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Introduction

The Annual Report for 2021 is provided to the community of Toongabbie East Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Toongabbie East Public School
Harris Rd
Constitution Hill, 2145
https://toongabest-p.schools.nsw.gov.au
toongabest-p.school@det.nsw.edu.au
9631 3996

Message from the principal

This year has seen many great accomplishments being achieved for the Toongabbie East Public School community.
Whist COVID limited our ability to participate in several of our usual activities, we banded together and were resourceful.
Toongabbie East Public School stayed focused and determined to ensure student learning and success was at the
forefront of every decision made.

All students grew and developed academically, socially and emotionally this year. Students became adaptive learners
and their resilience, flexibility and grit shone through. I am extremely proud of how hard our learners worked.

There were many firsts for Toongabbie East Public School in 2021. We gained a huge new playground for all students to
enjoy, our canteen was renovated and opened for the first time in many years, our very own school shop 'The Burrow'
opened and then went online during COVID, many school areas were upgraded, every classroom has a top of the range
interactive whiteboard and every student received their own individual device.

Our presence in the wider community was greatly felt. We won the overall points winner for our network in cross country
and were fierce competitors in the Parramatta League Chess Competition.

Our partnership with Foodbank for breakfast club strengthened as did our partnership with Parramatta Council,
Reconciliation Australia, Story Factory, FEDA College, Northmead Creative Arts High School, University of Western
Sydney, Parramatta Eels, The Giants, Anglicare and the Chaplaincy Program. Students had a diverse range of
opportunities to be involved in extra-curricular activities and develop or strengthen areas of interest.

I would like to acknowledge our wonderful P&C Committee, led by Mrs Sarah Irani. This year you all continued to be
dedicated, supportive and innovative in the work you do to benefit students and the school. The amount of fundraising,
donating and connection building you did, is beyond amazing! An impressive amount of work and achievements were
seen, that would not have been possible without the hard-working group of parents on the P&C. I thank them for all that
they do.

Having strong family partnerships is highly prioritised at Toongabbie East Public School and I would like to thank all
parents and carers for their commitment and resilience throughout 2021. Parents and carers worked tirelessly this year
and should be commended for the way in which they rose to every challenge, whilst always being positive and
supporting our school. This year we have proved that when we work together, we can achieve great outcomes.

I am extremely honoured and proud to be the principal of Toongabbie East Public School and work alongside such
brilliant, committed, and student-centred educators. All school staff worked tirelessly this year and continually raised the
bar to ensure every child achieves and develops to their full potential. I thank the staff for being the driven educators they
are and for always ensuring every child is known, valued and cared for.

I look forward to continuing working in partnership with our wonderful school community in 2022.
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Kind regards,

Kristy Haggett

Principal

Message from the school community

Toongabbie East Public School P&C - Annual School Report Address for 2021

While 2021 saw us, along with the rest of the world, faced with yet another year of COVID interruptions and disruptions,
as a community we witnessed the students of TEPS continue to shine, showing outstanding resilience and maturity. Our
students were guided and encouraged to continue their growth and education by the exemplary teaching and
administrative staff at TEPS. Their support, guidance, and ability to adapt and guide our students (and parents) to the
world of Online Learning was positive, encouraging and testament to their dedication to our students and school. We are
incredibly proud of our students and staff.

As a P&C, given the challenges and restrictions, our main responsibility was to continue to build connections and
awareness of TEPS through the wider community and within and maintain existing relationships. While COVID
restrictions stopped us hosting meetings and events in the traditional sense, our P&C was able to learn and adapt also.
Our meetings moved to online meetings, and we held our first online raffle in 2021, which was a huge success.

Additionally, we were still able to support our students and school by:

1. Purchasing kitchen and event goods to utilise outstanding Grant.

2. Presenting TEPS with a cheque of $26,116.97 that had been donated to the P&C by Clovel.

3. Presenting a cheque of $3,000 for new sporting goods/equipment for the school sourced through Mr Mark Taylor MP
for Seven Hills.

4. Presenting school with cheques equalling $1,000 for the purchase of sporting and sensory room goods.

5. Supplying the funds for the cost of Year 6 shirts $290.40

6. Purchasing a Buddy Bench to the school $602.80

7. Support the NSW Junior School Chess competition by providing reimbursement of the cost for player snacks $74.

We continue to work hard behind the scenes even when we may not be seen or heard, planning, and working together to
do what we can to assist our wonderful students and school.
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School vision

At Toongabbie East Public School, we believe every child should be continually improving in a high expectation
environment that encompasses a collaborative, holistic, multi-dimensional approach to implementing evidence-based
change that both challenges and supports individual student growth. Our vision is to empower students to acquire,
demonstrate, articulate and value knowledge and skills that will support them, as life-long learners, to participate in and
contribute positively to society. Every student in our school is known, valued and cared for and achieves with pride.

School context

Toongabbie East Public School is a small metropolitan school. Although situated geographically close to the hub of
Parramatta City, Toongabbie East Public School is set back from main highways and bordered by the Toongabbie
Creek, which provides a rural-like feel to the school.

