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Introduction

The Annual Report for 2021 is provided to the community of Guise Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Guise Public School
Eucalyptus Drive
Macquarie Fields, 2564
www.guise-p.schools.nsw.edu.au
guise-p.school@det.nsw.edu.au
9605 4397
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School vision

Guise Public School's vision is to work in partnership with our community to provide inclusive, innovative and quality
educational experiences. We are committed to high expectations and providing a diverse range of opportunities for
improving learning and wellbeing.

School context

Guise Public School is located in South Western Sydney and has a student enrolment of 212, including 30% of students
who identify as Aboriginal and 36% who have a language background other than English. The school has an Autism
support unit consisting of 3 classes.

The school values the culturally diverse background of students and the community and this is celebrated within the
school and community through participation in performance and other cultural events.

The school provides outstanding teaching and learning programs for students within a stimulating and caring
environment. The staff at Guise Public School is committed to a quality teaching and learning model and have high
expectations for all student learning and behaviour.

Guise Public School is part of the Early Action for Success initiative, where a Deputy Principal Instructional Leader
supports quality teaching and learning. Staff provide tiered interventions that focus on improved literacy and numeracy
outcomes for all students Kindergarten to Year 2.

The whole school community, including students, staff, parents and the local AECG, were consulted through a thorough
situational analysis and then the development of the Strategic Improvement Plan for 2021-2024. Through our situational
analysis, we have identified data driven practices needs to continue to be a strong focus, ensuring teachers clearly
understand and develop a full range of assessment strategies and use them to determine teaching directions, assess
progress and reflect on teaching practice. Individual learning goals for students in literacy and numeracy will continue to
be utilised to promote growth and self-directed learning. In addition, we will continue to have structures in place for
personalised learning and support for identified students who need intervention within and beyond the classroom.

In addition, our situational analysis identifies a need to continue to create a strong culture in which collaborative planning,
feedback, reflection and peer coaching are embedded in everyday school life, so that teachers are supported, and
support one another, to continuously develop their skills and knowledge. There will continue to be a strong focus on
professional learning for teachers in effective classroom practice and the development of evidence-based programs
through collaborative practice and mentoring across all areas of literacy and numeracy instruction, through a whole
school approach.

Lastly, evidence from our situational analysis indicates that we need to ensure that there is a school wide understanding
and planned approach to developing whole school wellbeing processes that support high levels of wellbeing and
engagement.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Excelling

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling
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Strategic Direction 1: Student growth and attainment

Purpose

In order to maximise student learning outcomes in literacy and numeracy and to build strong foundations for academic
success, we will further develop and refine data driven teaching practices that are responsive to the learning needs of
individual students.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Data Driven Practice
 • Personalised Learning

Resources allocated to this strategic direction

Socio-economic background: $63,148.80
Integration funding support: $86,944.00
Early Action for Success (EAfS): $102,907.80
Low level adjustment for disability: $147,995.63
Literacy and numeracy intervention: $23,544.78
English language proficiency: $43,859.27
Aboriginal background: $10,500.00

Summary of progress

In 2021, the initiatives and projects of Strategic Direction 1 were once again disrupted by COVID-19, which resulted in
almost 4 months of online learning for students. As a continuation of the work on reading that was started in 2020, the
teaching staff have now completed the online Vocabulary professional learning through the Department of Education. A
further 3 workshops were provided to staff through remote learning by the Deputy Principal and Learning and Support
Teacher. As a result, teachers implemented quality vocabulary lessons using the Select, Explain, Explore and
Consolidate (SEEC) model to enhance students vocabulary, which was adapted from the work of Quigley, A. 'Closing the
Vocabulary Gap' (2018).

The High Impact Teaching Strategies (HITS) are 10 instructional practices that reliably increase student learning when
they are applied. Following professional learning in HITS, there has been a significant increase in the number of teachers
using the visible learning strategies as presented on Staff Development Days by the Executive team. Unfortunately, due
to COVID-19 the HITS strategies were put on hold until we returned to school and the coaching team will continue to
work shoulder to shoulder with classroom teachers to embed these strategies.

A number of assessments have been utilised by teachers to improve the monitoring and analysis of student
achievement. At the Term 1 Data Day, all teachers were shown how to extrapolate and analyse a range of data sources,
such as the Department of Education (DOE) SCOUT, Checkin and Progressive Achievement Test (PAT) to triangulate
and analyse student achievement. 100% of staff felt confident in using this data to plan and program effective lessons
that move students forward.

A variety of intervention programs have been implemented to support students where learning has been disrupted either
due to COVID-19 or missed content. The Learning Boost initiative that was implemented to support students who were
identified At Risk has had significant impact and this can be seen through the 2021 NAPLAN results. This model was
then adopted to support the Covid Intensive Support Learning Program this year and has continued throughout online
learning though Seesaw and Zoom lessons. All teachers have continued the Quicksmart training and lessons, which
were delivered through Seesaw.

This year Guise Public School exceeded the Premier's Priority Area for students who achieved results in the top two
bands in reading by 10%. In Numeracy the target was 15% and 14.04% of students achieved results in the top two
bands.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.
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Annual progress measure Progress towards achievement

NAPLAN Top Two Bands
 • Students achieving in Top Two Bands
in NAPLAN Reading in Year 3 and 5
increases to a minimum of 12% by
2021.
 • Students achieving in Top Two Bands
in NAPLAN Numeracy in Year 3 and 5
increases to a minimum of 12% by
2021.

Data indicates that 26.32% of students achieved in the top two bands in
2021 NAPLAN Reading, showing achievement of annual progress measure.
This has exceeded the agreed lower bound Premier's Priority Area for
students who achieved in the top two bands in Reading by 10%.

