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Introduction

The Annual Report for 2021 is provided to the community of Temora Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Temora Public School
119 De Boos Street
TEMORA, 2666
www.temora-p.schools.nsw.edu.au
temora-p.school@det.nsw.edu.au
02 6977 2877
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School vision

Committed to the pursuit of excellence through the development of a whole school culture of high expectations and
continuous improvement. Fostering Respectful, Responsible and Resilient citizens who are known, valued and cared for.

"Every Student, Every Day

School context

Temora Public School is located in the Riverina, (Temora Network) on Wiradjuri country and has a student enrolment of
266, which has steadily increased every year. Traditionally the proportion of males to females is greater, with 60% (159)
males to 40% (107) female students. Five percent of students identify as Aboriginal and/or Torres Strait Islander. Four
percent of students speak a second language other than English at home. Currently, there are 11 mainstream classes.
The school will utilise staffing entitlements and flexible equity resourcing to ensure the additional employment of both
teaching and support staff to ensure that we are meeting the individual learning needs of students through a range of
tiered support and an evidence-based professional learning model.

Our students experience a wide range of extra-curricular opportunities.  We have had an increase in creative arts
opportunities with The Young School of Music delivering band and guitar lessons each week as well as a selected dance
team which perform at regional events. Academic teams are also a focus with Maths Olympiad occurring each week as
well as Maths Games teams. Students in primary all participate in the public speaking competition and multicultural
public speaking competitions and are given the opportunity to participate in ICAS Assessments. We are partners with
Aurora College to support gifted learners through selection and participation in the virtual opportunity class and the virtual
selective Year 7 class. Our students participate in many Primary Schools Sport Association (PSSA) sporting
competitions and our students have enjoyed success at the highest levels as many of our students have competed
individually and in teams at State level.

Through our Situational Analysis we have developed three Strategic Directions:

1. Student growth and attainment: This will be achieved through the collaborative development of a systematic literacy
and numeracy block which will include explicit teaching and feedback in order to develop student understanding and
mastery of concepts. Feedback will be used to communicate assessment and understanding, to stimulate students
reflections on their learning and inform future learning. We will be focusing on explicit teaching, assessment and effective
feedback within the What Works Best Document.

2. High expectations and a continuous improvement culture: Teachers at Temora Public will be focusing on data analysis
to inform teaching and learning programs, which will be collaboratively planned within stage groups. All students will be
challenged and engaged in order to develop their full potential, through appropriate curriculum differentiation. The High
Impact Professional Learning cycle will be at the forefront; with stages participating in Professional Learning to target
student needs. We will be focusing on high expectations, use of data to inform practice and collaboration within the What
Works Best Document.

3. Fostering a positive school culture for staff, students and families: Temora Public school staff will develop a whole
school culture, aimed at building positive behaviours and learning environments, while reducing the occurrence of
challenging and unsafe behaviours through proactive and preventive approaches. We will be focusing on wellbeing and
classroom practice within the What Works Best Document. Staff will use collaborative strategies and share with staff
across the school, the school community and other agencies as required, to support the wellbeing of students and
establish partnerships built on trust and respect.
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Kitchen Garden
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1: Student growth and attainment

Purpose

Maximising student learning outcomes in Literacy and Numeracy, by targeting individual learning needs through the use
of explicit teaching practices and evidence based high impact strategies for all students.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Literacy
 • Numeracy

Resources allocated to this strategic direction

Low level adjustment for disability: $120,194.00
Literacy and numeracy intervention: $35,317.17
Integration funding support: $150,010.77
English language proficiency: $4,234.87
Refugee Student Support: $763.05
Aboriginal background: $8,246.00
Socio-economic background: $20,663.46
Literacy and numeracy: $7,244.00

Summary of progress

Leaders for the Literacy and Numeracy team were advertised through an EOI process. The Numeracy team position was
filled and the Literacy was split between two Assistant Principals (one K-2 and one 3-6). Teams were made up of stage
representatives and SLSOs. Teams created action plans in consultation with the staff and communicated through stage
representatives. All primary staff and the literacy team have trained in Focus on Vocabulary and the Science of Reading;
this training will continue to be offered to other staff in 2022.  Staff in the numeracy team completed the Understanding
Measurement PL which was a focus for 2021 through High Impact Professional Learning time in QTSS.

