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Introduction

The Annual Report for 2021 is provided to the community of Dungog Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Dungog Public School
9 Chapman St
Dungog, 2420
https://dungog-p.schools.nsw.gov.au
dungog-p.school@det.nsw.edu.au
4992 1384

Message from the principal

Congratulations to our students on an outstanding 2021 year. It has been another wonderful year of success and
progress at our school in every discipline of academic, sporting and cultural endeavour. Thanks to the incredible work of
our dedicated team, the implementation of the 2021 school plan further enhanced our curriculum and extra-curricular
opportunities, expanded and embedded our wellbeing programs, and improved our school communications and
technology platform.

Quality and explicit teaching has continued as a focus to ensure consistent and measurable growth in Literacy,
Numeracy and across all key learning areas. As I reflect on the year that has passed, I must commend the dedicated
Teachers, Executive, Administrative and Support Staff who were supported by the committed parents and P&C
executive. Our students show resilience, respect and kindness. Our school expectations of respect, responsibility and
personal best, are continually reinforced in the classroom and playground. Our students are learning to persevere in the
face of challenges and mistakes and make use of our Growth Mindset tools such as the Circle of Control and the Size of
the Problem. They are learning that effort is an important part of learning, they listen to and are interested in feedback,
they see mistakes as an integral part of the learning process and are inspired by the success of others. We have worked
solidly to ensure scope and sequences of learning and teaching programs support the big ideas in syllabus documents
and to ensure formative assessment practices are embedded in a way that makes learning visible to both teachers and
students. All teachers are fostering students' understanding of what they are learning, why the learning is important,
where that learning fits into the learning intention and success criteria, how they are going with that learning, what they
can do to get better and what the next steps in their learning will be through setting learning goals.

The school very much appreciates the support of the whole community. Parents and the wider community are involved in
the P&C, sporting activities, assistance in reading programs, the canteen, purchase of uniforms, fund raising, scripture,
ethics classes and gardening. Our parents and community members are prepared to give their time at a range of school
events both inside and outside of school times with a focus on providing opportunities for our students.

2021 saw an update of our communications and engagement processes. The focus was to build transparency for all
school information, announcements, news and permissions. In 2022 we will continue to evolve our systems and develop
improvements based on feedback from our students, staff and parents. We are preparing a transition process towards
new components of Sentral that parents can access and look forward to seeing the improvements in communication.

Ms Kylie Pennell

Principal
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Message from the students

2021, what an interesting year it has been! It has been a highlight for all Year 6 students as it was the last year of our
primary school journey. We have had some special visitors to our school including our Director Jo Gray. As leaders we
get to show how fantastic our school is and it is always fun showing visitors all the wonderful things we do and have at
our school. Through restrictions in gathering together, we continued to try our best to celebrate with activities for
NAIDOC week, Education Week and Remembrance Day. Throughout the year DPS held many special days that
supported our school, our school students and the community. These include: Footy Colours Day, Halloween Disco,
Clean Up Schools Day, Ride to School Day, Harmony Day, National Simultaneous Storytime and Beanies for Brain
Cancer.

Even with the restrictions on coming together, Dungog Public School held and participated in a lot of sporting events;
these included: Swimming Carnival, Athletics Carnival, Cross Country, Girls and Boys League gala days and Netball and
Touch gala days. These were great opportunities for our students given the COVID-19 restrictions in place throughout
the year that minimised so many opportunities.

Performance Day was also another great hit to end our year. Although it was a bit different again this year, our students
had a wonderful time and enjoyed performing for each other. We would like to say a big thank you to our teachers for
their hard work teaching us our dances and for making it a day to remember. We loved celebrating Book Week, with the
theme this year, 'Old Worlds, New Worlds, Other Worlds'. It was wonderful to see so many students dress up for our
Book Parade. Education Week was also a lot of fun this year. Ms Pennell held a competition for all students to persuade
her and allow them to be the Principal for a Day. Makayla from 2M was the lucky student and had a wonderful day
leading our school.

That was 2021 in a nutshell. Hope you all enjoyed the year with the worldwide pandemic continuing but at least we got
through the year all together. A huge thank you to every one of the Dungog Public School staff, without you, we wouldn't
learn. Thanks to the P&C, who helped the school so much this year. Thank you to all the Year 6 students for being with
us since Kindergarten, without you, school would be pretty boring without our mates.

Gracie and Hugo

2021 Prime Ministers

Aboriginal Education Consultative Group Student recognition.
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School vision

Our shared commitment is for staff to work collaboratively to know and value our students as learners and commit to a
culture of high expectations underpinned by the Quality Teaching Framework, What Works Best and Australian
Professional Standards for Teachers, in order to promote, challenge and encourage all learners to achieve continuous
success. Through explicit teaching and differentiation, we support all students' needs and learning abilities.

Our vision at Dungog Public School is to build and promote a safe, supportive and inclusive environment where there is
comprehensive and integrated support for all students to connect, succeed and thrive. An integral component will be
engagement with parents and the whole school community to support student learning and wellbeing.

Our school motto of 'Our Best Always' will encompass our school vision to ensure every student, every teacher and
every leader improves every year. Every student will be able to succeed in their learning environment, feel valued and
have a strong sense of belonging.

