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Introduction

The Annual Report for 2021 is provided to the community of Yass Public School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Yass Public School
Laidlaw St
Yass, 2582
https://yass-p.schools.nsw.gov.au
yass-p.school@det.nsw.edu.au
6226 1017
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School vision

Our vision is to work in a partnership with families, teachers and the students to empower them to become confident,
resilient, motivated and successful learners. We hold high expectations for our students and teachers and promote a
positive safe environment where every student is known, valued and cared for.

School context

Yass Public School is a rural school located in the South West of the state. We are situated in Yass which has a town
population of over 18 000. We have a student population of 350. The school culture is that of pride, rich traditions and
inclusivity. Our students have developed a sense of belonging and deep care for all. Family is valued and the individual
is celebrated. Our families and the wider community work together and support the school to promote continual
improvement and adapts to meet the changing needs of the community.

At Yass Public School we believe that every student should be challenged to live rewarding lives and be engaged with
their community. They should be supported with their learning and develop a continual improvement mindset which will
support them in life. We support the development of the whole student with a focus on wellbeing, student academic
growth and social understanding.

As our community changes so too do our students and families. We have an increasing number of EALD students, as
families move from the major cities to our growing rural town.  We have pockets of low socio-economic areas as well as
many farming families which have recently experienced drought and natural disasters. There is increasing demands
within our district on health and service industries and therefore the school is seen as a hub for accessing many of these
services. We have been challenged to provide services within our school for school counselling.  We have had to adapt
and develop a wellbeing role within our staff to address the increasing student population with mental health issues and
rising anxiety as we support our students' individual needs.

Our school community and wider community is very supportive of Yass Public School, and we have an active P & C
group which meets monthly and fundraises to support many projects within the school. We work hard to foster caring and
supportive relationships with families and have open lines of communication between school and home. We regularly
seek parents' perspective on their aspirations for their children and their satisfaction of Yass Public School..

As a rural school we are committed to providing opportunities to develop the whole child and foster a love of learning and
creativity within our school.  We are part of the Binit Binit learning community and work together with ten schools to
support students in writing camps, performance concerts, dance workshops and interschool science fairs. PSSA sports
carnivals in cross country, swimming and athletics are annual events and opportunities to represent in a wide range of
sports across our region. Leadership opportunities for students are offered in sporting house captains and our Student
Representative Council. We have a very successful buddy program for our new kindergarten students which promotes
leadership, empathy and smooth transitions to school. We also run a buddy reading program, whereby older students
support and encourage younger students to read and share books.

Our situational analysis has identified reading across our school as an area for development, this will also support our
students to improve writing. We have developed maths small group instruction and students grouped to best meet their
point of need learning. Student wellbeing has also been highlighted as an area for development in terms of supporting
students to access services they need in a small rural community. We are also working towards consistency across our
school in promoting positive behaviours and analysing student learning data to plan for learning experiences that meet
the individual needs of our students.

Our school is well resourced and has both beautiful well-maintained grounds and buildings as well as a team of
enthusiastic and dedicated teachers and support staff.  We continually struggle with the lack of physical learning spaces
to support programs within the school, for teachers to work as collegial groups and spaces to support visiting specialists
to support students. Our classrooms are looked after but are small and our student numbers are growing. We have a
very well-resourced maths program which has had continual positive results in student data. This program is supported
by extra teachers, dedicated curriculum time in our school timetable and resource allocation.

Yass Public School has developed significant partnerships within our community. Our service clubs have donated time
and funds to support our breakfast program and resources and spaces to hold leadership events. Local businesses and
services have been instrumental in supporting student programs and our students have also had an impact in our
community in supporting health workers and our aged population to help promote citizenship and partnerships of
support. We have a mentoring program with our community which matched students with external mentors who support
the students and their academic and social growth. Yass High School has partnered with our school to provide our
Indigenous students with mentors from the high school to develop identity and foster a growing cultural awareness.
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Yass Public School has an Aboriginal student population of 6% this year, but this fluctuates 10% in any year. We have
participated in many programs external of our school to support our Indigenous students including the Centre for
Effective Reading and the Indigenous Reading Program.  We have an across stage team that plans and monitors the
learning experiences and analyse the success of these programs. We have a Support teacher allocation of 3 days per
week but also add to this to provide a comprehensive support strategy into our school using the Learning support team to
identify, plan and monitor for the success of all students that require additional support.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1: Student growth and attainment

