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Introduction

The Annual Report for 2021 is provided to the community of Gordon West Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Gordon West Public School
146 Ryde Road
Pymble, 2073
www.gordonwest-p.schools.nsw.edu.au
gordonwest-p.school@det.nsw.edu.au
9498 4644

Message from the principal

2021 was certainly very exciting with so much happening in a school environment operating in the shadow of COVID-19.
I would like to acknowledge and thank the school community for working so closely together to successfully address the
many challenges that arose because of COVID-19. Everyone cooperated so beautifully to minimise disruption to the
normal school routine with all stakeholders working together to ensure that our students had as normal a year as
possible under the circumstances. Parents and children efficiently transitioned to online learning using platforms such as
Google Classroom (Year 5/6) and Seesaw (Year K/4).

Our Gordon West Parents and Citizens Association offered its full support including financial assistance to ensure that
our children didn't miss out on their usual activities. For the most part, we achieved our objectives with all parents and
students rising to the many challenges presented. However this didn't mean that we weren't vigilant in our responsibilities
in relation to personal hygiene and maintaining our social distancing to minimise the spread of this pandemic and will
continue to do so into 2022.

2021 also highlighted the beginning of a new school planning cycle with the development of the School Improvement
Plan for the next four years being a school priority. This plan will drive our school's strategic directions over the next four
years and we are very excited as we begin to implement this plan. Literacy and numeracy are Department of Education
priorities and we have identified specific areas of writing and reading as focus areas that will drive our plan. Planning for
the future will include more rigorous, sequential whole school focused assessment cycles that openly monitor and track
student learning with greater transparency. The school will also plan increased professional development for all staff in
reading and numeracy practices, quality evaluation and data analysis for increased effectiveness in whole school
planning, teaching and learning. The school community will continue to be involved in the review and amendment of the
plan so that the impact of the processes, programs and initiatives can be effectively measured including regular
evaluation of the planning milestones.

The challenge of course is to balance systemic priorities, to provide an extensive range of extra curricular activities for
our students and continue to improve the learning outcomes for all students and perform at the highest level in school,
state and national tests in literacy, numeracy, technology and science. We are confident that we are up to the challenge.

Underlying all of these exciting challenges is the You Can Do It Student Wellbeing Program. This program supports our
students by emphasising and teaching Persistence, Getting Along, Confidence, Organisation and Resilience as keys to
success and happiness. The school emphasises the development of well rounded, happy, resilient and well adjusted
children. We look forward to the challenges that the future may bring and remain confident of our ability to embrace new
directions, ensuring that Gordon West remains a centre of excellence with a definite purpose and direction.

Mr J Huckerby

Principal
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Message from the school community

It has been another great year for our school, the students, staff, parents and the community. For the P&C this year it
has been a productive and rewarding year. We have held 4 meetings throughout the year, with significant contribution by
the attendees. Many of the items raised have been discussed and the school has implemented a number of initiatives in
the areas that were identified. The P&C would like to acknowledge Mr Huckerby and his staff for their continuing efforts
to improve the school and its facilities. Through our joint efforts, the P&C has influenced a number of initiatives and
purchases in the school, including:

 • Replacement and purchase of Smartboards for classrooms
 • Participation in Staff Selection Boards
 • Participation on the School Play Equipment Committee to identify maintenance and upgrade requirements.
 • Support for the year 6 Farewell
 • Participation on the OOHSC committee to ensure effective running of the centre meeting the needs of the parent

community
 • Numerous FRASC events, meticulously organised and lead by Belinda Mark
 • And many other activities that improve the daily experience for our children.

The GWPS P&C is incorporated under the NSW P&C Federation. The P&C reviews its policies and procedures against
the documents published by the Federation to ensure consistency and effective management of the association. We
have also maintained our insurance through this peak body to cover Directors and Officers Liability Cover, Fidelity Cover
and Property Insurance. The financial position of the P&C is monitored and reviewed periodically by the Treasurer to
ensure financial accountability. A finance committee meeting is arranged on a term basis with the school to ensure fund
allocation transparency. The P&C is in a secure financial position and will continue to work with school to allocate funds
into the future. The P&C at Gordon West continues to contribute substantially to a strong sense of school community and
I look forward to the continuing contribution from all parents to improve the fantastic facilities of this great school.

Mr J O'Keefe

P&C President

Message from the students

This year has been unique as many will agree. There were many ups and downs but the best part was coming back to
school in Term 4 to see our teachers and friends. Seeing kindergarten students buzzing at the sight of their classrooms
as they returned to school after home learning reminded me of how it all started for us when we were younger.

We were forced into new ways of thinking during the 'lockdown' as we explored different methods of learning and used
technology to feel connected to our teachers and friends. Many students have grown to become independent learners as
a result of our experiences. As school captains we are grateful for all the opportunities that Gordon West has given us
throughout this year and the many years prior.

Some of our most powerful memories are Mr Huckerby's phrases and sayings. These words of wisdom made us feel part
of the school community and guided us through our years at Gordon West.

 • If you get knocked down, get back up.
 • Treat people the way you want to be treated
 • If you want a friend, be a friend.
 • Who's responsible for your behaviour?

