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Introduction

The Annual Report for 2021 is provided to the community of Tumut Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Tumut Public School
175-181 Wynyard St
Tumut, 2720
www.tumut-p.schools.nsw.edu.au
tumut-p.school@det.nsw.edu.au
02 6947 2053
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School vision

Tumut Public School, as a community of learners, strives to create a culture of excellence, opportunity and success for
all.

School context

Tumut Public School boasts a history spanning over 150 years. The school is a mix of the old and the new, with
refurbished buildings and new facilities to enhance and promote learning for the 21st century.

With a student population of 310 students, the school comprises of 13 classes. Literacy and Numeracy is high priority for
Tumut Public School, with support staff utilised to maximise learning opportunites in these key areas. This strategy
enables us to differentiate the learning and make learning adjustments for identified students.

There is a commitment to ongoing student growth and development - a belief that every student is capable of successful
learning.

Tumut Public School staff believe that every student can learn, and provided the right opportunities and support will learn
to high levels of success. This is achieved through: challenging, engaging and intentional instruction that has been
carefully planned; the provision of wellbeing supports and a culture of high expectations.

Our School Improvement Plan is driven by a collective commitment to seeing every student learning successfully, and
working towards achieving their potential.

High Impact Teaching Strategies (HITS) are foundational instructional practices that underpin the pedagogical framework
at the school, including data informed instruction, explicit teaching, metacognitive strategies, questioning and feedback.
This framework sits as part of an ongoing improvement cycle, connected to collaboration between teachers in
professional learning communities (PLC's) and integrated into classroom and school planning around curriculum,
instruction and assessment.

The School vision statement is to strive to create a culture of excellence, opportunity and success for all. A school-wide
culture with common beliefs for teaching and learning exists with High Impact Teaching Strategies enabling a consistent
reference point for measuring success and defining agreed practice and based on the premise that improving student
learning is a collaborative enterprise.

The school has completed a situational analysis through consultation with staff and community that has identified three
areas of focus for this school improvement plan. It is important to note that this builds upon the work undertaken in the
previous school planning cycle. Our School Improvement Plan outlines the schools' priority areas, including a
comprehensive literacy and numeracy strategy with the aim to foster a cohesive culture in which the whole school
collaborates around the common objective of meeting every student's learning needs and seeing all students learning
successfully.

The school has developed a comprehensive Strategic Improvement Plan (SIP) and will continue to consult with the
school community, as we identify student outcomes to be achieved and align the SIP to the budget.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1: Student growth and attainment

Purpose

In order to maximise student learning outcomes for every child in Literacy and Numeracy and to build strong foundations
for academic success in all key learning areas, we will strengthen data driven teaching practices that are responsive to
the learning needs of individual students.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Literacy Strategy
 • Numeracy Strategy

Resources allocated to this strategic direction

Low level adjustment for disability: $102,477.00
Professional learning: $13,186.30
Socio-economic background: $60,798.78
English language proficiency: $8,528.00
Aboriginal background: $54,342.39
Integration funding support: $56,773.01
Literacy and numeracy: $4,815.91
QTSS release: $49,073.86
Literacy and numeracy intervention: $58,861.95
Location: $9,825.89
COVID ILSP: $141,657.98

Summary of progress

Literacy Strategy

During 2021 there was a deliberate and purposeful focus on continuously developing the capabilities of all teachers and
leaders in the areas of Literacy. A key group of staff embraced the Science of Reading to effect change within the school.
A literacy team was formed, however; its effectiveness was limited due to the inconsistent provision of time allocated.
Professional learning in the areas of Spelling instruction, Phonological Awareness and Decodable texts enabled a
consistent whole school approach. As a result, it helped to support the focus of effective spelling instruction in K-6
classrooms and the initial focus of explicit phonological awareness skills was aimed at K-2 with further planning to
include 3-6 in 2022. Support these aspects of professional learning, our needs based funding allowed us to purchase a
significant number of decodable texts to support students K-6 of varying abilities. The availability and impact of staffing
changes resulted in a disruption to the continuity of learning and its implementation of practice into the classroom.

