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Introduction

The Annual Report for 2021 is provided to the community of Nuwarra Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Nuwarra Public School
McKay Ave
Moorebank, 2170
https://nuwarra-p.schools.nsw.gov.au
nuwarra-p.school@det.nsw.edu.au
9601 2864

Message from the principal

Dear Parent/carer,

I would like to take this opportunity to thank you for your support for what was a roller coaster of a year. In 2021, our
community showed resilience as learners and as the covid pandemic took hold, worked together to ensure all students
were known, valued and cared for.

Our new Strategic Improvement Plan 2021-2024 commenced, with our parents/carers embracing new initiatives such as
the 'Connect and Learn Meetings (CALMs)' and the creation of the 'Nuwarra Know How' website. These underpinned our
strong need to know our students and how they learn. During lockdown and remote learning, the Nuwarra Know How
website was invaluable as it allowed students in all grades to access lessons prepared by teachers from home.

2021 saw the inclusion of covid Intensive Learning (ILSP) for students who required additional support. It was a highly
successful program allowing small group tuition for targeted students in each grade. It is anticipated that this funding will
remain in 2022.

Finally, I would like to thank the amazing P&C and Nuwarra staff for their extraordinary efforts in 2021 to ensure that we
as a learning community stay connected so that we can not only succeed but thrive in the new world where external
forces create obstacles.

Thank you

Reg Corney

Nuwarra Principal

Message from the school community

As our community dealt with the continuing impacts of the Covid-19 pandemic, 2021 proved to be another challenging
year from the very start. Once again, we were faced with extended lockdowns, harsher restrictions, and a return to
learning from home. Once again, parents, teachers and the wider school community banded together to ensure the
continuity of education for our children, demonstrating the resilience and strength of the Nuwarra school community.

As a result of the continuing impacts of the pandemic, the P&C was faced with the difficult task of maintaining fundraising
initiatives and regular canteen operations, whilst adapting to ever-changing restrictions and new Public Health Orders.
This was only possible through the incredibly hard-working canteen staff and volunteers, our amazing P&C administrator
Ana, and the commitment of the P&C members.
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Whilst P&C fundraising initiatives were limited this year, our fundraisers held in the first half of 2021 were still a huge
success. Our wonderful school community supported our annual Easter raffle, Mother's Day stall, Movie Night, and
regular sausage sizzles and together, we managed to raise over $7,500. In addition, the P&C was able to secure a
Community Building Grant totalling $30 912 and a Covid-19 Government Business Grant of $15 000.

All this enabled the P&C to make significant contributions to the school including:

$5000 for soccer goals and equipment

$30 912 towards the cost of shade sails

$1100 for signature bears for the Year 6 farewell.

Thank you to the community for their continued support of all P&C initiatives. This support enables the P&C to provide
funds for resources and equipment to enhance social and educational outcomes for all students.

We look forward to a fantastic 2022.

Nora Alaia

P&C President - 2021
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School vision

A culture of high expectations and inclusivity will be achieved through targeted, quality professional learning to build
teacher capacity and improve student learning outcomes, the promotion of successful community engagement
opportunities and enhanced authentic collegial partnerships.

School context

Nuwarra Public School opened in 1974 and has over 475 students currently enrolled. Included in this number are 17
mainstream and 8 Special Education Classes (5 Hearing Support and 3 Autism Mild/Moderate intellectual disability). It is
situated in the Chipping Norton Network within the suburb of Moorebank, New South Wales.

Nuwarra Public School provides a differentiated and innovative environment where the school and community work in
partnership to achieve quality learning experiences within a culture of high expectations and inclusivity.

The core values of Nuwarra Public School are an acceptance of difference and a movement from tolerance to
understanding. This is accomplished within a safe, nurturing environment emphasising the importance of respect,
cooperation and the recognition of every student's right to equitable access of the curriculum. We provide opportunities
for all students to reach their full potential academically, socially, physically and emotionally ensuring that all students are
known valued and cared for.

Nuwarra is an active member of the Moorebank Community of Schools. Our school has a diverse population comprised
of students from many cultural and socio-economic backgrounds.

Our school supports PBL (Positive Behaviour for Learning) taking a pro-active approach to behaviour by explicitly
teaching behavioural expectations in all school settings. We uphold the expectations of being safe, showing respect and
to always try.

