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Introduction

The Annual Report for 2021 is provided to the community of Manly Vale Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Manly Vale Public School
Sunshine St
Manly Vale, 2093
www.manlyvale-p.schools.nsw.edu.au
manlyvale-p.school@det.nsw.edu.au
9907 9672
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School vision

Manly Vale Public School community is dedicated to supporting the development of every student through innovative and
collaborative practice, ensuring all students connect, succeed and thrive to become informed and responsible global
citizens. Our vision is to provide an inclusive, collaborative environment where students, parents and teachers have high
expectations for student learning, supported by a whole school approach to data-informed practice. Students will thrive in
a future focused, creative learning environment, underpinned by strong well-being programs that enhance student
engagement.

School context

Manly Vale Public school is a rapidly growing school of 568 enrolments set in the bushland of Manly Dam. The bushland
setting, plentiful outdoor spaces and 39 modern classrooms and specialist rooms facilitate collaborative teaching and
learning opportunities. Furnishings are bright, modern and flexible to cater for individual learning styles and needs.

Embedding digital technologies into all Key Learning Areas is facilitated by the one to one device ratio for students
incorporating iPads and laptops. In addition, every classroom has a smartboard, writable whiteboard desks and
cupboards.

The new library is located in the centre of the school and is a hub for students, staff and community learning. This space
reflects consultation with local Aboriginal people who supported the idea that reading and learning should be at the core
of all knowledge and skills. You are able to watch the sunrise and sunset from this vantage point in the school, which
was very significant to the philosophy that learning happens from the beginning of a day to the end of a day.

The schools circular design reflects the connectedness of all the students, teachers and community members. High
expectations for student academic success is nurtured in a "Caring and Sharing" environment that promotes positive
well-being and global citizenship. Parental involvement in all areas of learning is encouraged and the school has an
active P & C.  Fundraising and school events are co-planned between parents and teachers through the Class
Coordinator initiative, and community involvement and engagement is reflected in community use of the grounds and
classrooms, with links to local clubs and organisations.

All teachers are enthusiastic and committed to school improvement. Professional learning and implementation is
differentiated through a strong focus on the Personal Development Plans (PDP) aligned to school goals and vision. The
collaborative work spaces allow for team teaching and regular reflection on teaching practice. All staff ably use
technology as a tool for learning. Staff, students and community have a passion for the environment and outdoor learning
opportunities in the bushland setting.

The whole school community, involving students, staff and parents were consulted in a thorough Situational Analysis
followed by the development of the Strategic Improvement Plan (SIP). Consultation with the Aboriginal Education
Consultancy Group (AECG) will be done during term 2 of 2021 at a scheduled AECG meeting.

Through our situational analysis we have identified a need to improve our data driven practice and evidence informed
decision making with a continued focus on collaborative and future-focused practice including authentic use of digital
technology. This will involve establishing whole school assessment practices and processes, further develop
communication, engagement and awareness between home and school around student achievement and expectations
and embedding sustainable practices and environmental activities into whole school initiatives to provide a further sense
of belonging and connection to the school for all stakeholders.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

In order to maximise student learning outcomes in reading and numeracy and to build strong foundations for academic
success, we will further develop and refine data
driven teaching practices that are responsive to the learning needs of individual students

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Data Driven Practices in Reading and Numeracy
 • Effective Feedback

Resources allocated to this strategic direction

Literacy and numeracy: $15,065.00
Per capita: $12,000.00

Summary of progress

1. What did we do in the strategic direction? Over what time period? What changes did we make from our
original plan or timeline?

Over the year we were able to achieve the following:
 • Staff training and support in literacy and numeracy particularly in aligning and enhancing our whole school scope

and sequence/curriculum provision/whole school monitoring. This involved aligning our stage scope and
sequences to a whole school K-6 model, ensuring consistency and development of concepts and key ideas being
built on.

 • Updating reading and numeracy resources to meet the needs of students and ensuring all classrooms had
engaging and up to date resources

 • Teacher release to administer school based assessments such as SENA and benchmarking. A thorough
assessment schedule was created and time provided to teachers to administer internal standardised assessments.

 • Teacher release to engage staff in collaborative planning/data tracking and analysis ensuring teachers had time to
interpret, analyse data and collaboratively use this to inform planning, identifying interventions and modify teaching
practice.

 • We had planned to provide professional learning to all staff and parents in problem solving but due to covid 19 we
were unable to provide this professional learning

2. What did we do well in the strategic direction? What didn't we do as well as we would have liked in the
strategic direction?

