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Introduction

The Annual Report for 2021 is provided to the community of Evans River Community School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Evans River Community School
Cypress Street
EVANS HEAD, 2473
https://evansriver-c.schools.nsw.gov.au/
evansriver-c.school@det.nsw.edu.au
6682 6666

Message from the principal

Evans River K-12 School is a happy and exciting place of learning. As a Kindergarten to Year 12 school it is also very
much a family school with highly developed relationships within the Mid Richmond community. Together with parents and
community members, we are partners in raising the next generation of Australians with a well-developed intellect, strong
work ethic, sense of community and sound moral compass. Our school is renowned for providing a relevant curriculum
preparing students for life experiences, complemented by a broad range of extra-curricular activities aimed at developing
students to their fullest potential. There are high levels of expectation of students in academic and sporting performance,
conduct and personal presentation. As a school staff we cannot emphasise enough the value we place on the three
relationships: teacher -student, teacher- parent, and parent - student. If these bonds are strong, and we work with
common purpose, much can be achieved for a young person's education. We hope that the students of our school, and
their families, both enjoy and benefit from, their association with Evans River K-12 School. Our annual report provides a
record of the operation of the school this year. Congratulations to all associated with our school - students, staff, parents
and community - who have contributed to see our students achieve their personal best.

Message from the school community

Message from the P&C Association

The P&C had another successful year operating the school canteen. The canteen staff and volunteers have done an
amazing job offering fresh healthy, nutritious food for the kids and staff at the school. The canteen has again operated at
a profit.The school uniform shop has expanded the line of clothing on offer for students. The uniform shop has also
generated a profit in 2021. This would not have been possible without the hard work of a small group of very dedicated
volunteers. Thank you.

The P&C was the recipient of another federal government National School Chaplaincy Program grant. With these funds
and a contribution from the school's Equity funding, we continued to employ a Pastoral Care worker for the school. This
position has provided valuable support to our students and continues to be an asset to the support staff at the school.

As always, we welcome all parents, caregivers and community members to be involved in the P&C Association. We
meet every 3rd Monday of the month during school terms. The main meeting of the P&C is held at 6:00pm in the school
library. There is no better way to stay informed and have a say in the running of the school than joining the P&C.

Japheth Cooper, P&C President 2021

Message from the School Council

The School Council, made up of four parents, a P&C representative, two community members, three school staff
members, two students, works with the Principal as a representative body. It helps advise on specific aims and
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educational goals, the assessment of the financial needs of the school and to provide guidance to the Principal on
supplementary services.

The School Council also monitors the processes and outcomes of the various subcommittees of the school; this includes
maintaining a close relationship with the Students' Representative Council and the P&C Association.

The School Council helps to ensure a safe and purpose-filled student community, is represented well in the local
community and that views of a good cross section of the school community have an input into what happens at the
school and why.

As the School Council President, I have had the privilege to attend a number of school events which has given me a
greater insight into our wonderful school community and the many talents and achievements of not only our outstanding
students but also our amazing staff.

I would like to thank everyone involved for their time and commitment to the School Council in 2021 and I look forward to
2022.

Carolien Aleckson School Council President 2021

Message from the students

Throughout 2021 and despite COVID-19 disruptions, students in the SRC attended the Evans Head ANZAC Day Dawn
Service. They represented the school at the Evans Head Remembrance Day service. They also held socials for K-6 to
raise money for projects for the school. The SRC held a number of fundraisers for a variety of organisations. Some of
these included Crazy Hair Day to support Canteen Australia and Red Day to support the Red Cross Foundation. SRC
students have also been involved in organising and running wellbeing activities (Wacky Wednesday) for all Primary
students.

Year 7-12 members of the SRC have assisted at most school functions this year. The SRC also works with other groups
within the school to help raise awareness and assist with activities such as the Environmental group, Canteen and Year
12 Graduation Dinner. SRC representatives attend School Council and P&C meetings. The members hold other activities
to raise money for projects for the school. They have also supported a number of students who represented the school at
the state and national level.

Annette McKay, Kylie Elliott, Luke Cleaver and Leonie Zann - SRC Patrons
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School vision

Evans River K-12 is a community school and is committed to excellence in academic and practical education in a safe,
friendly and caring  environment emphasizing personal growth, positive interactions and  support between students, staff
and community.

We acknowledge the Bandjalang people of the Bundjalung nation, the traditional custodians of the land on which we
learn and work together and commit to building relationships, respect and opportunities for all Aboriginal people in our
community.

School context

Evans River K-12 School is a Kindergarten to Year 12 school providing education for the students of Evans Head,
Woodburn, Broadwater, Rileys Hill, Dungarubba, Swan Bay, Bungawalbyn and New Italy. There are over 560 students
from 450+ families enrolled. There are approximately 100 Aboriginal students at the school (17%). There are 101 staff at
the school; 57 are teaching staff members. The school is located within Evans Head which is a small coastal town and
has fishing as one of its industries. Woodburn and Broadwater form the other major population centres within the
school's drawing area. These communities are largely focussed on agriculture, in particular sugar cane. The towns also
act as dormitory 'suburbs' for Ballina (the major service centre for the communities) and to a lesser degree, Lismore.
Amongst the families attending the school there is a high level of socio-economic disadvantage.