Data indicates that 14.04% of students achieved in the top two bands in
2021 NAPLAN Numeracy, which is showing achievement of annual
progress measure.

NAPLAN Top 3 Bands ATSI
 • ATSI students achieving in Top Three
Bands in NAPLAN Reading in Year 3
and 5 increases to 38% by 2021.
 • ATSI students achieving in Top Three
Bands in NAPLAN Numeracy in Year 3
and 5 increases to 20% by 2021.

NAPLAN scores indicate a 37% increase in the percentage of ATSI
students now in the top three bands for Reading, indicating progress
towards the annual progress measure.

NAPLAN scores indicate a 27% increase in the percentage of ATSI
students now in the top three bands for Numeracy, indicating achievement
of the annual progress measure.

NAPLAN Growth
 • Students achieving Expected Growth
in NAPLAN Reading increases to 44%
by 2021.
 • Students achieving Expected Growth
in NAPLAN Numeracy increases to
41% by 2021.

66.67% of students in Year 5 achieved expected growth in 2021 NAPLAN
Reading, showing achievement of annual progress measures. This has
exceeded the agreed lower bound Premier's Priority Area for students who
achieved in the top two bands in Reading by 13%.

57.14% of students in Year 5 achieved expected growth in 2021 NAPLAN
Numeracy, showing achievement of annual progress measures. This has
exceeded the agreed lower bound Premier's Priority Area for students who
achieved in the top two bands in Numeracy by 7%.

Literacy and Numeracy Learning
Progressions
 • An additional 4% of K-2 students will
achieve at or above expected PM
Benchmark Reading levels by 2021.
 • An additional 4% of K-2 students will
achieve at or above expected
numeracy Quantifying number levels by
2021.
 • An additional 4% of K-2 students will
achieve at or above expected
numeracy Additive levels by 2021.

48% of Years 1-2 students achieved at or above expected PM Benchmark
Reading levels, meeting the target of an additional 4%.

43% of students achieved at or above expected numeracy Quantifying
number levels in 2021, meeting the target of an additional 4%.

57% of students achieved at or above expected numeracy Additive levels in
2021, meeting the target of an additional 4%.

Personalised Learning
 • Developing practice of implementing
learning intentions in all classrooms
with students engaging in self
assessment using success criteria for
their literacy and numeracy goals.

Success criteria has been observed across all K-6 classes with 100% of
teachers using success criteria in their lessons in order to establish explicit,
challenging and achievable goals for students to engage in self
assessment.

School Excellence Framework (SEF)
 • SEF element 'Data Skills and Use'
move from Sustaining and Growing
towards Excelling.
 • SEF element 'Assessment' move
from Sustaining and Growing towards
Excelling.

Data Skills and Use against the School Excellence Framework shows the
school currently performing at Excelling.

Self assessment against the School Excellence Framework shows the
school currently performing at Sustaining and Growing in the element of
Assessment.
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Strategic Direction 2: Collaborative, Evidence Based Teaching Practice

Purpose

Identify and prioritise professional learning to improve teacher practice and effectiveness through explicit systems for
collaborative practice, coaching, feedback, expertise and innovation.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Collaborative Practice and Feedback
 • Evidence Based Future-focused Practice

Resources allocated to this strategic direction

QTSS release: $44,735.08
Beginning teacher support: $44,535.00
Socio-economic background: $90,629.52
Professional learning: $7,500.00
Per capita: $5,000.00

Summary of progress

This year, through collaborative practice and feedback, we engaged our staff in explicit professional learning as we were
able to implement growth coaching and mentoring to upskill our beginning and early career teachers. Spirals of Inquiry
continued in Term 1, with a focus on phonic knowledge and word recognition. As it's effectiveness requires collecting and
analysing authentic data, this inquiry had to collapse due to COVID-19 and will recommence once we are back to face to
face teaching. A tech mentor was employed to upskill staff members in authentic integration of technology and
successfully provided staff members with professional learning focusing on inquiry based learning. The Non-Teaching
Staff PLNTS Enhancing Capacity progarm, Apple Certified Teachers, BTN and PIE Networks engaged SLSOs, teachers
and departmental employees to build their capacity in specialised subject areas through professional learning.

Through the evidence-based future-focused practice initiaitves, we continued to engage in STEM Alive, STEM Club,
Digital Leaders, Seesaw and digital portfolios to develop student's communication, problem solving and collaboration
skills, along with displaying student work to track and monitor progress and involve family members in their child's
learning. Many of these initiatives came to a halt due to COVID-19 and remote learning, however, Seesaw became the
main domain of teaching, learning and communication amongst staff to students and families. This program drove our
teaching practices and enhanced our ability to engage learners and utilise technology in innovative ways.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Collaborative and Effective Teaching
Practice
 • 40% of teachers are involved in
coaching/ mentoring relationships.
 • All classroom teachers participate in
high-quality collaborative practice.
 • 100% of beginning teachers are
aligned to a coach/mentor.
 • All teaching staff develop PDP goals
aligned to school priorities and support
these with evidence.
 • Future focused learning evident in
teaching and learning programs and
visible through observations, classroom
walk throughs and sharing sessions.

100% of beginning/ early career teachers were aligned with a coach/ mentor
to develop their skills and capacity in a range of Key Learning Areas, based
on school priorities and the needs of the individual.

40% of teachers participated in weekly coaching and mentoring sessions
with an Executive member.

100% of staff at Guise Public School have a professional development plan
aligned to school priorities and personal goals. Half yearly and yearly
reviews are completed with supervisor.