Nuwarra Public School offers a balanced approach to school life. We value participation while striving for excellence. As
life-long learners, staff and students actively embrace the integration of technology across the curriculum.

Nuwarra Public School - Excellence. Innovation. Opportunity.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1: Student growth and attainment

Purpose

To build the capacity of all students so they are equipped with the skills, knowledge, understanding and desire to be
active, reflective and intrinsically motivated learners who seek to achieve their personal best with a growth mindset.

The school analyses student progress and achievement data and a range of other contextual information. Teachers
respond to trends in student achievement, at individual, group and whole school levels.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Spirals of Inquiry- Numeracy and Reading
 • What Works Best in Practice
 • Quality Differentiated Practice

Resources allocated to this strategic direction

Refugee Student Support: $1,864.55
Socio-economic background: $182,176.59
Professional learning: $35,000.00
Literacy and numeracy: $12,794.00
Literacy and numeracy intervention: $47,089.56
English language proficiency: $136,261.00
Low level adjustment for disability: $218,461.00
Integration funding support: $90,000.00

Summary of progress

Due to remote learning for 14 weeks and the covid-19 pandemic the achievement of the expected uplift was hindered.
100% of staff participated in both face to face and online professional learning focused on CESE created documents
including What Works Best. The 2021-2024 SIP was collaboratively created and began its implementation in Term 2
2021. An overview document was designed to map initiatives from the SIP to the student level. It was regularly modified
and included time frame and implementation annotations.  Due to the covid 19 pandemic, all professional learning took
place over the TEAMs or Zoom. Staff completed a significant amount of e-Learning modules throughout the year,
including but not limited to What Works Best and Soundwaves. The Soundwaves program was partially implemented in
term 4 and will be completely utilised K-6 in 2022. All students who attracted IFS were supported in the classroom by
quality School Learning Support Officers (SLSOs). Additional SLSOs were employed to support students in the
mainstream.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • The percentage of students achieving
results in the top 2 bands in NAPLAN
Numeracy by an uplift of  3.6%.
 • An uplift of 2% of students at the end
of each year of learning are achieving
learning indicators within the School
based targets of Quantifying Numbers
element of the progressions. (K- level 6,
Yr1 - level 7, Year 2- level 8, Year 3 -
Level 9, Year 4 - level 10, Year 5 -
level 11 and Year 6 - level 12).

NAPLAN

21% of Year 3 students attained the top 2 bands in Numeracy (33% 2019)

24% of Year 5 students attained the top 2 bands in Numeracy (20% 2019)

CHECK-IN ASSESSMENT RESULTS COMPARISON

Year 3 to 4 Numeracy

2020 50.5% correct
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 • The percentage of students achieving
results in the top 2 bands in NAPLAN
Numeracy by an uplift of  3.6%.
 • An uplift of 2% of students at the end
of each year of learning are achieving
learning indicators within the School
based targets of Quantifying Numbers
element of the progressions. (K- level 6,
Yr1 - level 7, Year 2- level 8, Year 3 -
Level 9, Year 4 - level 10, Year 5 -
level 11 and Year 6 - level 12).

2021 52% correct

1.5% increase

Year 5 to 6 Numeracy

2020 45.7%

2021 60.7%

15% increase

 • The percentage of students achieving
results in the top 2 bands in NAPLAN
Reading increases by an uplift of 4.3%.

NAPLAN

32% of Year 3 students attained the top 2 bands in Reading (31% 2019)

22% of Year 5 students attained the top 2 bands in Reading (19% 2019)

CHECK-IN ASSESSMENT RESULTS COMPARISON

Year 3 to 4 Reading

2020 45.5% correct

2021 47.4% correct

1.9% increase

Year 5 to 6 Reading

2020 46.5% correct

2021 60.7% correct

14.2% increase

What Works Best in Practice
 • 100% of staff will participate in
professional learning around the
elements of the 2020 What Works Best
document.
 • Review of current programs to ensure
they are meeting NESA guidelines.
 • Improvement in value-added
performance for Kindergarten to Year 3
to Delivering when measured against
the School Excellence Framework
(SEF).

100% of staff participated in professional learning in both the face to face
and online format of delivery

Ongoing development of programming templates. Literacy templates were
created to ensure consistent practice in relation to NESA standards

No 2021 data was available on SCOUT for K-3. Students in 3-5 are
identified as sustaining and growing in the area or value added in Literacy
and Numeracy.

