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Introduction

The Annual Report for 2021 is provided to the community of Newington Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Newington Public School
Newington Boulevarde
Newington, 2127
www.newington-p.schools.nsw.edu.au
newington-p.school@det.nsw.edu.au
9748 7933

Message from the principal

This report presents an overview of the school and provides parents and the wider community with information about the
school's educational performance, self-assessment, allocation of financial resources and summary of progress for each
strategic direction. As one of over 2200 public schools in NSW, our collective goal is to ensure that every student, every
teacher, every leader and every school improves every year. This was a challenging ask in 2021, but at Newington PS
we kept our students engaged, learning and performing throughout the entire year, both at school and at home.

We remained committed to providing all students with a strong foundation in literacy and numeracy; deep content
knowledge; and confidence in their ability to learn, adapt and be responsible citizens. This year at Newington we have
strengthened our whole-school approaches to positive behaviour and to support social and emotional wellbeing. We
have ensured that learning opportunities are responsive to identified need and ability. Through appropriate challenge and
support there is nothing more rewarding than seeing a student connect, succeed and thrive in their learning. I
acknowledge the teachers and support staff for their dedication and expertise in driving improvement.

Another year where our partnership with parents has never been so strong. We are so very fortunate to live, learn and
work in a community where these partnerships are promoted and valued. During learning from home teachers shared
with me many inspirational stories of how parents made adjustments within the family home to balance their own work
and the supervision of their child's learning. Collectively, 'we got the job done'. I acknowledge the ongoing support and
involvement of our parent community over the course of 2021.

There have been many highlights and impressive achievements.
 • We provided ongoing opportunities and experiences for all our students - Harmony Day, Maths Olympiad, National

Simultaneous Storytime, Art competitions, NAIDOC Week activities, on-site school camps, sports carnivals and
extra-curricular activities in Semester 1 including dance, choir, debating, chess and band

 • Newington PS won the WSPSSA Zone Swimming Carnival for a third consecutive year
 • Our school leaders joined over 1000 primary student leaders at the GRIP Leadership Conference to understand

the importance of Gratitude, Respect, Integrity and Positivity.
 • Bluey's loos were painted with inspiration quotes
 • We celebrated Book Week with a virtual character parade
 • Our community walked 19 482 500 steps in Blueington's Virtual Step Challenge

As we reflect on this year and look to the future, our focus is on how we can continue to improve our practice to ensure
that every student continues to improve, grow, thrive and ultimately have access to the same lifelong opportunities as
their peers.

I certify that the information in this report is the result of a rigorous school self-evaluation process and is a balanced and
genuine account of the school's achievements and areas for development.

Greg Weeks - Principal
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School vision

At Newington Public School we strive for optimal growth and personal excellence through high expectations and
challenge in a positive, engaging environment. Our vision for quality teaching and learning is built on collaboration, high
impact professional learning and community partnership.

School context

Newington Public School is a large metropolitan school located adjacent to Sydney Olympic Park with a student
enrolment of 771. Our school is supported by a strong multi-cultural community with over 80% of students having a
language background other than English. Over 50 different cultural/language groups are identified within the school. The
school has a reputation in the community for being a welcoming school that provides strong academic programs
balanced with an important emphasis on student wellbeing. The school prides itself on offering a broad, balanced
curriculum, as well as enrichment and extracurricular activities. The school culture is that of inclusion, high expectations
and personal excellence. It promotes student responsibility, respect, safety and lifelong learning through creative,
intellectual, physical and social-emotional development. The school motto 'Learning for Life' provides direction in
ensuring that we motivate, engage and challenge all school community members to value education.

The school, in consultation with the community, has completed a comprehensive situational analysis that has identified
three areas of focus for this Strategic Improvement Plan.

Student growth and attainment - When analysis was conducted against the student outcome measures it was evident
that historically we have high student achievement but expected growth in both reading and numeracy is an area for
explicit focus in the new school plan. The gap analysis in reading indicated the need to focus on: vocabulary
development, phonics, connecting ideas, inferential comprehension, exposure to poetry and sustained reading. The gap
analysis in numeracy indicated the need to focus on: effectively using decimals, vocabulary development particularly in
measurement and geometry and when problem solving. Our whole school focus to improve student achievement and
optimal growth in reading and numeracy is underpinned by the evidence base provided by What works best: 2020
update (explicit teaching, effective feedback, use of data to inform practice and assessment).

Student engagement - When conducting the analysis of student engagement and wellbeing metrics (trend data in Tell
Them From Me surveys), it was evident that higher expectations and higher challenge are areas for ongoing focus. We
will have a whole school focus on evidenced-based practices that promote wellbeing and engagement underpinned by
the evidence base provided by What works best: 2020 update (high expectations, classroom management and
wellbeing).

