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Introduction

The Annual Report for 2021 is provided to the community of Yeoval Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Yeoval Central School
Obley Street
Yeoval, 2868
https://yeoval-c.schools.nsw.gov.au
yeoval-c.school@det.nsw.edu.au
6846 4004
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School vision

At Yeoval Central School, we inspire all to be responsible, respectful and cooperative learners.

Working together to achieve and grow.

Together we INSPIRE.

Together we LEARN.

Together we ACHIEVE.

School context

Yeoval Central School is a comprehensive K-12 school with 101 enrolments. 29% of students identify as Aboriginal. We
are proudly located on Wiradjuri land.

Our stated values of respect, responsibility and cooperation permeate throughout our school.

The school's vision is to inspire all to be responsible, respectful and cooperative learners, working together to achieve
and grow.

Our students bring with them a respect and understanding of the diversity of backgrounds that exists among them. We
encourage our students to demonstrate high expectations of themselves and their peers academically, emotionally and
socially. Tolerance, resilience and an appreciation of their opportunities underpin student behaviour, character and
achievements.

An advantage of having a small rural setting is that it allows for all students to be known, valued and cared for by our
diverse and dedicated staff.

We collaborate with other schools to enhance our curriculum offerings, sharing students and expert teachers in Stage 6
with Peak Hill, Tottenham, Trundle and Tullamore Central Schools as part of the Western Access Program. School-
based apprenticeships and traineeships have had proven success with students completing Year 12. Wiradjuri language
and Stage 5 electives are examples of an expansive curriculum available in such a small school. An alternative
curriculum model exists in Stage 4 with an emphasis on project-based learning. K-6 students  are encouraged to be self-
reliant, resilient and autonomous learners.

Our expectations of learning and behaviour are high, ensuring all students strive to achieve their personal learning goals.
Support structures include Year Advisors, Transition Advisor, Wellbeing Leader, Youth Worker, Learning and Support
Teachers, and a School Counsellor. Teachers support each other in the areas of technology, literacy, numeracy, and
evidence-based teaching practices.

Students experience a nurturing, future-focused K-12 learning environment where emphasis is placed on literacy,
numeracy and mastering employability skills. Our transition program is supported by our Transition Advisor, who works
with students from pre2post school. Students are supported in alternative post-school options outside of the traditional
transition points, including TAFE, apprenticeships, traineeships, and employment.

The school provides social and emotional support through our Wellbeing model, encompassing resilience training and
Positive Behaviour for Learning (PBL). We have a strategic and holistic approach to wellbeing supported by our
Wellbeing Leader, Year Advisors, Youth Worker and School Counsellor. There are strong links with Allied Health
providers for individual students. The Yeoval Central School Wellbeing model also provide support for our local families
and the wider community.

Our varied extra-curricular activities give students breadth of exposure to sport, fitness, music, agriculture, community
service, performing arts, hospitality, public speaking, and leadership. A newly appointed Activities Coordinator will ensure
that these opportunities are meaningful and beneficial.

We have strong community partnerships that create dynamic opportunities for engagement with our local preschool,
aged care facility, Red Cross branch, Community Health staff, local farmers and business owners. Our school facilities
support local extra-curricular opportunities such as dance and exercise classes, providing opportunities for students and
community members to engage in regular structured physical activity.
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Our excellent facilities include an upgraded administration area, large Primary classrooms, a Trade Training Centre for
Metal and Engineering, a commercial kitchen space, a fully equipped gym, an Agricultural farm, an undercover
multipurpose court, and large playgrounds with two fixed play equipment areas. Our Learning Centre is a flexible space
adapted to facilitate activities that encourage creative and critical thought. We have a robust wireless network, and
students support the BYOD (Bring Your Own Device) program, using collaborative learning tools to complement their
learning.

After extensive consultation with the school community in 2020, the 2021-2024 Strategic Improvement Plan will focus on:
 • improving student growth and attainment by building staff capacity in data analysis and high impact teaching

strategies
 • wellbeing and engagement practices, that allows all members of our school community to connect and thrive

Our aspirational targets embed our high expectations as we proudly celebrate the learning that occurs within and outside
the classroom. Staff, students and community at Yeoval Central School are working together to inspire, learn and
achieve.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

To build staff capacity in supporting individual student progress by using effective data analysis that drives high impact
teaching and learning practices.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Use of Data to Inform Practice
 • Aboriginal Education
 • Learning and Teaching
 • Western Access Program

Resources allocated to this strategic direction

Socio-economic background: $67,388.64
Professional learning: $23,137.69
Aboriginal background: $22,342.06
Per capita: $7,673.61
Western Access Program: $9,179.27

Summary of progress

During 2021 activities were conducted to support each initiative: the use of data to inform practice, Aboriginal education,
learning and teaching and Western Access Program.