 • We achieved great success is aligning and refining our mathematics scope and sequence K-6 embedding
formative and summative assessment activities that aligned to a grade tracking document per child for each
outcome. the assessment and tracking of student achievement in literacy and numeracy has also been successful
K-6 enabling the school to identify growth areas and areas for further development. We would have liked more
time for teachers to engage with the data more collaboratively however the landscaper of covid didn't always allow
for this as we weren't able to access our students as often as thought due to remote learning.

3. To what extent have changes occurred? How do you know?
 • 100% of teaching and learning programs are dynamic, showing evidence of revision based of feedback and

consistent and reliable student assessment
 • 100% of students progress and achievement in numeracy K-6 and Benchmark levels K-3 are being tracked
 • Average growth in reading for Kindergarten is 2.1, Year 1 is 1.0, Year 2 is 0.8 and Year 3 is 0.1.

Future planning for next steps will include:
 • To continue using data sources for each stage and ensuring our identified whole-school goals are translated into

stage specific goals and embedded in each teams collaboration time
 • Refining our structures and processes we have in place to ensure our processes help all our teachers 'put a face to

the data'
 • Provide parent forums to engage the community and build parents capacity to support their child's learning at

home
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Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Numeracy

Increase the proportion of students
achieving in the top 2 NAPLAN number
bands by 11%

Data indicates that in Year 3, 55.4% and in Year 5, 53.4% of students in top
2 bands numeracy showing a decline for our Year 3 cohort yet an increase
in our Year 5 results.

Reading top two bands Data indicates that in Year 3, 67.6% and in Year 5, 66.2% of students in top
2 bands reading showing a decline for our Year 3 cohort yet increase in our
Year 5 results.

Growth

Reading

Greater than 65% of students are
achieving expected growth in reading

The percentage of students achieving expected growth in reading increased
to 64.1% indicating progress towards the lower bound target.

Growth

Numeracy

Improvement in the percentage of
students achieving expected growth in
NAPLAN numeracy to be above the
school's lower bound system-
negotiated target of 65%

The percentage of students achieving expected growth in numeracy
increased to 60.9% indicating progress towards the lower bound target.
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Strategic Direction 2: Reflective Practitioners Embedding High Impact Pedagogies

Purpose

In order to maximise student learning outcomes teachers will select high impact pedagogies supported by a future
focused approach for students in an explicit and collaborative teaching environment.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Collaborative Teaching Practices
 • Future Focused

Resources allocated to this strategic direction

QTSS release: $16,000.00
Per capita: $5,000.00

Summary of progress

The allocation of this funding has resulted in: increased capacity of all teachers involved embedding the Quality Teaching
Framework into teaching and learning, resulting in improved internal student results.

Future planning will involve rolling Quality Teaching Rounds to all staff and forming Professional Learning Communities
(PLCs). Each PLC will complete 1 observational round per teacher.

1. What did we do in the strategic direction? Over what time period? What changes did we make from our
original plan or timeline?

Stage 2 teachers engaged in staff training and release to implement the Quality Teaching Rounds run by University of
Newcastle. This involved teacher release to engage staff in the Quality Teaching Framework, the coding of lessons and
teacher release for each teacher to complete coding sessions for observation rounds and undertake evidence based
research.

All teachers received professional learning on the new Digital Technologies scope and sequence and implemented data
representation into their teaching programs.

The Future Focused committee - Techie Breakies in Term 1 & 2 - sharing strategies in different areas. - QTR: Stage 2
Action research group (financial assistance from university of Newcastle) completed the training and then completed:
Quality Teaching Rounds (QTR) TPL for all staff (3 - 1hour sessions) - outlining the 3 domains and how to utilise them
within classroom practice. - RFF Timetable aligned to support Co-Planning

2. What did we do well in the strategic direction? What didn't we do as well as we would have liked in the
strategic direction?

 • The Stage 2 team provided excellent specific instruction in coding and the lesson observation practice using the
Quality Teaching Framework.

 • We were unable to implement the whole school coding of lessons due to the COVID restrictions and the inability to
allow teacher to program plan and implement the Lesson observation coding practice.

 • . All teachers have a thorough understanding of the Quality Teaching Framework but teachers need the hands on
practice of coding and the opportunity to plan and work together to achieve the goals of the QTR.