Sharing sessions completed in stage meetings around inquiry based
learning projects. Evidence of future focused learning displayed in program
collection and feedback termly.
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Student Learning Goals and
Feedback
 • Stage 3 students co-lead Family
Partnership Meetings 3 way
conversations, based on their
personalised learning goals through
Seesaw digital portfolios.

This initiative was piloted in Semester One by Year 6. Students began to
collect evidence on their Family Partnership goals and worked towards
achieving them. Due to COVID-19, the implementation process was stalled.

School Excellence Framework (SEF)
 • SEF element 'Learning and
Development' move from Sustaining
and Growing towards Excelling.
 • SEF element 'Effective Classroom
Practice' move from Sustaining and
Growing towards Excelling.

Self assessment against the School Excellence Framework shows the
school currently performing at Sustaining and Growing in the element of
Learning and Development.

Self assessment against the School Excellence Framework shows the
school currently performing at Sustaining and Growing in the element of
Effective Classroom Practice.
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Strategic Direction 3: Wellbeing, Attendance and Partnerships

Purpose

To ensure that there is a school wide understanding and planned approach to developing whole school wellbeing
processes that support high levels of wellbeing and engagement.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Effective Wellbeing Practices
 • Partnerships

Resources allocated to this strategic direction

Socio-economic background: $70,405.99
Professional learning: $10,250.00

Summary of progress

Strategic Direction 3 encompasses wellbeing, attendance and partnerships. During 2021, programs and initiatives were
heavily impacted by changes to school operational guidelines impacted by COVID-19. Due to all of Term 3 moving to
home learning many of our initiatives had to be modified or moved online.

As a school, our professional learning journey with the Berry Street Education Model began and 100% of teachers have
started to implement trauma informed practices and strategies into their classroom settings. This professional learning
will continue in 2022 and existing school behaviour management policies and wellbeing initiatives are consistently being
revised with a view to embedding the BSEM philosophy into our school culture.

2021 saw the introduction of a Chaplaincy support program with the intention to target specific students and provide
scaffolded support to improve their social skills and wellbeing. 36 students accessed targeted Chaplaincy support in
Term 1 2021 with that rising to 41 in Term 2. The students were able to set achievable goals for themselves that were
focussed on behaviour, social skills or wellbeing. The chaplaincy support aimed to build student connection with school
and 86% of Year 5 students at Guise reported a positive sense of belonging according to the 2021 TTFM survey in
contrast to the NSW government norm of 80%. A quarter (25%) of our targeted students are from the Year 5 cohort.
Behaviour data on Sentral also shows that the students that are involved in the targeted support have had fewer
incidences of negative behaviour in 2021 than in previous years. Suspension rates at Guise are lower than in previous
years as well. During home learning our school Chaplain provided learning experiences for the students to target their
wellbeing. He also wrote and produced a song specifically for our school about our Five Keys to Success.

Family Partnership Meetings were implemented in Terms 1 and 2 in 2021. These meetings consisted of a three way
conversation between teachers, parents and students. During the meeting students co-develop goals for their learning
and wellbeing, with these goals forming the basis of our reporting to parents in Semester One. 193 out of 214 (90%)
students participated in these meetings in Semester One and 180 out of 214 (84%) participated in setting Semester Two
goals. Parents were also invited to participate in our Annual Community Planning dinner via zoom and Data Booklets
were sent home to inform parents of the initiatives that were undertaken in 2021. Parents were asked to provide
feedback and further directions for our school planning for 2022 and beyond.

New attendance initiatives were introduced in 2021 with groups of students targeted for each intervention depending on
their attendance percentage. The 'Every Day Counts @ Guise' attendance sprint was initiated and launched in Term 3.
Our cumulative attendance in 2021  is showing a consistent increase in attendance when compared to the same time
period from 2020.

This year we introduced the INSPIRE kid mascots during the relaunch of our You Can Do It wellbeing program. The
INSPIRE kids were introduced to reinforce the values and practices outlined in our Five Keys to Success. Murals were
created depicting the Inspire Kids and the five keys on walls around the school. The INSPIRE kids participated in various
activities both onsite and during home learning. They proved incredibly popular with the students and community. After
our relaunch the Inspire Kid launch clip was viewed 95 times on our School Facebook account. Our launch and comic
strip wall display received 40 likes and was retweeted 9 times on Twitter.

During Term 2, 14 students were engaging in our Pre Kinder program, with this initiative also moving online during Terms
3 and 4. Our other major transition program that we participated in was the James Meehan Cup, where a group of our
students participated in a range of activities that they would complete when attending high school. Guise won the first
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round of the James Meehan cup in the spelling bee, with the students performing well across all of the activities,
achieving first place in the literacy section.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Attendance
 • Increase the percentage of students
attending 90% or more of time to 68%
by 2021.

The number of students attending 90% or more of time was 63.64% in
2021, which has not achieved our annual progress measure. Unfortunately,
COVID-19 and subsequent remote learning has impacted on the
effectiveness of the initiatives that were introduced in 2021.

Wellbeing
 • Increase the percentage of students
with positive wellbeing from TTFM data
to 86% by 2021.

The percentage of students with positive wellbeing from Tell Them From Me
data was 85.89% in 2021, which is showing progress towards the annual
progress measure.

Tell Them From Me data shows an increase of students having advocacy at
school from 76% in 2020 to 90% in 2021. Students with a sense of
belonging at school has decreased slightly from 74% in 2020 to 70% in
2021. Expectations for success of students has increased from 93% in 2020
to 98% in 2021.