Collaborative practices - Collaborative practice is an area of focus we identified in our 2020 SEF S-aS, What Works
Best in Practice teacher survey and 2020 parent survey. Underpinned by the evidence base provided by What works
best: 2020 update (effective feedback and collaboration) collaborative practices will take a two-pronged approach,

i) collaboration for quality teaching, where we will focus on professional collaboration that allows best practice to be
identified and shared across classrooms.

ii) partnering with parents, where we will focus on strengthening student growth.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling
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Strategic Direction 1: Student growth and attainment

Purpose

In order to optimise student learning outcomes in reading and numeracy and to build strong foundations in all key
learning areas, we will focus on developing and sustaining whole school practices for collecting and analysing student
data to inform literacy and numeracy programs.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Focus on assessment
 • Focus on literacy and numeracy

Resources allocated to this strategic direction

Low level adjustment for disability: $111,981.17
Literacy and numeracy intervention: $82,406.73
Integration funding support: $90,000.00
Aboriginal background: $2,103.32
English language proficiency: $222,882.66
Professional learning: $22,500.00
Literacy and numeracy: $43,075.26
QTSS release: $11,211.80

Summary of progress

Focus on assessment

Over the 12 month period, the main focus within the assessment initiative was the use of departmental developed
assessments including Best Start, 3-6 Check-In assessments, Phonological Awareness diagnostic assessment, Year 1
Phonics Check, NAPLAN and the Interview for Student Reasoning (IfSR) K-2.

Professional learning, in line with the HIPL model was targeted to the needs of staff and was ongoing. Using a
differentiated model, teams were delivered professional learning across the different assessment tools and then paired
up to implement and analyse. Ongoing support was provided by expert staff. Whole staff analysis of NAPLAN data was
conducted, monitoring and assessing progress of students at a group, grade and individual level.

Our focus was shifted from external assessments (including PAT and competition data) towards the department's
assessment tools to align student data directly to the literacy and numeracy progressions. This will enable for ongoing
progress monitoring of students K-6, analysis of their gaps and strengths and identification of focus areas for future
teaching.

Staff feedback indicates strong support for the consistent use of diagnostic assessment tools aligned with the
progressions. As a result, initial assessment data collected in 2021 was used for grouping, planning units of work and
reporting to parents. Staff feedback on the use and usefulness of this data has been overwhelmingly positive, leading to
teachers displaying a willingness to complete the professional learning, trial the assessments across the grades, and use
these departmental assessment tools as part of everyday practice and to determine specific teaching goals.

Work involving the implementation of the department assessment tools will continue and be enhanced with the
commencement of the Assistant Principal Curriculum and Instruction [APCI] in 2022. Ongoing discussion and review of
the school's assessment processes will include refinement of current practices, including summative and formative
assessment and use of the department's assessment tools. This is important because it aligns with current research
(What works best 2020 update - Assessment) High quality student assessment helps us establish where individuals are
in their learning so that teaching can be differentiated, and further learning progress can be monitored over time.
Assessment is most effective when it is an integral part of teaching and learning programs.

Focus on literacy and numeracy

As a result of the work undertaken in the Reading Improvement Project in 2020, the key area of focus was the
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implementation of explicit teaching strategies in the teaching of reading. This included a whole school focus on
phonological awareness and explicit teaching of vocabulary in 3-6. K-1 engaged with research on the teaching of reading
and reviewed teaching practices within the L3 model, identifying the need for the systematic and explicit teaching of
fundamental reading skills as identified within the progressions and in preparation for the new K-2 English syllabus. In 3-
6 Check-In assessment data highlighted a similar need. Through analysis of department Phonological Awareness
diagnostic assessment and Check-In 3-6, phonological awareness was also identified as an area of need 3-6.
Professional learning was delivered to whole staff and teams with a focus on phonological awareness in the teaching of
spelling. Ongoing professional learning was used to analyse data, plan fortnightly teaching sequences and evaluation.
Teachers utilised team teaching models to develop their skills. Check-In and phonological diagnostic data revealed the
early impact of these changes and has resulted in measurable student improvement. Anecdotally, discussion throughout
team meeting has indicated a shift in teacher understanding and teachers have identified a need for further professional
learning this area.

