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Introduction

The Annual Report for 2021 is provided to the community of Kulnura Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Kulnura Public School
9 Williams Rd
Kulnura, 2250
https://kulnura-p.schools.nsw.gov.au
kulnura-p.school@det.nsw.edu.au
4376 1264

Message from the principal

Kulnura Public School 2021 Annual School Report provides a snapshot of the school year that includes achievements.
Despite the significant challenge that COVID-19 presented, the onset of remote learning was a momentous event this
year, requiring the development of new communication pathways, staff professional learning and a whole school 'Return
to School Plan' to keep students, staff and parents/carers COVID-19 safe, in the challenging and uncertain times. As
restrictions and operational guidelines were mandated and implemented, many of the planned school improvement
initiatives were put on hold, as well as adjustments to the planned learning and teaching programs.

A special thank you to the staff for their unwavering support and guidance, professionalism, commitment and resilience,
the parents and carers for their continued support, and most importantly, the students, who strive to achieve their
personal best in all that they undertake.

The Kulnura Public School Parents and Citizens Association (P&C) has had a very quiet year in 2021 with the COVID-19
pandemic putting a hold on fundraising and the ability to be about the school. With this, the P&C were able to offer
support in contributing to our annual presentation.

Finally, a huge thank you to our students who have endured two years of lockdowns and home learning and even though
2021 has been a very different year at school for all students, the year began with the Year 6 students attending a
leadership day to learn about the qualities of effective leaders. However, as students started to settle into the routines
and responsibilities of the new year - things quickly changed.

By the end of Term 1, COVID-19 had forced all students to begin learning at home. It was a challenge for all, the
students, the teachers and families. During remote learning students discovered that there are other ways to access
learning and with help from teachers, students became more confident using digital technologies.

Due to COVID-19, Kulnura PS could only participate in the school swimming carnival and PSSA Basketball in which our
school was undefeated until covid stopped the knockout. The students enjoyed the opportunity to compete against each
other and engage in good-spirited rivalry. Unfortunately, students were unable to partake in any gala days, excursions or
extra-curricular activities throughout the year.

Message from the school community

I would like to once again thank the outgoing P&C committee for it's tireless efforts in keeping the Kulnura Public School
P&C running throughout 2021. We are a small committee with many members in new roles, but despite this have
managed to successfully navigate our way through 2021 and beyond, and leave the P&C in excellent shape for the
upcoming year to support the students, the school and the school community.

I would like to thank the wider school community for their help and support and in particular thank Steve and Cathy for
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their ongoing help and cooperation.

It has been a pleasure to serve as president for the past year, and I wish the new committee all the very best for the
upcoming term. I would also like to assure them that we remain ready to assist them during transition. When all is said
and done, the P&C exists for the benefit of our kids and their education - so it is time well spent and the rewards are
many. Thank you.

Jason Gibbs

President

Kulnura Public School P&C

Message from the students

This year has been crazy with the lockdown COVID and coming back to school. We needed to home school for a term or
longer which is like forever. When the students finish their work during home learning, kids would just be like "wooooo
hooooooo" and go outside or have free time. Some students would go on Minecraft Education & code or make amazing
builds. I know I made a lot of amazing builds using Minecraft.

Stage 3 Sport at Kariong Mountains High School- I got to see friends from last year (2020). It was a great opportunity
to say hello and see what they have been doing? At the sports day all students were split up in several groups and each
group completed many rotations in different sports. We also had lunch orders that were pre-ordered.

Students learned to use Microsft Teams to communicate instead of Google Classroom. We also created some digital art
works and if you would like to see the art, go to
(https://docs.google.com/presentation/d/1NoEFHSLVJGW372rzKdGIioofBEbipJyTgFxsXaGYU4I/edit) click on an art
work to learn more.

Niamh

Word Art creation by Niamh 2021
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School vision

At Kulnura Public School, we strive for excellence in an inclusive environment where every student maximises their
learning potential and remains connected to a culture of high expectations and strong community connections. We
provide contemporary and future focused learning to provide success for all our students and allow them to live as
engaged citizens in a complex and dynamic society.

School context

Kulnura Public School, with a current enrolment of 34 students, is a rural and remote school located in the Mangrove
Mountain area, 50 kilometres from our nearest regional centre of Gosford and approximately 40km from Tuggerah/
Wyong. School numbers have fluctuated over the past four years, with student numbers ranging from 34 to 60. We
anticipate that this trend will continue in the future. Our Aboriginal student population fluctuates significantly. In 2017, 8%
of students identified as Aboriginal, compared to 18% of the current enrolment. Our FOEI is 109 and ICSEA 944
identifying us as a low socio-economic rural school demographic.

