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Introduction

The Annual Report for 2021 is provided to the community of Dural Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Dural Public School
622 Old Northern Rd
Dural, 2158
https://dural-p.schools.nsw.gov.au
dural-p.school@det.nsw.edu.au
9651 1164

Message from the principal

In the second year of COVID-19 I continue to be so incredibly proud of the staff and the students and their outstanding
successes. When the pandemic surged again at the beginning of July and we thought it would be for the school holidays
only. Little did we know that we would not be back to face-to-face teaching until Week 5 Term 4. Throughout this lengthy
period, the staff continued to provide amazing learning opportunities for all the students. Teachers were not only
programming for their students but also providing resources to help parents navigate the difficult task of home schooling.
I had the privilege of seeing the work that the students were completing here at school. Finally, when the students
returned to school, the staff ensured that they provided numerous experiences to ensure that school was a very safe,
happy and engaging learning environment. Many students exhibited anxiety on their return to school as they were so
unsure of what each day would bring. Teachers provided many programs to help their students resettle into school
before the end of the school year. I would like to thank the parent/carers for their wonderful support throughout 2021.
This just shows what a brilliant community Dural Public School truly is..
School Plan for 2021 - 2024 Our new school plan are the three following Strategic Directions:
1. Student growth and attainment

We have identified the need to move towards tracking data longitudinally and supporting teachers in engaging in quality
data analysis. This reflective practice will involve a deeper use of data to inform all processes and practices across the
school, including using data to drive teaching programs and plan learning goals. We will look to embed reflective
practices when analysing whole school data to guide teaching and learning practices.

2. Quality teaching and programming

Whole school planning, programming, assessment and using data for teaching and learning are areas of ongoing
improvement. The school will develop systems to monitor and review its curriculum provision to meet individual learning
needs of the students. We identified a need for consistent programming expectations across K-6, including how to
incorporate evidence based teaching practices and differentiation within the teaching and learning cycle. A focus on
using the new Literacy progressions was identified as an area of development, focusing specifically on improving writing
across K-6. We also identified the need to support staff in transitioning to digital programming tools to support
collaborative programming practices.

3. Wellbeing

We identified that wellbeing was an area of whole school focus. Moving forward we aim to have a planned whole school
approach to student and staff wellbeing practices to provide an environment where students feel nurtured and supported,
allowing them to connect, succeed and thrive to reach their full potential. As a school community we identified the need
to further strengthen parent/school partnerships, including using data from

To ensure success, continual monitoring of student performance data will determine areas of need for success K-6.
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School vision

At Dural Public School students are at the heart of what we do. Our collective vision is a collaborative whole school
approach that improves student outcomes through quality differentiated teaching and learning programs that are
evidence based and are data driven. Through establishing authentic partnerships with students, staff and community we
are committed to the pursuit of excellence and equity to ensure high expectations for every student. Our student centred
focus will empower students to use innovation, creativity and critical thinking skills as successful and motivated lifelong
learners. Students will be supported in an inclusive, positive and inspiring school culture that caters for student wellbeing,
allowing them to connect, succeed and thrive to reach their potential.

School context

Dural Public School is an innovative and dynamic school that creates a positive and engaging environment by
encouraging all learners to 'Strive for Success'. The school is in a semi-rural setting with 373 students, 15 classes
(including two Opportunity Classes), and 25 teaching and 9 support staff. We have a very strong Student Welfare Policy
that incorporates Positive Behaviour of Engaging Learners (PBEL) and we have a zero tolerance for bullying.

In 2021 160 students out of 393 (40%) enrolment had a language background other than English. 71% (292 out of 415)
of students speak English at home as their first language. As of 2021, two students identifies as Aboriginal. Our school
FOEI (Family Occupation and Education Index) has been averaging at 28.

Our extensive grounds include a soft fall play environment, artificial turf on our top playground and a large soccer sized
bottom oval with cricket nets, a yarning circle and a multipurpose court. Our school hall is also used by the community
regularly for external community programs such as karate, dance, local pre-school ceremonies and holiday programs.
We have an on-site OOSH program (Jigsaw) that caters for before and after school care.

We have a specialist art teacher that runs our visual arts program, showcasing student creative talents in a themed art
show each year. This program has also added colourful sculptures to our garden grounds and murals to our school
buildings.