Assessment and Reporting schedule incorporated all teaching and learning programs; InitiaLit, Essential Assessments,
iMaths. It ties in with the Temora Network Reading Strategy to ensure data is purposefully collected and analysed. In
2022, the Numeracy Strategy will be developed and aligned to our scope and sequence as well as the assessment and
reporting schedule. Feedback from P&C indicated a need to include a "where to next" statement or a goal statement
were included on student academic reports. These statements were included from student data and assessment;
ensuring relevant and informed goals were communicated.

The Literacy and Numeracy block were developed in consultation with staff and teams. Implementation occurred across
K-6 ensuring consistency in teaching and learning programs. Expectations of each block was clearly outlined with what
to include, examples and time frames. Programming templates were created as a staff scaffold to assist with planning.
Number talks were embedded in the introduction and warm up to the numeracy block.  Staff have utilised the 'Literacy
and Numeracy Hub' as well as the 'Reading and Numeracy Guides' to further develop explicit teaching strategies.

Due to the success of Kindergarten InitiaLit in 2021 it has been implemented K-2. All staff in Stage 1 were trained in
InitiaLit and supported through Covid funding with an additional five SLSO staff employed to run intervention groups such
as MiniLit and MacqLit, as well as provide in class support for literacy and numeracy at point of need, based on data
analysis. Future Stage 1 staff and the Learning and Support teacher were also trained to implement the program in 2022.

The development and implementation of the Temora Network Reading Strategy occurred with a specific focus on
intervention strategies for students in Tier 2 and 3.  As a result the Learning and Support teacher ran InitiaLit for students
in stage 2 and 3. Targeted intervention occurred in both literacy and numeracy through data analysis and referral. A
Numeracy project will be developed through the Rural and Remote Leadership Program and the Aspiring Principals
Leadership Program, and implemented in 2022 with the support of the numeracy team.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Printed on: 22 June, 2022Page 6 of 26 Temora Public School 3178 (2021)



Annual progress measure Progress towards achievement

A minimum of 40% of Year 3 and 5
students achieve the top two bands in
NAPLAN Reading. (Lower bound
system negotiated target)

38% of students achieved in the top two bands in reading, which was an
increase of 7%

A minimum of 35% of Year 3 and 5
students achieve the top two bands in
NAPLAN Numeracy. (Lower bound
system negotiated target)

30% of students achieved in the top two bands in numeracy, which was an
increase of 2%

65% of students in all year groups will
be achieving Temora Public Schools
negotiated targets in the following
areas; Understanding Texts, Fluency,
Quantifying Numbers and Units of
Measurement.

60% of students achieved the Temora Public School's negotiated targets.

Learning: Learning Culture and
Curriculum - maintaining sustaining and
growing in the theme of "High
Expectations"

Teaching: Effective Classroom
Practice and Professional Standards -
maintaining sustaining and growing in
the theme of "Explicit Teaching"

Leading: Educational Leadership -
maintaining sustaining and growing in
the theme of "High Expectations
Culture

High Expectations: Through the changes to Learning and Support,
focusing on Tier 2 an 3 intervention as well as targeted intervention through
Covid funding, ensured that there was a continued commitment that all
students make learning progress. Partnerships with parents with the
inclusion of learning goals and "where to next" statements were developed
to support student learning.

Explicit Teaching: Explicit teaching programs are followed with the
implementation of InitiaLit K-2 and a High Impact Professional Learning
focus of fluency and vocabulary. Staff used QTSS time to upskill in these
areas.

High Expectations Culture: The leadership team has created
opportunities for staff to meet on a rotational basis, staff planned their focus
through the use of data and monitored progress using the QTSS
spreadsheet. Classroom observations begun across some stages however
we will further develop this process in 2022.

An uplift in the percentage of ATSI
students achieving top 3 bands for
NAPLAN from the 2020 SCOUT
attainment in numeracy and reading

Due to the small size of the cohort accurate/actual percentages cannot be
reported. Individual student progress is reported directly to parents and
carers throughout the year.