From 2019, the school has steadily grown from 70 students to 101 in 2021. There is a wonderfully diverse student cohort
with 30% from an Aboriginal or Torres Strait Islander background and 65% from a background where English is an
additional language or dialect. The most prominent languages are Aboriginal-English, Tamil, Gejurati, Dinka, Mandarin,
Telugu, Cantonese and Samoan.

Our school is expected to grow as the broader community experiences growth in the development of high and medium
density housing.

In 2020, Toongabbie East Public school in consultation with the community, participated in a comprehensive situational
analysis. Three strategic directions where identified for our 2021-2024 School Improvement Plan.

Strategic Direction 1: Being Student Growth and Attainment aims to ensure that a consistent, effective level of
differentiated and individualised learning is available for all students in literacy and numeracy. Using high impact teaching
strategies, we will provide opportunities to improve teacher practice and ensure students achieve expected growth and
attainment in their learning.

Strategic direction 2: Strong Assessment and Evaluative Practices will include the introduction of a wider range of
assessment methods as a major focus supported by ensuring the availability and accessibility of a robust, centralised
data evaluation and collection system. Effective collaborative practices will be embedded across the school to enhance
teaching and improve student outcomes.

Strategic Direction 3: High Expectations For All Learning Partners includes a diverse range of wellbeing programs
that will be embedded that encompasses a holistic, multi-dimensional approach that both challenges and supports
individual student growth. The CALMS positive behaviour management system will enable staff to be upskilled and
adjust practice by ensuring that the emotion regulation program 'Zones of Regulation' is implemented across the school.

Toongabbie East Public School is focused on the continued improvement of teaching and learning. Our School Plan will
improve the quality of outcomes for all students from Kindergarten to Year Six; in literacy, numeracy and the skills,
knowledge and values necessary for them to become engaged citizens in a dynamic society.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1: Student growth and attainment

Purpose

To create strong foundations in literacy and numeracy to maximise the learning outcomes for every student. Whole
school processes that are underpinned by explicit teaching using research based pedagogies, thus ensuring the
implementation of appropriate curriculum provision for every student.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Differentiated Teaching To Meet The Needs Of Students In Numeracy and Literacy
 • Effective Classroom Practice

Resources allocated to this strategic direction

Early Action for Success (EAfS): $68,605.00
English language proficiency: $63,737.60
Low level adjustment for disability: $10,224.00
School support allocation (principal support): $13,605.00
Socio-economic background: $65,223.00
: $0.00
Professional learning: $1,931.01

Summary of progress

Our focus for 2021, was the use of highly effective teaching practices to promote engagement and differentiate learning
across all key learning areas. High Impact Professional Learning areas were identified and all staff participated in
professional learning which was driven by evidence informed classroom practice.

Whole school systems and processes were further improved to ensure that curriculum and targeted resourcing were
driving effective classroom teaching to meet the needs of all our students. We created a fourth classroom to enable the
most effective evidence-based teaching methods to optimise learning progress for all students.  Differentiation and
evaluation practices were a focus within classrooms and what we observed was an increase in engagement in learning
tasks.

Next year, in this initiative we will continue our focus on differentiation and effective feedback practices using a mentoring
program to ensure adjustments are made in teaching practice, in response to the needs of all students.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Minimum of 14.83% of students in the
top 2 NAPLAN Numeracy bands.

Data analysis indicates a shift above the national minimum standard for
Year 5 from 38% to 60% in Bands 5 and 6.

In 2021, 100% of students achieved growth in numeracy, 50% of these
students achieved at or above expected growth.

The percentage of students achieving the top two bands for numeracy was
below the progress measure of 14.83%, indicating progress yet to be seen
toward the annual progress measure.

Minimum of 18.9% of students in top 2
Reading NAPLAN bands.

The proportion of Year 3 and 5 students achieving in the top two bands in
NAPLAN reading is 19.05% which has exceeded the lower-bound system
negotiated target of 18.9%.

Data analysis indicates a shift above the national minimum standard for
Year 5 from 13% to 66.6% in Bands 5 and 6.
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Minimum of 18.9% of students in top 2
Reading NAPLAN bands. In 2021, 85.71% of students achieved growth in reading, 42.86% of these

students achieved at or above expected growth.

Progressions

70% of students will show expected
growth in Literacy and Numeracy using
the literacy and numeracy
progressions, PLAN2 data and syllabus
indicators.

The percentage of students achieving the expected growth in numeracy in
K-6 using the progressions and syllabus indicators was 74.8%. 68.6% of
students showed expected growth in literacy using the progressions and
syllabus indicators.

Data analysis indicates that 69.87% of students are achieving above the
national minimum standard in NAPLAN across all the literacy elements with
24.1% achieving in the top two bands.

Class Programs

Class teachers will use whole school
scope and sequence (odd year) to plan
a differentiated program for class
cohort, that includes evidence based
pedagogies.

Program reviews indicate that 100% of staff are utilising whole school scope
and sequences to plan a differentiated program for their class cohort,
implementing evidence based pedagogical practices.
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Strategic Direction 2: Strong Assessment and Evaluative Practices for School Improvement

Purpose

To embed consistent school wide practices for collecting and analysing data, while strengthening teacher capacity in
data informed evaluative practices and evidence-based strategies to improve all student learning outcomes.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Data Driven Practices
 • Effective Collaborative Practice

Resources allocated to this strategic direction

Professional learning: $4,920.00
Socio-economic background: $299.20
Low level adjustment for disability: $2,083.56

Summary of progress

Our focus for 2021, was to improve student learning outcomes in literacy and numeracy by growing whole school
processes for collecting and analysing data.

