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Introduction

The Annual Report for 2021 is provided to the community of Miranda Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Miranda Public School
3 Sylva Avenue
MIRANDA, 2228
https://miranda-p.schools.nsw.gov.au
miranda-p.school@det.nsw.edu.au
9524 4631

Message from the principal

We remember 2021 as a year of growth and resilience. 2021 was the Year of the Ox. This was appropriate because the
Ox is a symbol of diligence, strength, honesty and persistence. These qualities were greatly valued throughout 2021.

Parents are our students' first teachers and we, the staff, are grateful for the confidence placed in the school staff
everyday, as well as the support given during the learning from home period that extended through most of the second
semester.

I would like to thank all of the teachers, school learning support officers and school administrative support staff for their
efforts, enthusiasm, care, team work and ingenuity throughout the year. They were led by an amazing executive
leadership team who, in their first year of working together, took on the challenges of the Three Rivers For Learning
course to improve student writing. They learnt to trial new ideas with our teachers and as a result of this, the students
writing improved.

As a vibrant school community, we achieved a lot this year, including:
 • innovative initiatives to support students' wellbeing, learning and connections during the learning from home period

(Please see Eleni Petinos's address to the NSW Legislative Assembly, below);
 • a whole school focus towards improving writing through explicit teaching using learning intentions and success

criteria;
 • our first student led conferences;
 • an additional bathroom for the special education unit (due for completion in 2022);
 • a new kitchen in the school hall, enabling 31 additional before and after school care places for our families; and
 • staff collaboration and efficacy in developing the 2021-2024 School Plan and analysing whole school evidence

against the School Excellence Framework.

I need to acknowledge our P & C Association (who have mainly met via Zoom over the past two years) for their hard
work and support for the school in its decision making, organisation, and fundraising. Sadly, three of our members have
announced that they are leaving this year along with their children who are in Year 6: - Ms Rene Griffiths, Mrs Melissa
Olsen and Mr Peter Pakarinen. I thank them for their support, encouragement, time and care given to our school
community.

Letter Tabled in Parliament by Eleni Petinos MP | Member for Miranda | 10 November 2021

"I acknowledge Miranda Public School's wonderful teaching and support staff for their response to the challenges of
COVID-19.

When learning routines were disrupted, the teachers quickly adapted to support students with engaging online content
and provided essential equipment to those requiring support. This included virtual events such as family trivia evenings,
lunchtime zooms where students shared a meal together, creative challenges such as designing school mascots or
writing school songs, and dress up events including Book Week, Pyjama Day, Crazy Hair Day and Crazy Sock Day.
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To lift students' morale, the teachers also organised Kindergarten and Year 6 buddy zooms, food hampers for families in
need, encouraging video messages from student leaders, wellbeing small groups, and 'Tea with the Teachers' where
students and staff cooked recipes together.

The teachers also worked hard to aid and nurture students who needed to be on site due to various reasons at home."

"I commend the Miranda Public School team for their ongoing dedication to our students' education."

A Zoom trivia family trivia night was held to support family connection
during the learning from home period.
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School vision

Empowering perseverant, self-directed and successful learners through innovative, evidence-informed practice, in an
inclusive and collaborative, future focused leaning environment.

School context

Miranda Public School is situated in the centre of the Sutherland Shire on the Kingsway, close to Miranda Fair.
Established in 1893, we celebrate a historical background and we are innovative and future-focused.

Miranda Public School celebrates inclusion and diversity in our community with 275 students in ten mainstream classes
and a special education unit (one support class for moderate intellectual disabilities (SCIO) and two Autism support
classes (SCAu)). 50% of students are from language backgrounds other than English from 58 different backgrounds and
4% of students have an Aboriginal and/or Torres Strait Islander backgrounds. A dynamic and dedicated team of early
career and experienced teachers provide quality education for students. We adopt a collaborative approach to
implementing high quality, evidence informed practices to continually improve our teaching and learning for our students.

'For the Good of All' and "Where Learning Comes to Life" are the school's mottos, and every student is known, valued
and cared for. Our school has a welcoming atmosphere and maintains a strong focus on nurturing the whole child and
fostering positive relationships within our school and wider community. Through a relentless focus on wellbeing, we
create and nurture a supportive environment to enable students to achieve their very best, develop a love of learning and
build strong friendships.

