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Introduction

The Annual Report for 2021 is provided to the community of Dulwich Hill Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Dulwich Hill Public School
Kintore St
Dulwich Hill, 2203
www.dulwichhil-p.schools.nsw.edu.au
dulwichhil-p.school@det.nsw.edu.au
9559 2699
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Message from the principal

Dulwich Hill Public School has reflected on the growth achieved in both teacher and student learning during another year
disrupted by the COVID-19 pandemic and another, longer, period of learning from home. While work in some strategic
areas was highly affected, progress continued to made in others and this is reflected in student outcomes.

The schools successfully reached it's negotiated target

Learning from Home -

Community

The resulting Annual Report outlines...

Message from the school community

The Dulwich Hill Public School P&C Association works in partnership with school staff, students, parents and carers and
the broader community to improve outcomes for our school and its students.

The year was once again heavily affected by COVID-19, periods of lockdown and continuing restrictions. This prevented
the P&C from operating its services as normal and reduced the scope of fundraising activities. Despite this, highlights of
the year include:

 Continued Covid-safe operation of the Canteen, the embedding of the Flexischools app, and successful application and
disbursement of Covid business subsidies

 The Uniform Shop operating either virtually or onsite throughout the year and securing replacement suppliers for key
items

 Fundraising in the local and school community raising $8,669.89

 A well-supported and varied Learning Enrichment Program which responded flexibly to changing restrictions

 Securing $33,247.68 in private and government funding for solar panel installation, learning support resources,
composting and frog pond restoration

 The installation of air conditioning in rooms 2 ,3, 9, 10, 11, 12 and 18

 The launch of the Dully Dirt Stirrers, a community composting initiative, using grant funding from Inner West Council

 The ongoing care and attention of the Grounds Committee members and Working Bee volunteers to the school
environment, including the establishment of the Habitat Tree and the restoration of the frog pond

 Successful lobbying of Camp Australia regarding a fee issue affecting multiple families, resulting in 50% of the
outstanding fees being waived

 The relaunch of Class Parents, an initiative which proved supportive during a year when families could not mingle freely

 Continuing sales of Dully Chill merchandise

None of this would have been possible without the time and energy of volunteers from the school community. We also
thank all the families and community members that have supported P&C initiatives with your generous donations.

We are proud to be part of such a wonderful school community, and hope to bring continued improvements for your
children.

Catherine Mulligan

President, Dulwich Hill P&C Association.
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School vision

Together we inspire

Dulwich Hill Public School is committed to providing explicit and differentiated learning for all students and high quality
professional learning for teachers. Within a responsive and nurturing environment, individual learning needs are
identified and addressed. School programs challenge confident, creative and innovative individuals to become engaged
learners, critical thinkers and problem solvers who value the cultures of a diverse community.

The school finds strength and purpose in the fundamental right of all children, regardless of language, ethnicity, gender,
ability, beliefs, to equality of educational opportunity and the achievement of individual learning goals.

Staff work together to maximise educational outcomes for all students, in all school settings. Parents and carers are
encouraged to work alongside staff, in positve and purposeful partnerships which facilitate the realisation of individual
student social, emotional, physical and academic  potential.

School context

Dulwich Hill Public School has an enrolment of 450 students and serves a culturally and socio-economically diverse
community in the inner west of Sydney. The inclusive school community values and respects the languages and cultures
of Australia's First Nations families; the first Australians, upon whose land the school thrives. The school's community
respects and values the ethnicity, ability, gender identification, language and beliefs of all students and their families. On
this foundation is built the expectation that every student has the right to equitably access educational opportunity.

Greek and Vietnamese language teachers provide weekly programs for students of those language backgrounds. First
Nations staff and families provide a weekly program of culturally specific activities for First Nations students.

Using the release from face-to-face (RFF) allocation, supplemented with school funds, a music program for every class
K-6, is delivered weekly by a specialist music teacher. Students can participate in ukulele, recorder and string groups as
well as choirs. These groups perform at school events and also at both the Town Hall and the Sydney Opera House as
part of various NSW Department of Education, Arts Unit events. The school has a training band leading to a Concert
Band both under Martin Taylor, Bandmaster. Rehearsals after school each week lead to performance opportunities at
school events, the Dulwich Hill Street Fair, the Fairfield Concert Band Festival. and The Schools Spectacular.