The school enjoys an active P&C, experienced staff and well maintained school grounds. Our gardens are a highlight as
is the quality play areas.

The two strong threads through the previous two school plans focused on continual whole school improvement and the
school community working collaboratively to support the wellbeing of all. We were successful in attaining the planned
improvement measures.

Through our situational analysis, we have identified the need for a continued emphasis on embedding quality teaching
practices in literacy and numeracy. Renewed emphasis on conceptual mathematics and effective writing techniques will
improve student outcomes. Ensuring challenging teaching and learning activities in each classroom will benefit whole
school learning outcomes. Further work in collaboration, effective feedback and assessment practices will enhance
teacher practice.

Using high impact teaching strategies will provide opportunities to improve teacher practice and ensure students achieve
expected growth and attainment in their learning. Students know where they are and where they are going in their
learning through teacher/ student collaboration and self-assessment, peer assessment strategies and feedback. This will
be achieved through highly effective self-directed learning opportunities for all students and through staff collaboration to
develop feedback strategies in order to deeply reflect on teaching and learning.

The situational analysis reveals the need to develop staff understanding of trauma informed practice and review school
wide procedures, policies and rules to reflect the needs of our current students.

We have identified the need to move towards deeper reflective practices based on quality data analysis. We will look to
embed reflective practices not just in school planning, but also in all teaching and learning practices. This reflective
practice will involve a deeper use of data to inform all processes and practices across the school.

Further work is required on strategic decision making practices and quality evaluative practices.

There will be a strong focus on whole school community knowledge, understanding and use of effective practices and
strategies to support student wellbeing.

Our school will implement the Walking Together Working Together AECG Partnership agreement initiatives across all
areas of the school for our Aboriginal community and families. This plan has been created in consultation with P&C,
AECG, Staff and Aboriginal families.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1: Student growth and attainment

Purpose

In order to maximise the learning outcomes for every student, all staff will use data to understand the learning needs of
individual students and inform differentiated teaching for all students. Students become self-directed learners who are
aware of their own progress and feel confident in working with teachers to help direct future learning.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Data Skills and Use
 • A Culture of Personalised Self-Directed Learning

Resources allocated to this strategic direction

Literacy and numeracy: $7,930.00
Professional learning: $2,740.00
Beginning teacher support: $7,425.00
Aboriginal background: $9,259.00
Location: $3,786.00
Low level adjustment for disability: $22,424.00
QTSS release: $6,727.00

Summary of progress

Data Skills and Use

In this initiative there was a whole school focus on analysing school performance in reading comprehension. Teachers
utilised internal assessment data and PLAN 2 data to inform their reading programs and differentiate to accomodate for
student learning needs. Staff engaged in data discussions around student performance and effective teaching strategies
in reading. PLAN2 data was updated at 5 week intervals to cater for grouping and specific learning needs. As a result,
teachers gained greater insight into teaching reading comprehension strategies and an understanding of student leaning
needs. There was an average increase of 75% of students showing improvement in reading through the internal
assessment data and PLAN2 data (Understanding texts). In 2022, we will continue to collaboratively analyse student
assessment data to inform planning and identify reading comprehension skill gaps.

A Culture of Personalised Self-Directed Learning

Staff were involved in professional learning on Making Learning Visible (Corwin Visible Learning). The focus was on
implementing learning intentions and success criteria (LISC) into classroom teaching practice and teaching and learning
programs. Teachers were also involved in classroom observations and walkthroughs to observe student conversations
around their learning. Students were engaged with lesson content, understood the purpose of the lesson and understood
success criteria to be successful learners. Teachers reported that student engagement and class discussions were
enhanced by the introduction of LISC to teaching and learning programs. In 2022 we will continue the implementation of
LISC and develop teacher capability in effective feedback to students about their learning.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Improvement measures

Reading
 • maintain as a minimum the % of
students achieving in the top two bands
in reading according to our baseline of
46.5%
Numeracy

Reading

In 2021, 56% of students achieved the top two bands in Reading. An
increase of 10% from base line data.

Numeracy

In 2021, 22% of students achieved the top two bands in Numeracy.
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 • maintain as a minimum the % of
students achieving in the top two bands
in numeracy according to our baseline
of 29.5%
SEF
 •  Based on the SEF the school will
move from delivering to Sustaining and
Growing in the  element 'Data skills and
use'-
 • Based on the SEF the school will
move from delivering to Sustaining and
Growing in the  element 'Effective
classroom practice'

SEF

Based on SEF Sas our on-balanced judgement in the element of Data Skills
and Use was maintained at Delivering.

