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Introduction

The Annual Report for 2021 is provided to the community of Katoomba Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Katoomba Public School
Merriwa St
Katoomba, 2780
www.katoomba-p.schools.nsw.edu.au
katoomba-p.school@det.nsw.edu.au
4782 1226
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Message from the principal

2021 has been another year where we all have needed to be flexible. Our holidays and Term 3 were interrupted by
lockdown, our homes became classrooms, and we have learnt a lot about Zoom and Google classroom. A sincere thank
you to the P&C, to our Presidents Jane and Kirsten, for their support this year and to all KPS families for your ongoing
support of our children and staff throughout the year.

Our school relies on staff who are not only very good at what they do, but understand that students learn best, when they
are working in a safe, respectful, supportive and creative learning environment. This year KPS had teachers who
provided learning programs online and within the classroom that differentiated between children's learning abilities and
styles. I feel very blessed indeed to work with the calibre of staff I do. Each one takes the time to see the positive in each
student as whole people. To the KPS staff .. teachers and SAS staff.. Thank you!! A Principal could not ask to work with
a more supportive, efficient, professional and hard working team - you all support our students in such a lovely caring
and professional way, each of you make the successful implementation of programs with individual students possible.
You are all such an integral part of this school. We cannot do what we do without you.

Lastly thank you goes to the students. The students are the ones who make this school what it is.. our students are now
settled into being familiar with high expectations and standards and becoming known as thoughtful, kind and high
achieving citizens in the Katoomba community.

Message from the school community

From the P&C

This has been another challenging year for KPS and the wider community, with ongoing uncertainty, and it is a given we
are all quite overwhelmed, concerned, and tired. In these times more than ever it is so important to recognise what we do
have, how we have gotten through, and what we can be thankful for. Whether at school or learning from home, the staff
at KPS have worked tirelessly to not only educate our students but also to keep them engaged and entertained,
supported, and cared for, and for that, we are so grateful. During home-schooling, many staff were also educating their
children, caring for other family members, and managing their health and wellbeing, so to every staff member at KPS,
thank you for your diligence, determination, and drive. These last few years have proven as a school community we can
work through challenges together, so we want to wish the team all our thanks and hope they have a very restful and well-
deserved break. Thank you also to all the amazing KPS families who have worked so hard to keep their children's
studies on track this year. For many of us, it was not easy, juggling work and care needs, but we got through. We
propped dinner plates on maths books, mopped up the vinegar and baking soda spills from kitchen science, tried to
remember the seven times tables, sounded out words, filled our phones with pictures of homework to upload, juggled
work and class zoom calls, managed tears (theirs and ours), but hopefully lots of laughs, cuddles and extra pyjama time.

And now a shout out to the most important people in our school community, our young students. These last years have
tested you in ways no children should be tested, being kept away from your school, your activities, and your friends,
having to manage a lot of worry around you, and having to re-teach your parents and guardians how to do long division!
You have shown strength, tenacity, and creativity, and the way you have bounced back after each challenge is nothing
short of inspiring. Please keep sharing your feelings, please know we will all get through these times, and please know
we are all very proud of every one of you. Thank you to our 2021 P&C Executive who, despite not being able to execute
our plans this year, has remained positive and supportive throughout.

We are hoping we can get back to all of the activities we usually produce in 2022, including BBQs, special events,
fundraising activities, etc, which are not only important for us to raise much-needed funds for the school but are also a
great opportunity for us to spend time together as a school community. The P&C aim to be very active in fundraising for
the students and school community for the provision of curricular and extra-curricular supports such as big books, home
readers, music equipment, sheet music, special interest club equipment, buses to sports carnivals and class excursions,
excursion assistance including camp and swim school, and other school equipment.

We welcome all families to join in these activities in 2022.

Jane Miskovic-Wheatley and Kirsten Barnett Brown Co-Presidents

Katoomba Public School Parents and Citizens Association, 2021

Message from the students

Captains Log - December 2021
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I have had the privilege to be a School Captain this year, which means I got to work with an amazing group of leaders
and we have gotten to know each other very well. This year and last haven't exactly been the best but we went through it
together even when we were apart. I am proud of how well the school has coped with lockdown 1 and 2.

I love everything about this school, especially everyone who goes, works or helps here. I would like to thank the teachers
for all their effort in making Zooms and Jam boards to help us stay connected. The teachers this year and last have been
working so hard so thank you teachers.