Our librarian runs library lessons focusing on developing a love of rich literature. Our library contains 30 desktop
computers available for whole school use.

Our school offers learning and support programs for Kindergarten to Year 6 through our Learning and Support and
English as an Additional Language/Dialect teachers. Students are supported in evidence based intervention programs
such as Mini-Lit, Multi-Lit and Buddy Reading.

Our technology resources support the meaningful integration of digital resources into key learning areas, including
interactive panels/LCD screens in all classrooms, iPads distributed across K-4, as well as student laptops. We now have
20 laptops in each Year 6 room, 15 in each Year 5 room and 10 per grade in Years 1-4. This is in addition to the 30
laptops that are used for whole class bookings throughout the week.

The school offers an abundance of extra-curricular activities that include debating and public speaking, robotics, dance,
drama, a variety of music ensembles, wellbeing programs, student representative council, environment group, chess,
inter-school academic competitions as well as an invigorating and challenging physical education and sporting program.
We promote excellence in sporting through school PSSA and knock-out competitions.

Our school has beautiful grounds, extensive equipment to support all learning programs and a very strong link with the
P&C (parents and the local community). The P&C run a Country Fair biannually as well as other fundraising events
throughout the year to support the funding of school resources.

Using our goals from our External Assessment in 2019, our Self Assessment against the School Excellence Framework
(SEF) in 2020 and through our Situational Analysis in 2020, we have identified the following key areas of development
moving forward in the 2021-2024 School Improvement Plan.

1. Student growth and attainment

We have identified the need to move towards tracking data longitudinally and supporting teachers in engaging in quality
data analysis. This reflective practice will involve a deeper use of data to inform all processes and practices across the
school, including using data to drive teaching programs and plan learning goals. We will look to embed reflective
practices when analysing whole school data to guide teaching and learning practices.
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2. Quality teaching and programming

Whole school planning, programming, assessment and using data for teaching and learning are areas of ongoing
improvement. The school will develop systems to monitor and review its curriculum provision to meet individual learning
needs of the students. We identified a need for consistent programming expectations across K-6, including how to
incorporate evidence based teaching practices and differentiation within the teaching and learning cycle. A focus on
using the new Literacy progressions was identified as an area of development, focusing specifically on improving writing
across K-6. We also identified the need to support staff in transitioning to digital programming tools to support
collaborative programming practices.

3. Wellbeing

We identified that wellbeing was an area of whole school focus. Moving forward we aim to have a planned whole school
approach to student and staff wellbeing practices to provide an environment where students feel nurtured and supported,
allowing them to connect, succeed and thrive to reach their full potential. As a school community we identified the need
to further strengthen parent/school partnerships, including using data from

To ensure success, continual monitoring of student performance data will determine areas of need for success K-6.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

In order to maximise the learning outcomes for every student in literacy and numeracy, staff will use data analysis to
understand the learning needs of individual students and inform differentiated teaching strategies. Students become self-
directed learners who are aware of their own progress and feel confident in working with teachers to help direct future
learning.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Personalised Learning Goals
 • School-wide data practices in literacy and numeracy

Resources allocated to this strategic direction

COVID ILSP: $37,858.26
Professional learning: $300.00
Low level adjustment for disability: $67,271.00
English language proficiency: $50,802.00
Integration funding support: $122,608.00
Socio-economic background: $10,519.00
Literacy and numeracy intervention: $7,402.00

Summary of progress

School wide data practices in literacy and numeracy
COVID Intensive support

The implementation of an intensive learning support program which will provide small group tuition for students who were
identified from ACER, check-in, Essential Assessment and class assessments as requiring support. This school based
funding initiative allows for two day support with a focus on our whole school strategic goals of reading, writing and
numeracy with literacy in the morning and numeracy in the middle sessions. The school has provided regular and
detailed data and evidence to provide plans and directions for future teaching and learning programs.

Essential Assessment: My literacy and My Numeracy Program.

Initial intensive professional learning for all executive staff in using the whole school data analysis platform. Then
professional learning was provided for all staff on using data and teaching resources to design teaching programs to
cater for students individual needs. .Feedback from K-2 demonstrates that Kindy and Year 1 benefit from a more
interview style of assessing, rather than digital assessments on Essential Assessment. Moving forward we will implement
Essential Assessment for English and mathematics for Years 2-6. The data will be used to drive teaching sprints.
Students are engaging with their learning goals and having ownership over their individual learning goals, Stage
discussions on data has proved invaluable for CTJ. These data talks are shared with the Executive team to discuss in
more depth and to help identify professional learning needs within stages and across the school.

