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Introduction

The Annual Report for 2021 is provided to the community of Sydney Distance Education Primary School as an account
of the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Sydney Distance Education Primary School
1 Collins Street
Surry Hills, 2010
www.syddisted-d.schools.nsw.edu.au
syddisted-d.school@det.nsw.edu.au
9207 6300
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School vision

 • To provide outstanding support to our families while studying via Distance Education.
 • To provide our students with a comprehensive and complete range of educational experiences with a varied and

global focus.
 • To continuously reflect on and improve our learning materials, methods of delivery and assessment and reporting

mechanisms to positively impact on student outcomes.
 • To ensure that all students studying via Distance Education can learn at their own pace, while meeting new

challenges and experiences.
 • To maintain a workplace in which all staff collaborate to share ideas and expertise for the benefit of all members of

the school community.
 • To maintain our standing as a high-functioning Primary Distance Education School in New South Wales.

School context

Sydney Distance Education Primary School (SDEPS) is a global leader in providing high quality and innovative distance
education to primary school students.

We enrol NSW students from public, independent and Catholic schools who are temporarily unable to attend their local
school for a variety of circumstances. Approximately one-third of enrolments at SDEPS each year come from the non-
government school's sector.

SDEPS experiences an extremely high enrolment mobility rate. Enrolment is generally for a minimum of one term and a
maximum of four terms. On average:

 • In a calendar year SDEPS enrols up to 300 students for varying lengths of time between one term and one year
 • At a single point in time SDEPS averages 200 concurrent enrolments
 • Typically 32% of students enrol for one term
 • 33% of students enrol for two to three terms
 • 35% of students enrol for one year
 • Travellers account for 80-90% of enrolments year on year
 • 10-20% of students fall into Additional Learning Needs or Medical enrolment categories year on year.

Enrolments at SDEPS are made up of a range of categories, with the majority being domestic and overseas travellers.

Our differentiated and adaptable approach to learning makes the school ideal for families travelling in Australia, around
the world and for students with a range of additional learning and support needs.

The SDEPS teaching program provides students with an excellent opportunity to enhance their education during their
extended absence.

Our highly qualified teachers cater for all students' learning needs through personalised learning programs.

We create highly engaging and innovative learning materials aligned to NESA Syllabuses.

Students are provided with individualised support, as well as given opportunities for collaboration through our online
lessons and peer to peer interaction.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.
Every four years, our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our Strategic Improvement Plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1: Student growth and attainment

Purpose

In order to maximise student learning outcomes in literacy and numeracy and to build strong foundations for academic
success, we will further develop and refine data driven teaching practices that are responsive to the learning needs of
students.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Targeted Literacy Improvement in Reading and Spelling
 • Targeted Literacy Improvement in Writing
 • Targeted Numeracy Improvement in Working Mathematically

Resources allocated to this strategic direction

Literacy and numeracy: $3,700.00

Summary of progress

Targeted Literacy Improvement in Reading and Spelling
 • 117 Rigby Reading resources were updated using Cognitive Load Theory to identify and remove extraneous

activities
 • 25 Rigby Reading resources updated with Visible Learning
 • Sound Waves implemented 1-6 as a spelling program
 • SDEPS Phonics and Phonemic Awareness program, including decodable readers, completed and implemented in

Kindergarten

Next steps:
 • Use NAPLAN and internal school assessment data to identify specific areas requiring attention for SDEPS

students
 • Standardising the assessment of reading through scheduled running records for all students
 • Implementing data collection systems and processes to demonstrate internal student growth in reading ability
 • Implementing standardised spelling assessments 1-6
 • Implementing data collection systems and processes to demonstrate internal student growth in spelling ability
 • Update learning resources to align with the new K-2 English syllabus for implementation in 2023

Targeted Literacy Improvement in Writing
 • Small-group cohorts of students identified for synchonous teaching. Pre- and post-assessment showed significant

student improvement for targeted students
 • 7 Steps for Writing Success used as a teaching model in online lessons and resource updates

Next steps:
 • Small-group teaching model to be implemented K-6 in 2022 for all students that can attend online lessons
 • Further professional development relating to consistent teacher judgement of writing ability for all teaching staff at

SDEPS
 • Update learning resources to align with the new K-2 English syllabus for implementation in 2023