Professional Learning focused on sustaining quality teaching practice by teams working together to evaluate individual
teaching programs and moderate student work samples to inform or adapt student learning goals. Student learning
outcomes have been tracked through whole school collection processes implemented this year. We will continue to
refine processes and practice to support staff to further develop consistency of curriculum delivery and ongoing student
growth.

Next year, to further enhance this initiative, all students will have individual literacy and numeracy goals creating a culture
of high expectations for all students. This will also underpin the development of stronger partnerships in learning with
parents and students to support clear improvement and planning for learning.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • 10% improvement or more of
students K-6 are aware of and able to
articulate the purpose of their learning.

Toongabbie East Public School, well exceeded the 10% improvement
measure. Measures from Term 4 indicate that 84% of students are able to
articulate the purpose of their learning, with 92.9% regularly utilising
feedback in their learning to meet their learning goals.

Processes will be implemented to ensure a regular gauge is taken
throughout the year, including teacher implemented exit slips, peer:peer
reflections, self reelections, bump it up walls, 'Even Better If' goals and
teacher driven assessment practices.

Throughout 2022, students will be consistently monitored and measured
and every student K-6 will have specific, individualised literacy and
numeracy goals.

 • Teachers demonstrate emerging
skills as Curriculum leaders who are
developing their knowledge and use of
a range of assessment strategies,
analysing data from a variety of sources
to evaluate and modify their teaching
and learning practice.

Reflection and evaluation using the Australian Professional Standards for
Teachers and teacher survey showed an increase of staff confidence in the
use of assessment strategies, and using data to modify their teaching. To
further build capacity of staff to use data to inform their teaching practice,
we will use the descriptors in the Australian Professional Standards.

In 2022, all teaching staff will continue to engage in further high impact
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 • Teachers demonstrate emerging
skills as Curriculum leaders who are
developing their knowledge and use of
a range of assessment strategies,
analysing data from a variety of sources
to evaluate and modify their teaching
and learning practice.

professional learning.

 • 100% of teachers will be provided
with professional learning around
formative assessment and participate in
collegial dialogue to identify gaps and
monitor student growth.

Through professional learning on formative assessment practices and
consistent collegial discussions, 100% of teaching staff have participated
and gained a deeper understanding of assessment strategies to drive
programs and adapt practices to meet student needs.

There has been a significant shift in data literacy. Classroom teachers have
a stronger understanding of assessment for learning, how to successfully
monitor students and utilise this to inform practice.
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Strategic Direction 3: High Expectations for all Learning Partners

Purpose

From the Situational Analysis it was identified that a continued focus needs to be on whole school community
connectedness. All learning partners will work together to ensure students are emotionally, socially and intellectually
engaged in point of need learning that both challenges and supports individual student growth. Sustained improvement
happens when all learning partners have high expectations.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Engagement
 • Inclusive Partnerships

Resources allocated to this strategic direction

Aboriginal background: $30,380.67
Professional learning: $3,200.00
Chaplaincy Program: $20,000.00
Low level adjustment for disability: $9,250.68
Socio-economic background: $750.00

Summary of progress

Our focus for 2021 was to initiate processes and practices to support whole school community connections, with our aim
to ensure parents are strong partners and share a high expectation in supporting the learning needs of each child.

Through the delivery of professional learning to staff, processes were defined around behaviour, engagement and
attendance monitoring across the school.  As a result of this work, we have seen positive gains in student engagement,
attendance and inclusive partnerships. We reviewed our learning plans and data collection processes to support student
wellbeing and learning and these are being progressively used  across the school. Attendance processes, incentives,
along with practices to support cultural perspectives, have contributed to improving behaviour and increasing attendance.

Next year, in this initiative, we will further embed processes with the high expectation of further improvement of
attendance and behaviour and to support new staff to ensure consistency in practice to support engagement and
inclusive partnerships. Seeking feedback from all community partners, students and staff will enable further refinement of
processes and respond to the wellbeing needs of all students and their families.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increase the percentage of students
attending >90% of the time to be at or
above 63.7%

The number of students attending greater than 90% of the time or more has
increased by 4.1% and is an upward trend from 2020.

The percentage of students >90% of the time was below the progress
measure of 63.7%, indicating progress yet to be seen toward the annual
progress measure.

Decrease in negative behaviours
recorded on Sentral by 10% determined
by baseline data of average recorded
incidents.

The number of students recording negative behaviour decreased by 25%.
Pleasingly we exceeded our identified progress measure by 15%.

2021 saw a decrease of 25% in negative behaviours being recorded on
Sentral.

Baseline data from SENTRAL from 2020 in comparison to data collected in
2021, shows a 25% decrease of behaviour incidents in class and in the
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Decrease in negative behaviours
recorded on Sentral by 10% determined
by baseline data of average recorded
incidents.

playground.