School context

Dungog Public School serves the community of Dungog and is a proud member of the Dungog and District Community
of Schools. Students come from a wide variety of socio-economic backgrounds. We are a rural and remote school
situated 60km from our regional centre. Being the centre hub for a network of small schools surrounding the Local
Management Group, school numbers have fluctuated over the last 9 years. With a trend around economic and social
issues, we anticipate this trend to continue to fluctuate into the future. 75% of our students are placed in the bottom half
of the Index of Community Social Educational Advantage. Dungog Public School is the largest primary school in the
community. The school's catchment area includes North to Barrington Tops National Park, East to Main Creek, South to
Brookfield and West to Bingleburra.

The school has a population of 221 students (February 2021) in 12 regular and staged classes and offers 2 multi-
categorical support classes. Aboriginal students make up 14% of the population. Students are supported by a non-
teaching Principal, Assistant Principals, teaching staff and non-teaching staff. Our Executive staff is stable with over 45%
of our staff are in their early career as teachers and there is a 8% turnover of staff in the past 4 years.

The school has been a part of community-based programs which have strengthened the relationships between the
school, families and the wider community. Our school has a strong support base from our school community with an
engaged parent body which plays an active part in our school. The school is host to the Mindaribba Play 2 Learn
playgroup which helps prepare both children and families for 'big school'. We also have strong collegial relationships with
Dungog based pre-schools. Dungog Public School is an active member of the Dungog Shire Family and Child network
and the Dungog Community Centre.

Dungog Public School has built mutual respectful partnerships with the local AECG and P&C groups, who play an active
role in strategies implemented across the school for Literacy, Numeracy and extra-curricular activities.  The joint
aspirations have moulded a shared vision between the school and the community with the use of continual monitoring of
student performance data to determine areas of need and success at a class and school level. The involvement of whole
school community in this process will be essential for success.

As a result of our comprehensive situational analysis, we have identified high level areas of improvement in expected
growth in reading, numeracy and wellbeing. This plan will address these areas and give them a deep focus for
improvement. We have identified a need to use data driven practices that ensure all students have access to stage
appropriate learning. Further work will be needed to support teachers to successfully plan for and deliver quality
differentiated instruction to students with additional needs including the identified system-negotiated target areas in
Reading and Numeracy.  Work will continue to take place on developing quality summative and formative assessment
tasks and data collection practices, and developing greater consistency of judgement within and across the school.  2017
TTFM survey results revealed a concerning level of student disengagement. Students reported learning was not
engaging. Parents discussed concerns that their children were often unable to articulate what they learnt at school. The
school leadership team decided to respond with a suite of whole school initiatives that would roll out progressively. The
interventions are focused on introducing pedagogical concepts: making learning visible to students and reinforcing
quality teaching practices. The vision is to implement a consistent approach in every lesson through: setting goals, clear
learning intentions, measurable success criteria and using effective feedback.  This is the vision towards improving
student outcomes and driving strategic and annual planning at the whole school level.

Our work with individual students will be responsive and closely monitored. Individual, system-negotiated targeted
support will be provided where growth is not evident. Pre and post assessments will be carried out to assess the impact
of this support. Structures will be put in place to identify students who need intervention and students not showing growth
will be referred to the Learning Support Team for review.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.
Every four years, our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our Strategic Improvement Plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

In order to maximise student learning outcomes in Literacy and Numeracy for every student, all staff will analyse and use
data to understand the learning needs of individual students and inform differentiated teaching practices. Promoting a
shared vision of high expectations and developing students into self-directed learners who are able to monitor their own
progress and work collaboratively with their teacher to direct future learning.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Data Driven Practices
 • A Culture of Personalised Self-directed Learning

Resources allocated to this strategic direction

Aboriginal background: $53,000.00
Socio-economic background: $150,000.00
Literacy and numeracy: $6,522.00
QTSS release: $35,000.00
Low level adjustment for disability: $178,236.80
Integration funding support: $100,000.00

Summary of progress

Data Driven Practices

Our focus in 2021 was developing a Professional Learning cycle plan which is a professional development process for
teachers and also opportunities for teachers to collaboratively plan and implement lessons and units of work.  It has been
the starting point of a critical component of the working systemically approach that directly impacts classroom instruction
and student learning.

Literacy and Numeracy focus groups were established with leaders who were focused on driving literacy and numeracy
programming to align with best practice and ensure it was delivered consistently across our school. A staff professional
learning database was developed to review professional learning that has been undertaken to forward map appropriate
professional learning for future focuses. Teacher surveys were developed and undertaken to gain ideas and suggestions
from teachers on the professional learning areas they feel they need development in.

As a result Literacy and Numeracy focus groups commenced development of a Consistent Teacher Judgement Cycle of
review across Key Learning Areas.  This outlines who, when and how often teachers will meet to compare student work
samples and analyse student data both in stages and across stage groups.  This then feeds to discussions around
teaching practices and student performance and if our data matches what we are seeing in the classrooms.  It has been
effective so far in the discussions for staff to go back and look at how other staff have delivered content in a lesson and
how they could do things better to improve student learning and overall impact. A draft school-based professional
learning document was developed to plan professional development to ensure a deep understanding of quality teaching
in literacy and numeracy.

The next process they are moving towards is they have commenced discussions about our internal assessments
(formative and summative) and we are utilising the What Works Best practice and  re-assessing our assessment process
to determine how we can make them more purposeful, equitable, reliable and meaningful as a data source.

A Culture of Personalised Self-directed Learning

In 2021 we focused on driving Personalised Learning for students to ensure we drive improvements across Literacy and
Numeracy.