Targeted Numeracy Improvement in Working Mathematically
 • 22 resources created in K, 3-6 using RUCSAC and NEWMAN's 5 Steps for Successful Problem Solving
 • Barrier: Synchronous teaching was initially used but became difficult to continue due to Covid related working off-

site
 • Barrier: Covid-related changes to how staff worked and available equipment delayed the timely development of

resources

Next Steps:
 • Use NAPLAN and internal school assessment data to identify specific areas requiring attention for SDEPS

students
 • Implementing new resources created in 2021 and identifying their impact on student outcomes
 • Implementing data collection systems and processes to identify student growth in the area of Problem Solving and

Working Mathematically
 • Introduce the small-group teaching model and provide numeracy related online teaching lessons each term

targeted at supporting students to achieve in the Top 2 bands of NAPLAN
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 • Update learning resources to align with the new K-2 English syllabus for implementation in 2023

Use of Literacy and Numeracy funds - $3700
 • This funding was allocated to Dekstop Publishing to update reading materials for the Rigby Reading Program

 • This included an overspend of $788 which was locally funded

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

50% of students achieve at or above
expected growth in NAPLAN Reading.

81% of students who spent significant time enrolled with SDEPS prior to
sitting NAPLAN tests in 2021 achieved at or above expected growth
NAPLAN Reading.

'Significant time enrolled with SDEPS' is defined as students enrolled with
SDEPS for all of 2020, a full year ending in 2020 or at least 3 consecutive
terms immediately prior to NAPLAN in 2021.

50% of students achieve at or above
expected growth in NAPLAN
Numeracy.

84% of students who spent significant time enrolled with SDEPS prior to
sitting NAPLAN tests in 2021 achieved at or above expected growth
NAPLAN Numeracy.

'Significant time enrolled with SDEPS' is defined as students enrolled with
SDEPS for all of 2020, a full year ending in 2020 or at least 3 consecutive
terms immediately prior to NAPLAN in 2021.

81.2% of students in the top 2 bands in
NAPLAN Numeracy

65.6% of students who spent significant time enrolled with SDEPS prior to
sitting NAPLAN tests in 2021 achieved in the top two bands for NAPLAN
Numeracy.

'Significant time enrolled with SDEPS' is defined as students enrolled with
SDEPS for all of 2020, a full year ending in 2020 or at least 3 consecutive
terms immediately prior to NAPLAN in 2021.

86.1% of students in the top 2 bands in
NAPLAN Reading.

90% of students who spent significant time enrolled with SDEPS prior to
sitting NAPLAN tests in 2021 achieved in the top two bands for NAPLAN
Reading.

'Significant time enrolled with SDEPS' is defined as students enrolled with
SDEPS for all of 2020, a full year ending in 2020 or at least 3 consecutive
terms immediately prior to NAPLAN in 2021.
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Strategic Direction 2: Technology Teaching, Learning and Curriculum Delivery

Purpose

In order to maximise student learning outcomes in all learning areas and to build strong foundations for academic
success, data-driven practices, technology systems and digital resources will be developed and refined to meet the
requirements of school.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Develop and create digital procedures, practices and products
 • Data driven practices

Resources allocated to this strategic direction

Summary of progress

Develop and create digital procedures, practices and products

What was achieved?
 • 37 units and lessons digitised on Canvas, representing a pathway for a largely digital program for Year 5 and 6

students beginning Term 1, 2022.
 • All staff undertook professional learning in the roles of a teacher, course creator, school coordinator and

administrator within our Learning Management System - Canvas.
 • All teaching staff trained in course design for digital unit production within learning management system, Canvas.
 • Associated support materials for digital pathway students created for implementation in 2022.

Next Steps?
 • To continue to digitise units and learning sequences for Year 5 and 6.
 • To expand the digitising process to include Stage 2.
 • To enhance digital course design in accordance with feedback from staff, students and supervisors.
 • More use of Learning Tools Integration to enhance student engagement and ease/ flexibility to complete the

program.
 • To continue to up-skill staff through professional development with the use of technology in the use of 'learning

management system' and 'student information system'.

Data Driven Practices

What was achieved?
 • A review of assessment practices was completed and recommendations were made to executive staff.

Next Steps?
 • Executive staff will consider the recommendations of the review and decide which recommendations to adopt in

the 2022-25 SIP.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Summative assessment practices are
reviewed. Recommendations for areas
to improve use of summative
assessment established for 2022.

Formative assessment practices are
reviewed. Recommendations for areas
to improve use of formative assessment

The reviews were completed and recommendations were made for how to
improve the school's achievement in the SEF areas of "Learning -
Assessment' to 'Excelling' overall.
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established for 2022.

Visual Learning practices to be
evaluated for digital delivery.

Digital resources from paper based
units are evaluated to meet the learning
outcomes.

Restructure of Learning Management
System for a term of standard program
is evaluated. Recommendations
established for 2022.