In 2021, 6 additional access requests were completed and successful, with
83% accessing specialised placements and 17% receiving Integration
Funding.

Our Integration Funding increased by 8.2% from $87,782 in 2020 to
$94,989 in 2021.

Uplift of 3% of students reporting
engagement in their learning from
previous year's Tell Them From Me
data.

Tell Them From Me data shows an uplift of 9% of students reporting
engagement in their learning, indicating we have well exceeded our
progress measure.

In addition to this, Tell Them From Me data shows an improvement of 26%
of students reported positive relationships, including a 10% increase in
advocacy at school and a 20% increase in sense of belonging.
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Funding sources Impact achieved this year

Integration funding support

$94,898.00

Integration funding support (IFS) allocations support eligible students at
Toongabbie East Public School in mainstream classes who require
moderate to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employed SLSOs to work with individually funded students to support their
learning needs
 • staffing release for individual case conferences and development of
Personalised Learning and Support Plans (PLSPs)
 • consultation with external providers to holistically support students and
their families
 • release for classroom teachers to liaise with carers and stakeholders to
develop and conduct regular reviews of students' Individualised learning and
plans (ILPs)
 • intensive learning and behaviour support for funded students

The allocation of this funding has resulted in:
Employment of staff (SLSOs) to provide additional support for students who
have high-level learning needs, resulting in progress in peronalised
academic, behavioural, social and emotional goals.
Release for classroom teachers to liaise with carers and stakeholders to
develop and conduct regular reviews of student’s Personalised Learning
and Support Plans (PLSP).
All eligible students demonstrating progress towards their personalised
learning goals. All PLSPs were regularly updated and responsive to student
learning needs and progress ensuring eligible students receive personalised
learning and support within their own classrooms.

After evaluation, the next steps to support our students with this
funding will be:
Continue to collaboratively liase with all stakeholders to develop specific
learning and development goals for students. To formally incorporate
integration funding decision making into the learning and support team
meeting agenda to ensure funding is decided and reviewed on multiple
platforms.
The use of integration funding will be adjusted throughout the year in
response to student PLSPs reviews, to further ensure the most effective
point of need utilisation of funding to specifically address each student’s
point of need support requirements.

Socio-economic background

$150,761.28

Socio-economic background equity loading is used to meet the additional
learning needs of students at Toongabbie East Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Differentiated Teaching To Meet The Needs Of Students In Numeracy and
Literacy
 • Inclusive Partnerships
 • Data Driven Practices
 • Effective Classroom Practice
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • providing students with economic support for educational materials,
uniform, equipment and other items
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Socio-economic background

$150,761.28

 • supplementation of extra-curricular activities
 • employment of SLSOs to support learning in every classroom
 • 'The Burrow Shop on Durug Land' - Positive behaviour initiative
 • engage with external providers to support student engagement and
retention
 • resourcing to increase equitability of resources
 • purchasing an outside playground to cater for student wellbeing
 • higher duties paid to EAL/D teacher to take on additional roles as the
Wellbeing Assistant Principal
 • reading club

The allocation of this funding has resulted in:
Additional teachers were employed to support learning intervention and
student learning progression in literacy and numeracy.
Additional School Learning and Support Officers were employed to support
students with identified learning and behaviour needs.
Assistant Principal Wellbeing was paid higher duties to engage in wellbeing
and learning programs that enhance engagement in learning and tailored
support for teachers to enhance their capacity to meet students' learning
and wellbeing needs.
Student assistance and financial support was provided to families to ensure
access to school uniforms and learning opportunities. This resulted in
students feeling known, valued and cared for and connected to the school.
Students having an outdoor learning space to utilise for physical activity,
social development and emotional regulation.
Breakfast club was embedded and additional food was purchased to
support families and enable students to have a healthy start to their day and
focus further on engaging in the learning.
The Burrow Shop was able to be implemented to compliment our CALMS
behaviour management processes. Incentives were purchased for the shop
and students gained skills in financial literacy and mathematics. Behaviours
across the school have decreased by 25% from 2020.  All students gained
access to quality, research based resources to support their learning and
emotional needs and enhance learning outcomes and development.
Through implementing a before and after school reading club, students were
provided with 1:1 or small group tuition that focused on individual student
need in reading. Both school and NAPLAN data indicates a huge growth
across the school in reading. The proportion of Year 3 and 5 students
achieving in the top two bands in NAPLAN reading is 19.05% which has
exceeded the lower-bound system negotiated target. Data analysis indicates
a shift above the national minimum standard for Year 5 from 13% to 66.6%
in Bands 5 and 6.

After evaluation, the next steps to support our students with this
funding will be:
Next year, the school will diversify the role of the AP Wellbeing, redirecting
0.2 of the position towards to focusing on improving our attendance rates.
Student Learning Support Officers will continue to be employed next year
and programs will be closely aligned to IEPs, PLASPs and individual
learning plans. SLSOs will attend professional learning with Assistant
Principal Curriculum and Instruction to strengthen practice and support
teaching and learning. The Burrow Shop will be further embedded and
linked to the whole school scope and sequences. Every class will have
weekly learning sessions presented through Zones of Regulation and a
holistic approach to behavior, wellbeing and engagement will be embedded.
Teachers will be released to work with AP Curriculum and Instruction and
AP Wellbeing to further develop expertise in differentiation and catering for
diverse student needs.