A strong sense of community operates within the school.

The school strives to provide an engaging curriculum in order to meet the needs of all students. As a component of this a
3+3 model of delivery is used for the senior curriculum. For those undertaking an HSC pathway, this involves studying
three subjects (only) in Year 11 with double the time a traditional pattern offers then at the end of Year 11, the students
sit HSC examinations for those subjects. This pattern is repeated for three different subjects in Year 12. A non-HSC
pathway, known as the School To Employment Pathway (STEP) is also offered and is often undertaken by those
students targeting employment in the trades. In younger years students are able to select patterns of study which
complement and support the achievement of outcomes they may be targeting in the senior years.

A rigorous self assessment situational analysis process has taken place which has guided the formation of the 2021 -
2024 strategic directions. All teachers have a role in delivering our new Strategic Improvement Plan and the three
strategic directions: (1) Student Growth and Attainment, (2) the Waratah Award and, (3) School Culture, Wellbeing &
Attendance. Two teams operate to deliver initiatives within strategic directions 1 and 3 and a single team to deliver
strategic direction 2.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.
Every four years, our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our Strategic Improvement Plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

To implement changes in teaching that lead to measurable improvement in student achievement, growth and
performance in reading and numeracy. Through the whole school focus on pursuing excellence and setting tiers of
aspirational expectations of learning, students will be prepared for a future beyond the community.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Teaching and Learning
 • Tiers of Intervention

Resources allocated to this strategic direction

Socio-economic background: $181,021.87
Professional learning: $4,288.00
: $2,500.00
Literacy and numeracy: $4,332.00
Early Action for Success (EAfS): $102,907.80
Location: $18,500.00

Summary of progress

Teaching and Learning

In literacy, the reading initiative was implemented in all English classes from Years 7 to 10. This program aims to involve
in students in more wide reading and engagement, leading to greater fluency, comprehension and vocabulary skills with
reading.

The Quicksmart Numeracy program continued for students in Years 7 to 10. This operated as a withdrawal from some
Maths lessons to focus on building stronger foundational skills in adding, subtracting, multiplying and dividing without the
aid of a calculator. Each student would work one-on-one with an SLSO over a 5 week period. A majority of students were
able to show signifcant growth in their skills from the pre-test to the post-test. Unfortunately, student attendance rates
and COVID disruptions hampered further progress with more individuals.

The COVID Numeracy tutoring program ran throughout the school year with a teacher employed 3 days a week and an
SLSO supporting with identifying students and spending further time with the students in the classroom. Students were
targeted through an analysis of PAT test, Best Start Year 7 and teacher observation data. There was a focus on basic
operations with numbers, place value and understanding the fundamentals of fractions, decimals and percentages. Pre
and post testing conducted in the group sessions showed an improvement in results for more than 50% of students and
teacher observations noted that a majority of the students showed greater confidence and engagement in their regular
Mathematics class after completing the tutoring program.

The investigating writing initiative formed a committee researching evidence-based writing programs to implement across
all KLA's. This is an ongoing process due to major disruptions throughout the school year.

An intensive literacy program was implemented in Stage 4. Students were assessed for the program using YARC, Best
Start Year 7 and teacher observation data. Selected students were then mapped against the literacy continuum in
PLAN2 and targeted measures were implemented through the COVID Literacy program.

The Collaborative Response Model was implemented in Year 7. An allocation for each teacher of lesson release for
meetings and professional learning allowed for the structures and processes, continuum of supports and use of data and
evidence to support staff and students.

Tiers of Intervention

The implementation of the laptop program at Evans River K-12 has ensured that all students in year 7 2021 have access
to a device to ensure they are able to access the curriculum. The success of this program was witnessed during the
COVID Learning from home period.  During this time students had access to a device and could engage in zoom lessons
and google classroom.
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Throughout the year Circus arts has been run as an extracurricular activity across primary and secondary supported by a
successful grant application. This program has allowed students to develop physical and mental capabilities. It has also
provided a positive playground experience supporting a greater sense of belonging.

The Artistic mural for secondary has been completed with involvement of identified ART students who are high achievers
in that area.  A second mural experience was facilitated in the primary area to allow primary students to gain experience
from practicing artists.  Another $2000 will be made available to relieve our AEO to run artist sessions with our primary
students, working towards a mural in the primary setting.

Students across K-6 have had the opportunity to engage in challenging mathematical environments to generate interest
and passion for the subject at a younger age.

Due to COVID restrictions students have not had access to performance events for music or workshops. In order to
provide experiences for students, funds were allocated to set up mobile busking equipment to run music workshops
within the school settings by trained school staff. The equipment purchased would normally be supplied by external
providers or during excursions offsite. This has not been possible this year to achieve these experiences. The school is
determined to build capacity so it can continue to provide these extracurricular activities instead on relying on external
providers.