Our revamped PLP process allowed us to ensure that 100% of Aboriginal students had PLP's completed to enhance
their student learning goals, these were implemented into planning for Teaching and Learning activities delivered to
ensure that we supported the ongoing growth and development of their skillset. Our Literacy and Numeracy groups have
been positive to support student skill development in specified areas. The implementation of High Potential Gifted
Education allowed us to develop Maths and English enhancement groups to continue to grow students' skills in deeper
knowledge and learning activities. Feedback was a process that we introduced and involved 2-way feedback between
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the teacher and student, yet consistent across classrooms so it becomes a process of daily practice and allows for easy
review and analysis of students' assessment as learning progresses.

As a result of these activities we have achieved our set goals in Literacy and Numeracy and allowed us to share this
positive feedback with our staff, students, parents and wider community. Students are developing the skills to become
self-regulated learners who are driven by high expectations and focus on meeting criteria of success to ensure accuracy
in their learning.  Executive and teachers continue to reflect on programs and methodologies around Literacy and
Numeracy to enhance best practice to rise our student achievement outcomes across Literacy and Numeracy.

Next year our focus will continue to support personalised learning across our school to support student achievement and
progress and we will develop the aspects of our high potential and gifted education beyond the intellectual domain to
provide a balance between academics and extra-curricular activities for students.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • 33.9% of students achieve in the top
two bands in Numeracy.
 • 46.67% of students achieve in the top
two bands in Reading.

30.56% of students achieved in the top two bands in Numeracy.

43.06% of students achieved in the top two bands in Reading.

53% of students achieved expected growth in Reading.

63% of students achieved expected growth in Numeracy.

 • 56.67% of students achieve expected
growth in Reading.
 • 60.71% of students achieve expected
growth in Numeracy.
 • Value-add is Delivering.

The percentage of students achieving expected growth in year 5 reading
has improved by 10% and is on track to met the target.

The percentage of students achieving expected growth in year 5 numeracy
has improved by 16% and is on track to met the target.

Our value-add is at Delivering and is on track to remain steady.

 • 71% of Aboriginal students achieve in
the top 3 bands in Reading.
 • 57% of Aboriginal students achieve in
the top 3 bands in Numeracy.

The percentage of Aboriginal students achieving the top 3 NAPLAN bands
in Reading & Numeracy is on target and has met the lower bound system
negotiated targets.

66.66% of Aboriginal students achieved in the top 3 bands in Reading.

66.66% of Aboriginal students achieved in the top 3 bands in Numeracy.
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Strategic Direction 2: Wellbeing

Purpose

Improve student learning and wellbeing by understanding the multidimensional nature of wellbeing to create a
comprehensive and integrated strategic approach to support the social, emotional, cognitive, physical and spiritual areas
for students in a context of quality teaching and learning.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Connect, Succeed and Thrive
 • Bringing it all together

Resources allocated to this strategic direction

Socio-economic background: $67,611.00
Location: $12,000.00
Aboriginal background: $20,000.00
School support allocation (principal support): $14,580.00
Integration funding support: $57,579.00

Summary of progress

Connect, Succeed and Thrive
Our focus in 2021 was to support the social and emotional wellbeing of students after Learning from Home and Covid
restrictions across NSW. Staff were encouraged and supported to find a balance between academic and wellbeing to
ensure all students had a smooth transition back to school. We refined the school leadership process for Ministers and
House Captains and built in transparency and supported students to proactively take on leadership activities and strive
for election in roles.  Our Junior AECG started their cultural connections sessions and these are aimed to enhance
cultural understanding and build student sense of identity. The Premiers Sporting Team Leaders have made lots of
positive progress towards implementing changes in the sporting arena, particularly with our uniform and sports attire.
This has given them opportunities to engage with our P&C body to discuss their plans. Since returning to school, we
have initiated a lot of individual attendance plans to support students reintegration to school and allow them to effectively
engage with support services for their mental health or behavioural needs. This has involved providing home-learning still
on the days they are not at school to also support their academic needs. Growth Mindset re-commenced as the big driver
across the school and support with social skill development and supporting students to re-utilise their social and
emotional tools to positively re-build relationships.

As a result we have been able to monitor and support students to re-integrate into the learning environment and continue
to support their progress and development of social and emotional regulation through our Growth Mindset Programs.
We have ensured a balance for students where the opportunities they have, allow them to build a voice and build
connections and in particular their sense of identity after the difficulties around Learning from Home and Covid
restrictions across schools.

Next year our focus will continue to be on wellbeing and promoting opportunities for students to have a voice and actively
participate in planning and development across our wider school and school community.  This all enables them to build
positive self-worth and promote a positive sense of identity to confidently approach all aspects of their schooling areas.
Attendance will continue to be a focus, especially after Covid. Across the school we will aim to promote larger incentives
to further support improvements and promote the importance of students attending school regularly.

Bringing it all Together

Our focus in 2021 was on how to re-build effective partnerships between the wider community and the school, after
Covid, and a particular focus was on re-establishing crucial relations such as our new Kindergarten students starting for
2022. This involved our School Community Liaison Officer and Principal conducting Home visits to promote our school
and the Kinder Transition proposal after Covid restrictions are reduced. We enhanced our social media communication
and designed an in-depth program to ensure student readiness for 2022 was apparent for our new Kinder students.

We established a Year 7 cultural support program for our year 6 Aboriginal students on Wednesdays which allowed
students to build relationships with the Aboriginal student Liaison officer prior to attending High School.