Aboriginal background

$59,195.67

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Toongabbie East Public School. Funds
under this equity loading have been targeted to ensure that the performance
of Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
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Aboriginal background

$59,195.67

including:
 • Inclusive Partnerships
 • Engagement
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • employment of specialist additional staff (SLSO) to support Aboriginal
students
 • staff member released from class to oversee the implementation of an
Aboriginal Culture Club
 • Aboriginal external provider employed to run a diverse range of culturally
rich programs  across the school K-6
 • teacher release to attend PLP meetings with Aboriginal families
 • collaborate with an Aboriginal artist to create a school mural

The allocation of this funding has resulted in:
Students gained a stronger sense of confidence in who they are and pride in
their culture. 100% of Indigenous students participated in Culture Club. In-
school surveys indicated that students felt prouder, more connected and
now understand more about their culture.
An Aboriginal SLSO employed 0.4 to support Indigenous students reach
their literacy and numeracy goals.
Purchasing of resources for events such as NAIDOC Week, Reconciliation
Week and community events.
100% of students engaged in Aboriginal workshops presented by Aboriginal
elder, Mr Reid.
100% of parents/carers attending PLP meetings (some via online platform
due to COVID) and more importantly, conversations became more
authentic, at times continuing for more than an hour as a result of the
welcoming and informal setting.
Tell Them From Me data indicated 95% of Aboriginal students feel like their
culture is valued at school.
An increase 25% in Aboriginal families engaging in the PLP process and
importantly, conversations became more authentic, collaborative, at times
continuing for more than an hour as a result of the welcoming and informal
setting.
Tell Them From Me data indicated 100% of Aboriginal students feel like
their culture is valued at school.
Staff feedback data from NAIDOC celebrations indicated that 95% of staff
found the learning strongly linked to DoE syllabus outcomes.  100% of
students indicated that the learning was meaningful and could articulate
clear 'take-aways' from the week.

After evaluation, the next steps to support our students with this
funding will be:
Continue to engage and strengthen partnerships with local Aboriginal elders
to build cultural connections and pride and support the embedding of our
Aboriginal Culture Club.
Aboriginal SLSO will engage in professional learning to further deliver
differentiated and personalised support to Aboriginal students to meet their
PLP goals.
Further embedding of culturally responsive classroom management
practices employed across the school.
Increase Aboriginal SLSO student support and strategic timetabling to
maximise impact on student learning through greater access to personalised
support.
Introduce structured outdoor learning programs that incorporate our
Aboriginal yarning circle.

English language proficiency

$142,811.60

English language proficiency equity loading provides support for students at
all four phases of English language learning at Toongabbie East Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Differentiated Teaching To Meet The Needs Of Students In Numeracy
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English language proficiency

$142,811.60

and Literacy
 • Effective Classroom Practice
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • provide EAL/D Progression levelling PL to staff
 • engagement of an EAL/D specialist teacher to develop staff and model
EAL/D strategies, with the aim of increasing teacher confidence and practice
in their classrooms
 • additional staffing intensive support for students identified in beginning
and emerging phase.
 • additional teacher time to provide targeted support for EAL/D students and
for development of programs
 • establish a core practice for supporting students learning English as an
Additional Language or Dialect

The allocation of this funding has resulted in:
Early Stage 1 to Stage 3 teachers participated in professional learning,
where they looked at student data, including student English language
proficiency using the English as an additiioanal language or dialect (EAL/D)
learning progression and analysed writing samples.
Student progress showing growth on the EAL/D learning progressions.
EAL/D students are more confident and prepared to take risks with their
language use, as noted in teacher observations, work samples and
assessment data.
100% of teaching staff participated in training on the EAL/D progressions.
Staff were upskilled on how to assess, differentiate and plan quality teaching
and learning activities that are point of need for EAL/D learner.
Teachers collectively looked at student data, including student English
language proficiency using the EAL/D learning progression, and
collaboratively analysed writing samples. Professional dialogue and
collaboration strengthened teacher knowledge and understanding.

After evaluation, the next steps to support our students with this
funding will be:
To continue to engage with our EAL/D network facilitator, Kerry
Cheeseman, to upskill staff and build teacher confidence to design
integrated writing units that reflect the needs of EAL/D learners. Further
professional learning on the EAL/D Progressions for all staff. Enhance
teacher confidence and their capacity to design integrated lessons that
reflect the needs of EAL/D learners.
A further identified next step is to support staff to transfer this practice
across all Key Learning Areas (KLAs).
Ongoing professional learning will identify language and cultural demands
across the curriculum. Personalised and targeted professional development
will be provided to each teacher in the form of parallel teaching,
demonstration lessons, co-teaching and mentoring.