Numeracy intervention

Printed on: 22 June, 2022Page 7 of 26 Temora Public School 3178 (2021)



Strategic Direction 2: High expectations and a continuous improvement culture

Purpose

Maximising individualised student learning outcomes, through building a culture of high expectations and continuous
improvement. Teachers will engage in High Impact Professional Learning, collaborative practice and peer observations.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Data Informed Practice
 • High Impact Professional Learning

Resources allocated to this strategic direction

Operational: $9,540.00
Professional learning: $21,027.95
QTSS release: $48,098.62
Beginning teacher support: $14,845.00

Summary of progress

Staff were upskilled in the use of data analysis through the completion of the progression modules. Collaborative data
analysis occurred in stage teams; utilising a range of data sets to determine areas of professional learning to focus on.
Stage teams were released off class for one full day, every five weeks. This time was used to plan teaching and learning
programs determined by relevant and current data, based on student need, ensuring consistency across all classes.
Learning and support referrals were made during QTSS time after the completion of stage data analysis under the
guidance of the Learning and Support Teacher. Intervention groups; MacqLit, MiniLit, Literacy/Numeracy support groups,
as well as point of need support were tracked through Sentral. Groupings based on data informed our Covid Learning
and Support groups; covering Literacy, Numeracy and Wellbeing. This ensured that 60% of the student populations
accessed support through this program.

An assessment and reporting schedule was created in stages and stored in a central place, to ensure that data collection
was occurring consistently and providing measurable and comparable data.

Student goal setting occurred with stage groups tailoring expectations to their needs. Primary students created goals and
reflected on their progress; next year a focus on student data to inform goal setting will be a priority.  96% parents in
primary participated in Student Led Conferences face-to-face, while in 99% parents in infants participated via phone calls
due to the Covid lock down. Due to the focus on goal setting, 99.0% of students reported to have high expectations for
success in year 4-6 in the Tell Them From Me survey.

All staff participated in High Impact Professional Learning; data analysis indicated a focus area for each stage. Stage 2
focused on vocabulary; in 2021 our check in data reflected significant growth in Year 4 vocabulary as a result of the High
Impact Professional Learning Focus and change in teaching practice. Year 4 results for vocabulary were above state
benchmarks. Staff attendance at professional learning courses increased from previous years with staff completing an
average of 40 hours of elective professional learning, which was completed through lock down as well as QTSS time.

At the start of 2021 a plan was created for our Beginning Teacher. This was aimed to settle into the routines while also
providing support with planning, behaviour management and additional RFF. Team teaching with the Learning and
Support teacher helped develop skills and confidence within the classroom. The Beginning Teacher time linked with the
mentor/supervisor, giving them time together to reflect on current practices and develop areas in the PDP.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

A minimum of 57% of students achieve
expected growth in NAPLAN Reading.
(Lower bound system negotiated target)

52% of students achieved expected growth in reading which was an
increase of 12%. 47% of students achieved expected growth in numeracy
which was an increase of 7%.
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A minimum of 52% of students achieve
expected growth in NAPLAN
Numeracy. (Lower bound system
negotiated target)

47% of students in year 3 NAPLAN scored in the top two bands for
Reading. 33% of year 5 students scored in the top two bands for reading
which was an increase of 19%.

All students have learning goals based
on Internal assessment data, aligning to
literacy/numeracy progressions which
are tracked and monitored using
PLAN2.

Learning goals were created in all stage groups and tailored to suit the
needs of students. They were communicated to parents via Student Led
Conferences, which will be moved to Term 1 next year. Students will also
focus on their own data and setting goals in areas of need.

At least 63% of students in Year 2-6 will
demonstrate a 0.75 growth when
comparing start year to end year scale
scores in the Common Grade
Assessments in Essential Assessment
for Literacy and Numeracy.

68% of students in years 2-6 demonstrated a growth of 0.75 or above in the
Essential Assessment Data.

