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Introduction

The Annual Report for 2021 is provided to the community of Cammeray Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Cammeray Public School
Palmer St
Cammeray, 2062
https://cammeray-p.schools.nsw.gov.au
cammeray-p.school@det.nsw.edu.au
9955 7200

Message from the principal

We are proud to be a public primary school located on the lower North Shore of Sydney and part of the NSW Department
of Education. Cammeray Public School is driven by a belief that every student is capable of successful learning based on
high expectations and deep engagement. I speak about "The Cammeray Way" and in my mind is a warm, welcoming
and proud school, strongly built on the values of honesty, kindness and shared success that enables us to co-operate
and be flexible, achieve excellence, respect one another and engage with learning and life. "Every face has a place", and
everyone belongs and is made welcome.

The culture that we create together is built on an understanding that in our learning community, we all want to succeed -
be that at teaching, learning, leading, parenting, sport, academics, creative and performing arts and most importantly, in
having a sense of purpose and being an active citizen in today's world.

Our highly committed and involved community is dedicated to excellence in teaching and the provision of extensive
sporting and performing arts opportunities which support students to develop socially, culturally and physically. In
addition to the core curriculum, children enjoy success in a rich diversity of experiences including instrumental music,
choir, dance, drama, chess, public speaking, debating and a wide variety of sports activities. Our school has a cohesive
mix of experienced and early career teachers, dedicated to bringing out the best in every child through the
implementation of quality teaching and learning programs. Our school enjoys strong community support, has an active
Parents and Citizens' Association and is a part of the Harbourside Network of Schools (HNS). There is a strong ethos of
inclusion, teamwork, student wellbeing and future focused learning. The school's current priorities are; Engaged
Learners, Critical and Creative Thinkers and Connected Community. Strong academic programs, dedicated staff and
supportive and involved parents offer every child at Cammeray Public School the best opportunity for success.

In our modern and busy lives, we acknowledge the importance of balancing academic, family, artistic, sporting and
cultural and community interests, and we understand the importance of making memories and bringing people together
for a shared purpose. We believe that, through education, we will provide our students with the knowledge, skills and
understanding they need to make a positive difference, to their own lives and to the lives of those around them.

Kerry McConaghy

Message from the school community

P&C President's Report March 2022

As I sit to write the P&C President's report for the school, I heard on the radio that today marks two years since COVID
was first identified in Wuhan.

The previous two years have been challenging, but more than that - they have shown the dedication of the teaching staff,
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the resilience of the children and the flexibility of parents. We are all survivors!

In the midst of a pandemic, the school has continued to thrive. The passionate P&C parent volunteers have supported
the school community in many ways - thank you to all volunteers for the wonderful roles you have played.

Last year we had a 'Tears and Cheers' event for Kindy parents, a Mothers' Day Event, a Working Bee for Frog Hollow
that now has a greenhouse, garden beds and sub pods for compost. The school parents are environmentally conscious
and our second-hand uniform sales go from strength to strength.

The big ticket item - Trivia night- unfortunately had to be shelved, but it is planned to return bigger and better than ever in
September this year - ear marked to raise money for the new playground.

The newly formed 'Environment and Sustainability P&C sub committee continues to work towards making our school
greener. Thank you to all members of this group.

The P&C continues to support our quality literary corridor and the amazing relocated library. The P&C also continues
with providing funds to teachers for classroom needs.

The P&C has contributed significant funds to purchasing chrome books, 'maker space' art structures and other numeracy
and literacy tools.

The annual P&C book awards continue this year, acknowledging students in each class who demonstrate community
spirit and social conscience. Thank you to Ms Bernasconi (DP) and Kylie Costello (parent) for organising this and to
Peter and Bindi Hogan (parents) for their printing of the plaques.

Thank you also to Mrs Zoe Harpham (parent) for her ongoing work managing our uniform shop. This is a huge time
commitment involving managing and delivering orders and stock. The hope in 2022 is to upgrade our uniform space to
allow easier access for packing and unpacking and access to second hand uniforms.

Thank you to Mrs Rebecca Holbrook (parent) for filling the secretary role then moving straight into band president for
2021-2022. Welcome to our new team in P&C and many thanks to those leaving all roles.

With baited breath we await the 2022 school year, knowing that the best parts of the school are the people - students,
teachers, supporting staff and parents! Thank you to all, particularly Ms Kerry McConaghy with Ms Elizabeth Bernasconi
and Mr Kym Watterson for your inspired vision for the school. We will continue to build on previous years' work, making
Cammeray Public School a truly positive, inclusive and leading public school for all.