The information evening sessions for parents and wider community members were re-established in Term 4 to promote

Printed on: 1 July, 2022Page 8 of 27 Dungog Public School 1792 (2021)



school developments moving forward after Covid restrictions and support and promote positive relationships between
staff, parents and community members.

As a result we received 100% positive feedback from all parents around the planning and information shared throughout
the Kinder transition process and successfully established excellent teaching and learning experiences that focused on
school readiness and providing fun learning experiences in a familiar and safe environment ready for the 2022 school
year. Year 6 students started High School with some connections within their new environment and were supported. The
parent community information sessions allowed us to re-establish links and discuss their concerns in the areas of
teaching and learning and share our planning and ideas on how we aim to best support their child/children with their
learning and social and emotional development.

Next year we will continue to focus on the Kinder transition program and how we can run this opportunity at an earlier
time to ensure the Kinder students for 2023 are familiar with their learning environment and we identify any supports they
may require at an early stage.  We want to give our new Kinders the best start possible into the world of education and
build resilience and confidence as early as we can to support their development across all domains of learning. We will
continue to proactively work with the P&C to draft parent information sessions that align with our school improvement
plan so they are continuously exposed to the linkage of how we aim to support their children in the daily learning
environments, academically, social, emotionally and physically.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • SEF element Wellbeing is Excelling.
 • TTFM mean of students who feel they
succeed at school is 8.7.
 • TTFM Wellbeing aggregate is 92%.

The SEF element for Wellbeing is on track to reach Excelling.

The mean of students who feel they succeed at school was 8.2.

Wellbeing aggregate was 85.5%.

 • 68% of students attending school
90% of the time or more.
 • Wellbeing 91.67%.
 • 3% of students are attending school
less than 80% of the time.
 • 82% of students who have a positive
sense of belonging based on TTFM.

71.4% of students attended school 90% of the time or more.

Wellbeing is 85.5%.

4.9% of students attended school less than 80% of the time.

79% of students had a positive sense of belonging.

 • Mean of students who feel they have
someone at school to advocate for
them based on TTFM is 7.9.

 • Mean of students who feel they have someone at school to advocate for
them based on TTFM was 7.8.
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Strategic Direction 3: Teaching and Learning

Purpose

Our purpose is to ensure students grow in their learning through explicit, consistent and research-informed teaching. Our
teachers will evaluate their effectiveness and reflectively adapt their practice through quality, targeted professional
learning to promote high expectations for all students.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Effective Classroom Practice
 • Teaching and Learning Culture

Resources allocated to this strategic direction

Location: $7,407.00
Socio-economic background: $5,225.00
Aboriginal background: $1,718.00
Professional learning: $24,287.00
QTSS release: $17,359.00
Literacy and numeracy intervention: $47,089.00
Per capita: $64,700.00

Summary of progress

Effective Classroom Practice

Our focus in 2021 was on building the capacity of our teaching staff to use data to inform their teaching and learning
practices and embed explicit teaching systems more consistently across all classrooms.

This involved establishing a math curriculum group to oversee mathematics programming. K-6 scope and sequences
were developed to ensure all stages were working consistently to deliver Maths content across K-6. After reviewing
NAPLAN data, Newman's prompts were developed through SOLVE it processes to develop student understanding in
worded and multi-step questioning. A whole school programming and planning process was developed and implemented
to ensure a consistent approach to program development in all Key Learning Areas.

Consistent approaches in programming across Key Learning Areas resulted in a deeper understanding of explicit
teaching practices for teachers, ensuring their development of programming was consistent. Feedback sessions were
held to ensure all programs were meeting the needs of each stage and were explicit enough for all teachers to deliver
high-quality lessons within their classrooms.

Next year our focus will be further consistency of English programming and explicit teaching practices to further improve
on writing results and continually develop the skills of our teachers in reading to improve results in internal and external
data.

Teaching and Learning Culture

In 2021 our focus was building the quality teaching practices within our school to ensure all elements of the Quality
Teaching Framework are evident in classrooms across K-6.

Professional learning opportunities were provided to all teaching staff in What Works Best practices to ensure all
teachers understood the evidence-based teaching and learning practices that are best practice. Our supervision
processes were updated to create purposeful and meaningful discussions between staff and their supervisors, ensuring
one-on-one support for professional development. A comprehensive literacy overview was developed for K-6 to create a
consistent understanding of literacy expectations within classrooms. DPS employed an Assistant Principal Curriculum to
support our teachers in the development and delivery of quality literacy and numeracy lessons to engage their students.
This included in class support in the form of team teaching, professional observations and curriculum development.

As a result, deeper levels of understanding were developed on the strengths and areas of development for staff to
continue to support with professional development and resources to create a quality learning environment for all
students. The literacy overview has been used consistently across the school to allow a deeper understanding of literacy
expectations throughout the year. Teachers have a deeper understanding of the use of learning intentions and success
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criteria for literacy learning experiences to allow students to deeply understand their own learning.

Next year our focus will be to continue the development and understanding of quality teaching practices across all Key
Learning Areas and ensuring students receive valuable feedback from their teachers to support individual learning goals.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • Staff WWB 76% teacher
collaboration.
 • SEF Effective Classroom Practice is
Delivering.

Promoting WWB policy document to strive for best practice.

SEF Effective Classroom Practice was Delivering.

 • Explicit teaching practices TTFM is
7.6 and LEED is 4.0.

