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Introduction

The Annual Report for 2021 is provided to the community of Para Meadows School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Para Meadows School
56 Porter St
North Wollongong, 2500
www.parameadow-s.schools.nsw.edu.au
parameadow-s.school@det.nsw.edu.au
4229 1922

Printed on: 25 May, 2022Page 2 of 23 Para Meadows School 5644 (2021)



School vision

At Para Meadows School we are committed to providing an inclusive education in which the wellbeing of every member
of our community  is supported and valued. Empowering all students through collaboration, communication and
individualised learning to reach their potential and expand their opportunities in life.

School context

 • Para Meadows School, located in North Wollongong, supports students with additional needs. Our school enrols
students K-12 with a moderate to severe intellectual disability.  Students may have a secondary disability which
could include complex medical needs, sensory needs, physical needs, autism and/or complex behaviours. The
staff is committed to delivering high-quality education for all students. Of the 110 student enrolment , 21% require
support in the form of English as an Additional Language or Dialect (EAL/D) and 11% identify as Aboriginal or
Torres Strait Islander peoples. We assist parents and carers in the educational planning process through
Personalised Learning and Support Plans (PLSPs). Along with the development of the emotional and social
wellbeing of their child to make all transitions successful throughout their schooling and beyond. The school
continually strives to ensure all students can and will learn, and we endeavour to improve learning and
engagement in literacy, communication and numeracy. We are committed to ensuring that parents are invited to
share in the educational opportunities presented to their children.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.
Every four years, our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our Strategic Improvement Plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

To empower all students to reach their potential and expand their opportunities in life through collaboration and
individualised learning in communication, literacy and numeracy.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Assessment for learning
 • Explicit Teaching

Resources allocated to this strategic direction

SSP Supplementary: $543,530.00
SSP quality teaching support: $39,100.00
Professional learning: $10,500.00
QTSS release: $22,442.00
Literacy and numeracy: $4,404.32
Refugee Student Support: $923.00
Per capita: $11,000.00
English language proficiency: $11,999.00

Summary of progress

This is what we achieved:

All students' achievement recorded on Individual Student Continuum English and mathematics Checklist.

Teachers have completed Professional Development in formative assessment.

Teacher handover of student work samples and discussion with 2022 teacher about student's future learning goals and
literacy and numeracy continuum placement.

Teachers use the Individual Student Continuum Checklist to inform the teaching and learning cycle in English and
mathematics for each student.

Teachers use knowledge of effective formative assessment to plan for teaching and learning in English and
mathematics.

Purchased decoable readers, resources to support the introduction of explicit teaching of phonological awareness and
phonics.

This is how we achieved it:

Additional day release for executive to support supervision teams.

An Executive teacher began assessment of students using the department's phonological and phonic assessment on
PLAN 2. Evidence noted of students lack of basic phonological and phonic skills. Identified the need for explicit teaching
of phonological awareness and phonics beginning in 2022. Introduction of decodable readers to support this.

Executive led the small teacher teams, evidence of more detailed and quality literacy plans. Teachers are differentiating
for individual students within this plan.

Teachers have not yet met to moderate student's work samples due to COVID restrictions.

Teachers completed online PL in Explicit Teaching Practices, as self paced PL.

This is where to in 2022:

Explicit teaching in numeracy will be a focus in 2022. Supervisors to review teachers math plans to ensure teaching
strategies are in place.
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Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

All students plotted against detailed
continuum clusters for literacy and
numeracy.

All students' achievement recorded on school developed Individual Student
English and Mathematics continua.

SEF - Curriculum and Assessment  -
Delivering.

Teaching & Learning Programs

Whole school monitoring of student
learning

SEF - Effective Classroom Practice;
Professional Standards; Learning
and Development - Delivering.

Lesson Planning

Literacy and numeracy focus

Professional learning

SEF-Educational Leadership-
Delivering

Instructional Leadership

Self-assessment against the School Excellence framework in the element of
Curriculum shows the theme of Teaching and Learning Programs to be
sustaining and growing.

Self-assessment against the School Excellence framework in the element of
Assessment shows the theme of Whole School monitoring of student
learning to be  delivering.

Self-assessment against the School Excellence framework in the element of
Effective Classroom Practice shows the theme of Lesson Planning to be
sustaining and growing.

