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Introduction

The Annual Report for 2021 is provided to the community of Robert Townson Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Robert Townson Public School
Shuttleworth Ave
Raby, 2566
www.roberttown-p.schools.nsw.edu.au
roberttown-p.school@det.nsw.edu.au
9824 7411

Message from the principal

At Robert Townson Public School, we aim to nurture, guide, inspire and challenge students to develop a love of learning,
while building the necessary skills to prepare them for bright futures. Our priority, to develop happy, confident and
successful children has helped keep everyone on an even keel throughout 2021 as we have navigated the pandemic,
which directly affected many of our families.

We thought we had seen it all in 2020 but along came the Delta variant of COVID 19 and our community was locked
down for 16 weeks. The lockdowns interrupted conventional schooling across the state and we operated under very tight
restrictions as we were a Local Government Area of Concern. Our staff with a lot of help from parents, however, were
able to maintain learning continuity using a variety of learning platforms which included Google Classroom, Zoom and
home delivered paper packs which made learning from your lounge room the new norm. Students adapted quickly
developing technology skills along with the necessary critical thinking skills.

School reopened in October, albeit with the new COVID 'normal' restrictions in place which included mask wearing,
physical distancing and mandatory vaccination for all staff. The unprecedented changes have, in many ways, brought our
community closer together. Our students did really well demonstrating resilience and applying the Learner Qualities
which encouraged them to be thinkers, communicators, inquirers and risk takers, who were knowledgeable, balanced,
reflective, open minded and caring as they faced the challenges of 2021.

Highlights this year included the implementation of the COVID Intensive Learning Support Program which has seen
many of our students make dramatic improvements in literacy and numeracy. The school concert and training bands
were able to perform on a number of occasions, including at an excellent Zoom concert which showcased their ever-
increasing skills. Stage 3 had a very enjoyable trip to Canberra to learn more about government and the National Capital,
while many other classes attended day excursions. Luckily, in Term 4, we were able to go ahead with the Year 6
Farewell and celebrate with the Class of 2021.

I would like to extend my thanks to the students for their commitment to learning and the respectful way they have
maintained the high standards expected of them. The staff at Robert Townson PS are sensational; they are dedicated
and committed to providing the best for students in all areas of school life. I would like to thank the P&C, the uniform
shop and parents for the unwavering support they have provided to the school. A special thank you to our amazing
administration team led by Sally Turner, Peter Smith our General Assistant, our School Learning Support Officers and
Sue Poto and the canteen team. A huge shout out goes to Elenise and the cleaning team who consistently went the
extra mile to help keep us safe during the pandemic.

Linda Green

Principal

Message from the school community
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Parent participation and support is very important to the day to day running of our school. The P&C Association provides
a forum for teachers, parents, community and the school leadership team to work together. This forum provides
opportunities to participate in decision-making and fundraising initiatives to support the school. The work of the P&C
Association was impacted by the pandemic restrictions however, the uniform shop was able to maintain a high quality
service throughout. Parents are encouraged to attend P&C meetings whenever they can and are welcome to help our
school in any way they are able.
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School vision

Successful learners, bright futures

To be a world class school developing successful learners, in all aspects of school life, who are well prepared to become
creative, active and informed citizens, able to connect locally and globally.

Students are at the heart of our pursuit of excellence where all are known, valued and cared for. Leadership is strategic,
collaborative and future focused. Staff are professional, inspiring and knowledgeable. The community is informed and
involved and we respect and value Aboriginal and Torres Strait Islander people as Australia's First Nation Peoples.

We will be a school community that embraces life-long learning, positive relationships, integrity and high expectations.
We aim to be reflective, open minded, resilient, passionate and respectful as we focus on the development of the whole
child and value student voice.

School context

Robert Townson Public School, located in Raby, a suburb of South Western Sydney, has an enrolment of 553. Forty-six
percent of the student population has English as an Additional Language or Dialect (EAL/D) and 6% are of Aboriginal or
Torres Strait Islander background. The strongly supportive community has high expectations of the school.

The school is committed to the pursuit of excellence in all areas of school life and providing exceptional educational
opportunities for each and every child. We aim to open up new possibilities by encouraging students to be thinkers,
communicators, inquirers and risk takers, who are knowledgeable, balanced, reflective, open minded and caring.

Our focus on literacy and numeracy provides students with strong foundation knowledge, skills and capabilities for future
success. Technology, which has undergone a considerable upgrade, underpins teaching across all curriculum areas.
The K-12 Campus initiative with Robert Townson High School continues to thrive with the schools being involved in
collaborative programs. Professional and highly qualified educational leaders and teachers are dedicated to providing
learning opportunities that are challenging and inspiring using teaching strategies that are evidence-based in a caring
and supportive environment. Teachers recognise that all children learn in different ways and ensure programs cater for
individual intellectual, physical, creative, social and emotional differences. Extra-curricular activities include band, vocal
ensemble, choirs, public speaking and debating, a strong creative arts program and numerous sporting activities.

We recognise that it is imperative that all students must learn in an environment that enables them to connect, succeed,
thrive and learn. We currently implement the Positive Behaviour for Learning whole school program but intend to extend
and refine this program to improve student wellbeing.