Use of data to inform practice:
 • we established a new position to drive this initiative where our vision for learning and focus areas for literacy and

numeracy were determined
 • professional learning was conducted to support the needs of teaching and non-teaching staff in the classroom, this

included the use of evidence-based resources provided by the Department of Education
 • a cycle of assessment and analysis was created to become common practice at Yeoval CS
 • recommendations were made by an external review of our practices that included sharing assessment data
 • NAPLAN data was used to inform explicit teaching in literacy and numeracy

Teachers have professional dialogue with each other about student learning and their literacy needs. They have begun
to share assessment data in staff meetings to inform the next steps for individual students. Further planning and
implementation of this initiative will occur in Curriculum, Pedagogy and Assessment (CPA) meetings during 2022.

Aboriginal Education:
 • we continued our partnership with the Aboriginal Education Consultative Group (AECG) Cultural Nest and

maintained our Wiradjuri languages lessons during the learning from home period
 • we created an Aboriginal Education team that consists of members from our whole school community
 • we self-funded an Aboriginal Learning and Engagement Centre (ALEC) to support the learning and attendance

needs of our Aboriginal Students
 • our professional learning began with Acknowledgement of Country and Turning Policy into Action

Yeoval CS created an Acknowledgement of Country unique to our setting. Staff and students contributed to it, and it will
be used consistently by staff and students. Further professional learning will continue once face-to-face opportunities
return in 2022. The Aboriginal Education Team will review data from the ALEC and make recommendations to support its
success.

Learning and Teaching:
 • professional learning supported our numeracy and literacy teaching of evidence based practices
 • CPA meetings allowed time for teachers to learn about the teaching strategies that impact on student results
 • our professional standards were supported through the development of an action plan
 • induction and beginning teacher support successfully assisted our new teachers and teachers new to the

profession; all teachers achieving accreditation as applied for

2022 will see a greater focus on numeracy and a continued focus on literacy to support student learning. CPA meetings
and supervision in 2022 will focus on the implementation of the teaching strategies to show a sustained practice. Peer
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observation practices will resume in 2022 with a focus on teacher induction as there will be a higher than usual turn over
of staff.

Western Access Program (WAP)
 • use of data to collaboratively inform planning, identified interventions and improved teaching practices
 • research of best practice to implement into virtual teaching through WAP
 • Professional learning to support the understanding of data
 • ongoing monitoring and reporting. of curriculum and policy

In 2022, we will review our internal assessments in the subjects of Technological and Applied Studies and Human
Society and its Environment and provide professional learning through Key Learning Area meetings on data literacy and
analysis. The WAP Learning and Support Team will continue to strengthen the transition of students with complex needs.
HSC marking and co-marking of internal assessments will support the professional learning needs of our Stage 6
teachers.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

18% of primary students achieve in the
top two bands in NAPLAN Numeracy

24% of secondary students achieve in
the top two bands in NAPLAN
Numeracy

Data indicates that, 25% of students in primary and 0% of students in
secondary are now in the top 2 bands (NAPLAN) for Numeracy. This shows
growth in Years 3 and 5 and a decline in Years 7 and 9 from baseline data.

18% of primary students achieve in the
top two bands in NAPLAN Reading

15% of secondary students achieve in
the top two bands in NAPLAN Reading

Data indicates that, 12.5% of students in primary and 10% of students in
secondary are now in the top 2 bands (NAPLAN) for Reading, showing a
decline from baseline data.

5% of primary students achieve in the
top two bands in NAPLAN Writing

15% of secondary students achieve in
the top two bands in NAPLAN Writing

Data indicates that, 14% of students in primary and 0% of students in
secondary are now in the top 2 bands (NAPLAN) for Writing. This is shows
growth in Years 3 and 5 and a decline in Years 7 and 9 from baseline data.

A growth of 5.8% of Year 12 students
receive top 2 bands in the HSC

Students from Yeoval Central School complete Stage Six as part of a
combined cohort in the Western Access Program (WAP). The percentage of
students achieving in the top 2 bands for this cohort in 2021 was 17.39%.
This was significantly above the lower bound target of 13.2% and the
expected trajectory of 15.28%.

