9 72.0 75.9

Mathematics Advanced 77.9 74.6 77.4 75.6

Mathematics Standard 2 64.8 66.7 66.1 65.5

Modern History 69.9 69.0 69.7 67.5

Personal Development, Health and
Physical Education

73.9 71.0 70.3 73.9

Physics 75.8 71.5 74.8 72.7

Visual Arts 80.9 79.5 79.4 80.7
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Parent/caregiver, student, teacher satisfaction

The primary information gathering platform used to gather data regarding parent/caregiver satisfaction is the annual Tell
Them From Me survey. Unfortunately the number of parents who responded in the Tell Them From Me survey was
substantially less than anticipated. As there were only 5 respondents the data collected from this survey can not be
viewed as a valid snapshot of parents' perspective and perceptions of Albury High School.

In 2021, two Tell Them from Me surveys for students were run, the first in March (527 participants) and the second in
October (621 participants).

In both surveys, the student response rated at or above the NSW Government Norm in: - Explicit Teaching Practices -
students feel classroom instruction is well-organised with a clear purpose and immediate feedback that helps them learn
- Advocacy at school - students feel that they have someone at school who consistently provides encouragement and
can to be turned to for advice - Positive learning climate - students understand there are clear rules and expectations for
classroom behaviour - Expectations for success - staff emphasis academic skills and hold high expectations for all
students - the student's overall mark in English, Mathematics and Science

These responses tie back to the school's Strategic Directions and the ongoing work and focus in implementing strategies
to improve student growth and attainment, and wellbeing.

Of the 46 teachers who responded in their Tell Them From Me survey, 18 had been teaching at Albury High School for
two years or less. The responses from teachers indicated that our strengths lie in the areas of Data informs Practice,
Technology and Inclusive School. Areas in which we under performed were Teaching Observations, Collaboration and
Student Engagement in Class Activities, all areas which were highly impacted by the ongoing COVID interruptions of
2021.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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