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Introduction

The Annual Report for 2021 is provided to the community of Revesby South Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Revesby South Public School
Mars St
Revesby, 2212
www.revesbysth-p.schools.nsw.edu.au
revesbysth-p.school@det.nsw.edu.au
9773 8886

Message from the principal

Well if 2020 threw us a proverbial curve ball, then 2021 literally threw us a brick! Our world and the way we operate has
changed significantly. The things we always took for granted such as seeing family and friends, playing community sport,
and getting a meal at a restaurant is now based on the ebbs and flows of the pandemic and government restrictions. This
is the new world that we all now live in and it is absolutely necessary for schools, parents, workplaces and students to
adapt, if we are to endure and hopefully flourish.

Despite these events and challenges, I have seen daily, our students and staff incredible resilience in this new world. It
has been hard and some have at times languished despite the best efforts of the school and parents to support them
while for others, they really didn't miss a beat. I am hopeful and optimistic about our student's future, but I am also
consciously aware that this pandemic is here to stay.

We all learnt a lot from the first lockdown period in 2020 and I was particularly proud of the way the teachers and
administration team pivoted to ensure this longer period of isolation was not wasted. What became evident, was that all
students needed to be in the classroom with their teachers on hand to adapt, encourage, question, provide feedback and
re-explain concepts no matter how well they performed. That is the art of a great teacher. My teachers did their best as
did our parents/grandparents throughout this period and for that, I am grateful that we are a community that truly cares
and is heavily invested in students' success.

I would like to congratulate our Year 6 students. As a group, they have been challenged more than most because their
final primary stage of their education was disrupted. They have missed out on many opportunities due to the lockdown,
but despite their various disappointments, they all took it in their stride and got on with things.

Earlier in the year, we farewelled Mrs Leonie Browning who was a valuable staff member and Assistant Principal for over
30 years at the school. Mrs Browning had a calm, caring and wise manner that students responded to, and she was a
brilliant teacher who knew exactly what students needed in an instant. Her knowledge and teaching craft will be missed,
as will her shoulder to lean on in moments of joy and at times of struggle. Thank you Mrs Browning.

I would also like to thank all my staff for their hard work, professionalism and care. They give up many evenings,
weekends and holidays to plan wonderful opportunities for your children. Together with my amazing executive team, we
have built a positive culture with a clear purpose in providing a high quality education for all students.

No school can function effectively without the support of its community. The school's P&C is a great support organisation
for the school. I would like to thank the P&C for their fantastic and ongoing support in such a challenging year- especially
the executive led by Dan Brennan, our canteen, fundraising (where we had a terrific Colour-Run early in the year),
uniform committees and the numerous volunteers.

Finally, I'd like to acknowledge all the students, you have met the challenges of school and lockdown with a great
positive and resilient attitude and a beautiful heart.
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Chris Whitten

Principal
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School vision

Revesby South Public School strives to create the conditions for students and staff to flourish in a rapidly changing world
by harnessing our character strengths to make a positive difference, and through the provision of a high quality
education.

School context

Revesby South Public School (enrolment 337 students, including 45% from a non-English speaking background, south-
western Sydney) is a dynamic learning community focused on creating the conditions for students to flourish.

There is a current focus on embedding evidence-based teaching across all curriculum areas, complemented by the
scientific implementation of wellbeing programs based on positive psychology. These wellbeing programs aim for
students and staff to achieve optimal functioning through learning, living, teaching and embedding positive emotions,
creating the conditions for engagement, nurturing positive relationships, identifying a sense of meaning and purpose in
life and being successful in achieving our goals.

The school is staffed by a dedicated team of tertiary educated expert and experienced teachers that have a culture of
improvement and a strong collegial approach to ongoing professional development. Parental involvement is highly
valued and plays a vital role in supporting school programs and improving educational outcomes for all students.

The school provides specialist support for a number of students with additional learning needs who are being integrated
into the school. This enriches the lives of all students. Specialist curriculum programs include MultiLit and MiniLit. Other
initiatives include Life Skills (Financial Literacy & Enterprise Education Program), Gardening Club, Public Speaking,
various Positive Education Programs such as Rock and Water, Peer Support, Student Representative Council, Chess
Club, representative sport (PSSA), Bedazzled (whole-school performing arts festival), Dance Troupe and Choir.

