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Introduction

The Annual Report for 2021 is provided to the community of Harrington Street Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Harrington Street Public School
13-25 Harrington Street
Cabramatta, 2166
https://haringtst-p.schools.nsw.gov.au
haringtst-p.school@det.nsw.edu.au
9604 4002

Message from the principal

I am incredibly proud of the achievements of the Harrington Street Public School community throughout in 2021, a year
that presented many challenges for our school community. As the global pandemic impacted our nation, and more
specifically our Local Government Area, COVID-19 restrictions were put into place by NSW Health and the Department
of Education that resulted in our school needing to adjust to a significant period of Learning From Home for our students
and teachers. It was also a year of extreme hardship with the passing of our beloved and much respected principal, Mr
John Massard, which impacted us enormously as a whole school community. We will always remember the wonderful
legacy that Mr Massard left and the impression that he had on each member of the school community. I feel extremely
privileged and proud in my role as the substantive principal of Harrington Street Public School to be able to continue this
legacy of commitment to delivering excellence in education while maintaining a strong focus on the wellbeing of each
and every member of the school community.

Despite it being a disrupted and challenging year, our school pushed ahead with a clear focus on ensuring learning
growth for all, and every student being known, valued and cared for. I acknowledge the strong partnerships that exist
with our families that supported our students during such challenging times. Throughout it all, our students, staff and our
community demonstrated much care for each other and exceptional resilience.

As a school, there have been a vast number of learning opportunities and successes that have come out of 2021 and we
look forward to being able to build upon these to support future educational success for our students. As a proud
principal, I reflect upon this year and acknowledge our wonderful students, extraordinary parent and carers who worked
in strong, collaborative partnership with us and our wonderful staff who all displayed great dedication and commitment to
our students and families.

Thank you to every student, staff member and family of Harrington Street Public School; it is an honour to lead such a
wonderful school community.

Nahla Dennaoui

Principal

Message from the school community

2021 continued to be a challenging year for the world and for the HSPS community due to the Covid-19 pandemic.

The first two terms were relatively normal with most activities resuming. However, from Term 3 onwards until mid of Term
4, we moved to learning from home. Student and parental engagement were in the form of Google Classroom, check-in
phone calls, zoom meetings, facebook and schoolzine. Learning packs were posted to our families during this time.
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In 2021 our dedicated P&C team supported the school in many ways, in particular focusing on student and staff
wellbeing. The P&C provided a personalised pack of 'Welcome Back' goodies for all students, once students were
allowed back on site. For World Teachers' Day, the P&C gifted teachers and staff a personalised mini jar of cookies in
place of the annual appreciation luncheon to adhere to Covid safety guidelines.

We also held a very successful cookies fundraiser for Year 6, which enabled Year 6 students to have a photo booth,
cupcakes, and decorations for the farewell. In addition, as a special gift to all Year 6 students and teachers, the P&C also
designed and funded a yearbook capturing all the fond memories during their time at HSPS.

A high point for the year was our P&C President, together with his wife, a long-time parent volunteer and also a staff
member at our school, being awarded with the 2021 Public School Parents of the Year Award - an exceptional
achievement!

Misa Tran

Community Liaison Officer
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School vision

At Harrington Street Public School every student is known, valued and cared for in a culturally inclusive learning
environment. We value student voice and community involvement through collaborative decision-making processes to
foster connectedness and student engagement.

We hold high expectations of students, staff and the school community. Through continual improvement of quality,
innovative teaching practices, we ensure every student strives for personal excellence.

We aim to empower all students to be confident, life-long learners and global citizens who successfully contribute to a
complex and dynamic society.

School context

Harrington Street Public School was established in 1962 and is a dynamic, complex school located in the suburb of
Cabramatta West as part of the Fairfield Network. The school receives and caters for a large and diverse student
population of over 980 students across Preschool to Year 6. 93% of students are from a language background other than
English encompassing 35 different language backgrounds, with Vietnamese, Mandarin, Teochew, Cantonese, Khmer
and Arabic speaking backgrounds the largest groups. Approximately 2% of students identify as Aboriginal or Torres
Strait Islander.

The school has a proud history of strong academic excellence and is highly regarded for its achievements, school
wellbeing and social harmony. The school is strongly supported by an engaged and active Parents and Citizens
Association. Parents are valued partners in determining school priorities and hold high standards to ensure students
strive to achieve their best.

Core values of the school include integrity, excellence, respect, responsibility, cooperation, participation, care, fairness,
global citizenship and democracy. Strong student wellbeing programs, sport, extracurricular and cultural initiatives
support a balanced approach to lifelong learning. In addition to the six key learning areas, students have access to a
range of programs including enrichment classes, Learning and Support, English as a Second Language, Community
Language (Chinese, Vietnamese and Khmer) and Languages Other Than English (Japanese). Three classes to support
students with intellectual disabilities, a preschool and a composite 5/6 Opportunity Class for high potential and gifted
students are available through regional and state enrolment processes.

The Student Representative Council actively organise and advocate for students to participate in broader school
planning and activities.The students thrive in an environment which offers a wide range of opportunities such as High
Potential Gifted Education programs, PSSA, debating and public speaking, choir, dance, band, STEM and a variety of
special interest clubs.

Staff are highly trained and committed to continual improvement. Through consistent reflection and evaluation
processes, the school delivers highly successful initiatives that further enrich and expand directions in learning, teaching
and leading. Strong partnerships and alliances with local schools and the wider community support the professional
learning of staff, student engagement and academic achievement.