Based on SEF Sas our on-balanced judgement in the element of Effective
Classroom was maintained at Delivering.

 • 70% Kindergarten students will
achieve within the expected end of year
progression for Understanding Texts (4)
in Literacy and Quantifying Numbers (4)
and Additive Strategies (2) in
Numeracy.

63% of Kindergarten students consistently achieved within the expected
end of year progression for Understanding Texts (4) in Literacy

63% of Kindergarten students  consistently achieved within the expected
end of year progression for Quantifying Numbers (4) in Numeracy.

63% of Kindergarten students consistently achieved within the expected
end of year progression for Additive Strategies (2) in Numeracy.

Children's University Graduation
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Strategic Direction 2: WELLBEING

Purpose

To ensure that all of our students are able to connect, succeed, thrive and learn, there will be a planned approach to
developing whole school wellbeing processes that support high levels of wellbeing and engagement.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Wellbeing and Engagement
 • Updating Whole School Wide Systems
 • Visible Learning

Resources allocated to this strategic direction

School support allocation (principal support): $13,605.00
Socio-economic background: $10,804.00
Professional learning: $2,740.00
Beginning teacher support: $7,425.00
Low level adjustment for disability: $8,399.00

Summary of progress

Wellbeing and Engagement

All staff completed professional learning in Smiling Minds- a mindfulness based social and emotional program. The
program was implemented to equip students with skills and strategies to develop and maintain positive wellbeing in all
aspects of school and home learning. This involved the delivery of weekly lessons with a particular focus. Teachers
reported high levels of student engagement in learning and psoitive relationships amongst peers. Online opportunities
were made available to parents to support high levels of engagement and learning in the home. In 2022 our school will
continue weekly lessons with mindfulness and introduce the Life Skills Go program. Life Skills Go program tracks,
measures and supports student's social, emotional and physical wellbeing.

Updating Whole School Wide Systems

Staff participated Compass training to ensure is well documented and mionitored. A system was implemented to
communicate absences daily and communicate attendance concerns. A student reward system was implemented to
improve student attendance rates. Student behaviour and student behaviour plans are monitored at weekly learning and
support meetings. Behaviour interventions were introduced and behaviour plans were modified as required. In 2022 our
school will continue to strenghthen school and family partnerships to improve attendance as well as collaborate with
external and internal support services to support student wellbeing.

Visible Learning

Staff participated in professional learning with Corwin Visible Learning. The school planned to introduce learning
dispositions to students and families. Due to the impact of Covid the learning dispositions will be implemented in 2022. In
2022 teachers will attend professional learning around effective feedback, teacher to student and student to teacher to
improve student learning and teacher practice.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • Wellbeing, behaviour and attendance
plans are embedded in practice. 60% of
plans achieved expected outcomes.
 • To increase positive behaviours
evidenced by internal school measures

 • Due to disruptions in 2021 significantly impacted on our achievements
toward the identified targets progress in Wellbeing, behaviour and
attendance plans.
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from a baseline of 90% to 92%.

 • Increase attendance above the 2020
baseline of 78.76% to above the current
(2021) upper bound system- negotiated
target of 88.1%
 • TTFM Wellbeing data (advocacy,
belonging, expectations) increases from
84.31% to above current (2021) state
averages.
 • SEF element' Wellbeing' is
maintained at Delivering.

 • Students attending at or greater than 90% of the time was 67%.
Attendance rates were impacted due to the disruptions of 2021.
 • 2021 Tell Them From Me student survey data indicated that students
reported there is someone at school that the students can turn to for support
if the need to scored 8.0, above the NSW Gov't norm of 7.7. Sixty eight per
cent of students reported they have a positive sense of belonging at school.
Expectations for success scored 8.2 slightly below NSW Gov't norm of 8.7.
 • The SEF element of Wellbeing maintained at delivering is due to irregular
collection of data to determine effectiveness of programs that is inclusive of
home learning and wellbeing. While attendance data suggests students
were engaged with home learning we need to action more formal data
collection strategies through forums and surveys for parents as well as
students.

ANZAC DAY 2021
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Funding sources Impact achieved this year

Socio-economic background

$10,804.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Kulnura Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Wellbeing and Engagement

Overview of activities partially or fully funded with this equity loading
include:
 • SLSO to support student learning.