Miranda Public School provides a range of initiatives to enable our students to experience a broad education and to
achieve their potential in different areas. Positive Behaviour for Learning (PBL) underpins our whole school ethos,
developing leadership, responsibility, accountability, problem solving, adaptability, and social-emotional skills in all
students and staff through a culture of continual improvement. Our school provides extra-curricular programs including
SRC, dance, music, choir, sport, public speaking, debating and film making, with our school being the original 'Film By'
school.

Our school strives to create a future focused learning environment, to ensure all our students become perseverant,
independent and successful learners. Over the next four years, our school aims to strengthen our teaching practice
through inquiry based collaboration, focusing on effective feedback and formative assessment to improve literacy and
numeracy outcomes for our students.

A comprehensive situational analysis of all school internal and external evidence was rigorously conducted in 2020 in
consultation with the school community and referenced against evidence-informed practices from CESE's "What Works
Best" and current educational research to inform the 2021-2024 school improvement plan (SIP). The school will maintain
continued monitoring of all school data to ensure a relentless focus on improving student performance and wellbeing.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

Miranda Public School is establishing a culture of continual improvement. This was highly evident when teaching staff
met throughout the year in their School Excellence Framework (SEF) committees to collect and analyse a wide range of
school wide evidence that demonstrates the school's progress and achievements against the theme descriptors in each
of the three domains.
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Strategic Direction 1: Student growth and attainment

Purpose

To improve student learning outcomes in Literacy and Numeracy by targeting and refining data informed teaching and
formative assessment practices, so students have a clear understanding of how to improve their learning and teachers
build strong foundations for academic success.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Evidence based practices in Literacy and Numeracy
 • Building capacity with student centred instructional leadership.

Resources allocated to this strategic direction

Low level adjustment for disability: $87,452.00
Literacy and numeracy: $6,746.74
English language proficiency: $100,906.00
School support allocation (principal support): $16,931.86
Per capita: $67,801.97
QTSS release: $54,000.00
Socio-economic background: $51,127.00
Professional learning: $23,100.00
Integration funding support: $307,425.00

Summary of progress

Although 2021 was a challenging year, the students were well supported during the learning from home period and the
school's efforts were recognised by the local state Member of the Legislative Assembly (MLA). The extensive learning
from home period impacted on the teachers' confidence in applying the learning progressions remotely and a greater
focus needed to be placed on wellbeing when students transitioned back to school. Some staff indicated that using PLAN
in ALAN was challenging and explored more effective methods for gathering and collating student writing data.

The executive leaders' participation in the Three Rivers for Learning was highly successful in helping the executive, to
develop leadership as a trusting and collaborative team in their journey of implementing high impact professional
learning, based on educational research. The executive staff worked together to share a whole school presentation of
their leadership inquiry with all other participating schools and developed trust, collegiality and the foundations towards
effective efficacy. That said, the executive leaders who participated in three Rivers for Learning commented that the
online learning component made it difficult to engage in meaningful professional dialogue and make student data
comparisons away from the face to face learning environment. As a result, the school will look at an alternative in-school
leadership coaching model in 2022. The school will continue implementing LISC gradually, supported by ongoing
demonstration and guidance by executive staff so it is meaningful and informs the teaching and learning cycle for each
student.

Future Directions:
 • More professional learning is needed to consolidate on the planned professional learning covered in 2021, as

online professional learning did not provide the same level of interaction and engagement throughout Term 3 and
Term 4.

 • Consistency in the collection of data needs to be reviewed in 2022 and beyond.
 • The school will continue this learning journey in 2022.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.
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Annual progress measure Progress towards achievement

 • Increase the number of students
achieving expected growth for Reading
by 2%.
 • Increase the number of students
achieving expected growth for
Numeracy by 3%.

School growth is "delivering."  In keeping with current educational research
(Ann McIntyre, Viviane Robinson, NSW DoE School Leadership Institute),
the school is committed to providing high impact professional learning.
These measures will continue to be assessed in 2022.

 • Increase the number of students in
the top two bands for Reading by 2%.
 • Increase the number of students in
the top two bands for Numeracy by 3%.

In keeping with current educational research (Ann McIntyre, Viviane
Robinson, NSW DoE School Leadership Institute) the school is committed
to providing high impact professional learning. These measures will
continue to be assessed in 2022.

 • The school moves to sustaining and
growing in SEF elements, Assessment,
Data Skills and Use, Effective
Classroom Practice and Curriculum.
 • The school moves to sustaining and
growing in all themes of the SEF
element Student Performance
Measures.