A comprehensive Situational Analysis was completed that included a thorough review and evaluation of the previous
school plan, and these processes involved strong community consultation. This work resulted in identifying three school
priorities for the school's 2021-2024 Strategic Improvement Plan. These include:

 Strategic Direction 1 - Student Growth and Attainment: with a focus on improving student outcomes in literacy and
numeracy through responsive curriculum delivery and effective data analysis.

 Strategic Direction 2 - Excellence in Teaching and Leading: with a focus on highly effective teaching practices through
a culture of collaboration and feedback.

 Strategic Direction 3 - High Expectations Culture: with a focus on strengthening a culture of high expectations and the
fostering of community partnerships to enhance the learning and wellbeing needs of every student.

 Harrington Street Public School is an inclusive school and nurtures the success of each individual by maintaining a
positive and caring learning environment, embracing the philosophy of "Enriching Lives Through Learning".
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.
Every four years, our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our Strategic Improvement Plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Excelling

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling

Harrington Street Public School participated in External Validation in 2021. The External Validation process was a highly
reflective process and the panel confirmed our Self Assessment. Future Directions and Next Steps are listed below and
will continue to inform our 2022-2025 Strategic Improvement Plan.

Next Steps- 2022

Through the validation process there was an identified need to strengthen the collective understanding of staff about the
self-assessment process to support ongoing evaluation, planning, implementation, monitoring and reporting. The school
will achieve this through:

 • developing a deep understanding of the School Excellence Framework and utilising it as a tool to evaluate
evidence-based learning programs, teaching practice and wellbeing processes. This will involve teachers across
the school, including Preschool, the Support Unit and the Community Languages team.

 • involving all staff in the ongoing collection of data, analysis of evidence and impact of programs and projects
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throughout the year, against the elements in the School Excellence Framework.
 • developing a community understanding of the self-assessment process, including the use of the School Excellence

Framework.
 • providing regular feedback opportunities from the community on the effectiveness of whole-school processes and

programs.
 • embedding the language of the School Excellence Framework in the development of school and community

surveys.

Future Directions - 2022

As part of the self-assessment process, the school has identified the following elements as areas for future growth:

Reporting -
 • consultation with students, staff and the community to evaluate and enhance the current reporting system.
 • regular engagement of all staff with parents to improve understanding of student learning, growth and future

directions.

Wellbeing -
 • strengthen the implementation of evidence-based approaches to ensure the learning needs of every student are

identified, monitored and reviewed.
 • strengthen home-school partnerships by providing multiple opportunities to discuss students' academic and social

progress and ensure a shared responsibility for student learning and wellbeing.
 • refine whole-school wellbeing initiatives with the prime focus on attendance programs to improve student

engagement and attendance.

Effective classroom practice -
 • continue to refine the whole-school professional learning model focusing on high-impact strategies to strengthen

collaboration, teaching and learning practices and responsiveness to student needs.
 • refine and streamline K-6 feedback processes utilising the expertise of staff to ensure explicit, specific and timely

feedback is regularly provided to students.

Data skills and use -
 • continue to refine school-wide systems to collate, analyse and regularly use K-6 data in reading, numeracy,

attendance and wellbeing.
 • consistently analyse student assessment data to identify student achievement and evaluate the effectiveness of

teaching practices.

Printed on: 28 June, 2022Page 6 of 29 Harrington Street Public School 4314 (2021)



Strategic Direction 1: Student growth and attainment

Purpose

In order to improve student learning outcomes in literacy and numeracy, our teachers will evaluate their teaching
effectiveness and practices through the implementation of consistent, data-driven assessment processes that reflect
progress for all students.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Effective Data Skills Maximising Learning For All
 • Student-Centred Learning Goals

Resources allocated to this strategic direction

Socio-economic background: $206,914.00
Early Action for Success (EAfS): $171,512.97
Literacy and numeracy intervention: $105,951.51
Low level adjustment for disability: $282,729.67
English language proficiency: $363,642.80
New Arrivals Program: $5,420.00
Literacy and numeracy: $32,573.05

Summary of progress

Our focus in 2021 was on the use of effective data skills maximising learning for all and student-centred learning goals to
improve reading and numeracy across all grades. With a focus on establishing a whole-school approach in the teaching
of reading and numeracy, school teams were guided through the process of developing consistent evidence-based
practices in data use and analysis along with the employment of additional specialised staff to cater for individual student
learning needs.

The school has ensured assessment data analysis and processes are effectively used in response to curriculum delivery.
Targeted professional learning in data literacy, data analysis and data use in teaching was delivered to ensure
consistency and a sound understanding of student assessment and achievement across K-6. All teachers K-6 were
involved in data conversations with the Instructional Leaders on formative and summative assessment data for their
class. Feedback showed over 92% of staff found these conversations to be useful in supporting planning for teaching
and learning. Professional dialogue on external and internal data sources developed teacher confidence and awareness
of using formative assessment strategies in teaching and learning. Data showed that 90% of staff had an improved
understanding of effectively embedding formative assessment practices in reading sessions.

A focus on initiating goal setting practices supported leaders, classrooms teachers, EAL/D and the Learning and Support
team (LaST) to consistently track assessment data showing improvement, particularly in literacy. Goal setting for
students has been strengthened by utilising various goal setting methods across K-6.

Next year, we will differentiate support in the form of coaching and mentoring for staff at their point of need in goal
setting, data skills and use and formative assessment practices in reading and numeracy. This will strengthen practices
in identifying, tracking and supporting individual student learning needs. A focus on developing a consistent approach to
goal setting will be required to ensure consistency across English and Mathematics.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

A minimum of 40.5% of Year 3 and 5
students achieve in the top two bands
in NAPLAN numeracy.

Data indicates 38.92% of students in Year 3 and Year 5 achieved in the top
2 bands in numeracy showing a slight decline from baseline data.