Using Sporting School grants, school operational funds and a contribution from parents, specialist teachers deliver
programs in curriculum areas including robotics, gymnastics and other specialist sport programs

Extra-curricula programs in debating and public speaking are provided by class teachers. Students compete in the
annual Multicultural Public Speaking competition, grade and stage-based competitions and inter school debating
competitions amongst others.

Dulwich Hill Public School is a Positive Behaviour for Learning (PBL) school and holds respectful, responsible and safe
behaviours key to productive and positive learning in all settings. Honesty, integrity and respect are highly valued in all
interactions. Strengths and areas for improvement identified at the school, result in regularly reviewed teaching and
learning programs which ensure high quality classroom delivery and appropriate differentiation for all students. Dedicated
staff ensures that every student is known, valued and cared for and that strong positive relationships exist between
teachers, students and parents. Staff, students and families are surveyed regularly to ensure that opportunities to
celebrate, reflect, review and  reset school initiatives are taken throughout each year.

All staff and students have engaged regularly with aspects  of history, geography, culture, dance, art, music and
language that comprise First Nations histories to increase the  knowledge and understanding of all members of the
school's community. Indigenous studies across all syllabus areas is an increasingly important focus. Teachers and
students learn ever more about the deep knowledge and wide range of skills of First Nations custodians of the continent
for over 65,000 years. One example is the school's Indigenous gardens and the edible, Gadigal "supermarket" of
Indigenous foods garden, an important part of the K-6 sustainable gardening programs each year. These are a highly
valued, ongoing part of the Dulwich Hill Public School outdoor learning experiences.

The grounds committee has been for many years, a vibrant and highly valued parent/carer/teacher initiative that has
managed the oversight of garden planning and care, designing and delivering, with student involvement, planned
changes to the school's extensive garden spaces including swales, digging spaces, student, parent and teacher
constructed mud oven, quiet play spaces and parent, teacher and student constructed wicking beds.
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It is undeniable that COVID-19 significantly interrupted programs across 2021. As regulations ebbed and flowed, the
school and community made the best of prevailing conditions and adjusted communications to ensure community
contacts were as visible and usable as possible. Class parents were an invaluable part of this.

Multiple programs continue to expand the understandings of all members of the school community and support the
school's quest for sustainable practices in all that is undertaken. The strong support of an active P&C Association and its
P&C Executive teams have ensured the utilisation of parent/carer knowledge and skills to embed sustainability as a key
focus right across the school. The P&C operated school canteen is already plastic free and will compost, reuse and
recycle, becoming a waste-free canteen by the end of 2021.  P&C volunteers operated a thriving uniform shop. All
lighting in the school is LED, made possible by a P&C led Department of Education and P&C partnership. A similar
series of P&C driven partnerships has seen water tanks attached to roof run-off, air conditioning installed in almost all
learning spaces and plans being prepared currently for increased solar panel installation to reduce power usage and
further increase sustainability within the school.

The school has involved parents, teachers and students in the collection of data appropriate to the creation of this school
improvement plan. Surveys to staff and parents and  focus groups of students informed the situational analysis. Surveys
and focus groups assisted to determine focus areas from What Works Best, within strategic directions two and three.

A dedicated, caring and professional staff, an enthusiastic, knowledgeable and skilled parent/carer body and every highly
valued, diverse and curious student ensure that Dulwich Hill Public School is a welcoming and vibrant place of learning.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

To improve student learning outcomes in numeracy and reading, through explicit teaching practices; consistent and
scheduled stage-based assessment and feedback. This includes regular and collaborative evaluation of student work by
teachers and the  effective use of student achievement data to differentiate classroom programs in line with Department
of Education (DoE) High Potential and Gifted Learners (HPGL) Policy being introduced in Term 2, 2021.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Reading
 • Numeracy

Resources allocated to this strategic direction

Professional learning: $11,000.00
Aboriginal background: $16,726.00
Literacy and numeracy intervention: $2,552.00
Literacy and numeracy: $20,172.00
: $0.00
QTSS release: $66,076.13

Summary of progress

Reading

An audit of current teaching practices in reading was conducted in Term 1. Data collection processes were formalised in
each stage and data analysis was conducted to identify areas of need. Stage teams participated in Professional Learning
(PL) and research into best practice to address reading comprehension and phonic knowledge acquisition. The
evaluation of existing scope and sequences ensured explicit teaching and learning was reflective of data analysis,
student needs and best practice. Learning from home in Semester 2 delayed the achievement of some activities. A
literacy team was formed and joined the Canterbury Literacy Network, participating in PL and sharing with whole staff. To
be continued in 2022. The High Potential and Gifted Education team was formed and began the five key actions to
ensure implementation of the policy.