Even when I have left the school, these phrases will guide me through high school and life.

From the historic buildings to the beautifully kept gardens, the teachers and the students, our school is amazing. Gordon
West has been a safe place, second home and somewhere you can express yourself without fear or criticism. Gordon
West is a place where you can expect to have someone or many people check on you when you are feeling down and
build you back up.

Our time is coming to an end at Gordon West and we feel prepared for our journey through high school. We have
learned so much, not just academics but the values of confidence, resilience, persistence, getting along and
organisation.

We would like to wish the new leadership team for 2022 all the best for the year ahead. We are proud to be leaving the
school with an amazing and capable group of young people.

When we walk out of the school for the last time we will reflect on the memories of our opportunities, learning, friendships
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and most importantly, the leadership experiences.

We know that wherever we go, Gordon West will always be our home away from home.

S Benson and A Burrell

School Captains 2021
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School vision

Gordon West Public School is a future-focused school committed to nurturing confident and motivated students who are
actively engaged in their lifelong learning.

We support the development of students with a focus on high-quality teaching, student academic growth, student
wellbeing and social success.

Teachers, parents and students work in partnership to maintain high expectations, engagement and a positive
environment where every student is known, valued and cared for.

School context

Gordon West Public School is a metropolitan school on Sydney's North Shore in the Department of Education region of
Macquarie Park. GWPS has 523 students enrolled in 2021 from Kindergarten to Year 6 with 63% of students from a
language background other than English. The school has strong community support and engagement which is integral to
our success.

Fine school traditions, a strong feeling of school pride and high standards are promoted with students encouraged to
achieve their personal best.

The school's robust community partnerships are reflected in many initiatives and learning opportunities. While the school
is committed to maintaining high expectations for student engagement and strives to improve student academic
outcomes, the school remains involved in innovative projects across a broad spectrum of the curriculum. These include
an extensive creative and performing arts program involving dance groups, bands and choirs, a strong sporting focus
and a keen interest in promoting student wellbeing. Our student welfare endeavours include the Student Representative
Council, You Can Do It Education and the Peer Support program.

The whole school community, involving students, staff, parents were consulted in a thorough situational analysis followed
by the development of a strategic improvement plan. The situational analysis identified three areas of focus. This plan
builds upon the work undertaken in the previous school planning cycle and for external validation.

1. Student growth and attainment

Reading and numeracy achievement and growth results at Gordon West are consistently above state and local schools.
We have established a need to maintain student achievement in the top 2 bands of NAPLAN, move our middle achieving
students into higher bands and create consistency in the teaching and learning strategies in reading and mathematics.
The High Potential Gifted Education policy and related professional learning will be used as a tool to build teacher
capacity and allow for consistent differentiation strategies to be implemented across the school. The number of students
identified as English as an Additional Language or Dialect (EAL/D) has risen significantly over the last 4 years. Increased
emphasis will be placed on these programs to support student achievement. Further emphasis is being placed on our
writing program to increase student outcomes.

2. Evidenced informed teaching

Gordon West is a high performing school that is committed to evaluating our practices to enhance the learning outcomes
of our students. Situational analysis and external validation highlighted the need to include consistent best practice
teaching and learning practices to enhance teacher capacities and increase student achievement. This will be achieved
through the implementation of current educational research such as the What Works Best framework and the
Department of Education initiatives.

3. Empowering Leadership across the school

The situational analysis and external validation highlighted a need to develop the leadership capacity amongst students
and staff at Gordon West. The inclusion of explicit and systematic mentoring and leadership programs will allow for
improved systems, distributive leadership and enhancing capabilities across the school. Student voice, leadership
application processes and authentic leadership opportunities will be improved and explored further.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Excelling

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

To improve student achievement, growth and performance in literacy and numeracy through establishing a culture of
high expectations, engagement and consistent high quality teaching practices.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Reading
 • Numeracy

Resources allocated to this strategic direction

Professional learning: $27,375.97
QTSS release: $62,413.49
School support allocation (principal support): $27,933.33
Literacy and numeracy: $24,939.00
Integration funding support: $53,884.00
Socio-economic background: $4,952.44
Low level adjustment for disability: $88,417.86
Aboriginal background: $2,850.54
English language proficiency: $253,188.87
Literacy and numeracy intervention: $44,847.20

Summary of progress

Our focus for 2021 was on the use of highly effective teaching practices and professional learning to improve reading
across all subject areas. In Terms 3 and 4 we had planned to implement high impact professional learning. Executives
planned professional learning (PL) for comprehension and connecting ideas for teachers in Year 3-6. Executives in K-2
completed the Department's phonological awareness and phonics PL to prepare for engaging group implementation with
teachers. Professional dialogue on comprehension teaching strategies drawn from the evidence-based research and
student data was a focus in executive planning to ensure student learning was at the forefront of all practices and these
practices were targeted at student needs.

We ascertained that there was progress to be made to identify quality assessments to capture student data. In Terms 3
and 4, the executive team trialled a range of assessments used to track the implementation of reading. These included
NAPLAN assessments, Check-in assessments, benchmarking and Essential Assessment. The results of these trials will
be evaluated in 2022.