3. To what extent have changes occurred? How do you know?

The allocation of this funding has resulted in: increased capacity of all teachers involved embedding the Quality Teaching
Framework into teaching and learning, resulting in improved internal student results. All teachers who participated in the
QTR reported a deepened knowledge and understanding of the Quality Teaching Framework and increased levels of
embedding these elements in their teaching and learning programs

Progress towards achieving improvement measures
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The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

100% of participants in Quality
Teaching Team demonstrated
confidence in the use of QT elements to
code a colleague's lesson and provide
quality feedback. Stage 2 teachers are
all able to code lessons using the QTF.

100% of teachers in Stage 2 involved in the project reported an increased
confidence and deepened understanding of the Quality Teaching
Framework.

90% of teachers feel safer and confident in applying the coding of lessons
into their lesson observations.

- Delivering whole staff TPL on the 3 domains of the QTR - giving all staff an
introduction to what this looks like and what we are already doing. It was
short, sequential and met the needs of all staff allowing them to be reflective
of current practice.

-  RFF timetable aligned for Co-Teaching allowed time for Classroom
teachers to co-plan for teaching as well.

- Use of Future Focussed online learning platforms, staff devices, flexible
timetables - tech was used authentically during remote learning.

100% of teachers have implemented
collaborative learning and team
teaching strategies into their planning
an programming and competently
program and plan collaboratively.

Next step all teachers will take part in Quality Teaching Rounds across
grades and stages, using the coding process from the Quality Teaching
Framework.

100% of teachers have embedded the
Digital Technology scope and
sequence into their teaching programs
and have participated in professional
learning  to support this new scope and
sequence..

Professional Learning will be differentiated according to needs of the
teachers,  and include practical sessions on the implementation of Digital
Technologies into the classroom program and activities..
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Strategic Direction 3: Connected Community Supporting High Expectations for Student Learning

Purpose

To improve student engagement and achievement we will establish transparent communication opportunities to facilitate
informed and supportive relationships between home and school, within an environment of high expectations for students
success.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • High Expectations
 • Whole School Well-being and Connectedness

Resources allocated to this strategic direction

QTSS release: $2,750.00
Per capita: $11,000.00

Summary of progress

1. What did we do in the strategic direction? Over what time period? What changes did we make from our
original plan or timeline?

The HPGE team led the teachers in the implementation of the new HPGE syllabus. In stage teams teachers were
collaborating and reflecting on the current document which was devised in 2019. The HPGE team led professional
learning and discussion online and in stage meetings to familiarize the teachers with the new policy. This included hands
on planning and programming using the new policy.

2. What did we do well in the strategic direction? What didn't we do as well as we would have liked in the
strategic direction?

The stage team discussions and reflections of the new policy allowed all teachers to become confident in applying the
policy to their programming and identifying students that present as gifted or have High Potential, in all Key Learning
Areas. Collegiate planning and programming using a variety of models of practice was applied by 100% of the teaching
staff. The restrictions encountered by the Covid guidelines and the online implementation of a lot of professional learning
didn't allow teachers to actually go into other classrooms and see the implementation of the policy by other teachers in
differing stages. This will be a focus for 2022.

3. To what extent have changes occurred? How do you know?

The changes to programming with the integration of technology for inquiry-based investigative learning have permeated
every grade, stage and program. The data which this isolated experience will provide will significantly shape the
integration of skills and technology. This will become the focus of collaborative discussions and stage programming for
differentiation moving forward.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

100% of teachers show evidence of the
HPGE policy in programs

All grades and stage teams have an extensive understating of the HPGE
policy.

All teacher's programs reflect a range of strategies to cater for Gifted and
Talented students in the classroom.

There is a current referral process for all gifted and highly gifted students in
the school so that support is gained for teachers to assist in the provisions
for Gifted and Talented students

Printed on: 8 June, 2022Page 9 of 24 Manly Vale Public School 4021 (2021)



100% of teachers show evidence of the
HPGE policy in programs The Higher Order Thinking team has representation from every stage and

meets fortnightly to provide resources and advice to teachers to assist in
supporting HPGE students.

Regular Professional Learning is provided to assist teacher to identify and
support HPGE students in their class.

The Lesson Observations done as part of the PDP process reflect the
application of the HPGE strategies.

100% of teachers participated in
professional learning on the new HPGE
policy led by the HPGE committee in
stage meetings.

All teachers have a thorough understanding of the different domains of
giftedness and cater for students using a differentiated model of teaching in
classrooms that supports and caters for giftedness.

All stage meetings allow time for discussion on the HPGE implementation.

 The Higher Order Thinking (HOT) Team meets fortnightly to discuss
students who may require additional support in achieving their goals in the
various domains.