Low level adjustment for disability

$66,405.64

Low level adjustment for disability equity loading provides support for
students at Toongabbie East Public School in mainstream classes who have
a disability or additional learning and support needs requiring an adjustment
to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Inclusive Partnerships
 • Differentiated Teaching To Meet The Needs Of Students In Numeracy and
Literacy
 • Effective Collaborative Practice
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • engaging specialist staff to collaborate with classroom teachers to build
capability in meeting the literacy needs of identified students
 • employment of additional staff to support teachers to differentiate the
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Low level adjustment for disability

$66,405.64

curriculum and develop resources and classroom activities resulting in
improvement for students with additional learning needs
 • development of a needs-based learning and support program in which
specialist staff collaborated with classroom teachers to build capacity in
meeting the literacy needs of identified students
 • employing a speech therapist 0.2 to work in every classroom, every week
 • Speech therapist employed to develop phonological awareness,
articulation, receptive, expressive language for small groups or individual
students

The allocation of this funding has resulted in:
An increase of students achieving at or above expected growth in NAPLAN
results. The school’s value-add results have also improved. 100% of
students involved in speech interventionist saw growth. The school achieved
a more consistent approach to student learning support and interventions
with an increased number of learning support referrals and subsequent
collaborative learning support activities.

After evaluation, the next steps to support our students with this
funding will be:
To embed the Learning and Support Intervention, early detection and
support flow charts across the school K-6, mainstream and support unit.
We will further expand the impact of the learning support team, the school
will provide additional support for identified students through the
employment of trained SLSOs who are up skilled in disability and the
school's trauma informed, high expectation approach to supporting students

Professional learning

$27,435.01

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Toongabbie
East Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Effective Classroom Practice
 • Data Driven Practices
 • Effective Collaborative Practice
 • Inclusive Partnerships
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • engaging a specialist teacher to unpack evidence-based approaches to
teaching feedback, challenge, learning intentions, success criteria and
growth mindset
 • staff attending offsite professional learning aligned with their PDP and the
School Improvement Plan
 • whole School Challenging Learning professional learning to embed best
practice teaching and learning in every classroom
 • Assistant Principal Curriculum and Instruction present workshops for all
teaching staff on literacy and numeracy, differentiation, groupings, feedback
and planning quality, engaging lessons for optimum learning
 • Assistant Principal Special Education and EAL/D Wellbeing Assistant
Principal released from class to upskill staff in areas of CALMS, behaviour
management, trauma informed practice, differentiation and catering for a
diverse range of learners

The allocation of this funding has resulted in:
Engaging a specialist teacher to unpack and embed evidence-based
approaches to teaching feedback, challenge, learning intentions, success
criteria and growth mindset.
Increased capacity of all teachers to embed effective practices in the explicit
teaching of spelling and writing, resulting in improved internal student data
results.

After evaluation, the next steps to support our students with this
funding will be:
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Professional learning

$27,435.01

Continur to provide personalised and targeted professional learning that
aligns to individual PDPs, point of need teacher development and the
School Improvement Plan. Professional Learning will take place in many
forms such as mentoring, demonstration lessons, co-teaching, individually
participating in learning or whole school professional learning.
100% of staff will continue on our Challenging Learning journey and have
George Telford onsite again next year to further upskill and embed research
based best practice in every classroom.
All staff will partake in trauma informed practice training.

Beginning teacher support

$14,845.00

Beginning teacher support funding is provided to enhance the professional
growth of beginning teachers at Toongabbie East Public School during their
induction period.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • AP released to support beginning teacher in point of need professional
learning to enhance knowledge of research based-best practice.
 • casual teacher employed to release beginning teacher from face to face
teaching to target areas of professional development.

The allocation of this funding has resulted in:
Beginning teachers were able to be supported with targeted, point of need,
professional learning. Teachers were given allocated time to plan by having
additional release time.
Allocated time for an experienced executive to work with beginning teachers
to ensure quality teaching practices are being implemented in the
classroom.
100% of beginning teachers indicated they felt supported in planning and
implementing best practice pedagogies.

After evaluation, the next steps to support our students with this
funding will be:
Beginning teachers will gain valuable release from face to face teaching to
upskill themselves, improve their knowledge of best practice and enhance
their teaching skills to cater for a diverse range of learners. in 2022, the
beginning teacher model will include all beginning teachers partaking in
weekly mentoring sessions, in addition to their release from face to face and
professional learning sessions with an executive.

Literacy and numeracy

$7,703.00

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Toongabbie East Public
School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • online program subscriptions to support literacy and numeracy
 • resources to support the quality teaching of literacy and numeracy
 • updating reading resources to meet the needs of students
 • literacy and numeracy programs and resources, to support teaching,
learning and assessment

The allocation of this funding has resulted in:
100% of students had access to Reading Eggs, Sound Waves Spelling
Program, Inquisitive and PM Readers to engage in at school and at home.
Students were provided with quality literacy and numeracy resources to
enhance understanding and  learning outcomes. Students selected and
played a vital part in the purchasing of new texts for the library and every
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Literacy and numeracy

$7,703.00

classroom.  Guided reading interest sets were purchased and engagement
in learning was greatly enhanced.
Internal and NAPLAN data indicates strong growth in reading across K-6.

After evaluation, the next steps to support our students with this
funding will be:
Next year, staff will be released to work with our AP Curriculum and
Instruction on embedding researched based practices in literacy and
numeracy, with a focus on differentiation, individualised learning goals,
feedback and success criteria.