We would have like to have seen a greater movement in NAPLAN results, which at this stage have been positive but
minimal.  We are expecting to see a greater impact over the coming 12 -24 months as the literacy and numeracy
programs and pedagogy are fully embedded into classroom practice.

Next year in this initiative, teachers will continue with comprehensive and differentiated professional learning for all staff
in the areas of reading, explicit teaching, the progressions and PLAN 2. Teachers will use student data to plan and
embed quality practices into their everyday teaching and adapt their teaching and learning programs to reflect this.
Differentiated support across most faculties, in the form of coaching and mentoring, will be been provided for staff at their
point of need by instructional leaders. Student learning outcomes will be tracked by collecting and analysing assessment
data. We will work with staff to establish a process to provide staff with feedback on the implementation of their teaching
and learning programs to address a gap in evidence of implementation fidelity. This will support further improvement in
teaching practice across the school. This will be shared with all stakeholders.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Year 3 and 5 students achieving top 71.3% of students achieved in the top two bands in NAPLAN reading
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two bands in NAPLAN reading
increases from 72% (baseline) to 75%
(progress measure).

Year 3 and 5 students achieving top
two bands in NAPLAN numeracy
increases from 69.8% (baseline) to
70% (progress measure).

indicating progress toward the lower-bound target.

In numeracy, 72.3% of students are in the top two skill bands which
exceeds the progress measure of 70%.

Year 3 and 5 students achieving
expected growth in NAPLAN reading
increases from 78.4% (baseline) to
78.5% (progress measure).

Year 3 and 5 students achieving
expected growth in NAPLAN numeracy
increases from 73.6% (baseline) to
74% (progress measure).

Data indicates 75.86% of students are achieving expected growth in
NAPLAN reading indicating progress toward the lower bound target.

In numeracy, 55.17% of students achieved in the top two bands indicating
progress yet to be seen toward the progress measure.

Tell Them From Me (TTFM) responses
in the areas of Skills Challenge are
maintained.

Tell Them From Me data indicates 30% of students report that they feel
challenged in their English and maths classes. This percentage is
maintained from previous survey results.
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Strategic Direction 2: Evidence informed teaching

Purpose

To support and inspire all teachers through quality professional development and evidence-informed strategies that will
result in deep pedagogical knowledge and reflective, responsive practices in order to maximise student learning
outcomes.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Explicit Teaching
 • Feedback
 • Use of data to inform practice

Resources allocated to this strategic direction

Professional learning: $8,570.54
QTSS release: $44,469.46

Summary of progress

In 2021, our focus was on the implementation of highly effective, evidence-based, explicit teaching practices to improve
student outcomes across all subject areas. With a focus on high impact professional learning, school teams were guided
through the process of developing evidence-informed practices and worked in stage teams to develop a consistent
approach to classroom instruction.

Lesson study professional learning days provided teachers with an opportunity to plan, share, observe and practice
quality lessons. Professional dialogue and reference to documentation such as 'What Works Best' in conjunction with
professional learning from Rebecca Pugh (Teacher Quality Advisor) were conducted throughout the process.

Professional learning was supported with the creation of instructional videos, covering the aspects of explicit teaching
including activating prior knowledge (APK) and learning intentions success criteria (LISC) the Instructional Leadership
team provided teachers with quality, targeted feedback on teaching strategies during our Walk and Talk sessions.
Instructional Leaders led professional learning sessions, highlighting each explicit strategy and its application to the
classroom.

Further professional development was planned for teachers around the use of rubrics with an emphasis on
deconstructing the language of rubrics and teaching students how to drive achievement by referencing criteria. The
executive team designed and implemented consistent teacher judgement (CTJ) sessions across the professional
learning calendar and will plan to continue this in 2022.

Formative Assessment strategies, in addition to 'The Gordon Five' and 'My Self-Rating', will be developed during lesson
study opportunities in the coming year. Modelled lessons led by Instructional Leaders will also incorporate formative
strategies that enable teachers to assess what students know while they're still in the process of learning it.

To move towards achieving our progress measure we will continue implementing the explicit literacy and numeracy
lessons and build staff capacity to utilise explicit literacy and numeracy strategies. This practice will be embedded within
classroom and teaching and learning programs.

Through this professional learning we have observed a significant increase in explicit teaching practices in all key
learning areas. Teacher collaboration and professional dialogue has increased teacher efficacy resulting in observable
impacts on students ability to understand content, reflect on their learning and measure their progress towards a learning
outcome.

Next year we will work with staff to establish a process to provide feedback on the implementation of teaching and
learning programs and support further improvement in teaching practice across the school.

Progress towards achieving improvement measures
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The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Teachers are using learning intentions
and success criteria in the majority of
writing lessons.

Specialist teachers are using learning
intentions and success criteria
frequently in their key learning areas.

Professional conversations, classroom observations and program reviews
indicate 100% of staff utilise learning intentions and success criteria in their
writing lessons.

Professional conversations, classroom observations and program reviews
reveal that the majority of specialist teachers are using learning intentions
and success criteria in their key learning areas.

All teachers are familiarising and
establishing use of learning intentions,
success criteria and formative
assessment in all key learning areas.

