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Introduction

The Annual Report for 2021 is provided to the community of St George School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

St George School
Marshall St
Kogarah, 2217
www.stgeorge-s.schools.nsw.edu.au
stgeorge-s.school@det.nsw.edu.au
9588 2400
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Message from the principal

The significant changes to the way schools across Australia operated as a result of COVID-19 and public health orders
continued in 2021.

At the commencement of second term 2021, I returned to the role of principal following a 12 month secondment to state
office at the Department of Education. In first term, David Lomas relieved as principal.

Two significant systemic matters occurred in 2021. It was the first year of the Strategic Improvement Plan (SIP) 2021 -
2024. The SIP details the strategic directions of the school and guides practices and processes to meet identified targets
for the school. The second significant matter was external validation. Each year, a group of schools are nominated to
participate in an external validation process. This provides an opportunity for schools to discuss their judgements about
their practice - and the evidence that underpins them - with a panel of peers. It was pleasing to note that the evidence
that was presented to the external validation panel validated the school's own judgement of where the school sits in
relation to the elements of the School Excellence Framework.

In 2021, St George School participated in the Disability Strategy's trial of an accessible survey for students with
moderate to high support needs which aimed to provide a Tell Them From Me (TTFM) alternative for students in special
schools and support classes. Mel and Angela, two teachers at school, gathered data and adapted the survey and
methods to ensure that participating students were meaningfully responding to survey questions.

The immersive classroom was officially opened in 2021 providing an outstanding learning space for students at the
school.

There were some physical changes to the school. Security was enhanced with the installation of the keypad locks on all
the gates to the playground. A new shed was installed for storage of physical management equipment. A new
workstation was installed in part of the foyer area.

Responding to the COVID-19 pandemic had significant, and ever-changing impact on the school. The most significant
was the lockdown period for four months which included all of third term and the early part of fourth term. Learning from
home was implemented during this period. The school staff demonstrated amazing flexibility in delivering lessons to
parents to support delivery of lessons at home. During this period the music program continued via zoom. Staff were
rostered to attend school for children of emergency workers and the majority of staff worked from home . Zoom became
the focal meeting place for staff and for delivery of many lessons. The Google classroom was used extensively as the
repository of units of work and their resources.

In addition to learning from home there were many other changes as a result of COIVID including restrictions on parents,
volunteers, therapists and visitors on site, the mandatory QR check-in, the wearing of masks, the use of sanitisers, the
installation of ventilators in large areas, restricted capacity in rooms, level 4 restrictions on schools in the eight councils
areas including Bayside where St George school is located. Later for staff at school, mandatory double vaccination
requirement was introduced.

One of the positives of COVID was the introduction of the COVID Intensive Learning Support Program (ILSP). The
COVID ILSP enabled students to receive 1:1 support in literacy. The program commenced in second term, was
discontinued in third term, and continued again in fourth term after students returned to onsite learning. Teachers used
the National Literacy Progressions to map student attainment in literacy. Teachers valued the opportunity to work 1:1 to
progress their students' communication (listening and interacting) and early literacy skills.

St George School continued to receive outstanding support from the community including the Morris Children's Fund, the
Kogarah Lions Club, Kogarah RSL, Ausgrid Employees' Children's appeal, Ramsgate RSL Bowling Club, the Wickens
family and the Younger Set.

Diana Murphy

Message from the school community

The St George School P&C Association continued to play a very important role in the school. Barry Watkins was re-
elected as President, Karen Baker as treasurer and Annette Fuller as Secretary.

The role of the St George School P& C Assn is significant. The P&C is the contractor for seven bus runs managed by the
school. Through the operation of seven runs, the P&C receives income from the Assisted School Travel Program
(ASTP). The funds received from ASTP provides a contribution to the operation of the school including the employment
of additional staff, technology and other school resources. Members of the P&C coordinate fundraising activities such as
the Mothers Day stall and the Fathers Day stall. Through the generous commitment of our members, students receive a

Printed on: 24 June, 2022Page 3 of 30 St George School 5527 (2021)



gift from the P&C at the end of the year and other goods that have been identified by families.

The cost for membership in 2021 was $2.00.
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School vision

St George School provides a safe, supportive and inclusive learning environment where all students are valued and
respected and learning is personalised. St George School works in partnership with families to celebrate ability and to
empower students to become learners who are confident, emotionally and socially secure and able to communicate and
participate effectively in the community.

School context

St George School caters for students with severe and moderate physical disability from pre-school to Year 12. Students
attend from Sydney's southern suburbs, St George area, the Eastern Suburbs and Inner West. St George School takes
pride in delivering quality educational programs for our students. The school's motto 'Learning for Life' highlights the
importance of personalising student learning to maximise opportunities for independence and an enhanced quality of life.
The majority of students have an additional disability to the physical disability including moderate/severe intellectual,
autism, visual impairment and hearing impairment. St George School shares a site with Moorefield Girls High School and
James Cook Boys Technology High School. The physical environment of the school aims to support the comprehensive
delivery of educational programs in a safe, age appropriate and attractive setting. The school is built on a level
accessible area. In addition to the playground areas and classrooms, the school has a number specialist areas which
include the library, pool, sensory theatre, immersive classroom, hall, liberty swing, wheelchair accessible carousel, and a
sensory garden. The playgrounds, classrooms and specialist rooms address the wide range of needs of students at St
George School.