Ann Leon, a Textile artists, is running planned textile workshops with students from K-12 to extend students in this area
and provide experiences in this field of employment. This is required as our students are unable to attend workshops
outside of our small LGA.

Staff have continued to engage in training in the departments Higher Achievers policies and are currently developing a
framework for its implementation across the K-12 setting.

Due to COVID restrictions the Tournament of the Minds and Game Changer has been completed as an online
component to continue to provide challenging learning environments and the opportunities for students to connect with
other students with similar interests. This year students were successful in making it into the regional rounds for the
Game Changer.

Initial survey data of students participating in Project Based learning compared to end of stage surveys demonstrated a
greater confidence in future focused skills. Tracking of students across these skills has seen more than 50% of students
achieve accomplished to practitioner levels of achievement.

The engagement in lunchtime coding activities has increased significantly across K-6 with the implementation of the
program. This has allowed students to work collaboratively with their peers and develop future focused skills. It has also
provided an opportunity for students to engage in extra curricula activities during breaks that are not available within the
community.

The three day roadshow with Bell Shakespeare has had to be postponed for 2021, but the programmed is scheduled for
2022. This program will bring qualified and experienced actors to the school to provide workshops and performances that
would usually not be available to our students.

Staff across K-6 continue to be involved in professional learning and collegiate meetings during staff meeting time to
review curriculum and identify possible cross curricula tasks and learning opportunities. Staff allocated to Project based
learning have develop units of work that allow students to feel challenged and apply their knowledge to real life problems
to develop possible solutions.

In 2021, the school has allocated funding and resources to provide a Year 10 Accelerate program for Science, Maths
and English. Students demonstrated a positive response to the program and therefore applied to be part of the program.
The program is aimed at students who may be high achievers and who have aspirations for Stage 6 studies to ensure
they are challenged and better prepared for the HSC.

The Stage 4 Project Based Learning rotations has continued this year with experiences in car design, Carbon dioxide
racers, LEGO robotics, food design and ANKI car problem solving.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Teaching and Learning: The percentage of students achieving in Year 5 achieving expected growth
in NAPLAN reading is yet to progress beyond the system baseline data.
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Using the system-identified baseline
data, improve by 1.1% the percentage
of Year 5 students achieving expected
growth in NAPLAN reading.

Teaching & Learning:

Using the system-identified baseline
data, improve by 3.0% the percentage
of Year 5 students achieving expected
growth in NAPLAN numeracy.

The percentage of students achieving in Year 5 achieving expected growth
in NAPLAN numeracy is yet to progress beyond the system baseline data.

Teaching & Learning:

Using the system-identified baseline
data, improve by 3.2% the number of
Year 3 and 5 students achieving in the
top two bands in NAPLAN reading.

The percentage of Year 3 and 5 students achieving in the top two bands in
NAPLAN reading has increased by 6.43% demonstrating the school has
exceeded its annual progress measure.

Teaching & Learning:

Using the system-identified baseline
data, improve by 3.8% the number of
Year 3 and 5 students achieving in the
top two bands in NAPLAN numeracy.

The percentage of Year 3 and 5 students achieving in the top two bands in
NAPLAN numeracy has increased by 7.56% demonstrating the school has
exceeded its annual progress measure.

Teaching & Learning:

Using the system-identified baseline
data, improve by 2.7% the number of
Year 9 students achieving expected
growth in NAPLAN reading.

Students in Year 9 achieving expected growth in reading was 56% in 2019
and fell significantly to 28% in 2021.

The percentage of students in Year 9 achieving expected growth in
NAPLAN reading is yet to progress beyond the system baseline data.

Teaching & Learning:

Using the system-identified baseline
data, improve by 3.4% the number of
Year 9 students achieving expected
growth in NAPLAN numeracy.

Students in Year 9 achieving expected growth in numeracy was 59% in
2019 and fell to 49% in 2021.

The percentage of Year 9 students achieving expected growth in NAPLAN
numeracy has increased by 2.21% demonstrating the school has
progressed towards its annual progress measure.

Teaching & Learning:

Using the system-identified baseline
data, improve by 2.5% the number of
Year 7 and 9 students achieving in the
top two bands in NAPLAN reading.

The percentage of students in Years 7 and 9 achieving in the top two bands
in NAPLAN reading is yet to progress beyond the system baseline data.

Teaching & Learning:

Using the system-identified baseline
data, improve by 3.4% the number of
Year 7 and 9 students achieving in the
top two bands in NAPLAN numeracy.

The percentage of students in Year 9 achieving in the top two bands in
NAPLAN reading is yet to progress beyond the system baseline data.

Teaching & Learning:

Using the system-identified baseline
data, improve by 1% the number of
HSC course results in top two bands.

The percentage of students achieving HSC course results in the top two
bands is yet to progress beyond the system baseline data.

Teaching & Learning:

Using the system-identified baseline
data, improve by 1% the number of
HSC course results in top three bands.

Increase in the number of students achieving a band 6 by 3%. Decrease of
3% achieving a Band 4 and decrease of 6% achieving a Band 5.