Professional conversations, classroom observations and program reviews
indicate that all teachers significantly increased the use of learning
intentions, success criteria and formative assessment in all key learning
areas.

All teachers are collecting agreed upon
assessments and are provided with
opportunities to examine and discuss
data to inform student progress and
modify their teaching practice.  (QTSS
and Staff meeting PDs)

Whole school assessment schedules, the introduction of improved and
teachers' increased participation in professional learning opportunities and
discussions have increased the capabilities of staff to examine, discuss data
and inform progress. Teacher's modifying teaching and learning have been
maintained.

Teachers are establishing feedback
practices in their classrooms by
providing students with feedback on
their strengths and areas for
improvement.

Delay in implementing initiatives in Term 3 have required this work to be
postponed to 2023.

Year 3 students achieving top two
bands in NAPLAN writing increases
from 89.7% (baseline) to 90% (school
progress measure).

Year 5 students achieving top two
bands in NAPLAN writing increases
from 39.3% (baseline) to 44% (school
progress measure).

Year 3 and 5 students achieving
expected growth in NAPLAN writing
increases from 50.8% (baseline) to
55% (school progress measure).

82.7% of Year 3 students achieved in the top two bands in NAPLAN writing
which indicates progress yet to be seen toward the lower-bound target.

Data indicates 40.3% of Year 5 students are in the top two skill bands for
writing which is an increase against baseline data and progress against the
lower bound target.

70% of students are achieving expected growth in NAPLAN writing
indicating that the school is significantly exceeding progress measures.
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Strategic Direction 3: Empowering leadership across the school

Purpose

The school maximises student and staff leadership and fosters a school-wide culture of high expectations, shared sense
of belonging and responsibility.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Student Leadership
 • Staff Leadership

Resources allocated to this strategic direction

Professional learning: $5,820.00

Summary of progress

In 2021, a review of student leadership was conducted by executives and SRC organisers. The Student Representative
Council (SRC) continued presenting awards at assemblies regarding wellbeing and the You Can do It (YCDI) program.
SRC leaders utilised its members to maintain school organisation and promote positive behaviours including the
responsible disposal of rubbish within the school. Executives and SRC members will expand their leadership
opportunities in 2022 by promoting road safety, sun safety and responsible GWPS citizenship messages.

In 2021, executives planned structures to provide a systematic review of PDPs across the school. In 2022, executives
will ascertain and provide greater leadership opportunities for targeted staff members who were willing to take on grade
based leadership roles and other appropriate roles.

Instructional leaders have created lesson observation templates to formally track observations and report on teaching.
Strategies to conduct observations will be revisited in 2022.

Staff leadership opportunities with instructional rounds were put on hold due to the COVID-19 pandemic. This will be
carried over to 2022 with the possible inclusion of Quality Teaching Rounds or Instructional Rounds with our learning
community.

Curiosity and Powerful Learning project to be implemented in 2022 with the inclusion of grade team observations (Quality
Teaching Rounds).

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Leadership opportunities within the
school are made explicit to all staff.
Aspiring lead-teachers are identified
and mentored towards setting
leadership goals within their PDP.

Delay in implementing initiatives in Term 3 have required this work to be
postponed to 2022. To date, there has been no change in staff leadership
structures.

Tell Them From Me (TTFM) responses
in the areas of interest and motivation
are maintained.

Teachers' rating response on 'useful
feedback about my teaching' and 'taken
time to observe my teaching' in the
TTFM survey is maintained.

Tell Them From Me data shows an increase of 1.5% reported for the areas
of interest and motivation of students.

Delayed initiatives in Term 2 have required this survey to be postponed to
2022.

The proportion of students attending The number of students attending greater than 90% of the time or more has
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90% of the time increases from 89.7%
(baseline) to 92% (progress measure).

significantly increased to 95%.
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Funding sources Impact achieved this year

Integration funding support

$53,884.00

Integration funding support (IFS) allocations support eligible students at
Gordon West Public School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of staff to provide additional support for students who have
high-level learning needs
 • additional staffing to assist students with additional learning needs
 • release for classroom teachers to liaise with carers and stakeholders to
develop and conduct regular reviews of students' personalised learning and
support plans (PLSP)
 • intensive learning and behaviour support for funded students
 • implementation of targeted programs to differentiate teaching and learning
programs

The allocation of this funding has resulted in:
* Observations have indicated that students are feeling confident with their
reading.
* Students independent reading levels have increased significantly in
comparison with their peers.
* Observations suggest student engagement in classroom and extra-
curricular activities has improved.
* Students in these programs have increased positive student behaviours
across the school.

After evaluation, the next steps to support our students with this
funding will be:
To continue the implementation of literacy small group tuition using data
sources to identify specific student needs. The small group support will be
provided using research based programs such as MiniLit and MacqLit.
Providing additional in class support for some students to continue to meet
their personal learning goals will also be a priority.

Socio-economic background

$4,952.44

Socio-economic background equity loading is used to meet the additional
learning needs of students at Gordon West Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to support S3 reading program
implementation.