The situational analysis involved consultation with parents and school staff and self assessment against the School
Excellence Framework. The collation of information from the situational analysis provided directions in a number of key
areas: improving student assessment, collecting data to demonstrate growth and attainment, and curriculum
development.  School staff indicated the importance of achieving outcomes within the broader context of the whole child
with specific reference to emotional wellbeing, enhanced opportunities for student feedback and strong parent and
community partnerships. With the absence of external data and the challenge of measuring relatively small growth
consistent with a severe intellectual disability, teachers continue to seek authentic assessment to support measurement
of growth in student outcomes. Teachers identified the need for development of consistent and regular assessment, the
importance of collecting data to inform practice and standardised templates for personalised learning and for adjusted
units of work. Over next school strategic planning cycle the school will assess external assessment metrics for literacy
and numeracy, adjust existing assessment tools as well as develop internal assessment tools appropriate to the students
at the school.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.
Every four years, our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our Strategic Improvement Plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling

In preparation for external validation, the executive team and the instructional leader identified six evidence sets which
would address the 14 elements of the School Excellence Framework and demonstrate to the external panel evidence of
the school's self assessment across 4 descriptors: Working towards delivering, delivering, sustaining and growing and
excelling.. The evidence sets were also aligned closely to the three strategic directions in the School Improvement Plan:

Evidence set 1: Every student is known valued and cared for. This evidence set is aligned closely to Strategic Direction
1.

Evidence set 2: Effective and strong partnerships. This evidence set is aligned closely to Strategic Direction 3.

Evidence set 3: Innovative practices for continuous improvement. This evidence set aligned closely to Strategic Direction
2.
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Evidence set 4: Curriculum implementation - adapted learning. This evidence set aligned closely to Strategic Direction 2.

Evidence set 5: Communication matters - every student has a voice. This evidence set aligns closely to Strategic
Direction 2.

Evidence set 6: Student learning - everyone's responsibility. This evidence set is aligned closey to Strategic Direction 1.

The external panel of a lead principal and peer principal concurred with the school's self assessment based on the
evidence provided to the panel.

Through this external validation process future directions were identified in some elements:

Learning culture: Effective partnerships with parents and carers enable the development of each student's personalised
learning plan. There is a need to extend this partnership to students so that students are an integral part of the
collaborative PLP process. A culture of student self determination would be established.

Assessment: There is a need to increase student engagement in assessment processes. Students are currently engaged
in formative assessment strategies. The next step is for teachers to share criteria for student assessment with students
to enhance opportunities for students to receive feedback on their learning.  In addition, teachers to create a visible
learning classroom so that students are able to monitor their progress towards their personalised goals.

Data skills and use: Whole school commitment to data literacy and data analysis so that teachers and school learning
support officers are able to analyse student progress, plan interventions and, where necessary, modify practice.
Reporting to students and parents/carers will be based on valid and reliable data. There is a need to establish a system
to collect and store data. This will facilitate measurement of student learning growth.

Learning and development: While there is extensive professional learning in the school, evaluation of professional
learning and its impact in the classroom needs to be strengthened. Engaging teachers and school learning support
officers in addressing the fifth element of High Impact Professional learning (HIPL): Teachers and school leaders
evaluate how adjustments in their practice following professional learning impact on student progress and achievement,
regularly recalibrating and refining to ensure ongoing progress and achievement for students. There is a need to
establish a system to store evaluation of PL activities .There is a need to strengthen networks with other schools.

School planning, implementation and reporting: There is a need to strengthen the process to monitor and report on the
progress of the Strategic Improvement Plan. A project management approach would strengthen this process by detailing
timelines, anticipated activities and deadlines.

Professional standards: There is a need for Professional Standards to be articulated clearly in formal professional
learning settings and staff have a clear understanding of professional standards in their practice. Evaluation of teacher
practice demonstrates this understanding of the Standards.
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Strategic Direction 1: Student growth and attainment

Purpose

To ensure that every student demonstrates progress in the development of an effective communication tool, enabling
confidence in their ability to learn foundational skills in numeracy and literacy.

To put students at the centre of decision-making and promote and develop student voice across the school enhancing
opportunities for a satisfying and self determined educational experience.

To ensure that the school provides a challenging, collaborative, and holistic program that enables growth in each
student's educational, physical and personal development.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Data informed practice
 • Instructional leadership

Resources allocated to this strategic direction

Site specific - Staffing Methodology review: $17,540.00
SSP Quality Teaching Support: $57,282.00

Summary of progress

Teachers acknowledged the importance of setting goals that are measurable and became increasingly aware of the
importance of using data to measure progress.  Gradual acknowledgement of teaching and non teaching staff of the
need for greater rigour in measuring progress and an authentic report to parents on how their child is progressing.
Teaching staff embraced the role of the IL in supporting teaching and learning in their classroom through collaboration,
observation and feedback.. All teachers developed SMART goals for their students. Some SLSOs supported teachers in
implementing SMART goals. Professional learning and instructional leader support made this possible. Mid term and end
of term review process maintained focus on measuring student progress.

In assessing tools for measuring student progress, the progressions including the early literacy and numeracy skills did
not have applicability to all students. The early literacy and numeracy skills were not included in PLAN2. Communication
goals addressed the speaking and listening components of the progressions.   There were aspects of the progressions
that were not applicable to the student cohort at St George School. The progressions did not have sufficient detail for
teachers to measure student progress in communication.  The support of CESE in the assessment of complex learners
aims to address this and provide a useable tool  for teachers.. St George School is committed to participation in the trial
of the assessment tools for complex learners.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

All students have a personalised
learning and support plan (PLSPs), with
explicit S.M.A.R.T goals for literacy,
numeracy and communication, with a
method in place to collect data on
student growth and attainment.

Baseline data establish on the number
of students achieving their goals within
their PLSPs.

Teachers acknowledged the importance of setting goals that are
measurable and became increasingly aware of the importance of using data
to measure progress.  Gradual acknowledgement of teaching and non
teaching staff of the need for greater rigour in measuring progress and an
authentic report to parents on how their child is progressing. Teaching staff
embraced the role of the IL in supporting teaching and learning in their
classroom..

All teachers developed SMART goals. Some SLSOs supported teachers in
implementing SMART goals. Pl and IL support made this possible. Mid term
and end of term review process maintained focus on measuring student
progress.
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All students  have a personalised
learning and support plan (PLSPs), with
explicit S.M.A.R.T. goals for physical
development and other measures, with
a method in place to collect data on
student growth and attainment in this
area.

Baseline data established on the
number of students achieving their
goals within their PLSPs.