Quality Differentiated Practice
 • 85% of mainstream and support class
teachers will participate in scheduled
teaching observations and professional
conversations with the leadership team
to sustain a culture of individualised,
effective, evidence-based teaching.
 • Learning and Support Team to work
with all class teachers to establish

Quality Teaching Coordinator supported the inclusion of best practice
teacher observations. Sound Waves for Spelling and DIBELS for
assessment also took place

Streamlined Learning and Support Team (L&ST) practices occurred in
2021, including new flow chart adding attendance. L&ST practices also now
includes student observations after referral

Classroom observations were affected by remote learning during terms
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SMART goals and support programs for
identified students.
 • 80% of students to demonstrate
growth based on expected growth from
Learning Progressions.

three and four

 • Improve the percentage of students
who are achieving at or above expected
growth in 2023 NAPLAN Numeracy by
at least 2%.
 • Improve the percentage of students
who are achieving at or above the 2023
expected growth in Reading by an uplift
of at least 3%.

NAPLAN

21% of Year 3 students attained the top 2 bands in Numeracy (33% 2019)

24% of Year 5 students attained the top 2 bands in Numeracy (20% 2019)

32% of Year 3 students attained the top 2 bands in Reading (31% 2019)

22% of Year 5 students attained the top 2 bands in Reading (19% 2019)
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Strategic Direction 2: Effective Communication and Collaboration

Purpose

The whole school learning community are equipped with the knowledge, skills and abilities to implement evidence based
pedagogy with a focus on effective collaboration and improved communication driving transformational practices.

The school engages in strong collaborations between parents, students and the community that inform and support
continuity of learning for all students at transition points, including highly mobile students and students with atypical
enrolment.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Connect and Learn Meetings (CALMs)
 • All Day Every Day (ADED)
 • Connect and Learn Lesson Support (CALLS)
 • Nuwarra Quality Teaching Rounds (QTR)
 • We are Nuwarra, this is our School

Resources allocated to this strategic direction

Socio-economic background: $12,000.00
QTSS release: $103,000.00
Professional learning: $5,793.08

Summary of progress

Individual CALMs parent/teacher surveys and meetings took place in Term 1 and will continue in 2022. Large signage
was purchased for each school gate, magnets regarding attendance was sent home to each family and badges were
purchased and distributed at the end of Term 2 2021 to students who attended school for above 95% of the time. In
Term 3 and half of Term 4 students moved into remote learning/learning from home. This hindered the continuation of
the ADED strategy.  Staff regularly discussed students of concern and these were referred to the HSLO for support and
monitoring. QTSS release was used weekly to support staff learning growth, including observations of Quality Teaching
Practice. An Essential Agreement regarding school culture was created outlining the expectations of staff at Nuwarra.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Connect and Learn Meetings (CALMs)
 • Connect and Learn parent survey
created for whole school
implementation and data analysed.
 • Over 70% of parents/carers
participate in Connect and Learn
Meetings (CALMs)

Connect and Learn surveys collaboratively created and distributed. This will
be used each year

90% of parents/carers participated in CALMs surveys and parent/teacher
discussion

All Day Every Day (ADED)
 • An increase in the number of
students attending 90% of the time by
an uplift of 3.2%.

Attendance rate in 2021 for students attending above 90% is 72.69%

New attendance signage installed at all entry gates. Over 95% badges
purchased and distributed at the end of Term 2.

School leadership team now working across the Chipping Norton Network
(CNN) in regards to learning new and effective attendance strategies

Connect and Learn Lesson Support
(CALLS)
 • Staff will begin to review previously

All stages contributed 10 or more lessons to the Nuwarra Know How
website
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filmed lessons and select learning
areas requiring new lessons filmed.
 • A selection of films will be shared
across stages for constructive
feedback.

Parents and carers have access to all grades and stage website lessons

Nuwarra Quality Teaching Rounds
(QTR)
 • 60% of teachers will regularly
participate in lesson observations and
professional dialogue/feedback.
 • To improve in the Teaching Domain
of Learning and Development and
Leading Domain in the theme of High
Expectations Culture.

Teacher observations of best practice commenced in Term 2 2021 but the
continuation of this was hindered due to learning at home period.