The work in numeracy in 2021 centred around the review of student data including Check-In, IfSR and summative
assessments to identify student gaps. From this, a need for a review of scope and sequences and teaching programs
was identified. Teams began to review units, in line with syllabus content requirements, particularly in K-2 in preparation
for the new syllabus in 2022. The numeracy progressions were looked at, with Best Start, IfSR and Check-In data as a
starting point for program design and explicit instruction. Scope and sequences were modified to align with the intended
sequence of learning as outlined in the NSW mathematics syllabus and numeracy progressions with greater emphasis
on consolidation of skills and reinforcement through related outcomes. As a result of this, the sequence of learning for
each grade takes into account prior and subsequent learning.

The original plan for 2021 targeted explicit teaching of literacy and numeracy, the embedding of quality feedback
practices and use of the general capabilities. However, data from the Assessment initiative identified the need for
teachers to revisit the fundamental literacy and numeracy skills and build upon their own knowledge and understanding
first. This will enable teachers in 2022 to identify the areas for explicit teaching, develop meaningful learning intentions
and success criteria and provide students with powerful feedback to drive their learning improvement. This is important
because this will keep practices at Newington PS in line with current research (What works best 2020 update - Explicit
teaching and Effective Feedback). Students who experience explicit teaching practices make greater learning gains than
students who do not experience these practices. Further to this, effective feedback is one of the most powerful influences
on student achievement as it provides students with relevant, explicit, ongoing, constructive and actionable information
about their performance against learning outcomes from the syllabus.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increased % from 2019 of students
achieving the top 2 bands in NAPLAN
reading

In 2021, 64.94% of students in were in the Top 2 Bands in NAPLAN
reading. This is a 6.54% uplift from 2019.

Increased % from 2019 of students
achieving the top 2 bands in NAPLAN
numeracy

In 2021, 54.18% of students in were in the Top 2 Bands in NAPLAN
numeracy. This is a 2.74% decrease from 2019.

Increased % from 2019 of students
achieving expected growth in NAPLAN
reading

In 2021, 61.68% of students achieved expected growth in NAPLAN reading.
This is a 2.06% decrease from 2019.

Increased % from 2019 of students
achieving expected growth in NAPLAN
numeracy

In 2021, 65.42% of students achieved expected growth in NAPLAN
numeracy. This is a 15.48% decrease from 2019.
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Strategic Direction 2: Student engagement

Purpose

Our purpose is to ensure high levels of student engagement through a planned approach to whole school wellbeing
processes and a culture of high expectations. Strategies will challenge and support student learning needs through
appropriate curriculum differentiation.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Engagement through wellbeing
 • Engagement through learning

Resources allocated to this strategic direction

Integration funding support: $40,000.00
Professional learning: $14,500.00
Low level adjustment for disability: $60,000.00
Socio-economic background: $12,352.30
QTSS release: $44,847.00

Summary of progress

Engagement through wellbeing

In 2021 the primary focus of the Engagement through wellbeing initiative was the alignment of the school's PBL
framework and the department's new Behaviour Strategy. This move was also supported by the school's internal student
data, teacher feedback and student TTFM data. PBL lessons were analysed in line with this data and a new scope and
sequence was developed to include social and emotional learning. Lessons were collaboratively written by stage
representatives and delivered weekly. Weekly focus areas were reinforced during assembly. Staff were upskilled in the
DoE Behaviour Strategy and FORGE data tools, and a website was developed to house weekly PBL lessons and
resources. Feedback from staff regarding lesson implementation and the professional learning revealed that they support
the move towards an emphasis on students developing self-regulation skills and improved social interactions. However,
initial PBL data has indicated that there has not been consistent delivery of Tier 1 practices.

Tier 2 interventions were increased to include support across the social and emotional learning domains. These included
a social skills group, zones of regulation group and teacher mentoring. An occupational therapist worked in semester 1
with individual students on zones of regulation. After evaluation, it was determined that the impact of this role was not as
effective as teachers leading this intervention within their classrooms and the role was discontinued.

In term 4, a student wellbeing officer was employed to work as a mentor with identified students in the areas of goal
setting, resilience, and self-esteem. This role will continue in term 1, 2022 as initial data has indicated that through
targeted strengths-based programs and strategies, students involved in this Tier 2 intervention have built resilience,
coping skills and positive relationships.

Data indicates that teachers saw the benefits of the explicit teaching of expectations and social emotional learning. They
highlighted a need for students to feel part of the school collective, with greater focus on moving away from personal
capability towards wider social capabilities. This is also supported by 2021 TTFM data which reveals low levels of
student's sense of belonging.

To provide high quality opportunities for students to engage in physical activity as an evidence-based strategy to promote
health and wellbeing, a team was established and met weekly in semester 2. Current research was discussed and
analysed, and a school health check was completed. As a result, a School Sport and Physical Activity implementation
plan for 2022 was developed, with the support of the NSW Schools Sport Unit.