Teachers worked collaboratively with therapists to address physical
management needs of students. Student personalised learning and support
plans included goals to address physical needs including positioning for
access to learning..

Teachers engaged in professional
learning that builds skills in the
analysis, interpretation and use of
student progress and achievement
data.

School staff reflected on 'data informed
practices' and 'data skills and use' using
the school through the school
excellence framework, and external
validation to increase the authentic use
of data to measure student progress.

In term 1, 2021 teachers participated in PL on development of SMART
goals.  Teachers developed SMART goals focused on learning priorities
identified in the first term PLP meetings. The IL supported teachers to
develop SMART goals personalised and appropriate for each student. The
IL developed a summary of SMART goals which showed that goals were
focused on are communication, engagement in learning, physical,
behaviour, working towards independence. In first term teachers
participated on refresher PL on progressions including the early literacy and
numeracy descriptors in version 3 of the progressions.
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Strategic Direction 2: Engagement and Access

Purpose

To implement processes in whole school practices that result in measurable improvements in learning and engagement.

To deliver learning that is curriculum based, current and accessible.

To create a physical environment that personalises, stimulates, extends and challenges

To promote a culture of inclusion that values diversity and  facilitates increased access to the community for young
people with disability.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Attendance
 • School culture and facilities
 • Current, accessible and quality learning and teaching
 • Technology

Resources allocated to this strategic direction

Socio-economic background: $500.00
School support allocation (principal support): $9,146.00
Site specific - Staffing Methodology review: $14,500.00
SSP Quality Teaching Support: $16,602.00
Professional learning: $8,354.00
English language proficiency: $2,400.00
Literacy and numeracy: $3,813.99

Summary of progress

The first step in identifying a management system that would enable the integration of student information occurred in
2021 with the adoption of Sentral.  Attendance data was gathered initially on Sentral and by the end of 2021 all classes
were using Sentral for attendance. The aim of increasing attendance for students whose complex health care needs
necessitated extensive time at home was partially successful in 2021. Two telepresence  robots were used by two
teachers for three students. The learning from home period for approximately one and a half terms placed all the
students on a level playing field regarding attendance from home.  This period highlighted the effectiveness of learning
from home material for students who were often not able to attend in real class time.

The opportunity to enhance student participation in providing feedback on school culture and the facilities was provided
by CESE's trial of an accessible survey for students with complex learning needs. Two teachers participated, developed
resources and trialed selecting students from across the school. The expansion of the use of the survey by teachers to
all students was interrupted by COVID restrictions including lockdown.

In 2021,  NESA provided the opportunity to consult on draft English and Mathematics syllabuses Early Stage 1 and
Stage 1.  Teachers provided feedback on the draft syllabuses providing positive comments on the addition of the digital
platform, content access points and teaching strategies.  One of the teachers at the school worked with NESA as a
member of  NESA's Teacher Expert Network (TEN) and provided professional experience and information that was
inclusive of students with complex learning needs.

Technology continued to expand in 2021 with the addition of the immersive classroom as a an additional learning space.
Teachers became familiar with the use of the technology and some executives developed programs to suit the content
themes for the term.  There was an expansion of the use of communication devices across the school. Student owned
devices funded by NDIS enhanced opportunities for communication across settings and supported the integration of
classwork into the student's own device.

Progress towards achieving improvement measures
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The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Staff become familiar with using a
centralised student management
system.

Attendance data gathered.

Increase in the number of students who
attend more than 90% of the time, to
55%.

Baseline data will be established for
yearly behaviour incidences

In 2021, teachers were trained in the use of Sentral as a student
management system. The focus initially was on using Sentral for student
attendance. By the end of 2021 all classes had moved to Sentral for
marking the daily roll.  Some classes commenced using Sentral for
behaviour incidences. This practice was not widespread across the school.

The complex health care needs of some students made regular attendance
on site challenging.  Two telepresence robots were used to support student
attendance for specific programs.  In 2021 one of the robots required
maintenance and was not available for use for a number of months.

In 2021, with extended lockdown and the opportunity for teachers to
develop learning from home material to send home daily, some parents of
students who are regular non-attenders found it very helpful. They were
able to support the delivery of the lessons in their child's time in lieu of real
lesson time.

During the COVID lockdown, learning from home relied heavily on the
availability of the parent to facilitate or deliver the lesson. Some families
found it difficult to undertake the task for a range of reasons. Lockdown
impacted significantly on student attendance and engagement in learning.

School participated in the 'modified' Tell
Them From Me (TTFM) survey, with
insights from the study to inform future
strategies on collecting student voice
on the school program.

Teachers provide feedback using the
TTFM survey.

SASS provide feedback using school
developed survey.

St George School participated in the Disability Strategy's trial of an
accessible survey and arts-based methods for students with moderate to
high support needs, which is primarily aiming to offer up a Tell Them From
Me (TTFM) alternative for students in SSPs and support classes in
mainstream schools.  Two teachers participated in the trial by gathering
data and adapting the survey and methods to ensure that the students were
meaningfully responding.

Implementation of the modified survey did not eventuate due to the
lockdown in term 3 and the late return to learning on site during fourth term.

100% teachers participate in
professional learning on literacy and
numeracy and on curriculum changes
in preparation for implementation of the
new K-2 English and mathematics
syllabuses in 2022.

100% teachers participate in
professional learning on the High
Performance and Gifted Education
policy

Teachers at St George School provided feedback during the consultation
period to NESA on the draft English and mathematics syllabuses, Early age
1 and Stage 1.

Teachers participated in professional learning on the new syllabuses.
Teachers provided positive feedback regarding the digital platform, the
introduction of the access content points and teaching strategies.

All staff participated in an introduction to the High Performance and Gifted
Education policy.

Staff surveyed on their use of
technology.  100% class staff have
access to technology to improve
teaching and learning.  100% class staff
use technology for teaching and
learning. 100% staff have access to
professional learning on technology.