The allocation of this funding has resulted in:
* Increased student engagement in classroom and extra-curricular activities.
* Increases in positive student behaviours across the school.
* Year 3 and 5 NAPLAN numeracy above both state and SSSG.
* 10% of students across Years 1-6 are achieving less than expected
understanding in numeracy.
* 1.2% of students achieve  in the bottom two bands in NAPLAN in
comparison to the State 12.6% and SSSG 2.2%.

After evaluation, the next steps to support our students with this
funding will be:
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Socio-economic background

$4,952.44

To continue to engage the literacy and numeracy instructional leader and
our AP learning and support staff member to support our trajectory towards
achieving targets.

Aboriginal background

$2,850.54

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Gordon West Public School. Funds under
this equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading

Overview of activities partially or fully funded with this equity loading
include:
 • engaging an Aboriginal Education Officer (AEO) to facilitate improved
community engagement, including the engagement of students and their
families with the personalised learning pathway (PLP) process
 • Employment of casuals to cover specialist Aboriginal Education teachers
to attend local AECG workshops and professional learning.
 • staffing release to support development and implementation of Aboriginal
Education programs.

The allocation of this funding has resulted in:
* Raised awareness of aboriginal perspectives in across the school.
* All assemblies are now inclusive of the acknowledgement of country.
* All units of work in geography and history include Aboriginal perspectives.
* local AECG representatives have presented at whole school assemblies
and presented information to the wider school community.
* Guidance on culturally sensitive material being common practice across all
stages.
* Professional learning for teachers to increase education of Aboriginal
Australia.
* Appointment of Aboriginal liaison teachers within the school.
* All Aboriginal families were offered PLP meetings to improved educational
outcomes and wellbeing for these students.

After evaluation, the next steps to support our students with this
funding will be:
* Continuing to engage the student and school community with Aboriginal
perspectives and education.
* Liaising with local AECG members to enrich current programs and present
at school wide assemblies.
* Honouring the Walking Together, Working Together 2020-2030
Partnership Agreement.
* Professional learning to increase knowledge and understanding of the
histories, cultures and experiences of Aboriginal and Torres Strait Islander
people as the First Peoples of Australia.

English language proficiency

$253,188.87

English language proficiency equity loading provides support for students at
all four phases of English language learning at Gordon West Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing to implement co-teaching programs to provide intensive
support for all students from EAL/D backgrounds
 • additional staffing intensive support for students identified in beginning
and emerging phase
 • engagement of an EAL/D specialist teacher to model EAL/D strategies,
with the aim of increasing teacher confidence and practice in their

Printed on: 4 June, 2022Page 14 of 29 Gordon West Public School 3943 (2021)



English language proficiency

$253,188.87

classrooms.

The allocation of this funding has resulted in:
* Student progress showing high growth on the EAL/D learning
progressions, with 96% of EAL/D students achieving expected or above
expected growth.
* EAL/D students are more confident and prepared to take risks with their
language use, as noted in teacher observations and work samples.
* EAL/D staff met with our local EAL/D consultant to align our school's
practices and systems with the Department of Education's EAL/D
guidelines.

After evaluation, the next steps to support our students with this
funding will be:
* Ongoing professional learning will identify language and cultural demands
across the curriculum. Personalised and targeted professional development
will be provided to each teacher in the form of mentoring, co-teaching and
co-planning.
* Differentiation based on effective EAL/D pedagogy for EAL/D students is
evident in teaching and learning programs.
* EAL/D student assessment data is used to monitor and evaluate student
understanding of subject content and English language development to
inform teaching programs and practice.
* Subject/ class teachers and EAL/D specialist teachers collaborate to
identify and address the cultural and language demands of tasks for EAL/D
students.

Low level adjustment for disability

$88,417.86

Low level adjustment for disability equity loading provides support for
students at Gordon West Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading

Overview of activities partially or fully funded with this equity loading
include:
 • engaging specialist staff to collaborate with classroom teachers to build
capability in meeting the literacy needs of identified students
 • development of a needs-based learning and support program in which
specialist staff collaborated with classroom teachers to build capacity in
meeting the literacy needs of identified students

The allocation of this funding has resulted in:
* An 81.2% of students in Year 5 achieving above expected growth in
NAPLAN results.
* The school’s value-add results ranked as 'excelling'.
* The school achieves a more consistent approach to student learning
support and interventions with an increased number of learning support
referrals and subsequent collaborative learning support activities.

After evaluation, the next steps to support our students with this
funding will be:
* Continue to review the learning support timetable to maximise optimum
differentiated learning needs.
* To further expand the impact of the learning support team by aligning
assessment results to PLAN2 and tracking student progress.

Professional learning

$41,766.51

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Gordon West
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
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Professional learning

$41,766.51

 • Reading
 • Numeracy
 • Explicit Teaching
 • Student Leadership
 • Staff Leadership

Overview of activities partially or fully funded with this initiative
funding include:
 • engaging a specialist teacher to unpack evidence-based approaches to
teaching writing and explore modelled, interactive, guided and independent
writing
 • The Executive team consulted with Department Curriculum Advisors and
review current DoE implementation documents to plan the most effective
and efficient strategy to implement a consistent K-6 numeracy strategy.
 • Class teachers were given time to plan and embed quality learning
intentions and success criteria into their programs and to attend explicit
teaching professional learning sessions.
 • 3 Teachers attended and completed the Quality Teaching Rounds
professional learning in preparation for instructional rounds with our
community of school in 2022.