Future directions in 2022 include the expansion of the PBL lessons (including a unit on belonging and a focus on
universal classroom systems in term 1), updating the PBL website and regular ongoing professional learning to support
delivery and implementation throughout the year. Two physical activity specialist teachers will work across K-6 with a
focus on the interconnection between physical activity and wellbeing, fundamental movement skills, the 5 propositions
from the PDHPE syllabus, FORGE data and HPGE identification in the physical domain. Professional learning will be
delivered to upskill all staff in this area. Current evidence shows that higher levels of wellbeing are linked to higher
academic achievement, school completion, better overall mental health and a more pro-social and responsible lifestyle
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(What Works Best update 2020 - Wellbeing) so the realisation of these future directions ensures the students at
Newington PS have well-supported wellbeing.

Engagement through learning

The main focus for the Engagement through learning initiative in 2021 was to identify and support students showing high
potential K-6. Multi-age classes [MAC] and cluster groupings were two strategies used to support the implementation of
the new HPGE policy. A tiered model of learning and support was introduced to staff and parents, outlining the role of
interventions to optimise learning across the full range of abilities. Professional learning was provided to Tier 2 MAC
teachers to enhance their ability to engage students in areas such as critical and creative thinking. Using a differentiated
professional learning model, these teachers then worked as experts to build capacity of all staff through whole school
professional learning. Teacher, parent, and student feedback indicates that the MAC structure was successful,
particularly for Tier 3 students who had been disengaged in previous years of schooling.

Scope and sequences and units of work were reviewed with an HPGE lens to ensure there was alignment between all
classes. Early indicators of success show that, there were increased collaboration between teachers of MAC and HPGE
clusters and opportunities for quality differentiation in all teaching programs. This is important because (NSW DoE
Differentiating learning) effective differentiation of content, process and product ensures students are taught at their point
of need and in direct response to their readiness, interest and learning profile.

Initial conversations around strengthening student voice identified a need for increased student leadership profile and
responsibility. Year 6 students reviewed the 2021 PBL data and expectations and provided feedback and suggestions for
modifications. The students were highly engaged during this process. This feedback will be analysed in 2022 by the PBL
team, and student leadership will be aligned to the PBL framework, with a possible expansion of student leadership
roles. This is important because (NSW DoE - Student voice, participation and leadership) student voice in decision
making at schools can increase engagement in learning, build connections and belonging, create a positive environment
and culture and develop personal and social capabilities.

As part of engagement through learning, the need for increased professional learning to support student learning and
engagement across all tiers was identified. In 2022, professional learning will build teacher capacity to deliver learning at
students' point of need. In addition, the role of the LAST will be strengthened to build specialist teacher/s who will work
across the school as an expert teacher in professional learning/coaching model. The reintroduction of extra-curricular
activities will strengthen student engagement in 2022.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increased % from 2019 of students
attending school >90% of the time

In 2021, 89.98% of students attended school >90% of the time. This is a
1.39% increase from 2020.

Increased % from 2020 results of
students responding positively for
Wellbeing (sense of belonging,
advocacy at school and expectations
for success) in the TTFM survey

78.54% of students responded positively for Wellbeing in the TTFM survey.
This is a 5.67% decrease from 2020.

Increased number of students from
2020 reporting higher levels of
engagement in their learning (FORGE
Wellbeing data)

FORGE baseline data will be collected in 2022.
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Strategic Direction 3: Collaborative Practices

Purpose

In order to strengthen i) teaching quality and ii) student growth and attainment we will:

i) develop and sustain explicit systems for collaboration and feedback to ensure a culture that promotes and values
frequent and on-going sharing of ideas and advice.

ii) engage in effective partnerships with parents to inform and support learning.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Collaboration for quality teaching
 • Partnering with parents

Resources allocated to this strategic direction

Professional learning: $5,000.00
Integration funding support: $3,254.00
English language proficiency: $2,000.00
Low level adjustment for disability: $12,118.00

Summary of progress

Collaboration for quality teaching

Through the initiatives implemented in Strategic Direction 1 and Strategic Direction 2, teacher capacity and student
outcomes were enhanced through the implementation of the HIPL model. Whole school professional learning and the
identification of specialist and expert teachers ensured that teacher's knowledge and skills were built through a
differentiated strategy.

Teaching staff K-6 were provided with release time, to work in pairs or small groups, to implement strategies discussed in
weekly team meetings. This included the development of phonological awareness units, revision of mathematics units,
spelling lessons and planning for 2022. The majority of staff completed the CESE Collaboration professional learning
module. Data from the staff What Works Best survey suggests that teachers have a greater understanding of
collaborative practice and working together in an ongoing nature to develop new learning, implement and reflect.