A situational analysis indicated the need to use data driven practices that ensure all students have access to stage
appropriate learning which is closely monitored and modified as required. Consistency of teacher judgement will be a
focus as teachers develop both formative and summative assessment strategies. Collaborative planning and
professional learning will focus on quality differentiated instruction for all students including those who require high
potential and gifted education. Teachers will be supported by an instructional leader to facilitate this process. Targeted
support will be provided in literacy and numeracy by the learning and support team for students identified as needing
intervention. An integrated scope and sequence has been developed to ensure quality delivery of all Key Learning Areas
and capabilities which fosters critical and creative thinking.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

To maximise student learning outcomes in reading and numeracy and ensure that students are challenged and engaged.
We will develop and refine data driven teaching practices that are responsive to the learning needs of individual students
and develop explicit teaching practices for school wide consistency.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Explicit Teaching for Mastery
 • Data Driven Teaching Practices

Resources allocated to this strategic direction

COVID ILSP: $253,207.84
Literacy and numeracy: $16,999.11
QTSS release: $105,951.51
Socio-economic background: $40,946.22
English language proficiency: $217,138.87
Low level adjustment for disability: $227,618.45
Integration funding support: $170,182.20
Literacy and numeracy intervention: $70,634.34
Aboriginal background: $22,000.00
Professional learning: $3,000.00

Summary of progress

Our focus for 2021 was on the use of highly effective explicit teaching practices to improve reading comprehension and
writing skills across all key curriculum areas. Additive strategies and quality real-world problem-solving in numeracy were
also a focus. Literacy and numeracy were systematically delivered through the Literacy in Focus Teaching (LIFT)
program and targeted Stage 2 and 3 numeracy groups. Stage teams planned for explicit class teaching based on
integrated scope and sequences, to ensure the development of consistent evidence-informed practices and engaging
programs.

Baseline literacy and numeracy data was gathered in the form of benchmarks, reading levels and fluency levels together
with comprehension, writing and numeracy skills. Best Start Kindergarten Assessment, MiniLit, MultiLIt, MacqLit and
English Proficiency EAL/D assessments were implemented and analysed at the beginning of Term 1 to determine
flexible student groupings. Assessments such as the Phonological Awareness Diagnostic Assessment, Year 1 Phonics
Screening, PAT tests, NAPLAN, and Check-in online assessments were employed throughout the year and used to
further identify the point of need in regards to student learning.

Professional dialogue focused on literacy and numeracy programs and the COVID Intensive Learning Support Program
(COVID ILSP). Explicit reading and comprehension strategies were a focus in stage teams school wide, to ensure
effective student learning was at the forefront of all practices.  These practices were targeted at identified student need.
K-2 teachers engaged in online professional learning that focused on Reading and Writing. Instructional Leaders
followed up with the implementation of reading and writing strategies presented in the professional learning and these
were successfully built into classroom practice.

Teachers used student data to plan and embed quality literacy practices into their everyday teaching. Differentiated
support from Instructional and Team leaders, in the form of modelling, mentoring and coaching has been provided for
staff at their point of need. However, due to COVID 19, the subsequent lockdown and learning from home, further
support for teachers in each stage is required to continue to embed and sustain quality, explicit numeracy and literacy
teaching practices.

Programs of learning were maintained where possible during home learning, however the Instructional Leadership and
several intended activities to support our Explicit Teaching for Mastery and Data Driven Teaching Practices initiatives
such as the Writing Process and Story Workshop. Opportunities for an explicit numeracy focus, ICT and Digital
Technologies such as coding, robotics and STEM challenges were unfortunately unable to be implemented.

Student learning outcomes have been tracked through the collection, analysis and triangulation of assessment data
which has shown improvement across the board. NAPLAN results saw an increase in student growth and a continued
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increase in the number of students in the top two bands for reading and numeracy. However, learning from home has
impacted somewhat on school targets and student achievement in some areas of literacy and numeracy.

Next year in this initiative, Instructional Leaders will continue to provide opportunity for collaborative connection with
teachers to embed effective and explicit teaching practices. Professional development in Data Literacy and Data Analysis
will also feature; encompassing regular school wide data check-ins with Instructional Leaders and the executive team
ensuring student learning outcomes are maximised and that students are challenged and engaged.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • Increase the percentage of students
achieving in the top 2 bands of
NAPLAN reading to be above the
system negotiated target baseline of
33.69%.
 • Increase the percentage of students
achieving in the top 2 bands of
numeracy to be above the system
negotiated target baseline of 24.82%.

The proportion of Year 3 and 5 students achieving in the top two bands in
NAPLAN reading has increased to 40.3% indicating achievement of the
lower-bound system negotiated target.

The proportion of Year 3 and 5 students achieving in the top two bands in
NAPLAN numeracy has increased to 30.13% indicating progress towards
the lower-bound system negotiated target.

 • Increase the percentage of students
achieving expected growth in NAPLAN
reading to be above the system
negotiated target baseline of 57.38%.
 • Increase the percentage of students
achieving expected growth in numeracy
to be above the system negotiated
target baseline of 49.33%.

The proportion of Year 3 and 5 students achieving expected growth in
NAPLAN reading is 75% an uplift of 17.6%.