Numeracy

Stage teams utilised the current scope and sequence to program teaching and learning. Current technologies available
and collaborative planning, enabled teachers to create appropriate resources. These are differentiated by classroom
teachers to meet student needs based on formative data. Learning from Home delayed the achievement of some
activities which will be a focus for the 2022 numeracy team.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increase the percentage of students
achieving in the top two bands of
NAPLAN numeracy to be above the
system negotiated target baseline of
51%

50% of students achieved results in the top 2 bands of NAPLAN numeracy
in 2021.

Increase the percentage of students
achieving in the top two bands of
NAPLAN reading to be at or above the
system negotiated target of 64%.

Progress measure achieved: 64.35% of students achieved results in the top
2 bands of NAPLAN reading in 2021.
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Increase the percentage of students
achieving expected growth in NAPLAN
numeracy to be at or above the system
negotiated target of 43%.

Progress measure achieved: 60.4% of students achieving at or above
expected growth in numeracy. In 2018 students achieving at or above
expected growth 33.9%.

Increase the percentage of students
achieving expected growth in NAPLAN
reading to be at or above the system
negotiated target of 57.5%.

Progress measure achieved: 62.3% of students achieving at or above
expected growth in reading. In 2019 students achieving at or above
expected growth 51.6%.

Increase the proportion of students
attending more than 90% of the time
from the baseline of 83.9%

Progress measure achieved: 85.5% of students are attending more than
90% of the time.
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Strategic Direction 2: Consistent Teacher Practice

Purpose

To maximise equality of educational opportunity for all students, teachers collaboratively develop high-quality, digital
programs in all key learning areas. All students receive timely and explicit feedback in all key learning areas which
informs individual student progress. Teachers use collegial observations to provide valuable feedback which enhances
explicit and consistent teaching and learning practices in all classrooms.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Collaborative Programming
 • Collegial Observations

Resources allocated to this strategic direction

English language proficiency: $26,500.00
Professional learning: $6,000.00
QTSS release: $5,000.00
Socio-economic background: $16,500.00
Low level adjustment for disability: $12,500.00

Summary of progress

Collaborative Programming

Stage teams have continued to plan collaboratively each term following current scope and sequences and using data to
inform planning. Programs are differentiated based on student needs and interests. Stage meetings each week and
collaborative planning days each term., allow for collegial discussions to evaluate the effectiveness of the teaching and
learning programs.

Collegial Observations

This initiative has been delayed due to the interruption of regular teaching and learning during Learning from Home. This
project is reliant on face to face teaching and opportunities for teachers to be on site to observe colleagues. This project
will be implemented during 2022.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • The proportion of teachers engaged
with collegial classroom observations to
positively impact teaching and learning,
is at or above 80%  (English)
 • What Works Best Staff Survey
reports 100% of the engaged teachers
believe classroom observations have a
positive impact on their teaching..

This progress measure has not been achieved due to the interruption of
regular teaching and learning due to Learning from Home. This project is
reliant on face to face teaching and opportunities for teachers to be on site
to observe colleagues. This project will be prioritised in 2022.

At or above 80% of teachers
 • are delivering collaborative and
differentiated programs from within
agreed scope and sequences in the
planned timeframes.
 • are annotating programs with
important teaching and learning
information including evaluations, and

Stage based teams are delivering collaborative and differentiated programs
from within agreed scope and sequences. Level of annotation was impacted
by Learning from Home settings. Collaborative programming days and
stage meetings enabled the analysis of student work samples and data prior
to Semester 2 reports. Executive are working with stages to ascertain
evidence to demonstrate % of teachers working towards this progress
measure.
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variations
 • providing effective student feedback
from collaboratively planned and
differentiated assessment and
achievement data.
 • Collaboratively analysing student
work samples which demonstrate
evidence of consistent teacher
practices across classes.

The proportion of teachers using the
Numeracy Progressions to enhance
specific and explicit learning pathways
for individual students is at or above
50%.

Delayed due to the interruption of regular teaching and learning due to
Learning from Home. Opportunity for PL in 2022.