Upon evaluation, the inclusion of the HIPL model and teacher professional learning relationships should no longer be
included within this initiative. Rather, it should be viewed as a strategy to support the implementation of all strategic
directions, as was done this year.

A review of classroom observation, reflection and feedback practices did not occur in 2021 due to the disruption to face
to face learning. The focus for 2022 is to design and embed systems for classroom observation and effective feedback
directly linked to SD1.This is important because (What Works Best 2020 update - Collaboration) professional
collaboration allows best practice to be identified and shared across classrooms. Effective collaboration is key to sharing
successful and innovative evidence-informed practices across the teaching profession.

Collaborative planning, reflection and evaluation of teaching and learning programs was a major focus during learning
from home. Teachers collaboratively planned units of work within grade teams and utilised specialist teachers and
support staff in the process. As a result, conditions to support meaningful teacher collaboration were enhanced. These
practices will continue to be supported in 2022. This is important because (What Works Best 2020 update -
Collaboration) high-quality collaborative practice, which harnesses the expertise of the collective, is critical to improving
teacher quality and student outcomes.

Partnering with parents

It was agreed that for teachers to effectively establish 3-way goal setting with parents and students, they require strong
knowledge, skills and understanding of the literacy and numeracy progressions. For 3-way goal setting to be successful,
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teachers need to be able to clearly communicate with their students and their parents where they are up to in their
learning journey, where they need to go to next and what they need to do to achieve this.The work from Strategic
Direction 1 with the literacy and numeracy progressions this year has provided teachers with the starting point for this
initiative and has formed the foundation for its implementation.

In 2022, a team of teachers and executive staff will participate in the Parent Partnerships Learning Ecosystem
Professional Learning Project, to develop strategies to support our parents' involvement within this initiative. All staff will
participate in professional learning on goal setting and student growth, in addition to working alongside their team leader
and APCI to further develop skills in using progressions to drive student learning. This is important because (Growth goal
setting - what works in practice - CESE) when students set growth goals, they are more likely to persevere, to be
engaged in their learning and to aspire to further their education.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increased score from 2020 in the
teacher measure collaborative practices
(WWB teacher survey)

In 2021, the average percentage of teachers who often or always use
collaborative practices in 8 identified areas was 75.5%. This is an increase
of 3.5% from 2020.

Increased score from 2020 in the
parent measure parents are informed
(TTFM Partners in Learning survey)

In 2021 the average score for parents are informed on a 10-point scale was
6.6. This is an increase of 0.3 from 2020.
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Funding sources Impact achieved this year

Integration funding support

$133,254.00

Integration funding support (IFS) allocations support eligible students at
Newington Public School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Focus on literacy and numeracy
 • Engagement through wellbeing
 • Engagement through learning
 • Collaboration for quality teaching

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing (SLSOs) to assist students with additional learning
needs
 • staffing release for targeted professional learning around ASD, behaviour
management, social and emotional behaviour, dyslexia, Downs Syndrome
and language disorders
 • staffing release to build teacher capacity around behaviour intervention
and curriculum adjustments
 • implementation of targeted programs to differentiate teaching and learning
programs for Tier 2 students eg. MiniLit, Reading Tutor Program
 • intensive learning and behaviour support for funded students
 • release for classroom teachers to liaise with carers and stakeholders to
develop and conduct regular reviews of students' personalised learning and
support plans (PLSP)

The allocation of this funding has resulted in:
7 students with moderate to high learning and support needs receiving
substantial or extensive adjustments to successfully access learning
opportunities and school experiences.

After evaluation, the next steps to support our students with this
funding will be:
- ongoing employment of school learning support officers to assist with
personalised learning and support for students in their own classrooms
- to provide relief for classroom teachers to undertake professional learning
and to plan adjustments with parents, carers and other school staff,
including allied health professionals and DoE Student Services
- ongoing monitoring and review of the adjustments by the school's learning
support team

Socio-economic background

$17,352.30

Socio-economic background equity loading is used to meet the additional
learning needs of students at Newington Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Engagement through learning
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • additional SLSO staffing to support identified students with additional
needs
 • supplementation of extra-curricular activities
 • employment of additional staff to support MiniLit program implementation
 • providing students without economic support for educational materials,
uniform, equipment and other items

The allocation of this funding has resulted in:
- greater access to a wider range of curriculum learning experiences for
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Socio-economic background

$17,352.30

students who require additional support
- provision for families from low socio-economic backgrounds to attend
school excursions, in school performances and overnight camps increasing
the students' participation and engagement in learning. School uniforms
were provided to some families while others accessed funding to support
involvement in extracurricular activities including band, FLIP Gym and
recreational sport. These initiatives helped develop and sustain a positive
and inclusive school culture.