The school has completed a situational analysis that has identified three areas of focus for this Strategic Improvement
Plan. These are 'Student growth and attainment', 'Flourishing wellbeing' and 'High impact teachers'. This plan was
developed in consultation with the whole school community. It is important to note that this improvement plan builds upon
the work undertaken in the previous school planning cycle around quality implementation of explicit teaching and using
assessment data to differentiate the curriculum.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

In order to maximise student growth and attainment, the school will enhance and use data to inform practice and explicit
teaching strategies while implementing evidence-based literacy and numeracy programs.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Using Data to Inform Practice
 • Explicit Teaching Strategies

Resources allocated to this strategic direction

QTSS release: $67,495.04
School support allocation (principal support): $20,070.00
Literacy and numeracy: $10,330.74
Literacy and numeracy intervention: $44,874.20

Summary of progress

Using Data to Inform Practice

A review of data processes at the end of 2020 as part of the Situational Analysis, identified pockets of excellent data
practices to inform teaching within the school. However, there was a lack of consistency between the stages and from
class to class.

School procedures and protocols were developed by the School Leadership Team that reinforced the purpose of
collecting data by aligning it to the research (WWB, Sharratt's work on School Improvement and Hopkins work in
Curiosity and Powerful Learning), as wells as the development of a whole school assessment schedule and data
collection procedures.

A shift in approach for reviewing and analysing data began in 2020, however it evolved in 2021 with the utilisation of the
Quality Teaching Successful Students staffing allocation across the school. This allocation enabled all teaching staff to
meet one hour per week to work on a variety of tasks from assessment development, scope and sequences
development and time to analyse assessment data. Learning sprints protocols were used to facilitate these data talks.

Explicit Teaching Strategies

This initiative was placed on hold due to the COVID pandemic and will be implemented in 2022.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Greater than 41.2% in the top two
bands in Reading.

The school exceeded its target of 41.2% of students performing in the top
two bands in Reading with 42.7%.

Greater than 31.3% in the top two
bands in Numeracy.

The school did not meet this target in Numeracy with 29.2% of students
performing in the top two bands.

Greater than 52.8% of students
achieving expected growth in
Numeracy.

The school exceeded its target of 52.8% of students achieving expected
growth in Numeracy with 54.29%.

Greater than 63.6% of students
achieving expected growth in Reading.

The school exceeded its target of 63.6% of students achieving expected
growth in Reading by 6% with 69.44%. This result also exceeded the lower
bound target for 2023.
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Determine and establish tools to
generate baseline from internal data
sources.

The school has developed a comprehensive assessment schedule that
incorporates various formative and summative measures to track student
progress. These include some standardised assessments in Reading and
Numeracy including Progressive Attainment Tests from ACER. The DoE
have also developed Check-in Assessments for Years 3-6 that the school
uses to complement other assessment practices to help triangulate student
progress and identify areas of need.
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Strategic Direction 2: Flourishing wellbeing

Purpose

The school will use the science of wellbeing to explicitly and implicitly teach students and staff strategies that supports
and enables them to flourish. Engaged students who are connected attend school regularly.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Positive Education
 • Physical Wellbeing

Resources allocated to this strategic direction

Professional learning: $16,660.00

Summary of progress

Positive Education

The school executive explored the possibility of school wide implementation of Positive Education and appointed key
staff to form the Positive Education Team. The school executive prioritised resources, provided support to staff and
championed Positive Education. The Positive Education team completed a strategic planning day with a consultant from
Institute of Positive Education Geelong Grammar which centred on a road-mapping exercise to develop priority areas for
the next twelve months.

The Positive Education Team explored and researched different wellbeing frameworks and audited existing wellbeing
structures and processes (including attendance) as part of the Situational Analysis. The team developed a draft school
wellbeing model and framework for the implementation of Positive Education across the school that was based on
research and local contextual needs.

All teaching staff undertook professional learning in key concepts of Positive Education. Teachers participated in an eight
week online Discovering Positive Education course coordinated by the Institute of Positive Education at Geelong
Grammar. Areas of focus included:

 • Character Strengths
 • Positive Emotions
 • Positive Engagement
 • Positive Relationships
 • Positive Meaning
 • Positive Achievement

As part of the course, teachers created and reported on experiments conducted in each of these areas every week.

The Positive Education and Executive team reviewed school wellbeing policies through an evidenced-based Positive
Education lens. All amendments will be aligned to Positive Education principles. Policies that have been reviewed
included:

 • Student Welfare and Discipline Policy
 • Leadership Policy
 • Attendance

To support the early implementation of Positive Education, the team established a suite of support resources and
connected with local and interstate networks that were developed from the Discovering Positive Education course. The
teaching staff are building a resource library including the development and sharing of original materials and ideas
among the staff to improve Positive Education practices.

Physical Wellbeing

This initiative was placed on hold due to the COVID pandemic and will be implemented in 2022.

Progress towards achieving improvement measures
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The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Greater than 89.2% of students
reporting positive wellbeing from Tell
Them From Me survey

There was a reduction in students reporting positive wellbeing to 82.61%.
This result could be due to a combination of factors including, a disconnect
from school and peers during the lockdown period and an increased
awareness of what positive wellbeing looks like. Students are more likely to
express whether they are flourishing or languishing than in previous years.