70% of teachers:
 • clearly understand, develop and
apply a full range of assessment
strategies in determining teaching
directions, monitoring and assessing
student progress and achievement and
reflecting on teaching effectiveness.
 • engage positively in professional and
collegial classroom observations.
 • regularly discuss lesson effectiveness
with colleagues in reflective and
purposeful conversations during Stage
meetings

Stage based assessment scope and sequences have been implemented
and followed across stage teams. Progress towards collegial observations
was delayed due to Learning from Home period. Stage meetings enabled
collegial discussions of effectiveness of collaborative programming.
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Strategic Direction 3: Connect, succeed and thrive

Purpose

To embed an evidence-based, whole-school framework which supports every student to connect, succeed and thrive.
Measurable improvements to social, emotional, intellectual and institutional engagement, which improve both individual
and collective wellbeing across all school settings, are key.

All staff provide data through the Learning Support, the Positive Behaviour for Learning and the Wellbeing teams.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Inclusive, Engaging, Responsive Schools
 • Positive Behaviour for Learning
 • Wellbeing Team
 • Learning and Support Team

Resources allocated to this strategic direction

Socio-economic background: $3,844.32
Professional learning: $4,300.00
Low level adjustment for disability: $1,200.00
Integration funding support: $148,863.00
Literacy and numeracy intervention: $1,200.00
: $600.00

Summary of progress

Wellbeing and Positive Behaviour for Learning

The Positive Behaviour for Learning (PBL) team continued to track data in Sentral identifying behavioural teaching and
learning needs. Fortnightly lessons ran consistently across the school to ensure effective implementation of program.
The PBL tokens were used across the school and adapted during the Learning from Home period. The wellbeing team
was formed in response to a new DoE Anti-Bullying Policy and  Anti-Bullying Plan Template.

Learning and Support Team

Existing Individual Learning Plans (ILPs) and Personalised Learning Pathways (PLPs) were reviewed in Term 1 in
collaboration with class teachers and parents, to ensure student needs were being identified and addressed with
appropriate SMART goals and strategies. Review meetings were held with LST and parents in Term 1 and Term 4 for
students on Integrated Funding Support (IFS), with SLSO allocation to support differentiated programs, based on
physical, cognitive or social / emotional needs.

Teachers continued to identify students requiring additional support through the LST referrals. LST collaborated with
class teachers to provide Quality Differentiated Teaching strategies, as well as sourcing Professional Learning
opportunities. During Learning from Home, LST supported students by modifying class work and providing multi-modal
delivery of work for accessibility to identified students. MiniLit literacy programs were organised through the LST which
also operated the COVID ILSP literacy programs, identifying student need through data collection and analysis of
assessments. These programs were evaluated for efficacy throughout the year, and funded by DoE, will continue in
2022.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Tell Them From Me survey indicates at
or above 68% of students are
interested and motivated (in line with

Tell Them From Me data  2021  11 shows a significant decline in the
percentage of students indicating they are interested and motivated in their
learning. - 45%. This figure indicates the extent to which the extended
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NSW Govt norm in 2020). period of Learning From Home, other disruptions to normal school
attendance and routines, and teacher absences and subsequent teacher
changes, have affected students' feelings about school in 2021.

Tell Them From Me survey indicates at
or above 78% of students have a
positive sense of belonging (in line with
NSW Govt norm in 2020).

A significant downward shift is evident in the 2021  11 school mean of 58%.

It is feasible to suggest that after two years affected by COVID-19
lockdowns, Learning From Home and other constraints on students due to
the pandemic, this is a reasonable response from students.

It is important the school continues with plans to enhance student sense of
belonging across the whole school.
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Funding sources Impact achieved this year

Socio-economic background

$20,344.32

Socio-economic background equity loading is used to meet the additional
learning needs of students at Dulwich Hill Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Collegial Observations
 • Collaborative Programming
 • Positive Behaviour for Learning
 • Inclusive, Engaging, Responsive Schools

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing to implement [program/initiative] to support identified
students with additional needs
 • equitable access to specialist resources
 • professional development of staff through [program] to support student
learning

The allocation of this funding has resulted in:
staff collaboration to develop programs and learning resources that
effectively differentiate for student needs.
Increased attendance and confidence for learners at risk.

After evaluation, the next steps to support our students with this
funding will be:
to continue to support students to engage equitably with programs and
support ongoing teacher development to engage with best practice
research.