The allocation of this funding has resulted in:
Increased capacity of all teachers to create high quality, differentiated and
collaborative programs and the skills to embed effective practices in the
explicit teaching of writing and reading, resulting in improved internal
student results.

After evaluation, the next steps to support our students with this
funding will be:
Personalised and targeted professional learning in the form of mentoring
and co-teaching that aligns with K-2 and 3-6 reading professional learning
and the integration of the curiosity and powerful project activities.

School support allocation (principal
support)

$27,933.33

School support allocation funding is provided to support the principal at
Gordon West Public School with administrative duties and reduce the
administrative workload.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading

Overview of activities partially or fully funded with this initiative
funding include:
 • Establishment of Instructional Leader role and processes to support
executive to deliver High Impact Professional Learning to improve wholes
school practices in Reading and numeracy.
Engagement of an instructional leader (IL) who will then work with the
School leadership team to refine role statement, and develop a timetable
and initial PL schedule.

The allocation of this funding has resulted in:
* Increased teacher capability in planning and implementing explicit teaching
strategies.
* Cover provided to teachers to observe instructional leaders (IL) in lesson
studies and modeled lessons.
* Peer coaching from Instructional Leaders for early career teachers.

After evaluation, the next steps to support our students with this
funding will be:
* Establish a formal model within the school for instructional leadership
including instructional rounds.
* Instructional leaders to begin evaluating the impact of The Gordon Five
and Self-Rating with previously surveyed students.
* Instructional leaders to continue providing lesson demonstrations and high
quality lesson studies for all staff.

Literacy and numeracy The literacy and numeracy funding allocation is provided to address the
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$24,939.00
literacy and numeracy learning needs of students at Gordon West Public
School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading

Overview of activities partially or fully funded with this initiative
funding include:
 • Creation of instructional explicit teaching videos.
 • Learning Walk opportunities for teachers to gain feedback on teaching
practice.
 • Opportunities to develop high impact professional learning in reading
 • Employment of an additional Learning and Support intervention teacher
 • Online PMeCollection reading subscription to support literacy.

The allocation of this funding has resulted in:
* Increased focus on classroom based instructional techniques.
* An improved culture of evidence based decision-making.
* Increased emphasis on building teacher capacity.

After evaluation, the next steps to support our students with this
funding will be:
To release teachers to engage staff in the K-2 professional learning from the
department and the 3-6 professional learning designed by GWPS
executives. We will also use these fund to update reading resources to meet
the needs of students in K-2.

QTSS release

$106,882.95

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Gordon West
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading
 • Explicit Teaching

Overview of activities partially or fully funded with this initiative
funding include:
 • peer observation opportunities for teachers.
 • staffing release to align professional learning to the Strategic Improvement
Plan and develop the capacity of staff.
 • implementation of Learning Walks to strengthen quality teaching practices
 • additional teaching staff to release teachers as they implement explicit
teaching initiatives

The allocation of this funding has resulted in:
* Teacher's class programs display greater awareness and depth of
comprehension lessons.
* A planned model for school improvement in the area of understanding
texts and comprehension.
* Teachers have demonstrated improvements in pedagogy and practice.
* Greater teacher confidence in using explicit teaching strategies within the
classroom.
* Grade teams meeting to moderate work samples using consistent teacher
judgement.
* Formative assessment opportunities are being considered when planning
units and lessons.

After evaluation, the next steps to support our students with this
funding will be:
We will be continuing with program. with a focus on literacy and numeracy in
QTSS sessions and teacher development.

Literacy and numeracy intervention The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
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$44,847.20 Gordon West Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Numeracy

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of specialist classroom teacher provided learning assistance
for students requiring additional support in numeracy.

The allocation of this funding has resulted in:
* Students requiring numeracy support received greater access to teacher
intervention on a weekly basis.
* A minimum of 73% of students in each grade are above expected
achievement in mathematics.
* 20% or fewer students in each grade are at or below expected
understanding in mathematics.

After evaluation, the next steps to support our students with this
funding will be:
Employment of an instructional leader to address the literacy and numeracy
learning needs and implement differentiated and personalised intervention
for students. This will include the implementation of literacy and numeracy
strategies to support targeted intervention for students at the point of need,
in line with identified targets outlined in the School Improvement Plan.

COVID ILSP

$18,706.30

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Employment of teachers/educators to deliver small group tuition.
 • Providing targeted, explicit instruction for student groups in literacy.
 • providing intensive small group tuition for identified students who were
disadvantaged by the learning from home periods.
 • development of resources and planning of small group tuition
 • providing professional learning for COVID educators

The allocation of this funding has resulted in:
* Majority of students in the program making progress towards their
personal learning goals.
* Student Pat test scores showed an improvement.
* 95% of students made an improvement in their reading benchmark level.