I have loved school ever since the moment I met Mrs Galbraith, my kindy teacher. She is enthusiastic, kind and fun. This
year with Ms King has been amazing (My sister loved her last year and now I can see why!!) Maths is best taught
through Ms King (can't argue with that Han). Ms King and Ms Bateman have worked so hard to make this end of the year
enjoyable for us year sixes and I have loved all the effort they put into making Fridays super enjoyable. In our class this
year we have had Mr Tutton on numerous occasions with classes like science, fitness, circuitry (which is the best!)

Ms Paine has been an awesome Principal and that is a fact that will never end soon (or at all). We have all loved Teddy
and I am so sad that I might not be able to pat him ever again. His warm fur and his love for squeaky Ewoks has made
lots of people happy.

The sport and other activities have been so much fun (and kind of exhausting) and I wish I could do more of it. I've learnt
so much and for that I am truly grateful. I wish the best of luck to the next leaders with hope that there won't be another
lockdown. I love KPS and I have valued all my friendships and experiences such as camps and excursions over my
school years. Thank you all for being so great and thank you teachers for being amazing and kind to everyone (as
usual). Last but not least thank you office staff for keeping everything running even in the hard times.

Good luck for 2022.

Gilbert Argall

School Captain 2021

2021 School Leaders
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School vision

Katoomba Public School is a dynamic learning community committed to providing a friendly, caring and inclusive learning
environment that engages students who work to achieve their personal best in an atmosphere of mutual respect and
cooperation. At Katoomba we equip students with the tools to be successful, confident and creative individuals. Our
vision is that every student reaches their full potential. We are a school that is inclusive and we work in partnership with
our community.

School context

Katoomba Public School is situated on shared land of the Darug and Gundungurra people, in the Blue Mountains World
Heritage area. The school celebrates diversity and is a reflection of the Katoomba community, who are always welcomed
in the school. There is a culture of collaboration across the school and an emphasis on providing rich learning
experiences for all students. It currently has 280 students enrolled.  We have significant numbers of both Aboriginal
students and multicultural students. There are ten K-6 classes as well as an MC (multi category) class which is a class
for students with disabilities.

Significant initiatives and programs include creative and performing arts, sport and Aboriginal cultural experiences. We
support our students with a whole school wellbeing program, including Positive Behaviour for Learning and Bounce
Back. The school is an active member of the Upper Mountains Learning Community building stronger programs to
enhance transitions when starting school and in moving to high school. A positive relationship exists between the school,
parents and the broader community, supported by an active P & C and Community Hub, which enhances the educational
opportunities for all students.

Our staff hold high expectations of all students and foster a passion for learning. The school provides a challenging and
creative environment. Our students benefit from the active participation of parents and community members in all
aspects of school life.

We are a Positive Behaviour for Learning (PBL) school and instill our values of respect yourself, others and the
environment at all times. Our Positive Behaviour for Learning (PBL) rewards are intertwined with our wellbeing system to
ensure we are acknowledging the great efforts of all our students. The school is well resourced and has excellent
facilities.

The school is committed to improving the literacy and numeracy achievements of all students as well as developing
stronger ties and involvement with the school community.

Katoomba Public School is recognised in the wider community as being committed to continuous improvement and
upholding standards of excellence.

The school has completed a situational analysis that has identified three areas of focus for the Strategic Improvement
Plan. It is important to note that this builds upon the work undertaken in the previous school planning cycle around
teacher deep engagement with the syllabus and the quality implementation of explicit teaching using assessment data to
differentiate curriculum.

Through the NAPLAN gap analysis and check in analysis the school has identified system-negotiated target areas in
Reading and Numeracy.

Work will take place on developing quality summative and formative assessment tasks and data collection practices.

Our work with individual students will be responsive and closely monitored. Individual and targeted support will be
provided where growth is not evident. Pre and post assessments will be carried out to assess the impact of this support.
Structures will be put in place to identify students who need intervention and students not showing growth will be referred
to the Learning and Support Team for intensive intervention.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

In order to improve student learning outcomes in reading and numeracy we will develop and sustain whole school
processes for collecting and analysing data to ensure the implementation of appropriate curriculum provision for every
student is underpinned by evidence-informed strategies and embedded evaluative practice.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Whole School data collection and analysis systems
 • Whole school sequence of assessment tasks

Resources allocated to this strategic direction

Professional learning: $8,921.00
QTSS release: $900.00

Summary of progress

The COVID pandemic greatly interrupted the momentum of our school improvement agenda in Term 3 and Term 4 2021.
The NSW lockdown necessitated the need to deliver face-to-face learning for the students of essential workers, the
development and distribution of home learning packs and the delivery and monitoring of online learning using Google
Classroom.