Learning: Learning Culture and
Curriculum - maintaining sustaining &
growing in the theme of "Whole School
Monitoring of Student Learning"

Teaching: Effective Classroom
Practice and Professional Standards -
maintaining sustaining & growing in the
theme of "Data Analysis"

Leading: Educational Leadership -
maintaining sustaining and growing in
the theme of "Instructional Leadership

Whole school monitoring of student learning: Teachers analyse
summative assessment data to identify learning progress of individual
students.

Data analysis: Stage teams comprehensively analysed data and student
progress for individual growth and achievement as well as areas of need
across stage groups. High Impact Professional Learning was based on this
data analysis.

Instructional leadership: Professional Learning driven by stage/team data
ensured effective instructional leadership which led to whole school
improvement. Utilising the expertise of the Learning and Support teacher to
make informed decisions at a whole school level.

Peer reading to increase fluency.
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Strategic Direction 3: Fostering a positive school culture for staff, students and families

Purpose

Implementing a proactive and planned approach to wellbeing through developing whole school processes that support
the needs of all students, staff and families so they can connect, succeed, thrive and learn.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Connect, Succeed, Thrive and Learn
 • Collaborative Partnerships

Resources allocated to this strategic direction

Socio-economic background: $70,934.00
Location: $39,000.00
School support allocation (principal support): $16,488.25

Summary of progress

100% of stage 3 students were targeted for wellbeing intervention programs, through the Temora Community Centre
(drumbeat, 1:1 intervention, RAGE), Salvation Army (self-esteem programs & therapy dog), PCYC and school counsellor
referrals.

Sense of belonging was a focus for both staff and students. 92% of staff trained in Trauma Informed Practice and an
additional five staff members were trained in Berry Street.  All staff participated in the Mental Health Movement which
was designed to help build resilience in the workplace and to become self-aware in regards to physical, social and
emotional health.  77% of students have a sense of belonging compared to 65% in the state which was an increase of
6.94% from 2020. There was an increase of 21 students participating in band, classroom upgrades occurred across
Stage 1 and specialised programs such as dance continued.

PBL: K-6 Behaviour systems and Minor and Major charts were established to support staff in making a consistent
decision. The flowchart assisted with the management process of specific and appropriate consequences. The Minor/
Major behaviour chart was discussed with students during Stage level meetings and sent home for parents.

Opportunities for shared leadership across staff occurred through the creation of the Literacy, Numeracy and Wellbeing
teams. The wellbeing team implemented an attendance officer who reported back to staff in SWBLS meetings. The
development of the Attendance Officer and Wellbeing flowcharts ensured that communication was consistent across all
classes. Leadership training occurred through the Middle Leadership Induction, Principal Induction, Aspiring Principals
Leadership Program, Rural and Remote Leadership Program and Leadership Program for School Based Non-Teaching
Staff (SAM).

95% of Year 6 students attended GRIP leadership training in Wagga; this provided an opportunity to define their
leadership skills and work on ways to further develop these. Skills were then transfered through the Premier's Sporting
Challenge, creating lessons for students in years K-5 and implementing them in sport rotations. All school Captains,
Vice-Captains and PBL Leaders attended the Youth Leadership Conference in Sydney, listening to guest speakers
discussing their leadership journeys.

Family engagement was a priority for the school plan, all executive members regularly attend P&C meetings; there has
been a positive response to these changes with a noticeable increase in communication. An increase in family
engagement through lock down was important to keep the students in routine and continuing to make connections with
their classmates.

Local school connections were created through meetings between Temora High School and Temora West; strengthening
transitions between Year 6 to Year 7. NAIDOC week was celebrated across all schools through assemblies both at TPS
& THS. The THS art group have created a mural which will be placed on the back of the hall wall.

Progress towards achieving improvement measures
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The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

75% of students reporting advocacy at
school through the Tell Them From Me
Survey.

70% of students reporting high
expectations and a sense of belonging
at school through the Tell Them From
Me Survey.

95% of students indicated advocacy at school which is an increase of 4%

99% of students indicated expectations for success which is an increase of
2%

77% of students reported a sense of belonging which is an increase of 7%

Achieving an overall school attendance
rate of 93% and above.