In 2021 the school SEF committees collected sufficient evidence to self-
determine that the school is sustaining and growing in the SEF elements:
Assessment, Effective Classroom Practice and Curriculum. These
measures will continue to be assessed in 2022
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Strategic Direction 2: Leadership for learning

Purpose

To build the leadership and teaching capacity of all staff to use formative assessment expertly in response to enhance
student achievement of Literacy and Numeracy outcomes.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Learning intentions and success criteria (LISC)

Resources allocated to this strategic direction

: $0.00
Literacy and numeracy intervention: $47,000.00

Summary of progress

Some teachers reported that they have benefited from modelling by their team leaders, however, the extended Learning
From Home period impacted on available time for face to face, high impact professional learning to take place in
classrooms. Hence, teachers are still developing their confidence in applying LISC successfully throughout their lessons.
That said, class observations have shown that teachers are beginning to implement learning intentions and success
criteria (LISC) to guide the next steps in writing, using the National Literacy Learning Progressions (Creating Texts).
Students are learning to interpret success criteria, but this depends on their literacy skills and level of confidence.

Teachers have entered their own data onto team derived spreadsheets, instead of using ALAN software that proved to
be challenging. School data revealed that students performed strongly in these Creating Texts elements:
Early Stage 1 - draws ideas for writing (CrT2),  Stage 1 - crafts ideas for writing (CrT3),Stage 2 - using adjectives (CrT7),
Stage 3 - metaphor (CrT11), simile (CrT8) and onomatopoeia (CrT10)
Future Directions

 • Teams to focus towards:

Early Stage 1 - expanding on ideas (use detail and description) (CRT5)Stage 1 - use punctuation (CRT5), talk about
purpose and audience (CRT4)Stage 2 & 3 - use higher order vocabulary (CRT6-8) in phrases and transferring this skill to
other writing.Stage 3 - using figurative language, such as personification (CRT10), apply punctuation (CrT11)

 • Continue implementing LISC gradually, supported by ongoing demonstration and guidance by executive staff so it
is meaningful and informs the teaching and learning cycle for each student, involving teachers who have
demonstrated success as leaders to support colleagues.

 • Maintain LISC in writing and introduce LISC and the National Numeracy Learning Progressions into Mathematics.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • To move from delivering to sustaining
and growing in Assessment,
Professional Standards, and
Educational Leadership.

 • In 2021 the school SEF committees collected sufficient evidence to self-
determine that the school is sustaining and growing in the SEF elements:
Assessment, Professional Standards, and Educational Leadership.

 • All teaching teams explicitly
document syllabus based learning
goals in their teaching and learning
programs for daily English lessons.

In 2021, the school leadership team provided evidence showing that they
explicitly documented syllabus based learning goals in their teaching and
learning programs for daily writing lessons. This is evidenced by:
 • student writing samples;
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 • All teaching teams explicitly
document syllabus based learning
goals in their teaching and learning
programs for daily English lessons.

 • lesson observations;
 • student led conferences held in Term 2;
 • student data tracking; and
 • team presentations shared by each teacher with all teaching staff at the
end of 2021.
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Strategic Direction 3: Culture of continual improvement

Purpose

Our community engages in respectful partnerships to maximise learning and foster belonging for our students. A culture
of continual improvement creates positive, child centred, engaging and challenging learning environments where the
expertise and the opinions of students, parents, staff and the wider community are valued.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Students empowered as confident and creative visible learners
 • Collective efficacy

Resources allocated to this strategic direction

Aboriginal background: $6,346.00

Summary of progress

The school was ambitious with its planning of improvement activities and progress was impacted by reduced
opportunities for face to face professional learning during the second semester, as well as a narrow and deep focus
towards the first two strategic directions.  The staff have agreed to move towards Positive Behaviour for Learning (PBL)
in 2022, to consistently teach students explicit behaviour expectations.

Future Directions:
 • All teaching staff participated in online training about the High Potential and Gifted Education (HPGE) Policy,

however, meaningful dialogue and clarification are needed for practical implementation. Once HPG students are
identified, their interests and abilities will need to be considered to develop rich tasks which they find engaging.
Professional learning will need to be undertaken at both leadership and teaching levels to develop the ability to
plan and implement rich tasks with various entry levels and the four domains of HPGE.

 • Lyn Sharrat's Five Questions were introduced, but need to be employed by all executives visiting classrooms for
observation lessons, and teachers will require further professional learning to refer to these questions during
lessons.

