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Introduction

The Annual Report for 2021 is provided to the community of Wangee Park School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Wangee Park School
12 Second Avenue
Campsie, 2194
www.wangeepark-s.schools.nsw.edu.au
wangeepark-s.school@det.nsw.edu.au
9787 1156
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Message from the principal

It was a year of major interruptions and adjustments and yet we managed to continue our core business of 'learning' with
both our teachers and student learning and support officers supporting online and onsite education programs. I
appreciate our parents and carers pivoting and embracing homeschooling and the multiple platforms that was offered.

A noticeable success was the professional learning that was delivered by our external providers. The school invested in
a literacy coach through Jane Farrall. Jane's courses and ongoing teacher support (Comprehensive Literacy)
significantly strengthened the level of programming and progress demonstrated by our students. The literacy activities
implemented within our programming, also strengthened the use of individualized communication systems and access to
syllabus outcomes. Our Speech Therapist Tina Moisdis and Occupational Therapist Kate Plaza supported our teaching
staff by developing a Communication Matrix and a Sensory Profile on every student. This data is imperative to improving
communication and regulation, in order for every student to be ready and engaged in learning.

We also manage to fill five permanent teaching positions throughout 2021. The quality of those five educators positions
our school very strongly to have some of the most hardworking, driven staff in our system. We are really proud of this
and look forward to years of success for student achievement.

Finally, I need to acknowledged the level of support extended throughout our community around Wellbeing. I am
extremely proud of the leadership shown by all staff in order to support our families and each other through the Covid-19
period. It is something that we will leverage from and build an even closer setting for our students to learn and thrive in.

Mr. Anthony Bulmer

Principal
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School vision

EVERY STUDENT. EVERY DAY. LEARNING TOGETHER.

At Wangee Park School, every student is known, valued and cared for.

We are committed to causing learning every day through high expectations of our students through the delivery of
quality teaching of the NSW Syllabus for the Australian Curriculum.

We value collaborative practices by our staff, families and the wider community learning together to inspire all students
in becoming independent, lifelong learners.

School context

Wangee Park School provides Personalised Learning and Support Plans (PLSPs) for 49 students, from Kindergarten to
Year 12, who have a moderate to severe intellectual disability, physical disability or autism.

The school also provides quality health care procedures for specific medical needs of students insuring they access
learning programs within a range of environments.

Strong partnerships with families and the wider community are valued and utilised in order to provide high quality,
engaging learning opportunities for all students.

In addition to a diverse learning population, Wangee Park School caters for students from a diverse cultural background:

75% of families come from a Non English speaking background. 32% come from an Arabic speaking background. A
further 42% make up families from Japan, Greece, New Zealand, Algeria, Serbia, Indonesia, Vietnam and Pakistan.

The school undertook rigorous self-assessment as part of the new Situational Analysis process at the end of 2020. We
identified the following areas for targeted improvement:

 • Student communication
 • Literacy skills
 • Student engagement
 • Teacher accountability and targeted professional learning based on evidence based practices
 • Collaborative practice to inform student progress
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

To ensure that every student in known, engaged and extended within Literacy & Communication.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Communication
 • Engagement
 • Literacy and Numeracy Professional Learning
 • Collaborative Moderation

Resources allocated to this strategic direction

SSP Supplementary Funding: $71,410.00
QTSS release: $17,938.88
SSP Quality Teaching Support: $28,480.00
Professional learning: $6,900.00

Summary of progress

Initiative: Communication

100% of students have access to a robust communication system in the classroom environment. Each classroom is
equipped with an appropriate system for students to use - Pragmatic Organisation Dynamic Display (PODD) group PAVS
books, and Proloquo2Go and LAMP Words for Life iPad applications. Each classroom teacher is a confident and skilled
communication partner, supporting 100% of students to access one of the systems listed above. It should be noted that
22% of students do not have independent access to a robust system and skilled communication partner at all times,
within the playground environment.