Greater than 81.9% of students
attending school more than 90% of the
time

Attendance Data from SCOUT indicates that 89.8% of students attended
school greater than 90% of the time. This may be an overinflated result due
to the lockdown period in Term 3 and early Term 4 2021 where student
attendance was marked as flexible, if they engaged in online and remote
learning.

Determine and establish tools to
generate baseline from internal data
sources.

The school has explored a variety of wellbeing metrics (Growth Mindset
Scale, Children's Hope Scale, Gratitude Questionnaire and the EPOCH
Measure of Child Wellbeing) as they align with the scientific research of
Positive Education. In 2022, the school will implement either the Mi7 Survey
from the Institute of Positive Education or ACER's wellbeing metric because
it aligns closely with the school's wellbeing framework.
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Strategic Direction 3: High impact teachers

Purpose

In order to maximise teacher impact on student outcomes, the school will ensure effective feedback strategies,
consistent and high-quality forms of assessment and maintain high expectations. Teachers will have a shared belief,
understanding, responsibility and accountability for student learning.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • High Expectations
 • Effective Feedback
 • Quality Assessment

Resources allocated to this strategic direction

Summary of progress

High Expectations

All teaching staff reviewed research and participated in professional learning on High Expectations and how it aligned
with Curiosity and Powerful Learning teaching strategies and DoE's What Works Best Framework.

The overarching strategies that are being embedded regarding high expectations in teaching and learning are:
 • Consistently challenge all students to learn new things.
 • Establish clear and consistent expectations for learning and behaviour.
 • Guide and support students towards meeting expectations.
 • Engage with parents and carers to encourage them to hold high expectations of their children.

Stage teams collaboratively developed during QTSS time Learning Intentions and Success Criteria (LISC) which aligned
with school scope and sequences and programmed units of work across all Key Learning Areas. The LISC also aligned
with expectations of achievement according to the syllabus. Stage driven teaching sprints based on class/stage data
informed the planning of interventions and modification of differentiated teaching practice. Stage teams developed and
used the student data wall tracking system to ascertain whether students met expectations with data conversations
embedded into regular stage meetings.

Teachers took a facilitative role and supported students to make choices about their learning and provided increasingly
more complex tasks that considered the prior knowledge and ability of each student. Teachers also asked challenging
questions that required deeper thinking and problem solving. Teachers provided students with quality examples and
exemplars of responses and learning tasks.

Class and support teachers informed parents and carers of their child's progress and learning goals as well as learning
expectations (end of Term 1, Term 2 and Term 4). The communication methods with parents and carers included
interviews, phone/video calls, emails and use of online apps such as Google Drive and Dojo. Targeted interviews with
parents of students working below and above expectations were also conducted and Individual Education Plans were
developed. Parents received a Curriculum Overview every term to articulate curriculum areas and expectations. The
school began to partner with parents and carers to support their child's learning at home. Teachers conducted
information sessions for parents on how to support Reading Comprehension (Yr 3-6) and Reading Accuracy and Fluency
(K-2). During lockdown, the school held a whole school Parent Information Forum in response to the accessibility,
engagement and effectiveness of online/remote learning which was followed up by classroom teacher presentations to
reiterate school expectations, resolve challenges and issues and receive parental feedback.

Effective Feedback and Quality Assessment

These initiatives were placed on hold due to the COVID pandemic and will be implemented in 2022.

Progress towards achieving improvement measures
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The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Determine and establish tools to
generate baseline from internal data
sources on high expectations
strategies.

The school surveyed the community at the end of 2021 on aspects of the
School Excellence Framework especially pertaining to High Expectations. A
summary of results include:
 • Effective partnerships with parents in learning so students are motivated
to deliver their best and continually improve: 51.3% (2020) indicated 'very
often' or 'always'. This increased to 64.7% in 2021.
 • The school engages in strong collaboration with parents and the
community to inform them and support continuity of learning for all students
at transition points (eg. entry into Kinder, Yr 6-7): 60% (2020) indicated
'very often' or 'always'. This increased to 70.6% in 2021.
 • The school and parents work together to support consistent processes
that ensure student absences do not impact on learning outcomes:  53.8%
(2020) indicated 'very often' or 'always'. This increased to 56.9% in
2021.
 • The school is organised so that all students have regular opportunities to
meet with an identified staff member who can provide advice, support and
assistance to help students reach their potential: 46.3% (2020) indicated
'very often' or 'always'. This increased to 52.9% in 2021.
 • The school's curriculum provision supports high expectations for student
learning: 52.6% (2020) indicated 'very often' or 'always'. This increased
to 64.8% in 2021.
 • The teachers involve students and parents in planning to support learning
and share the expected outcomes: 42.6% (2020) indicated 'very often' or
'always'. This increased to 54.9% in 2021.
 • The teachers directly and regularly engage with parents to improve
understanding of student learning and strengthen student outcomes: 42.6%
(2020) indicated 'very often' or 'always'. This increased to 56.9% in
2021.