Purpose

To maximise student learning outcomes in reading and numeracy and to build strong foundations for academic success
by further developing and refining data-informed and evidence-based teaching practices that are responsive to the
learning needs of all students.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Effective classroom Practice in reading
 • Effective Classroom Practice in Numeracy

Resources allocated to this strategic direction

Socio-economic background: $11,421.45
Literacy and numeracy intervention: $35,317.17
Low level adjustment for disability: $67,270.80
Literacy and numeracy: $9,708.05
New Arrivals Program: $17,205.00
Per capita: $28,267.26
Location: $7,289.57
Aboriginal background: $11,397.00

Summary of progress

LITERACY

During 2021 our school had a strong focus on improving literacy across all grades, with a particular emphasis on reading.
As a school, we explored the Department's Effective Reading Strategies and identified vocabulary as an area of
development. To meet the needs of the wider Yass Learning Community all schools participated in Focus on Vocabulary
professional learning. A core group of teachers developed a spelling program, fluency assessment and stage literacy
action plan template based on evidence-informed research and practices. These were then rolled out across the school
through in-house professional learning which was underpinned by the What Works Best modules of High Expectations,
Data to Inform Practice, Assessment and Explicit Teaching. The school also began exploring the literacy progressions,
especially in elements of reading, linking these to our stage literacy action plans and beginning to input data into PLAN2.
In addition, new reporting processes were instigated that required teachers to collect data and monitor reading progress
for individual students. An internal survey of staff indicated that the focus activities undertaken throughout 2021 were
beneficial. The spelling program complemented the vocabulary training and the fluency assessments were found to
provide teachers with an efficient source of valuable data.  As a result all of these programs will continue next year.

Next year we will further explore the Effective Reading Strategies, with a focus on comprehension and collegial
observations. We will also engage with the new K-2 Curriculum, and will appoint a Curriculum leader who will undertake
and provide training to all staff. We will continue to further our confidence in using the literacy progressions to inform our
teaching and track student progress in reading.

NUMERACY

Our numeracy focus for 2021 was on the use of explicit teaching, data and assessment from the What Works Best
teaching practices to improve the input of data into ALAN/PLAN2 and using this data to inform teaching practices.  At the
beginning of the year, all staff entered numeracy data using the SENA 1-4 and Best Start Assessments.  This meant that
there was baseline data on all students across the school, which staff built on over the year and has embedded practice
for future years.  Over the year, teachers used other assessment tools from PLAN2 (ifSR-NP Number and Place Value
and iFSR-AT Additive Thinking), Check In assessment, weekly maths assessment, and classroom observations to
develop a clear picture of learning  and achievement for every student in their class.  Internal Training was provided over
the year in SENA testing, using PLAN2 Progressions effectively, using PLAN2 Reports to inform teaching practices,
differentiating learning experiences for all students in every classroom and engaging in the Digital Reading and
Numeracy Hub for resources and professional learning. Teachers have embedded data input into their assessment
practice with all staff now actively inputting data either weekly, fortnightly or monthly. Teachers used student data to plan
and embed quality teaching practices into their everyday teaching, and as a result, adapted teaching and learning
programs to reflect this.  Student learning outcomes have been tracked through the collection and analysis of
assessment data and have shown improvement across the board.
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Next year staff will continue to engage in PLAN2 and the Progressions, and continue our What Works Best journey.  As
new students enter the school in all Stages, benchmark SENA assessments or IfSR assessments will be done to start
their data collection.  After careful analysis of both Check In assessment data and NAPLAN data our school number
sense whole school focus has been identified as the strand of Measurement. Our staff will also be focusing on the
implementation of the K-2 curriculum in both English and Mathematics.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

A minimum of 45.3% of year 3 and 5
students will achieve in the top two
bands in NAPLAN reading.

NUMERACY

A minimum of 50.3% of year 3 and 5
students will achieve in the top two
bands in NAPLAN numeracy.

*The results achieved this year were heavily impacted by the Covid-19
pandemic. Our school conducted remote learning for 5 weeks, with varying
levels of student engagement. Additionally, parental confidence, and a
positive case within the school hampered student attendance throughout
much of the year.

Numeracy Top 2 Bands: Year 3 - 44.00%, Year 5 - 28.00%

Reading Top 2 Bands:  Year 3 - 61.22%, Year 5 - 26.53%

Although we did not reach the annual achievement progress measures, our
Term 4 Check In data reported above-state average results in both areas
across Year 3 and Year 5.