 • Continuation of student-led conferences will continue to develop student capacity to articulate about their learning,
however, parents also requested further opportunities for parent/teacher interviews as well as the student led
conferences.

 • The School Excellence Framework (SEF) committees will continue collecting and annotating evidence and identify
evidence and actions needed by the school to achieve excelling in each SEF theme.

 • The school will continue to advocate high expectations and a deeper sense of belonging for all members of the
school community, and increasing collective efficacy in 2022.

 • The school will engage in professional learning and look for opportunities to develop a localised, cultural
curriculum, in line with the AECG Partnership Agreement.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • 2% increase in the number of
students who have a strong sense of
belonging, high expectations of success
and strong advocacy at school.
 • 2.5% increase in the number of
students who maintain an attendance
rate of 90% or higher.

In the 2021 Tell Them From Me surveys:
 • 100% of students have maintained high expectations of success since
2017.
 • 95% of students indicated high advocacy at school. While this result was
lower than 2019, it was higher than the State (89%)
 • 73% students reported a positive sense of belonging which is just lower
than the state. Year 6 students (84%) reported a higher sense of belonging
than the state (80%). This Year 6 result is a 15% increase since 2019.
In 2021, 86.8% of students maintained an attendance rate of 90% or higher.
This is just higher than the state (85.8%) and 26.1% higher than 2020. It is
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 • 2% increase in the number of
students who have a strong sense of
belonging, high expectations of success
and strong advocacy at school.
 • 2.5% increase in the number of
students who maintain an attendance
rate of 90% or higher.

expected that attendance rates will fluctuate according to the health
restrictions in place.

 • Move to sustaining and growing in at
least 50% of the School Excellence
Framework themes of (the elements):
Curriculum, Wellbeing and Learning
Culture (SEF S-aS)
 • To achieve delivering in 50% of the
general examples for HPGE Policy
statement 1.2.

According to the school SEF committees' internal self assessment, the
school is sustaining and growing in most themes of the elements of
Curriculum and Learning Culture. The school is excelling in Wellbeing.

These measures will continue to be assessed in 2022.
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Funding sources Impact achieved this year

Integration funding support

$307,425.00

Integration funding support (IFS) allocations support eligible students at
Miranda Public School in mainstream classes who require moderate to high
levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Building capacity with student centred instructional leadership.

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • employment of staff to provide additional support for students who have
high-level learning needs
 • implementation of targeted programs to differentiate teaching and learning
programs

The allocation of this funding has resulted in:
Fifteen students eligible for integration funding support successfully
accessed the curriculum with their stage peers, supported by seven SLSOs
in classrooms and on the playground. The SLSOs provided additional 1:1
support and connection for their students during the extended learning from
home period.

After evaluation, the next steps to support our students with this
funding will be:
Maintain good communication between parents, teachers and SLSOs to
ensure that students have a voice and their diverse, changing needs are
being met.

Socio-economic background

$51,127.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Miranda Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Building capacity with student centred instructional leadership.

Overview of activities partially or fully funded with this equity loading
include:
 • professional development of staff through HPGE and differentiation to
support student learning

The allocation of this funding has resulted in:
Trust, collegiality and collective efficacy in the leadership team to lead an
inquiry, underpinned by credible educational research.

After evaluation, the next steps to support our students with this
funding will be:
Apply these learnings about high impact professional learning towards
leading teams in their classrooms to improve pedagogy.

Aboriginal background

$6,346.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Miranda Public School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Students empowered as confident and creative visible learners
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Aboriginal background

$6,346.00
Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to deliver personalised support for
Aboriginal students
 • employment of specialist additional staff (SLSO) to support Aboriginal
students

The allocation of this funding has resulted in:
Seven students received small group cultural knowledge from an Aboriginal
elder.
One teacher who identifies as Aboriginal, made connections with Aboriginal
families and liaised with class teachers to assist students in working towards
their individual cultural goals.

After evaluation, the next steps to support our students with this
funding will be:
Professional learning for all staff to increase their knowledge and
competency to work with the local community to develop a localised
curriculum.