Technology was used extensively in all classrooms to support access to
teaching and learning, facilitate communication across the day and enhance
engagement in learning programs. Technology such as the interactive
whiteboard,interactive monitors, touch screen monitors, iPads, eye gaze
technology and speech generating devices enabled many students to
increase their communication across the day and be used by staff across
different settings and situations.

Learning from home reinforced the use of Zoom and the Google classroom
to support students and their families. There was extensive reliance on
zoom for student participation during this time. Teachers also focused on
the development of videos to support parent delivery of lessons.

The immersive classroom was officially opened in 2021. The immersive
classroom provides a new high technology approach to support teaching
and learning. Executive staff developed programs linked to the themes of
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Staff surveyed on their use of
technology.  100% class staff have
access to technology to improve
teaching and learning.  100% class staff
use technology for teaching and
learning. 100% staff have access to
professional learning on technology.

the term. Teachers participated in professional learning to effectively use
the technology of the room.

There was a significant increase in the number of student owned
communication devices being used at school. This not only enabled
personalising of communication for students but also integrating classwork
into the device. Teachers worked collaboratively with speech therapists to
support the effective use of the communication devices across settings.

St George School also purchased additional eye gaze equipment in 2021.
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Strategic Direction 3: Strengthening learning partnerships

Purpose

To enhance collaborative practices, through engaging in meaningful consultation and communication, forming strong
learning partnerships with parents, other schools, community groups, service providers and allied health, to provide
holistic support for student growth and success.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Community access
 • Multidisciplinary approach
 • Parents

Resources allocated to this strategic direction

Aboriginal background: $748.00
SSP Quality Teaching Support: $5,985.00
Socio-economic background: $7,000.00
Site specific - Staffing Methodology review: $32,099.00

Summary of progress

There were significant changes to the initiatives in this strategic direction.

Strengthening learning partnerships continued in 2021 but not as planned.  Communicating with families was
strengthened in order to support learning on site and learning from home.  Teachers collaborated on developing a multi-
modal approach to delivering lessons to ensure that each families' preferred mode of delivery was supported.

Community access was paused due to health orders and the pandemic.

Parent and visitor restrictions during 2021 necessitated the use of online platforms to run case meetings and other
multidisciplinary meetings.  Therapy restrictions and the presence of students at home during lockdowm resulted in the
delivery of therapy support to students in their home environment.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Baseline data established on the
number of learning experiences
external to the school and student
participation rates.

Baseline data established on the
number of learning experiences
delivered in the school by external
providers and student participation
rates.

Baseline data established for senior
students participating in community
access transition programs: sites,
frequency, student participation rates.

Baseline data on number of community
groups supporting community access
program.

Community access was paused in 2021 as a result of COVID restrictions,
lockdown and restrictions on visitor access.
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Case conferences  held with all
stakeholders, including families and
health care teams, at regular intervals
throughout the year.

Baseline data collected on parent
satisfaction with collaborative practices
and wrap-around support.

Case conferences were held as required via zoom in 2021.  School staff
actively engaged in case conferences with relevant stakeholders especially
for students in crisis or in out of home care.

A system for collecting data was not established in 2021.

Baseline data collected on parent
participation rates in personalised
learning and support plan meetings,
school events, parent/teacher
meetings, case conferences, review
meetings, information sessions, focus
group meetings, post school site visits.

The majority of families participated in their child's personalised learning
plan meeting in person or online or by phone.  A system for collection of
data was not set up in 2021.

See Saw continued in 2021 and provided families with immediate access to
their child's leaning at school. Although specific data was not obtained there
was overall a significant amount of communication from families by Seesaw,
via text messages or the daily communication book.

Communication increased during lockdown period.  Parents provided
feedback on delivery mode for delivery of lessons whether by paper, videos
or via zoom. Teachers demonstrated flexibility in meeting the preferred
teaching and learning mode of their families at this time.

Parents were surveyed on access to technology when lockdown
commenced in third term. Access varied depending on availability of
technology with demand for the use of home technology by parent/s
working from home and other school-aged siblings engaged in learning from
home.
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Funding sources Impact achieved this year

Socio-economic background

$7,500.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at St George School who may be experiencing
educational disadvantage as a result of their socio-economic background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Attendance
 • Community access

Overview of activities partially or fully funded with this equity loading
include:
 • As community access programs were paused in 2021, funds were used to
enhance the allocation to the COVID ILSP program by providing 1:1 support
for identified students.

The allocation of this funding has resulted in:
An increase in student use of their communication device through
individualised support.

After evaluation, the next steps to support our students with this
funding will be:
To support student access to the community in 2022..

Aboriginal background

$748.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at St George School. Funds under this equity
loading have been targeted to ensure that the performance of Aboriginal
students in NSW public schools, across a broad range of key educational
measures, improves to match or better those of the broader student
population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Community access

Overview of activities partially or fully funded with this equity loading
include:
 • Teacher release to support the development of whole school programs
that embed Aboriginal perspectives into teaching and learning.

The allocation of this funding has resulted in:
Consultation in the development of the school's Acknowledgement of
Country and participation in professional learning associated with cultural
practices of Country, the significance of acknowledging Country and the
difference between Acknowledging of and Welcome to Country.

After evaluation, the next steps to support our students with this
funding will be:
To further embed Aboriginal perspectives and to develop signage across the
school Acknowledging Country and ownership of the land on which the
school is built.

English language proficiency

$2,400.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at St George School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Current, accessible and quality learning and teaching

Overview of activities partially or fully funded with this equity loading
include:
 • St George School did not receive funds in this program area.
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English language proficiency

$2,400.00

The allocation of this funding has resulted in:
Communication is a priority focus area at St George School. For students
who are non-verbal, receptive English language proficiency forms the basis
for two way communication and facilitates the use of alternative and
augmentative communication systems..

After evaluation, the next steps to support our students with this
funding will be:
Support for communication will remain a priority at St George School.

Professional learning

$16,708.00

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at St George
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Current, accessible and quality learning and teaching
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • Whole school participation in the 2021 National Special Education
Principals and Leaders Association (SEPLA) conference held on school
development day in third term.