After evaluation, the next steps to support our students with this
funding will be:
To continue the implementation of literacy small group tuition using data
sources to identify specific student needs. The small group support will be
provided using research based programs such as MiniLit and MacqLit.
Providing additional in class support for some students to continue to meet
their personal learning goals will also be a priority.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 290 292 288 257

Girls 307 290 284 267

Student attendance profile

School

Year 2018 2019 2020 2021

K 96.2 95.5 93.6 96.7

1 95.1 93.8 91.8 97.5

2 95.5 96.5 93.2 96.5

3 95.7 96.5 93.7 96.8

4 94.8 95.3 94.3 96.7

5 97 95.4 93.9 96.6

6 95.8 95 90.7 96.3

All Years 95.7 95.5 93 96.7

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 18.59

Literacy and Numeracy Intervention 0.4

Learning and Support Teacher(s) 0.5

Teacher Librarian 1

Teacher ESL 1.8

School Counsellor 1

School Administration and Support Staff 3.96

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.

Printed on: 4 June, 2022Page 21 of 29 Gordon West Public School 3943 (2021)



During 2021, two additional teachers received their proficient teacher accreditation through the NSW Education
Standards Authority (NESA). This process was supported by members of the senior executive team across Gordon West
school.

A number of staff members at Gordon West received their proficient teacher maintenance during the year which is
supported by 100 hours of professional development over five years.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 871,930

Revenue 4,821,724

Appropriation 4,602,031

Sale of Goods and Services 30,662

Grants and contributions 187,312

Investment income 1,420

Other revenue 300

Expenses -5,013,777

Employee related -4,527,116

Operating expenses -486,660

Surplus / deficit for the year -192,052

Closing Balance 679,878

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 53,170

Equity Total 349,410

Equity - Aboriginal 2,851

Equity - Socio-economic 4,952

Equity - Language 253,189

Equity - Disability 88,418

Base Total 3,750,530

Base - Per Capita 141,008

Base - Location 0

Base - Other 3,609,522

Other Total 391,040

Grand Total 4,544,149

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Parent/caregiver Satisfaction

Parents feel welcome GWPS 7.5 (State Norm 7.4)

Parents are informed GWPS 6.6 (State Norm 6.6)

Parents support learning at home GWPS 5.9 (State Norm 6.3)

Safety at school GWPS 7.7 (State Norm 7.4)

Inclusive school GWPS 6.7 (State Norm 6.7)

All parent indicators have improved in the last 12 months. There were 76 respondents in 2021 which is consistent with
the number of responses in 2020.

Key figures from the Parent Survey
 • 74% of parents responded that they communicate with their child's teacher more than two times throughout the

year.
 • 90% of parents responded that formal parent-teacher interviews are their preferred method of communication.
 • 97% of parents responded that the school is well-maintained, safe and welcoming.
 • School recommendation from parents has increased to 89%.

Student Satisfaction

The Tell From Me survey formed the main source of information on school satisfaction. With students learning remotely
in Term 3, we observed a slight drop in survey results that focused on the area of 'connection' when compared to Term
1, 2021.

The survey indicated that the area of positive sense of belonging and feeling accepted was consistent with previous
years at 71%. Positive behaviour at school increased 2% in 2021 with 95% of students responding that they have not
been involved with inappropriate behaviours at school.

Despite the lockdown during Term 3, 67% of students indicated that they participate in extracurricular activities. This
percentage reflects the school's efforts to continue activities outside the classroom whilst adhering to COVIDsafe
measures.

Home learning showed that only 35% of students in Years 4-6 felt connected during this period. In contrast to this, 74%
of students agreed that the explicit instruction and feedback provided by their teachers was clear and beneficial.

Perseverance remains an area in which the students consistently respond with similar results to replica schools. This
area covers optimism, academic self-concept and academic buoyancy measures. Survey results indicated that 94% of
students have medium or high perseverance.

69% of students at Gordon West expressed that they are interested and motivated in their learning. This represented a
3% increase from the previous year.

Our data strongly indicates the need to focus on continuing to build a culture of learning that supports high levels of
challenge and engagement. This is displayed by 43% of students feeling that they have high skills but lack challenge
within the classroom. 31% of students placed themselves in the desirable quadrant with high skills and high challenge.

To address the results in the area of high skills. We will continue developing evidence-based change to whole-school
practices resulting in high levels of student engagement, high impact learning, meeting individual learning needs and
effective partnerships with parents.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

1. Gordon West Public School rejects all forms of racism.
2. No student, employee, parent, caregiver or community member should experience racism within the school

environment.
3. Racism has a particular impact on Aboriginal people and may take forms that are distinct from other types of

racism. An environment of cultural safety must be provided for all Aboriginal students, staff, parents, and
community members. To support this:

 • Gordon West Public School makes connections with the NSW Aboriginal Education Consultative Group
Incorporated (NSW AECG Inc.), which fosters collaboration with schools to promote, acknowledge and value
Aboriginal histories and cultures

 • The Aboriginal Education committee incorporate the cultural contexts, values and practices of local Aboriginal
communities into the mainstream delivery of education.