Explicit teaching practices in TTFM was 7.9.

Continuing to drive explicit teaching practices through LEED processes.
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Funding sources Impact achieved this year

Integration funding support

$157,579.00

Integration funding support (IFS) allocations support eligible students at
Dungog Public School in mainstream classes who require moderate to high
levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • A Culture of Personalised Self-directed Learning
 • Connect, Succeed and Thrive

Overview of activities partially or fully funded with this targeted
funding include:
 • Professional development of staff through school based 4TT4S
implementation to enhance quality teaching and to support student learning
 • Engagement of Student support staff to enhance student learning
outcomes and promote self-esteem
 • Employment of an additional teacher to work as a full-time Literacy mentor
with students performing below the expected stage level.
 • Communication systems being improved across the wider school
community.
 • Additional staffing to assist students with additional learning needs

The allocation of this funding has resulted in:
• All eligible students demonstrating progress towards their personalised
learning goals. All IEP's were regularly updated and responsive to student
learning needs and progress ensuring eligible students receive personalised
learning and support within their own classrooms.
• All eligible students were supported by School learning support officers to
achieve their student learning goals.
• Enhancing professional development for all staff to promote Best Practice
and quality teaching.

After evaluation, the next steps to support our students with this
funding will be:
• To formally incorporate integration funding decision making into the
learning and support team meeting agenda to ensure funding use is
regularly reviewed. The use of integration funding will be adjusted
throughout the year in response to student PLSPs reviews to ensure funding
is used to specifically address each student’s support needs.
• Additional groups formed to support the level of students as required to
meet their set student learning goals.

Socio-economic background

$222,836.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Dungog Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data Driven Practices
 • A Culture of Personalised Self-directed Learning
 • Connect, Succeed and Thrive
 • Bringing it all together
 • Effective Classroom Practice
 • Teaching and Learning Culture

Overview of activities partially or fully funded with this equity loading
include:
 • Training of a school based trainer to provide professional development of
staff through Focus on Reading and Seven Steps for Writing to support
student learning.
 • Engagement with external providers to support students with additional
learning needs
 • Community engagement forums to enhance parent/community
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Socio-economic background

$222,836.00

participation in development and planning of personalised student learning
goals.
 • Support students education through enhancing a sense of strong
wellbeing by providing educational materials, uniform, equipment and other
items
 • Employment of additional teacher to work as a full-time Literacy mentor
with students identified through our High Potential Gifted Education.

The allocation of this funding has resulted in:
• Year 3 and 5 NAPLAN Reading above the SSSG
• Year 5 demonstrated a major lift in Writing from 2019 to 2021
• Year 5 NAPLAN Numeracy above SSSG.

After evaluation, the next steps to support our students with this
funding will be:
Continue to engage the literacy and numeracy mentor to support our
progress towards achieving targets. Promote and enhance student
wellbeing through supplying educational resources as required.
Data shows that attendance rates for students in this equity cohort is fluid.
Next year, the school will diversify the role of the School Community
Support Officer to focus on parental engagement and improving our
attendance rates.

Aboriginal background

$74,718.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Dungog Public School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data Driven Practices
 • A Culture of Personalised Self-directed Learning
 • Connect, Succeed and Thrive
 • Bringing it all together
 • Effective Classroom Practice
 • Teaching and Learning Culture

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of an additional teacher to work as a full-time Literacy mentor
with students identified through our High Potential Gifted Education.
 • Identify and Promote a sense of self through encouraging high potential
and gifted education students into various school programs.
 • Community engagement forums to enhance parent/community
participation in development and planning of personalised student learning
goals.
 • Embed Aboriginal perspectives to develop meaningful teaching and
learning programs.
 • Professional learning to enhance support and offer cultural based
programs.

The allocation of this funding has resulted in:
100% of Aboriginal families engaging in the PLP process with cultural based
conversations to support the development of literacy and numeracy goals.
The introduction of our Junior AECG committee has provided Aboriginal
students a link to leadership involvements to promote a strong sense of self-
worth.
Tell Them From Me data indicated 72% of Aboriginal students feel like their
culture is valued at school.

After evaluation, the next steps to support our students with this
funding will be:
Continuing to build a connection between school and the community
through transparency and the introduction of our student planned cultural
garden.
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Aboriginal background

$74,718.00

Promoting Aboriginal culture through engaging students in Aboriginal
Cultural activities across our LMG and promoting our student dance group
at various events.
Continue to engage a literacy and numeracy focused position to deliver
differentiated and personalised support to Aboriginal students.

Low level adjustment for disability

$178,236.80

Low level adjustment for disability equity loading provides support for
students at Dungog Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data Driven Practices
 • A Culture of Personalised Self-directed Learning

Overview of activities partially or fully funded with this equity loading
include:
 • Engaging staff to collaborate with classroom teachers to build capability in
meeting the literacy needs of identified students
 • Employment of an AP Curriculum to support teachers to differentiate the
curriculum and develop resources and classroom activities resulting in
improvement for students with additional learning needs
 • Provide support for targeted students within the classroom through the
employment of school learning and support officers
 • Development of a needs-based learning and support program in which
staff collaborated with classroom teachers to build capacity in meeting the
literacy and numeracy needs of identified students.

The allocation of this funding has resulted in:
An increase of students achieving at or above expected growth in NAPLAN
results. The school’s value-add results have also improved. The school
achieved a more consistent approach to student learning support and
interventions with an increased number of learning support referrals and
subsequent collaborative learning support activities.