Best wishes, Anna Bragg

P&C President 2020-2022

Message from the students

Harriet - 6R

School Captain

I have been a student at Cammeray since Kindergarten and I have loved it over those years. In Kindy we read a book
about ducklings and then visited the Botanical Gardens to look at a tree that was mentioned in the book. In Year 1, I
made a lot of friends, who I am still very close with today. In Year 2 we had baby chicken in our class. We watched them
hatch and learned about their life cycle. In Year 3 I  competed in my very first swimming carnival and in Year 5 we went
to Zoo Snooze at Taronga Zoo. This year, in Year 6, I am really looking forward to going on camp to Canberra and to the
Great Aussie Bush Camp. Being at Cammeray for so many years has taught me to be a kind friend and a responsible
leader, which are all things that I will take into high school with me.

Tyler - 6R

School Captain

I have been at Cammeray since I was in Kindergarten and I have so many amazing memories. In Kindergarten we
visited the Botanical Gardens where we saw so many beautiful native plants. In Year 1 I made so many new friends and
went on many playground adventures. In Year 2 I swam in my very first swimming carnival at North Sydney Pool. The
crowd was so loud and so supportive. In Year 5 I remember Taronga Zoo and the amazing animals we saw on our Zoo
Snooze. This year I am looking forward to going to Canberra and seeing Parliament House. Cammeray has taught me so
much, but most importantly, to always do my personal best and to be resilient.
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School vision

Commitment to Teaching and Learning

We are committed to the highest standards of academic excellence. We dedicate ourselves to provide an exemplary
education for our students by developing the knowledge, attitudes and skills essential for life-long learning. Increasing
engagement, focusing on differentiation and developing a deeper understanding of diversity will be important to
increasing the percentage of students who feel that they belong at our school, have advocacy and agency, and are
engaged in the learning. Building social / emotional confidence for all learners is an ongoing priority.

We aim to provide an inspirational education where each student strives to achieve their personal best and build
character, as an informed and active citizen (locally, nationally and globally) in a supportive learning community. We
encourage students to act with kindness, integrity, compassion, humility and courage.

Our learning community is committed to providing a holistic education with a focus on wellbeing. Developing collective
responsibility will enhance expected growth for all students.  There will be a continued focus on collaborative planning, in
relation to whole school consistent teaching and learning programs. We aim to inspire students to be creative and
adaptable by providing them with the skills to lead and succeed in their global future.

Commitment to Aboriginal Education - RAP Vision Statement

A comprehensive situational analysis has been conducted, which led to development of the 2021-2024 Strategic
Improvement Plan, both of which involved genuine consultation with students, staff, parents and our local AECG. First
Nations education and awareness of Aboriginal and Torres Strait Islander people and culture for all stakeholders, is
reinforced through our school core values of Respect, Responsibility and Personal Best. Our Reconciliation Action Plan
and Cultural Calendar, developed in consultation with our local AECG, are embedded, demonstrating our commitment to
First Nations learning.

We aim to provide a culture which empowers our Aboriginal and Torres Strait Islander students to achieve success,
concurrently acknowledging the unique richness of Aboriginal Torres Strait Islander Culture and History for all.

School context

Cammeray Public School is located on the lower north shore of Sydney close to the city centre. Our students thrive in a
welcoming and nurturing environment. There is an emphasis on the wellbeing of every student, with a commitment that
every child is known, valued and cared for. Student enrolments are steady, however are projected to decline in
accordance in the Department's pre-determined cap. There are currently 720 students enrolled at the school. The
student population includes 16% of students from a non-English speaking background. The school values the richness
and diversity of its student population.

The External Validation process and the detailed review of our Situational Analysis in 2020, has enabled a deeper
understanding of the school in regards to enrolment, student performance, wellbeing, and human and financial
resourcing. This information has provided us with clear direction in relation to key areas of focus in literacy, numeracy,
innovation and inclusivity.

School leaders advocate for a self-improving culture of high expectations and a shared responsibility for every student's
progress and development, so that they may reach their full potential. Our teaching team regularly engage in
collaborative opportunities to differentiate the learning for every student and are committed to the improvement of their
own professional practice to improve teaching and learning outcomes. Our non-teaching staff continue to work with the
school's executive team to improve administration and service practices.

A wide range of extra curricular programs provide our students with the opportunity to participate in a large and vibrant
band program, many and varied sports programs, public speaking and debating, and performing arts including dance,
choir and drama.

The school grounds are well-maintained and engaging for our students. A variety of play spaces have been developed to
encourage creative and imaginative outdoor learning. Boardwalks meander through wetlands and link to the adventure
playground areas. The parent community actively supported and created these areas in partnership with the school.