A growth of 7.7% of Year 12 students
receive top 3 bands in the HSC

Students from Yeoval Central School complete Stage Six as part of a
combined cohort in the Western Access Program (WAP). The percentage of
students achieving in the top 3 bands for this cohort in 2021 was 42.03%.
This was significantly above the lower bound target of 29% and the
expected trajectory of 30.16%.

40% of Aboriginal students attain the
HSC in WAP

57% of Aboriginal students who were enrolled have successfully completed
and attained their HSC whilst maintaining their cultural identity.
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Strategic Direction 2: Connecting and Thriving

Purpose

To create an opportune environment that enables the school community to be healthy, happy, engaged and successful.
To promote our school and engage our wider community to build strong partnerships in learning at all transition points
from preschool to post-school.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Wellbeing
 • Engagement

Resources allocated to this strategic direction

Socio-economic background: $116,893.00
Aboriginal background: $13,625.00
Per capita: $14,405.00
Location: $28,700.00

Summary of progress

Our wellbeing and engagement initiatives created a focus to enable a healthy, happy, engaged and successful school
community in 2021.

Wellbeing:
 • the appointment of our Wellbeing Leader initiated the analysis of our wellbeing practices and determined the

introduction of the evidence-based wellbeing curriculum
 • the Homework Hub had success in attendance rates
 • student leaders led the wellbeing activities in 2021
 • PBL data indicated a reduction of minor but an increase in major behaviours

Engagement:
 • the appointment of our Activities Coordinator initiated activities to increase students' sense of belonging
 • student opportunities continued within the school, although inhibited with additional regulations during 2021
 • our transition points increased awareness of our school from our local preschool and partner primary schools with

the Little Eagles program having 100% enrolment into Kindergarten in 2022
 • attendance procedures were reviewed with the implication to focus on unexplained absences in the future

In 2022, our Connecting and Thriving Strategic Direction will focus the implementation of the Positive Education
curriculum, increased consistency in acknowledging positive student behaviour, use of Sentral for data entry, increasing
engagement from our local public school and a cyclical review of our promotion activities. The learning environments will
be enhanced and reviewed.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

76% of students attend school 90% of
the time in primary

70% of students attend school 90% of
the time in secondary

The number of students attending greater than 90% of the time or more was
55.04% of primary students and 44.44% of secondary students.

91% of primary students have positive
wellbeing

78% of secondary students have

Data showed that 85.96% of primary students and 61.74% of secondary
students reported positive wellbeing outcomes.
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positive wellbeing
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Funding sources Impact achieved this year

Integration funding support

$181,052.00

Integration funding support (IFS) allocations support eligible students at
Yeoval Central School in mainstream classes who require moderate to high
levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs

The allocation of this funding has resulted in:
all eligible students having individualised support in and out of the
classroom.

After evaluation, the next steps to support our students with this
funding will be:
to review the allocation of these funds each term to ensure the best
matched support is provided to students, linking to their Personalised
Learning Plan goals.

Socio-economic background

$184,281.64

Socio-economic background equity loading is used to meet the additional
learning needs of students at Yeoval Central School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Use of Data to Inform Practice
 • Aboriginal Education
 • Wellbeing
 • Learning and Teaching
 • Engagement

Overview of activities partially or fully funded with this equity loading
include:
 • supplementation of extra-curricular activities
 • providing students with economic support for educational materials,
uniform, equipment and other items

The allocation of this funding has resulted in:
- students being supported by our Youth Worker on more days than in
previous years
- students recognised for their positive behaviour, supporting their wellbeing
- students being able to access more activities at school and food
throughout the day for increased energy and engagement
- the trial of a Positive Education curriculum that is evidence-based
- resources to support student engagement and wellbeing with the
introduction of the Wellbeing Room and improved learning environments

After evaluation, the next steps to support our students with this
funding will be:
to implement and evaluate the impact of the Positive Education program.
Next year the Youth Worker will continue to be employed full-time and the
Year Advisor model will be reviewed with the view to move towards
excellence in the Wellbeing element of the School Excellence Framework.