All staff follow set guidelines and
referral process for reporting and
following up attendance concerns which
includes; parent communication,
reporting on Sentral, and a formalised
application process for Certificates of
Leave and HSLO involvement.

All attendance is recorded daily.

All students who drop below 85% attendance are referred to the Executive
and Learning and Support team.

HSLO referral and intervention are used to support teachers follow up.

There is a set procedure to follow up students who become an attendance
concern.

100% of Aboriginal students have
Personalised Learning Pathways and
all staff have completed professional
learning on Aboriginal policy.

All Aboriginal students have a PLP and regular communications and
consultation with families is done through this process,

Teachers have participated in PL around the Aboriginal Education policy
and are more confident to teach and embed Aboriginal perspective into their
teaching.

Next step is to begin writing our Reconciliation Action Plan in consultation
with the AECG and the NBLA Aboriginal Network.

Aboriginal families and elders will be invited into the school to assist with
Bush Tucker garden and painting of the Cultural poles.
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Funding sources Impact achieved this year

Integration funding support

$105,829.00

Integration funding support (IFS) allocations support eligible students at
Manly Vale Public School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of staff to provide additional support for students who have
high-level learning needs
 • intensive learning and behaviour support for funded students

The allocation of this funding has resulted in:
inclusion for our high needs students

After evaluation, the next steps to support our students with this
funding will be:
to continue this support for our high needs students requiring SLSO support

Socio-economic background

$11,176.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Manly Vale Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • supplementation of extra-curricular activities
 • providing students without economic support for educational materials,
uniform, equipment and other items

The allocation of this funding has resulted in:
Equal access to curriculum and extra curricular provision for all students.

After evaluation, the next steps to support our students with this
funding will be:
To continue this model to ensure all students have equal access to all
curriculum opportunities

Aboriginal background

$2,640.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Manly Vale Public School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • staffing release to support development and implementation of
Personalised Learning Plans
 • MVPS staff took part in PL regarding the Aboriginal Education Policy. The
responsibility for enacting the Aboriginal Education Policy rests with all
Departmental staff. The policy should underpin and inform planning,
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Aboriginal background

$2,640.00

teaching practice and approaches to educational leadership in all
educational settings. Manly Vale PS can demonstrate evidence of effective
implementation of the policy, including:
• Establishing, building and strengthening relationships with the Local
Aboriginal Education Consultative Group, the NBLA Aboriginal Education
group and local Aboriginal community members and families
• Embedding teaching and learning programs within programs
• Teacher/parent/student collaboration time to complete and
implement ATSI Personalised Learning Pathways
• The MVPS ATSI committee meet regularly to discuss matters and
ATSI Education within the school
As part of NAIDOC celebration each class took the time to discuss and write
their own Acknowledgement of Country. These will all be compiled and
shared in a school book.

The allocation of this funding has resulted in:
100% of teaching staff trained in the Aboriginal Education policy and
implementing the policy into their teaching practice.
100% of Aboriginal students at Manly Vale PS have Personalized Learning
Pathways that include academic, social and cultural goals which are done in
collaboration with parents and students.

After evaluation, the next steps to support our students with this
funding will be:
All teachers will participate in the "Turning Policy into Action" professional
learning next year.
All teachers will complete a reflection survey to inform the directions of
school planning for 2022
The Aboriginal Education Committee will lead the writing of the
Reconciliation Action Plan with AECG consultation.

English language proficiency

$35,528.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Manly Vale Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • withdrawal lessons for small group (developing) and individual (emerging)
support

The allocation of this funding has resulted in:
EAl/D students are more confident and prepared to take risks with their
language use, as noted in teacher observations and work samples. Student
progress showing growth on the EAL/D progressions, with (insert
percentage) of EAL/D students achieving expected growth or above
expected growth.

After evaluation, the next steps to support our students with this
funding will be:
build the capacity of classroom teachers who teach EAL/D students in
differentiating learning and creating Individual Educational Learning Plans

Low level adjustment for disability

$95,820.00

Low level adjustment for disability equity loading provides support for
students at Manly Vale Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
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Low level adjustment for disability

$95,820.00

 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting

The allocation of this funding has resulted in:
an increase of students achieving expected growth in internal school data.
The school achieved a more consistent approach to student learning
support and interventions with an increased number of learning and support
referrals and subsequent collaborative, targeted and explicit learning
support activities.

After evaluation, the next steps to support our students with this
funding will be:
to further expand the impact of the learning support team, the school will
provide additional support for identified students through the employment of
trained SLSOs.