Adjustments and Learning and Support Program

The implementation of Mini Lit and Multi Lit has supported students in K-4. As they reach their exit level., other students
are then identified and included. This has proved very successful for these targeted students and will continue. These
students are discussed in weekly meetings. Team teaching with the LaST teacher in classrooms where the focus is
writing, has seen school growth. The use of adjustment forms with classroom teachers and parents has been beneficial
in the way we communicate with the school community. It also allows for parent input into how to best support students
both at home and at school.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Printed on: 29 June, 2022Page 7 of 25 Dural Public School 1799 (2021)



Annual progress measure Progress towards achievement

Top Two Bands Numeracy

Percentage of students achieving in the
top 2 bands for Numeracy to be moving
towards the lower bound system
negotiated target of 67.40%

 • 56.59% of students achieved in the top two bands in NAPLAN numeracy
indicating progress toward the lower-bound target of 67.40%.

Top Two Bands Reading

Percentage of students achieving in the
top 2 bands for Reading to be moving
towards the lower bound system
negotiated target of 69.40%

 • 61.54% of students achieved in the top two bands in NAPLAN reading
indicating progress toward the lower-bound target of 69.40%.

Expected Growth - Numeracy

Increase in the proportion of students
achieving expected growth in numeracy
to be moving towards the lower bound
system negotiated target of 71.3%.

 • Percentage of students achieving expected growth in numeracy
increased to 67.35% in 2021 from 65.22% in 2019, indicating progress
toward the system-negotiated target.

Expected Growth - Reading

Increase in the proportion of students
achieving expected growth in reading to
be moving towards the lower bound
system negotiated target of 69.6%.

 • The percentage of students achieving expected growth in reading
increased to 60.42% in 2021 from 56.52% in 2019, indicating progress
toward the lower bound target.

Individual Learning Needs

Revision of the NCCD requirements
and adjustment forms for staff, student
and parent consultation.

Individual Learning Needs
 • Adjustment Forms modified to include a Gifted and High Potential section.
New Adjustment Forms distributed to all staff and used for 2021 as part of
the parent, student and teacher consultation process for NCCD.
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Strategic Direction 2: Quality teaching and programming

Purpose

Improve teaching and learning quality through explicit teaching, collaborative practices, instructional leadership and
digital programming across K-6 to further improve student outcomes.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Digital Programming
 • Quality teaching and learning programs

Resources allocated to this strategic direction

Beginning teacher support: $44,535.00
Literacy and numeracy: $27,187.00
QTSS release: $77,137.00

Summary of progress

Microsoft Teams:

 All staff, including SLSOs and office staff, using Teams for communication/administration meetings and professional
learning. All stages have begun to share files and communicate stage information on Teams.. On going professional
learning is occurring in stage meetigs.

OneNote: Staff are on track with designing, creating and registering writing lessons. Term 1 and 2 complete, focus on
refining Term 3 and 4 programs. Majority of staff have started using OneNote for other key learning areas. Impact has
been that teachers are more organised, more readily accessible, more explicit and teachers are actively engaging in
writing programs and finding resources. This focus on Microsoft 365 tools has also resulted in upskilling staff in using
technology in a more integrated approach to planning and delivering lessons (resources linked straight in their OneNote
program).

K-2 Reading Program

K-2 staff are familiarizing themselves with  the new K-2 English Syllabus. There has been a focus on the  K-2 reading
program. Completed the scope of Kindergarten readers after purchasing additional decodable readers for Stage 1.
Kindergarten Little Learners Love Literacy (LLLL) program purchased for Kindergarten to trial in 2022, with the idea that
Year 1 will follow on and implement in 2023. SDD with a focus on sharing the work with the school on how K-2 teach
reading. Outstanding professional learning.  All staff K-6 reading the "Effective Reading Instruction" CESE document
next year before undertaking ongoing professional learning about effective reading in the early years and then
progressing to reading comprehension in the middle years (Years 3-8) resources provided by the Department of
Education.