A minimum of 42% of Year 3 and 5 Data indicates 45.74% of students in Year 3 and Year 5 achieved in the top
Printed on: 28 June, 2022Page 7 of 29 Harrington Street Public School 4314 (2021)



students achieve in the top two bands
in NAPLAN reading.

2 bands in reading exceeding the school's lower bound target.

Increase the percentage of students
achieving expected growth in NAPLAN
numeracy to be above the system-
negotiated target baseline 67.01%.

Data indicates 56.95% of students achieved expected growth in numeracy
with a need for a 12% increase to meet the target.

Increase the percentage of students
achieving expected growth in NAPLAN
reading to be above the system-
negotiated target baseline 60.04%.

Data indicates 71.30% of students achieved expected growth in reading,
exceeding the school's upper bound system-negotiated target.

Using 2020 baseline (86.4%), an
additional 2% of Year 2-6 students will
demonstrate growth when comparing
start year to end year scale scores in
the Progressive Achievement Test
(PAT) in numeracy.

Over 80% of students achieved growth in Progressive Achievement Test
(PAT) numeracy when comparing start of year to end of year scale scores.

Using 2020 baseline (82.2%), an
additional 5% of Year 2-6 students will
demonstrate growth when comparing
the start of year to end year scale
scores in the Progressive Achievement
Test (PAT) in reading.

Over 80% of students achieved growth in Progressive Achievement Test
(PAT) reading when comparing start of year to end of year scale scores.

All students in Kindergarten and Year 1
are tracked against literacy and
numeracy school-determined targets
using PLAN2 data for Understanding
Texts- Comprehension and Quantifying
Numbers.

Review of student progress against the learning progressions indicates that
all students in Kindergarten and Year 1 have been tracked against PLAN2
in literacy and numeracy.

Value added data from Scout for K-3
and Y3-5 and Y5-7 continues to show
Excelling.

Value added data from Scout for K-3 is not available for 2021 due to
changes in Best Start Kindergarten assessment.  Year 3-5 and Year 5-7
Scout data indicates the school's performance is Excelling in value added
results.

Consolidate Sustaining and Growing in
the theme Data use in teaching within
the element Data skills and use as
measured by the School Excellence
Framework.

Self-assessment against the School Excellence Framework shows the
school currently performing at excelling in the element of Data skills and
use.
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Strategic Direction 2: Excellence in teaching and leading

Purpose

To ensure every teacher embeds effective evidence-based teaching methods driven by whole school professional
learning. A culture of collaborative practice and feedback will promote and sustain quality teaching practices.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Highly Effective Teaching Practices
 • Culture of Collaboration & Feedback

Resources allocated to this strategic direction

Socio-economic background: $92,000.00
QTSS release: $121,437.81
Early Action for Success (EAfS): $171,512.97
Professional learning: $65,717.16

Summary of progress

Our focus for 2021 was on the use of highly effective teaching practices and embedding a culture of collaboration and
feedback driven by whole school professional learning. The expertise of internal staff members and external consultants
was utilised to target professional learning on explicit teaching and feedback thus strengthening collaborative practices.
Consistent professional learning on modelled lessons has supported staff to understand the structure of explicit lessons
with over 90% of staff finding the whole school professional learning to be effective.

Executive staff, including instructional leaders, curriculum mentors and assistant principals, planned opportunities for
differentiated professional learning during stage meetings and shoulder to shoulder in-class support. This resulted in a
shift in teacher understanding of explicit teaching practices in reading which led to improvements in planning,
programming and student feedback. Data indicated over 90% of teachers delivered effective lessons in guided reading
groups and planned for guided reading sessions.

Professional learning for the executive team on feedback processes has assisted in developing a deeper understanding
of lesson observations and feedback resulting in improved teacher capacity and capability in explicit teaching practices.
Due to schools being subject to COVID restrictions mid 2021 onwards, formal and informal feedback and coaching was
hindered particularly in the effective implementation of a Performance and Development Plan (PDP) cycle.

Next year, we will focus on enhancing high quality teaching practices through evidence-based reading and numeracy
professional learning. As a result we aim to strengthen explicit teaching practices in a learning cycle of modelled, guided
and independent teaching to ensure the learning and academic growth of all students.  After careful consideration and
feedback from staff, we will ensure all staff PDPs explicitly demonstrate a focus on genuine improvement aligned with
system and school priorities to maximise student progress and achievement.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Sustaining and growing in one or more
themes within the element Professional
learning is continuous and coherent of
the High Impact Professional Learning
model.

Self-assessment against the High Impact Professional Learning model
shows the school currently performing at sustaining and growing in two
themes within the element of Professional learning is continuous and
coherent.

2% or more improvement from baseline
data under the Collaboration driver in
the TTFM teacher survey.

Tell Them From Me teacher survey data shows a slight decline by
3% within the Collaboration driver, with school results above NSW
Government norms.
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In the element of Effective Classroom
Practice consolidate Sustaining and
Growing in Explicit Teaching and
Delivering in Feedback.

Self-assessment against the School Excellence Framework shows the
school currently performing at sustaining and growing in the themes of
Explicit Teaching and Feedback.

Printed on: 28 June, 2022Page 10 of 29 Harrington Street Public School 4314 (2021)



Strategic Direction 3: High expectations culture

Purpose

To ensure a whole-school culture of high expectations by strengthening community partnerships and integrating holistic
and innovative practices responsive to the learning and wellbeing needs of every student.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Wellbeing, Engagement & Positive Partnerships
 • Personalised & Innovative Learning

Resources allocated to this strategic direction

Socio-economic background: $471,687.48
Aboriginal background: $11,846.06
Integration funding support: $162,660.00
Refugee Student Support: $16,442.47
QTSS release: $72,862.68
English language proficiency: $336,357.20
Professional learning: $6,000.00

Summary of progress

Our focus for 2021 was sustaining a whole school approach to student wellbeing and engagement to support high levels
of shared responsibility with parents, students and teachers. There was a clear emphasis on individual student success
being driven by teacher efficacy and opportunities for innovative learning.