Literacy and numeracy

$39,332.00

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Manly Vale Public
School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data Driven Practices in Reading and Numeracy
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • online program subscriptions to support literacy and numeracy
 • literacy and numeracy programs and resources, to support teaching,
learning and assessment
 • targeted professional learning to improve literacy and numeracy
 • resources to support the quality teaching of literacy and numeracy
 • purchasing of literacy resources such as quality picture books for guided
and shared instruction

The allocation of this funding has resulted in:
processes and systems in place to ensure a thorough and consistent
assessment schedule for literacy and numeracy
systems for tracking student achievement are in place K-6
a whole school curriculum provision that is embedded with dynamic
teaching and learning programs

After evaluation, the next steps to support our students with this
funding will be:
teacher professional learning that improves the teaching of literacy and
numeracy
explicit teaching to improve student learning

QTSS release

$118,199.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Manly Vale
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Collaborative Teaching Practices
 • High Expectations
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • assistant principals provided with additional release time to support
classroom programs
 • staffing release to align professional learning to the Strategic Improvement
Plan and develop the capacity of staff
 • Intensive Professional Learning to all staff on understanding the High
Potential Gifted Education Policy
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QTSS release

$118,199.00
The allocation of this funding has resulted in:
Implementation of the High Potential Gifted Education Policy
Developing and documenting differentiation strategies to target content,
skills and understanding ensuring all students are being extended
Effective peer coaching amongst stage teams to support and develop
improved teaching practice

After evaluation, the next steps to support our students with this
funding will be:
Ensuring systems and processes are in place for opportunities to share
professional learning and internal expertise across the school
Form Professional Learning Communities (PLC) and undertake Quality
Teaching Rounds per PLC

Literacy and numeracy intervention

$47,090.00

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Manly Vale Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • Employment of an additional teacher to create smaller class sizes and
greater differentiation for streaming of numeracy in the early years

The allocation of this funding has resulted in:
Effectively resourcing early intervention

After evaluation, the next steps to support our students with this
funding will be:
Ensuring we have effective structures and processes in place to help all of
our teachers 'put a face to the data
Ensuring that our student data maintains a focus on individual students and
their needs

COVID ILSP

$32,647.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • employing/releasing teaching staff to support the administration of the
program
 • In Term 3 of 2021, 31 x Stage 2 students received online support during
lockdown, receiving alternative LS Literacy Google slides which provided
differentiated literacy work and activities for those students. They were also
invited to attend 1x 30min explicit literacy lesson per week, divided into two
sessions of 15x Year 3 and 16x Year 4 students.
Once students returned to school in Term 4, they were assessed using the
Dibels Oral Reading Fluency assessment (ORF) to prioritise support for
those students in need. Of the 31 students assessed, 18x students were
prioritised for literacy intervention, which comprised of 9x Year 3 students
and 9x Year 4 students. The intervention involved 3x individual literacy
sessions each per week with a duration of 10 minutes per student. Students
completed the MultiLit Word Attack program to further develop their
decoding and encoding skills. They then completed peer reading or
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COVID ILSP

$32,647.00

repeated reading activities to develop their fluency, expression and reading
comprehension. Of the 18 students, 94% of students showed growth in oral
reading fluency, with only one student showing no change in ability. 11% of
students achieved the standard for their grade regarding WCPM (words
correct per minute) and therefore will only require monitoring in 2022. Of the
16 remaining students, 8 students showed growth of over 30% in the short
space of 5 weeks of intervention. Despite these gains, 16 out of the 18
students will require further support in literacy in 2022.
With regard to Numeracy, 18x Stage 2 students were identified as requiring
support with multiplicative and division strategies (10x Year 3 students and
8x Year 4). These students were withdrawn in small groups twice per week
for 30min to work through multiplication and division activities, including
practising timetables.

The allocation of this funding has resulted in:
All students achieving targets with an average of 63% growth from their
pre/post assessment

After evaluation, the next steps to support our students with this
funding will be:
Continue providing intensive support and now target students in Stage 1
through Learning and Support Teachers and create withdrawal programs for
short, sharp phonics lessons in Early Stage 1 to be delivered by SLSOs.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 275 267 269 292

Girls 233 254 274 277

Student attendance profile

School

Year 2018 2019 2020 2021

K 96 94.8 94 96.4

1 94 95.6 94.1 95.7

2 94.3 94.4 94.2 95

3 95.5 95.1 93.7 95.1

4 94.4 95.3 92.5 95.2

5 95 95.1 94.2 93.1

6 94.1 93.8 93.2 94.8

All Years 94.8 94.9 93.8 95.1

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 20.8

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.5

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 4.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.