With the allocation of funds to purchase and facilitate the change in instruction we are now in a good place to begin the
implementation in 2022. Next year, as part of the literacy strategy, we will introduce decodable texts into K-2 classrooms
combined with quality literature to support the reading and oral language development of our students. We will continue
to embed explicit phonological awareness screening and instruction in to classrooms from K-6 to support foundational
literacy development. The focus for 2022, will move towards developing a deeper understanding of effective fluency and
vocabulary instruction through targeted professional learning for staff to maximise student growth in the area of reading
and writing.

Numeracy Strategy

Within the area of Numeracy the leadership team demonstrated a clear understanding of which initiatives and strategies
are most effective in achieving sustainable improvement in student performance. A numeracy team was formed,
however; its effectiveness was limited due to the inconsistent provision of time allocated. The key focus of professional
learning was around Number Talks, Additive Strategies and the Numeracy progressions which was delivered internally
by the leadership team. As a result, it was observed that number talks were delivered inconsistently across K-6,
however; in classrooms where it was delivered explicitly it was evident that student learning had obtained the desired
learning outcomes. After explicit instruction in Additive Strategies, all staff plotted their students against the numeracy
progressions. Some needs based funding was utilised to purchase resources to support the hands-on approach to the
teaching of Mathematics.

In 2022, as part of the Numeracy strategy, we will look to provide a more balanced approach and equity of focus
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between literacy and numeracy. This will involve ongoing professional learning around version three of the numeracy
progressions. Attention needs to be around teachers using the data, the filters and features in the progressions to drive
their teaching. As part of the numeracy strategy, we will look to further increase the use of number talks and problem
solving strategies to become a consistent approach across K-6 and consolidate staff knowledge and understanding of
Additive Strategies.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Reading:

Top 2 NAPLAN Bands
 • Agreed upper Bound 59.20%
 • Agreed Lower Bound 54.20%
 • Annual Trajectory Upper Bound
56.91%
 • Annual trajectory Lower Bound
51.91%

The proportion of Year 3 and 5 students achieving in the top two bands in
NAPLAN numeracy is 44% and is progressing towards the lower-bound
system negotiated target.

Numeracy:
Top 2 NAPLAN Bands

The proportion of students in Yr 3 and 5
achieving the top 2 bands in NAPLAN
numeracy to be trending upwards
towards the lower bound target of
47.8%

The proportion of Year 3 and Year 5 students achieving in the top 2 bands
in NAPLAN numeracy has decreased from 32.97% to 27.00%.

Reading:

Student expected growth

The proportion of Year 5 students
achieving expected growth in NAPLAN
reading is increasing to trend around
the lower bound target of 71.3%

Student expected growth
 • Agreed upper Bound 76.30%
 • Agreed Lower Bound 71.30%
 • Annual Trajectory Upper Bound
74.80%
 • Annual trajectory Lower Bound
69.80%

The percentage of students achieving expected growth in Year 5 reading
increased to 60% indicating progress towards our lower bound target.

Numeracy:
Student expected growth

The proportion of students achieving
expected growth in NAPLAN numeracy
is increasing to trend toward the lower
bound target of 66.5%

The percentage of students achieving expected growth in Year 5 numeracy
decreased to 41.03% indicating progress yet to be seen towards our lower
bound target.

Check-In assessment

Reading:
 • Reading - Yr 3 - Comprehension -
63.5%
 • Reading - Yr 3 - Processes - 62%
 • Reading - Yr 3 - Vocabulary - 42.8%
 • Reading - Yr 5 - Comprehension -
66.4%
 • Reading - Yr 5 - Processes - 71.3%

Year 3 Check-in assessment reading data shows students achieved 60.4%
in Comprehension, 59.4% in Processes and 50.4% in Vocabulary showing
an upward trend towards our check-in assessment school-based targets in
reading comprehension and processes, and exceeding in vocabulary.

Year 5 Check-in assessment reading data shows students achieved 64.7%
in Comprehension, 71.8% in Process and 61.2% in Vocabulary showing an
upward trend towards our check-in assessment school-based targets.