The allocation of this funding has resulted in:
Increased student engagement in learning and a decrease in behaviour
incidents.

After evaluation, the next steps to support our students with this
funding will be:
Strenghthen collaboration with internal expertise and external health
professionals and support services.

Aboriginal background

$9,259.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Kulnura Public School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data Skills and Use

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of additional staff to deliver personalised support for
Aboriginal students

The allocation of this funding has resulted in:
Improved student engagement in learning and on-task behaviour.

After evaluation, the next steps to support our students with this
funding will be:
Developing learning and personal goals in collaboration with students' and
their families.

Low level adjustment for disability

$30,823.00

Low level adjustment for disability equity loading provides support for
students at Kulnura Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • A Culture of Personalised Self-Directed Learning
 • Wellbeing and Engagement

Overview of activities partially or fully funded with this equity loading
include:
 • Engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • Providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
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Low level adjustment for disability

$30,823.00
The allocation of this funding has resulted in:
Identified students receiving targetted support focused on identified
students' skill gaps.
Collaboration between LAST and class teachers to support student learning
needs as well as build teacher capacity.

After evaluation, the next steps to support our students with this
funding will be:
To continue collaboration between LaST and class teachers to support
individualised learning programs and strenghten teacher capacity in
developing IEPs.

Location

$3,786.00

The location funding allocation is provided to Kulnura Public School to
address school needs associated with remoteness and/or isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data Skills and Use

Overview of activities partially or fully funded with this operational
funding include:
 • Additonal staffing for teaching principal release to facilitate professional
learning on Data Skills & Use.

The allocation of this funding has resulted in:
Strenghthened teacher capacity to analyse and interpret student data.

After evaluation, the next steps to support our students with this
funding will be:
Learning goals for individual students are informed by analysis of internal
and external student progress and achievements.

Literacy and numeracy

$7,930.00

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Kulnura Public School
from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data Skills and Use
 • A Culture of Personalised Self-Directed Learning

Overview of activities partially or fully funded with this initiative
funding include:
 • Targeted professional learning to improve literacy and numeracy
 • Online program subscriptions to support literacy and numeracy

The allocation of this funding has resulted in:
Teachers strenghthened their understanding in teaching reading
comprehension and their skills to support individual student progress in
reading. Teachers were able to identify student progress in reading
comprehension as a result of PL in PLAN2 (Understanding Texts- Reading
Comprehension)

After evaluation, the next steps to support our students with this
funding will be:
To implement teacher observations to observe effective reading
comprehension teaching strategies.

QTSS release

$6,727.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Kulnura Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
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QTSS release

$6,727.00

 • A Culture of Personalised Self-Directed Learning

Overview of activities partially or fully funded with this initiative
funding include:
 • Teacher observations and classroom walk throughs
 • Teacher Professional Learning- Visible Learning

The allocation of this funding has resulted in:
Enhanced teacher capacity in implementing learning intentions and success
criteria into classroom practice.

After evaluation, the next steps to support our students with this
funding will be:
To continue Visible Learning professional learning focused on Effective
Feedback.

COVID ILSP

$20,000.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Employment of teachers/educators to deliver small group tuition

The allocation of this funding has resulted in:
Tailored programs being developed to support individual students' learning
needs.

After evaluation, the next steps to support our students with this
funding will be:
Source a specialised and dedicated ILSP teacher to ensure continuity and a
more targeted approach to support identified students.

School Visitor 2021
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 31 21 20 17

Girls 29 17 18 19

Student attendance profile

School

Year 2018 2019 2020 2021

K 91 86.4 90.4 91.9

1 94 87.1 96.7 79.2

2 95 93.8 92.3 84.3

3 94.1 93.6 92.2 91.6

4 95.3 89.2 87.4 91.8

5 94.4 92.8 94.6 87.7

6 91.4 86.5 87.7 93.5

All Years 93.6 90.6 90.8 89.9

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.31

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support Staff 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 54,958

Revenue 639,549

Appropriation 620,950

Grants and contributions 17,751

Investment income 48

Other revenue 800

Expenses -649,338

Employee related -600,426

Operating expenses -48,912

Surplus / deficit for the year -9,789

Closing Balance 45,170

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Toowoon Bay 2021
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 0

Equity Total 50,886

Equity - Aboriginal 9,259

Equity - Socio-economic 10,804

Equity - Language 0

Equity - Disability 30,823

Base Total 510,702

Base - Per Capita 9,368

Base - Location 3,786

Base - Other 497,548

Other Total 22,323

Grand Total 583,911

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

Year 3 NAPLAN results in 2021 demonstrated that;

60% of students scored Band 5 or above in reading.