The proportion of Year 3 and 5 students achieving expected growth in
NAPLAN numeracy is 62.3% an uplift of 13%.

70% of students are working at or
above school targets in reading aligning
with the Understanding Texts sub-
element of the Literacy Learning
Progression.

62% of students have achieved at or above school targets in reading
comprehension in the learning indicators within the Understanding Texts
sub-element of the Literacy Learning Progression; this has been
triangulated with student benchmark achievement.

70% of students will have achieved the
learning indicators applicable to their
grade in the Additive Strategies sub-
element of the Numeracy Learning
Progression.

60% of students have achieved the learning indicators in the additive
strategies sub-element of the Numeracy Progressions.

65% students achieve at or above
proficiency in their writing skills: school-
determined writing targets (goals) using
syllabus outcomes, school-based
assessment and PLAN2 data

Author's Journey NAPLAN style writing assessment together with school-
determined writing targets  indicate the percentage of students at or above
proficiency in their writing skills is 60%.

Learning Domain

Element: Curriculum (S&G)

*Focus theme: Teaching and Learning
Programs (S&G)

Element: Assessment (S&G)

*Focus Theme: Formative assessment
(S&G)

*Focus Theme: Whole school
monitoring of student learning (S&G)

Self-assessment against the School Excellence Framework shows the
school currently performing at sustaining and growing in the element of
curriculum and the element of assessment across all themes.

Teachers ensure high expectations and curriculum provision is monitored to
meet the changing needs of students. Teachers use evidence of learning to
inform teaching and summative assessment is used to identify learning
progress.

Self-assessment against the School Excellence Framework shows the
school currently performing at sustaining and growing in the element of
classroom practice while the focus themes of explicit teaching and feedback
have remained at delivering.

Self-assessment against the School Excellence Framework shows the
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Teaching Domain

Element: Effective Classroom Practice
(S&G)

*Focus theme: Explicit teaching (D)

*Focus Theme: Feedback (D)

Element: Data Skills and Use (S&G)

* Focus theme: Data use in teaching
(S&G)

* Focus theme: Data use in planning
(D)

school currently performing at delivering in the element of data skills and
use, with the focus themes of data use in teaching and data use in planning
currently performing at delivering.

Value added data in Scout for K-3 and
Years 3-5 continues to show Excelling;
Value added data in Scout for Years 5-
7 is maintained at 'Sustaining and
Growing'.

Value added data for K-3 is not available for 2021. Value added data for
Years 3-5 continues to show Excelling; Value added data for Years 5-7 is at
Delivering.

To deliver intensive small group tuition
for students with the greatest need in
2021, helping to close the equity gap
for disadvantaged students (Covid
ILSP).

All Covid ILSP students have learning
goals based on determined data using
the literacy/numeracy progressions
which are tracked and monitored using
PLAN2.

Targeted, explicit instruction was provided for small intensive student
groups in literacy and numeracy; phonological awareness, phonics,
comprehension, fluency, additive strategies, multiplicative strategies and the
development of resources and planning of small group tuition was
implemented with the aim of closing the equity gap for many of our
students.

Employment of teachers and educators to deliver small group tuition
involved releasing staff to participate in professional learning and employing
staff to coordinate the program.

Data was evaluated every five weeks to monitor student progress and plan
future teaching. Individual goals were set for each student in literacy,
numeracy, or both. These goals were recorded and monitored using
PLAN2.

The allocation of this funding has resulted in the majority of the students in
the program achieving significant progress towards their personal literacy
and numeracy learning goals. 79.16% of Year 1 students achieved 'on track'
status in the Year 1 Phonics Screening Check assessment.

212 K-6 students received COVID ILSP support to close the gap.

110 Stage 1 students attended COVID ILSP. 84.55% achieved their
learning goals with 15.45% working towards achieving their learning goals.

47 Stage 2 students attended Covid ILSP. 85.11% of these students
achieved their learning goals and 14.89% are working towards achieving
their learning goals.

55 Stage 3 students attended COVID ILSP. 63.68% achieved their learning
goals with 32.72% working towards achieving their learning goals.

An additional 28 students received extended learning opportunities.

Increase the % of students achieving
the top 3 NAPLAN bands in reading
and numeracy, while maintaining their
cultural identity.

Overall, 50% of Aboriginal and Torres Strait Islander students who
completed NAPLAN in 2021 achieved in the top three bands. This
percentage is an average of results across all assessments completed by a
small number of students in Years 3 and 5 and represents a wide range of
achievement. All Aboriginal and Torres Strait Islander students have a PLP
with provision for literacy and numeracy goals appropriate to their level of
academic achievement and receive learning support or opportunities for
extension and enrichment as necessary. All students also participate in
various activities aimed at building and maintaining pride in their cultural
identity.
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Strategic Direction 2: Wellbeing

Purpose

To ensure that all students feel a sense of belonging to a whole school community and actively be part of a positive and
engaging environment.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Wellbeing and Inclusiveness
 • Authentic Community Engagement

Resources allocated to this strategic direction

Socio-economic background: $79,379.60
Professional learning: $4,500.00

Summary of progress

Student wellbeing targeted on building a sense of connection and belonging was a focus in 2021.  The Positive
Behaviour for Learning (PBL) Program was implemented as well as a research project aimed at improving playground
initiatives.