Determine and establish tools to
generate baseline from internal data
sources on effective feedback
strategies.

These initiatives were not measured and placed on hold due to the COVID
pandemic and will be implemented in 2022.

Determine and establish tools to
generate baseline from internal data
sources on quality assessment
practices.

These initiatives were not measured and placed on hold due to the COVID
pandemic and will be implemented in 2022.
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Funding sources Impact achieved this year

Integration funding support

$151,662.00

Integration funding support (IFS) allocations support eligible students at
Revesby South Public School in mainstream classes who require moderate
to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • additional teachers and school learning support officers to assist with
personalised learning and support for students in their own classrooms
 • providing relief for classroom teachers to undertake professional learning
and to plan adjustments with parents and carers and other school staff.

The allocation of this funding has resulted in:
Students received support for adjustments and learning programs during in
class/ playground time by School Learning Support Officers (SLSO's).
Teachers and members of the Learning Support Team (school counsellor,
Learning Support Teacher) conducted regular assessments to identify the
needs of the students. An Individual Education Plan was developed by the
class teacher in consultation with the parent where academic and at times
behavioural or social-emotional goals were set. Teachers then prepared
short and explicit learning sprints and measured the impact each term. The
IEP was reviewed every term and updated. Some students were withdrawn
for specific intervention programs such as MiniLit and MultiLit. Overall,
students who received IFS demonstrated significant growth in academic and
other relevant goals.

After evaluation, the next steps to support our students with this
funding will be:
Ongoing data demonstrates that students are improving. Some students are
improving at a rate greater than 12 months growth while other students are
demonstrating limited improvement. Part of the issue was disengagement
from some students with their learning during lockdown periods despite
regular check-ins by teaching and learning support staff, the provision of
technology resources and adjustments to online programs. A review of
intervention programs has lead to the decision to broaden our intervention
programs to include the MacLit and InitialLit programs. Learning and support
staff will receive training in the evidenced based MacLit program and begin
to implement this program in 2022.

Socio-economic background

$40,507.68

Socio-economic background equity loading is used to meet the additional
learning needs of students at Revesby South Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • delivering flexible and additional staffing to support learning
 • providing opportunities for the benefit of students who require additional
support especially in the areas of speech pathology and occupational
therapy.

The allocation of this funding has resulted in:
The school employed a speech and language therapist to implement both
individual and small group programs for a number of our students who had
expressive and receptive needs. The focus was mainly on Kindergarten to
Year 2 students. There was also the opportunity to provide staff professional
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Socio-economic background

$40,507.68

learning, speech support documentation and valuable resources. Targeted
students benefited from an individual assessment and an appropriate
program, with recommendations for teachers and parents for ongoing
therapy.

The school also employed an Occupational Therapist, to conduct some fine-
motor assessments for teacher identified K-2 students and to provide some
therapy to improve their fine motor and gross motor skills. A particular focus
for the program was the use of correct pencil grip and letter formation.
Helpful strategies and practical ideas were planned to be presented to both
parents and staff through information sessions, however restrictions
prevented meetings to be conducted.

After evaluation, the next steps to support our students with this
funding will be:
Ongoing data demonstrates that students are improving with speech and
fine motor skills. However, some students require more intensive therapy to
support their learning. All students received a report which was passed on to
parents outlining further strategies and recommendations. A review of both
programs has lead to the decision to continue to provide this service as we
are identifying a greater need within our student population.

Aboriginal background

$10,608.90

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Revesby South Public School. Funds under
this equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • teachers planning explicit strategies to engage Aboriginal students to
ensure that literacy, numeracy and attendance outcomes of Aboriginal
students improve to match or better those of the broader student population.
 • lifelong learning pathways in place for Aboriginal students from
Kindergarten to Year 6
 • resourcing and professional learning are targeted to promote quality
teaching and the inclusion of Aboriginal perspectives and content across all
subjects and key learning areas.
 • all students being educated about Aboriginal cultures and respect for the
Custodianship of Country via implementation of the curriculum and
Aboriginal speakers and performers
 • parents and caregivers of Aboriginal students are engaged in co-decision
making.
 • cultural initiatives such as Belonging were implemented to improve
academic outcomes and connection to country for Aboriginal students
 • incorporation of cultural understanding within our school Wellbeing
Framework.