Year 3 Check-in assessment numeracy data shows students achieved
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 • Reading - Yr 5 - Vocabulary - 69.2%
Numeracy:
 •
Numeracy -Yr 3 - statistics and
probability - 72.5%
 •
Numeracy - Yr 3 - number sense and
algebra - 65.6%
 •
Numeracy - Yr 3 - measurement and
geometry - 47.9%
 •
Numeracy -Yr 5 -  statistics and
probability- 78.4%
 •
Numeracy- Yr 5 - number sense and
algebra - 64.3%
 •
Numeracy - Yr 5 - measurement and
geometry - 62.4%

72.9% in Statistics and Probability, 64.4% in Number Sense and Algebra
and 46% in Measurement and Geometry showing an upward trend towards
our check-in assessment school-based targets.

Year 5 Check-in assessment numeracy data shows students achieved
73.5% in Statistics and Probability, 55.6% in Number Sense and Algebra
and 56.1% in Measurement and Geometry showing an upward trend
towards our check-in assessment school-based targets.

Improvements Measures for
Aboriginal Students

Top 3 NAPLAN Bands Reading
 • The proportion of Aboriginal students
achieving top 3 bands in reading
increases to 50%.
Top 3 NAPLAN Bands Numeracy
 • The proportion of Aboriginal students
achieving top 3 bands in numeracy
increases to 65%.

88.90% of Year 3 Aboriginal students have achieved in the top 3 NAPLAN
bands in Reading indicating progress towards our system negotiated target.

57.20% of Year 5 Aboriginal students have achieved in the top 3 NAPLAN
bands in Reading indicating progress towards our system negotiated target.

66.60% of Year 3 Aboriginal students have achieved in the top 3 NAPLAN
bands in Numeracy indicating progress yet to be seen towards our system
negotiated target.

50.00% of Year 5 Aboriginal students have achieved in the top 3 NAPLAN
bands in Numeracy indicating progress yet to be seen towards our system
negotiated target.

School Excellence Framework

Self assessment against the School
Excellence Framework (SEF) shows a
continuation of delivering in the element
'Curriculum' within the Learning
Domain, in the following themes:
 • Differentiation

Self assessment against the School
Excellence Framework (SEF) shows a
continuation of delivering in the element
'Data Skills and Use' within the
Teaching Domain, in the following
themes:
 • Data Literacy
 • Data Analysis
 • Data Use

Self assessment against the school excellence framework shows the theme
of Differentiation to be delivering.

Self assessment against the school excellence framework shows the school
currently performing at delivering in the element of data skills and use in all
themes.
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Strategic Direction 2: Collaborative Practice - Building capacity

Purpose

In order to improve student learning outcomes, we will establish collaborative teaching practices and build the capacity
and professional learning of the school community.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Effective school-wide collaboration
 • Building Capacity

Resources allocated to this strategic direction

Professional learning: $11,390.66
QTSS release: $15,169.75

Summary of progress

Effective School Wide Collaboration:

During 2021, there was a strong leadership focus on understanding and implementing effective collaborative practices
across the school. The awarding of a Rural and Remote Network Initiatives grant ensured Tumut Public School could
develop a strong partnership with Corwin Australia to support the leadership team to develop, implement and lead
effective collaborative practices across the school over a three year period from 2021-2023.  In partnership with Corwin
Australia, the leadership team committed to and actively engaged in professional learning and collegial dialogue around
collaborative practice, collective teacher efficacy and the use of data to inform practice. This led to the development of a
shared language for school wide collaboration, whole school norms and the introduction of structures and protocols to
support collaborative practice identified as essential to the implementation and sustainability of collaborative practice
across the school. Periods of learning from home proved to be a barrier to the ongoing development and professional
learning of leadership in the collaborative practice space in Semester 2.

Looking ahead to 2022, the leadership team are committed to ongoing engagement with professional learning and
leadership development with Corwin Australia; identifying key activators to drive and support the implementation of
professional learning communities in 2022; providing leaders and activators with professional development to build
expertise around team cohesion, building collaborative maturity and high impact strategies to develop teaching practice
in order to improve student learning outcomes and engagement. School leadership team will continue to engage with
professional learning and readings around collaborative practice, collective teacher efficacy and developing effective
teams.