Self-assessment against the School Excellence framework in the element of
Professional Standards shows the theme of Literacy and numeracy focus to
be  delivering.

Self-assessment against the School Excellence framework in the element of
Learning and Development shows the theme of Professional learning to be
sustaining and growing.

Self-assessment against the School Excellence framework in the element of
Educational Leadership shows the theme of Whole School monitoring of
Instructional Leadership to be  sustaining and growing.

PL has been undertaken to ensure that
all staff are informed of the school wide
expectations in teacher moderation.

PL is undertaken to ensure that all staff
are informed and supported in the
introduction of explicit teaching in
literacy and numeracy.

100% of teachers participated in professional learning to clarify school wide
expectations of teacher moderation sessions.

100% of teachers participated in professional learning related to Explicit
Teaching using the What Works Best online professional learning module. .
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Strategic Direction 2: Positive growth and wellbeing for all

Purpose

Teachers, parents and the community work together to support consistent and systematic processes that ensure all
members of the school community are known, valued and cared for.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Defining our processes
 • Building a communicating  community

Resources allocated to this strategic direction

6101: $5,000.00
Professional learning: $6,000.00
Per capita: $21,000.00
SSP Supplementary: $2,500.00
Socio-economic background: $81,100.00
English language proficiency: $1,000.00
Location: $647.00
Aboriginal background: $24,380.00

Summary of progress

This is what we achieved:

Staffroom install is complete. All furniture delivered and set.

First mural is complete. Second mural is half way through completion. Installation of the first mural occurred at the end of
the year.

Thorough investigations and open dialogue about individual students during longer LST meetings has ensured proper
outcomes and goals are met, which is assisting staff in the classroom.

Data shows a high use of class Dojo to interact with families on a regular basis.

'New student' information pack has been updated to include all new relevant information about the school. It has been
given to families during orientation this term.

This is how we achieved it:

Books purchased for Zones of Regulation. Zone pockets purchased. Candice and Susie working on PowerPoint
presentation for staff delivery in the future. Laminated resources for each class have been made by SLSOs working from
home. Discussions with staff and where to next is postponed until Term 4.

Review 123 Magic and Berry Street model

Survey data analysed and teachers believe there are benefits of the LST and having a meeting per class, including follow
up sessions if needed.

2021 term 4: new timetable completed to cover the staff assigned to the LST meeting each week from 9-10am to ensure
all staff have enough time to complete LST effectively. Staff are asked back if follow-up is needed

Staff well being survey- data analysed during executive meeting.

Student communication systems identified and collated in the new 2022 class groupings in preparation for
Communication Information Wall-'We Love to Talk'
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This is where to in 2022:

Communication Information Wall -' We Love to Talk' to be completed to enhance 'whole' school knowledge and support
of student communication

The covering of  staff assigned to the LST meeting each week from 9-10am to ensure all staff have enough time to
complete LST effectively will be continued in 2022

Communication posters have been quoted. Design needs to be approved and then ordered.

Zones of regulation discussion and presentation throughout  Term 1 2022 so all staff are involved in creating procedures
around the implementation and it will be used from the beginning of the year in all classes. However had to be postponed
again to term 1 week 4/ staff meeting

Staff well being survey- .Data will be re analysed at the beginning of Term 1, 2022 to implement changes in the new year

No other well-being model has been implemented or reviewed due to COVID19 lockdown restrictions and
interrupted school terms this year.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Review current wellbeing measures
and Identify future targeted wellbeing
initiatives.

Delay in implementing initiatives in term 3 have required this work to be
postponed to 2022. To date there has been a decrease of 25% of staff who
were unable to identify school wide well being initiatives. due to time at
school.

Zones of Regulation PL developed internally to be presented to staff for
collaborative discussion and future planning.

SEF Well-being- sustaining and
growing

Behaviour

A Planned Approach to Well-being

SEF Effective classroom practice-
Delivering

Classroom Management

SEF Educational Leadership-
sustaining and growing

Community Engagement

Self-assessment against the School Excellence framework in the element of
Well Being shows the theme of Behaviour to be  sustaining and growing.

Self-assessment against the School Excellence framework in the element of
Well Being shows the theme of A planned approach to Well Being to be
delivering.