School Excellence Framework (SEF)
 • SEF element 'Wellbeing' move from
Sustaining and Growing towards
Excelling.
 • SEF element 'Learning Culture' move
from Sustaining and Growing towards
Excelling.

Self-assessment against the School Excellence Framework shows a shift in
school performance from Sustaining and Growing in 2020 to Excelling in
2021 for the element of Wellbeing.

Self-assessment showed the school currently performing at Excelling in the
element of Learning Culture in 2021, which is a positive move from
Sustaining and Growing in 2020.

Partnerships
 • Authentic parent relationships are
increasing through regular, two way
initiated informal and formal
conversations.
 • Authentic partnerships with external
agencies and services are increasing
and provide the best wrap around
support.

Authentic parent relationships are evident within the school with 193 out of
214 (90%) parents/carers of students participating in Family Partnership
meetings in Semester One and 180 out of 214 (84%) participating in
Semester Two. These meetings consisted of three way conversations
between the teacher, student and parents to set achievable goals for
literacy, numeracy and wellbeing that are formally reported on. Parents
were also invited to participate in our Annual Community Planning dinner
via Zoom and Data Booklets were sent home to inform parents of the
initiatives that were undertaken in 2021. Parents were asked to provide
feedback and further directions for our school planning for 2022 and
beyond.

In 2021, the partnerships with external agencies and services were
impacted by the restrictions imposed by COVID-19 and subsequent learning
from home. It is hoped these partnerships will be renewed in 2022.

Improved partnerships with the local feeder high school, James Meehan,
were established to familiarise the students with the school and its
structures in order to make the transition to high school more successful.
Unfortunately these transitions were limited due to the restrictions placed on
schools during 2021 due to COVID-19.

Printed on: 26 May, 2022Page 11 of 30 Guise Public School 4461 (2021)



Funding sources Impact achieved this year

Integration funding support

$86,944.00

Integration funding support (IFS) allocations support eligible students at
Guise Public School in mainstream classes who require moderate to high
levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning

Overview of activities partially or fully funded with this targeted
funding include:
 • Additional staffing of School Learning Support Officers to assist students
with additional learning and support needs.
 • Intensive learning, social and behaviour support for funded students from
School Learning Support Officers in the classroom and playground.

The allocation of this funding has resulted in:
All students with allocated Integration funding who have been identified with
a classified disability, have been provided with their allocated hours of
support through school timetabling of a School Learning and Support
Officer. These students who require additional one on one support in order
to integrate successfully into the mainstream, all have Personalised
Learning and Support Plans and/or Behaviour Management Plans that are
written to support their specific learning and support needs.

After evaluation, the next steps to support our students with this
funding will be:
Continue SLSO support of current students on Integration Funding and
recruit further SLSOs in 2022 for new access request applications submitted
for additional students in our mainstream requiring funding support.  The
use of integration funding will be adjusted throughout the year in response
to student PLSPs reviews to ensure funding is used to specifically address
each student’s support needs.

Socio-economic background

$380,770.83

Socio-economic background equity loading is used to meet the additional
learning needs of students at Guise Public School who may be experiencing
educational disadvantage as a result of their socio-economic background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning
 • Collaborative Practice and Feedback
 • Evidence Based Future-focused Practice
 • Data Driven Practice
 • Effective Wellbeing Practices
 • Partnerships
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Resourcing to increase equitability of technology resources and services,
through the purchase of Promethean boards in all classrooms.
 • Employment at higher duties for School Administrative Manager to
Business Manage, to support WHS, finance administration and major and
minor works program completion.
 • Employment of a 0.4 Deputy Principal Instructional Leader top up of time
of two days per week to make a full time position, to support and determine
the individualised professional learning needs of teaching staff to
differentiate instruction and strategically plan appropriate interventions, to
improve literacy and numeracy outcomes for students.
 • Funded for an AP Wellbeing off class one day per week to work with the
school Chaplain implementing initiatives and overseeing program and
managing wellbeing/welfare issues across the school K-6.
 • Computer co-ordinator role funded half day per week to maintain

Printed on: 26 May, 2022Page 12 of 30 Guise Public School 4461 (2021)



Socio-economic background

$380,770.83

technology, technical support and assistance to staff.
 • IT external support position was funded for fortnightly half day visits to
support IT maintenance, upgrades and technical support.
 • Employment of external provider through the Chaplaincy program to
support the wellbeing and improve attendance of students and families and
provide information around access to services specific to their needs.
 • Professional development training of staff through Initialit program to
support student learning in literacy.
 • The employment of Para professionals in speech therapy to support the
language and articulation development of students identified as
experiencing speech delay across K-6 with an emphasis on K-2.
 • An Attendance Officer employed one day per week to work alongside the
HSLO to address the need to improve student attendance across the
school.
 • Providing students without economic support for educational materials,
uniform, excursions and other items.
 • Employment of a Technology Mentor to provide professional learning and
support time for all teachers K-6 to implement integration of technology
authentically into teaching and learning programs, to improve student
outcomes and engagement.
 • An extended Pre-Kinder Transition Program was offered in Term 2 and 4
in 2021. A Pre-Kinder teacher and School Learning Support Officer were
employed to provide a school readiness and pre-literacy and numeracy
program to support students starting Kindergarten in 2021.
 • Supplementation of extra-curricular activities for Year 5 students to
participate in the Dancesport program with a qualified ballroom dancing
instructor.
 • Additional staffing to implement Learning Boosts intervention program to
support identified students with additional needs in literacy and numeracy.