Resources that are digitised meet the same learning outcomes that are in
paper resources.

A new structure was implemented to deliver a complete digital program to
provide pathways for all year 5 and year 6 students.

Number of interactive units produced
for standard programming in Canvas.

Number of resources produced/ revised
with support videos.

Evaluate effectiveness of revised
resources.

37 units from all learning areas in Year 5 and 6 as well all English tasks
were digitised as interactive units for standard programming in Canvas.
Student have choice of learning via paper or digital.

Units are reviewed from both teaching as well as tech aspects to ensure an
engaging learning for Term-1, 2022 students.
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Strategic Direction 3: Student Support and Wellbeing

Purpose

To ensure that all students at SDEPS are provided with differentiated educational and wellbeing support based on their
needs.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Refining School Procedures
 • Enhancing Student Support

Resources allocated to this strategic direction

Low level adjustment for disability: $56,654.53
Socio-economic background: $7,185.81
Aboriginal background: $1,639.56

Summary of progress

Initiative 1 - Refining School Procedures

What was achieved?
 • Establishing administration support staff role to assist with minute-taking and data entry to free up Learning and

Support Teacher and Coordinator time
 • Streamlining systems related to review meetings, including:

 • Prior to the meeting, supervisors are asked to provide up-to-date external data re: student
 • Formalised the inclusion of relevant staff from transition schools

 • Research related to new 'best-practice' support for all students provided by the Department of Education, NSW

 • Presented how to apply this to distance education context at SDEPS

Next steps?
 • Implement new 'best-practice' support for all LST students as outlined during Learning and Support meeting, Term

4

 • Establish PLSPs
 • Establish new LST database using student management system

 • Continue to support teaching staff in 2022 to identify students that may not already be receiving additional support
from SDEPS by:

 • Analysing student achievement data each term to identify students achieving 'below expected growth' based on
defined parameters - eg. 'Basic'

 • Stage coordinators and teachers to provide additional support to these students and document what is being
provided - LST team to be involved as required

Initiatve 2 - Enhancing Student Support

What was achieved?
 • 28% of all support students received more than two review meetings in 2021
 • 2x Teachers attended 'Trauma Response Practice in Education' training

Next steps?
 • Identify criteria and implement additional learning support meetings for students to focus on student goals and

program support

 • These meetings would only include SDEPS staff

 • Provide 'Trauma Informed Practice' professional learning to whole school staff (teaching and administration)
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 • Use this training to refine school procedures to ensure best-practice support for students and families that have
experienced trauma

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

All teachers are involved in refining
whole school procedures for setting
learning and wellbeing goals.

LST team presented a new flow-chart for 'best-practice' support for all LST
students
 • This includes creating and implementing PLSPs for each student - goal
setting for all support students will be embedded within these personalised
documents
 • Ensuring all staff, adminstration and teaching, are aware of the procedure
from point of contact to end of enrolment

How was this created?
 • LST team, in discussion with principal, revised procedures from point of
contact to end of enrolment
 • This included looking at recent Department of Education 'best-practice'
procedures for learning support

All teachers to increase the number of
zooms with identified students. Data
analysis demonstrates increased
engagement from identified students.

50% more Student Reviews in 2021
than in previous year. Reviews to
facilitate increased student monitoring
to identify academic, engagement and
Wellbeing growth.

Small group zooms for identified students implemented in Junior School and
Senior school demonstrated:
 • Increased engagement in online lessons and learning
 • All students achieved learning growth goals within these small group
zooms

In 2021 there were 66 reviews. This represented an approx. 4% decrease.
However, enrolments were 7% lower in 2021 than 2020.

Reflection at the end of 2021 identified that reviews, being a needs based
support measure, are not an appropriate annual progress measure moving
forward. It is also a measure that is heavily impacted by enrolment
numbers. A new annual progress measure for SD3 will be implemented in
the 2022-2025 plan that considers:
 • Additional learning support meetings for students to focus on goals and
program support, considered as a percentage of enrolments to ensure year-
on-year comparison can occur independent of higher or lower enrolments.

Printed on: 22 June, 2022Page 10 of 20 Sydney Distance Education Primary School 4586 (2021)



Funding sources Impact achieved this year

Socio-economic background

$7,185.81

Socio-economic background equity loading is used to meet the additional
learning needs of students at Sydney Distance Education Primary School
who may be experiencing educational disadvantage as a result of their
socio-economic background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Refining School Procedures

Overview of activities partially or fully funded with this equity loading
include:
 • The school does not seek contributions from students who are
experiencing financial hardship; including students enrolled under medical,
significant support needs students or who identify as Aboriginal / Torres
Strait Islander.
 • The school provides free of charge miscellaneous support materials
including art and mathematics kits to students listed above.  Equipment
such as IPads are supplied to students on a needs basis.