Barriers for building staff capacity and improving data driven practice were increased teacher workload, limited
availability of casual teachers and lack of available, consistent, reliable data after at home learning in 2021.

However, progress was made in streamlining the school scope and sequence of assessment tasks, needs identified and
assessment resources purchased and introduced. There has been some progress in the building of capacity of some
teachers to collect and analyse data.

NAPLAN data from 2020 was unavailable therefore it was difficult to analyse school growth. to monitor the impact of
these intiatives.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • Increase the proportion of students
achieving in the top 2 bands for
NAPLAN reading to 50% (lower band
system negotiated target)
 • Increase the proportion of students
achieving in the top 2 bands for
NAPLAN numeracy to 35% (lower band
system negotiated target)
 • Most students achieve or exceed
expected growth in Literacy and
Numeracy using the progressions and
PLAN2 data

* In 2021, 40% of students achieved the Top 2 Bands in NAPLAN reading
which equates to a 4% decrease from our baseline data in 2019.

* In 2021, 24% of students achieved in the Top 2 Bands in NAPLAN
numeracy which equates to a 5% increase form our baseline data in 2019.

* Utilising Check in Data, progressions and PLAN2 Data, 70% of students
achieved expected growth or above in Reading.

   Utilising Check in Data, progressions and PLAN2 Data, 56% of students
achieved expected growth or above in Numeracy.

 • Increase the proportion of students
achieving expected growth in NAPLAN
reading 71% (lower bound system
negotiated target)
 • Increase the proportion of students
achieving expected growth in  NAPLAN

* 70% of students achieved expected growth or above in Reading.

* 56% of students achieved expected growth or above in Numeracy.
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numeracy to 40% (lower bound system
negotiated target)

 • Reading and numeracy assessment
tracking demonstrates improved
learning growth for 70% of students
 • 70% of teachers differentiate learning
programs and activities across
curriculum areas to meet the specific
learning needs of all students

Reading and Numeracy assessment tracking demonstrated improved
learning growth from 2019 in both literacy and numeracy.

* 16% more students were at or above expected growth in literacy in 2021
from 2019 data of 54%.

* 19% more students were at or above expected growth in literacy in 2021
from 2019 data of 37%.

Teachers were able to access in school assessments, Check in Data and
Naplan data to enable them to differentiate learning programs and activities
to meet the needs of their students.

* 100% of teachers differentiated their program across all curriculum areas
to meet specific learning needs.
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Strategic Direction 2: Data informed teaching practice

Purpose

In order to maximise student learning outcomes and to build strong foundations for academic success, we will develop
and refine data driven teaching practices that are responsive to the learning needs of individual students.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Data driven practice
 • Building Staff Capacity

Resources allocated to this strategic direction

QTSS release: $51,582.00
Professional learning: $10,800.00
Aboriginal background: $17,183.00
Literacy and numeracy: $8,539.00
Low level adjustment for disability: $24,976.00
Socio-economic background: $24,647.00
Literacy and numeracy intervention: $47,090.00
Per capita: $69,049.00
Refugee Student Support: $1,354.00
Integration funding support: $33,648.00

Summary of progress

Due to the impact of covid 19 on the 2020 academic results, the general target area of improvement in reading for
students identified as being critically below stage level was identified as a target for 2021. These students were then
targeted through intervention with SLSOs (School Learning Support Officers) and the Learning Support Team. This
intervention focussed on students in Early Stage 1 and Stage 1 due to available resources. Critically low students in
Stage 2 were then targeted for reading. This program was interrupted again by COVID in Term 3 and the beginning of
Term 4.

Barriers for building staff capacity and improving data driven practice were increased teacher workload, limited
availability of casual teachers and lack of available, consistent, reliable data after at home learning in 2021.

However, building staff capacity in data driven practice was trialled on a limited basis and the next step will be to
continue this into 2022.