Positive partnerships were strengthened through surveys, feedback and greater consultation increasing levels of
engagement and collaboration with parents and the community. Staff regularly engaged with parents utilising a range of
communication modes to improve understanding of student learning and growth. Due to COVID and learning from home,
adjustments were made to have P&C Zoom online forums, organised by the CLO, to discuss community engagement
and focus groups.

School-wide attendance procedures were refined by the Attendance Team and implemented to support teachers in
managing
absences effectively. Attendance is now regularly discussed at team meetings and executive meetings with timely follow
up. Attendance was strongly monitored and processes were established to monitor throughout the learning
from home period and return to face to face teaching.

A High Potential and Gifted Education (HPGE) Committee was formed with all members receiving training in this new
policy. All staff were surveyed to inform leaders of their current understanding using the HPGE planning tool and results
were evaluated to target professional learning needs, opportunities for innovative learning and curriculum differentiation
to meet individual learning needs.

Two staff members were selected as representatives of the Fairfield Aboriginal Collaboration Network Team, and an
Aboriginal Education Committee was formed in 2021 with a goal of embedding Aboriginal culture into everyday learning
across the whole school community.

Next year, we will work with staff to strengthen understanding of the four domains within the High Potential and Gifted
Education policy to challenge and engage students. We will provide targeted opportunities for students, staff and the
community to further develop knowledge, understanding and appreciation of Aboriginal histories and culture. Additionally,
we will be introducing a digital tool to support greater levels of communication and engagement with families.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Printed on: 28 June, 2022Page 11 of 29 Harrington Street Public School 4314 (2021)



Annual progress measure Progress towards achievement

Increase percentage of students
attending school more than 90% of the
time from 86.3% to 87.3% or more.

The number of students attending greater than 90% of the time or more is
80.9% due to the impacts of COVID. These results are above statistically
similar schools group (SSSG), network schools and the State.

4% or more improvement from baseline
data in the desirable quadrant of 'High
Skills and High Challenge' within
Social-Emotional Outcomes in the
TTFM student survey.

Tell Them From Me student survey data indicates an improvement of 7% in
the quadrant of 'High Skills and High Challenge' within Social-Emotional
Outcomes.

Sustaining and Growing in one or more
statements of the HPGE policy.

All members of the HPGE team have completed the HPGE Policy
Orientation school leaders professional learning indicating sustaining and
growing in one statement of the HPGE policy.

Achieve the level of developing in the
dimensions of Communicate and
Learning at Home and School  as
measured by the School Assessment
Tool.

Self-assessment against the School Assessment Tool indicates the school
currently performing at developing in the dimensions of Communicate and
Learning at Home and School .

Consolidate sustaining and growing in
Wellbeing in the themes A planned
approach to wellbeing and Individual
learning needs in the School
Excellence Framework Self-
assessment.

Self-assessment against the School Excellence Framework indicates the
school has consolidated sustaining and growing for Wellbeing in the themes
A planned approach to wellbeing and Individual learning needs.
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Funding sources Impact achieved this year

Refugee Student Support

$16,442.47

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised & Innovative Learning

Overview of activities partially or fully funded with this targeted
funding include:
 • intensive English language and learning support to increase educational
outcomes for students
 • release time to engage staff in targeted professional learning
 • employment of additional staff for targeted student support

The allocation of this funding has resulted in:
- implementation of quality Individual Education Plans (IEPs) for refugee
students addressing  the learning and wellbeing needs of students
- ongoing support for refugee students with literacy and numeracy

After evaluation, the next steps to support our students with this
funding will be:
- continue to employ additional specialist staff to support strong IEPs for
refugee students including employing a bilingual school learning support
officer (SLSO) to support students to clarify learning in their home language.
- strengthen orientation programs and welcome strategies for students of
refugee backgrounds ensuring all teachers are aware of specific learning,
wellbeing and settlement needs.

New Arrivals Program

$5,420.00

The New Arrivals Program funding provides on arrival, intensive English
tuition for eligible, newly arrived English as an additional language or dialect
(EAL/D) students at the beginning and emerging phases of English
language proficiency at Harrington Street Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Student-Centred Learning Goals

Overview of activities partially or fully funded with this targeted
funding include:
 • employing specialist teachers to provide intensive English language
support focusing on language development to participate successfully in
schooling.
 • targeted intensive English tuition provided in small withdrawal groups, for
all newly arrived EAL/D students at the beginning and emerging phases of
English language proficiency.

The allocation of this funding has resulted in:
- 100% of students identified as New Arrivals receiving daily targeted
intervention through withdrawal groups utilising specialist EAL/D staff.
- 100% of New Arrival students progressed from Beginning ESL Phase to
Emerging ESL Phase.