Numeracy - Year 3 - 66.7% (State 63.5%), Year 5 - 68.6% (State 61.4%)

Reading - Year 3 - 64.7% (State 63.1%), Year 5 - 65.1% (State 63.1%)

A minimum of 55.7% of students
achieve expected growth in NAPLAN
Numeracy.

READING

A minimum of 62.2% of students
achieve expected growth in NAPLAN
Reading.

*The results achieved this year were heavily impacted by the Covid-19
pandemic. Our school conducted remote learning for 5 weeks, with varying
levels of student engagement. Additionally, parental confidence, and a
positive case within the school hampered student attendance throughout
much of the year.  We are continuing to work towards our improvement
progress measures,

Numeracy - Percentage of students with At or Above Expected Growth -
33.33%

Reading -Percentage of students with At or Above Expected Growth -
35.56%
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Strategic Direction 2: Learning and Wellbeing

Purpose

To foster a school culture which is strongly focused on learning, the building of educational aspirations and ongoing
performance improvement throughout the school community. We will have a strategic and planned approach to
developing a whole school wellbeing process that supports all students so that they can connect, succeed, thrive and
learn.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • High Expectation Culture

Resources allocated to this strategic direction

QTSS release: $65,813.27
Integration funding support: $117,890.00
Low level adjustment for disability: $27,513.41
Per capita: $28,267.25
Location: $7,289.56
Socio-economic background: $15,794.94
Professional learning: $2,620.00
Aboriginal background: $14,490.00

Summary of progress

In 2021 our school had a strong focus on fostering a culture of high expectations through PBL, Aboriginal perspectives
and the introduction of a Wellbeing Support Teacher.  The Wellbeing Support teacher was an active member of the
school community, facilitating in-school programs, and monitoring weekly attendance. They worked in conjunction with
the Home-School Liaison Officer (HSLO) developing attendance improvement plans in collaboration with parents.  As the
result of this role, at-risk student's behaviour and attendance were supported and an increase in attendance to school
was evident. Greater collaboration with parents and caregivers, strengthened family and school relationships. This was
identified through feedback from families during wellbeing calls from teachers during home learning. Due to COVID some
of these programs were impacted and postponed until 2022.   Our school highlighted the needs for revamping PBL
across our school based on data collected.  The PBL program is embedded across the whole school in both classrooms
and playground settings.  The PBL coordinator worked with a focus group to re-brand and update PBL practices within
our school. As a result we have school logos, improved teaching practices which has lead to high student engagement
across the school.  As a school, we identified a need and created a leadership focused team to address the profile of
Aboriginal and Torres Strait Islander (ATSI) perspectives across our school.  The team worked to build cultural
knowledge within the staff, embed ATSI perspectives within all KLA programs, classes created individual
Acknowledgement to Country and supported ATSI students in their learning and building culture. As a result teachers felt
more confident in programming and teaching ATSI perspectives, resources were purchased to support this learning and
a sense of pride and belonging has been fostered in both staff and students.

Next step for 2022 is to continue with the implementation of focus teams in Wellbeing and Aboriginal Perspectives.
Within Wellbeing, staff will review and implement the new Behaviour Policy, identifying how this links with current PBL
practices and the Wellbeing Support Teacher role. Within Aboriginal Perspectives, staff will work collaboratively in
creating a new PLP template, continue to embed ATSI perspectives within programs and develop a deeper
understanding of ATSI culture.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increase the % of students attending *The results achieved this year were heavily impacted by the Covid-19
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90% of the time to the lower bound
target of 80.8%.

pandemic. Our school conducted remote learning for 5 weeks, with varying
levels of student engagement. Additionally, parental confidence and a
positive case within the school hampered student attendance throughout
much of the year.

SCOUT attendance data showed 79.3% of students attended school
greater than 90% of the time. This is above state average (71%), Network
average (69%) and SSSG average (78.8%).

Our data also showed 93.7% of students attended school greater than 80%
of the time. This is above DOE (90.9%), Network (88.7%) and SSSG
(93.6%).

Enhance student wellbeing at Yass
Public School so that 80% of students
have a sense of advocacy, belonging
and high expectations .

*The results achieved this year were heavily impacted by the Covid-19
pandemic. Our school conducted remote learning for 5 weeks, with a
varying levels of student engagement. Additionally, parental confidence and
a positive case within the school hampered student attendance throughout
much of the year.