As of the end of Term 4, 2021,  57% of students had a personalised, robust communication system (a system
recommended by a Speech Pathologist (SP)). The delay in achieving 65% of students with a personalised robust system
(as anticipated) can be attributed to statewide lockdowns and restrictions; it is expected that there will be an increase of
10-15% owning a personalised system by the end of Term 4, 2022.

Future directions:

- The school's SP will liaise with each student's family and their external SP to support access to a personalised, robust
communication system for 100% of students.

- The school's SP, and Communication team, will collaborate with external SP, Helen Tainsh to support 15 students to
access a personalised PODD system.

- All staff at Wangee Park School will receive Professional Learning in using PODD (PAVS, PAAVS and direct access).

- All staff will have access to a PODD, as well as Proloquo2Go and LAMP Words for Life, at all times, in each area of the
school environment (including the playground).

Initiative: Engagement

At the close of Term 3, 2021, all teachers had collaborated with the school's Occupational Therapist (OT) to complete a
Sensory Profile for each of the students in their class. Internal measures indicate that at the end of Term 4, 98% of
students had a completed Sensory Profile. It is expected that by the end of Term 2, 2022, the school's Occupational
Therapist (OT) will have interpreted these profiles and recommended to teachers a series of personalised strategies to
support increased student engagement in learning activities. The delay in receiving and implementing these strategies
can be attributed to Covid-related statewide lockdowns and school-based restrictions. It is expected that by the end of
Term 4, 2022, 100% of teachers will be equipped with the knowledge to design a Student Engagement Profile (SEP) for
each of the students in their classroom.
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By the end of Term 4, 2021, 100% of teachers were confident in designing programs and implementing strategies to
promote and maintain student engagement in literacy-based activities, as evidenced by internal classroom observations
and teaching programs.

Professional learning in the areas of Positive Behaviour for Learning (PBL) and behaviour support has been postponed
until the beginning of Term 1, 2022.

Future Directions:

- The school's OT will develop a summarised profile for each student, outlining strategies to support sensory processing
and regulation. The OT will support all classroom teachers to implement these strategies.

- Classroom teachers will design a SEP for each of the students in their classroom.

- The school's Wellbeing team will provide professional learning in the areas of PBL, and behaviour support plans and
policies.

Initiative: Literacy Professional Learning

At the end of Term 4, 2021, 100% of teaching staff and School Learning Support Officers (SLSOs) had completed two
online, evidenced-based literacy courses in the areas of Comprehensive Literacy Instruction for students with Complex
Communication Needs and AAC Evidence Based Practice: Communication for the 21st Century. Internal measures
indicate that 100% of staff found the courses to be valuable, meaningful and relevant.

In Term 1, 2021, 100% of classroom teachers worked collaboratively with Literacy Coach, Jane Farrall, to plan for and
implement differentiated and meaningful literacy lessons and activities for Shared Reading and Independent Writing.
Unfortunately due to nationwide lockdowns and restrictions, Jane Farrall was unable to attend Wangee Park School in
Semester 2, 2021.

During Term 2, 100% of teachers engaged in literacy lesson observations with a mentor. Following these observations,
100% of teachers contributed to collegial discussions; they reflected upon the success of strategies implemented, and
identified areas for professional development. Due to Covid-19 restrictions, no literacy lessons observations were
completed in Semester 2, 2021.

In Term 2, 2021, 100% of teachers engaged in professional learning targeting the areas of Shared Reading and
Predictable Chart Writing. This professional learning supported 89% of teachers to design and evaluate effective
teaching programs in these literacy learning areas. It is expected that by the end of Term 2, 2022, professional learning
will be delivered in the areas of Working with Letters, Sounds and Words, and Independent Writing. 100% of teachers
will be guided and supported to design and evaluate quality literacy learning sequences for Alphabet Knowledge,
Phonological Awareness and Independent Writing.

Future Directions:

- Literacy Coach, Jane Farrall, and Executive staff will deliver professional learning in the areas of Comprehension and
Working with Letters, Sounds and Words.