After evaluation, the next steps to support our students with this
funding will be:
- continue to ensure New Arrival students receive daily targeted intervention
from specialist EAL/D staff.
- strengthen orientation programs and welcome strategies to transition
students who are new arrivals.
- utilise EAL/D specialist teachers to develop the capacity of classroom
teachers to embed strategies and programs using evidence-based EAL/D
pedagogy.
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Integration funding support

$162,660.00

Integration funding support (IFS) allocations support eligible students at
Harrington Street Public School in mainstream classes who require
moderate to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised & Innovative Learning

Overview of activities partially or fully funded with this targeted
funding include:
 • staffing release for targeted professional learning around explicit teaching.
 • staffing release for individual case conferences and development of
Personalised Learning and Support Plans (PLSPs)
 • release for classroom teachers to liaise with carers and stakeholders to
develop and conduct regular reviews of students' personalised learning and
support plans (PLSP)
 • implementation of targeted programs to differentiate teaching and learning
programs
 • employment of SLSOs to provide additional support for students who have
high-level learning needs

The allocation of this funding has resulted in:
- all eligible students demonstrating progress towards their personalised
learning goals.
- all PLSPs were regularly updated and responsive to student learning
needs
- all eligible students received personalised learning and support with a
SLSO or Learning and Support teacher.

After evaluation, the next steps to support our students with this
funding will be:
- continue regular review of integration funding with regular monitoring of
student data ensuring the funding is used to specifically address each
student’s learning and wellbeing needs.
- further strengthen the capacity of SLSOs by providing professional
learning utilising whole-school programs focused on literacy, numeracy and
wellbeing to specifically address each student’s support needs.

Socio-economic background

$770,601.48

Socio-economic background equity loading is used to meet the additional
learning needs of students at Harrington Street Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Wellbeing, Engagement & Positive Partnerships
 • Highly Effective Teaching Practices
 • Effective Data Skills Maximising Learning For All
 • Student-Centred Learning Goals
 • Culture of Collaboration & Feedback
 • Personalised & Innovative Learning

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing (SLSO, AEO) to support identified students with
additional needs
 • resourcing to increase equitability of resources and services
 • employment of Speech Pathologist to develop phonological awareness,
articulation, receptive, expressive language and self-regulation for identified
students
 • providing students without economic support for educational materials,
uniform, equipment and other items
 • supplementation of extra-curricular activities
 • employment of CLO (1x FTE) to increase community engagement
 • literacy support through mentoring by employing Curriculum Mentors
(Assistant Principal) to support student learning.
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Socio-economic background

$770,601.48
The allocation of this funding has resulted in:
- Year 3 NAPLAN Reading above SSSG.
- Year 5 NAPLAN Reading above both State and SSSG.
- Year 3 NAPLAN Numeracy above SSSG.
- Year 5 NAPLAN Numeracy above both State and SSSG.
- Year 5 demonstrated a major lift in Reading and Writing from 2019 to
2021.
- additional language support for students in P-6 through the employment of
a Speech Therapist.
- whole-school attendance initiatives through the employment of an
Attendance Officer supporting high student attendance.
- additional support for targeted students across P-6 through the
employment of School Learning Support Officers (SLSOs) and Aboriginal
Education Officer (AEO).
- increased community engagement through the employment of a
Community Liaison Officer (CLO).

After evaluation, the next steps to support our students with this
funding will be:
- continue to employ AEO and SLSOs to support the targeted needs of
individual students.
- modify the role of Curriculum Mentors and initiate a new role of Assistant
Principal (Learning and Wellbeing) to target support for students in the
lowest quartile of NAPLAN performance in literacy and numeracy.
- continue to implement attendance initiatives and programs focused on
improving attendance rates.
- continue with community engagement initiatives through the employment
of a Community Liaison Officer.

Aboriginal background

$11,846.06

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Harrington Street Public School. Funds
under this equity loading have been targeted to ensure that the performance
of Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Wellbeing, Engagement & Positive Partnerships

Overview of activities partially or fully funded with this equity loading
include:
 • staffing release to support development and implementation of
Personalised Learning Plans.
 • provision of professional learning opportunities for staff to strengthen
teacher understanding and knowledge of Aboriginal Education to effectively
embed in all classrooms.

The allocation of this funding has resulted in:
- all Aboriginal students demonstrate progress in achievement of their goals
within their Personalised Learning Pathways (PLPs)
- all PLPs developed and evaluated in consultation with parents.
- Tell Them From Me (TTFM) data indicating 77% of Aboriginal students feel
good about their culture.
- Tell Them From Me (TTFM) data indicating 66% of Aboriginal students feel
teachers understand their culture.
- whole school authentic implementation of Acknowledgement of Country at
all meetings and gatherings.

After evaluation, the next steps to support our students with this
funding will be:
- continue to provide professional learning opportunities for staff to
effectively embed Aboriginal Education in all classrooms.
- continue to strengthen the actions of the Aboriginal Education committee
to support Aboriginal families, students and staff in embedding authentic
Aboriginal Education across the school.
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Aboriginal background

$11,846.06

- continue to strengthen practices in leading and implementing Personal
Learning Pathways (PLPs) for Aboriginal students.
- continue involvement in Fairfield Aboriginal Education Collaboration
Network initiative.

English language proficiency

$700,000.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Harrington Street Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Student-Centred Learning Goals
 • Personalised & Innovative Learning

Overview of activities partially or fully funded with this equity loading
include:
 • engagement of EAL/D education leader, with the aim of providing
professional learning and increasing teacher confidence and practice in their
classrooms.
 • withdrawal lessons for small group (developing) and individual (emerging)
support.
 • employment of 6.0 EAL/D teachers to provide in class support for
Emerging and Consolidating students.
 • utilised EAL/D staffing allocation to support across K-6 classes with all
students requiring EAL/D and LST support tracked using a K-6 tracking tool.

The allocation of this funding has resulted in:
- 100% of students receiving EAL/D intervention tracked with ongoing
reflections and assessment included within programming and relevant
tracking tools.
- expected growth for reading in NAPLAN exceeding upper bound target
- 20% decrease of students in Emerging and Developing ESL phases and
progressing into Developing and Consolidating ESL phases.
- all EAL/D teachers participated in professional learning under the guidance
of an external EAL/D Educational Leader, whereby whole school structures
and processes were evaluated against the School Evaluation Framework.