The allocation of this funding has resulted in:
The school employed a SLSO to support Aboriginal students who required
additional academic support during class time with a focus on literacy and
numeracy. The SLSO implemented either MultiLit or MiniLit to some of the
students who required adjustments. Student progress was monitored
throughout the program, with some students completing the program in
2021. Others will continue to require intervention support in 2022.
Aboriginal students also received the opportunity to participate in cultural
days with other Aboriginal students and elders within the network. COVID
lockdown disrupted the program in the second half of the year. The rest of
the school also celebrated NAIDOC week in Term 2 and hosted an
Aboriginal performer, who told stories and made connections to country.
The school's Aboriginal Education coordinator also worked Aboriginal
students to plant a bush-tucker garden within the school grounds.
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Aboriginal background

$10,608.90
Teachers and parents of Aboriginal students co-developed a PLP with
aspiring academic and cultural goals. These PDPs were reviewed every
term and goals were adjusted if students needs changed.

After evaluation, the next steps to support our students with this
funding will be:
Assessment data illustrates that all students are improving with additional
support structures and evidence based intervention programs, however a
number of students will require ongoing intensive support. Student and
feedback indicate that the Belonging Program is a great way to learn about
country and to connect with other Aboriginal students in the area. Revesby
South, Picnic Point and Revesby PS are applying for a grant to reinvigorate
the Belonging Program in 2022. The school is connecting Cultural
Understanding 'Together as One' as part of the school's wellbeing model. It
is acknowledged by the research that all students develop a sense of
connection when there culture is valued and respected.

English language proficiency

$67,270.80

English language proficiency equity loading provides support for students at
all four phases of English language learning at Revesby South Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • provision of additional teaching staff to support the English language
learning of EAL/D students in the school
 • provision of EAL/D professional learning for teachers

The allocation of this funding has resulted in:
The school receives a flexible funding allocation to support students with a
non-English speaking background. Targeted ESL support occurs in the
afternoon with small groups focusing on English language development in
oral interaction, reading and responding and writing. Teachers use various
tools to assist with assessment for learning, planning, programming and
reporting progress.  2021 has been a transitional year with the retirement of
our ESL teacher in 2020 and a changing funding allocation has meant it is
been difficult to replace someone with the necessary expertise.

After evaluation, the next steps to support our students with this
funding will be:
Developing staff capacity and expertise is a priority to support EALD
students. The school will need to connect with network specialists to ensure
student needs are being met along with legislative responsibilities. The
current structures require all teaching support staff to work with students
from an EALD background during literacy session in the morning.

Low level adjustment for disability

$139,692.00

Low level adjustment for disability equity loading provides support for
students at Revesby South Public School in mainstream classes who have
a disability or additional learning and support needs requiring an adjustment
to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • meet the school's obligations to students under the Commonwealth
Disability Standards for Education, 2005
 • provide access to a specialist teacher, which is determined by student
need and school enrolment.
 • consult with staff, parents or carers to determine the best way to provide
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Low level adjustment for disability

$139,692.00

personalised learning support for students in accordance with their
additional learning needs.

The allocation of this funding has resulted in:
The school's Learning and Support staffing allocation is 0.9FTE - or 4.5
days/week to support student learning needs. The remaining amount of
funding was used flexibly to employ additional School Learning Support
Officers (SLSO). These staff members supported students that required
additional academic support during class time with a focus on literacy and
numeracy. The SLSO's implemented either MultiLit or MiniLit to some of the
students who required adjustments. Student progress was monitored
throughout the program, with some students completing the program in
2021. Others will continue to require intervention support in 2022.

After evaluation, the next steps to support our students with this
funding will be:
Assessment data illustrates that all students are improving with additional
support structures and evidence based intervention programs, however a
number of students will require ongoing intensive support.

Literacy and numeracy

$10,330.74

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Revesby South Public
School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching Strategies

Overview of activities partially or fully funded with this initiative
funding include:
 • Teachers preparing for explicit teaching by planning lesson scope,
assessing data, reviewing prior learning and balancing teacherdirected,
teacherguided and studentdirected learning.
 • Teachers collaboratively explain, model and guide learning.
 • Teachers have the time to monitor student progress and check for
understanding.

The allocation of this funding has resulted in:
All teaching staff have developed greater consistency in the implementation
of evidenced based explicit teaching strategies. The direct focus has been
on literacy and specifically the implementation of phonological and
phonemic awareness, reading fluency, development of vocabulary and
comprehension.

After evaluation, the next steps to support our students with this
funding will be:
The focus will be in Numeracy in 2022 and the implementation of the
ELPSA (Experience, Language, Pictorial, Symbolic and Application)
framework and Big Ideas (connecting mathematical understandings into a
coherent whole) into our teaching and learning.