Reducing the proportion of students
attending >90% of the time.

Attendance rates by term

- Term 1:   90.8%

- Term 2:  91.5%

- Term 3:  95.4%

- Term 4: 91.6%

Overall attendance rate for 2021: 91.2%

Proportion of students attending >90% for 2021: 75.6%

Learning: Learning Culture and
Curriculum - maintaining sustaining and
growing in the theme of "A planned
approach to wellbeing"

Leading: Educational Leadership -
maintaining sustaining and growing in
the theme of "Community Satisfaction

A planned approach to wellbeing: The school is implementing evidence-
based change to whole school practices which has seen an increase in
students' sense of belonging.

Community satisfaction: The leadership team attend P&C meetings on a
regular basis, taking on feedback and implementing changes as a result.

Yoga in the park.
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Funding sources Impact achieved this year

Refugee Student Support

$763.05

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy

Overview of activities partially or fully funded with this targeted
funding include:
 • Additional SLSO's within the classroom to support students in literacy.
Fllowing IEP's created by classroom teachers to support specific learning
needs.

The allocation of this funding has resulted in:
An increase in students achieving learning goals through their IEP's. An
increase in students accessing the curriculum which is differentiated to suit
their learning needs and supported by SLSO's.

After evaluation, the next steps to support our students with this
funding will be:
Continue the use of funding to support students, including all parties in the
IEP process to ensure learning goals are individualised and based on data.

Integration funding support

$150,010.77

Integration funding support (IFS) allocations support eligible students at
Temora Public School in mainstream classes who require moderate to high
levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy

Overview of activities partially or fully funded with this targeted
funding include:
 • Additional staffing to assist students with additional learning needs.
 • Implementation of targeted programs to differentiate teaching and learning
programs.
 • Intensive learning and behaviour support for funded students.

The allocation of this funding has resulted in:
Student support within the classroom for students who were funded and/or
identified through the SWBLS meeting as needing additional support. SLSO
training in MiniLit & MacqLit to increase their capacity to support students
within the classroom and in small group settings. Upskilling SLSO's in the
IEP process, how to support staff to set goals and monitor progress of
students. Support for students in Literacy, Numeracy and Wellbeing
programs.

After evaluation, the next steps to support our students with this
funding will be:
Continue to support our students through the employment of additional
SLSO's. Provide training opportunities for SLSO's in the numeracy
intervention program JEMM, as well as the wellbeing programs "Bounce
Back" and "Friends".

Socio-economic background

$91,597.46

Socio-economic background equity loading is used to meet the additional
learning needs of students at Temora Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
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Socio-economic background

$91,597.46

 • Connect, Succeed, Thrive and Learn
 • Collaborative Partnerships
 • Numeracy
 • Literacy

Overview of activities partially or fully funded with this equity loading
include:
 • Purchasing additional support programs and resources to support SLSO's
with Covid Interventions.
 • Purchasing programs to support the learning needs of all students;
Essential Assessment & iMaths.
 • Wellbeing programs and supports; breakfast programs, kitchen garden,
PBL, behaviour specialists (Community Centre and Salvation Army).
 • Sense of belonging; Riverina Dance Festival costumes, Young School of
Music tuition and instruments, additional student assistance, sporting
supplies.
 • Students as leaders; GRIP leadership contribution & Young Leaders
Conference in Sydney.

The allocation of this funding has resulted in:
Supporting the Covid funded initiatives with additional learning resources to
enhance interventions. Additional programs such as Essential Assessments
have increase staff capacity to assess student learning, analyse data and
create teaching and learning programs to support individual needs. Data
informed Learning and Support groupings across all stages and
tracked/monitored growth. Wellbeing programs were created to support
students needs both within the classroom and on the playground. 1:1
support was provided through the Temora Community Centre as well as
specialist programs such as Drum Beat. Social skills and team building were
a focus through the support of the Salvation Army, alongside Rusty the
therapy dog.  95% of students report advocacy at school in the Tell Them
From Me survey. Sense of belonging; students have been provided with a
range of opportunities outside the sporting arena. There has been an
increase in participation in arts programs such as dance and band. 77% of
students report a sense of belonging, which is an increase of 6.94% from
the previous year, and above state level. Students attended professional
learning opportunities to develop their leadership skills in the form of GRIP
Leadership Conference and Young Leaders Conference in Sydney.