Aboriginal background

$16,726.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Dulwich Hill Public School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading

Overview of activities partially or fully funded with this equity loading
include:
 • employment of specialist additional staff (SLSO) to support Aboriginal
students

The allocation of this funding has resulted in:
aboriginal student attendance, outcomes and sense of wellbeing improved.

After evaluation, the next steps to support our students with this
funding will be:
continue to engage a specialist Aboriginal SLSO to support Aboriginal
students.

English language proficiency

$26,500.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Dulwich Hill Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Collaborative Programming
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English language proficiency

$26,500.00

Overview of activities partially or fully funded with this equity loading
include:
 • establish a core practice for supporting students learning English as an
Additional Language or Dialect

The allocation of this funding has resulted in:
core aspects of EAL/D strategies being implemented into classroom
programs.

After evaluation, the next steps to support our students with this
funding will be:
provide PL and support to teachers around leveling using the EAL/D
progressions.

Low level adjustment for disability

$13,700.00

Low level adjustment for disability equity loading provides support for
students at Dulwich Hill Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Collegial Observations
 • Positive Behaviour for Learning

Overview of activities partially or fully funded with this equity loading
include:
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • peer observations to see best practice and strategies to use when working
with students with support needs.

The allocation of this funding has resulted in:
growth in teacher confidence to support a range of students.
Improved student learning outcomes.

After evaluation, the next steps to support our students with this
funding will be:
to continue to support teacher professional development to differentiate for
students with a variety of learning needs.

Literacy and numeracy

$20,172.00

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Dulwich Hill Public
School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading
 • Numeracy

Overview of activities partially or fully funded with this initiative
funding include:
 • literacy and numeracy programs and resources, to support teaching,
learning and assessment
 • targeted professional learning to improve literacy and numeracy

The allocation of this funding has resulted in:
teachers receiving professional learning in targeted best practice literacy
strategies to support all learners.

After evaluation, the next steps to support our students with this
funding will be:
to target the explicit teaching of phonemic awareness in Kindergarten and
Stage 1 and support this with the purchase of new resources.

QTSS release The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Dulwich Hill
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$71,076.13 Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading
 • Numeracy
 • Collaborative Programming

Overview of activities partially or fully funded with this initiative
funding include:
 • additional staffing to support staff collaboration in the implementation of
high-quality curriculum
 • additional teaching staff to implement quality teaching initiatives

The allocation of this funding has resulted in:
teachers having valuable time to work collaboratively to develop programs
that are equitable and sustainable. This funding has also allowed the school
to run a successful Library program.

After evaluation, the next steps to support our students with this
funding will be:
to continue to support the Library program to run 5 days at week.

Literacy and numeracy intervention

$3,752.00

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Dulwich Hill Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading
 • Positive Behaviour for Learning

Overview of activities partially or fully funded with this initiative
funding include:
 • implementation of literacy and numeracy strategies to support targeted
intervention for students at point of need, in line with identified targets
outlined in the School Improvement Plan

The allocation of this funding has resulted in:
students receive high level of support when returning to school after the
learning from home period.

After evaluation, the next steps to support our students with this
funding will be:
supporting the implementation of the Minilit program and supplementing
COVID ILSP.

COVID ILSP

$66,542.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Students being withdrawn twice weekly for 40minute small-group lessons
with a literacy focus supporting phonics, fluency and/or comprehension
dependent on targeted student need as per assessment data.
Due to the Learning from Home disruption of Term 3, Year 6 students
transitioning to High School were a priority for COVID ILSP Literacy Groups.
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COVID ILSP

$66,542.00

The allocation of this funding has resulted in:
students in years 3-6 demonstrated an average increase of 16 percentile
points in the PAT Reading Assessment and an increase in comprehension
proficiency in Benchmark Assessments. Five students improved by 23
percentile points. Year 2 students demonstrated an average increase of four
(4) reading levels in Benchmark testing.
With an extended period of Learning from Home (LFH) in Semester 2, the
COVID Intensive Support Program was significantly disrupted. This was
reflected in the impact of the program with only 21% of students increasing
their fluency and 56% increasing their comprehension. based on Benchmark
Testing. Many students decreased in both fluency and comprehension from
pre to post assessments during this semester.
By grade, 3-6 performed better overall, with six Year 6 students (ten percent
of overall group) demonstrating an increase of 30 percentile points in the
PAT Reading Assessment.

After evaluation, the next steps to support our students with this
funding will be:
Continue to implement small group instruction.