After evaluation, the next steps to support our students with this
funding will be:
- ongoing provision for families who require financial assistance.

Aboriginal background

$2,103.32

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Newington Public School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Focus on literacy and numeracy

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff (SLSO) to support Aboriginal students

The allocation of this funding has resulted in:
- all Indigenous students (less than 1% of enrolment) having Personalised
Learning Plans to track their success and to target aspects of their learning
requiring further development. In class SLSO support was provided to all
Indigenous students.

After evaluation, the next steps to support our students with this
funding will be:
- ongoing development of strategies and initiatives that progress successful
outcomes for Aboriginal education and improve outcomes for Aboriginal
students.

English language proficiency

$224,882.66

English language proficiency equity loading provides support for students at
all four phases of English language learning at Newington Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Focus on literacy and numeracy
 • Collaboration for quality teaching

Overview of activities partially or fully funded with this equity loading
include:
 • provision of additional EAL/D support in the classroom and as part of
differentiation initiatives
 • additional staffing to implement co-teaching programs to provide intensive
support for all students from EAL/D backgrounds
 • additional staffing to provide intensive support for students identified in
beginning and emerging phase
 • provide EAL/D Progression levelling PL to staff
 • engagement of an EAL/D specialist teacher to model EAL/D strategies,
with the aim of increasing teacher confidence and practice in their
classrooms

The allocation of this funding has resulted in:
- class teachers using EAL/D strategies in the classroom
- class teachers being more confident in leveling students on the
progressions and reporting level of support and progression to parents
- increased collaborative practices
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English language proficiency

$224,882.66

- EAL/D targeted support for Units of Work during COVID-lockdown
- targeted speaking and listening activities via zoom during COVID-
lockdown for students at the beginning and emerging phases

After evaluation, the next steps to support our students with this
funding will be:
- to support teachers in differentiating assessments to gain accurate
assessment of student's ability across all KLAs
- to continue to build teacher capacity to cater for non-English speaking
background students in the classroom

Low level adjustment for disability

$184,099.17

Low level adjustment for disability equity loading provides support for
students at Newington Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Focus on literacy and numeracy
 • Focus on assessment
 • Engagement through wellbeing
 • Engagement through learning
 • Collaboration for quality teaching
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • engaging specialist staff to collaborate with classroom teachers to build
capability in meeting the literacy needs of identified students
 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • targeted students are provided with an evidence-based intervention
[MiniLit] to increase learning outcomes

The allocation of this funding has resulted in:
- the school meeting its obligations to students under the Commonwealth
Disability Standards for Education, 2005
- Tier 2 students in year 1 receiving evidence-based reading intervention
throughout the year, including the learning from home period
- Tier 3 students receiving extensive adjustments to support behaviour and
learning across the school day

After evaluation, the next steps to support our students with this
funding will be:
- continuation of the MiniLit program
- continuation of the employment of SLSOs and their professional learning
- utilisation of data to determine which students receive the targeted support

Professional learning

$46,439.92

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Newington
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Focus on literacy and numeracy
 • Engagement through wellbeing
 • Engagement through learning
 • Collaboration for quality teaching
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • Professional Learning for Strategic Direction 1 - literacy and numeracy
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Professional learning

$46,439.92

interventions, data literacy, assessment practices, 7 Steps to Writing
Success, Reading Renaissance
 • Professional Learning for Strategic Direction 2 - HPGE, differentiation,
PBL, Behaviour strategy, wellbeing practices, general capabilities
 • Professional Learning for Strategic Direction 3 - HIPL, classroom
observations, feedback, learning goals

The allocation of this funding has resulted in:
- staff completing mandatory training to comply with departmental and
legislative requirements
- the delivery of continuous and cohert professional learning aligned to the
Strategic Improvement Plan
- strengthened teaching practice and improved student outcomes

After evaluation, the next steps to support our students with this
funding will be:
- ongoing implementation of the High Impact Professional Learning [HIPL]
model to support the professional growth of all teaching staff to deepen
teaching practice for ongoing growth in student progress and achievement.