Student attendance data was continuously tracked and closely monitored. The increased communication and monitoring
of student attendance was consistently shared with staff which promoted dialogue around attendance and an increased
awareness of student engagement. Stage leaders and senior executives monitored individual students. Scheduling of
student wellbeing and attendance during each leadership meeting and follow-up in stage meetings, ensured attendance
was closely monitored.

The Wellbeing team presented professional learning on the Berry Street Educational Model and the Positive Behaviour
for Learning  framework. Pilot groups were set up in Year 5 to trial these new strategies. The Wellbeing team worked
shoulder to shoulder with classes to embed management strategies to support student engagement. Teachers reported
an increase in positive relationships in the classroom, however further work is required to build teacher capacity and
embed practices into classroom programs.

During home learning, the Wellbeing team worked with class teachers and team leaders to provide targeted support to all
students. Wellbeing Zoom sessions were conducted providing a forum for students to connect with their peers.

Our future focus will include professional learning related to the implementation of evidence-based social programs
aimed at developing a sense of belonging and the building positive of relationships to ensure students connect, succeed
and thrive.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increase percentage of overall student
attendance to 91%, with 78% of
students attending greater than or
equal to 90% of the time.

Overall percentage of student attendance is at 92.5% with 70.5% of
students attending greater or equal to 90% of the time. This data however,
is treated cautiously given the 14 weeks of online learning with attendance
marked as flexible.

Increase the percentage of students
with a positive approach to learning
(high sense of belonging and advocacy)
to 90.5%.

Term 4 Tell Them from Me (TTFM) data shows 62% of students with a high
sense of belonging and 79% advocacy. The results are slightly improved
from Term 1, however indicate the impact of learning from home and
inability to be involved in school activities and whole school wellbeing
programs.

Wellbeing programs are developed and Professional learning in the Berry Street Model for trauma-informed practice
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implemented for targeted student
groups.

was undertaken by key staff who facilitated professional learning and
reflective discussion.

Lunch initiatives were established, monitored and evaluated through the
Engagement in the 21st Century (EPIC) Action Research Project to engage
all students and cater specifically for students requiring tier three behaviour
intervention.

Grade programs were established with students engaged in group work and
team challenges, which enabled students work cooperatively with their
peers. Groups continued during home learning where parent feedback
indicated the sessions increased student motivation and maintained
connectedness.

Teachers have high expectations and
guide each student to achieve their
personal best through effective
feedback and modelling.

Implementation of authentic leadership
roles involving all Year 6 students in
decision-making committees linked to
Student Parliament.

Term 4 Tell Them From Me data showed 78% of students reported feeling
their teachers set clear goals for learning, established expectations,
checked for understanding and provided feedback.

81% of students reported that important concepts were taught well, class
time was used efficiently and homework and evaluation supported class
outcomes.

75% of students felt classroom instruction was relevant to their everyday
lives.

82% of teachers reported a positive learning culture, characterised by
setting high expectations (90%) and monitoring progress of individual
students (88%). Areas for further improvement include providing and
following up on written feedback (76%) and discussing students' barriers to
learning (77%).

Eighteen School Parliamentarians and eight House Captains were were
elected by their peers. The school leaders attended the Young Leaders Day
in March. Each of the student Parliamentarians nominated a committee to
lead and the remaining Year 6 students joined a committee.

The members of the Student Parliament ran formal meetings fortnightly
attended by all of Stage 3. The first Student Newsletter was designed and
created in Term 2 by the Public Relations Committee. The House Captains
formed the sport committee to help organise and run sporting events and
initiatives.
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Strategic Direction 3: Connected Learning

Purpose

To implement integrated learning that promotes connectedness between key learning areas, students' lives and the
world in which they live. We will embed authentic use of ICT and Digital Technologies to enhance learning through
creation, presentation and problem solving. Robert Townson is a learning community where commitment to growth and
achievement is demonstrated by students, staff and the wider community through collaboration, professional learning
and engagement.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Future Focused Learning and Capacity Building in the use of Technology
 • Integrated Learning Across the Curriculum

Resources allocated to this strategic direction

Socio-economic background: $187,088.04
School support allocation (principal support): $29,121.96
Aboriginal background: $6,329.26
Professional learning: $27,900.00

Summary of progress

All stages, K-6 have focused on ways to connect units of learning that create engaging and purposeful learning
opportunities for students. Emphasis is placed on making genuine links between history, geography and science through
a curriculum driven by content and skill development that is grounded in relevant learning. Meaningful links to creative
arts support engagement. Events including Inquiry Days, excursions and interactive webinars provided authentic
experiences connecting learning across key learning areas. Literacy and numeracy were embedded as a means of
ensuring transference between key learning areas, everyday skills and real-world applications.

Technology resources have been significantly upgraded with purchases of Chromebooks for class borrowing and small
sets permanently in Years 3-6 classrooms. Interactive panels and classroom desktop computers have been upgraded
with all classes having access to interactive technologies. A large-scale network upgrade has been planned through the
Department of Education and will be implemented in early 2022 through a shared funding project.