- Formal literacy assessment data will be collected for 100% of students in Term 1, 2022, and collated into a whole-
school document. This data will be used to determine directions for learning for each student, and inform teaching and
learning programs for literacy.

- By Term 2, 2022, consistent informal assessment tools will be implemented in 100% of classrooms. These
assessments will be used to measure student engagement and progression in literacy learning.

Initiative: Collaborative Moderation

In Term 1, 2021, professional learning was delivered in the area of SMART goal development, assessment and
evaluation. This resulted in the development of a personalised literacy goal for 100% of students and a communication-
specific learning goal for 69% of students.

At the end of Term 2, 2021, 100% of students had been assessed against the Communication Matrix, which in turn
supported the development of data-informed communication goals. During Semester 2, 75% of teachers collaborated

Printed on: 24 June, 2022Page 7 of 21 Wangee Park School 5568 (2021)



with the school SP to design communication-specific learning goals for their students. At the end of Term 4, 2022, 45%
of students had a meaningful, appropriate and data-informed communication goal. The 24% decrease in measurable
SMART goals for communication between Semester 1 and 2 can be attributed to a long period of remote learning for
students and teachers. It is expected that by the end of Term 2, 2022, 100% of students will have a data-informed
SMART learning goal for both communication and literacy. These communication goals will be designed in consultation
with the school's SP, in line with Communication Matrix assessment results.

A data wall for Shared Reading was developed in Term 1, 2021, displaying a Shared Reading profile for 100% of
students. Due to Covid-19 lockdowns and school-specific restrictions, collaborative assessment moderation processes
for Shared Reading and Communication did not take place.

Future Directions:

- 100% of students will be assessed against the Communication Matrix each year. All teachers will collaborate with the
school SP, student family members, and external SPs to design and implement meaningful, appropriate and data-driven
communication-specific learning goals.

- A new data collection tool will be devised to assess communication and literacy goals effectively.

- Teachers will engage in collaborative moderation processes for literacy and communication multiple times a year.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

All teachers participate in professional
learning to develop Student
Engagement Profiles (SEP).

Internal measures indicate that 98% of students have a completed Sensory
Profile. Delivery of professional learning regarding SEPs has been
postponed to Term 4, 2022.

All students have a known, accessible,
robust communication system at
school.

Internal measures indicate that 100% of students have access to a robust
communication system within the classroom environment. This data
simultaneously shows that 57% of students own and use a personalised,
robust communication system at school.

All students demonstrate progression
and are extended in Reading and
Viewing.

100% of teachers have engaged in evidence-based professional learning
about Shared Reading strategies to support and extend students with
complex communication needs. Baseline data collected in Term 4, 2021
indicates that 87% of students assessed are Emergent literacy learners, 7%
are Transitional literacy learners and 5% are Conventional literacy learners.

Every yearly Literacy/Communication
SMART goal is written and monitored
using evidence with an accountability
partner.

Internal measures indicate that at the end of Term 1, 2021, 69% students
had a communication specific personalised SMART goal and 100% of
students had a personalised literacy SMART goal.

Increase the proportion of students
attending >90% of the time.

The complexities of Covid-19, remote learning, and students with a range of
complex medical needs, did not allow this to be measured fairly throughout
2021.
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Strategic Direction 2: Staff growth and attainment

Purpose

To ensure that every teacher demonstrates deep self reflective, collaborative and evidence based practices that drive
student performance in the area of Literacy & Communication.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • High Performance (teachers)
 • Australian Teaching Standards & School Excellence Framework
 • Teacher Professional Learning (Comprehensive Literacy)
 • Teacher Professional Learning (Assessment)

Resources allocated to this strategic direction

SSP Supplementary Funding: $13,750.00
SSP supplementary funding: $9,900.00
English language proficiency: $5,986.08
Socio-economic background: $11,860.00
SSP quality teaching support: $16,000.00
Professional learning: $8,190.49

Summary of progress

Initiative: High Performance

Our executive team begun the process of completing the Leadership Credentials with a minimum of three modules
completed per staff member. One Assistant Principal completed the entire course. Throughout engaging in this
professional learning, the executive team increased their overall knowledge of the systems within the DoE. Most
noticeably, was the professional dialogue as an executive team often related back to the credentials.  The Principal saw
an increase in professional support offered by the executive team, guided by specific policies and procedures. Further,
the executive team referred back to this resource several times throughout the year to clarify best practice in school
procedures.