Our community is committed to being internationally-minded by understanding and embracing diversity in all its forms,
and by respecting and celebrating this diversity. A strong community partnership enhances our school identity and a
supportive P&C enables the school to work with families as active participants in their child's education. Teachers and
parents connect to foster healthy social and emotional development in our students. Positive connections have been
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developed with local community groups offering further experiences and opportunities for our students.

Printed on: 28 June, 2022Page 5 of 30 Cammeray Public School 1485 (2021)



Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

Our teaching teams participated in a collaborative feedback session, providing information about our school linked to the
School Excellence Framework. These results were analysed by the executive and used to inform whole school planning.
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Strategic Direction 1: Student growth and attainment

Purpose

In order to improve growth for all our students in both reading and numeracy we will further develop the application and
deep understanding of learning intentions and success criteria.

A range of data will be systematically analysed to monitor student growth. All teachers and students will have high
expectations for learning specifically linked to the What Works Best research.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Explicit teaching and purposeful learning in reading
 • Explicit teaching and purposeful learning in numeracy

Resources allocated to this strategic direction

Professional learning: $7,000.00
Literacy and numeracy: $109,583.10
QTSS release: $80,000.00
Low level adjustment for disability: $107,326.82
English language proficiency: $96,259.88
Integration funding support: $98,739.00
Socio-economic background: $4,691.78
Aboriginal background: $5,016.07
COVID ILSP: $17,699.97
Literacy and numeracy intervention: $89,694.40

Summary of progress

An analysis of formative assessment data indicates that the implementation of consistent teacher judgement rubrics in
conjunction with the text complexity rubric is having some impact on the depth and variation in reading which is leading
to a deeper understanding of texts as monitored through the literacy progressions.. We are working towards building
consistency in the implementation of these strategies and tools from ES1- Stage 3.  Similarly in numeracy, there is a
significant shift in the use of the numeracy progressions to longitudinally track progress through formative assessments
including rubrics and consistent teacher judgement sessions embedded within the assessment cycle and this is evident
in many classrooms and is improving across classrooms K-6. However,  an analysis of summative data shows a
consistent plateauing in both reading and numeracy which is in part attributable to the need for an increased focus on
digital literacy skills particularly as this relates to online summative assessment data. As a result, we have established an
executive role with responsibilities to oversee the planning and implementation of a digital literacy scope and sequence
which will impact results for online assessments by improving digital literacy across both reading and numeracy.
Evidence of learning data collections, which include formative assessments, are an important indicator of growth in both
reading and numeracy when digital online assessments are viewed as one part of our triangulated assessments.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

An increase of 2% of Year 3 and Year 5
students achieve in the top two bands
in NAPLAN Reading

68% of students achieved in the top two bands in NAPLAN reading
indicating progress yet to be seen toward the lower-bound target of 84.6%

An increase of 2% of Year 3 and Year 5
students achieve in the top two bands
in NAPLAN numeracy, with particular
expectations for high performing
students

61% of students achieved in the top two bands in NAPLAN numeracy
indicating progress  yet to be seen toward the lower-bound target of 81.2%.
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An aspirational target of 4%
improvement in growth in reading as
measured through NAPLAN

The proportion of Year 5 students achieving at or above expected growth in
NAPLAN reading is 61.1%.

An aspirational target of 1%
improvement in growth in numeracy as
measured through NAPLAN

The proportion of Year 5 students achieving average scaled growth in
NAPLAN numeracy is 58.9%.

Collaborative programming has
evidence of literacy progressions  with
particular reference to 'understanding
texts'

100% of teachers participated in observations based on the Quality
Teaching Model (QTR) with emphasis on high expectations demonstrating
their knowledge of students and how they learn with reference to
'understanding texts'.

Collaborative programming has
evidence of numeracy progressions
reflecting syllabus outcomes and
numeracy progressions

Observation indicates 100% of staff utilise learning intentions and success
criteria (LISC) in their lessons to establish learning goals for all students.
which reference the syllabus outcomes and numeracy progressions.
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Strategic Direction 2: Innovative Learning Culture

Purpose

To improve student engagement and teacher quality, we will use the Quality Teaching Framework (QTF) to develop
processes that ensure all staff are collaborating effectively to embed child directed, investigative learning in the form of
the Walker Learning Approach (WLA) into their pedagogy.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Innovative and engaged teachers through the Quality Teaching Model
 • Innovative and engaged students through the Walker Learning Approach

Resources allocated to this strategic direction

Professional learning: $16,450.00
QTSS release: $80,440.86
School support allocation (principal support): $40,802.93

Summary of progress

Quality Teaching Rounds (QTR)

Teacher knowledge of and interest in the Quality Teaching Framework (QTF) has grown throughout 2021. ILs attended a
two day intensive course on how to train and run QTR effectively across the school. ILs then trained teachers on the QTF
and QTR process during collaborative planning sessions. To begin developing a culture of regular reflective practice, ILs
worked with targeted quality teachers to develop exemplar lessons for grades to code. The QTF was also used by staff
to provide feedback to one another as part of the PDP process and to provide feedback to ILs and DPs in PD sessions,
resulting in a deeper understanding of the document. Staff engagement with framework during QTR sessions indicate
further guided sessions are needed to deepen understanding.