Aboriginal background

$35,967.06

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Yeoval Central School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
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Aboriginal background

$35,967.06

student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Aboriginal Education
 • Wellbeing
 • Engagement

Overview of activities partially or fully funded with this equity loading
include:
 • community consultation and engagement to support the development of
cultural competency
 • employment of specialist additional staff School Learning Support Officer
(SLSO) to support Aboriginal students

The allocation of this funding has resulted in:
the introduction of the Aboriginal Learning and Engagement Centre and
Aboriginal Education Team to use data to evaluate our current programs.
The Aboriginal SLSO supported our Aboriginal students in small withdrawal
groups and in the classroom with learning and assessments.

After evaluation, the next steps to support our students with this
funding will be:
used to employ an Aboriginal Education Officer (AEO) to facilitate improved
community engagement, including the engagement of students and their
families with the Personalised Learning Pathway (PLP) process.

English language proficiency

$5,538.45

English language proficiency equity loading provides support for students at
all four phases of English language learning at Yeoval Central School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing to implement co-teaching programs to provide intensive
support for all students from EAL/D backgrounds
 • withdrawal lessons for small group (developing) and individual (emerging)
support

The allocation of this funding has resulted in:
additional staffing to support our EAL/D students in accessing the curriculum
and assessments.

After evaluation, the next steps to support our students with this
funding will be:
to provide professional learning to teaching staff to utilise the strategies in
2022.

Low level adjustment for disability

$65,558.83

Low level adjustment for disability equity loading provides support for
students at Yeoval Central School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers (SLSOs)
 • employment of Learning and Support Teacher (LaST) and interventionist
teacher
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Low level adjustment for disability

$65,558.83
The allocation of this funding has resulted in:
students receiving support in the classroom as individuals or in small
groups. Our LaST was also employed with these funds. The LaST
supported teachers through the coordination of the learning support team to
case manage individual students referred by teachers requiring additional
support for their students' needs.

After evaluation, the next steps to support our students with this
funding will be:
to provide our SLSOs with professional learning in literacy and numeracy
strategies and assessment of student achievement.

Location

$28,700.00

The location funding allocation is provided to Yeoval Central School to
address school needs associated with remoteness and/or isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Engagement

Overview of activities partially or fully funded with this operational
funding include:
 • additional staffing to support promotion
 • subsidising student excursions to enable all students to participate
 • student assistance to support excursions
 • providing engaging learning environments

The allocation of this funding has resulted in:
students being able to access opportunities within and outside of the school
that they would not normally be able to due to our location.

After evaluation, the next steps to support our students with this
funding will be:
to complete existing works to create engaging learning environments and
opportunities to transition our students post-school.

Professional learning

$23,137.69

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Yeoval
Central School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Use of Data to Inform Practice
 • Learning and Teaching

Overview of activities partially or fully funded with this initiative
funding include:
 • engaging a specialist teacher to unpack evidence-based approaches to
teaching writing and explore modelled, interactive, guided and independent
writing
 • support the release time for teaching staff to engage in virtual professional
learning in literacy and numeracy teaching strategies

The allocation of this funding has resulted in:
our existing practices to be reviewed and recommendations for
improvement made to assist us in creating our learning vision and literacy
and numeracy focus areas. Staff were developed professionally in effective
reading and mathematics strategies. Our understanding of cultural
awareness improved with the engagement of the Aboriginal Education
Team to support us in implementing the Aboriginal Education Policies.

After evaluation, the next steps to support our students with this
funding will be:
to embed our literacy and numeracy teaching practices to include the
evidence-based strategies we learnt in 2021. Further refinement of our

Printed on: 1 July, 2022Page 12 of 24 Yeoval Central School 3555 (2021)



Professional learning

$23,137.69

Personalised Learning Pathway process for our Aboriginal students will
continue in 2022.

School support allocation (principal
support)

$13,604.80

School support allocation funding is provided to support the principal at
Yeoval Central School with administrative duties and reduce the
administrative workload.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of a business manager to reduce the administration burden
of the principal

The allocation of this funding has resulted in:
the business manager supported the principal through the coordination of
the employment of casual staff, payroll, Health and Safety and
assets/maintenance.

After evaluation, the next steps to support our students with this
funding will be:
to have the business manager lead the administrative team in 2022.

Literacy and numeracy

$6,620.04

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Yeoval Central School
from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • staff training and support in literacy and numeracy
 • teacher release to engage staff in the use of data to inform literacy and
numeracy teaching

The allocation of this funding has resulted in:
teachers collaborating with the Growth Team Leader to establish our literacy
and numeracy focus areas that were responsive to student assessment
data.