QTSS release

$67,495.04

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Revesby
South Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Using Data to Inform Practice

Overview of activities partially or fully funded with this initiative
funding include:
 • providing release to establish collaborative teaching practices, allowing
teachers to work together and learn from each other through observation
and discussion
 • providing mentoring and coaching support by expert teachers, to ensure
the ongoing development and improvement of all teachers strengthening
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QTSS release

$67,495.04

quality teaching practices through the analysis of student data to drive
ongoing, school-wide improvement in teaching practice and student results
 • strengthening quality teaching practices through the analysis of student
data to drive ongoing, school-wide improvement in teaching practice and
student results

The allocation of this funding has resulted in:
School procedures and protocols including a whole school assessment
schedule were developed by the School Leadership Team that reinforced
the purpose of collecting data by aligning it to the research (WWB,
Sharratt’s work on School Improvement and Hopkins work in Curiosity and
Powerful Learning).

A shift in approach for reviewing and analysing data began in 2020,
however it evolved in 2021 with the utilisation of the QTSS allocation across
the school. All teaching staff met for one hour per week to work on a variety
of tasks from assessment development, scope and sequence development
and time to analyse assessment data. Learning sprints protocols were used
to facilitate data talks.

After evaluation, the next steps to support our students with this
funding will be:
Teachers will apply the effective use of data to help teachers understand
which students are progressing at an appropriate level in response to the
teaching approaches in their classroom, and how they could best adjust
their practice to drive improvement for all students in their class. The
learning goals for students are informed by analysis of internal and external
student progress and achievement data conducted during QTSS sessions.

Literacy and numeracy intervention

$44,874.20

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Revesby South Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching Strategies

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of classroom teacher to provide intensive learning support for
students requiring additional support, focusing on literacy and numeracy
 • implementation of literacy and numeracy strategies to support targeted
intervention for students at point of need, in line with identified targets
outlined in the School Improvement Plan

The allocation of this funding has resulted in:
Students have improved in significantly in Reading and Mathematics results.
All cohorts from Year 1 - Year 5 on average exceeded 12 months growth in
reading. This has occurred due to the broadening of the targeted
intervention on not only learning support students but students who are
almost at proficiency standards or just above.

After evaluation, the next steps to support our students with this
funding will be:
Intervention Programs will continue in 2022, along with a deeper focus on
Numeracy performance.

COVID ILSP

$89,694.20

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities
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COVID ILSP

$89,694.20
Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • providing targeted, explicit instruction for student groups in literacy - K-2
phonics, 3-6 comprehension
 • providing intensive small group tuition for identified students who were
either just below proficiency standards to slightly above.

The allocation of this funding has resulted in:
Students have improved in significantly in Reading results. All cohorts from
Year 1 - Year 5 on average exceeded 12 months growth in reading.
Reading growth targets in NAPLAN were exceeded in 2021. This has
occurred due to the broadening of the targeted intervention on not only
learning support students but students who are almost at proficiency
standards of just above.

After evaluation, the next steps to support our students with this
funding will be:
Intervention Programs will continue in 2022, along with a deeper focus on
Numeracy performance.

Printed on: 8 April, 2022Page 17 of 29 Revesby South Public School 4016 (2021)



Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 174 180 179 163

Girls 163 173 172 170

Student attendance profile

School

Year 2018 2019 2020 2021

K 94.8 95.5 95.4 93.1

1 94.3 94.2 95.2 96

2 93.9 93.7 94.7 95.2

3 94.7 93.6 94.4 94.6

4 95.5 95.1 94.7 93.5

5 94.4 94.5 94.6 92.7

6 93.3 92.7 94.8 94.2

All Years 94.4 94.2 94.8 94.3

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 11.65

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.8

School Administration and Support Staff 2.87

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 770,627

Revenue 3,243,792

Appropriation 3,116,044

Sale of Goods and Services 32

Grants and contributions 126,907

Investment income 809

Expenses -3,343,476

Employee related -2,887,465

Operating expenses -456,011

Surplus / deficit for the year -99,684

Closing Balance 670,943

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 151,662

Equity Total 246,116

Equity - Aboriginal 10,609

Equity - Socio-economic 40,508

Equity - Language 55,307

Equity - Disability 139,692

Base Total 2,439,249

Base - Per Capita 86,527

Base - Location 0

Base - Other 2,352,721

Other Total 195,587

Grand Total 3,032,613

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

PARENT SATISFACTION

In November 2021, the school requested feedback from the community around three areas of the school's core business
- Learning, Teaching and Leading. There was a great response from the community with 51 responses to the Learning
Survey, 41 responses to the Teaching survey and 41 responses to the Leadership survey. This is the second year we
sent this survey to parents and it has provided great feedback to the school. We are very appreciative of the time the
parents and the community have taken to submit their responses.

The questions were developed from Excelling statements within the School Excellence Framework (SEF). The SEF
supports all NSW public schools in their pursuit of excellence by providing a clear description of the key elements of
high-quality practice across the three domains of Learning, Teaching and Leading. The Framework describes 14
elements across these three domains which define the core business of excellent schools. The full results were
published in the school newsletter in Term 1 2022.