Self-assessment against the School Excellence framework in the element of
Effective Classroom Practice shows the Classroom Management to be
sustaining and growing.

Self-assessment against the School Excellence framework in the element of
Educational Leadership shows the theme of Community engagement to be
delivering..

Identify and review current
communication methods for all
stakeholders, ensure all staff and
students use identified communication
systems.

100 % of students' communication method identified and published  on
Communication Information Wall-'We Love to Talk'

100% of staff engaged in PL to identify student communication systems.
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Strategic Direction 3: Collaboration to enhance learning

Purpose

To  empower all educators and build collaborative partnerships to embed best practice and consistency  in teaching and
learning.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Collaborative observation
 • Collaborative teaching

Resources allocated to this strategic direction

6101: $124,000.00
School support allocation (principal support): $34,500.00
Professional learning: $5,000.00
SSP quality teaching support: $4,500.00
Per capita: $15,000.00

Summary of progress

This is what we achieved:

Executive staff have developed their knowledge of best practice in shared reading through online learning from Jane
Farrall and also from working with the executive staff that had completed the Intensive Literacy training course.

All SLSO have completed their PDPs and had the support of the exec SLSO during an after school hours collaboration
session.

Collaborative KLA programming resumed and completed and resourced across all stages in the school for 2022

Greater interactions between executive and team members as team sizes  are smaller. Leading to greater opportunities
to engage in meaningful and supportive conversations to improve teaching practice in planning and delivery of literacy
and numeracy.

This is how we achieved it:

Executive staff have worked together to plan for shared reading for term 3.

The increase in leadership team has facilitated the opportunity for summative phonics screening to be conducted for
several groups of students.

 Teachers have completed the assessment records associated with the programs. These will be added to the new
'Student Assessment Record' folders on the server and will contribute to the information given during the handover
sessions at the end of the term.

Executive staff have continued to lead small groups to collaboratively develop literacy plans using the same guidelines
as the previously executive developed plans. This has up-skilled all teaching staff.

Where to in 2022:

Summative phonics screening  highlighted common gaps in student learning and has led to the AP to start to develop a
structured phonological awareness program

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.
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Annual progress measure Progress towards achievement

Executive teachers lead, model and
train staff in observations focusing on
explicit teaching in shared / guided
reading.

Delayed initiatives in term 3 have required this work to be postponed to
2022. To date 5% of staff were able to fulfil this progress measure engaging
in observation practices of explicit teaching.

All staff engage in structured
collaborative planning processes
focusing on student learning (KLAs,
PLSPs, class programs).

Document analysis of learning programs indicate 85% of collaboratively
planned learning programs include evidence of adjustments made to
accommodate individual student needs across all stages of learning.

SEF - Learning culture and
curriculum- Delivering

High Expectations

Differentiation

SEF - Effective classroom practice
and Learning and Development -
Delivering

Lesson Planning

Explicit Teaching

Collaborative  practice and feedback

SEF - Educational leadership -
Sustaining and Growing

Instructional Leadership

Self-assessment against the School Excellence framework in the element of
Learning Culture shows the theme of High Expectations to be  sustaining
and growing.

Self-assessment against the School Excellence framework in the element of
Curriculum shows the theme of Differentiation  to be  sustaining and
growing.

Self-assessment against the School Excellence framework in the element of
Effective Classroom Practice shows the theme of Lesson Planning to be
sustaining and growing.

Self-assessment against the School Excellence framework in the element of
Effective Classroom Practice shows the theme of Explicit teaching focus to
be  delivering.

Self-assessment against the School Excellence framework in the element of
Learning and Development shows the theme of Collaborative practice and
feedback to be delivering.

Self-assessment against the School Excellence framework in the element of
Educational Leadership shows the theme of Instructional Leadership to be
sustaining and growing.
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Funding sources Impact achieved this year

Refugee Student Support

$923.00

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching

Overview of activities partially or fully funded with this targeted
funding include:
 • intensive English language and learning support to increase educational
outcomes for students

The allocation of this funding has resulted in:
The allocation of this funding has resulted in: parent/carer meetings,
increasing the capacity of parent/carers to connect with student learning,
with the use of interpreters and assistive technology being key drivers.