The percentage of students achieving HSC course results in the top three
bands has increased by 1.98% demonstrating the school has progressed
towards its annual progress measure.

Tiers of Intervention:

50% students in the TTFM survey

Student participation in extracurricular activities 2020-2021:
 • 31% of Year 5-6  reported participating in extracurricular activities
(significantly impacted by COVID restrictions).
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report they participate in extra-curricula
activities

 • 25% of Year 7-10 reported participating in extracurricular activities
(significantly impacted by COVID restrictions).

Tiers of Intervention:

An improvement of 2% of students
reporting through the TTFM survey that
they are interested and motivated in
their learning.

Students who are motivated and interested 2020-2021:
 • Year 4-6 negative 13% growth (significantly impacted by COVID
restrictions and home learning).
 • Year  7-12 negative 4% growth (significantly impacted by COVID
restrictions and home learning).
Students involved in the Year 10 Accelerate program for Maths, Science
and English reported they felt the initiative provided them with a greater
challenge. 84.6% reported a greater challenge in Science, 76.9% increased
challenge in Mathematics and 69.2 % in English.

100% of students involved in the Accelerate initiative reported that they felt
the program better prepared them for HSC studies.
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Strategic Direction 2: Waratah Award

Purpose

To provide the students at Evans River K-12 School with opportunities to access personally challenging experiences
which contribute to their developing maturity regardless of isolation and low socio-economic backgrounds.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Strengthen the Waratah Bud (Year 3-6) Award
 • Embed Competency-based education strategies in the Waratah Award Years for 3-10

Resources allocated to this strategic direction

Socio-economic background: $3,750.00

Summary of progress

Scheduled planning days have allowed time for students to achieve many of the competencies which were often not
achieved in their own time. Staff are scheduled to facilitate one period twice a term with a focus on their mandatory
strand. Strands include:

- Expedition

- Goal setting

- Environmental awareness and action

- Volunteering

- Goal Setting

- Outdoor Challenges

Each strand consists of a range of theory and practical based competencies that relate to the strand. Many of the
students are well on their way to achieving the 50% target of competencies by the end of 2021. Students now have
folders with hard copy competency sheets so they can record their progress as well as keep resources required to meet
the competencies. A shared google sheet is referenced by the staff to record student achievement within the strand they
are responsible for. This has allowed staff to see progress of all student 7-10 across the range of competencies across
all strands. This organisation has resulted in increased engagement with the competencies and has allowed for improved
forward planning for staff. Staff prepare learning opportunities, resources, activities and field trips based on the needs
and interests of the students that relate directly to the competencies. A shared google classroom has also been
constructed to share the achievements of students through the award.

Hurdles to this progress has been the restriction of COVID, which has greatly hindered many of the practical based
competencies.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Using 2020 data as baseline, increase
by 15% the number of students in each
stage of the Award.

Stage 4 enrolment in the Award was markedly larger, with over 80% of year
7 students wanting to join the Stage 4 group.

Stage 5 enrolment is not likely to see a 15% increase. We endeavour to
attract students to the award with a revised sequence of activities for 2022.

Greater than 50% of students which are Stage 4 field trips saw above 90% participation rate in field trips and
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enrolled in the Waratah Award
participating in experiences offered in
mandatory strands.

overnight excursions.

Stage 5 field trips and overnight trips were attended by 70% of enrolled
students.

10% of students in each cohort of the
school in Years 3-10, involved in the
award.

During 2021, the Waratah Bud Award was implemented in the primary
department in years 5 and 6 with the roll out for years 3 and 4 in 2022. In
Semester 1, 23 students enrolled to participate and a further 13 students
joined in Semester 2. The Waratah Bud Award has inspired students to
develop their confidence, maturity, life skills and personal qualities through
the experiences made available. The students have been encouraged to
challenge themselves in all areas of the award whilst supporting and caring
for others.

Currently 100% of the students in Year 6 are on track to achieve the award
by the end of 2021.
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Strategic Direction 3: Future Community

Purpose

Teachers, parents and the community work together to embed cultural understanding, respect and a positive school
culture that ensures student absences do not impact learning outcomes.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Cultural Suitcase:
 • School Culture, Attendance & Wellbeing

Resources allocated to this strategic direction

Aboriginal background: $115,282.00
Socio-economic background: $15,699.68

Summary of progress

Cultural Suitcase

In The Cultural Suitcase, Strategic Direction 3, all stakeholders worked to ensure students were happy  and engaged and
are strong in culture and have a sense of place. Executive supported all staff to analyse student  data, particularly
through the TTFM survey, and the Aboriginal Education committee assisted in professional learning activities such as
Stronger Smarter. This included quality teaching practices in the use and delivery of Bandjalang language, visits to local
indigenous sites and participation in cultural activities. Teachers, SLSOs and the AEO shared resources on inclusion and
reconciliation, collaboratively designed and delivered lessons, and provided professional feedback. As a result, this
structure will continue as we move forward into next year.

Data analysis from Sentral and the TTFM survey were compared to view overall school attendance for indigenous
students. The findings correlated to indicate that Aboriginal students were positive in their feelings about how their
culture is respected in the school and in their overall impressions of the school.