Integration funding support

$148,863.00

Integration funding support (IFS) allocations support eligible students at
Dulwich Hill Public School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Positive Behaviour for Learning

Overview of activities partially or fully funded with this targeted
funding include:
 • intensive learning and behaviour support for funded students
 • implementation of targeted programs to differentiate teaching and learning
programs
 • employment of staff to provide additional support for students who have
high-level learning needs

The allocation of this funding has resulted in:
students who require moderate to high levels of adjustment have additional
support inplace to ensure that they are able to access the curriculum
equitably. This funding also supports students to experience successful and
meaningful relationships with peers at school by providing directed support
during playground time.

After evaluation, the next steps to support our students with this
funding will be:
to continue to provide additional in class and playground support.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 229 205 214 213

Girls 264 275 252 227

Student attendance profile

School

Year 2018 2019 2020 2021

K 92.9 95 90.2 96.5

1 94.6 93.9 93.5 94

2 94.6 94.2 94.8 93.3

3 94.5 95.4 91.8 92.7

4 94.3 95.2 93.8 94.5

5 95.1 93.6 91.7 93.9

6 93.1 93.9 93.6 92.1

All Years 94.1 94.4 92.7 93.9

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 16.34

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Administration and Support Staff 3.62

Other Positions 0.4

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 157,677

Revenue 4,394,359

Appropriation 4,075,291

Sale of Goods and Services 12,359

Grants and contributions 306,281

Investment income 227

Other revenue 200

Expenses -4,395,257

Employee related -3,811,911

Operating expenses -583,346

Surplus / deficit for the year -898

Closing Balance 156,779

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 148,863

Equity Total 199,355

Equity - Aboriginal 16,726

Equity - Socio-economic 15,344

Equity - Language 33,567

Equity - Disability 133,717

Base Total 3,230,707

Base - Per Capita 114,877

Base - Location 0

Base - Other 3,115,830

Other Total 297,216

Grand Total 3,876,140

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Because COVID-19 required different responses to keep staff, students and families safe, many school activities were
taken off the school calendar during 2021. One group particularly affected by lockdowns, isolations, travel restrictions
and contact restrictions was the 2021 Kindergarten cohort.

These students had their first year of school dramatically interrupted. Each student managed most capably, to maintain
their enthusiasm for school and the new ways of learning. The majority of students adapted very well to the Learning
From Home platform which was managed by their teachers in an exemplary way.

In 2022, students in each Year 1 class were asked to reflect on that time in 2021 and a selection of their thoughts are
included below.

I liked home learning because I always finished early and had time to play games!

-     Austin

I liked home learning because I could do my work on my bed while drinking apple juice!

-     Anderson

I liked seeing my teacher in videos when we were learning sight words during home learning.

-     Esther

Home learning was hard because my mum didn't let me do the art first!

-     Harper

We didn't get to see our friends when we were doing our work. So I liked that we had zooms where we got to see
everyone.

-     Indie

Home learning was hard because it was hard to learn without our teacher there to help us.

-     Milena

I liked home learning because some of the activities were quick!

-     Layla

During home learning, I missed my friends and my teacher. I like being at school better.

-     Max

I liked doing the zooms during home learning.

-     Amelia

I didn't like home learning. I like being at school better.

-     Luke
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

The school continues to reach out to all First Nations families and community members to make possible the very best
engagement with Culture and Country for our students - both First Nations and other students.

Utilising grants and funding, the school sought appropriate advice and assistance for the construction of a Yarning Circle.
This as officially opened by a community Elder, in the presence of First Nations students, families and community
members. It is regularly visited by students and associated adults for mens' and women's business, as that relates to our
First Nations students. of Country.

All students are involved in teaching and learning Aboriginal history and the school is committed to ensuring that
teachers and students have a strong understanding of Australian history as described by First Nations People rather than
the mono cultural history of European invaders of Country.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

The school ensures that the Anti Racism Contact person is trained annually and is supported to work with identified
students as required.

The school community is linguistically and culturally diverse; all staff are highly aware and responsive to any indication of
racism within both the adult and the student cohorts; parents and carers are responsive and communicate awareness of
issues outside of the school for the school to follow up;

The Positive Behaviour for Learning team has appropriate anti racism lessons as part of the annual cycle. Resources are
purchased regularly from a diverse and wonderful array of Australian and other authors. Picture books are an excellent
way to capture children's understanding and which also assist to develop empathy.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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