Students K-6 had the opportunity to increase skills in information and communication technology (ICT) and digital
technologies through explicit programs and learning experiences. Expanded technology and science, technology,
engineering and mathematics (STEM) based programs and opportunities have been planned, however implementation
during 2021 was disrupted. Many students and their families did increase their technology capabilities through learning
from home with Google Classroom and digital communication, including video conferencing which was used extensively.
Measures and benchmarks to support assessment of students' ICT and digital technologies capabilities will be
developed in 2022.

Aboriginal histories and culture are embedded in learning K-6. Aboriginal and Torres Strait Islander students participate
in group time where cultural learning is based on quality literature, group connectedness and cultural pride. All Aboriginal
and Torres Strait Islander students K-6 took part in the significant Welcome Garden project during 2021; designing and
painting poles to be installed in our school's front garden. Students participated in other opportunities for cultural learning
when available; these included the Opportunity Hub, Yarn Up Public Speaking and Western Sydney University Heartbeat
programs.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

An integrated scope and sequence that
includes history, geography, science,
literacy, numeracy and ICT is

Integrated units of learning were developed by each stage incorporating
history, geography and science. Elements of literacy were embedded
through the use of quality literature, with additional resources being
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developed collaboratively by stage
teams overseen by stage leaders and
senior school leaders.

Student achievement across key
learning areas is measured using a
variety of assessment tools.

acquired by the Library. Numeracy strands were embedded through
authentic connections and problem solving. These learning sequences have
been evaluated in terms of process to inform planning and content. These
learning sequences were continued in modified formats where possible
during learning from home.

Various opportunities for assessment were planned and implemented.
These included pre and post assessment tasks, analysis of work samples
demonstrating a variety of critical and creative thinking tasks and visible
thinking routines. An assessment schedule was developed and reported on
in Semester 1. The development of varied and effective assessment tools
will continue to be a focus as 2022 integrated learning sequences are
developed.

Aboriginal and Torres Strait Islander
perspectives, histories and cultures are
included in K-6 integrated scope and
sequence.

Stage-based learning sequences include opportunities for all students to
learn about culture and connection to Country through quality literature,
inquiry learning and the 8 Ways of Learning pedagogy. The embedding of
Aboriginal and Torres Strait Islander histories and perspectives is a focus
for all stage leaders and class teachers, with emphasis put on quality
lessons that promote empathy and cultural understanding.

All Aboriginal and Torres Strait Islander
students have a formal PLP document
each year that has been developed in
consultation with their family.

PLPs are supported by a learning folio
that includes work samples that support
PLP goals and is a showcase of their
cultural learning.

PLPs have been established for all students, including those who identified
during the year. Digital PLP documents are developed yearly and stored in
Sentral, shared with families either at three-way conferences or through
phone and digital communication.

PLP folios that document group work, projects and opportunities are added
to yearly. Students leaving Year 6 were presented with their PLP folio,
which focused on the opportunities they engaged in and their achievements
throughout their years of schooling.

80% of students are achieving basic
proficiency at grade expectation.

Elements of ICT are present in the odd
year K-6 integrated scope and
sequence.

Teachers are upskilled in ICT through
differentiated PL.

Final assessment of ICT proficiency was difficult to collect at the end of
2021. Anecdotal evidence from classroom teachers suggests improvement
in students' overall ICT proficiency following development of the ICT scope
and sequence, resource upgrades, access to technology and the successful
implementation of digital platforms during learning from home.

Following the ICT scope and sequence, currently in initial implementation
format, content from the integrated learning sequences is used as a basis
for explicit teaching of ICT skills in Stages 1, 2 and 3. This includes word
processing, the use of presentation software and video presentation. All
stages incorporate technology through use of video, interactive software,
websites, webinars and e-books and the use of simple robotic devices and
coding strategies to engage learners in content across key learning areas.

Teachers have been supported individually through ICT support personnel
and in-class support for the  implementation of the ICT scope and
sequence. While professional learning has been difficult to maintain during
2021, all teachers were upskilled during learning from home, using Google
Classroom, Zoom and other collaboration and communication tools, with
school-based remote ICT support throughout.

Attend policy training.

Implement policy through staff PL
provided by trained school leaders.

Key staff attended policy training and facilitated the collaborative writing of a
plan for implementation of the High Potential and Gifted Education policy.
This will involve engaging staff with the policy and embedding the policy in
planning, teaching and learning. Further staff training and implementation
was not possible due to lockdown and extended restrictions and will
therefore be ongoing in 2022.
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Funding sources Impact achieved this year

Integration funding support

$170,182.20

Integration funding support (IFS) allocations support eligible students at
Robert Townson Public School in mainstream classes who require
moderate to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching for Mastery

Overview of activities partially or fully funded with this targeted
funding include:
 • Additional staffing to assist students with additional learning needs
 • Intensive learning and behaviour support for funded students
 • Employment of staff to provide additional support for students who have
high-level learning needs
 • Implementation of targeted programs to differentiate teaching and learning
programs
 • Provision for individual case conferences and development of
Personalised Learning and Support Plans (PLaSPs)
 • Release for classroom teachers to liaise with carers and stakeholders to
develop and conduct regular reviews of students' personalised learning and
support plans (PLaSP)

The allocation of this funding has resulted in:
Individually funded students supported in the classroom and playground.
Supported LIFT Reading Program, resulting in increased reading
achievement in Years 1, 3 and 5.
PLaSPs updated or created for all integrated students.
Targeted and supplementary programs catering for individual learning
needs.
Quality differentiated teaching and learning programs
Ongoing meetings with parents/carers, class teacher and school learning
and support team as required.