Quality Teaching Rounds (QTR) will be implemented in 2023

We are Nuwarra this is our school
 • 40 % of staff at Nuwarra will have a
sound understanding of the induction
process.
 • 100% of new staff will participate in
We are Nuwarra this is our school
induction process.

Over 65% of staff have an awareness of the induction process with 100% of
new staff participating in an initial extensive induction process with the
Quality Teaching Coordinator. Induction booklet created and distributed via
Facebook, Class Dojo and/or hard copy

Induction Information Booklets created for staff, mainstream and support
classes

SCHOOL CULTURE SURVEY RESULTS- POSITIVE GROWTH (Effect
size compared to 2019 results)

Parents trust professional judgement- .2 increase

Teachers and parent communicate frequently- .2 increase

Students generally accept responsibility- .3 increase

Student behaviour within classrooms is well managed- .3 increase

Student behaviour across the school is well managed- .35 increase

The work of SASS is valued in our school- .2 increase
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Strategic Direction 3: Wellbeing and Belonging

Purpose

Positive, respectful relationships are evident and widespread among students and staff and promote student wellbeing to
ensure optimum conditions for student learning across the whole school.

There is school-wide, collective responsibility for student learning and success, which is shared by parents and students.
Planning for learning is informed by sound holistic information about each student's wellbeing and learning needs in
consultation with parents/carers.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Preventative Strategies for belonging
 • Interest and High Potential Groups
 • Aboriginal Education- Closing the gap

Resources allocated to this strategic direction

School support allocation (principal support): $25,892.74
Aboriginal background: $11,081.67

Summary of progress

The school is currently creating a preventative strategies essential agreement that outlines the expectations of each level
of staff to ensure consistency of practice. Interest groups occurred in Term 2 with 100 % of students participating. High
Potential Groups were to commence in Term 3 but schools moved into learning from home. This will be presented in
draft form at a 2022 P&C meeting. All Aboriginal students and carers participated in PLP meetings. These will occur as
part of our Connect and Learn Meetings in 2022.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • Review and  Implementation of PBL
practices across all classes. 100% of
teachers to be presenting PBL lessons
in class.
 • Introduction of PBL Mascots and
increased signage around the school.
 • Nuwarra Values lessons are reviewed
and presented across all classes. 80%
of students are able to articulate the
values and what they mean. 10%
increase in the number of Values
rewards  issued for students
demonstrating stated values.
 • All students in years 4-6 participate in
Tell Them From Me Survey
 • An Uplift of 3% per year in student
Wellbeing as identified in Scout data..
 • Strengthening of our judgement of "
sustaining and growing" as measure in
the School Excellence Framework.
 • Professional learning and deep
understanding of principles of Visible
Wellbeing including 100% of teachers
engage in professional learning around

PBL Reviewed and new school signage installed throughout the site with
Nuwarra Ninja mascots. School values lessons collaboratively created and
implemented in weekly classroom lessons. 69% of students participated in
Tell Them From Me surveys due to remote learning. 78% of students
reported high belonging and high expectations (SSSG 68% and State 60%).
Value added years 3-5 continued to show sustaining and growing as
compared to the School Excellence Framework. Significant reduction in
students attending reflection room

TELL THEM FROM ME SURVEY- POSITIVE INCREASES

Sense of Belonging- +5% (81%)

Positive Behaviour at School- +7% (87%)

Interest and Motivation- +6% (78%)

Homework Behaviour- +17% (62%)

Effort- +7% (89%)

Bully Victim- down 15% (29%)

Values School Outcomes- +2% (95%)
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Visible Wellbeing practices.
 • 10% decrease in the number of
students attending the reflection room.
 • 20% decrease in suspensions due to
participation in preventative strategies
 • 2.5% uplift in sense of Belonging  as
reported against tell Them From Me
survey. in SCOUT data

Participates in Sports- +1% (80%)

Extra-Curricular Activities- +12% (47%)

School Pride- Agree (22) or Strongly Agree (60), Disagree (4) or Strongly
Disagree (1)

STUDENT VOICE SURVEY- RESULTS

96.2% can identify someone at the school they can talk to and who believes
that they will be a success

74.7% of students believe that they are doing great/good with their learning
in the classroom.