 • We work to eradicate expressions of racism and challenging the attitudes that allow them to emerge is the shared
responsibility of all NSW public school staff who contribute by:

 • Our school Recognises and respects Aboriginal peoples as the First Peoples of NSW
 • We embrace the value and benefits of the cultural, linguistic and religious diversity of NSW
 • The school actively challenges prejudiced attitudes and ensuring that sanctions are applied against racist

behaviours and systems that deny equitable access to educational opportunity.
 • By allocating and training an Anti-Racism Contact Officer who assists the principal to lead anti-racism education

and address incidents of racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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Other School Programs (optional)

Student Representative Council

The 2021 Student Representative Council found it challenging to operate as they have in the past due to restrictions.
Student representatives from each 3-6 class were elected by their peers. The class representatives' responsibilities
included attending meetings, a fundraising initiative, organising the end of year commendation assembly, communicating
with Mr Huckerby and teachers about important initiatives.

Students in the SRC raised awareness of important issues. These awareness initiatives included continuing our school's
recycling initiative and encouraging Gordon West students to be sun safe on the playground.

This year, the SRC fundraising initiative included raising money and awareness for the Cancer Council, including Daffodil
Day. Students were asked to wear a touch of gold and donate a gold coin to Cancer Council.

Although it has been a difficult year for the SRC they have enjoyed working with their peers and teachers to make our
school a better place.

Swimming

After a very successful school swimming carnival, Gordon West Public School finished third at the Zone swim meet and
saw several students represent the school at the area carnival. Outstanding individual performances from Ethan and
Leena Cho who competed at the state carnival.

PSSA Touch Football

We had two teams representing Gordon West for PSSA Junior Touch this season at Hassall Park, St Ives. Both the boys
and girls fielded a competitive team each week. In PSSA Senior Touch, Gordon West competed in the competition with
two teams. At the North Turramurra Recreation Area (NTRA) our students demonstrated great team play; fast and
efficient passing, utilising the dummy half and upholding good sportsmanship. The touch team's all finished around the
middle of the points table. Thank you to Mr Juppin and Mr Lee for their coaching and skill development over the season.

PSSA Soccer

Gordon West Public School fielded eight highly competitive teams in the Ku-ring-gai PSSA soccer competition. We
entered three senior teams and five junior teams. The players represented Gordon West with great sportsmanship and
pride. During Terms 2, teams were able to experience strong competition and exhibit the sportsmanship that Gordon
West has become known for. Thank you to our coaches Mr Juppin, Ms Wolujewicz, Mr Castelnuovo, Mrs Ronald and Mr
Lee.

PSSA Cricket

The junior and senior cricket teams played in the competitive Division 2 Ku-ring-gai PSSA Cricket Competition. The
training program aimed to develop and consolidate the fundamentals of batting and bowling. The juniors and seniors
have played some very competitive teams throughout the year and they have acquired many new skills. Well done
cricketers and thank you to our coaches Mr Sparke and Mrs Evans. The cricketers were lucky to have Mrs Evans to
assist with the coaching and umpiring during the season.

PSSA Modball

The 2021 Junior and Senior Modball teams consisted of dedicated, enthusiastic players who demonstrated team work
every training session and during the PSSA games. Both teams were strong competitors and won several matches with
some impressive highlights. Most importantly, everyone had fun and encouraged each other along the way. It was a
pleasure to coach such talented and respectful players. All modball team's performed well and finished the season
towards the top of the points ladder. Thank you to our wonderful coaches Mrs Hartigan and Mrs Keighran.

PSSA Netball

Our Gordon West netball squad consisted of around 60 students who were chosen to represent the school in the Ku-
ring-gai PSSA netball competition. The students played with integrity and enthusiasm every week and demonstrated
great skill. Passing, catching and positioning on the court continued to be major focus areas for our teams.
Congratulations to all students for their commendable efforts throughout the competition. Mrs Hirst, Ms Spencer and
Miss Coleman.

Dance group
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The 2021 Year 6 Dance Group held auditions and selected a group of 16 students. This handpicked group of dancers
rehearsed an original piece, 'Check Mate' on Tuesdays and Thursdays. It was a contemporary style dance telling the
story of a chess battle between two teams. In Term 2, the dance group performed for Grandfriends' Day and was filmed
for the Sydney North public School Dance Festival. In Term 4, the dance group performed at the Commendation
Assembly for the enjoyment of their peers. A special thank you to all the teachers and students that were part of the
dance group for 2021

Gordon West School Bands

In 2021, Gordon West PS continued a strong association with Teaching Services Australia (TSA). Once again, the
feedback received from parents regarding their organisation and communication has been positive. Prior to lockdown
restrictions, the bands were able to attend Band Camp, which laid the groundwork for a successful remainder of the year.

Conducting band practice and performing during the lockdown was extremely challenging. Mr Votano, Ms Nelson and
the TSA team were challenged to design flexible learning solutions for band practices and their performances. This led
the teams to conduct their band activities using applications such as Zoom for online band rehearsals. Although this
wasn't ideal, it was a very engaging way to continue playing instruments and being part of the band. The bands at
Gordon West retained a high number of students during 2021.

Several special recording projects took place in 2021, with each band member recording a video of themselves playing
their band pieces at home. These were then edited together into cheerful keepsake performances for the whole school
and families to enjoy. These were wonderful achievements in very trying circumstances.

Printed on: 4 June, 2022Page 29 of 29 Gordon West Public School 3943 (2021)