School Culture, Attendance & Wellbeing

The main goal for 2021 in Strategic Direction 3 was to develop capabilities in all students that promote a strong sense of
well being and enable them to strive for their personal best and have sense of belonging to their school and community.

The intended outcomes for Strategic Direction 3 was to ensure all stakeholders were provided opportunities to develop
confidence, resilience and motivation in a positive learning environment that enhances student achievement..

Data was collected through Sentral,  TTFM, and school developed surveys to ensure opportunities and strategies were
developed to foster connectedness necessary for students to thrive. As a result of data analysis new initiatives been
implemented to provide a school environment were students feel valued and cared for .The establishment of the Student
Support Officer, Weekly merit draws and K -12 lunchtime activities have enhanced student engagement. The inclusion of
'Well Being Wednesday' and 'Feel good Friday' has allowed a platform for programs to be delivered in a supportive
setting. The 'Well being Wednesday' allows for information and discussion to take place during the morning roll call
(Wehmalla) which is both timely and relevant to the current issues that are discussed at Well Being meetings. The
inclusion of staff

Yonder phone pouches were introduced and a phone free Year 7 to 12 setting. A supportive phone policy ensured clear
processes in the implementation.

Well Being projects to support students and their connection and engagement in school life were implemented. Projects
included  Year 9 Hairdressing, Sewing Project and Horticulture with targeted students disengaging with school life.

The establishment of the 'Discrimination Contacts Officer' within the Well Being support staff, ensured students were
supported with trained and committed teachers which was in addition to the ARCO. The role was developed to support
all students.
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Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Cultural Suitcase:

Aboriginal student retention from
commencement of Year 10 to
commencement of Year 12 reaches
80% of students.

Due to COVID travel restraints several students who chose to attend Evans
River K-12 for cultural reasons have decide to enrol in schools closer to
their home. However, Sentral data indicates that this did not affect the
desired outcomes with 82% of Aboriginal Yr10 students still enrolled at the
beginning of Yr12.

Cultural Suitcase:

Using 2019 data as baseline, increase
by 2% the number of Year 4-12
Aboriginal students who report they feel
good about their culture.

TTFM data finding suggest that Aboriginal students from Evans River K-12
school feel that culture is strong and supported within the school. A
percentage rise in "I feel good about my culture", rose from 50% in 2019 to
69% in 2020.

School Culture, Attendance & Well
being:

Increase the proportion of primary
students reporting positive well being
through the Tell Them From Me Survey
to progress toward the system-
identified lower bound target.

Increase the proportion of secondary
students reporting positive well being
through the Tell Them From Me Survey
to progress toward the system-
identified lower bound target.

The proportion of primary students reporting positive well being through the
Tell Them From Me Survey progressed beyond the system-identified
baseline data by 0.26%, progressing toward the system-identified lower
bound target.

The proportion of secondary students reporting positive well being through
the Tell Them From Me Survey did not progress beyond the system-
identified baseline data.

School Culture, Attendance & Well
being:

Using the system-identified baseline
data, increase the proportion of primary
students attending > 90% of the time by
4.3%

Using the system-identified baseline
data, increase the proportion of
secondary students attending > 90% of
the time by 2.6%

The proportion of primary students attending school more than 90% of the
time did not progress beyond the system identified baseline data.

The proportion of secondary students attending school more than 90% of
the time did not progress beyond the system identified baseline data.

Student attendance was severely impacted by COVID restrictions and home
learning.
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Funding sources Impact achieved this year

Integration funding support

$727,659.00

Integration funding support (IFS) allocations support eligible students at
Evans River Community School in mainstream classes who require
moderate to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • staffing release for targeted professional learning around [course]
 • staffing release for individual case conferences and development of
Personalised Learning and Support Plans (PLSPs)

The allocation of this funding has resulted in:
The allocation of this funding has resulted in: all eligible students
demonstrating progress towards their personalised learning goals. All
PLSPs were regularly updated and responsive to student learning needs
and progress ensuring eligible students receive personalised learning and
support within their own classrooms.

After evaluation, the next steps to support our students with this
funding will be:
After evaluation, the next steps to support our students with this funding will
be: to formally incorporate integration funding decision making into the
learning and support team meeting agenda to ensure funding use is
regularly reviewed. The use of integration funding will be adjusted
throughout the year in response to student PLSPs reviews to ensure funding
is used to specifically address each student’s support needs.

Literacy and numeracy

$4,332.00

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Evans River
Community School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Teaching and Learning

Overview of activities partially or fully funded with this initiative
funding include:
 • online program subscriptions to support literacy and numeracy

The allocation of this funding has resulted in:
the implementation of a spelling mastery program which has supported the
phonemic, whole word and morphemic skill base of each student to grow.
The program has been highly effective against our cohort goals.

After evaluation, the next steps to support our students with this
funding will be:
Moving forward there will be continuation of the spelling mastery program to
improve our spelling and thus reading and writing achievements.