After evaluation, the next steps to support our students with this
funding will be:
Continue to support individually funded students in the classroom and
playground.
Implement quality differentiated teaching and learning programs.

Socio-economic background

$307,413.86

Socio-economic background equity loading is used to meet the additional
learning needs of students at Robert Townson Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Integrated Learning Across the Curriculum
 • Wellbeing and Inclusiveness
 • Authentic Community Engagement
 • Future Focused Learning and Capacity Building in the use of Technology
 • Explicit Teaching for Mastery

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of additional staff to support Literacy, Numeracy, Wellbeing
and Technology program implementation.
- Additional Deputy Principal
- Additional Literacy Instructional Leader
- Wellbeing Leaders
 • Resourcing to increase equitability of resources and services
- ICT Support Staff
- Digital Technologies and STEM purchasing
 • Staff release to increase community engagement.
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Socio-economic background

$307,413.86

- Community events (not used)
 • Costs associated with Student Parliament initiatives
 • Purchasing (texts) to support Integrated Scope & Sequence
 • CPM (casual days)

The allocation of this funding has resulted in:
Effective literacy blocks focusing on explicit reading and writing teaching
strategies and practice in K-2.
K-6 numeracy scope and sequences with outlined links to other KLAs so
that authentic and timely learning experiences could be planned and
implemented.
Wellbeing team targeted Stage 3 teachers to introduce management
strategies related to the Berry Street Model and trauma-informed practices
to support student engagement.
Lunch initiatives set up with interest driven projects such as woodwork.
ICT support staff and DP - updated and improved capacity of the
infrastructure to support ICT learning.
Building teacher capacity working with ICT support staff in developing
computer skills, knowledge of ICT, and strategies to enhance teaching and
learning programs.
Badges were purchased for the 18 Student Parliament members and 8
House Captains.
All student leaders attended the Young Leaders Day in March.
The first student newsletter was created by the Public Relations committee
for whole school distribution.
Two school Curriculum and Policy Monitoring teams worked on curriculum
(Stage 2 HSIE) and policy (welfare and child protection) to meet the
requirements of the Curriculum and Policy Monitoring process.
Hall showcasing cabinets purchased and installed in readiness for use in the
2022 school year.

After evaluation, the next steps to support our students with this
funding will be:
Continue to support literacy, numeracy, wellbeing and technology program
implementation through the employment of specialised staff, resourcing and
staff release as required in the initiatives and activities outlined in the school
directions.

Aboriginal background

$28,329.26

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Robert Townson Public School. Funds
under this equity loading have been targeted to ensure that the performance
of Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Integrated Learning Across the Curriculum
 • Explicit Teaching for Mastery

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of additional staff to deliver personalised support for
Aboriginal students
 • Purchases to support Aboriginal Education.

The allocation of this funding has resulted in:
Aboriginal and Torres Strait Islander students were able to meet once a
week in stage based groups. Programs included literacy based culture
development, major school project; 'Welcome Garden' poles, Western
Sydney University Heartbeat and Opportunity Hub workshops. Stage 3
students were also able to attend an Opportunity Hub Culture Day and Yarn
Up Public Speaking Workshop.

After evaluation, the next steps to support our students with this
funding will be:
Continue funding this way to ensure support of Aboriginal and Torres Strait
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Aboriginal background

$28,329.26

Islander students remains a priority through a rigorous yet flexible program.

English language proficiency

$217,138.87

English language proficiency equity loading provides support for students at
all four phases of English language learning at Robert Townson Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching for Mastery

Overview of activities partially or fully funded with this equity loading
include:
 • Withdrawal lessons for small group (developing) and individual (emerging)
support.
 • Provide EAL/D progression levelling professional learning to staff.
 • Provision of additional EAL/D support in the classroom and as part of
differentiation initiatives.
 • Additional teacher time to provide targeted support for EAL/D students
and for development of programs.

The allocation of this funding has resulted in:
EAL/D students making appropriate progress in relation to EAL/D
progressions. Students' aquisition of English language is on track.

After evaluation, the next steps to support our students with this
funding will be:
Continue to support and closely monitor EAL/D students to ensure each
student is progressing and reaching grade/stage appropriate milestones and
outcomes.

Low level adjustment for disability

$227,618.45

Low level adjustment for disability equity loading provides support for
students at Robert Townson Public School in mainstream classes who have
a disability or additional learning and support needs requiring an adjustment
to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching for Mastery

Overview of activities partially or fully funded with this equity loading
include:
 • Engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • Providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • Targeted students are provided with evidence-based intervention
programs of MiniLit, MacqLit, Reading Tutor and LIFT to increase learning
outcomes
 • Development of a needs-based learning and support program in which
specialist staff collaborated with classroom teachers to build capacity in
meeting the literacy needs of identified students
 • Creation and ongoing updating of a Learning and Support Database,
regularly recording L&S referrals, students on targeted programs, Disability
Confirmations, interventions, EAL/D and ATSI students.