Teacher timetables have been streamlined so that Stage meetings can occur more regularly in school time. This extra
meeting time was used to mark stage assessments and writing samples to ensure consistent teacher judgement.  The
next steps in this target will be to introduce consistent writing rubrics for and continue regular whole stage meetings.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • School self-assessment of the
elements 'data literacy' indicates
improved focus and planning for
improvement.
 • 100% of teachers will begin to set
explicit, challenging and achievable
learning goals for all students
 • teachers will provide evidence of
timely feedback to students which
explicitly supports their next steps in

 • School self-assessment of the elements 'data literacy' indicates improved
focus and planning for improvement with all teachers identifying improved
data literacy in their Performance and Development Plans (PDP).
 • 70% of teachers have begun to make their explicit, challenging and
achievable learning goals for all students visible in their classrooms.
 • Due to COVID and limited time for professional development, and face to
face teaching and assessment a limited number of teachers have been
tracking student learning progress in at least one aspect of literacy and
numeracy.
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learning progress
 • 100% of teachers track student
learning progress in at least one aspect
of literacy and numeracy

 • 100% of teachers have training to
add evidence of various assessment
strategies in English and Maths.
 • 100% of teachers have training in
utilising student assessment data to
analyse and evaluate student learning
progress and to plan for future teaching

 • Due to COVID restrictions teachers have had limited training opportunities
to add evidence of various assessment strategies in English and Maths.
 • Due to COVID restrictions staff training in utilising student assessment
data to analyse and evaluate student learning progress and to plan for
future teaching has been limited.
 • Teachers have rolled these goals over to 2022 for their Performance and
Development Plans.

 • 100% of students identify a learning
goal for English and Maths.
 • 100% of teachers identify an area
where they can improve competence in
using assessment data to inform
teaching.

 • 100% of students identify a learning goal for English and Maths.
 • 100% of teachers identify an area where they can improve competence in
using assessment data to inform teaching.
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Strategic Direction 3: Active and Engaged School Community

Purpose

To foster quality, sustainable relationships throughout the whole school community to promote and maintain a positive
and successful school culture.

To ensure that all of our students are able to connect, succeed, thrive and learn, there will be a planned approach to
improve parent and carer involvement in order to support high levels of wellbeing and engagement.

To promote in partnership with parents/carers the regular attendance of students in order for them to maxmise their full
potential and actively engage in their learning.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Parent/Carer Engagement
 • Parents/Carers: Partners in Learning

Resources allocated to this strategic direction

Per capita: $2,332.00
Socio-economic background: $990.00
Aboriginal background: $1,420.00
QTSS release: $1,335.00

Summary of progress

In the first semester Parent/Carers were welcomed to the 'meet the teacher' evening, P&C Barbeque and regularly
attended the weekly class assemblies.

During COVID our parent/carer involvement in school activity and engagement was limited and Wellbeing Zooms with
Teddy(our therapy dog) were well attended with students and family members. All executive regularly communicated
with families to maintain relationships and wellbeing.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • Increase the proportion of students
with positive sense of wellbeing in
TTFM to  82.7% (lower bound system
negotiated target)
 • to reach the school target of 85% of
students attending greater than 90% of
the time
 • to reach the school target of 84% of
students reporting positive wellbeing

After COVID Tell Them From Me (TTFM) survey results in term 4 showed
our positive sense of wellbeing had decreased to 65%.  Social and
emotional goals of Sense of Belonging, Feeling Accepted & Valued and
Positive School Behaviour will be concentrated on during goal setting during
circle time.

73% of students attended greater than 90% of the time in Semester 1 2021.
This dropped to 54% during COVID lockdown in Term 3.  Regular phone
calls, Zoom meetings and home visits were utilised during the school
lockdown period to maintain relationships and monitor wellbeing.
Attendance Committee to be formed in 2022.

Tell Them From Me (TTFM) results showed 80% of all students know where
to seek help when needed.  2022 results will show progress in achieving
84% of students reporting positive wellbeing. Positive Behaviour for
Learning and Bounce Back programs to be updated in 2022.

 • 100% of Year 5 and 6 can identify a
mentor teacher

During PDHPE and wellbeing lessons, students in Year 5 and 6 students
discussed what makes a good mentor and identified how those teachers
make them feel. Some students identifed a mentor teacher.
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 • Take steps to ensure most
parents/carers are provided with clear
about their child's progress in school
curriculum areas.