The allocation of this funding has resulted in:
- Year 3 NAPLAN results in Reading, Spelling, Grammar and Punctuation
and numeracy, achieving above state and statistically similar school groups
(SSSG).
- Year 5 NAPLAN results in Writing and Spelling, achieving above state and
statistically similar school groups (SSSG).
- 100% of teachers are more confident in using the following assessments
(PAT, Check-in, SENA) shown in Data Day by Instructional Leader, to drive
teaching. 95% of staff feel confident to administer the Information for
Student Reasoning assessment. 100% of staff are able to better navigate
the Checkin assessment on SCOUT.
- 36 students accessed targeted Chaplaincy support in Term 1 with that
rising to 41 in Term 2. 86% of Year 5 students at Guise have a positive
sense of belonging according to the Tell Them From Me survey in contrast
to the NSW government norm of 80%. A quarter (25%) of our targeted
students are from the Year 5 cohort.
- Behaviour data on Sentral shows that the students that are involved in the
Chaplaincy targeted support have had fewer incidences of negative
behaviour in 2021 than in previous years. Suspension rates at Guise are
lower than in previous years.
-  All staff have enhanced their capacity to integrate technology into teaching
programs with the support of the Technology Mentor role. Staff were able to
establish a focus for their lessons during an allocated consultation session,
where they were provided opportunities to plan and design programs
aligned with Key Learning Areas and syllabus documentation. They were
provided support within the classroom, through demonstration lessons and
team teaching with the mentor.
- At the end of Term 2, 100% of Kindergarten students on the Initialit
program were at or above the expected progressions level for 'Phonemic
Awareness'. 100% of students were also at or above expected progression
levels in Phonic Knowledge and Word Recognition.
- Speech assessments were conducted on all new Kindergarten students.
15 students from Kindergarten were chosen to participate in daily therapy
with the SLSO under the guidance of the Speech pathologist. Therapy is
concentrated around articulation of sounds and the reduction of lisps in 6
children.
- Due to the extended period of home learning, directly following the
introduction and launch of our attendance cards for targeted students with
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Socio-economic background

$380,770.83

an attendance rate between 85-90%, we have only had a short period of
time to determine the impact this initiative has had. During this short period
we have had an extremely positive response from the students in regard to
these cards and success with a number of students improving their
attendance.
- Implementation of a variety of effective evidence-based strategies to
improve outcomes for students across the full range of learning outcomes.

After evaluation, the next steps to support our students with this
funding will be:
-  Continuation in 2022 of the variety of intervention programs for identified
students to support continued improvement in literacy and numeracy
outcomes.
-  Collaborative practice and feedback to continue through various existing
teacher professional learning models and also with the new Assistant
Principals, Curriculum and Instruction role, to build teacher expertise in
literacy, numeracy and future-focused pedagogies.
- Continuation of a range of effective evidence-based strategies to improve
the learning, wellbeing and attendance outcomes for all students at Guise
Public School.

Aboriginal background

$91,274.03

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Guise Public School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • An Aboriginal Education Officer at Guise facilitates various roles and
programs implemented, such as:
- Personalised Learning Pathways (PLPs) written for all ATSI students.
Teachers released to write in collaboration with AEO, parents and children
during Family Partnership Meetings.
- Targeted support for Aboriginal students in classes for literacy and
numeracy.
- Aboriginal Language program communicated by AEO to staff with the
Aboriginal word of the week displayed and taught in each class K-6.
- The AEO conducts Cultural Perspectives lessons in all K-6 classes in
Weeks 3, 6 and 9 each term.
- AEO organised Sorry Day, NAIDOC and Reconciliation Week activities.
 • Professional Learning of  two Aboriginal Education Officers and 3 other
staff trained in Quicksmart Numeracy program to implement with identified
Aboriginal students.

The allocation of this funding has resulted in:
- The allocation of this funding has resulted in Aboriginal families engaging
authentically in the PLP process.
- Tell Them From Me 2021 data indicated 69% of Aboriginal students feel
like their culture is valued at school and 77% feel good about their culture
when they are at school.
- 37% of Aboriginal students were in the Top 3 Bands for NAPLAN Reading.
- 27% of Aboriginal students were in the Top 3 Bands for NAPLAN
Numeracy.

After evaluation, the next steps to support our students with this
funding will be:
After evaluation, the next steps to support our students with this funding will
be: engaging a literacy and numeracy focused Aboriginal School Learning
Support Officer identified position, to extend the delivery of differentiated
and personalised support to Aboriginal students to improve literacy and
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Aboriginal background

$91,274.03

numeracy outcomes. This will be additional days for Learning Boosts and
Quicksmart Numeracy program for identified Aboriginal students.

English language proficiency

$43,859.27

English language proficiency equity loading provides support for students at
all four phases of English language learning at Guise Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of staff to support delivery of targeted initiatives for EAL/D
students.
 • Ongoing professional learning for a staff member to coordinate EAL/D.
Learning and Support Team (L&ST) coordinated support timetable in
classes for targeted EAL/D students.
 • Learning Boosts and identification of EAL/D students for interventions
based upon data analysis from Learning Progressions.

The allocation of this funding has resulted in:
English as an Additional Language or Dialect (EAL/D) targeted students
being supported by the EAL/D teacher through differentiated literacy and
numeracy teaching and learning programs, incorporating EAL/D pedagogy
and strategies in classroom practice. Data from the Learning and Support
Team demonstrates 100% growth in Literacy Progression markers of
students who participated in the 'Learning Boost' sessions, which delivers
tailored learning support for students by our EAL/D teacher.

After evaluation, the next steps to support our students with this
funding will be:
After evaluation, the next steps to support our students will be to continue to
provide support for students at all four phases of English language learning.
Ongoing professional learning will identify language and cultural demands
across the curriculum. Personalised and targeted professional development
will be provided to each teacher in using the ESL scales and in the form of
mentoring, co-teaching and co-planning.