Early Career Teacher Team

The early Career Teacher team was established with fortnightly meetings, resources through fortnightly Sway
newsletters and a Microsoft Team to collaborate, share and celebrate the journey of early career teachers. Mentoring
implemented for early career teachers with stage supervisors as well as Instructional Leader. The induction  program
was designed using the DoE 5C model. This enabled 3 teachers to submit their accreditation at the end of the year. A
highly successful model that will continue in 2022.

Formative Assessment.

 Formative Assessment is implemented K-6. The upskilling of Early Career staff was delivered in a  condensed version in
the first 6 months of the year.  This has been very successful in providing students with goals and how to move forward
and taking ownership of their own learning.

High Potential and Gifted Education Committee

The continuation of the OC/HPGE network. This enables professional learning for the schools with a focus on their
needs, The successful interschool competitions has been highly contested and the students have engaged with
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outstanding results. Ongoing development of staff expertise to enrich and extend students.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

100% of executive staff using Microsoft
Teams for communication, file sharing
and collaboration.

'What progress have we made, and what impact have we seen, as a result
of the implementation of our initiatives in our Strategic Improvement Plan?'
 • Communication/Administration meetings have been hosted on Microsoft
Teams, resulting in a whole staff Team space for collaboration,
communication, file sharing
 • Stage based Microsoft Teams used for communication and starting to
shift all programs and files onto stage teams
 • Additional school groups added as Microsoft Teams, including Executive
Team, Tech support, SLSOs, Federation and Wellbeing/Learning and
Support

100% of staff design, create and
register their writing lessons using the
K-6 OneNote template.

'What progress have we made, and what impact have we seen, as a result
of the implementation of our initiatives in our Strategic Improvement Plan?'
 • All staff allocated time in Term 1 and 2 to focus on creating new writing
programs on OneNote
 • Majority of staff decided to utilise OneNote for more than just their writing
program
 • Impact has been that teachers are more organised, more readily
accessible, more explicit and teachers are actively engaging in writing
programs and finding resources
 • Impact has also seen that teachers have been upskilled in using
technology in a more integrated approach to planning and delivering
lessons (resources linked straight in on their OneNote)
 • Viewing and sharing programs has been more easily accessible across
stages and for supervisors
 • Moving forward have a continued focus on using the writing progressions
for a Term 3 and 4 writing program

All Kindergarten students have
completed the decodable reading
program.

'What progress have we made, and what impact have we seen, as a result
of the implementation of our initiatives in our Strategic Improvement Plan?'
 • Completed the scope and decided to continue using the decodable
program for 2022 onwards.
 • Kindergarten Little Learners Love Literacy (LLLL) program purchased for
Kindergarten to trial in 2022, with the idea that Year 1 will follow on and
implement in 2023.
 • Home reading program has had great success with parent feedback

100% of K-2 staff trained in "The
Effective Reading Instruction in the
Early Years" document, with the five
key components reflecting in their
reading programs.

'What progress have we made, and what impact have we seen, as a result
of the implementation of our initiatives in our Strategic Improvement Plan?'
 • Strategies evident in reading programs, including the use of newly
purchased decodable readers for all K-2
 • Students have moved through the decodable readers according to the
progression, demonstrating a better understanding of the learning within the
effective reading focus (rhyming, onset and rime, syllabification etc)
 • Half the K-2 teachers have completed the online training, the other half
are halfway through. All K-2 staff have read the "Effective Reading" CESE
document.
 • Moving forward: All staff K-6 reading the "Effective Reading Instruction"
CESE document next year before undertaking professional learning.

All staff programs are provided with
feedback from supervisors using the
online OneNote program feedback
template.

This was a more effective and efficient and consistent form of program
feedback
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Strategic Direction 3: Wellbeing

Purpose

A planned, whole school approach to wellbeing to support all students and staff in creating positive, respectful
relationships that ensure optimal learning conditions. Students are able to connect, succeed, thrive and learn through the
development of whole school wellbeing processes that promote student engagement.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Wellbeing and Engagement
 • Positive Behaviour for Learning

Resources allocated to this strategic direction

Summary of progress

Throughout 2021 we have focused on using evidence based approaches for student wellbeing and engagement through
the following initiatives:

Positive Behaviour for Engaging Learners

This has been successful as results have indicated that the consistent implementation of our PBL strategies has shown
improvement in both the classroom and the playground. The consistent updating of systems and processes to target
specific behavioural needs and trends across the school as shown in the SENTRAL data. The promotion and usage of
common language for behaviour expectations and restorative practices.