* The TTFM survey data collected during 2021 showed in March 81% of
Years 3-6 students had a sense of belonging, up 12% from October 2020
(68%), and was inline with the NSW Government norm. Our own school
data collected in June based on 296 students from Years 1-6 showed that
90% of students had a sense of belonging.  In November the survey was
repeated and showed 82% of students had a sense of belonging. This data
is still above the NSW Government norm.

*After Covid lockdown our TTFM survey was completed in November 2021
which identified 80% of Years 3-6 students had a sense of belonging. This
highlights that our students maintained a high sense of belonging
throughout learning from home.

*From TTFM survey data, Positive Behaviours at School was identified as
87%, which is 4% above the NSW Government norm and up 7% from data
collected from 2021.

*From TTFM survey data, students who are subjected to forms of bullying
has decreased by 15% since October 2020 and is 23% below NSW
Government norm.

* Drivers of Student Outcomes from the TTFM survey shows that in the
areas of Explicit Teaching Practices and Feedback and Advocacy at
School, Yass Public School students were also above NSW Government
norms.
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Strategic Direction 3: Educational Leadership

Purpose

The principal and the school leadership team model instructional leadership and support community engagement and
continuous improvement resulting in sustained and measurable whole school positive development.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Continuous Improvement
 • Community engagement

Resources allocated to this strategic direction

Socio-economic background: $28,103.00
School support allocation (principal support): $20,170.19
Professional learning: $23,287.45
Location: $7,289.56
Per capita: $28,267.25
6100 Unassigned: $13,000.00
Beginning teacher support: $29,690.00

Summary of progress

During 2021 our school had a strong focus on improving instructional collaboration and leadership. Instructional
collaboration groups (ICGs) of Positive Behaviour for Learning (PBL), Aboriginal Perspectives and Curriculum were
established whereby teachers worked together to create improved systems and/or programs to enhance the quality of
these areas within our school.  Three Instructional collaboration groups were established and led by teachers with a
strong interest and/or background in the area. Groups consist of at least one representative per stage. Each group meets
fortnightly with minutes of the meeting circulating among all staff. The school playground duty roster has been developed
to enable attendance at meetings. Additionally, three teachers we selected to join other aspiring leaders in the Rural
South and West regions to attend a conference to conclude the 'Step Up' program, lead by Directors Educational
Leadership. One teacher in our school worked on gaining Proficient Teacher status in accreditation, while another
teacher had their beginning teacher funding rolled over for next year. Four Assistant Principals attended Quality
Teaching Rounds training. At the end of the year, staff were surveyed about the engagement and effectiveness of the
ICGs .  Two of the three teachers who attended the 'Step Up' conference have since gained Assistant Principal
experience.

Next year we will continue to promote aspiring leaders in our school by offering many leadership positions including ICT
& Sports coordinator, Curriculum leader and different staff members leading the school ICGs. A new beginning teacher
induction program based on the Department's Strong Start Great Teachers resources will be offered, and rolled out, to
beginning teachers and early career teachers, irrespective of whether they are eligible for Beginning Teachers Support
Funding. One of these teachers will work through gaining their Proficient Teacher status by the end of the year.  We will
also continue to engage with the What Works Best modules and offer different teachers the opportunity to lead this
professional learning.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

The school will demonstrate
commencing practice in the key
practices for instructional collaboration.

*The results achieved this year were heavily impacted by the Covid-19
pandemic. Our school conducted remote learning for 5 weeks, with varying
levels of student engagement. Additionally, parental confidence and a
positive case within the school hampered student attendance throughout
much of the year.

A staff survey completed at the end of 2021 reported that:
 • 80% of staff enjoyed working in an Instructional Collaboration Group
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The school will demonstrate
commencing practice in the key
practices for instructional collaboration.

 • 50% of teachers reported they were achieving their goals.
 • 60% of teachers often use assessment tools to evaluate their practice.
 • 70% of teachers reflect on their teaching practice daily.
.

The school will demonstrate delivering
descriptors in all areas of the
Strengthening Family and Community
engagement matrix.

A school survey completed in June and November 2021 showed that 89%
of students believe that their teachers have high expectations and
encourage them to do their best.

80% of teachers collected information and helpful strategies from families
about their children when compiling Individual Learning Plans.

70% of teachers used this information gathered from families to help
support individual students or establish well-being groups to make learning
more successful.

70% of teachers accessed, or helped families access, services such as OT,
Speech, CIFTs, well-being groups or services to support both students and
families.