Building Capacity:

During 2021, school leadership, teachers and support staff engaged with a range of internal professional development
meetings alongside a whole staff development day with Corwin Australia in order to build the capacity of all staff to work
together to achieve a common goal through the sharing of evidence-informed practices, knowledge and problem solving.
This collective endeavour saw the development of a shared definition of professional learning communities and
collaboration and the creation of whole school norms for engaging collaboratively with others. This process provided a
clear platform for teachers to examine and reflect on teaching and learning practices, student growth and achievement
as evidenced through the triangulation of data and engagement in collegial discussions to determine where student
learning needs to head next and the professional learning needed by individual teams and teachers to support student
learning. Periods of learning from home halted the implementation of professional learning communities across the
school and in particular an early years pilot program in Early Stage 1 and Stage 1.

Looking ahead to 2022, staff will engage with ongoing professional development in partnership with Corwin Australia, to
further develop effective collaborative practices, including professional learning communities and co-teaching practices;
building teacher clarity through implementing high quality learning intentions and success criteria and deepening
understanding about data informed practice. Continuing to improve staff voice in school decision making processes
through professinal learning communities with aim to grow staff ownership and direction. Needs based funding will
support the smooth operation of the PLC through release time from class.
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Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Effective school-wide collaboration:

Tell  them from me

Tell Them From me (TTFM) teacher
survey data (three-year averages)
shows improvement in the following
drivers of student learning, from the
respective baselines:
 •
Collaboration 8.8
 •
Learning Culture 8.3

Tell Them From Me (TTFM) teacher survey was not undertaken in 2021 and
therefore progress in this measure cannot be accurately determined.

Effective school-wide collaboration:

School Excellence Framework

School assessment in the School
Excellence Framework (SEF) shows a
continued focus on sustaining and
growing in the element 'Educational
Leadership' within the Leading Domain,
in the following themes:
 • Instructional Leadership

Self assessment in the School Excellence Framework element of
'Educational Leadership' within the Leading domain showed a continued on-
balance judgement of sustaining and growing within the theme of
Instructional Leadership.

Building Capacity:

Tell  them from me

Annual TTFM student survey data
improves in the following drivers of
student outcomes, from respective
baselines of:
 •
Explicit teaching practices and
feedback 7.2
 •
Expectations for Success 8.1

Tell Them From Me (TTFM) student survey was not undertaken in 2021 and
therefore progress in this measure cannot be accurately determined.

Building Capacity:

School Excellence Framework

School assessment in the School
Excellence Framework (SEF) shows
improvement/ gains in the element
'Learning and Development' within the
Teaching Domain, in the following
themes:
 •
Collaborative practice and feedback
 •
Professional learning
 •
Expertise and innovation

Self assessment in the School Excellence Framework (SEF) for 2021
showed a continued on-balance judgement of sustaining and growing in the
element 'Learning and Development' within the Teaching Domain. The
themes of collaborative practice and feedback, as well as professional
learning remained steady within the sustaining and growing judgement.
However, the theme of expertise and innovation shifted to a judgement of
delivering.
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Building Capacity:

Quality Teaching Rounds
 • School executive investigate and
undertake professional learning in
Quality Teaching and Quality Teaching
Rounds

The school principal investigated and undertook professional learning in the
Quality Teaching Model, resulting in 20% of school executive fulfilling this
progress measure.
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Strategic Direction 3: Connect - Succeed - Thrive and Learn

Purpose

In order to improve student learning outcomes, a culture of high expectations, shared responsibility, success and
connection for all students is embedded so that each individual has the opportunity to thrive.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • The Whole Child - Wellbeing
 • Collaborative Partnerships, Attendance and Engagement

Resources allocated to this strategic direction

Professional learning: $1,501.73
Low level adjustment for disability: $1,067.78
Integration funding support: $26,898.71
School support allocation (principal support): $8,571.00

Summary of progress

The Whole Child - Wellbeing:

During 2021, the school leadership were engaged in reviewing the school's current wellbeing practices, structures and
processes in readiness for the release of the Inclusion, Engaging and Respectful Schools policies. The aim was to
highlight our school's focus on respectful practices including restorative practice. This included looking at all school
documentation at all levels of implementation and determining if it aligned with best practice. Needs based funding was
utilised to employ an School Learning Support Officer (SLSO) to support identified students who were considered at risk
of engaging in learning and those whose may have had other social and emotional needs. The role of the SLSO became
more effective in Semester 2, with support from the Learning and Engagement team, due to guidance around effective
management practices of students with additional needs. Delayed access to the released wellbeing documents resulted
in uncertainty in finalising school strategies and practices.