Walker Learning Approach (WLA)

To improve student engagement and wellbeing at school, all staff were trained either through the ILs or through WL
training sessions in the WLA. This provocation and inquiry-based holistic pedagogy has provided a unique balance
between the students being active participants in their learning and explicit instruction. The development of the WLA
team which helped to drive this initiative with teachers, students and parents was very useful and something we will look
to continue next year. Whilst we are still in the beginning stages of learning and adapting this model to work in our
setting, teacher and student engagement with the approach has been very positive.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

External Data - Attendance measure
EBS4 data

At or above 92.5% of children attending
the school 90% of the time or more due
to increased engagement.

 • The number of students attending greater than 90% of the time or more
has decreased by 0.50%.

External Data - Wellbeing / Sense of
Belonging measure Tell Them From
Me (TTFM) data

More than 84.87% of children feel a
positive sense of belonging due to
improved teacher, student and peer

 • 86.41% of students reporting positive wellbeing outcomes has decreased
by 5.33% across the positive wellbeing measures.
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relationships.

Internal Data - Student Voice
measure Strengths, Weakness,
Opportunities, Targets  (SWOT)
analysis data

70% of teachers using flexible outdoor
learning spaces to engage students in
quality learning.

 • Delay in implementing initiatives in Term 3 have required this work to be
postponed to 2022.

Internal Data - Walker Learning
measure Tell Them From Me (TTFM)
data

Small team of teachers trained,
programming and implementing the
Walker Learning Approach in the
Cammeray Investigative Learning
Model. Teachers openly sharing
experiences and programs with other
schools.

 • Walker Learning data indicates a large number of staff have actively
collaborated with practitioners from other schools to reflect and improve
upon teaching practice.

Internal Data - Quality Teaching
Framework (QTF) measure What
Works Best (WWB) teacher survey
data

100% of teachers ranking themselves
on the top two scales in the wellbeing
and collaboration domains from the
WWB teacher survey with more than
50% ranking as a 5.

 • Delayed initiatives in Term 2 have required this work to be postponed to
2022. To date 90% of staff were able to fulfil this progress measure.
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Strategic Direction 3: Inclusive Learning Culture

Purpose

Students are challenged and engaged in their learning through high skill, high challenge activities. Science, Technology,
Engineering, Arts and Mathematics (STEAM) initiatives and partnerships will positively impact student learning
outcomes.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Connected Learning - learning within the classroom
 • Connected Learning - learning beyond the classroom

Resources allocated to this strategic direction

Professional learning: $10,000.00

Summary of progress

Modes of Learning

All staff engaged in professional learning in the Modes of Learning run by the Department of Education's School
Learning Environments and Change (SLEC) unit to improve their practice. Grade representatives from each year were
selected to be upskilled further and implement the learning modes into their grades as the expert.  Through further target
professional learning, all grades K-6 implemented the modes of learning into their programs and classroom practice. This
required teachers to strategically redesign programs and learning spaces to identify the type of learning mode which
suited this space and the technology required to support this learning mode within the space leading to improved
practices.

STEAM (Science, Technology, Engineering, Art, Mathematics)

To improve digital and STEAM learning further, a technology team was established with grade representatives across
the school. Through professional learning and analysis of online NAPLAN and PAT assessments, the tech team devised
a plan for the redistribution of devices to be in accordance with the ability level of the users from each grade. The school
curriculum leader developed a scope and sequence for digital technology skills that is grade-specific and data-driven to
ensure that all students are engaging in the deep learning in digital literacy and information technology skills.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

External assessments
 • Students data from Tell Them From
Me survey improves by 5% (from 2020
survey) in high skill, high challenge.

Through TTFM survey data students indicated a 2% increase in the area of
high skill, high challenge activities.

External assessments
 • Valid assessments data triangulated
with internal assessment data to impact
high skills, high challenge programming
 • Valid assessment growth by 2% in
top two levels (NA due to COVID)

Due to COVID-19, this assessment did not take place. We will resume
tracking of VALID assessment data in 2022.

 • ICAS science (Optional) data
triangulated with internal assessment
data to impact high skills, high
challenge programming. by 2%

Due to COVID-19 fewer students participated in these assessments. Data
collection will resume in 2022.
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Internal data
 •
Whole-school programming will
demonstrate over 20% of weekly
STEAM sessions engage students in
high skills, high challenge activities.