Katoomba Public School took the following steps to ensure parents/carers
were provided with clear information about their child's progress:
 • In Term 2, teachers met in Stage Groups and as a whole school to
discuss the format of and information included in the student reports for
Semester 1.
 • Due to COVID, teachers provided a modified report at the end of 2021 to
ensure that parents were provided with clear information of their child's
progress.
 • Parent/Teacher conferencing occured over Zoom.
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Funding sources Impact achieved this year

Integration funding support

$33,648.00

Integration funding support (IFS) allocations support eligible students at
Katoomba Public School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data driven practice
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs

The allocation of this funding has resulted in:
Students were supported during a wide range of school activities.
Adjustments were made to allow these students to participate fully and
assisted them to achieve.

After evaluation, the next steps to support our students with this
funding will be:
To continue to develop programs and implement adjustments to meet the
additional learning needs of these students.

Professional learning

$19,721.00

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Katoomba
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Whole School data collection and analysis systems
 • Whole school sequence of assessment tasks
 • Data driven practice
 • Building Staff Capacity
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • Building staff capacity to improve data driven practice by utilising peer
mentors, staff expertise and online training.

The allocation of this funding has resulted in:
Staff improving their skills and confidence in data driven practice and
assessments through collegial discussions and training.

After evaluation, the next steps to support our students with this
funding will be:
Reviewing current teacher capabilities and deciding where knowledge gaps
are that need to be addressed with professional learning.

Refugee Student Support

$1,354.00

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data driven practice
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of additional staff for targeted student support

Printed on: 23 June, 2022Page 13 of 27 Katoomba Public School 4546 (2021)



Refugee Student Support

$1,354.00
The allocation of this funding has resulted in:
A SLSO was employed to provide in class support for these students.

After evaluation, the next steps to support our students with this
funding will be:
Continue to provide in class SLSO support.

Socio-economic background

$30,637.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Katoomba Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Parent/Carer Engagement
 • Parents/Carers: Partners in Learning
 • Data driven practice
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • staff release to increase community engagement

The allocation of this funding has resulted in:
Increased teacher awareness of areas of need within the community.

After evaluation, the next steps to support our students with this
funding will be:
The organisation of staff meetings to identify groups within our community
and their needs.
Reschedule parent information groups and sessions.

Aboriginal background

$18,603.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Katoomba Public School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Parent/Carer Engagement
 • Data driven practice

Overview of activities partially or fully funded with this equity loading
include:
 • employment of specialist additional staff (SLSO) to support Aboriginal
students
 • creation of school literacy resources embedding local language
 • community consultation and engagement to support the development of
cultural competency
 • staffing release to support development and implementation of
Personalised Learning Plans

The allocation of this funding has resulted in:
Improved community engagement and communication
Positive feedback from parents/carers about school satisfaction

After evaluation, the next steps to support our students with this
funding will be:
Ongoing organisation of community events and workshops to engage and
support Aboriginal and Torres Strait Islander Students

English language proficiency English language proficiency equity loading provides support for students at
all four phases of English language learning at Katoomba Public School.
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$9,087.00
Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • provision of additional EAL/D support in the classroom and as part of
differentiation initiatives

The allocation of this funding has resulted in:
Learning support was provided for students who were at Emerging,
Developing and Consolidating English skills. This assisted students to
complete stage appropriate work and demonstrate growth.

After evaluation, the next steps to support our students with this
funding will be:
Should we receive funding in 2022 we will continue to support the learnings
of students.

Low level adjustment for disability

$103,459.00

Low level adjustment for disability equity loading provides support for
students at Katoomba Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data driven practice
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Explicit teaching in Reading, Spelling and Writing.
 • Explicit teaching in Numeracy.

The allocation of this funding has resulted in:
Targeted students were provided with adjustments to their in class programs
to increase learning outcomes.
Targeted students were provided with intensive small group programs to
increase learning outcomes.
Proactive Student Support Plans, Risk Management Plans were developed,
monitored, reviewed for targeted to students to increase student
engagement and improve learning outcomes.

After evaluation, the next steps to support our students with this
funding will be:
To continue developing, monitoring and reviewing individual students plans
for targeted students.
To continue to identify students requiring support, implementing evidence
based interventions, and providing specialist support to classroom teachers
to make adjustments for students with disabilities.

Literacy and numeracy

$8,539.00

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Katoomba Public
School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data driven practice
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • resources developed and purchased to support the quality teaching of
literacy and numeracy
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Literacy and numeracy

$8,539.00

 • updating reading resources to meet the needs of students
 • purchasing of literacy resources such as quality picture books for guided
and shared instruction
 • employment of SLSOs.