The allocation of this funding has resulted in:
All students having equal access to the necessary resources to enjoy a
successful learning experience while studying in the distance education
mode of learning.

After evaluation, the next steps to support our students with this
funding will be:
Is to continue this program and to supplement with additional school funds
when necessary.

Aboriginal background

$1,639.56

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Sydney Distance Education Primary School.
Funds under this equity loading have been targeted to ensure that the
performance of Aboriginal students in NSW public schools, across a broad
range of key educational measures, improves to match or better those of the
broader student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Refining School Procedures

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to deliver personalised support for
Aboriginal students.  Experienced curriculum development writers have
created or revised current resources to ensure that they are inclusive and
sensitive to Aboriginal students and their communities.  These materials are
used by the broader community to learn about Aboriginal Culture and
History and the impact of European settlement.  Our learning resources are
developed to a high standard and are based on NESA standards and
outcomes.

The allocation of this funding has resulted in:
The production of quality resources that are added to the school's
repositories for use by all teachers in the school

After evaluation, the next steps to support our students with this
funding will be:
We will continue to monitor the effectiveness of our resources with our
students and to expand the range and number of resources that embed
Aboriginal perspectives and the important contributions Aboriginal people
have made to Australia as the original custodians of the land.

Low level adjustment for disability Low level adjustment for disability equity loading provides support for
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$56,654.53
students at Sydney Distance Education Primary School in mainstream
classes who have a disability or additional learning and support needs
requiring an adjustment to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Refining School Procedures

Overview of activities partially or fully funded with this equity loading
include:
 • engaging specialist staff to collaborate with classroom teachers to build
capability in meeting the literacy needs of identified students.  The school
has used these funds to employ a qualified Learning Support Teacher for
two days each week to work with teachers, executive and individual
students.
 • The school has appointed a Learning Support Coordinator for three days
per week to coordinate and liaise Department personnel, outside agencies
and the families of students enrolled at the school.  Review meetings are
held at least twice per year for each student to review progress and make
recommendations to the school's executive.
 • The school employs a SLSO one day per week to support the Learning
Support Teacher and Learning Support Coordinator in administrative duties.

The allocation of this funding has resulted in:
Quality support for students and their teachers in dealing with low level
adjustment for disability two days each week.  Students are identified early
and provided with personalised support in their learning programs.
Teachers in each stage work in a collaborative way to ensure students'
needs are supported and adjusted as necessary.  The school now has a
strong Learning Support Team to deal with the increasing number of
students requiring additional learning support.

After evaluation, the next steps to support our students with this
funding will be:
To ensure that all teachers feel competent in dealing with students with
additional learning support needs with additional professional support.  To
have the Learning Support Team deal efficiency and effectively with all
students and their families needing additional support within the school and
with other support services.

Literacy and numeracy

$3,700.00

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Sydney Distance
Education Primary School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Targeted Literacy Improvement in Reading and Spelling
 • Targeted Literacy Improvement in Writing
 • Targeted Numeracy Improvement in Working Mathematically

Overview of activities partially or fully funded with this initiative
funding include:
 • literacy and numeracy programs and resources, to support teaching,
learning and assessment.  Two teachers are developing and readjusting
existing resources to support NESA Curriculum changes to be introduced at
the beginning of 2023 in the areas of English & Maths for K-2 students.

The allocation of this funding has resulted in:
New and refreshed resources that are now aligned to incoming syllabus
changes required of all school for the beginning of the 2023 school year.

After evaluation, the next steps to support our students with this
funding will be:
To examine our resources in preparedness of the introduction of syllabus
changes for students in Years 3-6 that will become mandatory.

Printed on: 22 June, 2022Page 12 of 20 Sydney Distance Education Primary School 4586 (2021)



QTSS release

$27,581.03

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Sydney
Distance Education Primary School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • additional staffing to support staff collaboration in the implementation of
high-quality curriculum.  The school has created a Professional Learning
Coordinator to oversee compliance with teacher accreditation with NESA by
providing information on changes and requirements.  This person also
develops agendas for Staff Development Days involving all staff and liaises
with outside providers to meet the professional development needs of the
school and the Department.
 • staffing release to align professional learning to the Strategic Improvement
Plan and develop the capacity of staff.   The Professional Development
Coordinator collaborates with executive to ensure professional development
activities supports all SIP initiatives, as well as individual teacher needs.
 • An assistant principal is supporting the collection and analysis of teachers
to improvement teaching methods and student outcomes.