52% of teachers felt that they removed some barriers so that parents felt
supported to access learning from home. Our school provided laptops or
paper copies of learning at home packs. Teachers offered tech support,
school uniforms and supplemented costs of excursions to support their
students.

85% of teachers felt that their efforts were valued by families and had a
positive impact on student learning and well-being.

88% of teachers knew of community support programs that occurred at our
school this year.

82% of teachers felt that they supported student's whole learning by having
community members involved in our school. This included reading parents,
canteen helpers, sports carnivals, mentoring programs open days,
grandparents day, ANZAC services and assemblies.

Over 90% of teachers consulted with families between 5 and 10 times in the
year to support student learning, behaviour and well-being.
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Funding sources Impact achieved this year

New Arrivals Program

$17,205.00

The New Arrivals Program funding provides on arrival, intensive English
tuition for eligible, newly arrived English as an additional language or dialect
(EAL/D) students at the beginning and emerging phases of English
language proficiency at Yass Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Effective classroom Practice in reading

Overview of activities partially or fully funded with this targeted
funding include:
 • daily teaching for EAL instruction for ESL student in year 1.
 • employing a specialist teacher to provide intensive English language
support focusing on language development to participate successfully in
schooling

The allocation of this funding has resulted in:
The information provided must be consistent with privacy and personal
information policies. Where there are fewer than 10 students in a cohort it is
not appropriate to discuss the results. However, based on analysis of school
data the students show significant personal growth and improvement in all
aspects of literacy.

After evaluation, the next steps to support our students with this
funding will be:
for the Support Teacher, Learning (STL) to work with the students' new
classroom teacher to help support the students in class. The STL will
regularly monitor the students and plan out learning experiences to further
enhance language and reading acquisition.

Integration funding support

$117,890.00

Integration funding support (IFS) allocations support eligible students at
Yass Public School in mainstream classes who require moderate to high
levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • High Expectation Culture

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • staffing release for individual case conferences and development of
Personalised Learning and Support Plans (PLSPs)
 • implementation of targeted programs to differentiate teaching and learning
programs
 • intensive learning and behaviour support for funded students
 • release for classroom teachers to liaise with carers and stakeholders to
develop and conduct regular reviews of students' personalised learning and
support plans (PLSP)
 • Behaviour support for individual students that are on integration funding
so that students are engaged in their learning and that their learning journey
is tailored to meet their needs.
 • Individual learning support

The allocation of this funding has resulted in:
the strengthening of family and school partnerships. Families feel involved in
the learning and behaviour strategies that are designed and implemented
for their child. Teachers feel supported in dealing with both learning and
behaviour strategies in their classrooms. Students have felt successful in
their learning and understand the consistent approaches to supporting
behaviour across the school. There have been less behaviour referrals and
suspensions for students on IFS.

Printed on: 30 June, 2022Page 12 of 25 Yass Public School 3549 (2021)



Integration funding support

$117,890.00

After evaluation, the next steps to support our students with this
funding will be:
our students who are continuing on in our school will be supported by a
thorough handover to their new teacher and a case meeting involving
parents, students, new teachers and teachers aides. Timetables of support
will be set up to meet the needs of the students, classroom teachers and
personnel available. Teachers of these students will also be able to access
the new Inclusive Hub to further their understanding of their student's
individual needs. Professional learning around accessing services and
support will also be offered to teachers early in the year. Regular review
meetings will be held to assess the changing needs of the students to tailor
the support the school can offer.   Teachers aides will be receiving very
targeted  professional learning around supporting students and teachers in
classrooms.

Socio-economic background

$55,319.39

Socio-economic background equity loading is used to meet the additional
learning needs of students at Yass Public School who may be experiencing
educational disadvantage as a result of their socio-economic background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Effective classroom Practice in reading
 • High Expectation Culture
 • Continuous Improvement

Overview of activities partially or fully funded with this equity loading
include:
 • new reading resources distributed to newly established classes and to
cover existing classes for easy access to dictionaries, bench marking kits,
and decodable and PM readers for K-2 Classes
 • equitable access to specialist resources
 • professional development of staff in Reading , vocabulary and numeracy
to support student learning
 • resourcing to increase equitability of resources and services
 • Furniture to make more spaces inviting for use in our library and
classrooms.
 • New signage and incentives to support our PBL program.