60% of students scored Band 4 in writing.

80% of students scored Band 5 or above in spelling.

80% of students scored Band 4 or above in grammar & punctuation.

Year 5 NAPLAN results in 2021 demonstrated that;

75% of students scored Band 6 or above in numeracy.

50% of students scored Band 6 or above in grammar & punctuation.

50% of students scored Band 7 or above in spelling.

75% of students scored Band 5 or above in writing.

75% of students scored Band 6 or above in reading.
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Parent/caregiver, student, teacher satisfaction

The Tell Them From Me Parent Survey is offered to our parents each year and we had 27 respondents for the 2021 Tell
Them From Me parent survey. Parents have always been made to feel welcome at the school and feel the school
supports learning and positive behaviour. The TTFM results showed a upward trend and scores above NSW Gov't Norm
in 2021 data in all areas and equal to NSW Govt Norm for 'school supports learning'. Teacher's having high expectations
for student's to succeed and homework to be completed will be a focus in 2022 .

The Tell Them From Me student survey responses indicated:

Students with positive relations 82%

Students that value school outcomes 95%

Student with positive behaviour at school 82%

Positive teacher/ student relations scored 8.4 equivalent to NSW Gov't Norms.

The Tell Them From Me parent survey responses indicated:

*Two way communication with parents school 8.0 (Gov't norm 7.4)

*Parents support learning at home 7.3 (Gov't norm 6.3)

*School supports learning 7.3 (Gov't norm 7.3)

*School supports child's behaviour 7.9 (Gov't norm 7.4)

Parents responses have shown a positive increase over last 3 years in the Partners in Learning surveys.

The school had 2 full time permanent staff, one reduced FTE staff member and a temporary staff member in 2021. The
numbers were too small to conduct teacher satisfaction surveys.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

Kulnura Public School have resources are available to assist with making positive contributions to Aboriginal education:
 • Staff use the Aboriginal Education - 25 Year Approach: The Way Forward, which incorporates the Aboriginal and

Torres Strait Islander Education Strategy as a guide and includes a range of activities suitable for implementation
in the workplace and classroom.

 • We also utilise the Welcome to Country/Acknowledgement of Country leaflet, outlining how to respectfully perform
the ceremonies and explains their cultural significance.

 • Our school library maintains an exciting collection of resources to support students in their learning and teachers to
embed Aboriginal perspectives in the classroom

Kulnura PS celebrate NAIDOC Week annually with a Small Schools NAIDOC Day Corroboree! In 2021 the event was
postponed 3 times due to covid restrictions. Our school celebrated with activities in class. We display the Aboriginal and
Torres Strait Island Flag daily. We participated in the National NAIDOC colouring and writing competitions as well as
have our own in school competition. Students listened to Dreaming stories and painted artworks when responding to
texts. Our class teachers develop appropriate teaching resources and implement perspectives across all key learning
areas.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

Everyone at Kulnura Public School - students, teachers and community members - are expected to treat others fairly and
behave in a non-racist way so that every student is able to feel a sense of belonging and have a positive learning
experience at school. Our teachers play a critical role in developing intercultural understanding, promoting mutual
respect and positive behaviours in the classroom, and in assisting all students to effectively engage with learning.
Kulnura PS teachers are expected to reflect on their own behaviour to ensure that it does not result in anyone - other
staff, students and members of the school community -experiencing racism.

Kulnura Public School participated in the National Day of Action against Bullying and Violence initiative. We used
resources from the Bullying. No Way! Website. Our classes participated in activities discussing bullying in the classroom
and developing thinking strategies and prevention strategies to avoid bullying. There are opportunities throughout the
school day for learning about concepts related to bullying, racism and to foster positive, inclusive and proactive attitudes
and practices.

Multicultural Education Policy
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Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Multicultural and anti-racism education - School Statement

Our annual Small Schools Harmony Day was cancelled due to Covid restrictions and Kulnura PS celebrated Australian
multiculturalism through the activities for Harmony Day. Australia is one of the most successful multicultural countries in
the world and Kulnura PS staff and students celebrate annually to maintain cultural inclusion within the school and its
community. The message of Harmony Day is 'Everyone Belongs.' Kulnura PS taught lessons with a diversity focus and
developed creative arts lessons and activities with focus on different cultures around the world.
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