The allocation of this funding has resulted in:
Teachers and SLSOs attending professional learning sessions focused
specifically on special education, innovative practices in special education
and school stories. The professional learning also enabled opportunities for
networking and collegial discussions.

After evaluation, the next steps to support our students with this
funding will be:
To trial and implement strategies back at school. As the workshops were
delivered online, the recordings of the workshops enabled all staff the
opportunity to view recordings  in their own time to enhance their learning
and support student learning at school.

School support allocation (principal
support)

$9,146.00

School support allocation funding is provided to support the principal at St
George School with administrative duties and reduce the administrative
workload.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Attendance
 • School culture and facilities

Overview of activities partially or fully funded with this initiative
funding include:
 • Release of executive to support the development of specific projects. One
project included embedding Aboriginal perspectives across the school.
Another project focused on professional learning in the operation of the
immersive classroom and in the development of programs for use in the
immersive classroom.

The allocation of this funding has resulted in:
Whole school participation in embedding Aboriginal perspectives across the
school and consultation on the development of the school's own
Acknowledgement of Country.
Increased teacher use of the immersive classroom with support from
executive as required.
Classroom teacher support.

After evaluation, the next steps to support our students with this
funding will be:
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School support allocation (principal
support)

$9,146.00

Further enhance an understanding of Aboriginal culture and practices and
consultation on the implementation of some practices in the school.
Professional learning in the development of resources for use in the
immersive classroom and consolidation of teacher confidence in the use of
the immersive classroom as an alternative and effective learning space.

Literacy and numeracy

$3,813.99

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at St George School from
Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Current, accessible and quality learning and teaching

Overview of activities partially or fully funded with this initiative
funding include:
 • targeted professional learning to improve literacy and numeracy
 • Participation in CESE's project on the assessment of complex learners in
literacy and numeracy.

The allocation of this funding has resulted in:
Thee is a strong focus on the attainment of early literacy skills at St George
School.

After evaluation, the next steps to support our students with this
funding will be:
St George School supports the attainment of literacy and numeracy skills
using program funds from other areas of the budget.
Continued participation in CESE's project on the assessment of complex
learners.

QTSS release

$17,378.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at St George
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • The continuation of the instructional leader role to support teaching and
learning in the classroom.
 • The release of executives to support classroom programs and to support
teachers in meeting system and legislative requirements,
 • The release of teachers to work collaboratively on the development of
adjusted units of work for the primary and secondary classes.

The allocation of this funding has resulted in:
Support for teachers that has enabled quality feedback from classroom
observations and opportunities for professional dialogue focused on quality
teaching and learning.  The development of adjusted units work by
colleagues has supported teachers in the implementation of lessons and
facilitated further adjustments appropriate to the individual needs of students
in their class.

After evaluation, the next steps to support our students with this
funding will be:
Continuation of these activities focused on specific targets and projects of
the school improvement plan.

SSP Quality Teaching Support

$79,869.00

These funds have been used to support improved outcomes and the
achievements of staff and students at St George School

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
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SSP Quality Teaching Support

$79,869.00

including:
 • Data informed practice
 • Instructional leadership
 • School culture and facilities
 • Community access
 • Technology

Overview of activities partially or fully funded with this initiative
funding include:
 • additional teaching staff to implement quality teaching initiatives focused
on assessment and measurement of student performance.
 • Release of staff to participate in initiatives aimed at implementation of high
quality curriculum for students with complex learning needs.

The allocation of this funding has resulted in:
New teachers and experienced teachers being supported appropriate to
their identified needs.

After evaluation, the next steps to support our students with this
funding will be:
Support for the implementation of the inclusive, engaging and respectful
school policies at St George School as well as the implementation of the
high performance and gifted education policy.

COVID ILSP

$23,600.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • In 2021 when students were learning on site the use of an additional
school learning support officer in the classroom enabled the teacher to
provide 1:1 support to the students in the class. The focus was on literacy
and numeracy as well as the use of technology to support acquisition of
literacy skills.
 • The additional school learning support officer had high significant
expertise in the use of eye gaze communication tool. Some teachers drew
on this expertise for their own professional learning as well as to support
communication and early literacy skills in their students.

The allocation of this funding has resulted in:
The opportunity for teachers to work 1:1 with students to enhance
communication and literacy skills.  All teachers reported satisfaction with the
COVID ILSP program.

After evaluation, the next steps to support our students with this
funding will be:
Continuation of the program throughout 2022 funded partly by the program
and largely from the school's allocation of funds .

Site specific - Staffing Methodology
review

$343,536.00

These funds have been used to support improved outcomes and the
achievements of staff and students at St George School

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data informed practice
 • Attendance
 • Multidisciplinary approach
 • Technology
 • Parents
 • Other funded activities
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Site specific - Staffing Methodology
review

$343,536.00

Overview of activities partially or fully funded with this allocation
include:
 • Additional school learning support officer support across the school. Six
additional SLSOs were employed to support the personal care, meals,
implementation of health care procedures and administration of medication.
 • Additional SLSO support to assist in the implementation of the COVID
ILSP program.

The allocation of this funding has resulted in:
The additional SLSO support has enabled teachers to focus on teaching
which has provided students with additional learning time. Additional school
learning and support officers have supported each class with personal care,
meal times, administration of health care procedures and physical
management . The funding enabled the SLSO on each class to assist the
teacher with teaching and learning, as all students at St. George require
varying levels of direct support from an educator to engage in tasks. SLSOs
met twice per term with the teacher to discuss learning goals in personalised
learning plans and health care needs.
The increase in release of executive time enabled direct support to all
teachers..