The allocation of this funding has resulted in:
Improved outcomes for students across the school.
Greater access to quality resources to be used in quality learning
experiences.
Individual Student Support Plans were developed to meet the needs of
individual students and adjustments made in classroom and learning
programs.

After evaluation, the next steps to support our students with this
funding will be:
Continue to monitor and assess students to identify those requiring support.
Continue to implement effective intervention programs to target specific
needs.

QTSS release

$53,817.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Katoomba
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Whole School data collection and analysis systems
 • Data driven practice
 • Building Staff Capacity
 • Parents/Carers: Partners in Learning

Overview of activities partially or fully funded with this initiative
funding include:
 • additional staffing to support staff collaboration in the implementation of
high-quality curriculum
 • assistant principals provided with additional release time to support
classroom programs
 • staffing release to align professional learning to the Strategic Improvement
Plan and develop the capacity of staff

The allocation of this funding has resulted in:
Progress in streamlining the school scope and sequence of assessment
tasks. Needs were identified and assessment resources purchased.

After evaluation, the next steps to support our students with this
funding will be:
Continue building staff capacity in data driven practice to improve student
results and achieve high growth.

Literacy and numeracy intervention

$47,090.00

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Katoomba Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data driven practice
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • Intensive learning and support provided by a teacher for students
identified as requiring additional support in Literacy and Numeracy.
 • Resources purchased and developed to enable the delivery of quality
programs to support students requiring support.

The allocation of this funding has resulted in:
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Literacy and numeracy intervention

$47,090.00

Improved outcomes for students in Literacy and Numeracy.
Resources purchased result in resources used in learning support and in the
class room align.

After evaluation, the next steps to support our students with this
funding will be:
Continue to monitor and assess students.
Continue to develop and implement effective learning programs to meet the
needs of targeted students.

COVID ILSP

$117,999.77

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of SLSOs to deliver small group tuition.

The allocation of this funding has resulted in:
53 students were able to access the CILSP in 2021.
The number of students identified as at risk in Literacy was significantly
reduced across Stage 1 and 2.

After evaluation, the next steps to support our students with this
funding will be:
Continue to assess students Literacy skills across the school to identify
students at risk.
Continue to implement the intensive learning support program to develop
students' skill in reading, writing and spelling.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 154 144 143 140

Girls 141 137 142 130

Student attendance profile

School

Year 2018 2019 2020 2021

K 92.2 93.3 93.1 96.1

1 93.7 92.9 93.2 91.7

2 94.1 93.8 94 89.7

3 93.6 93.5 92.5 91

4 93.4 92.6 92.9 91.7

5 91.5 93.7 94.2 92.1

6 92.7 90.7 93 90.1

All Years 93 93 93.3 91.7

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Teddy our Wellbeing Dog
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 10.48

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.6

School Administration and Support Staff 3.62

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 250,684

Revenue 2,884,172

Appropriation 2,837,532

Sale of Goods and Services 18,619

Grants and contributions 27,683

Investment income 238

Other revenue 100

Expenses -2,802,417

Employee related -2,601,530

Operating expenses -200,887

Surplus / deficit for the year 81,755

Closing Balance 332,439

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 15,469

Equity Total 161,786

Equity - Aboriginal 18,603

Equity - Socio-economic 30,637

Equity - Language 9,087

Equity - Disability 103,459

Base Total 2,182,523

Base - Per Capita 71,741

Base - Location 0

Base - Other 2,110,781

Other Total 294,862

Grand Total 2,654,640

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Parent/Carer Satisfaction - taken from the Tell Them From Me survey

* KATNews, ParentApp, Facebook, Website and Email are all forms of communication that the school uses and parents
report that they have found them very useful.

* Written information from the school is in clear, plain language. "Reports on progress are written in terms I understand."

* Parents/Carers support learning at home by talking with their child/children about feelings towards other children at
school.

* At school my child is encouraged to do their best work.

* My child is clear about behaviour expectations.

* My child feels safe going to and from school.

* Teachers help students develop positive friendships and they take an active role in making sure all students are
included in school activities.

* 81% of parents/carers would recommend our school to other parents.

* 97% of parents/carers expected their child will complete Year 12.