Internal measures indicate 20% of staff actively programmed open-ended
STEAM-based tasks and incorporated STEAM initiatives in their teaching
practice.

Internal data
 • Lesson observations will demonstrate
over 20% of weekly STEAM sessions
engage students in high skills, high
challenge activities.

Internal QTR measures indicate 20% of staff actively taught open-ended
high skill, high challenge STEAM tasks and incorporated low floor / high
ceiling initiatives in their teaching practice.

Internal data

Over 20% of students engage in quality
self-assessment STEAM projects and
identity ways in which to improve.

Internal measures indicate 20% of students actively participated in open-
ended STEAM-based tasks and find this type of learning inspiring and
innovative.
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Funding sources Impact achieved this year

Integration funding support

$98,739.00

Integration funding support (IFS) allocations support eligible students at
Cammeray Public School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit teaching and purposeful learning in reading

Overview of activities partially or fully funded with this targeted
funding include:
 • staffing release to build teacher capacity around behaviour intervention /
curriculum adjustments
 • additional staffing to assist students with additional learning needs
 • staffing release for targeted professional learning around Quality Teaching
Rounds and Curriculum Development
 • staffing release for individual case conferences and development of
Personalised Learning and Support Plans (PLSPs)
 • employment of staff to provide additional support for students who have
high-level learning needs
 • intensive learning and behaviour support for funded students
 • release for classroom teachers to liaise with carers and stakeholders to
develop and conduct regular reviews of students' personalised learning and
support plans (PLSP)

The allocation of this funding has resulted in:
SLSOs have been working within classrooms to support the teaching and
learning programs and while withdrawal is at times appropriate, there has
been more thoughtful use of SLSO support within the classroom context and
this will continue in 2022 as our classrooms open up and as teachers
become capable of differentiating their programs more effectively.

After evaluation, the next steps to support our students with this
funding will be:
SLSO support will continue in 2022 as our classrooms open up and as
teachers develop more effective differentiation in their programs and
classroom practice.
The LasT role will expanded to support teachers in monitoring progress.

Socio-economic background

$4,691.78

Socio-economic background equity loading is used to meet the additional
learning needs of students at Cammeray Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit teaching and purposeful learning in reading

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing to implement Learning Support programs which support
identified students with additional needs
 • supplementation of extra-curricular activities
 • equitable access to specialist resources
 • services from external providers to support student engagement and
retention
 • professional development of staff through to support student learning
 • resourcing to increase equitability of resources and services
 • employment of external providers to support students with additional
learning needs
 • providing students without economic support with educational materials,
uniform, equipment and other items

The allocation of this funding has resulted in:
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Socio-economic background

$4,691.78

Student Learning Support Officers (SLSOs) continue to support curriculum
implementation across the school (K-6). All SLSOs continue to work
alongside teachers in the classroom to support the teaching and learning
programs. In-classroom support was expanded in Term 4 with a strong
focus on literacy and numeracy skill development, after  17 weeks of COVID
lock-down. This support will continue in 2022 as our classrooms open up
and as teachers continue to differentiate their programs to cater for a wider
range of learning needs. The Learning and Support Teacher's role has
expanded to support teachers in data analysis and student progression of
learning, particularly in the K-3 area.

After evaluation, the next steps to support our students with this
funding will be:
To build deeper connections with families and community to increase
understanding of differentiated learning to support achievement for all
learners.

Aboriginal background

$5,016.07

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Cammeray Public School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit teaching and purposeful learning in reading

Overview of activities partially or fully funded with this equity loading
include:
 • creation of school literacy resources embedding local language
 • employment of additional staff to deliver personalised support for
Aboriginal students
 • community consultation and engagement to support the development of
cultural competency
 • employment of specialist additional staff (LaST) to support Aboriginal
students
 • employment of additional staff to support literacy and numeracy programs
 • engaging an Aboriginal Education Officer (AEO) to facilitate improved
community engagement, including the engagement of students and their
families with the personalised learning pathway (PLP) process

The allocation of this funding has resulted in:
SDD in Term 4 will focus on Aboriginal Education with a day at West Head
to immerse staff with a view to embedding Aboriginal Histories and Culture
across the curriculum. We have bought multiple texts for our Quality
Literature Corridor to improve the diversity of our resources and have spent
funding on creating learning spaces which communicate Aboriginal
perspectives. We are continuing to enrich our grade and executive meetings
with Acknowledgement of Country opportunities which is contributing to
building understanding for our staff.

After evaluation, the next steps to support our students with this
funding will be:
To build deeper connections with students, staff, families and community to
foster a greater awareness of First Nations priorities.