Printed on: 8 June, 2022Page 18 of 24 Manly Vale Public School 4021 (2021)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 223,999

Revenue 5,153,340

Appropriation 4,749,299

Sale of Goods and Services 32,946

Grants and contributions 370,683

Investment income 311

Other revenue 100

Expenses -5,057,194

Employee related -4,577,097

Operating expenses -480,096

Surplus / deficit for the year 96,147

Closing Balance 320,146

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 105,829

Equity Total 142,164

Equity - Aboriginal 2,640

Equity - Socio-economic 11,176

Equity - Language 32,528

Equity - Disability 95,820

Base Total 3,987,751

Base - Per Capita 133,859

Base - Location 0

Base - Other 3,853,892

Other Total 388,280

Grand Total 4,624,023

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Parent/Carers Satisfaction

Parents were surveyed using the Tell Them From Me suite and through our class coordinator feedback zoom sessions
during COVID 19 lock down. Parents indicated high levels of wanting to be back on site to develop our parent
partnerships once lock downs were lifted. Suggestions included helping in the classroom in literacy groups, informal
chats at pick up, volunteering in the school canteen and welcoming back social functions through our P&C initiatives.

Parents also indicated they would welcome back our parent forums around topics such as math/literacy support.

88% of parents reported they would recommend their child's school to other parents.

As we only had 49 respondents to our Parent TTFM survey (out of 450 families) this is not a huge sample size to make
generalizations.

Trend data indicates a downward trajectory over the past 2 years in satisfaction in the areas of safety at school however
this could be due to the recent covid 19 outbreak.

All other areas remain consistent over the past 2 years.

Student Satisfaction

Students were surveyed twice last year using the Tell Them From Me suites and results indicated and increase in their
sense of belonging to 78% from 75% in T1, explicit teacher practice and feedback increased yet still sits just below State
average. Areas to continue investigating is participation in extra curricular, however this has been impacted by covid and
students access was ceased due to regulations. We hope to see this result improve in 2022 due to the reestablishment
of our extra curricular programs.

Positive homework behaviours continues a downward trend where only 45% of students have agreed to have positive
homework habits. This is significantly below the state norm at 63%. This will be an area we investigate further into.

Teacher Satisfaction

27 teachers completed the Teacher Survey in the Tell Them From Me suite in 2021 compared to only 20 in 2020. The
trend data indicates a slight decrease in most areas comparing the data sets over 2 years. Many factors such as covid
and moving to remote learning may have influenced these results in addition to the greater sample size from last year..
Triangulation of this data using our internal staff survey on value an vision for our school indicate a 100% of teachers
feeling valued.

During the remote learning phase all staff participated in online professional learning about the schools' vision and their
own professional reflection and journey as a teacher. Teachers wrote their own "teaching Philosophy" and shared their
beliefs and vales with colleagues and Executive through online platforms. A summary of these discussions and impact
are as follows:

What are we proud of?  Staff suggestions 2021
1. Learning and Support procedures and processes- every student is catered for
2. Future focused- the ability to transform our practice over the past 2 years and teach in collaborative classrooms

integrating the latest technology and pedagogy
3. Communication and teamwork- working together and bringing the community along with us on our transformational

journey
4. Values- strong sense of collegiality. Community part of the process, humour, supportive of each other, all staff and

students working towards the same goals
5. School climate- relations ships and strong leadership, caring for staff, students and parents is a focus, Inclusive,

welcome new learning opportunities,
6. Communications- website, newsletter, all stake holders involved.

As a staff we completed an activity on "Values" that would inform the way we implement the vision. All teacher's recorded
theri own personal strengths and a giant mural was made reflecting every staff members' strengths. The top 6 strengths
of staff were:

1 Respect

2. Sharing
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3. Caring

4. Integrity

5. Responsibility

6. Trust

Although these values were the 6 most mentioned from staff responses. Many of the other values reflected in staff
responses had behaviours that could be easily intertwined into these top 6 values. Empathy, community connectedness,
building resilience and autonomy to create an environment of educational excellence were all themes reflected in the
responses and the behaviours attached were also behaviours that appeared in the values above.

Achieving your Personal best- has that element of respect, integrity, responsibility and trust in it as well. Our school
motto of "caring, Sharing and Achieving Your Personal Best" reflects the strengths and values of the community and
staff.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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