28.62% state that making their parents happy helps them do their best work
at school (23.21% do their best work for rewards, 22.58% to be proud of
themselves)

97.41% of students state that teachers encourage them to do their best
work (2.07% state no)

50.93% of students state that friends make them the happiest at Nuwarra
(17.28% Teachers, 14.66% Learning)

50.98% of students identified the Tech Hub as their favourite space outside
of the classroom (30.54% Playground).

22.93% proud they learn new things (13.64% Proud of Uniform, 19.27%
proud of their teachers.

 • Student Voice Uplift in Advocacy of
2.5% as measure against SCOUT data
 •  100% of teachers directly and
regularly engage with parents to
improve understanding of student
learning and strengthen student
outcomes. Reporting to parents has
been enhanced in response to
feedback received.
 • An increase of 5% per year of
parents/carers returning community
questionnaires (70% in 2021).

88% of students in years 4-6 reported high advocacy and high expectations
on the 2021 Tell Them From Me survey (SSSG 86% and State 68%)

Over 70% of parents/carers completed community questionnaires

TELL THEM FROM ME SURVEY- POSITIVE INCREASES

The following are scored from 1-10 (10 Being the highest)

Effective Learning Time- +.1 (8.5)

Advocacy at School- +.1 (8.2)

Positive Teacher-Student Relations- +.1 (8.8)

Positive Learning Climate- +.5 (7.5)

 • Introduce CALMS meetings. 100% of
teaching staff provide feedback on the
parent questionnaire,  review and
refinement of scope of questions.
 •  Teachers engage in meetings with at
least 80% of parents.
 • 80% of parents return the Parent
Questionnaire.
 • 100% of students participate in two
interest groups in the area of Visual and
Creative Arts.
 • 5% of students identified and
participate in High Potential and Gifted
Education program.
 • Increase of 2.5% in the area of
Wellbeing against data from the Tell
Them from Me Survey reported in
SCOUT

Over 90% of parents/carers participated in CLAMs surveys and
parent/teacher discussion..

100% of students participated in Interest Groups

High Potential (HPGE) did not commence due to remote learning/learning
from home period
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 • 100% of Students identified as
Aboriginal have Personalised Learning
Pathways (PLPs).
 • Increase 2% of Aboriginal students
achieving top 3 NAPLAN bands in
reading and numeracy.

All Aboriginal students participated in and completed PLPs.

No Aboriginal student participated in 2021 NAPLAN
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Funding sources Impact achieved this year

Refugee Student Support

$1,864.55

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Spirals of Inquiry- Numeracy and Reading

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to implement focus groups to support identified students
with additional needs
 • professional development of staff through Soundwave Spelling to support
student learning
 • engage with external providers to support student engagement and
retention
 • withdrawal lessons for small group (developing) and individual (emerging)
support
 • provide EAL/D Progression levelling PL to staff

The allocation of this funding has resulted in:
An improvement in spelling across the school. Staff now feel comfortable
implementing this whole school Soundwaves program.

After evaluation, the next steps to support our students with this
funding will be:
Further implementation time is required and professional learning for staff  is
essential due to the extensive time spent in remote learning.

Integration funding support

$90,000.00

Integration funding support (IFS) allocations support eligible students at
Nuwarra Public School in mainstream classes who require moderate to high
levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Quality Differentiated Practice

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to implement the Soundwaves spelling program to
support identified students with additional needs
 • employment of additional SLSO staff to support literacy and numeracy
programs
 • employment of SLSO to improve the development of students by
implementing speech and OT programs developed by specialists
 • additional staffing to assist students with additional learning needs
 • employment of staff to provide additional support for students who have
high-level learning needs

The allocation of this funding has resulted in:
SLSO's also supported with the development of differentiated resources for
funded students. The focus of the SLSO when supporting students was
aligned to their Personalised Learning Plan goals and taking time to build a
positive relationship with students.

After evaluation, the next steps to support our students with this
funding will be:
Measuring student progress through internal and external formative and
summative assessments.

Socio-economic background

$194,176.59

Socio-economic background equity loading is used to meet the additional
learning needs of students at Nuwarra Public School who may be
experiencing educational disadvantage as a result of their socio-economic
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Socio-economic background

$194,176.59

background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • All Day Every Day (ADED)
 • What Works Best in Practice
 • Spirals of Inquiry- Numeracy and Reading

Overview of activities partially or fully funded with this equity loading
include:
 • release time for staff to support teacher mentoring
 • additional staffing to improve curriculum implementation
 • release time for staff to support teacher mentoring

The allocation of this funding has resulted in:
A better understanding of what the appropriate student growth is in Reading
and Numeracy.