After evaluation, the next steps to support our students with this
funding will be:
Programs and supports will continue throughout 2022 as a result of their
success in 2021. GRIP leadership will change to include year 5; developing
leadership skills before they apply for leadership positions at the end of the
year.

Aboriginal background

$8,246.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Temora Public School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of additional staff to deliver personalised support for
Aboriginal students.

The allocation of this funding has resulted in:
An increase of students achieving student learning goals in their PLP's.
Participation in transition to High School Programs.

After evaluation, the next steps to support our students with this
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Aboriginal background

$8,246.00

funding will be:
An increase in staff participating in AECG meetings every month. Improving
links with the High School by utilising staff expertise. Participating in
Stronger Smarter training.

English language proficiency

$4,234.87

English language proficiency equity loading provides support for students at
all four phases of English language learning at Temora Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of additional SLSO staff to support student learning needs.

The allocation of this funding has resulted in:
Students achieving set goals within their IEP's based on individual
assessment data.

After evaluation, the next steps to support our students with this
funding will be:
Continue to support students within the classroom using data analysis to
guide teaching practice and interventions.

Low level adjustment for disability

$120,194.00

Low level adjustment for disability equity loading provides support for
students at Temora Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy
 • Numeracy

Overview of activities partially or fully funded with this equity loading
include:
 • Providing support for targeted students within the classroom through the
employment of School Learning and Support Officers.
 • Targeted students are provided with an evidence-based intervention
MiniLit/MacqLit to increase learning outcomes.
 • Development of a needs-based learning and support program in which
staff collaborated with classroom teachers to build capacity in meeting the
literacy needs of identified students.

The allocation of this funding has resulted in:
Students were skills were consolidated through targeted learning and
support programs under the guidance of the Learning and Support Teacher
and SLSO's. The implementation of MiniLit and MacqLit occurred for
students targeted through assessment data and referrals were created in
stage teams. In class support for InitiaLit K-2 was at point of need and
based on both observations and data analysis. The Learning and Support
Teacherr implemented InitiaLit interventions for identified primary students.
Targeted programs and resources for students across K-6; both literacy and
numeracy occurred under the guidance of team leaders and SLSO's.

After evaluation, the next steps to support our students with this
funding will be:
An increase in student participation in support programs across K-6 which
will continue in 2022. MiniLit groupings targeted all identified students in
Stage 1, with a few rolling over into the following year. InitiaLit to continue
with K-2 as well as one Stage 2 class.  The Learning and Support Teacher
will continue InitiaLit for identified primary students.

Location The location funding allocation is provided to Temora Public School to
address school needs associated with remoteness and/or isolation.
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$39,000.00
Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Connect, Succeed, Thrive and Learn
 • Collaborative Partnerships

Overview of activities partially or fully funded with this operational
funding include:
 • Classroom upgrades for 1B, 1/2Y and 2/3B. Including flexible seating,
additional storage and upgrades to tables/chairs.
 • Technology upgrades; additional laptops and chromebooks.
 • Local School Connections; mural.

The allocation of this funding has resulted in:
Classroom upgrades complete and new furniture installed for all identified
classrooms. Student and staff laptops & chromebooks purchased to support
the Regional Access Gap program. Mural painted by the Temora High
School students and will be placed on the wall of the hall in 2022.

After evaluation, the next steps to support our students with this
funding will be:
Upgrades of furniture to continue to include remaining classrooms and
learning spaces. Interactive White Boards (IWB's) to be supplied and
installed through the Regional Access Gap. Mural to be installed on the
back of the hall wall. There was an under spend in Location due to items not
being available or delayed during Covid (laptop charging trolleys and
building supplies for upgrades) - these items will be purchased and paid for
in 2022.