2022 focus if the set up of 'Class Parent'.  The Class Parent role will build class community through increasing
connections between and with families and school.

Teacher Report -

2021 was another complex year for our KPS community. When the school year began, we were all full of enthusiasm for
in class teaching and learning after our valiant efforts during "At Home Learning" in 2020. New classes were established,
and we started to settle in and get to know each other as teachers and students. We continued the process of assessing
where gaps had appeared in student learning. We created a team of dedicated Covid Learning Support Officers, guided
by our Learning and Support Teacher to address learning needs.

At the beginning of Term 2, the COVID Pandemic closed schools again. This was an anxious time for everyone in our
community and even though it was "old hat" by now it seemed to hit everyone harder. Staff were juggling the
responsibility to their students and concerns for their own families. Teachers and staff came together to adapt our 2020
model of 'At Home' learning incorporating feedback from families and staff. Our learning was created to be equitable,
streamlined and easily accessible across a range of modes, at school, online and offline. As a staff, we were consistent
with our implementation of curriculum which also helped staff who were guiding their own children through at home
learning, as well as working with their class.

The return to school was a welcome one, with students and staff happy to see their friends and get back to some version
of normality. With excursions, parent helpers and assemblies on hold, it was difficult year again for a school that
cherishes interactions with our families and community. Throughout the challenges of 2021, KPS students, staff and
families showed resilience, care and flexibility. The collaborative and supportive nature of our staff also shone through.
Our school came together and kept our good humour along the way.

Student Report -

2021 was a tricky year for all the kids at KPS. We went into lockdown for Term 3 and part of Term 4.

Thanks to the teachers, principal and helpers we all got through it making up for the things we missed out on.

We're going to miss the kind and helpful teachers and helpers.

The teachers provide us with work that is fun and exciting, we enjoyed the outdoor classroom! We hope next year and
future years will be great, and a big congratulations to the future school leaders.

This school has offered many opportunities for us and always will for everyone. We have always felt welcome at this
amazing school and that is what makes it special.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

Aboriginal Education

We are committed to closing the achievement gap for Aboriginal and Torres Strait Islander students. We know that we
need to learn about, nurture and value the cultural identity of our Aboriginal students to help them be successful learners.

We welcome Aboriginal and Torres Strait Islander family members, parents and carers, as well as community members
to our school so that we can get to know each other, learn about the local Aboriginal community and develop shared
goals and plans for Aboriginal students.

Aboriginal education involves continuous, lifelong learning. It includes:
1. Delivery of quality education to Aboriginal students.
2. Education about Aboriginal Australia for all students
3. Mandatory Aboriginal cultural education through professional learning and career development experiences for all

staff
4. Identifying and engaging the NSW AECG and Aboriginal communities as partners in Aboriginal education.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

Anti-racism education provides schools with a guide for implementing anti-racism education. It describes racism in
Australia and its effects in schools.

The policy requires that every school has an Anti-Racism Contact Officer who plays an important role in assisting the
principal to implement three major aspects of the policy:

 • promoting anti-racism education
 • supporting the handling of complaints
 • monitoring incidents of racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
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backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Multicultural and anti-racism education - School Statement

Multicultural education

Our school welcomes students, families and community members from all cultural backgrounds. We appreciate
difference and diversity and aim to provide a culturally inclusive and responsive environment that benefits all students.

Our teaching and learning programs develop intercultural understanding, promote positive relationships and enable all
students to participate as active Australian and global citizens. Our school fosters student wellbeing and community
harmony by implementing anti-racism and anti-discrimination strategies that encourage engagement by parents and
carers from all backgrounds.

Other School Programs (optional)

Welfare:

Katoomba Public School is a PBL school.

PBL - Positive Behaviour for Learning, is a systems approach for establishing the social culture and individualised,
behavioural and academic supports needed for schools to be effective learning environments for all students.

Our goals are:

*To build systems that makes it easier to teach

*To create environments that encourage (rather than discourage) pro-social behaviour

*To teach all students what is expected

*To provide a continuum of behaviour and learning support to students who need more support to be successful in their
learning

*Build resilience

At Katoomba Public School, PBL is a school wide practice of discipline which has established clear consequences.
Students are instructed in social skills, helping them regulate their own behaviour. Using PBL, teachers are assisted in
intervening effectively to manage behaviour in the classroom and other school environments.