After evaluation, the next steps to support our students with this
funding will be:
After evaluation, the next steps to support our students with this funding will
be:professional learning for all staff on the use of translating and interpreting
services, and school resources will be created to guide this process.

Socio-economic background

$81,100.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Para Meadows School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Building a communicating  community

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing to implement to support identified students with
additional needs

The allocation of this funding has resulted in:
Students engaging for longer periods of time in learning activities in literacy
and numeracy as time out of the classroom has decreased.

After evaluation, the next steps to support our students with this
funding will be:
The next steps to support our students with this funding will be: to continue
to engage the SLSO to support student engagement in classes with high
needs in medical, health care and personal care. Next year, the school will
add additional support in term one to identify areas of need.

Aboriginal background

$24,380.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Para Meadows School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Building a communicating  community

Overview of activities partially or fully funded with this equity loading
include:
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Aboriginal background

$24,380.00

 • employment of additional staff to deliver personalised support for
Aboriginal students
 • employment of additional staff to support literacy and numeracy programs

The allocation of this funding has resulted in:
the engagement of students and their families with the personalised learning
pathway (PLP) process.

After evaluation, the next steps to support our students with this
funding will be:
the next steps to support our students with this funding will be: engaging a
literacy and numeracy focused Aboriginal identified position to deliver
differentiated and personalised support to Aboriginal students.

English language proficiency

$12,999.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Para Meadows School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Building a communicating  community
 • Explicit Teaching

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing to implement Personlaised Learning and Support Plans
for all EAL/D students

The allocation of this funding has resulted in:
EAL/D students are developing skills with their language use, as noted in
teacher observations and work samples.

After evaluation, the next steps to support our students with this
funding will be:
to capitalise on teacher confidence and their capacity to design literacy
plans that reflect the needs of all learners, the identified next step is to
transfer this practice across all key learning areas (KLAs)

Location

$647.00

The location funding allocation is provided to Para Meadows School to
address school needs associated with remoteness and/or isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Building a communicating  community

Overview of activities partially or fully funded with this operational
funding include:
 • subsidising student excursions to enable all students to participate

The allocation of this funding has resulted in:
increased opportunities and choices for all students.

After evaluation, the next steps to support our students with this
funding will be:
developing and delivering engaging learning incursions in identified
curriculum areas to increase student engagement

Literacy and numeracy

$4,404.32

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Para Meadows School
from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Assessment for learning
 • Explicit Teaching
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Literacy and numeracy

$4,404.32

Overview of activities partially or fully funded with this initiative
funding include:
 • online program subscriptions to support literacy and numeracy
 • purchasing of literacy resources such as quality picture books for guided
and shared instruction

The allocation of this funding has resulted in:
student access to class decodable readers and online reading and literacy
programs.

After evaluation, the next steps to support our students with this
funding will be:
continuation of resourcing quality readers and numeracy resources for hand
on learning.

QTSS release

$22,442.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Para
Meadows School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Assessment for learning
 • Explicit Teaching

Overview of activities partially or fully funded with this initiative
funding include:
 • additional teaching staff to implement quality teaching initiatives

The allocation of this funding has resulted in:
Improved staff confidence and teaching practice. Teachers are using
collaboratively derived learning intentions,  and trialing  a success criteria
and are building a school wide focus on formative assessment. Teachers
are beginning to  embed evidence-based, high impact teaching strategies
within their classroom practice.
75% of teachers reported lessons differentiated according to students'
needs

After evaluation, the next steps to support our students with this
funding will be:
employing a specialist to lead improvement in an area where teachers need
support, such as literacy or numeracy.

COVID ILSP

$70,720.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • providing targeted, explicit instruction for student groups in
literacy/numeracy -Focus shared reading and number

The allocation of this funding has resulted in:
the  cohort of identified students in the program achieving progress towards
their personal learning goals in shared reading and number

After evaluation, the next steps to support our students with this
funding will be:
the next steps to support our students with this funding will be: to continue
the implementation of literacy and numeracy small group tuition using data
sources to identify specific student need and regular monitoring of students
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COVID ILSP

$70,720.00

as they transition back into classrooms. Providing additional in-class support
for some students to continue to meet their personal learning goals will also
be a priority.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 82 77 82 83

Girls 29 29 28 24

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Eleven senior students completed school in 2021. Two choose to leave prior to achieving a HSC in Life Skills to begin
placement in post school options community participation. Of the remaining nine students, all successfully achieving a
HSC Life Skills, seven students transitioned to community participation post school options. Two students transitioned to
a combination of SLES and community participation.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 15.75

Teacher Librarian 0.6

School Counsellor 1

School Administration and Support Staff 20.96

Other Positions 1.28

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.