Socio-economic background

$342,519.58

Socio-economic background equity loading is used to meet the additional
learning needs of students at Evans River Community School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Teaching and Learning
 • School Culture, Attendance & Wellbeing
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Socio-economic background

$342,519.58

 • Tiers of Intervention
 • Embed Competency-based education strategies in the Waratah Award
Years for 3-10
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • This funding was applied to Strategic Directions 1, 2 and 3. The activities
funded are described in that section of the Annual Report.

The allocation of this funding has resulted in:
This funding was applied to Strategic Directions 1, 2 and 3. The impact of
the funds is described in that section of the Annual Report.

After evaluation, the next steps to support our students with this
funding will be:
This funding was applied to Strategic Directions 1, 2 and 3. The next steps
for use of the funds is described in that section of the Annual Report.

Aboriginal background

$115,282.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Evans River Community School. Funds
under this equity loading have been targeted to ensure that the performance
of Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Cultural Suitcase:
 • School Culture, Attendance & Wellbeing

Overview of activities partially or fully funded with this equity loading
include:
 • These activities are documented in Strategic Direction 3 - Cultural
Suitcase.

The allocation of this funding has resulted in:
The impact of this funding is reported in Strategic Direction 3 - Cultural
Suitcase.

After evaluation, the next steps to support our students with this
funding will be:
The next steps are documents in Strategic Direction 3 - Cultural Suitcase.

Low level adjustment for disability

$275,222.00

Low level adjustment for disability equity loading provides support for
students at Evans River Community School in mainstream classes who
have a disability or additional learning and support needs requiring an
adjustment to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Flexible funding is utilised to support students with additional needs to
ensure they are able to access and participate on the same basis as their
peers.
Sudents who require additional support are identified through the Learning
and Support Team. Assessments are completed and students' needs
identified, lEPs are put in place and disseminated to all staff, and in class
support is provided.

The allocation of this funding has resulted in:
The allocation of this funding has resulted in: all eligible students
demonstrating progress towards their personalised learning goals. All
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Low level adjustment for disability

$275,222.00

PLSPs were regularly updated and responsive to student learning needs
and progress ensuring eligible students receive personalised learning and
support within their own classrooms.

After evaluation, the next steps to support our students with this
funding will be:
The next step in the process is to monitor progress of student needs and
make necessary adjustments to student IEPs and allocation of support.

Location

$49,068.00

The location funding allocation is provided to Evans River Community
School to address school needs associated with remoteness and/or
isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Tiers of Intervention
 • Other funded activities

Overview of activities partially or fully funded with this operational
funding include:
 • Provide extension/extracurricular events across the school for 2021 to
expose students to experiences that will promote aspirational behaviour.

The allocation of this funding has resulted in:
The activities supported by the funding being accessible to more students of
the school.

After evaluation, the next steps to support our students with this
funding will be:
This funding will continue to be used to enable these activities to function at
a reduced cost thereby making them accessible to more students.

School support allocation (principal
support)

$28,260.00

School support allocation funding is provided to support the principal at
Evans River Community School with administrative duties and reduce the
administrative workload.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • • Facilitating and managing:
H&S Mandatory Training requirements
Building Maintenance and Repairs - Sentral GA Issue Tracking/
Meetings/FM Web
WHS Management Action Plan
Planned Maintenance Program
School asset projects including, but not limited to Cooler Classrooms,
STEAM facility, Staff Outdoor Areas
Liaison across Departmental areas including asset management

• Undertaking planning and consultation for the delivery &
coordination of NAPLAN, Check-in Assessments, Tell Them From Me
Survey (student, teacher & parent), Best Start Year 7 & Kindergarten.

• Collect data, measure and analyse results for the Annual School
Report, SPaRO, NAPLAN, Check-in Assessment, Best Start Year 7 and
other data as required.

• Providing advice to facilitate planning and contribute to locally
delivered professional learning focusing on building local knowledge and
capability of school personnel.

The allocation of this funding has resulted in:
The school addressing maintenance and capital works needs, and
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School support allocation (principal
support)

$28,260.00

compliance with Departmental processes.

After evaluation, the next steps to support our students with this
funding will be:
This funding will continue to be applied to these tasks moving forward.

Early Action for Success (EAfS)

$102,907.80

The early action for success (EAfS) funding allocation is provided to improve
students' performance at Evans River Community School through targeted
support in the lowest quartile of NAPLAN performance in literacy and
numeracy.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Teaching and Learning

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of Instructional Leader to support literacy and numeracy
programs
 • lead professional learning opportunities available through the Numeracy
Strategy
 • lead analysis of student performance data with whole school and stage
teams
 • employment of Instructional Leader EAfS to train staff and assist with data
analysis in Literacy and Numeracy
 • employment of Instructional Leader to facilitate and support K-2 teachers
in building the capacity of teachers to explicitly teach, assess and implement
quality literacy and numeracy learning opportunities for all students
 • employment of Instructional Leader to build capacity of K-2 staff to deliver
targeted, evidence-based literacy and numeracy programs to improve
student outcomes, with particular focus on: improving pedagogy and
teaching practice; high-impact literacy and numeracy strategies; data
collection and analysis; curriculum delivery; and differentiation

The allocation of this funding has resulted in:
High quality professional learning building teacher capacity for teachers
across Kindergarten to Year 2 in literacy and numeracy. Provision of
targeted intervention support to students: identification of student needs was
followed by the strategic application of targeted support and ongoing
monitoring to ensure improvement in student learning outcomes in literacy
and numeracy.