Social and Emotional Wellbeing

Professional learning and training in the use of the Second Step Program. After the results of the TTFM survey. A well
being club was developed by teachers across the school and the children met every Monday in the hall. They were able
to choose the activities that they participated in and we saw an improvement in the student's wellbeing. This was due to
the extra curricular activities that we were providing for the students. The review of current wellbeing processes and
embedding the Wellbeing Framework into our school culture of Positive Behaviour for Engaging Learners.

Sentral Attendance App

This online program was introduced to help with the daily attendance of all students K-6. This system allows for a
generated SMS to be sent out to parents to inform them that their child/children were not at school. As this is sent out at
differing times in the morning, then we noticed that the attendance rates improved. With this form of communication, we
were then receiving absence notes within the 7 day period required..

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Emotional Wellbeing
 • To meet the state norm target in the
aggregated Wellbeing measures in Tell
Them From Me survey (TTFM) in 2022.
 • Increase student sense of belonging
from 72% to a minimum of 75% in
Social-Emotional Outcomes in Tell
Them From Me survey (TTFM) 2021.

What progress have we made, and what impact have we seen, as a result
of the implementation of our initiatives in our Strategic Improvement Plan?
 • Introduced the Wellbeing Club initiative to support students K-6. This
extra-curricular activity saw attendance of >70 students per session for
Term 2. Feedback from the Term 2 sessions indicated that students wanted
this program to continue; after coming back from home learning the decision
was made to continue Wellbeing Club in 2022 when extra curricular
activities resume.
 • Trained staff on the Second Step program, ready for implementation in
2021. This was delayed to Semester 1 2022 but staff were exposed to the
research and evidence based approach, tools and resources to deliver the
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Emotional Wellbeing
 • To meet the state norm target in the
aggregated Wellbeing measures in Tell
Them From Me survey (TTFM) in 2022.
 • Increase student sense of belonging
from 72% to a minimum of 75% in
Social-Emotional Outcomes in Tell
Them From Me survey (TTFM) 2021.

Second Step program. Stage 2 Year 4 class trialed the Second Step
program during home learning and gave positive feedback about it's
implementation and the impact on student learning and social relationships.
K-6 staff reviewed their PDHPE Scope and Sequence to align the new
PDHPE syllabus and the Second Step program using a strengths based
approach.

Social Wellbeing

All extra-curricular clubs and activities
resume this year.

Additional wellbeing clubs and
lunchtime activities introduced. Student
voice through SRC will reveal more
extra-curricular choices from students.

What progress have we made, and what impact have we seen, as a result
of the implementation of our initiatives in our Strategic Improvement Plan?
 • Commenced in Term 1 with limited extra curricular activities. Put on hold
in Semester 2 due to cross-grade grouping restrictions.
 • Wellbeing club was successful in implementing in Term 2, with K-6 across
K-6 students attending. Positive verbal feedback from students and
consistent engagement and attendance at weekly sessions.
 • SRC started planning whole school activities and ventures within the
school, but was delayed in Semester 2.
 • Moving forward we want to continue the weekly Wellbeing Club with
students as well as re-introduce board games club to support students in
their social and emotional skills. SRC to resume again next year to allow for
student voice in the school.

Behaviour Improvement Measures
 • All classrooms have a PBL display
with a focus area. Clear expectations
and consistent language is common
across all K-6 classrooms. A reduction
of minor incidents (Blue Cards) in the
playground, with a focus on contact.

What progress have we made, and what impact have we seen, as a result
of the implementation of our initiatives in our Strategic Improvement Plan?
 • PBL displays have been displayed in all classrooms. Refreshed
playground expectations with students.
 • Have had a similar amount of Blue cards to last year. Data collected
indicated there was an increase in the time out cards issued in classrooms
compared to the playground, indicating that students struggled to re-settle
into school routines. Focus for 2022 is re-establishing classroom
expectations and professional learning related to the IER Schools Reform
(Inclusive, Engaging and Respectful Schools Policy).
 • Moving forward we need to look at PBL Classroom Matrix. Have a whole
school focus on management in the classroom. Further mentoring of the
early career teachers to ensure classroom behaviours are being managed
in the classroom; teachers on Stage 1 have trialled the Classroom
Management online course focusing on consistent behaviour expectations
across classrooms

Attendance
 • Percentage of students attending
school more than 90% of the time to be
moving towards the school's lower
bound system-negotiated target of
89.20%

 • The number of students attending greater than 90% of the time or more
has increased from 82.43% in 2019 to 85.55% in 2021 .