The allocation of this funding has resulted in:
teachers assessing students more regularly as they have greater resources
available across our growing school.  They are able to use all available
spaces in our school because they are furnished for student and teachers to
learn.  We have small spaces that can be used for small group instruction to
improve student outcomes. They are using the assessment data  from these
groups to inform their teaching and to guide their learning experiences. It is
also allowing for more individualised instruction to meet the needs of every
student in every classroom.

After evaluation, the next steps to support our students with this
funding will be:
teachers planning and using resources purchased in late 2021 in every
classroom across the school. New class novels have been purchased for
Stages 2 and 3. While new decodable readers have been purchased for
Stage 1 and Early Stage One. New benchmarking kits and levelled readers
are also supporting those stages. This will support our focus on vocabulary,
fluency and comprehension in 2022.

Aboriginal background

$25,887.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Yass Public School. Funds under this equity
loading have been targeted to ensure that the performance of Aboriginal
students in NSW public schools, across a broad range of key educational
measures, improves to match or better those of the broader student
population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
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Aboriginal background

$25,887.00

 • High Expectation Culture
 • Effective classroom Practice in reading

Overview of activities partially or fully funded with this equity loading
include:
 • Aboriginal and Torres Strait Islander (ATSI) Mentoring Groups were
organised by an executive teacher who was released off class.
Supplies were brought to for activities.
 • Cultural Garden was installed with supplies being purchased such as
plants, paints and totem poles.
 • 3 flags were purchased and a new flag pole installed.
 • the school purchased a set of Aboriginal artefacts with complimentary
information and teaching programs. Each stage and class group were
provided with quality and culturally sensitive books to use within their
programs and teaching.
 • employment of additional teacher to work as a  literacy and numeracy
mentor with students performing below the expected stage level

The allocation of this funding has resulted in:
teachers having developed greater confidence in programming and teaching
ATSI perspectives. Teachers now have a great range of quality resources of
which they can utilise and embed within their programming, strengthening a
greater sense belonging. ATSI students were supported to achieve success
in literacy and numeracy and reach their potential by attending supported
maths and literacy classes if needed. Primary ATSI students developed their
cultural knowledge by participating in mentoring groups with high school
Aboriginal mentors as well as local Aboriginal elders.

After evaluation, the next steps to support our students with this
funding will be:
Next year we would like to expand the mentoring program to include
excursions to local significant sites. We will use staffing to drive the
mentoring program and develop Personal Learning Plans (PLPs) and
cultural perspectives in all Key Learning Areas across all year levels.  We
will also be providing professional development to all teachers around
developing and reviewing PLP's and cultural knowledge.

Low level adjustment for disability

$94,784.21

Low level adjustment for disability equity loading provides support for
students at Yass Public School in mainstream classes who have a disability
or additional learning and support needs requiring an adjustment to their
learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Effective classroom Practice in reading
 • Effective Classroom Practice in Numeracy
 • High Expectation Culture

Overview of activities partially or fully funded with this equity loading
include:
 • Kindergarten support at beginning of year.  SLSO to support each
Kindergarten class for half days for the first 5 weeks of the year to settle
students and set up good classroom routines.  Low level adjustment for
disability - flexible $5000
 • behaviour support for individual students that are on integration funding so
that students are engaged in their learning and that their learning journey is
tailored to meet their needs.
 • Individual learning support
 • engaging a Learning and Support Teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • employment of SLSO to improve the development of students by
implementing speech and OT programs developed by specialists
 • employment of LaST and interventionist teacher

The allocation of this funding has resulted in:
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Low level adjustment for disability

$94,784.21

We have been able to work closely with Community Health in Yass to
support several students with individual speech programs. Students have
shown significant improvements. Teachers aides have also supported
groups of students with spelling, reading and Multilit programs.
Kindergarten students transitioned more smoothly into their school year and
having a teachers aide in each Kindergarten class for half days 5 days a
week for 5 weeks made student to teachers ratios more manageable.

After evaluation, the next steps to support our students with this
funding will be:
The Kindergarten support program was very positive and well received by
families and Kindergarten students. This will be continued into 2022. STLA
timetables, in conjunction with COVID and IFS funding, will be used to
balance the needs of the school,  individuals and cohorts of students to best
support the needs of our students. Teachers aides will also be part of
professional learning in assessment and collection of data as well as using
the progressions in ALAN.