Professional learning

$21,027.95

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Temora
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • High Impact Professional Learning

Overview of activities partially or fully funded with this initiative
funding include:
 • Course costs for staff to attend High Impact Professional Learning.
 • Course costs for staff to attend Professional Learning linked to PDP's and
the School Improvement Plan.

The allocation of this funding has resulted in:
All staff completing High Impact Professional Learning opportunities through
Strategic Direction teams, stage teams and individually. Stage based
professional learning was identified through data analysis of both internal
and external data sources. All training was linked to staff PDP's and the
School Improvement Plan.

After evaluation, the next steps to support our students with this
funding will be:
High Impact Professional Learning will continue to be a focus throughout
2022 with collaborative practice throughout QTSS in stage teams.

Beginning teacher support

$14,845.00

Beginning teacher support funding is provided to enhance the professional
growth of beginning teachers at Temora Public School during their induction
period.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • High Impact Professional Learning

Overview of activities partially or fully funded with this initiative
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Beginning teacher support

$14,845.00

funding include:
 • Employing a staff member to provide release for the Beginning Teacher.

The allocation of this funding has resulted in:
Additional support for the Beginning Teacher, released off class one day per
week. Team teaching opportunities to develop behaviour management
skills. Learning from knowledgeable others across a range of Key Learning
Areas. Additional time to meet and learn from their mentor.  Professional
Learning opportunities based on areas for improvement and/or PDP goals.

After evaluation, the next steps to support our students with this
funding will be:
Continuing to support Beginning Teacher's with additional time off class.
Linking support to goals in PDP's with the guidance of their mentor and
knowledgeable other. Additional Professional Learning time including
Beginning Teacher's Conferences.

School support allocation (principal
support)

$16,488.25

School support allocation funding is provided to support the principal at
Temora Public School with administrative duties and reduce the
administrative workload.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Connect, Succeed, Thrive and Learn

Overview of activities partially or fully funded with this initiative
funding include:
 • Additional employment of SASS staff to assist the SAM/SAO with
administrative tasks.

The allocation of this funding has resulted in:
Additional time spent for the SAM and Principal to collaborate and create
systems and processes. Additional support for administration tasks.

After evaluation, the next steps to support our students with this
funding will be:
Continue the use of this funding to employ an additional SASS staff in the
front office. Data entry into spreadsheets to monitor whole school data
tracking and analysis.

Literacy and numeracy

$7,244.00

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Temora Public School
from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy
 • Numeracy

Overview of activities partially or fully funded with this initiative
funding include:
 • Online program subscriptions to support literacy and numeracy.
 • Literacy and numeracy programs and resources, to support teaching,
learning and assessment.
 • Resources to support the quality teaching of literacy and numeracy.
 • Purchasing of literacy resources such as quality picture books for guided
and shared instruction.

The allocation of this funding has resulted in:
The creation of a literacy hub to store new resources. Quality texts to
support the reading programs of students in years 3-6 as well as InitiaLit
texts to support the program implementation K-2. Library quality text
allocation for new texts. Online programs; Accelerated Reader, Reading
Eggs. Numeracy resources upgrades; classroom set and school sets stored
in the Teacher's Hub.
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Literacy and numeracy

$7,244.00

After evaluation, the next steps to support our students with this
funding will be:
Purchasing texts to implement InitiaLit into a Stage 2 classroom. Additional
decodable texts for K-2 to send home as readers. Continuing to purchase
quality texts for 3-6 for novel studies and groups. Focus on writing
resources. Linking Accelerated Reader into the library. Numeracy
intervention programs and supports.

QTSS release

$48,098.62

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Temora Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • High Impact Professional Learning

Overview of activities partially or fully funded with this initiative
funding include:
 • Release (one full day) for staff in stage teams to collaboratively plan and
program on a four weekly basis.
 • Employing three additional staff on a Friday to provide release for staff.

The allocation of this funding has resulted in:
Staff release in stage groups on a four weekly rotation. Teaching and
learning programs created collaboratively.  Professional Learning based on
stage data and point of need - High Impact Professional Learning. Peer
observations and feedback both within stages and across stage.
Programming for the year ahead at the end of Term 4.