The allocation of this funding has resulted in:
Forty-three students engaged in MiniLit and MacqLit programs. 95% of
these students achieved growth in reading.
Numeracy support for  students in Stages 2 and 3 which resulted in an
increase in the percentage of students achieving expected growth in
NAPLAN numeracy.
LIFT program implementation in Year 3 and Year 5 resulting in increased
student reading levels and comprehension skills.
Monitoring and tracking special needs students and their targeted
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Low level adjustment for disability

$227,618.45

interventions.

After evaluation, the next steps to support our students with this
funding will be:
Continue to implement MiniLit, MacqLit and Reading Tutor Program in 2022.
Support students through Learning and Support targeted programs.
Implement the LIFT program in 2022, commencing with Stage 1 and Stage
2.

School support allocation (principal
support)

$29,121.96

School support allocation funding is provided to support the principal at
Robert Townson Public School with administrative duties and reduce the
administrative workload.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Integrated Learning Across the Curriculum

Overview of activities partially or fully funded with this initiative
funding include:
 • Additional administration staffing to provide support for all staff
Professional learning in relation to the implementation of the integrated
curriculum
The provision of time for data analysis

The allocation of this funding has resulted in:
Improved administrative support for staff
Effective implementation of the integrated curriculum
Improved analysis of data to guide future planning

After evaluation, the next steps to support our students with this
funding will be:
Funding will continue to support these initiatives.

Literacy and numeracy

$16,999.11

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Robert Townson Public
School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching for Mastery

Overview of activities partially or fully funded with this initiative
funding include:
 • Resources to support the quality teaching of literacy and numeracy
 • Purchasing of literacy resources such as quality picture books for guided
and shared instruction
 • Staff training and support in literacy and numeracy
 • Updating reading resources to meet the needs of students

The allocation of this funding has resulted in:
Purchase of decodable texts, Little Learners Love Literacy and Sunshine
Decodable texts, for K-2 classes to consolidate explicit phonics and
phonemic awareness instruction.
Purchase of organisational resources such as storage boxes and reading
tubs together with Stage appropriate LIFT tracking books for recording of
student achievement.

After evaluation, the next steps to support our students with this
funding will be:
Implementation of Refine Reading and Writing programs in 2022
Continue to update and purchase resources and quality texts to enhance
literacy programs and support reading instruction
Review and update numeracy resources

QTSS release The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Robert
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$105,951.51 Townson Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching for Mastery

Overview of activities partially or fully funded with this initiative
funding include:
 • Additional staffing to support staff collaboration in the implementation of
high-quality curriculum
 • Staffing release to align professional learning to the Strategic
Improvement Plan and develop the capacity of staff
 • Assistant principals provided with additional release time to support
classroom programs

The allocation of this funding has resulted in:
Foundational Language Skills Scope and Sequence K-6 developed to set
out a systematic approach to early language acquisition, and particularly
address the skills students require to be strong decoders and encoders of
the English language.
Stage and instructional leaders coordinated LIFT programs in Year 3 and
Year 5 which increased student reading levels by 23% in Year 3. NAPLAN
results were also consistent with student growth in reading. The proportion
of Year 3 and 5 students achieving expected growth in NAPLAN reading
was 75%.
Professional learning in Writing Success in the Early Years and Reading
Success in the Early Years was followed up with regular coaching and
mentoring sessions of Stage 1 teachers in collaborative planning and review
of teaching strategies introduced through the  Professional Learning.
Lesson plans and units of work were collaboratively planned and
implemented using modelling, then shoulder to shoulder teaching with an
instructional leader which led to independent programming of quality literacy
units.

After evaluation, the next steps to support our students with this
funding will be:
Continue to implement Literacy and Numeracy instructional leadership
through Assistant Principals, Curriculum and Instruction to support a strong
instructional leadership model, coordinating professional learning for
teachers, monitoring student outcomes and supporting families to be key
partners in student learning.

Literacy and numeracy intervention

$70,634.34

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Robert Townson Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching for Mastery

Overview of activities partially or fully funded with this initiative
funding include:
 • Implementation of literacy and numeracy strategies to support targeted
intervention for students at point of need, in line with identified targets
outlined in the School Improvement Plan
 • Employment of Reading Tutors to support the delivery of evidence-based
literacy  programs and data driven practices
 • Employment of classroom teacher to provide intensive learning support for
students requiring additional support, focusing on literacy and numeracy

The allocation of this funding has resulted in:
MiniLit, MultiLit, and MacqLit intensive reading programs implemented for
critical and targeted reading intervention. MiniLit - x 6 groups 40 lessons,
Stage 1 and 2, MacqLit- x 3 groups 40 lessons, Stage 2 and 3 with a 95%
success rate for MiniLit and MacqLit and 43 students graduating from the
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Literacy and numeracy intervention

$70,634.34

programs.
MultiLit-x 5 students from Stage 2 and Stage 3 achieved an 80% success
rate
MiniLit Sage Professional Learning completed by Reading Tutor and
Learning and Support Coordinator

After evaluation, the next steps to support our students with this
funding will be:
Continue to implement MiniLit and MacquLit Intensive reading programs
across Stage 1 to Stage 3
MiniLit Sage to commence 2022 with Year 1 targeted students

COVID ILSP

$253,207.84

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching for Mastery
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Employment of teachers/educators to deliver small group tuition
 • Providing targeted, explicit instruction for student groups in
literacy/numeracy - phonological awareness, phonics, comprehension,
fluency, additive strategies, multiplicative strategies
 • Releasing staff to participate in professional learning
 • Development of resources and planning of small group tuition
 • Employing/releasing staff to coordinate the program

The allocation of this funding has resulted in:
The  majority of the students in the program achieving significant progress
towards their personal literacy/numeracy learning goals.
79.16% of Year 1 students achieving 'on track' status in the Year 1 Phonics
Screening Check assessment.