After evaluation, the next steps to support our students with this
funding will be:
Due to remote learning, the community workshops did not go ahead. In
2022, after the pandemic has eased, we will coordinate community
workshops utilising our liaison officer and strategic direction teams.

Aboriginal background

$11,081.67

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Nuwarra Public School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Aboriginal Education- Closing the gap

Overview of activities partially or fully funded with this equity loading
include:
 • creation of school literacy resources embedding local language
 • employment of additional staff to deliver personalised support for
Aboriginal students

The allocation of this funding has resulted in:
All Aboriginal students completing their PLPs and Nuwarra participating in
the yearly Belonging Project.

After evaluation, the next steps to support our students with this
funding will be:
To continue participating in the Belonging Project and implementation of the
8 Ways of Learning.

English language proficiency

$136,261.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Nuwarra Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Quality Differentiated Practice

Overview of activities partially or fully funded with this equity loading
include:
 • provision of additional EAL/D support in the classroom and as part of
differentiation initiatives
 • additional staffing intensive support for students identified in beginning
and emerging phase
 • additional staffing to implement Individual Educational Plans for all EAL/D
students
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English language proficiency

$136,261.00
The allocation of this funding has resulted in:
Improvement in literacy and numeracy learning outcomes for identified
students as per NAPLAN data analysis.

After evaluation, the next steps to support our students with this
funding will be:
We have had a significant turnover in EAL/D staff over the last two years so
professional learning will be a focus. We will also offer new staff mentoring
opportunities.

Low level adjustment for disability

$218,461.00

Low level adjustment for disability equity loading provides support for
students at Nuwarra Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Quality Differentiated Practice

Overview of activities partially or fully funded with this equity loading
include:
 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • development of a needs-based learning and support program in which
specialist staff collaborated with classroom teachers to build capacity in
meeting the literacy needs of identified students

The allocation of this funding has resulted in:
Improvement LST processes and student learning outcomes as per internal
and external assessment practices.

After evaluation, the next steps to support our students with this
funding will be:
Continue to refine LST practices to support student learning. Improve
individual student learning support in the areas of reading and numeracy.

Professional learning

$40,793.08

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Nuwarra
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • What Works Best in Practice
 • Quality Differentiated Practice
 • Nuwarra Quality Teaching Rounds (QTR)

Overview of activities partially or fully funded with this initiative
funding include:
 • In 2021 Nuwarra PS implemented Spirals of Inquiry in Term 2. Each stage
was given 1.5 hours per fortnight to collaborate and focus on what is
happening with our students, how we know this and what we can do
differently to support them to improve their learning outcomes and
engagement. Additional time was also provided to each stage to observe
teaching strategies being implemented and reflect on the impact and
implementation across all classes.

Initially the goal for our Spirals of Inquiry sessions was to focus on the
"Checking" phase of our 2020 initiative of developing student vocabulary
and phonological awareness. Staff provided evidence of the strategies being
implemented and evidence of the growth in student outcomes. This
evidence reinforced the success of the collaboration, professional learning,
and teaching strategies. Stage teams then moved onto the Scanning,
Developing a Hunch and Learning phases for their next focus area.
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Professional learning

$40,793.08

The allocation of this funding has resulted in:
The continued implementation of the Spirals of Inquiry process.

After evaluation, the next steps to support our students with this
funding will be:
This initiative was impacted by the covid-19 pandemic as students and staff
moved into remote learning for up to 15 weeks. We will continue this
initiative in Term 2 2022.

Literacy and numeracy

$12,794.00

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Nuwarra Public School
from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • What Works Best in Practice

Overview of activities partially or fully funded with this initiative
funding include:
 • engage with external providers to support student engagement and
retention
 • resourcing to increase equitability of resources and services
 • release time to engage staff in targeted professional learning
 • staffing release for targeted professional learning around Start Strong, Big
Ideas and DIBELS

The allocation of this funding has resulted in:
Improvement in programming in the area of Literacy and access for students
to online platforms during remote learning.

After evaluation, the next steps to support our students with this
funding will be:
The continued use of Mathletics and Literacy Planet. Whole school review of
learning scope and sequences, focusing on Creative Arts.