After evaluation, the next steps to support our students with this
funding will be:
To continue the use of additional SLSOs across the school so that all
classes have an additional  minimum of 0.5 per class.
To maintain additional release time for executives to support quality
teaching and learning across the school.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 28 30 31 35

Girls 27 29 27 27

In 2021,  in first semester, attendance was relatively strong consistent with attendance data from previous years.
Absences were related to health issues and COVID scare. Three students with chronic and complex medical needs were
able to access learning at school from home through the support of two telepresence robots.  The lockdown period in
second semester 2021 had significant impact on attendance.  Fourteen students continued to attend school during this
period as the majority were children of emergency workers in health, education and police. There was not consistent
attendance during learning from home for a range of reasons depending on individual family supports. Learning from
home relied heavily on access to technology as well as parent time to facilitate their child's participation in lessons.
When students returned to on site learning in term 4, there were a number of students who did not return as parents
were anxious about COVID and chose to keep their child at home for the remainder of the year.

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

In 2021, there were no school leavers accessing post school destinations. Two students changed address and accessed
schools appropriate to their new address.
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Year 12 students undertaking vocational or trade training

There were no Year 12 students at St George School in 2021.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 10.25

Teacher Librarian 0.4

School Administration and Support Staff 14.82

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.

Each year, schools are allocated funds for professional learning. St George School expended in excess of the funds
received for professional learning. Quality Teaching Successful Students (QTSS) funds support the professional learning
priorities of the school improvement plan (SIP). The school also utilised school funds to provide for ongoing professional
learning of school staff including school learning support officers and office staff.

Performance and development plans (PDPs) for non-teaching staff were supported by teachers and executives.
Professional learning was linked to class and/or school goals and linked to the priorities of the SIP. Teachers provided
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professional guidance to the school learning support officers on their class.

The PDP goals of the teachers were directly linked to the Australian Professional Standards for Teachers and the SIP.

The professional learning schedule included weekly teacher meetings, five school development days, a twilight meetings,
fortnightly full staff meetings and fortnightly team meetings. All staff participated in compliance training which included
mandatory annual child protection update 2021, CPR training, anaphylaxis training face-to face training and the
Department's Code of Conduct training.

School Learning Support Officers attended health care procedures certification and recertification courses, where
required. The certification course requires recertification after two years.

All teachers and school learning support officers attended the state wide special education (SEPLA) conference which
was held virtually on the term 3 school development day.

Accredited teachers were supported in maintenance of accreditation through an understanding of the requirements.

The weekly professional learning sessions for teachers included the following topics:
 • The early literacy descriptors in version 3 of the Literacy and Numeracy Progressions
 • Navigating the Department's digital resource hub
 • Using the Department's software (Plan2) to map students against the Progressions
 • Use of the SETT framework to match student needs with the appopriate technology
 • Functional Mathematics resources in the Department's site
 • Teacher feedback on the development of SMART goals and data sheets for measuring literacy
 • Visiting speech therapist presented on SensEngage training - a communication resource for students with complex

learning needs
 • SEPLA workshop: Capturing Perspectives on the School Experience of Students with Moderate and High Support

Needs
 • SEPLA workshop: Finding a Way to Hear Student Voice in our Non-verbal, and Significantly Intellectually Disabled

Students
 • Focus on Aboriginal perspectives: Connecting to Aboriginal students, families and community
 • Focus on Aboriginal perspectives: Working Together Walking Together the Partnership Agreement
 • Using PODDS communication tool in the classroom for students who are non verbal
 • Using AAC program and reducing cognitive load.

The school development days included the following topics:
 • Overview of the strategic improvement plan (SIP)
 • The professional learning policy, mandatory training and principles of high impact professional learning (HIPL)
 • An introduction to the use of Sentral, a new data management system for the school
 • Review of K-2 English and Mathematics draft outcomes and content
 • Principles of evaluative thinking
 • Compliance training

The lockdown period provided teachers and school learning support officers with time to explore online resources and
the Department's site own resources. The time also provided the opportunity teaching and non-teaching staff to
participate in online professional learning across a range of topics.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 1,137,989

Revenue 4,083,870

Appropriation 3,708,266

Sale of Goods and Services 1,508

Grants and contributions 372,521

Investment income 1,575

Expenses -4,342,305

Employee related -3,849,291

Operating expenses -493,013

Surplus / deficit for the year -258,435

Closing Balance 879,555

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

In 2021,  St George School managed the operations of seven bus runs for which the school's P&C is the Assisted School
Travel Program contractor. The operations of the buses provided additional funds for the school to assist in employment
of additional staff for the specific program and projects and for the purchase of school resources. The money received by
the P&C is transferred to the school account for the operation of the buses.

In 2021, the school continued to receive funds from local charities and local business groups although to a lesser extent
than in previous years as a result of the COVID restrictions imposed on social gatherings which impacted on fundraising
activities.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 0

Equity Total 10,722

Equity - Aboriginal 748

Equity - Socio-economic 7,574

Equity - Language 2,400

Equity - Disability 0

Base Total 3,096,757

Base - Per Capita 39,581

Base - Location 0

Base - Other 3,057,177

Other Total 477,863

Grand Total 3,585,342

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Parent/caregiver, student, teacher satisfaction

In 2021, there was heightened communication between parents and their child's teacher as a result of the evolving
impact of the pandemic.  A formal survey was not forwarded to parents. However, when lockdown commenced a survey
was forwarded to parents to gauge factors that would support learning from home. Parents were surveyed on access to
technology at home, their preferred mode of supporting their child's learning whether by zoom lessons, video recordings
or concrete resources mailed home or a blend of all.

Teachers liaised with the parents of students in their class on a regular basis especially during lockdown to gatheer
feedback from the parents on the lesson, the wellbeing of their child and on the parent/carer's own assessment of
learning from home and whether any changes were required.

 The daily communication book completed by staff at the end of the day provided families with details of the learning
activities of the day as well as feedback on personal care, meals, administration of medication and health care
procedures. Parent reported appreciation of the detailed information provided to them. The daily communication book is
an integral part of communication at school supporting accountability and transparency on a daily basis. for students who
are non verbal.

Teachers provided parents with a glimpse of daily activities at school through the use of SeeSaw. Parents reported their
appreciation of the use of SeeSaw which often enabled them to see their child at school in real time..

Throughout the year parents provided feedback to the school. All feedback was considered by the school to inform the
operation of the school.