After evaluation, the next steps to support our students with this
funding will be:
- continued in-class and withdrawal support for EAL/D learners provided by
specialist EAL/D teachers.
- professional learning for all teachers on EAL/D Progressions
- provide in-class EAL/D support for EAL/D students with a targeted focus
on vocabulary.

Low level adjustment for disability

$282,729.67

Low level adjustment for disability equity loading provides support for
students at Harrington Street Public School in mainstream classes who
have a disability or additional learning and support needs requiring an
adjustment to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Student-Centred Learning Goals

Overview of activities partially or fully funded with this equity loading
include:
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers.
 • employment of Curriculum Mentors to support teachers to differentiate the
curriculum and develop resources and classroom activities resulting in
improvement for students with additional learning needs.
 • data collection for NCCD- National Consistent Collection of Data.

The allocation of this funding has resulted in:
- exceeded upper bound target in expected growth for NAPLAN Reading.
- Year 4 above the SSSG and State average in the Term 4 Checkin
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Low level adjustment for disability

$282,729.67

Assessment Numeracy and Reading.
- Year 5 above the SSSG and State average in the Term 4 Checkin
Assessment Numeracy and Reading.
- Year 6 above the SSSG and State average in the Term 4 Checkin
Assessment Numeracy and Reading.
- targeted SLSO support for identified students in literacy, numeracy or
wellbeing programs.
- teachers more equipped with effective and responsive strategies to
support a variety of learning needs.

After evaluation, the next steps to support our students with this
funding will be:
- continue employment of specialised staff and SLSOs across K-6 to support
teachers in implementing targeted intervention for individual students in
achieving Reading and Numeracy goals.

Professional learning

$71,717.16

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Harrington
Street Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Highly Effective Teaching Practices
 • Culture of Collaboration & Feedback
 • Personalised & Innovative Learning

Overview of activities partially or fully funded with this initiative
funding include:
 • engaging in external educational consultants (Jann-Farmer Hailey and
Justin Caban) to deliver professional learning on evidence-based
approaches to teaching reading and explore modelled, interactive, guided
and independent reading.
 • purchase of annual online pass (24/7 Training) for all teachers to access
professional learning at an individual, stage and whole school level.

The allocation of this funding has resulted in:
- People Matter Employment Survey (PMES) data indicating 77% of staff
feel learning and development is an area of strength by the school.
- improved student results in meeting targets and improvement measures.
- increased capacity of teachers across K-6 to implement explicit teaching
practices in literacy and numeracy.
- exceeded upper bound target in expected growth for NAPLAN Reading.

After evaluation, the next steps to support our students with this
funding will be:
- continue to support and further strengthen personalised and targeted
professional learning in the form of mentoring and co-teaching in aspects of
reading and numeracy from the Assistant Principals, Curriculum and
Instruction and external consultants.
- develop teacher capability through professional learning as identified in
school priority areas and PDPs.

Beginning teacher support

$34,175.00

Beginning teacher support funding is provided to enhance the professional
growth of beginning teachers at Harrington Street Public School during their
induction period.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • staffing release for beginning teachers with mentors to align professional
learning to the SIP and develop the capacity of staff.
 • additional staffing to support beginning teachers with staff collaboration
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Beginning teacher support

$34,175.00

including lesson observations and feedback to support the implementation
of high-quality curriculum.

The allocation of this funding has resulted in:
- 100% of beginning teachers supported with improved confidence in lesson
planning, programming and teaching practice supported by their mentors.
- beginning teachers engaging in a range of professional learning
opportunities at an individual, stage and whole school level targeting focus
areas including explicit teaching, modelled lessons, phonics, reading and
data literacy.
- beginning teachers utilising additional weekly release and scheduling
'beginning teacher' days resulting in embedded evidence-based, high
impact teaching strategies, specifically in guided reading and literacy
sessions.

After evaluation, the next steps to support our students with this
funding will be:
- continue to utilise additional weekly release in the RFF timetable and
release days to ensure beginning teachers and supervisors are supported
through mentoring and capability building.

School support allocation (principal
support)

$49,337.41

School support allocation funding is provided to support the principal at
Harrington Street Public School with administrative duties and reduce the
administrative workload.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of 1.0 Business Manager (1.0 FTE) to support administration
and finance.
 • project management in collaboration with the NSW Doe Asset
Management Unit.

The allocation of this funding has resulted in:
- effective budgeting of needs-based and operational funding.
- ensuring that all 2021 funds were spent on students in attendance in 2021.
- staff contracts and human resource budget effectively developed using a
needs-based approach.
- effective management of key projects in 2021.

After evaluation, the next steps to support our students with this
funding will be:
- continue to employ a Business Manager (1.0 FTE) to reduce the
administration load and manage key projects.
- continue to review school administrative practices to support compliance
and policy monitoring.

Literacy and numeracy

$32,573.05

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Harrington Street Public
School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Student-Centred Learning Goals

Overview of activities partially or fully funded with this initiative
funding include:
 • online program subscriptions to Mathletics and Reading Eggs to support
literacy and numeracy.
 • staff training and support in literacy and numeracy.
 • updating and purchase of reading and numeracy resources to meet the
needs of students.
 • purchasing of literacy resources ( PM Benchmarking kits and decodable
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Literacy and numeracy

$32,573.05

texts) to support guided and shared instruction.