QTSS release

$103,000.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Nuwarra
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Nuwarra Quality Teaching Rounds (QTR)

Overview of activities partially or fully funded with this initiative
funding include:
 • additional staffing to support staff collaboration in the implementation of
high-quality curriculum
 • assistant principals provided with additional release time to support
classroom programs
 • additional teaching staff to implement quality teaching initiatives
 • staffing release to align professional learning to the Strategic Improvement
Plan and develop the capacity of staff

The allocation of this funding has resulted in:
release time was allocated to allow staff time to get to know their students,
especially students who require additional support and have time with
previous teacher to complete a detailed handover of important information.
Also allocated to Stage Assistant Principal to observe staff in their team and
provide feedback on programming and teaching strategies.

After evaluation, the next steps to support our students with this
funding will be:
To continue to build the capacity of staff and improved through the use of
High Impact Professional Learning (HIPL) and unpacking/embedding of
CESE documents pertaining to belonging, literacy and numeracy.
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Literacy and numeracy intervention

$47,089.56

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Nuwarra Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • What Works Best in Practice

Overview of activities partially or fully funded with this initiative
funding include:
 • staff training and support in literacy and numeracy

The allocation of this funding has resulted in:
A consistent approach to Literacy programming and adherence to the
allocation of key learning area time allocation.

After evaluation, the next steps to support our students with this
funding will be:
Improved programming and whole school approach to Creative Arts.

COVID ILSP

$202,566.27

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • withdrawal lessons for small group (developing) and individual (emerging)
support
 • employment of additional staff for targeted student support
 • employment of staff to provide additional support for students who have
high-level learning needs
 • implementation of literacy and numeracy strategies to support targeted
intervention for students at point of need, in line with identified targets
outlined in the School Improvement Plan

The allocation of this funding has resulted in:
Improvement in Literacy and Numeracy results as measured through
internal summative assessment practices.

After evaluation, the next steps to support our students with this
funding will be:
Continue to support students requiring Covid ILSP learning interventions if
the funding is available in 2022.

Stronger together
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 222 241 255 236

Girls 206 197 213 229

Student attendance profile

School

Year 2018 2019 2020 2021

K 93.7 91 91.3 90.9

1 90.7 91.2 87.7 90.6

2 91.8 89.9 92.7 89.4

3 91.8 90 91.3 92.6

4 92.8 91.7 91.6 92

5 93.2 91.9 91.2 91.5

6 91.6 91.8 91.6 91.7

All Years 92.3 91.1 91.1 91.3

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

At school all day, every day
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 23.15

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

Teacher ESL 0.8

School Counsellor 2

School Administration and Support Staff 11.28

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 584,920

Revenue 6,388,486

Appropriation 6,288,736

Sale of Goods and Services 3,182

Grants and contributions 95,976

Investment income 492

Other revenue 100

Expenses -6,321,187

Employee related -5,785,311

Operating expenses -535,876

Surplus / deficit for the year 67,300

Closing Balance 652,220

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 76,566

Equity Total 570,758

Equity - Aboriginal 11,082

Equity - Socio-economic 194,177

Equity - Language 143,212

Equity - Disability 222,288

Base Total 4,745,692

Base - Per Capita 124,062

Base - Location 0

Base - Other 4,621,630

Other Total 583,483

Grand Total 5,976,499

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Nuwarra Public School participated in the Tell Them From Me (Years 4-6) and also created Student Voice
surveys (all students). The responses are listed below:

TELL THEM FROM ME

Sense of Belonging- +5% (81%)

Positive Behaviour at School- +7% (87%)

Interest and Motivation- +6% (78%)

Homework Behaviour- +17% (62%)

Effort- +7% (89%)

Bully Victim- down 15% (29%)

Values School Outcomes- +2% (95%)

Participates in Sports- +1% (80%)

Extra-Curricular Activities- +12% (47%)

School Pride- Agree (22) or Strongly Agree (60), Disagree (4) or Strongly Disagree (1)

STUDENT VOICE

96.2% can identify someone at the school they can talk to and who believes that they will be a success

74.7% of students believe that they are doing great/good with their learning in the classroom.