The P&C meetings held every term provided opportunities for parent feedback on governance issues and activities of the
school. Consistently feedback indicated that parents were positive about the support to student learning and wellbeing.

Parents who visited the school in term 4 for the end of year concert  expressed appreciation for the work undertaken at
the school throughout the year.

Staff are recognised, valued and integral to the positive operation of the school. Team meetings, held fortnightly and led
by the assistant principals, committee meetings, fortnightly full staff meetings provided opportunities for the staff to have
input into the direction and operation of the school. Staff feedback is critical in addressing educational, wellbeing and
safety issues in the school. The weekly staff bulletin and term calendar keep staff informed of events and operational
issues. Overall staff are positive and committed to the school's vision. The school learning support officers have input
into the learning support through mid term and end of term class staff reflection. Support for non teaching staff in the
development and implementation of their PDPs contributed to cohesive and focused direction for student learning and
wellbeing.  Feedback from teachers and school learning support officers is valued in working towards positive learning
outcomes for the students. Visitors and members of the community regularly provide positive comments about the
commitment and dedication of the staff and the positivity within the school environment.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

In line with the Department's Reconciliation Action Plan, St George School recognises and respects the ongoing
contributions made by Aboriginal peoples as the Traditional Custodians of our Country. We acknowledge the importance
of collaboration and partnership. We are committed to working with and for Aboriginal and Torres Strait Islander
students, staff and communities.St George School is committed to achieving outcomes in accordance with the
Department's Aboriginal Education policy.The policy aims to provide for all students an increased knowledge and
understanding of Aboriginal Australia through the inclusion of Aboriginal histories, cultures and languages in educational
programs and acknowledgement that Aboriginal education is core business for all staff.

In 2021, there was a commitment to embed Aboriginal perspectives across the school.  A committee was formed to look
at practices to enhance our commitment to Aboriginal;l peoples as the traditional owners of the lands of our country.
With the support of the Aboriginal Education and Wellbeing Advisor and the Aboriginal Education and Wellbeing Officer,
the committee worked to develop the school's own Acknowledgement of Country that would demonstrate respect for  the
traditional custodians of the land on which the school is built as well as reflect the unique context of the school:

We acknowledge the traditional custodians of the lands of the Kameygal and Bediagal clans on which we connect as we
hear, see, feel and touch.

We acknowledge the lands near and far that give safe passage to our students, staff and community on their journey to
and from school.

As we learn and play together, we pay respect to the Elders past, present and emerging of the Eora nation and extend
that respect to our Aboriginal members present with us today.

In preparation for the development of the Acknowledgement of Country, there was whole school [participation in
professional learning on welcome to and acknowledgement of country as well as embedding Aboriginal [perspectives
into school practices and culture..

The national curriculum has identified the study of Aboriginal and Torres Strait Islanders histories and cultures as a cross
curricula priority to include the three concepts of Country, People and Cultures. At St George School, Aboriginal studies
and themes are embedded in cross curriculum content within units of work.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
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impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism. The Department is committed to building a diverse and
inclusive learning environment that benefits all students including from language backgrounds other than English.

St George School has a diversity of nationalities. In 2021, St George School celebrated Harmony Day to demonstrate
respect for cultural diversity, inclusiveness sand the sense of belonging. The ongoing theme is 'everyone belongs'.  A
special Harmony Day assembly was held to celebrate the diversity in the school population .

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Multicultural and anti-racism education - School Statement

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

At St George School, multicultural education is embedded in curriculum content within units of work and through
participation in specific initiatives. Our learning programs reflect respect for all cultures, equity of access and commitment
to inclusivity.

Other School Programs (optional)

The teaching programs at St George School are consistent with the Disability Standards for Education 2005 which gives
students with disability the right to education and training opportunities on the same basis as students without a disability.
Adjustments are made to the teaching programs to address the needs of individual students. In a school with diverse
needs and varying levels of impact of disability on learning, student performance is gauged on an individual basis.
Students follow a personalised learning program where individual learning priorities are identified collaboratively with
families during the year and are reported on in the mid year and end of year reports and at the mid-year parent teacher
meetings. Planning for personalised learning also enables the opportunity to establish/review the students' health care
plan, physical management issues and/or therapy recommendations. Review of established plans occur annually or as
required.

Staff deliver quality learning experiences that enable students to work towards personalised learning priorities and
achieve outcomes from the NSW Education Standards Authority (NESA) syllabuses K-6,Years 7-10 Life Skills and Years
11-12 Life Skills. There is ongoing evaluation of planning, implementation and assessment at teacher meetings and a
culture of sharing knowledge and resources.

Students in Years 7-10 undertake a pattern of study to meet the requirements set down by NESA. Teachers select life
skills outcomes from the Key Learning Areas(KLAs) appropriate to student needs. Similarly, students in years 11 - 12
undertake a pattern of study to meet the requirements for the Higher School Certificate and teachers select the
appropriate life skills outcomes from the Key Learning Areas. In 2021 there were no students undertaking the HSC and
four students undertaking Preliminary of Stage 6 (Year 11).

Communication is a priority area for all students and is embedded in learning experiences across all Key Learning Areas.
Communication strategies such as the use of assistive technology tools, core word classroom, key word
signing,gestures, tactile resources and visuals are used across the school.

The Arts

All students at St George School participate in creative arts. Student art work covers a range of mixed media including
painting, drawing, collage, photography and tablet technology art. The creation of art works by the students is
complemented by appreciation of art work, consistent with the objectives of the Creative Arts syllabus. The creative arts
is always a very colourful and a tactile experience for many students. From kindergarten to secondary, each student had
the opportunity to explore and experience different visual art activities whether it be a simple craft activity based on a
calendar event such as Easter to painting a character from a book they are reading in class or creating an artwork based
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on their body.