The allocation of this funding has resulted in:
- Year 3 cohort improving 3% from 2020 to 2021 and above the SSSG and
State average in the Term 4 Checkin Assessment Numeracy.
- Year 5 cohort improving 8% from 2020 to 2021 and above the SSSG and
State average in the Term 4 Checkin Assessment Reading.
- Year 6 cohort improving 9.2% from 2020 to 2021 and above the SSSG and
State average in the Term 4 Checkin Assessment Numeracy.
- phonics and numeracy resources accessible for all students in K-6
classrooms.
- increased targeted phonics and numeracy support delivered to students
focused on individual learning needs.

After evaluation, the next steps to support our students with this
funding will be:
- evaluation of current literacy and numeracy classroom resources and
purchase of new resources to ensure equity of access.

Early Action for Success (EAfS)

$343,025.94

The early action for success (EAfS) funding allocation is provided to improve
students' performance at Harrington Street Public School through targeted
support in the lowest quartile of NAPLAN performance in literacy and
numeracy.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Effective Data Skills Maximising Learning For All
 • Highly Effective Teaching Practices

Overview of activities partially or fully funded with this initiative
funding include:
 • leading sessions in the analysis of student performance data with whole
school and stage teams.
 • employment of Instructional Leaders (EAfS) to train staff and assist with
data analysis in Literacy and Numeracy.
 • employment of Instructional Leaders to facilitate and support K-6 teachers
in building the capacity of teachers to explicitly teach, assess and implement
quality literacy and numeracy learning opportunities for all students.
 • employment of Instructional Leaders to build capacity of K-6 staff to
deliver targeted, evidence-based literacy and numeracy programs to
improve student outcomes, with particular focus on: improving pedagogy
and teaching practice; high-impact literacy and numeracy strategies; data
collection and analysis; curriculum delivery; and differentiation.

The allocation of this funding has resulted in:
- increase in percentage of students in the top two bands NAPLAN in
reading from 35.09% to 45.74%.
- increase in percentage of students in the expected growth NAPLAN in
reading from 59.0% to 71.3%.
- value-add for Year 3 and Year 5 is Excelling.
- improved teacher understanding in the systematic collection of student
assessment data to respond to trends in student achievement, individual,
group and whole school levels.

After evaluation, the next steps to support our students with this
funding will be:
The EAfS initiative has ceased. A transition from the final year of the EAfS
initiative to the new Assistant Principal Curriculum & Instruction roles will be
undertaken by:
-  implementing sprints in reading and numeracy across K-6 ensuring
literacy and numeracy building on evidence-based explicit teaching
practices and differentiation within curriculum and assessment.
- strengthening teacher and middle leadership capacity across literacy and
numeracy curriculum and instruction.
- prioritising formative assessment across the school, focusing on immediate
feedback.
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QTSS release

$194,300.49

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Harrington
Street Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Highly Effective Teaching Practices
 • Personalised & Innovative Learning

Overview of activities partially or fully funded with this initiative
funding include:
 • additional staffing to support staff collaboration in the implementation of
high-quality curriculum.
 • assistant principals provided with additional release time to support
classroom programs.
 • implementation of explicit teaching rounds to strengthen quality teaching
practices.
 • staffing release to align professional learning to the Strategic Improvement
Plan and develop the capacity of staff.

The allocation of this funding has resulted in:
- 94% of teachers reported an increased understanding of a modelled
lesson structure as a result of lesson observations, mentoring and feedback.
- 86% of staff indicated in-class lesson demonstrations and shoulder to
shoulder support effective in building their capability in explicit teaching
practices.
- improved staff confidence in responsive programming and explicit teaching
practices.

After evaluation, the next steps to support our students with this
funding will be:
- provide additional release for executive staff to lead improvement in an
area where teachers need support, such as literacy or numeracy.
- provide release to allow teachers to engage in structured lesson
observations as a professional learning tool to refine and improve their own
practice.

Literacy and numeracy intervention

$105,951.51

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Harrington Street Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Effective Data Skills Maximising Learning For All

Overview of activities partially or fully funded with this initiative
funding include:
 • implementation of literacy and numeracy strategies to support targeted
intervention for students at point of need, in line with identified targets
outlined in the School Improvement Plan (SIP).
 • engagement of learning and support staff (LST) to provide personalised
learning to identified students and embed differentiation strategies in literacy
and numeracy.

The allocation of this funding has resulted in:
- differentiated literacy and numeracy teaching through intervention groups
across K-6 for identified students below their expected levels for their stage.
- evidence-based programs assisting students with additional learning and
support needs.
- evidence of improvement seen in a combination of reading assessment,
writing samples and teacher observations.

After evaluation, the next steps to support our students with this
funding will be:
- allocate additional specialist staff to provide professional advice and
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Literacy and numeracy intervention

$105,951.51

assistance to support and mentor classroom teachers on how to best cater
for the diverse learning needs in classrooms.

COVID ILSP

$275,824.46

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of educators to deliver small group tuition.
 • releasing staff to analyse school and student data to across K-6.
 • providing targeted, explicit instruction for student groups in reading and
literacy.
 • development of resources and planning of small group tuition.

The allocation of this funding has resulted in:
- the majority of the students in the program achieving significant progress
towards selected literacy and numeracy progression markers.
- 62% of students across Year 1-5 were identified as achieving 'always' on
the selected focus markers in the learning progressions sub-element of
understanding texts and captured in PLAN 2.
- 81% of students across K-6 answered selected markers in the learning
progressions sub-elements of Quantifying Number correctly and captured in
PLAN2.
- 95% of students in stage 3 were identified as achieving 'always' in the two
markers of the numeracy progression  sub-element of Multiplicative
Strategies 7.