Early Action for Success (EAfS)

$68,605.00

The early action for success (EAfS) funding allocation is provided to improve
students' performance at Toongabbie East Public School through targeted
support in the lowest quartile of NAPLAN performance in literacy and
numeracy.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Differentiated Teaching To Meet The Needs Of Students In Numeracy and
Literacy

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of Instructional Leader to build capacity of K-6 staff to deliver
targeted, evidence-based literacy and numeracy programs to improve
student outcomes, with particular focus on: improving pedagogy and
teaching practice; high-impact literacy and numeracy strategies; data
collection and analysis; curriculum delivery; and differentiation
 • lead analysis of student performance data with whole school and stage
teams

The allocation of this funding has resulted in:
An increase in percentage of students in the top two bands in reading from
6.25% to 19.05%
An increase in percentage of students achieving at or above minimum
standard in numeracy from 88.25% to 95.45%
Value-add for 3-5 is Delivering.

Increased capacity of all teachers to analyse student data to and use this to
drive planning. Increased understanding of differentiation in programming
and teaching to cater for student needs. Increased understanding of literacy
and numeracy explicit teaching strategies.

After evaluation, the next steps to support our students with this
funding will be:
Implementing plus one growth model to identify future professional learning
and actions. Formative assessment and differentiation will be prioritised
across the school, focusing on immediate feedback.

QTSS release

$21,751.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Toongabbie
East Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • additional staffing to support staff collaboration in the implementation of
high-quality curriculum
 • assistant principals provided with additional release time to support
teachers and classroom programs
 • additional teaching staff to implement quality teaching initiatives

The allocation of this funding has resulted in:
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QTSS release

$21,751.00

Improved staff confidence and teaching practice. Teachers use learning
intentions, success criteria and have a strong focus on formative
assessment.
Teachers have now embedded evidence-based, high impact teaching
strategies within their classroom practice.
90% of teachers reported lesson are differentiated according to students'
needs
An increase of 25% from 2020 of teachers providing students with the
opportunity to use self-assessment against learning intentions and success
criteria.

After evaluation, the next steps to support our students with this
funding will be:
After evaluation, the next steps to support our students with this funding will
be: employing a specialist to lead improvement in an area where teachers
need support, such as literacy or numeracy. in 2022 we will introduce whole
school lesson studies that focus on a Problem of Practice (PoP). The PoP
will be in line with research based best practice for the highest impact on
student learning. The lesson study process will be colloboratively created
and implemented by all teaching staff.

COVID ILSP

$55,067.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • releasing staff to analyse school and student data to [identify students for
small group tuition groups/monitor progress of student groups]
 • providing targeted, explicit instruction for student groups in
literacy/numeracy
 • providing intensive small group tuition for identified students who were…
 • development of resources and planning of small group tuition

The allocation of this funding has resulted in:
100% of students in the program achieving growth in literacy and numeracy
and achieving significant progress towards their personal learning goals.

After evaluation, the next steps to support our students with this
funding will be:
To continue the implementation of literacy and numeracy small group tuition
using data sources to identify specific student need. The school learning
and support processes have been revised and will now involve regular
monitoring of students as they transition back into classrooms. Providing
additional in-class support for some students to continue to meet their
personal learning goals will also be a priority.

Chaplaincy Program

$20,000.00

These funds have been used to support improved outcomes and the
achievements of staff and students at Toongabbie East Public School

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Inclusive Partnerships

Overview of activities partially or fully funded with this allocation
include:
 • employment of a chaplain to support students to regulate their emotions
and gain personal skills to manage situations in a safe and productive
manner
 • implementation of the SPARC Development Program to build self-
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Chaplaincy Program

$20,000.00

confident, strong minded, resilient young people
 • Cyberbully Program implemented across the school K-6
 • provide wellbeing support to students at school and during extracurricular
activities
 • wellbeing support to families. Food hampers were provided and support
given to families linking them with outside specialised agencies.
 • introducing inter-school activities for students to partake in

The allocation of this funding has resulted in:
The school Chaplain began supporting students and the community from
the start of the school year. School Chaplain has contributed to positive,
collaborative community relationships through:
Community support - provision of hampers, linking with external providers.
Individual support - SPARC program, support during COVID restrictions and
learning from home via zoom sessions with students, phone calls to
students parents/carers to provide support.
Greater communication and connection with parents/carers through phone
calls, emails, Dojo posts and school newsletter.
Enhanced focus on wellbeing and importance of making healthy life choices
for students and families.