Low level adjustment for disability

$147,995.63

Low level adjustment for disability equity loading provides support for
students at Guise Public School in mainstream classes who have a disability
or additional learning and support needs requiring an adjustment to their
learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning

Overview of activities partially or fully funded with this equity loading
include:
 • Providing support for targeted students within the classroom through the
employment of School Learning and Support Officers.
 • Targeted students are provided with the evidence-based interventions of
Multilit, Minilt and Initialit to increase learning outcomes.
 • Employment of LaST and interventionist teachers who plan 5 weekly
targeted Learning Boosts and identify students for interventions based upon
data analysis from Learning Progressions.

The allocation of this funding has resulted in:
Students with additional learning and support needs being supported in
classrooms by Interventionist Teachers and School Learning Support
Officers to improve reading and numeracy outcomes, through various
targeted interventions and support. The allocation of this funding has
resulted in an increase of students achieving at or above expected growth in
NAPLAN results. The school’s value-add results have also improved.
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Low level adjustment for disability

$147,995.63

After evaluation, the next steps to support our students with this
funding will be:
Continue tiered interventions by SLSOs, LAST and Interventionist teachers,
to support our students with additional learning and support needs. Increase
number of students to be placed on Learning Boosts in numeracy in 2022.

Professional learning

$19,350.00

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Guise Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Collaborative Practice and Feedback
 • Effective Wellbeing Practices
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • The leadership team participated in professional learning coaching
sessions twice a term, facilitated by BTS Sparks (one module each term).
 • Professional learning by a company on film making techniques for all
teaching staff using various Apple Ipad apps.
 • Professional learning for all teaching and non-teaching staff on the Berry
Street Education Model (BSEM) in Trauma-Informed Positive Education.

The allocation of this funding has resulted in:
- 100% of class teachers implementing strategies that were presented
during the initial Berry Street training. Sharing of the strategies implemented
within classrooms has occurred across the school, with a shared Google
drive being created to provide a bank of resources that can be accessed by
all staff thus making the program more sustainable over time.
- 100% of executive members  developing their leadership practice through
group coaching webinars tailored to the individual need and school context.
Executive have developed practical tools which assist them to develop
collective capability and collaborate more effectively.
- Teaching staff have increased confidence and ability to create films using
technology applications.

After evaluation, the next steps to support our students with this
funding will be:
- Staff will engage in the next three Berry Street training modules in 2022.
Staff will continue to share their implementation of the strategies and
practices after completion of each module. These strategies and practices
will be embedded into our school's wellbeing framework.
- Continue to further develop leadership capacity with the continuation of
growth coaching sessions.
- Utilise film making skills to make films for the Films at Guise showcase in
2022.

Beginning teacher support

$44,535.00

Beginning teacher support funding is provided to enhance the professional
growth of beginning teachers at Guise Public School during their induction
period.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Collaborative Practice and Feedback

Overview of activities partially or fully funded with this initiative
funding include:
 • Beginning teacher supported by experienced mentor teacher to support
goals aligning with their Professional Development Plans.
 • Mentor and beginning teacher released from face-to-face learning to work
together to enhance their capacity to deliver quality teaching and learning
cycles utilising evidence based data. Mentors also assist beginning teachers
with programming, data collection and analysis.

Printed on: 26 May, 2022Page 16 of 30 Guise Public School 4461 (2021)



Beginning teacher support

$44,535.00
The allocation of this funding has resulted in:
Beginning teachers being provided with mentoring support by an expert
teaching colleague. The mentor assisted the teacher to refine and develop
their teaching practice through classroom demonstrations/ modelling, co-
planning, co-teaching, observation, and feedback and reflection.  During the
meetings, they set weekly achievable goals aligned with school initiatives
such as High Impact Teaching Strategies (HITS) where they devised visible
learning goals for the whole class and individual student needs across Key
Learning Areas, utilising PLaN2 data and Syllabus outcomes. They also
engaged in analysing PLaN2 data and reflecting on lessons taught in order
to select their target students and learning goals which would then drive
their programming for the following week.

After evaluation, the next steps to support our students with this
funding will be:
Continue to mentor beginning teachers to develop their professional
practice.

School support allocation (principal
support)

$14,048.41

School support allocation funding is provided to support the principal at
Guise Public School with administrative duties and reduce the administrative
workload.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • Additional employment of a one day per week School Administrative
Officer (SAO) to reduce administrative tasks performed by Principal.

The allocation of this funding has resulted in:
The employment of the 0.2 SAO has reduced some administrative tasks of
the Principal and enabled more of a focus on instructional leadership.

After evaluation, the next steps to support our students with this
funding will be:
Continue to utilise the principal support allocation to employ an additional
SAO day to reduce administrative tasks performed by the principal.

Literacy and numeracy

$5,725.37

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Guise Public School
from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • Purchase of literacy and numeracy resources to support tiered
intervention programs implemented by teaching staff, interventionists,
Aboriginal Education Officers and School Learning and Support Officers -
Initialit, Minilit and Quicksmart.
 • Purchase of the PAT test for numeracy.

The allocation of this funding has resulted in:
Resources being purchased to support the implementation of intervention
programs utilised across the school to improve student outcomes in Literacy
and Numeracy.