Location

$21,868.69

The location funding allocation is provided to Yass Public School to address
school needs associated with remoteness and/or isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Effective classroom Practice in reading
 • High Expectation Culture
 • Continuous Improvement

Overview of activities partially or fully funded with this operational
funding include:
 • building a community / staff/ student space in our school that will hold
office space , interview rooms and a large space for all staff to gather to
attend professional learning. Teachers will have space to work during RFF
and also stage APs will have office space. There is currently no space for
any of these opportunities in our school grounds.
 • technology resources to increase student engagement

The allocation of this funding has resulted in:
The school has required more space for staff and students and for families
to use.  This funding along with other funding sources have allowed us after
several years of careful planning to build a new space for offices and
learning on our school site. This was also partly funded by Department of
Education as a partnership project. The building will arrive and be usable by
the start of the new 2022 school year.

After evaluation, the next steps to support our students with this
funding will be:
2022 will be the first year that the new space will be available. This project
would not be possible if we were unable to succession plan over several
years with our budget allocation. We will plan to make use of our new areas,
using the space for student-centered learning , specialist services to work in,
whole staff meetings/ professional learning, office space for parent
meetings, interviews, release time for teachers and administration by
Assistant Principals.

Literacy and numeracy

$9,708.05

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Yass Public School
from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Effective classroom Practice in reading
 • Effective Classroom Practice in Numeracy

Overview of activities partially or fully funded with this initiative
funding include:
 • targeted professional learning to improve literacy and numeracy - Focus
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Literacy and numeracy

$9,708.05

on Vocabulary, SENA
 • resources to support the quality teaching of literacy and numeracy, e.g.
readers,  calculators, headphones, dictionaries, assessment kits
 • online program subscriptions to support literacy and numeracy
 • staff training and support in literacy and numeracy
 • resources to support the quality teaching of literacy and numeracy

The allocation of this funding has resulted in:
a whole school approach to teaching vocabulary, a data bank of student
achievement in PLAN2 for numeracy and improved capability to teach with
enough quality resources for every class across the school.  A leadership
team researched and then developed a whole school spelling program that
resulted in 58% of year 5 students achieving greater than expected growth
in spelling in NAPLAN. Extra staff were employed to reduce teacher to
student ratios in classes in numeracy.

After evaluation, the next steps to support our students with this
funding will be:
to allocate resources and time to train all staff in comprehension strategies.
We will also invest in a new learning space to be able to conduct intensive
learning groups and engage experts in the community to work with
individual and small groups of students.

QTSS release

$65,813.27

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Yass Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • High Expectation Culture

Overview of activities partially or fully funded with this initiative
funding include:
 • additional staffing to support staff collaboration in the implementation of
high-quality curriculum
 • assistant principals provided with additional release time to support
classroom programs
 • additional teaching staff to implement quality teaching initiatives
 • Wellbeing teacher and above establishment Assistant Principal role

The allocation of this funding has resulted in:
an increase in wellbeing programs that are being driven by a leader within
our school. It has resulted in a structured and coordinated approach to
student wellbeing. We have had improvement with student attendance and
especially some chronic cases within the school. The establishment of an
extra Assistant Principal position has enabled having an AP on each stage
across the school. This has resulted in teachers feeling supported to strive
for quality teaching within their class.  Each AP was also given extra release
time to support the teachers within their stage to improve their teaching
practice.

After evaluation, the next steps to support our students with this
funding will be:
to implement all aspects of this funding project, including the wellbeing
teacher, additional Assistant Principal and Assistant Principal release time
to support teachers in quality teaching practices.

Literacy and numeracy intervention

$35,317.17

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Yass Public School who may be at risk of not meeting minimum standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Effective classroom Practice in reading
 • Effective Classroom Practice in Numeracy
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Literacy and numeracy intervention

$35,317.17

Overview of activities partially or fully funded with this initiative
funding include:
 • resources to support the quality teaching of literacy and numeracy, e.g.
readers,  calculators, headphones, dictionaries, assessment kits
 • employment of classroom teacher to provide intensive learning support for
students requiring additional support, focusing on literacy and numeracy
 • employment of additional LaST to address the identified needs for
students who require additional support in literacy and numeracy

The allocation of this funding has resulted in:
the ability to stream classes to teach to the point of need. Students have felt
more successful and have been able to access the support or extension
they need in numeracy.  Teachers have quality resources to access in their
classroom. Extra STLA support has helped to support students in Stage 3
for literacy. These students attended a literacy class with only 8 students
and were on individualised programs. All students made significant progress
across literacy.