The allocation of this funding has resulted in:
A more coordinated focus on professional development that supports the
schools strategic improvement plan success.  More data based decision
making in the allocation of resources to improve student outcomes

After evaluation, the next steps to support our students with this
funding will be:
To ensure that the resources used in professional development are having
the desired impact on student learning and success.
The data we collect reaffirms strategic directions and improvement in
student outcomes

COVID ILSP

$38,349.93

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Employment of teachers/educators to deliver small group tuition in both
the junior and senior school.  Two teachers were directly involved in
providing small group and individual support via Zoom lessons.

The allocation of this funding has resulted in:
Targeted support for students who have been impacted by Covid 19
restrictions.  The invitation was provided to those students who were
identified by teaching staff as requiring additional support and with the
approval of parents.

After evaluation, the next steps to support our students with this
funding will be:
Small group tutoring will continue to be a focus of the Junior and Senior
School staff in supporting students requiring additional help through group
Zoom lessons.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 127 97 104 87

Girls 99 80 67 77

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 11.55

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.4

School Administration and Support Staff 5.35

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 749,566

Revenue 2,659,659

Appropriation 2,637,997

Sale of Goods and Services 13,850

Grants and contributions 7,018

Investment income 795

Expenses -2,697,179

Employee related -2,578,266

Operating expenses -118,913

Surplus / deficit for the year -37,520

Closing Balance 712,046

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 0

Equity Total 65,480

Equity - Aboriginal 1,640

Equity - Socio-economic 7,186

Equity - Language 0

Equity - Disability 56,655

Base Total 320,842

Base - Per Capita 44,373

Base - Location 0

Base - Other 276,469

Other Total 2,325,391

Grand Total 2,711,713

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

Printed on: 22 June, 2022Page 18 of 20 Sydney Distance Education Primary School 4586 (2021)

http://myschool.edu.au/


Parent/caregiver, student, teacher satisfaction

Parent/caregiver Satisfaction

28 responses were received from the Parent/caregiver Survey, 2021.

96% of responses rated SDEPS as beneficial to the learning needs of their student(s). Of note was 86% of responses
that rated the schoolwork as both engaging and appropriate for their student's learning, with 57% of responses stating
that enrolment at SDEPS specifically helped to boost the independent learning ability of their student.

86% of responses rated that their student's wellbeing was well supported during their enrolment, with a further 10%
stating that it was sometimes supported.

86% of supervisors felt that they received an appropriate amount of support from SDEPS, with the remaining 14%
responding that they sometimes received an appropriate amount of support.

93% of responses stated that they would, given the opportunity, access Distance Education through SDEPS again in the
future, with the remaining 7% responding that they would 'maybe' access Distance Education through SDEPS again in
the future.

Student Satisfaction

Student satisfaction surveys were offered to all students, and we received responses from students across most year
levels. Students were asked a range of questions about their learning, wellbeing and interactions with teachers.

Across a wide range of questions related to student interactions with teachers, 89% or more of students responded either
'agree' or 'strongly agree'. These questions included statements such as 'My teachers expect me to do my best', 'My
teachers give me opportunities to ask questions and seek help' and 'My teachers care about my wellbeing' to name a
few.

95% of students chose 'agree' or 'strongly agree' that their learning materials set clear goals for their learning. This is a
positive outcome related to SDEPS refinement of learning materials to include key elements of Visible Learning, such as
outlining clear Learning Intentions for all students, over previous years.

SDEPS has identified one focus area moving forward from the student survey, with 32% of students choosing 'Neutral' or
'Disagree' to the statement, 'I feel I am part of my school'. This has helped inform a new strategic direction for SDEPS
related to inclusivity.

Teacher Satisfaction

Overall, feedback from SDEPS teaching and administration staff continue to rate working at the school at a very high
level with 96% of staff stating that they enjoy working at SDEPS. Of particular note is that 100% of staff responded that
SDEPS is a flexible working space where they feel supported to complete their best work.

88% of staff agree that SDEPS is always striving to improve its teaching and learning practices, with 96% agreeing that
SDEPS is an academically focused school.

SDEPS is well placed to contine to face challenges presented by Covid-19 and other disruptions with 96% of staff stating
that they enjoy new challenges and like to actively take part in new initiatives.

Moving into 2022, SDEPS will see a renewed focus on professional learning and staff development days to ensure that
all staff feel that they are highly relevant to improving their skills while also being directly related to our Strategic
Improvement Plan.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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