Beginning teacher support

$14,845.00

Beginning teacher support funding is provided to enhance the professional
growth of beginning teachers at Newington Public School during their
induction period.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • In 2021, Newington Public School had one Beginning Teacher in their first
year of teaching. Under the Great Teaching, Inspired Learning (GTIL) model
this teacher received funding to assist in induction, professional learning and
achievement of accreditation at the level of Proficient Teacher.
 • mentoring support to beginning teacher in their first year by an
experienced teacher
 • two hours additional release time for the beginning teacher

The allocation of this funding has resulted in:
the beginning teacher;
 • observing other teachers' lessons
 • engaging in professional discussion and personal reflection
 • assessing and evaluating student work
 • preparing lessons and resources
 • undertaking individualised programs of professional learning with mentor
 • compiling evidence to achieve and maintain mandatory accreditation
 • team teaching; and
 • structured feedback meetings with supervisors and mentors

A school induction program was implemented including; school routines,
programming policy and requirements, classroom management and
wellbeing framework, writing PLaSPs, accreditation, EALD strategies,
communication with parents, Performance and Development Framework,
differentiation and assessment strategies, report writing and the Quality
Teaching Framework.

After evaluation, the next steps to support our students with this
funding will be:
- providing beginning teachers with ongoing feedback and support through
mentoring
- providing beginning teachers with professional learning that focuses on
classroom and behaviour management, strategies to build student
engagement, collaborative professional practices within the school and
productive relationships with parents and care givers.

Literacy and numeracy The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Newington Public
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$43,075.26 School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Focus on literacy and numeracy

Overview of activities partially or fully funded with this initiative
funding include:
 • 0.2 FTE for additional teacher librarian
 • $20,652 towards speech pathologist
 • online program subscriptions to support literacy and numeracy
 • targeted professional learning to improve literacy and numeracy

The allocation of this funding has resulted in:
- improved literacy across the curriculum
- additional support for students with speech, language and communication
needs

After evaluation, the next steps to support our students with this
funding will be:
- nil
This funding is not provided beyond 2021.

QTSS release

$151,807.77

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Newington
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Focus on literacy and numeracy
 • Engagement through learning
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • 1.354 FTE

The allocation of this funding has resulted in:
- additional release time for school executive to establish collaborative
practices, allowing teachers to work together and learn from each other by
observing, discussing and providing feedback
- additional release time to school executive to establish mentoring and
coaching practices
- the employment of a classroom teacher (0.4) to provide HPGE support in
multi-age classes
- focused support for teachers with the accreditation processes
- release time for 7 Steps to Writing Success coaches (K-2 and 3-6) to train
and lead staff

After evaluation, the next steps to support our students with this
funding will be:
- executive release, additional teacher/librarian (0.2), engaging a physical
activity specialist teacher and literacy and numeracy support aligned to the
Assistant Principal Curriculum and Instruction role.

Literacy and numeracy intervention

$82,406.73

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Newington Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Focus on assessment
 • Focus on literacy and numeracy

Printed on: 24 June, 2022Page 16 of 25 Newington Public School 4627 (2021)



Literacy and numeracy intervention

$82,406.73

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of interventionist to support the delivery of evidence-based
literacy and numeracy programs and data driven practices
 • employment of an instructional leader to address literacy and numeracy
learning needs and implement differentiated and personalised intervention
for students

The allocation of this funding has resulted in:
- the provision of support and guidance by the instructional leader to
enhance teacher growth and development in literacy and numeracy
- the provision of targeted Tier 2 interventions (including MiniLit, Reading
Tutor Program) in literacy and numeracy to improve student outcomes

After evaluation, the next steps to support our students with this
funding will be:
- nil
This funding is not provided beyond 2021.

COVID ILSP

$63,916.54

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • development of resources and planning of small group tuition

The allocation of this funding has resulted in:
In literacy groups, formative and summative assessments showed that all
students attained at least one individual learning goal for themselves. The
groups were small so that reading goals could be individually negotiated and
discussed/evaluated at each session.

In numeracy groups, formative and summative assessments showed that all
students benefited from a small group setting with explicit teaching but the
attainment of significant growth was harder in numeracy.

The majority of students who attended these targeted groups achieved
significant progress towards their learning goals.

· 80% of students attained indicators in the learning progressions sub
elements of fluency and understanding texts correctly and were monitored in
PLAN2
· 70% of students attained indicators of quantifying number, additive and
multiplicative strategies and were monitored on PLAN2
· Students who didn’t make substantial growth had contributing underlying
issues

After evaluation, the next steps to support our students with this
funding will be:
The identification process needs to go through the Learning and Support
Team so that information on pre-assessment and post assessment are
together and monitored for these students and the students of concern are
targeted and documented. The identification process needs to be consistent
and assessments identified at the beginning of the year such as PLAN2,
IfSR and Phonics Diagnostic assessment tool. The groups will be authentic
in their needs and the LST can maintain monitoring of progress and
maintain fluidity in the groups as students are assessed on and off the
program.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 469 457 423 396