After evaluation, the next steps to support our students with this
funding will be:
Continue the implementation of small group tuition using data sources to
identify specific student need. Providing additional in-class support for some
students to continue to meet their personal learning goals will also be a
priority. Using the ALAN suite of on-demand assessments to assess and
measure student growth over a 5 week teaching cycle. Use PLAN2 to
narrow down the focus of tuition ensuring that realistic learning goals are set
and achieved. Use PLAN2 to program, track and record student growth and
attainment.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 263 281 274 275

Girls 265 283 286 284

Student attendance profile

School

Year 2018 2019 2020 2021

K 93.5 91.2 93.6 90.2

1 92.8 90.8 91.2 89.9

2 92.1 92.6 92.4 90.9

3 92.5 92.1 92.9 91.1

4 92.9 91.2 93.5 90.3

5 92.4 92 92.9 90.4

6 92.7 92 92.1 89.1

All Years 92.7 91.7 92.7 90.3

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 19.73

Literacy and Numeracy Intervention 0.63

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

Teacher ESL 1.4

School Counsellor 1

School Administration and Support Staff 4.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Teacher professional learning included Writing Success in the Early Primary Years and Reading Success in the Early
Primary Years presented by Jocelyn Seamer over twelve weeks and instructional leaders supported teachers with
implementation. The Berry Street wellbeing training was undertaken by wellbeing leaders. All staff undertook
departmental online training during the lockdown.

Printed on: 2 June, 2022Page 22 of 27 Robert Townson Public School 4569 (2021)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 934,952

Revenue 5,681,784

Appropriation 5,526,192

Sale of Goods and Services 46,261

Grants and contributions 108,535

Investment income 795

Expenses -5,706,835

Employee related -5,244,935

Operating expenses -461,900

Surplus / deficit for the year -25,051

Closing Balance 909,901

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 195,840

Equity Total 721,469

Equity - Aboriginal 28,329

Equity - Socio-economic 248,383

Equity - Language 217,139

Equity - Disability 227,618

Base Total 3,879,441

Base - Per Capita 138,049

Base - Location 0

Base - Other 3,741,392

Other Total 428,839

Grand Total 5,225,590

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Each year, schools are required to seek the opinions of parents, students and teachers about the school. Students,
teachers and parents were asked to respond to the Tell Them from Me survey. Their responses are presented below.

Satisfaction among students, teachers and parents remains high. Parents indicated through the survey that they felt
welcome when they visited the school, could easily speak with their child's teachers and were listened to. They reported
that they were contacted immediately if there were any behavioural concerns and written communication from the school
was in clear, plain language. Parents of students with additional needs received regular contact and support from the
school and the classroom teacher. Parents felt that school staff create opportunities for students who are learning at a
slower pace and that they show an interest in their child's learning and take an active role in making sure all students are
included in school activities. Parents reported that their child felt safe going to and from school. They indicated that
school staff had high expectations of students to succeed and encouraged them to do their best work.

Teachers indicated that they worked collaboratively, developing cross-curricular or common learning opportunities and
discuss strategies that increase student engagement. They share the learning goals of their students and discuss
assessment strategies that will be effective. The learning culture is high with teachers monitoring the progress of
individual students, making lessons relevant and building on the student's experiences when presenting new concepts.
Teachers reported setting high expectations for student learning and discussing learning goals for each lesson. They
indicated that assessments helped them to understand where students were having difficulty and that results from
assessment tasks were used to inform lesson planning. Teachers indicated that there was strength in their teaching
strategies with clear expectations of learning intent and linking new learning to previously mastered skills and knowledge.
Students receive feedback on their work that will help them to achieve their learning goals and they regularly discuss with
students ways of seeking help that will increase learning.

Areas of strength identified in the student survey included:

91% of students valued school outcomes and 82% reported that they tried hard to succeed in their learning.

89% of students reported that they always display positive behaviour.

89% of students indicated that they have a high rate of participation in sports with an instructor at school, other than in a
physical education class.

84% of students reported that school staff hold high expectations for all students to succeed. Teachers set clear goals for
learning, establish expectations, check for understanding and provide feedback. They felt that teachers were responsive
to their needs and encouraged independence with a democratic approach.

82% of students reported having positive relationships with friends they could trust and who encourage them to make
positive choices.

81% of students believe they are taught well, class time is used efficiently, and homework and evaluations support class
outcomes.

Future directions include providing an engaging and challenging learning environment to lift student interest and
motivation in their learning whilst effectively integrating technology.

Printed on: 2 June, 2022Page 26 of 27 Robert Townson Public School 4569 (2021)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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