Future Directions:

- The Assistant Principals will continue working through the credentials and reflecting as a team, led by the Principal.

- The delivery of Growth Mindset concepts for all teachers was put on hold and will be revisited in 2022.

Initiative: Australian Teaching Standards & School Excellence Framework

All teachers engaged in professional learning breaking down the Australian Professional Standards for Teachers and the
School Excellence Framework. All teachers aligned each PDP goal to a particular standard and SEF domain. Teachers
increased their overall understanding to the DoE policies and teaching standards, making meaning of their own practice
and personal contribution to the school and DoE system.

Future Directions:

- Teachers will plot their professional progress in every standard of the teaching standards and align their PDPs to
improving their skills and expertise in accordance to this document.

Initiative: Teacher Professional Learning (Comprehensive Literacy)

At the end of Term 4, 2021, 100% of full time teachers and SLSOs had completed three of Jane Farrall's online literacy
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courses; Introduction to Comprehensive Literacy Instruction for Students with CCN, AAC Evidence Based Practice:
Communication for the 21st Century and Developmental Writing Instruction: Writing Assessment, Development,
Teaching and Learning.

In Term 2, 2021, 100% of teachers engaged in professional learning targeting the areas of Shared Reading and
Predictable Chart Writing. This professional learning supported 89% of teachers to design and evaluate effective
teaching programs in these literacy learning areas. It is expected that by the end of Term 2, 2022, professional learning
will be delivered in the areas of Working with Letters, Sounds and Words, and Independent Writing. 100% of teachers
will be guided and supported to design and evaluate quality literacy learning sequences for Alphabet Knowledge,
Phonological Awareness and Independent Writing.

Future Directions:

- Deliver professional learning on how best to incorporate meaningful and appropriate learning intentions and success
criteria into literacy learning sequences.

- Deliver professional learning in the areas of Working with Letters, Sounds and Words and Independent Writing.
Teachers will be supported to use a backward design model to develop quality literacy learning sequences for Alphabet
Knowledge, Phonological Awareness (including Onset and Rime) and Independent Writing.

- Jane Farrall to provide classroom consultations biannually with 100% of teachers and SLSOs, to support the
implementation of evidence-based practices for literacy.

- All classroom teachers to engage in classroom observations and team-teaching opportunities to support reflective
practice.

Initiative: Teacher Professional Learning (Assessment)

In Term 1, 2021, Wangee Park School introduced as series of formal literacy assessments school wide, guided by Jane
Farrall. These assessments allowed for teachers to accurately and meaningfully assess the literacy development of 92%
of students with complex communication needs. All teachers were upskilled in conducting Emergent, Transitional,
Conventional and Bridge literacy assessments. By the end of Term 4, 2021, teachers had assessed 93% of Emergent
students, 75% of Transitional students, and 100% of Conventional students. The Emergent literacy assessment allowed
100% of teachers to accurately and appropriately assess alphabet knowledge, writing and student understanding about
print concepts. The Transitional literacy assessment provided teachers with an accurate representation of each student's
understanding of letter-sound relationships, concept of word and word recognition, rhyme, phonemic awareness and
comprehension. The Conventional literacy assessment accurately determined students' word identification knowledge,
reading comprehension and listening comprehension abilities. The collection of these formal assessment pieces allowed
for 100% of teachers to determine student understanding of literacy concepts, as well as current knowledge and skills.