After evaluation, the next steps to support our students with this
funding will be:
To further expand the impact of the learning support team, the school will
provide additional support for identified students through the employment of
additional staff.
Continue to review our LST processes to ensure we are enhancing all
learning needs of students towards set learning goals.

Location

$19,407.00

The location funding allocation is provided to Dungog Public School to
address school needs associated with remoteness and/or isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Connect, Succeed and Thrive
 • Effective Classroom Practice
 • Teaching and Learning Culture

Overview of activities partially or fully funded with this operational
funding include:
 • Technology resources to increase student engagement
 • Enhancing wellbeing opportunities through supporting engagement in field
trips, visiting shows and sporting opportunities

The allocation of this funding has resulted in:
• Increased opportunities and extra-curricular activity involvement for
students.
• Enhanced student engagement with digital technologies and 21st Century
learning opportunities.

After evaluation, the next steps to support our students with this
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Location

$19,407.00

funding will be:
Developing and delivering professional learning to other schools across the
LMG to continue to support the school to increase collaboration and
overcome isolation.

Literacy and numeracy

$6,522.00

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Dungog Public School
from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data Driven Practices

Overview of activities partially or fully funded with this initiative
funding include:
 • Updating reading resources across the school to meet the developing
needs of students
 • Purchase online program subscriptions to support Literacy and Numeracy
 • Building teacher capacity to effectively use data to inform teaching
practices in Literacy and Numeracy

The allocation of this funding has resulted in:
• Year 3 and 5 NAPLAN Reading above the SSSG
• Year 5 demonstrated a major lift in Writing from 2019 to 2021
• Year 5 NAPLAN Numeracy above SSSG.

After evaluation, the next steps to support our students with this
funding will be:
Development of Literacy and Numeracy Policy across Dungog PS to
incorporate a consistency guide across K-6 focused on best practice and
driving students outcomes. Teacher release to present home reading
workshops for Early Stage 1/ Stage 1 parents to increase participation in the
newly developed home reading program. Purchase of synthetic phonics
programs to heavily promote the school based science of reading theory
into K-2 Literacy.

QTSS release

$52,359.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Dungog Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data Driven Practices
 • Effective Classroom Practice
 • Teaching and Learning Culture

Overview of activities partially or fully funded with this initiative
funding include:
 • Additional staffing allocation to support staff collaboration in the
implementation of high-quality curriculum
 • Implementation of an AP Curriculum role to strengthen quality teaching
practices
 • Staffing release to align professional learning to the SIP and develop the
capacity of staff
 • Assistant Principals provided with additional release time to support
classroom programs

The allocation of this funding has resulted in:
• Improved staff confidence and teaching practice. Teachers use learning
intentions, success criteria and have a strong focus on formative
assessment. Teachers have now embedded evidence-based, high impact
teaching strategies within their classroom practice.
• 100% of teachers reported lessons differentiated according to students'
needs
• An increased percentage of teachers provided students with the
opportunity to use our Quality Teaching Walls as a self-assessment against
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QTSS release

$52,359.00

learning intentions and success criteria.

After evaluation, the next steps to support our students with this
funding will be:
Continuing to employ additional staff to support and lead the ongoing
improvement across literacy or numeracy.
Implementing the daily use of student feedback to use as formative
feedback data to drive our classroom teaching practices and enhance
student engagement, particularly in Literacy and Numeracy.
Re-structure our daily Literacy practices across K-6 to achieve best practice
outcomes across our classrooms with a focus on promotion of phonemic
awareness across K-2.

Literacy and numeracy intervention

$47,089.00

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Dungog Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Effective Classroom Practice

Overview of activities partially or fully funded with this initiative
funding include:
 • Employment of additional staff to support the delivery of evidence-based
literacy and numeracy programs and data driven practices.
 • Implementation of literacy and numeracy strategies to support targeted
intervention for students at point of need, in line with identified targets
outlined in the School Improvement Plan.
 • Employment of an AP Curriculum to support the literacy and numeracy
learning needs and implement differentiated and personalised intervention
for students.

The allocation of this funding has resulted in:
An assessment process incorporating both summative and formative
assessment to identified gaps in student learning.
Differentiated teaching through on-going formative assessment followed by
targeted literacy programs for identified students performing below the
expected level for their stage.
This intensive approach has resulted in improved engagement in learning.
Evidence can be seen in a combination of reading assessment, writing
samples, teacher observation and NAPLAN data. The percentage of
students attaining the lower bands in NAPLAN decreased and the students
attaining the middle bands significantly increased from 2020 to 2021.

After evaluation, the next steps to support our students with this
funding will be:
Engagement of additional teaching staff using other flexible funding to
extend intensive small group reading intervention programs.
Providing additional home support programs for identified students at risk to
close the learning gap.
Re-assessing our assessment framework to incorporate summative and
formative assessment practices that reflect students learning abilities in
alignment with the NSW curriculum to allow for individualised support plans
to be developed to enhance students learning abilities.

COVID ILSP

$190,766.29

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
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COVID ILSP

$190,766.29

funding include:
 • Employment of additional staff to deliver small group tuition to enhance
literacy and numeracy.
 • Releasing staff to analyse school and student data across English and
Maths focus groups, to identify students for and monitor progress of small
group tuition groups.
 • Support teachers to ensure all classrooms provide targeted, explicit
instruction for student groups in Literacy and Numeracy.