After evaluation, the next steps to support our students with this
funding will be:
The Early Action for Success program ceased at the end of 2021. Staff and
students are now supported through the role of Assistant Principal
Curriculum and Instruction

Literacy and numeracy intervention

$35,317.00

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Evans River Community School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • These funds were applied to Literacy and Numeracy activities described in
Strategic Direction 1

The allocation of this funding has resulted in:
The impact of this funding is captured in the feedback on Strategic Direction
1.
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Literacy and numeracy intervention

$35,317.00

After evaluation, the next steps to support our students with this
funding will be:
The next steps for application of this funding moving forward has been
described in notes relating to Strategic Direction 1.

COVID ILSP

$278,212.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • these activities have been described in the specific Covid Intensive
Learning Support section of SIP funding sources.

The allocation of this funding has resulted in:
The impact of this funding has been described in the specific Covid
Intensive Learning Support section of SIP funding sources within the Annual
Report.

After evaluation, the next steps to support our students with this
funding will be:
The proposed next steps for use of this funding has been described in the
specific Covid Intensive Learning Support section of SIP funding sources
within the Annual Report.

QTSS release

$36,663.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Evans River
Community School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • additional staffing to support staff collaboration in the implementation of
high-quality curriculum
 • assistant principals provided with additional release time to support
classroom programs

The allocation of this funding has resulted in:
Improved supervision and support for staff in the delivery of teaching and
learning programs.

After evaluation, the next steps to support our students with this
funding will be:
This funding will continue to be applied to the activities described.

Per capita

$130,067.00

These funds have been used to support improved outcomes and the
achievements of staff and students at Evans River Community School

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this operational
funding include:
 • This funding is used to provide direct resourcing to teaching and learning
programs
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Per capita

$130,067.00

The allocation of this funding has resulted in:
Up-to-date learning materials in the classroom for students to use in their
work.

After evaluation, the next steps to support our students with this
funding will be:
These funds will continue to be used to provide up-to-date learning
materials for use in teaching and learning programs.

Professional learning

$64,632.00

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Evans River
Community School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Teaching and Learning
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • These funds are used to provide professional learning targeted in the
individual PDPs of staff and the professional learning described in Strategic
Directions 1, 2 and 3.

The allocation of this funding has resulted in:
the building of staff capacity to deliver high quality teaching and learning
programs and support for students.

After evaluation, the next steps to support our students with this
funding will be:
These funds will continue to be applied to the same purposes moving
forward (PDP fulfillment and the building of staff capacity to deliver as
described within the school's strategic directions).
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 230 239 252 260

Girls 256 259 252 275

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.
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Student attendance profile

School

Year 2018 2019 2020 2021

K 90.4 92.8 93 92.9

1 89.9 93.5 90.3 91

2 87.4 92.6 92 89.8

3 89.9 91.6 93.9 91.4

4 92.5 91.4 91.9 89.4

5 91.4 93.8 90.5 89.8

6 87.9 90 93.3 89.7

7 90.4 88.4 91.3 88.4

8 89.9 86.1 90.2 85.1

9 86.9 86.6 85.8 82.9

10 84.4 83.2 86.6 79.3

11 80.1 80.2 79.5 77

12 85.1 84.8 88.2 82.8

All Years 87.8 88.1 89.3 85.8

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 91.5 91 91.1 89.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
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record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 5 0 12

Employment 5 14 27

TAFE entry 10 13 5

University Entry 0 0 25

Other 6 6 10

Unknown 0 0 21

Year 12 students undertaking vocational or trade training

28.36% of Year 12 students at Evans River Community School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

97.1% of all Year 12 students at Evans River Community School expected to complete Year 12 in 2021 received a
Higher School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 2

Head Teacher(s) 6

Classroom Teacher(s) 31.26

Literacy and Numeracy Intervention 0.32

Learning and Support Teacher(s) 1.7

Teacher Librarian 1.4

School Counsellor 1

School Administration and Support Staff 13.1

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
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and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 889,156

Revenue 9,672,538

Appropriation 9,540,005

Sale of Goods and Services 42,021

Grants and contributions 86,536

Investment income 786

Other revenue 3,190

Expenses -9,501,457

Employee related -8,756,692

Operating expenses -744,765

Surplus / deficit for the year 171,081

Closing Balance 1,060,237

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 595,506

Equity Total 740,931

Equity - Aboriginal 115,282

Equity - Socio-economic 350,427

Equity - Language 0

Equity - Disability 275,222

Base Total 6,844,685

Base - Per Capita 130,067

Base - Location 50,246

Base - Other 6,664,372

Other Total 578,619

Grand Total 8,759,742

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2021 SSSG State School Average
2019-2021

English Advanced 70.7 77.1 81.4 71.0

English Standard 67.9 65.0 68.8 67.9

Industrial Technology 68.4 64.4 67.7 68.4

Legal Studies 57.8 66.6 72.0 59.9

Modern History 67.9 61.1 69.7 67.0

Personal Development, Health and
Physical Education

75.8 67.0 70.3 73.7
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Parent/caregiver, student, teacher satisfaction

Teachers report that they appreciate the level of collaboration within the school. They also enjoy sharing new pedagogies
with staff from other schools that leads to improvements in student learning. The instructional leaders and executive
team facilitate learning conversations, lesson observations and feedback, modelling of specific practice to drive school
improvement practices.