Future Directions:

- The Executive staff, in consultation with Literacy Coach, Jane Farrall, will deliver professional learning in relation to
providing timely and appropriate feedback to students, in each area of literacy learning.

- The Executive staff will support 100% of teachers to utilise individualised assessment data when planning differentiated
literacy instruction. Teachers will be supported by Executive staff, through observations and collegial discussions.

- Teachers will be supported to collect appropriate and meaningful weekly assessment samples and records, which offer
directions for future literacy learning.

- A whole school data collection tool will be developed to organise student assessment data, and determine future
directions for learning.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

All teachers will unpack Growth Mindset
concepts, What Works Best and the

100% of teaching staff aligned every PDP goal with concepts from What
Works Best and the Australian Teaching Standards.
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Australian Professional Standards for
Teachers in order to measure their
practice and inform PDP goals.

All teachers will engage in professional
learning, focused on planning learning
sequences with clear learning
intentions for Reading and Viewing.

100% of teachers engaged in professional learning, which focused on
designing and implementing learning sequences for Shared Reading. At the
end of Term 4, 2021, 89% of teachers successfully planned, implemented
and evaluated successful, evidence-based Shared Reading lesson
sequences.

All teachers will participate in
professional learning and consolidate
the use of informal and formal Literacy
Assessment tools guided by
collaborative conversations with
supervisors.

In 2021, Wangee Park School successfully introduced formal Literacy
Assessment tools for Emergent, Transitional and Conventional learners, in
consultation with Jane Farrall. At the end of Term 4, 2021, 100% of
teachers had formally assessed 92% of students.
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Funding sources Impact achieved this year

Socio-economic background

$23,537.83

Socio-economic background equity loading is used to meet the additional
learning needs of students at Wangee Park School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Teacher Professional Learning (Comprehensive Literacy)
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • equitable access to specialist resources
 • staff release to increase community engagement

The allocation of this funding has resulted in:
In addition to SIP related activities, the funding supported every class to
access an Ipad with Proloquo2go. These communication devices allowed all
staff to use and model affective communication using the same or similar
devices of students in every class and in the playground.

After evaluation, the next steps to support our students with this
funding will be:
To increase similar accessibility and confidence of all staff to engage in
PODD training, in order to cater for the majority of students when modelling
student related communication in the classroom and playground.

Aboriginal background

$763.40

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Wangee Park School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • staffing release to support development and implementation of
Personalised Learning Plans

The allocation of this funding has resulted in:
An inclusive PLSP meeting where an identified student's family and health
care professionals collaborated with the teacher to set clear goals and
targets (behaviour plan) over all settings.

After evaluation, the next steps to support our students with this
funding will be:
The same team, plus any new additional health care workers, will reflect on
the achievements and challenges experienced during 2021, to inform the
PLSP for 2022.

English language proficiency

$5,986.08

English language proficiency equity loading provides support for students at
all four phases of English language learning at Wangee Park School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Teacher Professional Learning (Comprehensive Literacy)

Overview of activities partially or fully funded with this equity loading
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English language proficiency

$5,986.08

include:
 • employment of additional staff to support delivery of targeted initiatives

The allocation of this funding has resulted in:
In addition to SIP related activities, the remaining funds allowed beginning
teachers to reflect on their practices with their supervisor.  These teachers
also had opportunities to receive feedback especially around the area of
Predictable Chart Writing and have these skills modelled within the
classroom.

After evaluation, the next steps to support our students with this
funding will be:
To continue implementing the new skills within Comprehensive Literacy and
embrace feedback from the external coach and supervisors of each class.

Literacy and numeracy

$3,708.22

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Wangee Park School
from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • staff training and support in literacy and numeracy

The allocation of this funding has resulted in:
All staff including SLSO's completed three courses in the area of
Comprehensive Literacy.  These courses included an introduction in
Comprehensive Literacy, AAC evidence based practices and Writing
Instruction.  The opportunity to upskill all SLSO's to implement best practice
and support the teacher was instantaneous throughout term 4, as they had
context and meaning to all new literacy activities being implemented.