The allocation of this funding has resulted in:
• The majority of the students in the program achieving significant progress
towards their personal learning goals
• Literacy and numeracy is delivered with explicit instruction across K-6
resulting in higher student engagement and improved understanding of base
literacy and numeracy concepts.
• Development of staff based focus groups that continually review student
data and provide feedback to staff around improvement and strategies
across our school to support and enhance literacy and numeracy.

After evaluation, the next steps to support our students with this
funding will be:
To continue the implementation of literacy and numeracy small group tuition
using data sources to identify specific student need.
The school learning and support processes have been reviewed and will
now involve regular monitoring of students as they transition back into
classrooms and planning with the classroom teacher will occur to support
their integration. Providing additional in-class support for some students to
continue to meet their personal learning goals will also be a priority.
The continuation of COVID ILSP groups to support student development
and understanding across Literacy and Numeracy.
Employment of additional teaching staff using other flexible funding to
extend intensive small group reading intervention programs.

Students enjoying the refurbished library
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 141 138 132 122

Girls 148 143 121 97

Student attendance profile

School

Year 2018 2019 2020 2021

K 93 94.6 92.5 90.9

1 91.3 93.3 93.6 91.8

2 92.5 92.6 93 92.7

3 93.6 93.8 91.7 91.2

4 90.3 93.6 93.2 91.5

5 91.9 92.1 92.5 91

6 91.2 92.5 92.3 87.2

All Years 91.8 93.1 92.7 90.8

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

On average, the student attendance for 2021 was 91% (Semester 1, 2021) and 92% (Term 3, 2021) this data has been
fluid with the restrictions of Covid 19 across the year. DPS monitors and manages school attendance through the student
administration system Sentral. Parents are contacted regarding absences via the School Administration Officers SMS
system and absences are noted and recorded. Any unexplained absences are also followed up by Executive Staff and
School Administration Team members. Any serious non-attendance issues are dealt with by the Executive Team and
additional support plans are developed in conjunction with the student and family to successfully support and improve
school attendance.

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates
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while others recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Dungog Public School Student Leadership Team
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.97

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.6

School Administration and Support Staff 4.42

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.
Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.

Professional Learning

Dungog Public School is committed to providing high quality professional learning opportunities for all teachers to
support their ongoing growth and development and to build a vibrant professional community. Teachers work in Stage
and Focus Group teams to develop targeted teaching and learning approaches, enhance collective efficacy and
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positively impact student outcomes. The approach to professional learning is informed by evidence, grounded in
improving pedagogical content knowledge and enriched through collaboration. We have developed a TT4L approach for
Innovation and Professional Learning and we are committed to being a collaborative, innovative and altruistic approach
that fosters student and teacher excellence to achieve equity in classrooms. DPS draws upon current research and new
research into how we can provide professional learning that enhances teacher capability to develop powerful pedagogies
that make a difference to the learning and dispositions of students. We hope to foster DPS as a site of inquiry where we
continue to undertake research that will inform best practice.

During 2021, the School ran the following professional learning programs:
 • Professional Development with Quality Teaching pedagogy and our school based quality teaching walls.
 • Professional learning on What Works Best, data Analysis and breakdown of student need across English and

Mathematics.
 • Professional develop on the pedagogy of Learning Intentions, Success criteria and Feedback.
 • Newman's Analysis Research and Theory development of SOLVE it.
 • Staff development day Growth Mindset

Programming and planning professional learning teams:

* Each Stage ran a planning day in the middle of each Term to review curriculum and plan for the Term ahead.

* Oversight of Professional Development Plans for all staff which identified goals and plans aligned to the Australian
Professional Standards for Teachers and the School Plan

* Lesson observations of all staff were planned and conducted over the course of the year.

* The school supported four teachers in achieving Proficient Teacher status

* All new teachers were formally mentored by existing staff within the Department and development of a new process
beginning teacher policy was developed.

The average expenditure per teacher for professional development in 2021 was $1,122.

Professional Development

All teachers have a professional development plan linked to the School Strategic Plan, stage goals and personal goals.
Teachers, in collaboration with their Supervisor of Professional Learning, established professional learning focus areas,
reflected on their practice and sought the expert feedback of professional learning observations. Collaboratively school
staff reviewed research and developed learning goals, aligning goals to school targets for improving teaching and
learning practices. Stages and Focus Groups met regularly throughout 2021 to discuss best practice and pedagogies we
are using to drive our learning and assess their effectiveness in the classroom.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 411,869

Revenue 3,466,628

Appropriation 3,402,683

Sale of Goods and Services 3,050

Grants and contributions 60,618

Investment income 277

Expenses -3,523,843

Employee related -3,240,571

Operating expenses -283,272

Surplus / deficit for the year -57,215

Closing Balance 354,654

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 157,579

Equity Total 475,792

Equity - Aboriginal 74,718

Equity - Socio-economic 222,836

Equity - Language 0

Equity - Disability 178,237

Base Total 2,135,415

Base - Per Capita 64,701

Base - Location 19,407

Base - Other 2,051,307

Other Total 357,744

Grand Total 3,126,530

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Dungog Public School PSSA Netball Team qualified to Semi Final
Rounds of the competition
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

Literacy

Dungog Public School had a whole school Literacy focus throughout 2021 to boost the Literacy skills of our students
from K-6. Our main focus has been on writing which resulted in 39% of our Year 3 students achieving in the top 2 bands,
with an increase of 12% achieving in the top band. Writing will continue to be a focus for Dungog Public School for us to
see growth between our Year 3 and Year 5 students in future years.