 • Conduct the "Partners in Learning"
parent survey (part of the Tell Them
From Me survey suite) on student
engagement and wellbeing to identify
areas to further strength parent/school
partnerships..
NSW Healh

Due to Remote Learning we developed our own survey to parents to focus
on remote learning and how we as a school were achieving and areas that
we need to focus if we were required to sue this form of learning in the
future.
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Funding sources Impact achieved this year

Integration funding support

$122,608.00

Integration funding support (IFS) allocations support eligible students at
Dural Public School in mainstream classes who require moderate to high
levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning Goals

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • staffing release for targeted professional learning around [course]
 • implementation of targeted programs to differentiate teaching and learning
programs
 • intensive learning and behaviour support for funded students

The allocation of this funding has resulted in:
The student has had appropriate accommodations made to ensure that they
are able to participate in all classroom and outside activities with
adjustments. Risk assessments have been completed and additional
resources provided to ensure that that they are catered for. The student has
experienced all curriculum and extra curricular activities.

After evaluation, the next steps to support our students with this
funding will be:
Continue to develop and adjust activities so that all aspects of the
curriculum are covered and differentiated to ensure ongoig success.

Socio-economic background

$10,519.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Dural Public School who may be experiencing
educational disadvantage as a result of their socio-economic background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning Goals

Overview of activities partially or fully funded with this equity loading
include:
 • supplementation of extra-curricular activities
 • employment of additional staff to support [name] program implementation.
 • providing students without economic support for educational materials,
uniform, equipment and other items

The allocation of this funding has resulted in:
Students completing Mini lit and Multi lit programs. (0% of students on
intervention programs have shown growth. Teachers have indicated that
improvement in guided and independent reading in classrooms as a result
of being involved in the programs..

After evaluation, the next steps to support our students with this
funding will be:
Withdrawal programs will continue in 2022, It is important that there is
consistency in delivering and attendance at these sessions. Working with
the classroom teachers is vital to ensure that students are able to implement
their knowledge in classroom activities.

Aboriginal background

$696.83

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Dural Public School. Funds under this equity
loading have been targeted to ensure that the performance of Aboriginal
students in NSW public schools, across a broad range of key educational
measures, improves to match or better those of the broader student
population, while maintaining cultural identity.
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Aboriginal background

$696.83

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • employment of specialist additional staff (LaST) to support Aboriginal
students
 • staffing release to support development and implementation of
Personalised Learning Plans
 • employment of additional staff in EAL/D leadership positions to enhance
EAL/D pedagogy

The allocation of this funding has resulted in:
The SLSO supporting the student in classroom based activities in literacy
and numeracy. The implementation of the PLP for the student in
consultation with the parent.

After evaluation, the next steps to support our students with this
funding will be:
Ongoing support of the student with teacher/SLSO support and additional
resources to support learning in all curriculum areas.

English language proficiency

$50,802.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Dural Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning Goals

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to support delivery of targeted initiatives
 • provision of additional EAL/D support in the classroom and as part of
differentiation initiatives
 • additional staffing to implement co-teaching programs to provide intensive
support for all students from EAL/D backgrounds
 • additional staffing to implement Individual Educational Plans for all EAL/D
students
 • withdrawal lessons for small group (developing) and individual (emerging)
support
 • provide EAL/D Progression levelling PL to staff

The allocation of this funding has resulted in:
Identifying targeted students between the Years of K-4 in small group
intensive work with the LaST and the EAL/D teachers.  The Buddy Reading
Program has enabled the support of students in K-2 with phoneme
awareness, sight word knowledge and reading fluency.

After evaluation, the next steps to support our students with this
funding will be:
This program will continue in 2022 as it continues to be evaluated and
changes made to meet the needs of the identified students.