The Virtues Program:

Our school is focusing on developing positive behaviour and attitudes by implementing the Virtues Program. The impetus
for this program stems from the school's expectations of Respect Yourself, Others and the Environment. The moral
values and beliefs of our community are developed and actioned every day. The attributes or qualities are made explicit
and are reflected in the daily practices of the school and the people in it.

Our Virtues Program provides a simple but systematic approach which helps to create a culture of caring and respect on
a school-wide level.

Wellbeing:

Our school implements a school wide wellbeing program. Mindfulness, Circle Time and Resilience based activities are
part of each classroom program. Further Wellbeing support is provided through targeted social skills programs and
extensive collaboration through the school's learning support team. Students are given the opportunity to watch
performances and be part of whole school celebration days to further embed our school's culture of positive wellbeing.

Technology is a focus within the school, with display panels in every room. The school also has a well-equipped
computer lab situated in our Library and every class has computers/laptops in their room. Students have access to a
range of quality software programs to enhance learning across all KLA's with a focus on cyber safety and digital
citizenship.
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Kindergarten Orientation: The school liaises with all local pre-schools and encourages visits to the school prior to
Kindergarten Orientation. The school handbook is provided to each family along with a range of other information. Year
4& 5 students are specially trained to be positive role models. Year 4 & 5 students start working with the new
Kindergarten students on Orientation Day and continue to provide positive support in the first few weeks of the new
school year. Parents and Caregivers are invited to attend Orientation Day where they are introduced to school routine
and are provided with an opportunity to develop links with the school and other parents.

Sporting Programs: 2021 and all the Covid 19 restrictions have meant that several sporting events were cancelled, and
many students didn't have the opportunity to showcase their sporting skills in their chosen events. Katoomba Public
School was extremely fortunate to hold the 3 bigger sporting events (Swimming Carnival, Cross Country and Athletics
Carnival) earlier in the school year.

Students who qualified to represent the school at a Zone level in Swimming and Cross Country had the opportunity to
participate in their events.

NSW Premier Sporting Challenge Medal Each year our school participates in the Premier's Sporting Challenge and as
part of this program we can recognise students who excel at their chosen sport, show leadership in sport or show good
team spirit in the way they approach sport at school. In 2021, it has been extremely difficult to choose a winner as there
are many students who show true integrity, honesty and fairness in the way they participate in sports lessons and during
lunchtime play. It is with great pleasure to have 2 winners of the Premier's Sports Medal for 2021.

Community Liason Officer: Cate Paterson

Mission: To promote effective partnerships in learning with parents, students and the community, by supporting
communication and relationships between Katoomba Public School families, students and the school staff, and between
the school and the broader community.

The CLO -
 • assisted with community communications regarding COVID restrictions and at home learning; supported staff to

maintain good communication channels between home and school during lockdown, including Zoom, social media,
school website, parent app.

 • assisted the school executive by drafting communications for parents and carers, with a focus on making
information as accessible as possible.

 • organised parent/carer volunteers to support the school's environmental programs, eg Kitchen Garden and bush
classroom working bees - we were limited in 2021 in the number of working bees we could run due to COVID-19
restrictions; average of 14 attendees at an event.

 • liaised with P&C to maintain the strong connection and working relationship between the P&C and the school.
 • secured a $15,000 Community Building Partnership 2021 grant to be spent during 2022 on playground

infrastructure; secured a $1,650 Junior Landcare Grant; acquitted the $15,000 Community Building Partnership
2019 grant and the Junior Landcare grant; secured a $300 Blue Mountains Food Coop grant for fruit and
vegetables for children without "crunch and sip".

 • wrote two articles for local papers that showcased some of the great things that are happening at our school and
assisted in writing two paid ads.

 • coordinated transition from Skoolbag app to NSW Education Parent app.
 • arranged for our pink flannel flower art to be displayed in a local gallery to showcase the school.
 • liaised with external provider Thrive to host and promote "1-2-3 Magic" parenting workshop.
 • organised visit by a mobile school dentist, available for free to all children; 90 children attended the dentist and

parent feedback was 100% positive.
 • wrote and managed two community surveys: one on "Community Communication & Engagement" and the other

feedback on the school dentist visit.
 • assisted with Breakfast Club.
 • worked with Blue Mountains Police Youth Liaison Officer to help improve driver and pedestrian saftey around the

school.
 • worked closely with Katoomba High School Community Liaison Officer to ensure continuity for our families as they

move to high school.
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