After evaluation, the next steps to support our students with this
funding will be:
- continue to employ COVID ILSP staff to implement literacy and numeracy
group tuition using data sources such as PLAN2, PAT, Check in
Assessment and NAPLAN results to identify student need.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 562 568 551 532

Girls 432 417 432 436

Student attendance profile

School

Year 2018 2019 2020 2021

K 93.3 94.5 94.4 92.6

1 94.4 93.5 94.2 93.7

2 95 94.7 92.9 94.9

3 94.8 93.7 94.8 94.5

4 94.8 94.5 93.5 94.4

5 96.3 96.3 94.9 95.3

6 95.9 95.2 95.4 93.8

All Years 94.9 94.6 94.2 94.2

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 6

Classroom Teacher(s) 39.39

Literacy and Numeracy Intervention 0.95

Learning and Support Teacher(s) 1.6

Teacher Librarian 1.4

Teacher ESL 6

School Administration and Support Staff 11.07

Other Positions 5.4

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.

Printed on: 28 June, 2022Page 24 of 29 Harrington Street Public School 4314 (2021)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 1,712,238

Revenue 11,462,042

Appropriation 11,215,849

Sale of Goods and Services 58,953

Grants and contributions 185,874

Investment income 1,166

Other revenue 200

Expenses -11,817,646

Employee related -10,066,700

Operating expenses -1,750,946

Surplus / deficit for the year -355,604

Closing Balance 1,356,634

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 28 June, 2022Page 25 of 29 Harrington Street Public School 4314 (2021)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 117,511

Equity Total 1,765,177

Equity - Aboriginal 11,846

Equity - Socio-economic 770,601

Equity - Language 700,000

Equity - Disability 282,730

Base Total 6,919,610

Base - Per Capita 254,040

Base - Location 0

Base - Other 6,665,569

Other Total 1,931,775

Grand Total 10,734,073

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. Responses
from our students, parents and teachers are used as feedback which are extracted from the internal and external data
sources. Internal data sources included staff, student and parent surveys, student and parent focus group data,
leadership survey and student forums with the Student Representative Council (SRC). External data sources included
Tell Them From Me (TTFM) student, teacher and parent surveys and staff participation in The People Matter Employee
Survey.

Students

TTFM student data indicates strengths in the following areas: 91% valued schooling outcomes, 90% recognise positive
behaviour at school and 80% apply effort to succeed in learning. Areas of focus include increasing students' interest and
motivation in their learning and their sense of belonging. Feedback from student leaders and the Year 6 exit survey and
class forums led by SRC has shown increased leadership opportunities, as well as student voice across the school
driving future directions and decision-making processes. Within the Year 6 exit survey, 68% of students identified
improvement in learning as a result of setting consistent learning goals. This was assisted by having clear learning
intentions and success criteria in Mathematics and English, as identified by 73% of the cohort.

Parents

TTFM parent data indicates high satisfaction in the following areas; 'parents feel welcome', 'parents are informed', 'school
supports positive behaviour' and 'school supports learning'. An identified area of focus is 'parents support learning at
home'. Feedback from parents was gathered through focus groups, google forms and Zoom sessions. Data indicates
that 60% of parents are provided with sufficient opportunities to engage with their child's teacher and 72% of parents feel
that the current school report is clearly presented and the information is easy to understand.

Teachers

Staff also completed the 'Focus on Learning' survey during 2021, rating and providing feedback against eight drivers of
student learning. In these drivers, teachers reported the school to be either on par or above the State norm in 7 areas.
Teachers have identified that they discuss with other teachers about strategies that increase student engagement, with a
scored of 8.1/10. They also identified that they discuss learning problems, of particular students, with other teachers as a
driver for student learning, with a score of 8.5/10.

Additionally, 'teachers monitor the progress of individual students' and 'set high expectations for student learning' with a
score of 8.9/10. 'Data informs practice' with a score of 8.4/10 as teachers use results from formal assessment tasks to
inform their lesson planning. Teachers indicated that they strive to understand the learning needs of all students in the
classroom, with a score of 8.6/10 and that they establish clear expectations for classroom behaviour, with a score of
9.1/10.

The People Matters Survey indicated that 86% of teachers when asked about job satisfaction, feel a sense of personal
accomplishment. 91% of teachers indicated that they feel there are people at work who care about them. 90% of staff
indicated that their job gives them opportunities to use a variety of skills and 91% understand what is expected of them to
do well in their job. We will continue to participate in the People Matter Employee Survey every year building on our
strengths and
reviewing our opportunities.

Focus areas for 2022:

Students - In 2022 strategies to enhance student engagement in their learning will include a focus on
units of work that promote deep learning, the use of learning intentions and success criteria across all Key Learning
Areas to improve teacher clarity and develop student self-regulation and the increased authentic use of technology and
flexible learning spaces to facilitate motivation and student self-direction. The school will continue to deliver strong social
and emotional support to students with the aim of increasing students' social-emotional outcomes in the areas of sense
of belonging and positive relationships.

Parents - In 2022 we will begin the trial and implementation of all the digital student portfolio Seesaw to engage families
in conversation
centred on student learning and greater scaffolding will be provided for parent-teacher meetings to increase parent
understanding of their children's learning goals.

Teachers - In 2022 the needs identified by teachers included school leaders to increase their observation of classroom
practice to provide teachers with feedback that enhances performance and in relation to data informing practice, and
requested further support for goal-setting within individual education plans for students with additional needs.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Community Languages

The Community Language Program provides opportunities for students to stay connected with their culture and heritage.
The program also enables students to gain the essential literacy skills needed to be able to read, write and communicate.
Studies and research have shown a clear link between the learning of languages and improved literacy skills for both
background speakers and second language learners. In 2021, we were challenged to teach students via digital platforms
including Google Classroom and Zoom. Students rose to the occasion and worked hard to continue learning in their
home language. We all gained valuable digital skills to keep pace with the changing times.
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