Low level adjustment for disability

$67,271.00

Low level adjustment for disability equity loading provides support for
students at Dural Public School in mainstream classes who have a disability
or additional learning and support needs requiring an adjustment to their
learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning Goals

Overview of activities partially or fully funded with this equity loading
include:
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Low level adjustment for disability

$67,271.00

 • engaging specialist staff to collaborate with classroom teachers to build
capability in meeting the literacy needs of identified students
 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • employment of additional staff to support teachers to differentiate the
curriculum and develop resources and classroom activities resulting in
improvement for students with additional learning needs

The allocation of this funding has resulted in:
During the school year, various programs are implemented in response to
the needs of specific students. The support is delivered in many ways,
through team teaching sessions, support with literacy and numeracy, with a
focus on writing in classroom settings. Lunchtime supervision and activities
to support students with needs in social situations.

After evaluation, the next steps to support our students with this
funding will be:
The continuation to monitor and evaluate the success of the programs.
These will be negotiated with the classroom teachers to help support their
transition into 2022 classrooms.

Literacy and numeracy

$27,187.00

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Dural Public School
from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Quality teaching and learning programs

Overview of activities partially or fully funded with this initiative
funding include:
 • staff training and support in literacy and numeracy
 • resources to support the quality teaching of literacy and numeracy
 • updating reading resources to meet the needs of students
 • updating reading resources to meet the needs of students

The allocation of this funding has resulted in:
Improvement in literacy and numeracy skills evidenced in internal and
external assessment measures as well as classed based assessments.

After evaluation, the next steps to support our students with this
funding will be:
Preparation and trial of the implementation of the K-2 literacy and numeracy
syllabus. To continue resourcing for literacy and numeracy resources and to
allow time for professional learning and collaborative discussion within the
K-2 staff. Ensuring continuity of staff in the K-2 areas so that staff will be
able to support each other with the new mandatory syllabus in 2022..

QTSS release

$77,137.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Dural Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Quality teaching and learning programs

Overview of activities partially or fully funded with this initiative
funding include:
 • staffing release to align professional learning to the Strategic Improvement
Plan and develop the capacity of staff
 • staffing release to align professional learning to the Strategic Improvement
Plan and develop the capacity of staff

The allocation of this funding has resulted in:
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QTSS release

$77,137.00

Effective collaboration with all teachers K-6 through the use of team
teaching and demonstration lessons, on writing, reading and numeracy. The
improvement in systematic teaching and learning programs which has
improved student outcomes.

After evaluation, the next steps to support our students with this
funding will be:
To continue with this support for classroom teachers with a focus on the
HPGE students and how best for teachers to support their individual needs.

Literacy and numeracy intervention

$7,402.00

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Dural Public School who may be at risk of not meeting minimum standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning Goals

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of additional LaST to address the identified needs for
students who require additional support in literacy and numeracy
 • employment of an instructional leader to address literacy and numeracy
learning needs and implement differentiated and personalised intervention
for students

The allocation of this funding has resulted in:
The LaST supporting additional K-2 students in literacy with a focus on
writing.

After evaluation, the next steps to support our students with this
funding will be:
This support with writing to continue not only in small group programs but in
classroom teaching programs. Data in stage groups to be used to identify
areas and teaching programs to be adapted accordingly. The :LaST will
continue to assist  in the developing of programs in writing.

COVID ILSP

$37,858.26

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning Goals
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • providing targeted, explicit instruction for student groups in numeracy in
number strand
 • providing intensive small group tuition for identified students who were
identified through internal and external data as requiring support to meet
stage based outcomes.
 • releasing staff to analyse school and student data to [identify students for
small group tuition groups/monitor progress of student groups]. This was
undertaken with the LaSt and EAL/D  and COVID ILSP teachers.