With an increased focus on reading across Dungog Public School, growth between Year 3 and Year 5 students saw an
increase of 21% since 2019 when NAPLAN was last sat. An increase of 8% of our students in Year 3 achieved in the top
band of reading. Quality teaching in reading comprehension will increase in focus in 2022 for Dungog Public School.

Numeracy

Numeracy is an identified area for continued development for our whole school. We commenced consistent delivery of
the SOLVE it strategy across K-6 to increase understanding of worded questioning and multistep problem solving. In
2021, Numeracy results identified the school had an increase of 8% in Year 3 and 17% in Year 5 in the top 2 bands.
Explicit teaching of Numeracy will be a continued focus for Dungog Public School.

Our Kinder Transition buddy program
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Parent/caregiver, student, teacher satisfaction

Throughout 2021, Dungog Public School focused on explicit teaching practices to ensure quality teaching practices are
at the forefront of every lesson.

Feedback from staff and students around quality teaching practices was undertaken to determine the effectiveness of the
strategies used within our school. Through the Tell Them From Me survey 92% of students indicated that their teacher
provides them with feedback using quality strategies that increase their understanding of their learning outcomes and
goals. Our teachers were asked about how quality teaching practices were used within their classrooms. Through 15
teacher responses, teachers at Dungog Public School ensure quality teaching through "the use of student engagement
and regularly checking in with student learning goals" and recognising "My students are meeting success criteria the
majority of the time when looking at assessment data and book work through class discussion, feedback and
questioning."

Parent and carer feedback was sought through various mediums such as online Tell Them From Me surveys. Our parent
feedback indicated that the majority of parents and carers were happy with the progression of the school with 86% of our
parents recognising the increased importance of Literacy and Numeracy for their children. Parents and Carers at Dungog
Public School help to promote the quality teaching of Literacy and Numeracy by "Discussing their leaning goal at home
with my child and the progress they are making" with over 70% of our parents recognising the importance of goal setting
in their child's learning journey. Through the various feedback received, a new school plan has begun for 2022-2025
highlighting strategies to continue to progress our school.

Dungog Public School is committed to continuing to receive, review and deliver back feedback from staff, students and
the community. With restrictions being lifted on the community attending our school, it is our intention that we continue to
seek feedback through various platforms to ensure our school continues to grow and develop.

Dungog Public School's annual P&amp;C Welcome Disco

Printed on: 1 July, 2022Page 25 of 27 Dungog Public School 1792 (2021)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

Dungog Public School is committed to the continual improvement of the educational outcome and wellbeing of Aboriginal
and Torres Strait Islander students so that they excel and achieve in every aspect of their education and training.
Dungog Public School promotes the inclusion of Aboriginal perspectives in the teaching programs to ensure student
education opportunities are well rounded. Our school also promotes respect for the unique and ancient culture of the
Aboriginal people in the following forms:

 • Acknowledging the traditional custodians of the land in all assemblies and the instalment of an Acknowledgement
of Country plaque displayed in the school and at our school entrance;

 • Integration of Aboriginal perspectives across Key Learning Areas, 8 ways pedagogy, so students can develop
deep knowledge and understanding about Australia's first peoples;

 • Development of a Junior AECG committee to allow the students to have a voice and promote culturally relevant
activities to enhance their engagement and confidence through cultural emersion:

 • Continued liaisons with our AECG committee to promote achievements of our students across the whole school.
 • Aboriginal Education committee driving Aboriginal Education practices across our wider school to enhance

opportunities for all students.
 • Cultural Dance Group involvement in Traditional and Contemporary dance features.
 • NAIDOC Day Events program to engage community participation and expose all students to importance of

Aboriginal Culture.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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Other School Programs (optional)

Growth Mindset
When DPS began the journey with Growth Mindset it was focused on developing a program to support our students to
acquire the necessary skills in their continuous journey through education for today's 21st century learners. Dungog
Public School has developed a holistic program and vision that supports and educates all students to develop skills and
resilience to deal with real world problems and situations. All DPS staff are on the Growth Mindset train and its practical
application through promoting positive mindset and coaching, with support and training included in teaching and learning.
The delivery of Growth Mindset lessons has been incorporated into our PBL processes and produces a comprehensive
program, providing a proactive, multi-level approach to creating a positive School climate to support all aspects of life
and wellbeing for both students and staff.

Dungog Public Schools program includes the development of explicit integrated components, including a specially
designed scope and sequence and curriculum, aimed at providing staff and students specific strengths-based, solution-
focused knowledge and skills to apply in their school work and life. Through the combination of Positive Psychology our
staff support all students to help them develop and build resilience armed with the tools to assist them on the journey
towards a life rich with meaning and purpose.

Star Struck

Dungog Public School was lucky enough to be involved in Star Struck 2021 "Rise Up". After having to have a break from
Star Struck last year due to Covid restrictions, this year DPS was part of Cast A and performed in a cultural performance
titled 'Gathu Maluwa' and also in the Dreamers section performing to 'Larger than Life'. Each student involved in Star
Struck was treated to a professional performing experience with a large stage, live singers and a fantastic live band.
They all had an amazing experience where their performing skills were put on display, entertaining the audience
throughout both our shows. We are so lucky to be able to be involved in such a fantastic production every year.

Our students in the Star Struck performance 'Gathu Maluwa'
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