After evaluation, the next steps to support our students with this
funding will be:
to provide additional funding to employ a relieving Assistant Principal,
Curriculum and Instruction.

QTSS release

$7,399.79

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Yeoval Central
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • Assistant Principals provided with additional release time to support
classroom programs

The allocation of this funding has resulted in:
the Assistant Principal leading team meetings with inexperienced primary
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QTSS release

$7,399.79

teachers to gain consistency within the school.

After evaluation, the next steps to support our students with this
funding will be:
to continue this method of release to support our primary teachers in 2022.

COVID ILSP

$91,449.82

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • employing/releasing staff to coordinate the program

The allocation of this funding has resulted in:
small group tuition several times per week to support literacy and numeracy
learning based on an area of focus that was developed by the tutors after
analysing student assessment data.

After evaluation, the next steps to support our students with this
funding will be:
to use diagnostic testing to streamline tutor groups and avoid the withdrawal
of students from certain subjects. The focus areas will be narrowed to
reading and numeracy with expert tutors. The tutor team will meet fortnightly
to case manage the learners and provide identified professional learning.

Per capita

$22,078.61

These funds have been used to support improved outcomes and the
achievements of staff and students at Yeoval Central School

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Learning and Teaching
 • Engagement

Overview of activities partially or fully funded with this operational
funding include:
 • support induction of staff to have a deep understanding of our context
 • promote the achievements of our students and staff to our community
 • provide our students with opportunities to experience creative and
performing arts

The allocation of this funding has resulted in:
- tailored support for our new staff
- our school community being aware of our achievements
- increased student opportunities

After evaluation, the next steps to support our students with this
funding will be:
to continue the positive promotion of our school to engage with our wider
school community.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 64 61 56 45

Girls 58 49 46 47

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.
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Student attendance profile

School

Year 2018 2019 2020 2021

K 97.2 97.9 89.8 91.4

1 96.4 97.1 100 90.3

2 93.5 95.6 98.1 95.1

3 94.1 91.7 95.6 84.3

4 94.6 93.7 96.2 89.7

5 92.9 93.1 95.5 93.9

6 92 93.2 88.8 84.3

7 93 91.8 92 84

8 94.1 90.3 89.2 82.2

9 96.5 93.5 89.6 81.4

10 84.9 92.9 90.7 80.4

11 92.1 88.4 83.6 81.7

12 85 90.6 88.1 90.7

All Years 92.8 92.6 91 85.5

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 91.5 91 91.1 89.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
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record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment N/A N/A 29

Employment N/A 11 14

TAFE entry N/A 11 14

University Entry N/A N/A 43

Other N/A N/A N/A

Unknown N/A N/A N/A

Year 12 students undertaking vocational or trade training

75.00% of Year 12 students at Yeoval Central School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

85.7% of all Year 12 students at Yeoval Central School expected to complete Year 12 in 2021 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 2

Classroom Teacher(s) 9.95

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.57

School Administration and Support Staff 5.39

Other Positions 0.1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.
Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 1,006,852

Revenue 2,849,895

Appropriation 2,831,847

Sale of Goods and Services 536

Grants and contributions 13,087

Investment income 637

Other revenue 3,789

Expenses -3,364,719

Employee related -2,768,324

Operating expenses -596,395

Surplus / deficit for the year -514,825

Closing Balance 492,027

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 181,052

Equity Total 291,366

Equity - Aboriginal 35,967

Equity - Socio-economic 184,302

Equity - Language 5,538

Equity - Disability 65,559

Base Total 2,158,841

Base - Per Capita 25,145

Base - Location 28,694

Base - Other 2,105,002

Other Total 369,735

Grand Total 3,000,995

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Parent/caregiver, student, teacher satisfaction

Yeoval Central School prides itself on collecting and responding to feedback provided by parent/caregivers, students and
staff.

Little Eagles

During 2021, 100% of parent/caregivers rated their child's overall experience as 5/5 and all agreed that the program
improved their child's readiness for school.

Feedback included increased the hours to support drop off and pick up times.

Parent Teacher Interviews

In 2021, our parent teacher interviews were held in person. 76% of respondents attended the evening, of those that did
not attend, 60% had other commitments and said they would normally attend. 71% of respondents would like to hold
parent teacher interviews twice per year and the school worked with the teachers to increase this in 2022.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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