After evaluation, the next steps to support our students with this
funding will be:
Continue to use the funding to release staff off class on a rotational basis;
including the Executive and SAO/SAM in the rotations. Classroom
observations  and peer feedback more often.

Literacy and numeracy intervention

$35,317.17

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Temora Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Literacy

Overview of activities partially or fully funded with this initiative
funding include:
 • 0.2 LaST employment to create a 1.0 load in order to address the
identified needs for students who require additional support in literacy and
numeracy,

The allocation of this funding has resulted in:
0.2 was allocated to the LaST to create a 1.0 load. The additional 0.2 was
used on a Friday during QTSS time where the LaST would collaborate with
stage groups; analysing data, creating learning and support referrals and
interventions.

After evaluation, the next steps to support our students with this
funding will be:
Continue the use of the allocation to support additional LaST time.

COVID ILSP

$148,483.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
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COVID ILSP

$148,483.00

enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Employment of five additional SLSO staff members.
 • Providing in-class support based on data as well as additional
MiniLit/MacqLit groupings.
 • providing targeted, explicit instruction for student groups in literacy,
numeracy and wellbeing.

The allocation of this funding has resulted in:
60% of students receiving additional learning and support - literacy,
numeracy and wellbeing as a focus.  Additional MiniLit & MacqLit groups
which were identified through data analysis.

After evaluation, the next steps to support our students with this
funding will be:
There was a reduction in the allocation of funding, however we will be using
the current allocation to continue to run programs and provide in-class
support.

Fun in the sandpit at lunch! SRC donated the toys for
the sandpit through their fundraising events.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 148 158 145 158

Girls 118 107 108 101

Student attendance profile

School

Year 2018 2019 2020 2021

K 94 90.9 91.1 88.8

1 94.7 93.6 91.1 90.9

2 93.3 93.8 93.5 89.4

3 92.7 93.4 94.6 93.2

4 95.5 92.8 92.5 94.5

5 93 95.3 92.8 92.7

6 93.4 92.6 93.7 90.5

All Years 93.8 93.1 92.8 91.4

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.39

Literacy and Numeracy Intervention 0.32

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.6

School Administration and Support Staff 2.46

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance -63,360

Revenue 3,151,766

Appropriation 3,105,879

Sale of Goods and Services -316

Grants and contributions 45,389

Investment income 15

Other revenue 800

Expenses -3,040,556

Employee related -2,799,562

Operating expenses -240,994

Surplus / deficit for the year 111,210

Closing Balance 47,850

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 152,353

Equity Total 229,484

Equity - Aboriginal 8,246

Equity - Socio-economic 91,674

Equity - Language 4,235

Equity - Disability 125,330

Base Total 2,141,174

Base - Per Capita 62,369

Base - Location 60,022

Base - Other 2,018,783

Other Total 150,408

Grand Total 2,673,420

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Parent feedback indicated an increase in satisfaction with communication. School Dojo replaced previous school
platforms; reducing the amount of apps parents were required to have, as well as an increase in posting whole school
communication. P&C meetings were attended by the whole TPS Executive team, clear communication channels were
established and literacy, numeracy and wellbeing team initiatives were discussed. Report comments were changed to
include goals for home learning as well as areas to improve which were clear and concise.

The Tell Them From Me survey was completed by students in years 4-6. Student feedback indicated that 95.28% of
students had advocacy at school, 93% of students stated that they felt they had someone to talk to at school if they
needed support. 99% of students have high expectations for success; implementation of goal setting K-6, reflecting on
data after learning tasks and assessments and an increase in feedback has contributed to this. 76% of students had a
sense of belonging, which is an increase of 7%.

The PMES survey was completed throughout 2021. Strengths in staff feedback were the ability to collaboratively plan as
a team and the time to complete Professional Learning opportunities both individually and as a stage. 84% of staff
indicated that they had received the right amount of training and development in order to improve teaching and learning
programs. This was due to the changes to QTSS time to allow staff to collaboratively plan, analysing data sets to
differentiate lessons to suit individual learning needs within the classroom and allocate Learning and Support time. High
Impact Professional Learning was based on data and areas of needs within each stage.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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