The feedback formed an important part of the school's annual reflections to inform the School Improvement Plan. Listed
below are some of the actions, the school will undertake to move towards excellence in all aspects of the School
Excellence Framework. The percentages reported are when parents indicated that the school demonstrated the
question 'very often' or 'almost always'.

LEARNING

1. Do you believe that the school has effective partnerships with parents in learning so students are motivated
to deliver their best and continually improve?

2020: 51.3%

2021: 66.7%

2. Do you believe the school engages in strong collaboration with parents and the community to inform them
and support continuity of learning for all students at transition points (eg. entry into Kinder, Yr 6-7)?

2020: 60%

2021: 70.6%

3. Do you believe the school and parents work together to support consistent processes that ensure student
absences do not impact on learning outcomes?

2020: 53.8%

2021: 56.9%

4. Do you believe the school is organised so that all students have regular opportunities to meet with an
identified staff member who can provide advice, support and assistance to help students reach their potential?

2020: 46.3%

2021: 52.9%

5. Do you believe the school has implemented practices that improves wellbeing and engagement to support
learning?

2020: 60%

2021: 68.7%

6. Do you believe that positive, respectful relationships are evident and widespread among students and staff
that promote wellbeing, to ensure optimum conditions for student learning across the whole school?

2020: 78.8%

2021: 76.5%
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7. Do you believe the school's curriculum provision supports high expectations for student learning?

2020: 52.6%

2021: 64.8%

8. Do you believe that teachers involve students and parents in planning to support learning and share the
expected outcomes?

2020: 42.6%

2021: 54.9%

9. Do you believe students and parents understand the assessment approaches used in the school and their
benefits for learning?

2020: 38.8%

2021: 47.1%

10. Do you believe student reports are personalised and comprehensive, providing detailed, clear and specific
information about student learning, growth, next steps and improvement measures?

2020: 65.1%

2021: 66.7%

11. Do you believe teachers directly and regularly engage with parents to improve understanding of student
learning and strengthen student outcomes?

2020: 42.6%

2021: 56.9%

12. Do you have an understanding of how the school performs in NAPLAN and other school based
assessments, and what measures that take place for other year groups?

2020: 37.6%

2021: 45.1%

AREAS OF FOCUS FOR 2022 INCLUDE:

LEARNING CULTURE
 • Consistently challenge all students to learn new things
 • Establish clear and consistent expectations for learning and behaviour
 • Guide and support students towards meeting expectations
 • Engage with parents and carers to encourage them to hold high expectations of their children
 • Inform and support parents at various transition points (starting Kinder, Yr 6-7 transition)
 • Attendance focus - reminder notes and updates of school attendance, case management approach for poor

attendance

WELLBEING
 • Build leadership capability by equipping school executive with scientifically informed definitions of wellbeing and

current mental health statistics
 • Define wellbeing through employing evidence-based definition of wellbeing consistent with organisational goals
 • Measure wellbeing and character strengths through student surveys
 • Enhance resilience by implementing wellbeing programs based on best practice and drawing on existing strengths
 • Build staff capability by training them in positive education, wellbeing and resilience

CURRICULUM
 • Inform the school community regarding curriculum provisions that support high expectations
 • All teaching programs are adjusted to address individual student needs, ensuring students are challenged

ASSESSMENT
 • Inform the school community regarding assessment practices and schedules, overall school performance and
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improvement

REPORTING
 • Evaluate whether student reports improve understanding of student learning

STUDENT PERFORMANCE MEASURES
 • Inform the school community regarding NAPLAN results and against school targets

TEACHING

1. Do you believe that there is a whole school approach ensuring the most effective evidence-based teaching
methods that optimise learning progress for all students, across the full range of abilities?

2020: 59.1%

2021: 53.5%

2. Do you believe that all classrooms and other learning environments are well managed within a consistent,
school-wide approach?

2020: 62.1%

2021: 57.4%

3. Do you believe that learning goals for students and student progress are informed by the completion of
assessments and analysis of data?

2020: 51.5%

2021: 53.5%

4. Do you believe that the school staff collaborates with the community to use student progress and
achievement data to identify strategic priorities and develop and implement plans for continuous improvement?

2020: 49.2%

2021: 41.9%

5. Do you believe all teachers understand and explicitly teach literacy and numeracy across all subject areas
and at all levels of achievement with success?