28.62% state that making their parents happy helps them do their best work at school (23.21% do their best work for
rewards, 22.58% to be proud of themselves)

97.41% of students state that teachers encourage them to do their best work (2.07% state no)

50.93% of students state that friends make them the happiest at Nuwarra (17.28% Teachers, 14.66% Learning)

50.98% of students identified the Tech Hub as their favourite space outside of the classroom (30.54% Playground).

22.93% proud they learn new things (13.64% Proud of Uniform, 19.27% proud of their teachers).

We are in control of our learning
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

In 2021 Nuwarra Public School had 9 students who identified as Aboriginal or Torres Strait Islander heritage. Each of
those 9 students were supported by their teachers who wrote Personalized Learning Pathway Plans (PLP's) to recognize
the academic, social and cultural goals of each student. These plans were discussed with parents as part of making the
plans authentic and meaningful for our students and their families.

To support the cultural goals raised by our Aboriginal students, our 9 Aboriginal students attended a cultural Belonging
Day at East Hills Public School. There they learned about different art forms, dialects and how to connect with country.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

Anti-racism education in NSW public schools refers to a range of strategies which aim to counter racism in the learning
and working environment. It includes supporting staff and students to understand, prevent and address racism at school
and teach students about Australia's cultural diversity. It involves the promotion of equity, mutual respect, cultural
inclusion and community harmony in the school environment.

Anti-racism education is strongly aligned with Aboriginal education, recognising that racism has a particular impact on
Aboriginal people. In addition to demonstrating respect for the cultural, linguistic and religious backgrounds of all
members of the school community, schools are required to display and model respect for Aboriginal people as the First
Peoples of NSW and provide an environment of cultural safety for all Aboriginal students, staff, parents and community
members.

While principals lead the implementation of anti-racism education in schools, every member of the school community can
assist in countering racism by demonstrating respect for cultural, linguistic and religious backgrounds of others, and
behaving in ways that promote acceptance and harmony in the school environment.

Anti-Racism Contact Officers ( ARCO's) support principals to implement anti-racism education strategies and manage
complaints of racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
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programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Multicultural and anti-racism education - School Statement

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Other School Programs (optional)

Soundwaves

Early in 2021, data on students' phonemic awareness and overall Literacy levels were analysed. It became apparent that
students were lacking a deep and consistent understanding of letter sounds which was impacting on spelling skills
across the grades. Several different strategies and programs were being utilised by teachers across stages to support
students' phonological growth, although it appeared, from the data , that a more comprehensive and consistent approach
was needed to enhance Literacy skills at a whole school level.

After significant research into the efficacy of several commercially produced products, it was decided as a school that the
Soundwaves program would be implemented. Professional learning was provided to staff as to the implementation and
application of the program as well as sample resources were purchased and distributed to all teachers. Kindergarten was
provided with an individual workbook for each student to commence the initial phase of the Soundwaves phonemic
approach, while all other grades had teacher access and teacher resource books purchased for familiarisation to the
program. The full implementation of Soundwaves across the school was hampered by the extended lockdown period
during Terms 3 and 4, but by the end of 2021, all students were accessing the Soundwaves program. Initial observation
and feedback indicated that Soundwaves has been well received and students are engaging positively with the program.

Spirals of Inquiry

In 2021 Nuwarra PS implemented Spirals of Inquiry in Term 2. Each stage was given 1.5 hours per fortnight to
collaborate and focus on what is happening with our students, how we know this and what we can do differently to
support them to improve their learning outcomes and engagement. Additional time was also provided to each stage to
observe teaching strategies being implemented and reflect on the impact and implementation across all classes.

Initially the goal for our Spirals of Inquiry sessions was to focus on the "Checking" phase of our 2020 initiative of
developing student vocabulary and phonological awareness. Staff provided evidence of the strategies being
implemented and evidence of the growth in student outcomes. This evidence reinforced the success of the collaboration,
professional learning, and teaching strategies. Stage teams then moved onto the Scanning, Developing a Hunch and
Learning phases for their next focus area.

Nuwarra Know How

After remote learning was instituted in early 2020, the Nuwarra staff identified a need within the community to keep an
external bank of lessons to support student learning into the future. 'The Nuwarra Know How' website was created. Each
term teachers and support staff created and videoed lessons, which were uploaded for parents/carers to utilise. The
lessons contained on the website also supported those students who have long term injuries/illness and/or extension for
those with high potential.
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