Looking ahead to 2022, the leadership team are committed to the implementation of the Inclusion, Engaging and
respectful Schools policies. Professional learning associated with these documents from Term 2 will be delivered by the
Assistant Principal Wellbeing to all staff to deliver consistency of practices, procedures and approaches across the
school. The role of the SLSO will not continue in 2022 as the school works towards providing a broader range of
playground opportunities through the completion of the yarning circle, bush tucker garden and playground revitalisation
projects.

Collaborative Partnerships, Attendance and Engagement:

During 2021, there was a leadership focus on increasing engagement and enhancing communication with the broader
school community as a result of a noticeable decline in parent engagement due to the impacts of pandemic restrictions
on schools. This resulted in the appointment of a school communication officer who was responsible for liasing with
parents, enhancing the school website and developing publicity for the school through school application and social
media pathways. The school leadership team, in collaboration with staff and student input, sought to investigate ways to
increase student connection and belonging through the creation of engaging culture and engaging school spaces,
including the design of a yarning circle, bush tucker garden and playground revitalisation possibilities. The inclusion of
student voice in the planning process sought to increase student input into the play spaces at the school and the types of
activities they can engage with. The leadership team, in partnership with the school administrative team, implemented
clear and consistent attendance procedures to ensure consistency of practice across the school with regular monitoring
of daily student attendance undertaken to ensure all students are regularly attending school.

Looking ahead to 2022, the leadership team are committed to supporting the regular attendance of all students at school
alongside the ongoing monitoring of students at-risk. Establishing a team approach to supporting attendance and leading
the implementation of evidence-based interventions is a focus moving forward. The school is continuing to increase
student engagement, connection and belonging at school through development and installation of a broader range of
playground opportunities through the completion of the yarning circle, bush tucker garden and playground revitalisation
projects. Enhancing parent and community engagement with the school through the newsletter, school applications and
social media pathways continues to be a focus moving forward.  Increasing opportunities in informal celebrations of
learning with community involvement will be a priority for 2022 and beyond.
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Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Attendance

An increase in the percentage of
students attending school 90% of the
time will be trending at or above the
lower bound target of 82.5%

 • The number of students attending greater than 90% of the time or more
has increased by 2.6%.
 • The attendance rate increased from 90.6% in 2020 to 91.4% in 2021 this
was above the state attendance rate.
 • Attendance Data Completeness was 100%.

Wellbeing - Tell them from me

Annual Tell Them From me (TTFM)
survey data shows the proportion of
students with positive wellbeing will
trend towards 90%

Annual Tell Them From me (TTFM)
Wellbeing survey data shows a sense
of belonging will trend towards 75%

Annual Tell Them From me (TTFM)
Wellbeing survey data shows interested
and motivated will be trending at or
above 72%

Tell Them From Me (TTFM) wellbeing survey was not undertaken in 2021
and therefore progress in this measure cannot be accurately determined.

School Excellence Framework

School assessment in the School
Excellence Framework (SEF) shows a
continued focus on sustaining in the
element 'Wellbeing' within the Learning
Domain, in the following themes:
 • Individual Learning Needs
 • Caring for Students
 • A Planned Approach to Wellbeing

Self assessment in the School Excellence Framework element of
'Wellbeing' within the Learning domain showed a continued on-balance
judgement of sustaining and growing within the theme of Individual Learning
Needs, Caring for Students and A Planned Approach to Wellbeing.