2020: 60.6%

2021: 44.7%

AREAS OF FOCUS FOR 2022 INCLUDE:

EFFECTIVE CLASSROOM PRACTICE
 • Plan the scope and sequence of lessons from the syllabus
 • Explain, model and guide learning and be clear about the purpose and relevance of all tasks.
 • Monitor student progress and check for understanding
 • Reflect and communicate about the learning task with students
 • Provide students with detailed and specific feedback about what they need to do to achieve growth as a learner
 • Encourage students to self-assess, reflect and monitor their work
 • Ensure that students act on feedback that they receive

DATA SKILLS AND USE
 • Regularly dedicate time to using data effectively
 • Analyse the data to monitor student learning and progress
 • Make teaching decisions based on data analysis

PROFESSIONAL STANDARDS
 • The school has a high performing teaching staff as measured against the Australian Professional Standards,

whose capacities are continually built to ensure every student experience high quality teaching. The leadership
team has participated in capacity development programs and implements principles of evaluative thinking,
continually monitors the impact of programs and approaches used by all teachers, and improves practice as
required.
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 • All teachers understand and explicitly teach literacy and numeracy to students at all levels of achievement, in all
subject areas, with success that can be measured by improved student progress and achievement data.

LEARNING AND DEVELOPMENT
 • Seek professional learning opportunities to share and gain expertise in teaching practices
 • Regularly participate in structured lesson observations that focus on how different teaching practices impact on

student learning
 • Regularly dedicate time throughout the school year for working with colleagues to plan, develop and refine

teaching and learning programs
 • Work in partnership with colleagues to achieve shared goals

LEADING

1. Do you believe the school demonstrates a high performance culture, with a clear focus on student progress
and achievement and high quality delivery?

2020: 53%

2021: 56.1%

2. Do you believe the school is recognised as excellent and responsive by the community because it embeds a
culture of high expectations and effectively caters for the range of equity issues in the school?

2020: 61.5%

2021: 53.4%

 3. Do you believe that the school is recognised as a leader for its impact on learning progress, its effective
practices and continuous improvement?

2020: 64.4%

2021: 56.1%

4. Do you believe the leadership team deploys teaching and non-teaching staff to make the best use of available
expertise to meet the needs of students?

2020: 68.5%

2021: 65.8%

5. Do you believe the leadership team takes a creative approach to the use of the physical environment to
ensure that it optimises learning?

2020: 80.8%

2021: 77.5%

6. Do you believe that technology which supports learning is available and expertly integrated into lessons by
teachers?

2020: 68.5%

2021: 75.6%

7. Do you believe the leadership team collaborates with the school community, where appropriate, on decisions
about school assets and resources that deliver benefit to both the school and community?

2020: 64.8%

2021: 68.3%

8. Do you believe management practices and processes are responsive to school community feedback?

2020: 61.7%

2021: 65.9%
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9. Do you believe that the school is responsive to feedback in improving and supporting parental engagement
and satisfaction?

2020: 60.6%

2021: 70%

AREAS OF FOCUS FOR 2022 INCLUDE:

EDUCATIONAL LEADERSHIP
 • The leadership team will maintain a focus on evidence-based teaching and ongoing improvement so that every

student makes measurable learning progress and gaps in student achievement decrease.
 • The leadership team will establish a professional learning community which is focused on continuous improvement

of teaching and learning.
 • The school will demonstrate a high-performance culture, with a clear focus on student progress and achievement

and high-quality service delivery.
 • The school will be recognised as excellent and responsive by its community because it uses best practice to

embed a culture of high expectations, and effectively caters for the range of equity issues in the school.

SCHOOL PLANNING, IMPLEMENTATION AND REPORTING
 • The school will use research, evidence-based strategies and innovative thinking in designing and implementing a

school plan that successfully delivers ongoing, measured improvement in student progress and achievement.
 • The school will systematically and regularly monitors a range of indicators to gauge the impact of its plan and to

inform changes to the implementation that support its ultimate success.

SCHOOL RESOURCES
 • The leadership team will deploy teaching and non-teaching staff to make best use of available expertise to meet

the needs of students. The leadership team uses data to evaluate the effectiveness of management processes,
and creates a culture of shared accountability to achieve organisational best practice.

 • Technology will support learning is available and expertly integrated into lessons by teachers. Administrative staff
are expert users of available technology and systems.

 • The leadership team will take a creative approach to use of the physical environment to ensure that it optimises
learning, within the constraints of the school design and setting.

MANAGEMENT PRACTICES AND PROCESSES
 • The school will evaluate its administrative systems and processes, ensuring that they are delivering anticipated

benefits to the school community, and makes changes when required. The leadership team collects information
about the school's administrative practices in order to ensure their effectiveness.

 • Management practices and processes will be responsive to school community feedback. There is a whole school
approach to improving service delivery and customer (parent and/or student) experience.

 • The leadership team will measure school community (parent and student) satisfaction and shares its analysis and
actions in response to the findings with its community.

These areas of focus will be carried over as part of School Improvement Plan (2021-24).
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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