After evaluation, the next steps to support our students with this
funding will be:
In 2022, the chaplaincy program will continue with a stronger emphasis on
small, point of need, group activities to further enhance personal
development. Toongabbie East Public School will purchase the attendance
program created by Your Dream and the chaplain will work along side the
attendance committee to improve attendance across the school. The
chaplain will work closely with students and their families to strengthen
connections and enhance wellbeing.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 36 38 47 62

Girls 31 37 32 38

Student attendance profile

School

Year 2018 2019 2020 2021

K 89.2 88.9 82.9 90.1

1 90 81.5 87.2 82

2 84.9 92.1 82.2 89.9

3 94.3 82.9 88.7 77.9

4 92.8 87.8 86.5 86.2

5 91.1 85.8 91.2 84.2

6 91.8 88.1 87.6 87.6

All Years 89.9 86.8 86.3 85

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 6.92

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.2

Teacher ESL 0.2

School Counsellor 4

School Administration and Support Staff 4.51

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 649,624

Revenue 2,749,963

Appropriation 2,634,136

Sale of Goods and Services 10,375

Grants and contributions 104,141

Investment income 412

Other revenue 900

Expenses -2,593,238

Employee related -2,253,291

Operating expenses -339,947

Surplus / deficit for the year 156,725

Closing Balance 806,349

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 94,989

Equity Total 258,182

Equity - Aboriginal 28,815

Equity - Socio-economic 84,489

Equity - Language 79,074

Equity - Disability 65,804

Base Total 1,543,937

Base - Per Capita 22,867

Base - Location 0

Base - Other 1,521,070

Other Total 641,350

Grand Total 2,538,458

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Toongabbie East Public School values and prioritizes strong partnerships with parents/carers, students and staff. We
understand the importance of relationships and the connection it has with positive impact on student learning outcomes
and growth.

Toongabbie East Public School provides many avenues for parent feedback and utilises all feedback to drive school
decisions and next steps forward.

Keeping our school community updated with events and information is of high importance and many communication
avenues are provided, including newsletters, class and school Dojo, Facebook, school website and ensuring that all staff
and executives prioritise face to face and verbal communication with parent/carers and students. Feedback from all
stakeholders indicates that parents/carers, students and staff feel they know what is happening at the school, feel apart
of the school community and the lengths the school goes to is valued.

Surveys have provided data that reflects all stakeholders at Toongabbie East PS feel valued and included in the
processes that occur in our school. Data from our Wellbeing Survey demonstrated parents were happy with the online
learning packs and support provided by staff during the COVID learning from home period. Parents were pleased with
the addition of online whole school activities provided by Toongabbie East Public. Parents also noted, the flexibility with
the school providing online or hardcopy booklets along with electronic devices to support students during remote
learning.

Data from the Tell them From Me (TTFM) shows an overwhelming number of staff believe Toongabbie East Public is a
welcoming and culturally safe school. Data also states that our teachers believe that TEPS is an inclusive school which
provides students with a positive learning environment. 100% of teachers indicated an improved culture of collaboration
and support.

TTFM data indicated students feeling a strong sense of belonging has increased by 20% from 2020. 90% of students feel
interested and motivated at school and student feel a strong sense of relationship with their teacher and staff at the
school. Most students could indicate a staff member who they could go to if they felt unsafe. Students stated that they felt
safe at school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

Understanding and respecting traditional and contemporary Aboriginal society is paramount at Toongabbie East Public
School. We have implemented and a diverse range of rich programs that strengthen student and teacher perspective
and knowledge of the First Nations Peoples. To expand and strengthen on Aboriginal Education, Toongabbie East Public
School has created further signage and murals around the school to highlight to students and community our
commitment to Aboriginal education.

COVID 2021 placed immense difficulties on all families, to support our Aboriginal families, we worked in partnership to
ensure all families' wellbeing was at the forefront. To assist and support families with remote learning, laptops and iPads
were provided, to further aid families internet dongles were distributed to allow all students to have access to the internet
at home. For those families who wished to have their child complete work on a hard copy, booklet packs were made and
delivered to each family. To further ease the burden, we provided families with food hampers, check in Zoom sessions,
support from Anglicare and other local social services. Our school Dojo page was used as another platform to maintain
the connection between community and school with regular updates on health, support services and facilities they can
access.

Cultural programs continued throughout 2021 with both teachers and students also embedding Aboriginal perspectives
into curriculum. An in class Aboriginal SLSO was employed to support students in achieving their Personalised Learning
Pathway (PLP) goals in numeracy and literacy. The SLSO used his time to discuss cultural significance during class
lessons, which allowed students from a non-Aboriginal background to understand the perspectives of our First Nations
Peoples.

PLPs were co-constructed in partnership with teacher, student and family member/s. All PLPs were used to drive student
success in an achievable and timely manner. The success of PLPs allowed students to feel success, in not only their
academic ability, but also provided them with an opportunity for their self-confidence to flourish.

In 2021, all Aboriginal students were part of our individualised Acknowledgment of Country. Each student played a role in
acknowledging country, students also acknowledged the mob they are from and the pride they feel being Aboriginal. The
Acknowledgment of Country was recorded and is now used at all our assemblies, school events and throughout other
networks of schools.

To strengthen and build on relationships, Toongabbie East Public School, became a member of our local AECG
Barramatta group. This allowed staff and students to have access and knowledge regarding initiatives and programs
available to our students. Annual Dates of Significance were also celebrated throughout the school, through whole
school and class programs. Due to COVID, our NAIDOC Week activities were modified and presented in Zoom sessions
through engaging, online videos.

Stage 3 students participated in the Pathways to Reconciliation Program which provided students and teachers with an
understanding and increase cultural competence and connections between school and local Aboriginal communities.
Students' artwork was displayed along our school's fence for students and community members to view.

Anti-Racism Policy
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All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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