Printed on: 27 June, 2022Page 12 of 26 Tumut Public School 3278 (2021)



Funding sources Impact achieved this year

Integration funding support

$83,671.72

Integration funding support (IFS) allocations support eligible students at
Tumut Public School in mainstream classes who require moderate to high
levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy Strategy
 • Numeracy Strategy
 • The Whole Child - Wellbeing

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of staff (1x classroom teacher and 2x SLSO) to provide
additional support for students who have high level learning, social,
emotional and behavioural needs.

The allocation of this funding has resulted in:
all eligible students demonstrating progress towards their personalised
learning goals. Increased engagement of students with complex, unmet
learning needs in the classroom due to a morning fitness club program.

After evaluation, the next steps to support our students with this
funding will be:
The use of integration funding will be adjusted throughout the year in
response to student individual learning plan reviews to ensure funding is
used to specifically address each student’s support needs, including the
continued funding of additional staff to support students.

Socio-economic background

$60,798.78

Socio-economic background equity loading is used to meet the additional
learning needs of students at Tumut Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy Strategy
 • Numeracy Strategy

Overview of activities partially or fully funded with this equity loading
include:
 • Assistant Principal: Literacy release to engage in collaborative planning
 • Classroom teaching and learning resources for Literacy to increase
equitability
 • Classroom teaching and learning resources for Numeracy to increase
equitability

The allocation of this funding has resulted in:
increased literacy and numeracy resources for the classroom and library
spaces to support high-quality teaching and learning.
Year 3 and 5 NAPLAN Reading above both state and SSSG.

After evaluation, the next steps to support our students with this
funding will be:
maintaining the identified activities for collaborative planning, resourcing and
staffing.

Aboriginal background

$54,342.39

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Tumut Public School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.
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Aboriginal background

$54,342.39

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy Strategy
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • provision of learning and digital resourcing to increase student
engagement and to provide equity and flexibility of learning
 • community consultation and engagement to support the development of
cultural competency

The allocation of this funding has resulted in:
an increased sense of belonging in the school learning spaces through
developing a stronger connection to and understanding of culture.
Increased access to technological devices and resources to support
learning for Aboriginal students.

After evaluation, the next steps to support our students with this
funding will be:
to ensure that improved learning spaces are utilised by staff and students to
ensure they have a positive impact on student engagement and behaviour.
To increase access to quality literature written by Aboriginal and Torress
Strait Islander authors to increase connection to culture and develop cultural
awareness and knowledge.
To fund additional staff to support to support the implementation of
professional learning communities to drive improvements in student
learning, wellbeing and belonging.

English language proficiency

$8,528.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Tumut Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy Strategy

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to release executive to plan and support for
the delivery of targeted initiatives

The allocation of this funding has resulted in:
Stage 1 teachers implementing explicit instruction in phonological
awareness to develop students foundational reading skills.
85% of Stage 1 students achieving basic phonological awareness
proficiency and 65% of Stage 1 students achieving advanced phonological
awareness proficiency.
Professional learning provided to all staff on the importance of phonological
awareness for the development of foundational reading skills.

After evaluation, the next steps to support our students with this
funding will be:
to embed explicit instruction of phonological and phonemic awareness
across K-2 classsrooms for all students through purchasing additional
Heggarty program resources.
Support primary teachers to identify asnd screen phonological and
phonemic awareness skills of at-risk and below-grade level readers.

Low level adjustment for disability

$103,544.78

Low level adjustment for disability equity loading provides support for
students at Tumut Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
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Low level adjustment for disability

$103,544.78

 • Literacy Strategy
 • Numeracy Strategy
 • The Whole Child - Wellbeing

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional classroom teachers

The allocation of this funding has resulted in:
equitably staffed classrooms with reduced class sizes.
Additional executive release for Assistant Principal Wellbeing to review
school behaviour management practices and develop a behaviour matrix.

After evaluation, the next steps to support our students with this
funding will be:
to employ additional staff to support the implementation of professional
learning communities across the school in order to enhance teacher practice
and improve student learning outcomes.

Location

$9,825.89

The location funding allocation is provided to Tumut Public School to
address school needs associated with remoteness and/or isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy Strategy

Overview of activities partially or fully funded with this operational
funding include:
 • purchasing technology resources to enable connection and collaboration
for staff and student engagement

The allocation of this funding has resulted in:
increased access to technological devices for staff and students to enhance
connection and collaboration
Increased student engagement in learning and collaboration on learning
tasks with peers.