English language proficiency

$96,259.88

English language proficiency equity loading provides support for students at
all four phases of English language learning at Cammeray Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit teaching and purposeful learning in reading

Overview of activities partially or fully funded with this equity loading
include:
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English language proficiency

$96,259.88

 • staffing release to build teacher capacity in implementing effective
strategies to support EAL/D students with their learning
 • staffing release for targeted professional learning around English
language proficiency
 • staffing release for individual case conferences and development of
Personalised Learning and Support Plans (PLSPs)
 • employment of staff to provide additional support for students who have
high-level learning needs
 • intensive learning and behaviour support for funded students
 • release for classroom teachers to liaise with carers and stakeholders to
develop and conduct regular reviews of students' personalised learning and
support plans (PLSPs)

The allocation of this funding has resulted in:
The LaST is shifting her role to support teachers to record data and analyse
for programming and this will be further developed in 2022. She has
highlighted the need for PL about ILPs and smart, measurable goals
because this is an area where teachers are needing support. They are
completing ILPs but they are not embedded in the teaching/learning cycle.
We have organised for the AP Learning and Support consultant to present
at SDD 2022 about linking the ILP to
programming/implemenation/assessment in more constructive ways.
Similarly, the EALD funding will be reduced for 2022 and the teacher will be
monitoring and liaising with classroom teachers, and providing resources for
differentiation instead of withdrawal.

After evaluation, the next steps to support our students with this
funding will be:
Support staff will continue to monitor and liaise with classroom teachers
providing resources for differentiation instead of withdrawal.

Low level adjustment for disability

$107,326.82

Low level adjustment for disability equity loading provides support for
students at Cammeray Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit teaching and purposeful learning in reading

Overview of activities partially or fully funded with this equity loading
include:
 • Supporting the wellbeing of students and the implementation of teaching
and learning programs within classrooms to improve learning outcomes.
 • Supporting the implementation of Individualised Learning Plans, including
implementation of adjustments to programs, to improve learning outcomes.
 • Supporting the planning and implementation of Personalised Learning
Plans(PLPs) for all Aboriginal and Torres Strait Islander student enrolments.

The allocation of this funding has resulted in:
SLSOs have been working within classrooms to support teaching and
learning programs and while withdrawal is at times appropriate, there has
been more thoughtful use of SLSO support within the classroom context.
This will continue in 2022 as our classrooms open up and as teachers
become capable of differentiating their programs more effectively.

After evaluation, the next steps to support our students with this
funding will be:
The LaST role has expanded to support teachers in monitoring progress
particularly in Stage 2 and Stage 3.

Professional learning

$33,450.00

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Cammeray
Public School.

Funds have been targeted to provide additional support to students
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Professional learning

$33,450.00

enabling initiatives in the school's strategic improvement plan
including:
 • Explicit teaching and purposeful learning in reading
 • Explicit teaching and purposeful learning in numeracy
 • Innovative and engaged teachers through the Quality Teaching Model
 • Innovative and engaged students through the Walker Learning Approach
 • Connected Learning - learning within the classroom

Overview of activities partially or fully funded with this initiative
funding include:
 • engaging a specialist teacher to unpack evidence-based approaches to
teaching writing and explore modelled, interactive, guided and independent
writing

The allocation of this funding has resulted in:
Continued work with teachers is needed so that all classrooms can be
opened up for observations. We would like to work with the new QTR coding
document as we find some elements a little dated.
ILs need to work with teachers to further unpack the WWB document during
QTR sessions and find examples of teachers demonstrating WWB to share
as quality lessons.

After evaluation, the next steps to support our students with this
funding will be:
ILs will continue to work with teachers to further unpack the WWB document
during QTR sessions and find examples of teachers demonstrating WWB to
share as quality lessons.

School support allocation (principal
support)

$40,802.93

School support allocation funding is provided to support the principal at
Cammeray Public School with administrative duties and reduce the
administrative workload.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Innovative and engaged students through the Walker Learning Approach

Overview of activities partially or fully funded with this initiative
funding include:
 • Office Staff are paid higher duties and are upskilled to ensure close
monitoring of attendance and resourcing for strategic directions meets the
needs of learners/teachers.

The allocation of this funding has resulted in:
Senior administration team members are paid higher duties and are
upskilled to ensure close monitoring of attendance and resourcing for
strategic directions meets the needs of learners/teachers and supports
learning and wellbeing.

After evaluation, the next steps to support our students with this
funding will be:
Continuation of higher duties and upskilling to ensure close monitoring of
attendance and resourcing for strategic directions meets the needs of
learners/teachers and supports learning and wellbeing.