After evaluation, the next steps to support our students with this
funding will be:
To increase the independence of all SLSOs to implement literacy programs
within the classroom (where necessary).

QTSS release

$17,938.88

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Wangee Park
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Communication

Overview of activities partially or fully funded with this initiative
funding include:
 • additional teaching staff to implement quality teaching initiatives

The allocation of this funding has resulted in:
All teachers collaborated with the executive team and external health care
professionals to increase expertise in the area of Communication, Literacy,
ATSIL teaching standards, School Excellence Framework and PDPs.
Teachers created goals within every students PLSP collaboratively with
internal health care professionals. Teachers also aligned their PDP goals to
the teaching standards, SEF and What Works Best framework. This format
increased collaboration, expertise and accountability for student and teacher
targets set.

After evaluation, the next steps to support our students with this
funding will be:
Teachers will engage independently within the above DoE policies and
additional external frameworks to write their professional goals in 2022.
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QTSS release

$17,938.88

Teachers will reflect on the progress of 2021 SMART goals to inform 2022
PLSP targets with families and our internal Speech/Occupational Therapist.

COVID ILSP

$30,483.27

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition

The allocation of this funding has resulted in:
Students focused on a strong yes/no answer and engagement with texts. As
part of the Covid funding each of the selected students were read to with
one-to-one using an appropriate communication system. Baseline data was
collected on each student during term 1. The teacher provided each student
with a choice of books and reads the book that the student chose. Covid
and remote learning significantly affected to success of the program in
during semester 2.

After evaluation, the next steps to support our students with this
funding will be:
The program needs to be reflected on with the executive team and the staff
involved. Funding will determine the continuation of this project, however it
was very positively embraced by the students and staff involved.

SSP quality teaching support

$54,378.36

These funds have been used to support improved outcomes and the
achievements of staff and students at Wangee Park School

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Engagement
 • Literacy and Numeracy Professional Learning
 • Teacher Professional Learning (Comprehensive Literacy)
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • release time for staff to support teacher mentoring

The allocation of this funding has resulted in:
The executive team delivered additional professional learning in the area of
Literacy. All teachers also received opportunities to have their practices
observed and modelled to (where needed) in order to improve their
professional practices.

After evaluation, the next steps to support our students with this
funding will be:
The consolidate and build on the new literacy skills learnt within the course
and continue to reflect with both the executive team and external literacy
coach, specially looking at student results (assessment).
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 31 31 30 33

Girls 17 17 16 16

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 5.83

Teacher Librarian 0.2

School Administration and Support Staff 10.42

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 620,010

Revenue 2,772,422

Appropriation 2,760,269

Sale of Goods and Services 2,102

Grants and contributions 9,839

Investment income 211

Expenses -2,698,851

Employee related -2,496,139

Operating expenses -202,712

Surplus / deficit for the year 73,571

Closing Balance 693,581

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 24 June, 2022Page 17 of 21 Wangee Park School 5568 (2021)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 0

Equity Total 30,287

Equity - Aboriginal 763

Equity - Socio-economic 23,538

Equity - Language 5,986

Equity - Disability 0

Base Total 2,194,280

Base - Per Capita 26,387

Base - Location 0

Base - Other 2,167,893

Other Total 326,477

Grand Total 2,551,044

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Parent/caregiver, student, teacher satisfaction

Multiple Surveys were conducted within our community.

A summary of the surveys are below.

PARENT FEEDBACK

- 95% of parents agreed that they had witnessed improvement within the school over the past 12 months

- Most common theme of improvement noted by parents was in the area of Communication (AAC Systems) and the level
of communication through between home and school (Seesaw/Communication books).

- Most common strength within the school shared was the support of teachers to drive learning goals in their PLSP.

- Most common areas of improvement moving forward included allowing health care professionals back on site, and
more opportunities to access the community including more options for work experience.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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