The allocation of this funding has resulted in:
Small group work in literacy and numeracy with identified students. This has
resulted in 59% of students achieving their expected levels and in come
cases working 2 years above expected levels. These students were
targeted due to remote learning in 2020 and also in 2021.. Staff are using
data information to direct explicit teaching in areas of need. This work was
developed in collaboration with the COVID-ILSP teacher.
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COVID ILSP

$37,858.26
After evaluation, the next steps to support our students with this
funding will be:
Continue using Essential Assessment for formative and summative
assessments on a regular basis and that these students are discussed in
stage meetings. The use of progressions to track students and that all staff
will be able to do this confidently by the end of 2022. Ongoing use of data to
monitor and record student progress. in relation to specific curriculum
outcomes.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 225 223 211 212

Girls 210 215 205 185

Student attendance profile

School

Year 2018 2019 2020 2021

K 94.9 93.4 95.5 93.1

1 94.2 94.5 93.5 95.1

2 95.2 94 93.4 93.4

3 94.2 94 94.9 92.6

4 94.5 94.2 94.5 95.2

5 96 94.3 96.7 95.9

6 93.1 93 93.7 95.1

All Years 94.5 93.9 94.7 94.6

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 12.92

Literacy and Numeracy Intervention 0.2

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.8

School Administration and Support Staff 3.02

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 460,863

Revenue 3,667,032

Appropriation 3,400,348

Sale of Goods and Services 19,184

Grants and contributions 246,838

Investment income 662

Expenses -3,730,653

Employee related -3,140,072

Operating expenses -590,581

Surplus / deficit for the year -63,621

Closing Balance 397,241

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 122,608

Equity Total 165,347

Equity - Aboriginal 697

Equity - Socio-economic 10,519

Equity - Language 50,803

Equity - Disability 103,328

Base Total 2,769,072

Base - Per Capita 102,551

Base - Location 0

Base - Other 2,666,521

Other Total 185,879

Grand Total 3,242,905

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

The school sought feedback with remote learning practices The focus was on delivering quality learning to all students at
home and school and to help support families and student's well being. The use of the Learning and Support Teacher
and EALD teacher to continue to work with small groups and support students who were experiencing difficulties in all
classes was invaluable. This support was in conjunction with the classroom teachers who identified students
experiencing difficulties and needed additional support.

 • Parents were asked about the platforms that the children were using. The parents appreciated that the platforms
that the children were using were the ones that teachers used and that the parents were familiar with.. Year 6 used
Google classrooms. and that transition went very smoothly. The school used ClassDojo predominately.

 • Depending on the work parents were doing at home, reflected in the amount of time that they were able to support
their own children. The younger classes had many lessons recorded and parents were able to use this format to
help with instruction. The younger the children, the more time the parents spent with helping them complete
lessons.

 • The time that the children had to complete their work on  daily basis was: between 2-3 hours for K-2;9ES1; S1) 3-4
hours for Years 3 and 4 (S2) and 4+ hours Years 5 and 6 (S3).

 • Daily welcome by the teachers to inform the students about the learning for the day, set the tone for the day. and
students and parents knew the expectations.

 • Most parents found the remote learning challenging as they were juggling working from home as well.
 • We loaned out 18 laptops to families to help support remote learning. This was appreciated by families where there

were more than 3 children in the family.
 • Internet connection proved to be difficult as many times homes were not able to be connected. At these times, we

had more children come to school until the service was reinstated.
 • Many booklets were made available for students on a fortnightly basis to help support their remote learning.

Parents were very appreciative of this resource support.
 • Many of the Stage 3 students reported that they enjoyed the remote learning and as time progressed they needed

less support. This then gave classroom teachers time to do more individual learning.
 • Flexibility of time with returning work was a great help to families.
 • Parents were able to help students with uploading work which was initially time consuming, but as both parents

and students became more confident, this then become less stressful.
 • Parents were very appreciative of the support that the school provided throughout remote learning.
 • There was a great uptake with Zoom meetings by all students as this was a time that they could connect with class

members.
 • The time spent supporting supporting students via small group sessions and personal and weekly updates with

staff often receiving congratulations from parents.
 • Parents really appreciated the small group and individual sessions, as parents were often included in these

individual learning sessions, which enabled them to further support their children.
 • As the time went on with remote learning, responses indicated very heavily that the students were missing their

friends. Teachers then included Zoom lessons that were just on a social basis and this helped. immensely.
 • Some families who were unable to manage remote learning, (5%) sent their children to school.
 • There were discussions with some parents in regards to the amount of Zoom time that children were engaging in.

Some asked for more, some less. Teachers made the decisions on the length of time dependent on their
engagement and age.

 • The SLSO's were a great asset throughout this time in making resources and supporting teachers both at school
and at home.

 • Parents raised concerns about the isolation of students from their peers.
 • The school community were very thankful and supportive of all the work that the teachers undertook during remote

learning.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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