After evaluation, the next steps to support our students with this
funding will be:
continued development of collaborative practices for staff and students,
including professional development opportunities.
Investigate opportunities to broaden collaborations beyond the school to
support overcoming isolation.

Professional learning

$26,078.69

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Tumut Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy Strategy
 • Numeracy Strategy
 • Effective school-wide collaboration
 • The Whole Child - Wellbeing
 • Building Capacity

Overview of activities partially or fully funded with this initiative
funding include:
 • Undertaking mandatory training
 • Engaging Corwin Australia, an external provider, to support school
leadership in developing collaborative expertise and building staff capacity
in collaborative practice.
 • Engaging a numeracy expert to facilitate professional learning about
multiplicative thinking.
 • Purchasing readings, educational books and resources to support the
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Professional learning

$26,078.69

professional knowledge of school leadership.
 • Engaging all staff in professional learning around the effective teaching of
spelling, phological awareness and phonics instruction.

The allocation of this funding has resulted in:
increased capacity of all teachers to embed effective practices in the explicit
teaching of foundational reading skills.
Deeper understanding of the principles and practices of effective
collaborative practice.

After evaluation, the next steps to support our students with this
funding will be:
professional learning in the foundational reading skills of fluency and
vocabulary instruction to enhance understanding and classroom practice.
Ongoing professional learning in partnership with Corwin Australia on
collaborative practice and developing a deeper understanding of learning
intentions and success criteria.

School support allocation (principal
support)

$8,571.00

School support allocation funding is provided to support the principal at
Tumut Public School with administrative duties and reduce the
administrative workload.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Collaborative Partnerships, Attendance and Engagement

Overview of activities partially or fully funded with this initiative
funding include:
 • appointment of a school communication officer who is responsible for
liasing with parents, enhancing the school website and developing publicity
for the school through school application and social media pathways

The allocation of this funding has resulted in:
implementation of communication practices, including social media
correspondance and publicity.

After evaluation, the next steps to support our students with this
funding will be:
to consolidate communication practices and community engagement.

Literacy and numeracy

$4,815.91

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Tumut Public School
from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy Strategy
 • Numeracy Strategy

Overview of activities partially or fully funded with this initiative
funding include:
 • online program subscriptions to support literacy and numeracy

The allocation of this funding has resulted in:
increased student engagement in literacy and numeracy learning both in the
classroom and in the home environment.
40% of Year 3, 45% of Year 4, and 42% of Year 5 students achieving above
SSSG and State average in the Check-in Numeracy assessment in Term 4

After evaluation, the next steps to support our students with this
funding will be:
the school will no longer receive these funds from the beginning of 2022

QTSS release

$64,243.61

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Tumut Public
School.
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QTSS release

$64,243.61
Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy Strategy
 • Numeracy Strategy
 • Effective school-wide collaboration

Overview of activities partially or fully funded with this initiative
funding include:
 • assistant principals provided with additional release time to support
improvement initiatives.

The allocation of this funding has resulted in:
implementation of phonological awareness programs in all K-2 classes with
an average of 65% or more demonstrating strong word awareness skills,
syllable understanding, onset and rime awareness and basic phonological
awareness skills.
engagement with Corwin Australia to develop leadership capacity in
collaborative expertise and planning for the professional learning of staff to
co-design professional learning communities.
review of school wellbeing and behaviour policies in consultation with the
Wagga Wagga wellbeing team.

After evaluation, the next steps to support our students with this
funding will be:
ongoing additional support for executive to plan, design, lead and implement
whol school improvement initiatives.

Literacy and numeracy intervention

$58,861.95

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Tumut Public School who may be at risk of not meeting minimum standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy Strategy

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of classroom teacher to provide intensive learning support for
students requiring additional support, focusing on literacy and numeracy

The allocation of this funding has resulted in:
differentiated teaching through on-going formative assessment followed by
targeted literacy programs for identified students performing just below the
expected level for Stage One.
The results if this targeted literacy program is evident in the internal
assessment measures, including phonological awareness assessments,
with 80% or more students achieving proficiency in basic and advanced
phonemic awareness skills.