English language proficiency

$100,906.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Miranda Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Evidence based practices in Literacy and Numeracy

Overview of activities partially or fully funded with this equity loading
include:
 • provision of additional EAL/D support in the classroom and as part of
differentiation initiatives
 • additional staffing intensive support for students identified in beginning
and emerging phase
 • additional teacher time to provide targeted support for EAL/D students and
for development of programs

The allocation of this funding has resulted in:
An additional teacher was employed to assist a recognised EAL/D teacher
in meeting the needs of students across the school in the these roles:
teaching (direct); coteaching; and resource. This provided students with
support in small groups and in all classrooms (K-6). Two students in the
New Arrivals Program developed English language proficiency at the
emerging phase.

After evaluation, the next steps to support our students with this
funding will be:
The Annual EAL/D surveys and 2021 enrolments show that the needs of the
EAL/D learners are changing with the increasing enrolments of New Arrivals
and students with little English proficiency. Hence the need to increase the
status of the EAL/D teacher as a valuable resource for programming and
assessment throughout the school.

Low level adjustment for disability

$87,452.00

Low level adjustment for disability equity loading provides support for
students at Miranda Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Evidence based practices in Literacy and Numeracy

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to support teachers to differentiate the
curriculum and develop resources and classroom activities resulting in
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Low level adjustment for disability

$87,452.00

improvement for students with additional learning needs

The allocation of this funding has resulted in:
23 students were given individual reading instruction targeting word attack
skills and fluency. All of the continuing students increased their reading
levels by at least 25%.

After evaluation, the next steps to support our students with this
funding will be:
The reading program is successful, however, there were some
inconsistencies due to staff changes, owing to long term sickness during the
year.
Continue reading program, but with more communication between reading
teachers and class teachers so to aid the application learnt skills transition
across a range of reading activities and settings.

Literacy and numeracy

$6,746.74

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Miranda Public School
from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Evidence based practices in Literacy and Numeracy

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of an additional Learning and Support intervention teacher

The allocation of this funding has resulted in:
Additional funding to enable successful interventions for students (Please
see Low Level Adjustment for Disability on the previous page.).

After evaluation, the next steps to support our students with this
funding will be:
Promote better communication of interventions to parents and class
teachers and increased staff collaboration.

QTSS release

$54,000.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Miranda
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Building capacity with student centred instructional leadership.

Overview of activities partially or fully funded with this initiative
funding include:
 • assistant principals provided with additional release time to support
classroom programs

The allocation of this funding has resulted in:
Students received more explicit teaching and improved feedback on their
learning, as a result of the assistant principals working closely with
classroom teachers in their classrooms.

After evaluation, the next steps to support our students with this
funding will be:
Continue with this initiative until these practices are embedded.

Literacy and numeracy intervention

$47,000.00

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Miranda Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
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Literacy and numeracy intervention

$47,000.00

including:
 • Learning intentions and success criteria (LISC)

Overview of activities partially or fully funded with this initiative
funding include:
 • implementation of literacy and numeracy strategies to support targeted
intervention for students at point of need, in line with identified targets
outlined in the Strategic Improvement Plan

The allocation of this funding has resulted in:
90% of students articulated on their learning and how they could improve at
the student led conferences in Term 2 2021. Students are beginning to
articulate on their learning and how they know about their progress.

After evaluation, the next steps to support our students with this
funding will be:
Continue to develop consistency in this practice, underpinned by Sharrat's
Five Questions and backward mapping to guide teachers in planning for and
articulating feedback based on explicit success criteria.

COVID ILSP

$136,683.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • releasing staff to analyse student data to identify students for small group
tuition groups/monitor progress of student groups
 • providing targeted, explicit instruction for student groups in
literacy/numeracy - [reading and whole number]

The allocation of this funding has resulted in:
Increased reading levels and fluency, as well as their whole number skills,
maintained online during Learning from Home.

After evaluation, the next steps to support our students with this
funding will be:
Collect, monitor and share data with class teachers regularly to share
teaching strategies and interventions so students ae supported in
transferring their skills between settings.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 145 153 153 157

Girls 131 118 110 117

Student attendance profile

School

Year 2018 2019 2020 2021

K 94.7 93.4 95.8 94.2

1 92.7 94 95.1 92

2 92.6 91.3 95.9 92.3

3 94.6 94.9 96 94

4 95.8 94.8 94.3 95

5 93 93.9 94.9 92.7

6 91.8 93.8 95.4 91

All Years 93.5 93.8 95.3 92.9

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 10.7

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.6

Teacher ESL 0.4

School Administration and Support Staff 5.72

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.
Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 203,860