Girls 428 415 400 373

Student attendance profile

School

Year 2018 2019 2020 2021

K 95.3 97 96.1 96.1

1 95.6 95.2 95 95

2 94.7 95.9 94.5 96.4

3 95.5 96.3 93.9 95.8

4 95.2 95.7 95.5 96

5 95.1 95.5 94.4 95.4

6 94 94.9 95.2 95.4

All Years 95.1 95.8 94.9 95.7

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 27.86

Literacy and Numeracy Intervention 0.74

Learning and Support Teacher(s) 1

Teacher Librarian 1.2

Teacher ESL 1.6

School Administration and Support Staff 4.67

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 902,615

Revenue 6,714,026

Appropriation 6,374,178

Sale of Goods and Services 37,917

Grants and contributions 299,891

Investment income 1,039

Other revenue 1,000

Expenses -6,674,847

Employee related -6,074,585

Operating expenses -600,262

Surplus / deficit for the year 39,180

Closing Balance 941,795

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 109,972

Equity Total 428,437

Equity - Aboriginal 2,103

Equity - Socio-economic 17,352

Equity - Language 224,883

Equity - Disability 184,099

Base Total 5,136,369

Base - Per Capita 202,883

Base - Location 0

Base - Other 4,933,486

Other Total 408,659

Grand Total 6,083,437

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Students have actively participated in decision-making at school on things which shape their educational experiences.
These have included representation on the PBL team, SRC and leadership opportunities.

Recent Tell Them From Me [TTFM] student survey data shows that:
 • 93% of students display positive behaviour at school up from 2020-89% and 2019-88% (NSW norm 83%)
 • 69% of students feel accepted and valued by their peers and others at the school (sense of belonging) up from

2020-66% and 2019-70% (NSW norm 81%)
 • 81% of students reported they have friends at school they can trust and who encourage them to make positive

choices (positive relationships) up from 2020-79% (NSW norm 85%)
 • 62% of students are interested and motivated in their learning up from 2020-59% (NSW norm 78%)
 • 86% of students believe that schooling is useful in their everyday life and will have a strong bearing on their future

similar to 2020-86% (NSW norm 96%)
 • 79% of students try hard to succeed in their learning (effort) down from 2020-82% (NSW norm 88%)

In 2019 and 2020 students reported that they would like teachers to communicate higher expectations for their learning.
The 2021 social/emotional report says the following:

 • 32% of students in the school had scores that placed them in the desirable quadrant with high skills and high
challenge (up from 2020-27%). The NSW Govt norm for this category is 53%.

 • 33% of students were confident of their skills but did not find classes challenging (down from 2020-39%). The
NSW Govt norm for this category is 26%.

 • 24% of students were not confident of their skills and found English or Maths challenging (down from 2020-26%).
The NSW Govt norm for this category is 14%.

 • 11% of students lacked confidence in their skills and did not feel they were challenged (up from 2020-8%). The
NSW Govt norm for this category is 7%.

The highest scoring responses from the TTFM teachers survey included:
 • school leaders to create a safe and orderly school environment
 • discussing learning problems of particular students with other teachers
 • teachers sharing lesson plans and other materials
 • monitoring the progress of individual students
 • setting high expectations for student learning
 • using results from assessment tasks to inform lesson planning
 • talking with other teachers about strategies that increase student engagement
 • establishing clear expectations for classroom behaviour
 • striving to understand the learning needs of students with special learning needs

There were 121 respondents in the TTFM parent survey. This highest scoring responses included:
 • their children having clear understanding of expected school behaviour
 • information from the school is written in clear, plain language
 • feeling welcome
 • their children feel safe at school

Positive trends from 2020 included:
 • Parents feel welcome
 • Parents are informed
 • School supports learning
 • School supports positive behaviour
 • Safety at school
 • Inclusive school

Negative trends from 2020
 • Parents support learning at home
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

Acknowledgment of Country is an important part of the school's assemblies, events and meetings and is helping create a
wider awareness in the community of Indigenous history and current issues. Students are recognised for displaying
positive behaviour in non-classroom settings by receiving Boonmarras. Boonmarra is the Aboriginal term for blue-tongue
lizard (our school PBL mascot).

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

Anti racism plays a major role in our school Code of Behaviour. Students are taught values, rights and responsibilities
and are encouraged to act in a way that promotes respect, responsibility, fairness and caring. We embrace and celebrate
our multicultural and diverse community. Our school has five trained staff members who take on the role of Anti Racism
Officers [ARCO].

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Multicultural and anti-racism education - School Statement

With 80% of our student population identified as from a language background other than English, catering for the needs
of these students is a major focus for our school. This year there were 22 Beginning English students, 64 Emerging
English students, 160 Developing English students and 163 Consolidating English students requiring EAL/D support.
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