After evaluation, the next steps to support our students with this
funding will be:
the school will no longer receive these funds from the beginning of 2022

COVID ILSP

$141,657.98

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy Strategy
 • Other funded activities

Overview of activities partially or fully funded with this targeted
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COVID ILSP

$141,657.98

funding include:
 • Employment of teachers and paraprofessionals to deliver taregted and
explicit small group instruction in reading and writing.
 • Releasing staff to coordinate the program.
 • Development of resources and planning of small group instruction
programs.
 • Providing professional learning for COVID educators.

The allocation of this funding has resulted in:
the majority of the students in the program achieving significant progress
towards their personal learning goals.
71.8% of Year 5 students, 54.9% of Year 4 students, and 59.4% of Year 3
students answered all reading process questions correctly in the Term 4
Check-in Reading assessment.
87% of Year 2 students and 45% of Year 1 students answered all questions
in the learning progressions sub-elements of phonological awareness and
understanding texts correctly and captured in PLAN2 .

After evaluation, the next steps to support our students with this
funding will be:
to continue the implementation of literacy and numeracy small group tuition
using data sources to identify specific student need. The school learning
and support processes have been revised and will now involve regular
monitoring of students as they transition back into classrooms. Providing
additional in-class support for some students to continue to meet their
personal learning goals will also be a priority.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 151 161 173 169

Girls 172 171 173 173

Student attendance profile

School

Year 2018 2019 2020 2021

K 93.9 94.2 95.7 88.4

1 92 93.8 93.3 92.6

2 92 94.1 94.2 90.3

3 93.6 92.5 94.4 90.2

4 94.4 96.3 91.3 90.8

5 92.1 93.7 92.9 88.1

6 93.7 94.8 95 91.2

All Years 93.1 94.2 93.8 90.2

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 12.76

Literacy and Numeracy Intervention 0.53

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.8

School Administration and Support Staff 3

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 1,396,407

Revenue 3,335,518

Appropriation 3,306,196

Sale of Goods and Services 2,274

Grants and contributions 26,302

Investment income 747

Expenses -3,215,508

Employee related -2,669,595

Operating expenses -545,914

Surplus / deficit for the year 120,010

Closing Balance 1,516,416

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 76,803

Equity Total 276,485

Equity - Aboriginal 54,342

Equity - Socio-economic 98,699

Equity - Language 17,857

Equity - Disability 105,587

Base Total 2,565,614

Base - Per Capita 85,295

Base - Location 9,826

Base - Other 2,470,493

Other Total 202,817

Grand Total 3,121,719

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Parent/ Carer Satisfaction

The Tell Them From Me parent survey was not undertaken in 2021 due to the impact of COVID. The school moved into
remote learning as a method of teaching and learning when our region was most impacted.

Learning from home using E-learning was easily accessible to our students and parents using the digital resources
developed by the Department of Education curriculum experts and learning designers. These packages were
supplemented by school based learning designed by the staff at Tumut Public School.

Parents were appreciative of the clear expectations around learning from home enabling them to know how to support
their child/ren. There was clear communication regarding set tasks and schedules, each teacher communicated what
platforms would be used for parent communication.

Most families understood that COVID-19 posed unprecedented challenges for schools and for learning. They knew that
staff were available to talk through any challenges.

Student Satisfaction

The Tell Them From Me student survey was not undertaken in 2021 due to the impact of the COVID pandemic. Students
took on tasks set during learning from home with vigour and enthusiasm. Their engagement during all periods of learning
from home in 2021 was high. Upon returning to school, students expressed that they missed face-to-face learning,
missed their teacher and their friends.

Teacher Satisfaction

During the remote learning phase all staff participated in online professional learning related to the use of Google Apps
for Education, including Google Slides, Classroom and Docs. Collegiality during our period of learning from home was
exceptionally strong as teacher's willingly assisted and coached staff members through the complexities of online
learning and meetings, especially around the use of Zoom and Teams.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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