Revenue 3,643,979

Appropriation 3,553,556

Sale of Goods and Services 4,217

Grants and contributions 85,774

Investment income 332

Other revenue 100

Expenses -3,523,502

Employee related -3,246,389

Operating expenses -277,113

Surplus / deficit for the year 120,476

Closing Balance 324,337

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Money (Closing balance - $324,337) has been set aside for:
 • topping up funding for integration funding support shortfall needed to adequately support students and purchase

0.6 SLSO to enable reading program
 • purchase of 0.4 school wellbeing officer (school chaplain)
 • a number school funded capital works projects including:

 • Kitchen upgrade to school hall;
 • playground improvements;
 • interactive panels in every classroom;
 • upgrade school network; public address system and wifi;
 • installation of a large shelter where all students can assemble;
 • covered walkways; and
 • weatherproofing the lower ground floor of Block A.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 295,465

Equity Total 248,375

Equity - Aboriginal 6,346

Equity - Socio-economic 51,294

Equity - Language 103,102

Equity - Disability 87,632

Base Total 2,609,135

Base - Per Capita 67,802

Base - Location 0

Base - Other 2,541,333

Other Total 204,397

Grand Total 3,357,372

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

Year 3 NAPLAN

Reading
 • 40% of students placed in the top two bands.
 • 17% of students placed in the bottom two bands. They were already known to the school learning support team

and receive intensive individualised interventions.
 • Students performed well at extracting literal information in reading, as a result of targeted interventions to

strengthen literal comprehension and a visual literacy unit of work.

Writing
 • 43% students placed in the top two bands.
 • Less than 6% of students placed in the bottom two bands. They were already known to the school learning support

team and receive individualised interventions at school and at home to develop language processing.
 • Students performed well at: using a range of strategies, including knowledge of letter-sound correspondences and

common letter patterns, to spell familiar and some unfamiliar words; and responding to and composing a range of
texts that express viewpoints of the world similar to and different from their own.

 • Students can further improve with more practice with paragraphs, sentence structure and writing for a specific
audience.

Spelling
 • 38% of students placed in the top two bands.
 • 12% of students placed in the bottom two bands. They were already known to the school learning support team.
 • Students performed well at spelling two syllable compound words.
 • Students can improve their phonemic awareness and increase their vocabulary of unfamiliar and "tricky" words.

Grammar and Punctuation
 • 41% of students placed in the top two bands.
 • 32% of students placed in the bottom two bands. They were already known to the school learning support team

and receive individualised interventions. for learning or attendance. All students are from language backgrounds
other than English.

 • Students performed well at applying simple sentence structure, capital letters and full stops. More practice is
needed in using paragraphs, complex sentence structure, speech marks and commas.

Numeracy
 • 12% of students placed in the top two bands.
 • 31% of students placed in the bottom two bands. They were already known to the school learning support team

and receive individualised interventions. for learning or attendance. All students are from language backgrounds
other than English.

 • Students performed well in the data and chance strands, using simple operations.
 • Students need to improve in: problem solving; question interpretation and problem solving strategies; reading time;

and multi-step questions.

Year 5 NAPLAN

Reading (above state)
 • 42% of students placed in the top two bands for reading.
 • 7% of students placed in the bottom two bands for reading. They were already know to the school learning support

team and receive individualised interventions.
 • Students performed well at analysing a character's actions and inferring a character's perspective, interpreting

events, main purpose and figurative language.

Writing
 • 19% of students placed in the top two bands.
 • 16% of students placed in the bottom two bands. Three were already known to the school learning support team.
 • Students performed well at sentence structure, spelling, vocabulary and forming ideas.
 • Students need support with punctuation and writing paragraphs focused on one or a connected group of ideas.
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Spelling (above state)
 • 56% of students placed in the top two bands.
 • 14% of students placed in the bottom two bands. They were already known to the school learning support team.

Grammar and Punctuation
 • 40% of students placed in the top two bands.
 • 12% of students placed in the bottom two bands. They were already known to the school learning support team

and are from language backgrounds other than English.
 • Students performed well at applying contractions, prepositions, locating adjectives, using time connected

conjunctions and verbs. More practice is needed in identifying apostrophes, using speech marks or indirect
speech, and sufixes.

Numeracy
 • 14% of students placed in the top two bands.
 • 31% of students placed in the bottom two bands. They were already known to the school learning support team

and receive individualised interventions. for learning or attendance. All students are from language backgrounds
other than English.