Students

In April 2021, a sample of students of the school participated in the Tell Them From Me survey. Some of the results:
 • 95% of Evans River K-6 students value schooling outcomes
 • 92% of Evans River K-6 students consider themselves to exhibit positive behaviour at school (state norm 83%)
 • 83% of Evans River K-6 students consider themselves to try hard in their learning
 • The state result for K-6 students who believe they experience bullying is 36%. At Evans River 22% of K-6 students

believe they experience bullying. 83% of students reported they knew where to get help if they experienced
bullying.

 • 78% of Evans River K-6 students that identify as Aboriginal or Torres Strait Islander, report that they feel good
about their culture when at school.

 • 88% of Evans River K-6 students report they feel proud of their school.
 • 94% of Evans River K-6 students consider they have medium or high levels of perseverance to pursue their goals

to completion even when faced with obstacles.
 • 83% of K-6 students consider they set challenging goals for their school work and aim to do their best.
 • 87% of Evans River K-6 students reported that they participated in organised sport with an instructor (state norm

84%).
 • 84% of Evans River K-6 students reported they had friends at school they could trust and encouraged them to

make positive choices.
 • 87% of Evans River 7-12 students consider themselves to exhibit positive behaviour at school.
 • 90% of Evans River 7-12 students consider writing to be of importance to their future career.
 • 95% of Evans River 7-12 students consider working as part of a team to be of importance to their future career.
 • 95% of Evans River 7-12 students consider thinking critically to be of importance to their future career.
 • 93% of Evans River 7-12 students consider technology skills to be of importance to their future career.
 • 93% of Evans River 7-12 students consider reading skills to be of importance to their future career.
 • 93% of Evans River 7-12 students consider problem solving skills to be of importance to their future career.
 • 92% of Evans River 7-12 students consider managing finances to be of importance to their future career.
 • 93% of Evans River 7-12 students consider technology skills to be of importance to their future career.
 • 96% of Evans River 7-12 students consider communicating with others to be of importance to their future career.
 • 38% of Evans River 7-12 students plan to pursue a trade of apprenticeship program.
 • 40% of Evans River 7-12 students plan to go to university.
 • 87% of Evans River 7-12 students feel they can do well in their school work.
 • 73% of Evans River 7-12 students consider they have medium or high levels of perseverance to pursue their goals

to completion even when faced with obstacles.
 • 77% of Evans River 7-12 students reported they knew where to get help if they experienced bullying.

Parents

In November of 2021, 79% of parents reported they had talked two or more times with their child's teacher. 84% of
parents expect their child to complete Year 12. 68% of parents expect their child to go to university. 60% of parents
expect their child to go to TAFE.

90% of parents agreed with the statement the school is well maintained. 90% of parents agreed with the statement the
school is easy to access and move around. 80% of parents agreed with the statement the school's physical environment
is welcoming. 80% of parents reported their child has a disability or special needs. 95% of parents reported their child is
enrolled at their first choice of public school. 55% of parents reported they can help their child with Maths homework.

Teachers

In November of 2021, on average 8.5 out of 10 teachers reported they discussed the learning problems of particular
students with other teachers. 8.2 out of 10 teachers reported they discussed assessment strategies with other teachers.
7.8 out of 10 teachers reported they set high expectations for student achievement. 7.8 out of 10 teachers reported they
use formal assessment tasks to discuss with students where common mistakes made. 8.2 out of 10 teachers reported
they use two or more teaching strategies in most class periods. 9.0 out of 10 teachers reported they set clear
expectations for classroom behaviour. 43% of teachers reported they had undertaken professional learning for
professional experience placements of pre-service teachers. 78% of teachers believe school leaders are leading
improvement and change. 71% believe school leaders clearly communicate their strategic vision and values for the
school. 86% of teachers agreed or strongly agreed with the statement the school is well maintained. 79% of teachers
agreed of strongly agreed with the statement the school provides a sense of belonging for students. 85% of teachers
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agreed or strongly agreed with the statement that teacher of the school are confident in their capacity to meet the needs
of Aboriginal and Torres Strait Islander students. 85% of staff agreed or strongly agreed that teachers in the school have
the knowledge required to engage with students on Aboriginal culture and histories. 79% of teachers agreed or strongly
agreed the school is a welcoming and culturally safe place for students. 78% of teachers agreed with the statement I
have the skills and confidence to meet the needs of students with disability or special needs.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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