After evaluation, the next steps to support our students with this
funding will be:
to continue to employ an additional staff member to provide intensive
literacy and numeracy support. A Curriculum Leader will also be identified to
support teachers to implement the new Literacy and Numeracy K-2
Curriculum.  We will also employ an STLA above establishment to
coordinate literacy and numeracy support across the K-2 School.

COVID ILSP

$107,183.12

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • releasing staff to analyse school and student data to identify students for
small group tuition groups/monitor progress of student groups
 • providing targeted, explicit instruction for student groups in literacy
focusing on writing and reading and sound acquisition
 • development of resources and planning of small group tuition
 • employing/releasing staff to coordinate the program

The allocation of this funding has resulted in:
Each class accessed this small group instruction for one term for 5 to 6
students for 40 minute lessons, 4 days per week. Their progress was
monitored on PLAN2 and regular updates were given to the Learning
Support Team. The teachers also updated the classroom teacher and they
reflected on the progress and programs regularly to meet the changing
needs of the students in the group.  Over 70 students in Years 1 to 6
benefited from the program and showed growth over that 10 week period.

After evaluation, the next steps to support our students with this
funding will be:
Next year we have decided to engage just one person to coordinate this
project in our school to provide consistency and help build relationships with
students. This role was shared by several people this year. We have also
provided the teacher with a regular space in which to teach. We have also
decided to target middle achieving students from each stage and they will
receive a semester of intensive teaching and learning.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 163 171 165 172

Girls 135 152 179 180

Student attendance profile

School

Year 2018 2019 2020 2021

K 93.8 92 95.9 90.1

1 95.2 93.1 93.7 93.2

2 94.3 92.9 95.5 91

3 93.1 92.5 95.5 93

4 92.9 90.9 93.7 91.7

5 94.3 92.9 91.6 91

6 93.5 92.2 89.4 91.7

All Years 93.8 92.3 93.7 91.7

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 13.18

Literacy and Numeracy Intervention 0.32

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.8

School Administration and Support Staff 2.82

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 977,399

Revenue 3,309,249

Appropriation 3,258,396

Sale of Goods and Services 1,231

Grants and contributions 39,046

Investment income 576

Other revenue 10,000

Expenses -3,199,988

Employee related -2,816,465

Operating expenses -383,523

Surplus / deficit for the year 109,261

Closing Balance 1,086,661

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 35,631

Equity Total 175,991

Equity - Aboriginal 25,887

Equity - Socio-economic 55,319

Equity - Language 0

Equity - Disability 94,784

Base Total 2,574,742

Base - Per Capita 84,802

Base - Location 21,869

Base - Other 2,468,072

Other Total 217,503

Grand Total 3,003,867

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Students across the school were surveyed both in Tell Them From Me surveys and an internal Google Forms survey
designed by the school. All students participated in the school survey and both surveys delivered very similar responses.
Between 75% and 89% of students agreed that they had people at school that accept them and that they felt that the
school made time for them. 86% of students felt that they had a person at school they connected with and could go to if
they needed. 90% of students said that there is someone at school that will listen to them and 91% of students felt that
their school cared about their well-being. 88% of students try their best at school, while 89% of students felt that their
teachers encourage them to be their best. 93% of students felt that teachers encourage all students to do their best at
school in every area. Students felt that bullying was effectively dealt with at our school and 14 % of students felt that they
may have been a victim of bullying which is 12% lower than the state average.

80% of teachers have enjoyed working in part of an instructional team. 70% of our teachers reflect on their teaching
practice daily to improve their craft. 17 of the 20 teachers surveyed had been offered and taken up leadership
opportunities in our school. Teachers felt that Yass Public School was a very inclusive school. They identified that it was
a very collaborative place to work, with high parent involvement and positive leadership that was visible throughout the
school.

94% of parents surveyed felt that our school caters for their child's literacy needs and over 97% of parents believe their
child's needs are being met in numeracy. 94% of parents feel that their child can access well-being support and that they
feel that their child has well-being support at school. 97% of parents felt comfortable to contact the school and work with
them to support their child's learning, especially during learning from home.

Parents identified the differentiated math groups, strong leadership opportunities and excellent communication with
families as three popular strengths of the school. Parents identified that our staff were enthusiastic, caring and dedicated
and that made a huge impact in the culture of our school.

To continue to improve our school, parents identified that they would like before and after school care based at our
school, and the car park to our school made safer and less congested. In 2022 our school will be addressing our car park
issues and we will work closely with Yass Valley Council to completely overhaul that part of our site. We will also be
endeavoring to establish an OOSH on site during 2022.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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