 • Students performed well in the data and chance strands, using simple operations.
 • Students need to improve in: problem solving; question interpretation and problem solving strategies; reading time;

and multi-step questions.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me Survey

Student Feedback
 • 68% of students feel accepted and valued by their peers and by others at their school, compared to 81% across

the NSW govt. norm
 • 90% of students feel that they do not get in trouble at school for disruptive or inappropriate behaviour
 • 25% of students perceived bullying compared to 36% across the NSW govt. norm
 • 72% of students feel that our teachers set clear goals for learning, establish expectations, check for understanding

and provide feedback.
 • 77% of students feel they have someone at school who consistently provides encouragement and can be turned to

for advice.
 • 70% of students understand there are clear rules and expectations for classroom behaviour.
 • 85% of students feel that school staff emphasise academic skills and hold high expectations for all students to

succeed.
 • 72% of our students were born in Australia
 • 5% of students are Aboriginal or Torres Straight Islander
 • 63% of students expect to go to University after High School
 • 100% of Aboriginal students feel good about their culture when at school.
 • 80% of Aboriginal students feel that their teachers have a good understanding of their culture.
 • 71% of students feel proud of their school.

Parent Feedback
 • 72% of parents feel welcome when they visit the school and they feel they can easily speak with their child's

teachers compared to 72% across the NSW govt. Norm
 • 72% of parents feel teachers have high expectations for their child to succeed, show an interest in their learning

and is encouraged to do his or her best work
 • 87% of parents feel their child is clear about the rules for school behaviour
 • 80% of parents feel teachers expect their child to pay attention in class
 • 80% of parents feel their child feels safe at school and feels safe going to and from school compared to 74%

across the NSW govt. norm
 • 74% of parents feel teachers help students who need extra support, create opportunities for students who are

learning at a slower pace and try to understand the learning needs of students with special needs compared to
67% across the NSW govt. Norm

 • 81% of parents who completed survey are involved in voluntary work at school or other school committees

Teacher Feedback
 • 71% of teachers feel school leaders have helped them establish challenging and visible learning goals for

students, create new learning opportunities for students. and provided them with useful feedback about their
teaching

 • 76% of teachers feel they work with other teachers in developing cross-curricular or common learning
opportunities, teachers have given them helpful feedback about their teaching and they talk with other teachers
about strategies that increase student engagement

 • 87% of teachers feel they set high expectations for student learning.
 • 75% of teachers feel that their assessments help them understand where students are having difficulty, they use

formal assessment tasks to help students set challenging goals and they regularly use data from formal
assessment tasks to decide whether a concept should be taught another way compared to 78% across NSW govt
norm

 • 65% of teachers feel students have opportunities to use computers or other interactive technology for describing
relationships among ideas or concepts, they use computers or other interactive technology to give students
immediate feedback on their learning and students use computers or other interactive technology to track progress
towards their goals compared to 67% across NSW govt norm

 • 84% of teachers feel they are regularly available to help students with special learning needs, they strive to
understand the learning needs of students with special learning needs and they establish clear expectations for
classroom behaviour compared to 82% across NSW govt norm

Recommendations:
With restrictions beginning to ease in NSW, find more opportunities to:

 • Create opportunities for student voice and participation.
 • Communicate to parents about the work of schools and support programs in place.
 • Create opportunities for parents to meet with teachers and visit the school.
 • Review the school's behaviour and awards systems so that they are more engaging for students.
 • Reach out to community groups with expertise who can support students.
 • Continue to build on teacher capacity.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

The Miranda Public School community respects and acknowledges the Traditional Custodians of the land, the Gweagal
people of the Dharawal Nation. Seven Aboriginal students were enrolled in 2021 and all were supported in their classes
with Personalised Learning Pathways (PLPs) to increase Aboriginal student engagement and improve learning
outcomes.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

Miranda Public School celebrates Harmony Day every day of the school year. Multicultural education is embedded in all
school programs, policies and procedures, as evidenced in the Tell Them From Me survey results, outlined in this annual
report. The school has an anti-racism contact officer elected each year and very few (if any) complaints are received in
relation to racism. Student issues concerning racism are appropriately managed using the school's Discipline Code.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Multicultural and anti-racism education - School Statement

Multicultural education is a celebrated focus of the school, demonstrated through the development of skills, knowledge
and attitudes that promote a culturally and linguistically diverse society. lntercultural understandings are integrated
throughout all learning areas.
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