Literacy and numeracy

$109,583.10

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Cammeray Public
School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit teaching and purposeful learning in reading
 • Explicit teaching and purposeful learning in numeracy

Overview of activities partially or fully funded with this initiative
funding include:
 • Focus on areas of syllabus which relate to 'Understanding texts' from the
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Literacy and numeracy

$109,583.10

Literacy Progressions at scheduled Thursday afternoon Professional
Development session. by using a range of data to inform practice -
highlighting item analysis in external assessments and followed up in  stage
discussions with partners during Terms 2, 3 and 4 by coding in collaborative
planning sessions with the focus on continuous improvement.

The allocation of this funding has resulted in:
All staff have been given hard copies of the progressions to be brought to all
PL and grade meetings and to be used as a reference for planning,
assessing and reporting. Post it notes or similar are to be used throughout
learning sessions to identify student learning. A significant number of grades
are now using this resource but there is still room to improve. Changes in
staff placement and leadership for 2022 will impact the uptake of the
progressions. In 2021 the number of progressions to be assessed has been
limited and from 2022 onwards, all progressions will be monitored with
accompanying professional learning. There are still some staff who are not
confident in making the links between the progressions, the syllabus and
planning/assessment/reporting and this is an ongoing issue. We have
allocated staff teams in order to support this direction which should impact
results in 2022.

After evaluation, the next steps to support our students with this
funding will be:
Contacts with the universities will be re-established in 2022. The Teaching
and Grammar course has impacted the teaching and learning programs in
classrooms where teachers have participated and this will be encouraged in
2022.

QTSS release

$160,440.86

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Cammeray
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit teaching and purposeful learning in reading
 • Explicit teaching and purposeful learning in numeracy
 • Innovative and engaged teachers through the Quality Teaching Model

Overview of activities partially or fully funded with this initiative
funding include:
 • additional staffing to support staff collaboration in the implementation of
high-quality curriculum
 • assistant principals provided with additional release time to support
classroom programs
 • implementation of instructional rounds to strengthen quality teaching
practices
 • additional teaching staff to implement quality teaching initiatives
 • staffing release to align professional learning to the Strategic Improvement
Plan and develop the capacity of staff

The allocation of this funding has resulted in:
Funds have been targeted to provide additional support to students enabling
initiatives in the school's strategic improvement plan including:
- explicit teaching and purposeful learning in reading
- explicit teaching and purposeful learning in numeracy
- innovative and engaged teachers through the Quality Teaching Model.

After evaluation, the next steps to support our students with this
funding will be:
The lock down has postponed QTR sessions for Term 4 but has provided an
opportunity to restructure the PL. The Instructional Leaders and Deputies
have been in classrooms more frequently, supporting teachers and building
the confidence of teachers demonstrating best practice to continue in this
direction while challenging other staff to reflect on practice and what works
best. The focus on QTR will continue in 2022, but the executive meetings
will change focus to establish a better emphasis on what works best.
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Literacy and numeracy intervention

$89,694.40

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Cammeray Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit teaching and purposeful learning in numeracy

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of interventionist to support the delivery of evidence-based
literacy and numeracy programs and data driven practices
 • employment of classroom teacher to provide intensive learning support for
students requiring additional support, focusing on literacy and numeracy
 • implementation of literacy and numeracy strategies to support targeted
intervention for students at point of need, in line with identified targets
outlined in the School Improvement Plan
 • employment of additional LaST to address the identified needs for
students who require additional support in literacy and numeracy
 • engagement of literacy and numeracy interventionist to provide
personalised learning to identified students and embed differentiation
strategies across whole school practice
 • employment of an instructional leader to address literacy and numeracy
learning needs and implement differentiated and personalised intervention
for students

The allocation of this funding has resulted in:
Lockdown has impacted the PL training for teachers who do not already
have an understanding of the formative assessments which is evident most
clearly from Year 2-Year 6. The PL about scope and sequencing in
mathematics completed in 2019 has not been embedded effectively or
consistently in programming and so this will be a focus in 2022.

After evaluation, the next steps to support our students with this
funding will be:
Programs are not designed with conceptual links driving the planning, and
this indicates that teachers are needing more support to differentiate and
make connections between mathematical concepts.  Training in IfSR,
Newmans Error Analysis and other assessments will contribute to improved
performances in 2022.

COVID ILSP

$35,399.94

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit teaching and purposeful learning in reading
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • releasing staff to analyse school and student data to identify students for
small group tuition groups and monitor progress of student groups
 • providing targeted, explicit instruction for student groups in
literacy/numeracy
 • employing/releasing staff to coordinate the program
 • development of resources and planning of small group tuition
 • releasing staff to participate in professional learning
 • employment of additional staff to support the monitoring of COVID ILSP
funding

The allocation of this funding has resulted in:
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COVID ILSP

$35,399.94

LaSTeacher is shifting her role to support teachers to record data and
analyse for programming and this will be further developed in 2022. She has
highlighted the need for PL about ILPs and smart, measurable goals
because this is an area where teachers are needing support. They are
completing ILPs but they are not embedded in the teaching/learning cycle.
We have organised for the AP Learning and Support consultant to present
at SDD 2022 about linking the ILP to
programming/implemenation/assessment in more constructive ways.