Music

Music programs are incorporated into each class' weekly timetable. Students participate in listening and performing
activities that are age appropriate and provide opportunities to increase communication and social interactions. The
school's music program is supported by Rhythm Village, visiting musician, and is delivered weekly to all classes
throughout the year. The students use a variety of instruments to engage and support participation in the appreciation of
music and use of instruments. The music sessions are interactive. Students play instruments, beat drums to
rhythm,engage in craft activities, listen to songs and are assisted to sign words to some songs. The music program is
enjoyed by all students who actively participate and demonstrate a love of learning.

In 2021, the music program continued during lockdown and learning from home via zoom. St George School also
purchased a ten week music on demand workshop to increase the opportunities for students to participate in music
lessons during lockdown. This was in response to the feedback from parents regarding their child's love of the music
lessons.

The weekly music program is generously funded by the Morris Children's Fund.

Drama

Drama programs are addressed in class programs and often integrated into literacy programs. The stimulating
environment and props of the sensory theatre provides opportunities to immerse students into the world of literature and
experience the content of the story through sound, visuals, touch and smell. In first semester, the focus was on
Aboriginal stories, Asia in second term Asia and Antartica in third term. In term 4, Halloween and Christmas stories
provided opportunities for immersive experience in cultural literature.

Drama programs culminated at the end of year concert with whole school participation in the performance for parents
and community members. With the theme of Celebration (celebrating the end of lockdown), the classes provided a range
of entertainment and performances. The primary classes danced to the beat of the songs, Celebration and Agadoo. The
upper primary classes provided an interactive signing performance to the song Not Afraid.. The secondary classes
combined to provide a medley of dance moves to the party songs.

The outcomes for students in performance are working together as a team, intensive communication opportunities,
opportunities for individual performances, purposeful artworks for set design, set construction and costume. The most
rewarding is the positive affirming response from the audience as experienced at the end of year concert.

Technology

Technology was used extensively in all classrooms to support access to teaching and learning, facilitate communication
across the day and enhance engagement in learning programs. Technology such as the interactive
whiteboard,interactive monitors, touch screen monitors, iPads, eye gaze technology and speech generating devices
enabled many students to increase their communication across the day and be used by staff across different settings
and situations. The use of the iPad to create books, take photos and video enables teachers to capture the daily life of
the class at school and immediately feed to parents via SeeSaw.

In 2021 there was an increase in the number of student owned communication devices coming to school funded by
NDIS. This enabled regular, consistent and intensive practice of eye gaze for individual students. The COVID ILSP
program released teachers to work with individual students to enhance communication through the use of their
communication device. Additional school owned eye gaze devise were purchased by the school in 2021. Class teachers
borrowed eye gaze equipment to support individual students in their class.

All classes used voice output devices such as switches for greetings, ipads for cause and effect, wireless switch and
switches to activate the power link for operating small appliances and electrical equipment. The use of the Big Mack
switches continued to facilitate each student's full participation in a range of class activities whether it was to tell part of a
story, give a message to someone or to just say hello to their classmates. The interactive monitor was widely used for
group time teaching and learning activities for the classes. The students explored a variety of interactive sites, YouTube,
and other relevant sites for both learning and leisure. For both small group and individual work, the class iPads were
utilised for a range of learning and leisure opportunities. The students engaged in a variety of cause and effect apps,
used specific communication apps and created movies and slideshows using the camera and video on the iPads.

In 2021, Apple TVs were purchased and installed on the interactive monitors in the classrooms. This enabled mirroring
from the class/student ipad as well as access to educational streaming programs and apps.

Sport

The PDHPE Key Learning Area is an important program for all students at St George School. Outcomes in this area are
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achieved through a variety of programs to address the varying levels of need. Facilities to address the delivery of these
programs include the indoor heated pool, playground, library, specialised equipment such as modified bikes, trampoline
and the accessible roundabout.. In second term students attended Sailability at Kogarah Bay.

Sports programs support the development of gross and fine motor skills and students are encouraged to play these
sports as independently as possible. Students regularly participate in the NSW Schools Boccia Knockout competition.
However it was cancelled in 2021.

All students regularly participate in weekly swimming program in the hydrotherapy pool. However, swimming was paused
in 2021 in order to minimise the risk of cross infection in the moist humid environment of the pool and the additional risk
of close proximity of contact for an extended period of time between staff and students.

The classroom and playground is used by classes for important gross motor movements such as cycling, climbing,
balancing, jumping and aerobic exercise movements. The students are able to develop gross motor skills and participate
in activities aimed at developing balance, movement, posture, flexibility, muscle tone, muscle strength and general
mobility. St George School has a number of modified bikes which are used daily to support gross motor activities. Gross
motor activities target each student's individual needs and motor function. Therapy recommendations on physical
management issues are integrated into class programs across the school. Sailability provided students with an inclusive
leisure and sporting activities that would otherwise be difficult to access.

Assembly

Assembly is a whole school event and in 2021 was held fortnightly in first semester. Assemblies parallels assemblies in
mainstream schools with Acknowledgement of Country followed by the National Anthem to commence assembly.
Assembly concludes with the St George School song. The program addresses skills in listening, speaking and
socialisation. Assembly becomes an opportune time for the whole school to celebrate achievement through assembly
awards. Principal awards, sports awards, library awards, music awards and birthday recognition occur at each assembly.
In addition to the fortnightly award assemblies, special assemblies to honour specific events took place throughout the
year: Harmony Day, Anzac Day and Remembrance Day. Our final assembly for the year in 2021 was the Years 6 to 7
graduation. Three students graduated. It was a special event for the students and families which acknowledged the
significant milestone of completion of primary school.

Library

In first semester 2021, all classes attended the library for lessons and borrowing of books. Classes timetabled library into
their fortnightly timetable and each class had responsibility for this program. For the primary classes, visits involved
listening to a story, completing a worksheet with assistance, listening to the library borrowing song then selecting a book
to borrow. Throughout the year, the majority of the stories read in library lessons were linked to the sensory theatre
themes. Audio books became a favourite of the senior students during the year. The students were given the choice to
select and borrow books from the library to read at home or to enjoy back in the classroom.

Excursions

COVID restrictions impacted on community access, excursions and incursions. It also impacted on students from other
schools visiting the school and providing peer support.
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