After evaluation, the next steps to support our students with this
funding will be:
Continuation of all intervention programs and resourcing in 2022.
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Early Action for Success (EAfS)

$102,907.80

The early action for success (EAfS) funding allocation is provided to improve
students' performance at Guise Public School through targeted support in
the lowest quartile of NAPLAN performance in literacy and numeracy.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning

Overview of activities partially or fully funded with this initiative
funding include:
 • Employment of the Deputy Principal Instructional Leader to build capacity
of K-2 staff to deliver targeted, evidence-based literacy and numeracy
programs to improve student outcomes, with particular focus on: improving
pedagogy and teaching practice; high-impact literacy and numeracy
strategies; data collection and analysis; curriculum delivery; and
differentiation.
 • Instructional Leader leading professional learning for all teachers in High
Impact Teaching Strategies and Effective Reading, with a particular focus
on the foundations of teaching the 'Big Six' reading strategies.
 • Data Days were held with our Instructional Leader for all staff K-6 to
analyse literacy and numeracy samples and the implementation of
strategies/ interventions to tailor targeted support.
 • Student progress is tracked on a 5-weekly cycle as part of the EAfS
program. The Instructional Leader assists teachers to plan teaching and
learning lessons to move students along the Literacy and Numeracy
Learning Progressions.

The allocation of this funding has resulted in:
- Teaching staff have now completed the online Vocabulary professional
learning through the Department of Education. A further 3 workshops were
provided to staff through remote learning by the Deputy Principal and
Learning and Support Teacher. As a result, teachers implemented quality
vocabulary lessons using the Select, Explain, Explore and Consolidate
(SEEC) model to enhance students' vocabulary.
- Significant increase in the number of teachers using the visible learning
strategies as presented through professional learning staff development
days on High Impact Teaching Strategies.
- The Instructional Leader (IL) supporting classroom teachers to identify the
level of attainment in literacy and numeracy of each individual child and
tailor specific programs of learning to that child’s needs.  This was
supported through  on-going, close monitoring of individual student progress
against the Literacy and Numeracy Progressions and evidence-based use
of tiered interventions applied to improve student outcomes. The IL worked
shoulder to shoulder with teachers using a model of co-planning, co-
teaching, co-reflection to improve practice.

After evaluation, the next steps to support our students with this
funding will be:
- Professional learning for teachers on Di Siemons Big 6 - Number sense,
Additive, Multiplicative and Place Value, over the next 2 years.
- Continue support and mentoring for teaching staff by the Assistant
Principals, Curriculum and Instruction.

QTSS release

$44,735.08

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Guise Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Collaborative Practice and Feedback

Overview of activities partially or fully funded with this initiative
funding include:
 • Each member of the leadership team was allocated a beginning /early
career teacher for coaching and mentoring one-on-one. One hour per week,
teachers and their mentor were released from face to face teaching to set
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QTSS release

$44,735.08

goals and provide feedback to improve practice. Mentors documented
agenda and outcome on a weekly basis to demonstrate teacher growth.
Goals were established and aligned to school Strategic Improvement Plan
priorities and initiatives, and working at each individual colleague's point of
need.

The allocation of this funding has resulted in:
Through ongoing guidance and support from mentors, 100% of staff have
implemented strategies from the High Impact Teaching Strategies within
their teaching practice. This is clearly demonstrated throughout programs
and classroom practice, where it is evident that teaching staff are
implementing HITS strategies utilising LISC across all Key Learning Areas.
Teachers have become more aware of how to utilise PLAN 2 Data to inform
their teaching practice and target students' learning through participating in
the mentor program.

After evaluation, the next steps to support our students with this
funding will be:
Mentoring time will continue in 2022 to build staff teaching capacity, aligning
to school initiatives and personal goals.

Literacy and numeracy intervention

$23,544.78

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Guise Public School who may be at risk of not meeting minimum standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning

Overview of activities partially or fully funded with this initiative
funding include:
 • Employment of interventionist to support the delivery of evidence-based
literacy and numeracy programs and data driven practices, through the
Learning Boosts program. The LAST and Instructional Leader plan 5 weekly
Learning Boosts and identify students for small group intervention in literacy
and numeracy, based upon data analysis from Learning Progressions.

The allocation of this funding has resulted in:
Students at risk with their learning being supported  by interventionist
teachers to improve student outcomes in literacy and numeracy. 100% of
students demonstrated growth in at least one marker in the Progression
levels. The percentage of students attaining the lower bands in NAPLAN
decreased and the students attaining the middle and top 2 bands increased.

After evaluation, the next steps to support our students with this
funding will be:
As a result of the success of the Learning Boost program, this will be
continued in 2022 and beyond with reviews every 5 weeks.

COVID ILSP

$180,932.98

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Employment of teachers to deliver small group tuition through targeted
and explicit instruction in literacy and numeracy.
 • Releasing staff to analyse school and student data to identify students for
small group tuition through Learning Boosts in a 5 week cycle. Progress of
students was constantly updated in PLAN 2 to inform the next phase of the
learning cycle.
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COVID ILSP

$180,932.98

 • Providing intensive small group tuition for identified students who were
deemed to be 'at risk' as a result of COVID-19 learning interruptions.