Similarly, the EALD funding will be reduced for 2022 and the teacher will be
monitoring and liaising with classroom teachers and providing resources for
differentiation instead of withdrawal.

After evaluation, the next steps to support our students with this
funding will be:
Ongoing support for students will be prioritised through LaST and EAL/D
support teachers and targeted programs.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 444 434 415 379

Girls 476 454 445 405

Student attendance profile

School

Year 2018 2019 2020 2021

K 96.2 96.6 96.8 96.7

1 95.8 96.1 96 96.2

2 95.5 96.5 96.4 96.5

3 96.3 96.5 96.8 95.6

4 95.6 95.8 95.8 95.7

5 95.5 95.2 96.3 95.3

6 95.1 94.9 96.6 94

All Years 95.7 95.9 96.4 95.7

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 30.12

Literacy and Numeracy Intervention 0.8

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.4

Teacher ESL 0.4

School Counsellor 1

School Administration and Support Staff 4.67

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 1,262,982

Revenue 7,063,147

Appropriation 6,429,588

Sale of Goods and Services 16,007

Grants and contributions 615,790

Investment income 1,563

Other revenue 200

Expenses -6,734,266

Employee related -5,893,818

Operating expenses -840,448

Surplus / deficit for the year 328,881

Closing Balance 1,591,863

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 66,012

Equity Total 213,295

Equity - Aboriginal 5,016

Equity - Socio-economic 4,692

Equity - Language 96,260

Equity - Disability 107,327

Base Total 5,389,040

Base - Per Capita 212,004

Base - Location 0

Base - Other 5,177,035

Other Total 554,654

Grand Total 6,223,000

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Throughout the year we sought authentic feedback from all stakeholders. We conducted surveys, spoke to key groups
and shared our findings across the school community. We observed and reflected and responded as the landscape
changed. Below are some captured examples of feedback we used to continually improve our performance. Our
collective aim was to achieve the following:

 • balanced approach
 • community spirit
 • connectedness
 • engagement
 • sense of belonging
 • togetherness
 • moments of gratitude
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

Our Reconciliation pathway provides an opportunity to find meaningful ways to increase respect, reduce prejudice and
strengthen relationships between the wider Australian community and Aboriginal and Torres Strait Islander peoples. We
want these values to be deeply embedded in our learning across all school contexts and curriculum areas.
Narragunnawali (pronounced narra-gunna-wally) is a word from the language of the Ngunnawal people meaning peace,
alive, wellbeing and coming together. By raising the profile of Indigenous people we wish to value the country, heritage
and culture of Australia, and raise high expectations for all. Education and social awareness of Aboriginal and Torres
Strait Islander people and culture for all stakeholders, is reinforced through our school core values of Respect
Responsibility and Personal Best. We aim to provide an environment that will support and empower our Aboriginal
Torres Strait Islander students to ensure success while acknowledging the unique richness of Aboriginal Torres Strait
Islander Culture and History.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

Anti-racism education is a range of strategies which aim to counter racism in the learning and working environment. It
includes programs which support staff to understand, prevent and address racism at school, systems for addressing
incidents of racism and curriculum-linked strategies which aim to teach students about Australia's cultural diversity,
history and racial discrimination laws. It also includes strategies which promote equity, mutual respect, cultural inclusion
and community harmony in the school environment.

Anti-racism education is strongly aligned with Aboriginal education, recognising that racism has a particular impact on
Aboriginal people. In addition to demonstrating respect for the cultural, linguistic and religious backgrounds of all
members of the school community, we display and model respect for Aboriginal people as the First Peoples of NSW and
provide an environment of cultural safety for all Aboriginal students, staff, parents and community members.

Our school has an Anti-Racism Contact Officer who plays an important role in assisting the Principal to implement three
major aspects of the policy:

 • promoting anti-racism education
 • supporting the handling of complaints
 • monitoring incidents of racism.

Multicultural Education Policy
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Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Multicultural and anti-racism education - School Statement

Our teachers play a critical role in developing intercultural understanding, promoting mutual respect and positive
behaviours in the classroom, and in assisting all students to effectively engage with learning. Our teachers are expected
to reflect on their own behaviour to ensure that it does not result in anyone - other staff, students and members of the
school community - experiencing racism.

Our team refers to the Information for Teachers about Racist Bullying document, which provides advice and practical
steps for responding to incidents of racist bullying.
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