A large proportion of professional learning was delivered as individual identified online learning, and school directed
online learning of CESE What Works Best 2020 in the domains of Assessment; Explicit teaching; Classroom
management and Collaboration
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SDD 1 School wide practices and expectations; Literacy moderation; student assessment folder

SDD 2 Maths plans resources and strategies

SDD3 Effective Phonological eLearning; SMART notebook training; Phonological awareness diagnostic assessment

SDD4 Effective Reading Module 4; Module 3 Phonological awareness skills

SDD5 Clicker Writer PL; Sunshine Online and SoSafe; Switch accessible programs and resources;Assessment kits;
Digital world.

In school professional development for all staff : Jane Farrall- Literacy; Proloquo2Go; LAMP- Words for Life; Key Word
Signing;
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 835,699

Revenue 6,027,545

Appropriation 5,987,645

Sale of Goods and Services 4,496

Grants and contributions 34,911

Investment income 93

Other revenue 400

Expenses -5,911,849

Employee related -5,539,809

Operating expenses -372,040

Surplus / deficit for the year 115,696

Closing Balance 951,395

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 923

Equity Total 119,169

Equity - Aboriginal 24,381

Equity - Socio-economic 81,788

Equity - Language 13,000

Equity - Disability 0

Base Total 4,761,205

Base - Per Capita 56,073

Base - Location 647

Base - Other 4,704,485

Other Total 858,163

Grand Total 5,739,459

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Parent/caregiver, student, teacher satisfaction

Teacher satisfaction- School Well-being survey 2021

What are your feelings about coming to work?

I honestly love coming to work....it really is my "happy place".

Generally love my class and the people I work with. COVID has effected this and do not feel quite as connected as
before with students and staff.

Love teaching and developing school programs. Stressful workload/paperwork.

What makes you proud to work at Para Meadows?

The staff are extremely dedicated and caring towards the students, and very supportive toward one another .

Proud to be part of an excellent teacher/SLSO team

The support that the staff give to each other. It really does feel like one big network that I haven't experienced in other
schools. From friendships, to debriefing after a hard day, offering kind words and support and sharing resources.

Parent satisfaction- Communication survey 2021

How well did staff at Para Meadows communicate with families during 2021 and home school learning?

Good communication

Average

Fantastic

Excellent

I think they communicated very well

What would you like to see happening at Para Meadows to strengthen our school community?

i couldn't give you an answer because everything they do is on point

Keep doing the best job as always

More technological play

I would like to see the communication book returned

At the moment I think everything is going well

More support for all the staff and students.

Opportunities for parents to connect with each other.

I think para meadows is great the way it is
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

Para Meadows has in place a comprehensive and inclusive framework to support the cognitive, emotional,social,
physical and spiritual well being of all students. Individual learning is supported by the effective use of community
expertise and resources. The school has strong ties with the Northern Illawarra Aboriginal Education Consultative Group
and participates in meetings and organised events. The school works collaboratively with families to embrace each
student's Aboriginal culture by including the connection to their own country and specific cultural goals for the student
each year in their Personalised Learning Pathway within the Personalised Learning and Support Planning meeting.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

The most effective strategies for countering racism are typically those which are integrated into whole school approaches
and regular school routines and those which are proactive in creating a school culture of high expectations, equity and
respect.  The school continually models a commitment to the values that support anti-racism education: equity, inclusion,
justice, voice, respect and well-being for all. Expression of cultural identity is valued and promoted and student well-being
programs are focused on cultural inclusion and mutual respect.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Multicultural and anti-racism education - School Statement

Para Meadows has in place a comprehensive and inclusive framework to support the cognitive, emotional,social,
physical and spiritual well-being of all students.Individual learning is supported by the effective use of community
expertise and resources. The school has a highly visible inclusive practice to support all members of the community and
strives to meet the needs of all.
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