The allocation of this funding has resulted in:
Students at risk with their learning as a result of COVID-19 disruptions were
supported by interventionist teachers to improve student outcomes in
literacy and numeracy. 100% of students demonstrated growth in at least
one marker in the Progression levels. The percentage of students attaining
the lower bands in NAPLAN decreased and the students attaining the
middle and top 2 bands increased

After evaluation, the next steps to support our students with this
funding will be:
As a result of the success of the CISLP program and the continuation of
government funding, this will be continued in 2022 through Learning Boosts
with reviews every 5 weeks.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 102 110 116 119

Girls 75 89 99 93

Student attendance profile

School

Year 2018 2019 2020 2021

K 91.8 87.1 87.5 89.7

1 90 90 88 86.8

2 92.6 88.2 87.9 90.6

3 89.6 89.6 90.4 89.6

4 92.2 92.3 92 91.6

5 91.1 92 87.1 92.5

6 89 90.2 84.3 89.9

All Years 91 89.8 88.3 90.1

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.43

Literacy and Numeracy Intervention 0.21

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.4

School Administration and Support Staff 6.42

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 168,877

Revenue 3,687,746

Appropriation 3,635,408

Sale of Goods and Services 26,523

Grants and contributions 15,171

Investment income 152

Other revenue 10,493

Expenses -3,545,128

Employee related -3,175,490

Operating expenses -369,637

Surplus / deficit for the year 142,619

Closing Balance 311,496

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 97,258

Equity Total 728,631

Equity - Aboriginal 91,274

Equity - Socio-economic 445,502

Equity - Language 43,859

Equity - Disability 147,996

Base Total 2,255,434

Base - Per Capita 57,453

Base - Location 0

Base - Other 2,197,981

Other Total 250,293

Grand Total 3,331,616

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. In 2021 our
students, parents and staff participated in the Tell Them From Me feedback survey. The student survey measures factors
that are known to affect academic achievement and other student outcomes. The 'Partners in Learning' Parent Survey is
based on a comprehensive questionnaire covering several aspects of parents' perceptions of their children's experiences
at home and school. The 'Focus on Learning' Survey is a self-evaluation tool for teachers and schools on Drivers of
Student Learning and Dimensions of Classroom and School Practices. Responses are presented below:

Students
 • 86% of Year 5 students in this school had a high sense of belonging;
 • 99% of students in this school valued School Outcomes;
 • 83% of students in this school were interested and motivated in their learning;
 • 91% of students in this school tried hard to succeed in their learning; and
 • 48% of students agreed or strongly agreed that when they finish high school, they expect to go to University.

Parents
 • 75% of parents have talked with a teacher about their child's learning or behaviour two or more times over the

year;
 • 75% of parents have attended two or more meetings (e.g. parent-teacher meetings) or social functions during the

year;
 • 80% of parents are involved in any school committees;
 • 65% of parents expect that their child will complete Year 12; and
 • 44% of parents expect that their child will go to university.

Teachers
 • 100% of teachers agree or strongly agree that school leaders in my school are leading improvement and change;

and
 • 100% of teachers agree or strongly agree that school leaders clearly communicate their strategic vision and values

for our school.

In Term 4, we sent home a 2021 Data Booklet and surveyed our parents through a satisfaction/suggestions survey
through a phone interview. Responses are represented below:

Parents

1. Select three things that make Guise Public School great?

See survey graph image below.

2. Choose one of the areas from the list above and give a reason why you think this is an area that Guise excels
in.

Communication and support during lockdown; GPS has always been great at communicating all information to students
and parents. They use all forms available (paper, Facebook, Seesaw etc) to make sure everyone receives the necessary
information. Even during COVID-19, the lines of communication were always open and this was always made clear,
which was a huge plus and one of the things that makes GPS great. The videos the staff and Mr Red have made for
students during lockdown have also been extremely special and another way of keeping a form of communication open;
Aboriginal education - Koori group; Communication throughout the whole year has been amazing; Teachers make
programs and explicitly teach students in ways that students will understand; Pre-Kinder as Miss K is amazing with the
kids. She gets the kids ready for school. Invaluable; School environment - the infrastructure is great and the upgrades
are great.

3.Tell us one thing that could make a great school even better?

Nothing; More sport activities within the school where parents can attend and be involved. Like sporting carnivals, but
more; I cannot think of any ways in which GPS needs to improve; More opportunity for gifted students; More fundraising
to raise money for charity and school events; Good enough as it is. Best school in the area that I know of; Before and
After Service should be considered I think.

4. How could we enhance our Aboriginal Education programs at Guise?

Not sure; Learn more about their mobs; Guise already does a lot and have a lot of different things on offer for Aboriginal
Education; Not really sure but Cultural Perspectives is great for teaching students respect for the Aboriginal community;
Bringing in community members and Elders to share more culture (Bro and Sis Speak); Was hesitant for the kids to be
involved in the sport shirts due to not being Aboriginal, but due to its inclusive nature, she has embraced it. Love the
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language program and cultural perspectives.

5. What hopes do you have for your child's life beyond primary school?

Complete HSC; Stays in school; Attend high school and complete HSC; Study and do whatever he wants to study and
become; To be able to reach their goals and succeed in the future; Learn as much as you can, while you can; To
continue learning throughout their life and be successful; Go to college/university to study; To be happy; To be placed in
a high school as great as Guise; To be more independent, more emotionally regulated; I expect her to finish school and
masters at university at a minimum; To be the best they can be, to be kind, courteous, empathetic and try their best;
Have the confidence to do what they want and not be afraid.

5. What could Guise Public School do to help you to be more engaged in the school community?

Parents to be more engaged in the school and their child's learning; Open classrooms, where parents can come in and
see what the children are doing in class; More support with homework; I am involved; No, the regular phone calls and
communication through Seesaw is great. Staff are happy to help if I have any questions or need to speak to teachers
about any concerns; Continue the communication and invite parents to school events when allowed; Return of school
events where parents are able to attend e.g assemblies, Mother's Day and Father's Day stalls, Multicultural Day; Moving
forward and away from COVID-19 perhaps a chance to come in and see what our kids are doing and have been
doing....work displays perhaps; Have a list of jobs parents can sign up for.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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