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Introduction

The Annual Report for 2021 is provided to the community of Cambewarra Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Cambewarra Public School
10 Kalinga Street
CAMBEWARRA, 2540
https://cambewarra-p.schools.nsw.gov.au
cambewarra-p.school@det.nsw.edu.au
4446 0038

Message from the principal

Once again we had another very disruptive year, with the pandemic and associated restrictions, it was difficult for
everyone.

I am thankful to have such a supportive community. The parents and carers were so cooperative during the year to get
the best outcomes for the children. The children, on the whole, showed resilience and flexibility.

We have been fortunate to have a staffing freeze, due to the 2020 bush-fire disaster relief. This has meant that we have
been able to keep two extra teachers above establishment this year and this kept most of the classes smaller than usual.
This will continue in 2022.

I am very proud of the Cambewarra parents, teachers and students. I would like to take the opportunity to thank
everyone. I am looking forward to 2022 where (fingers crossed) routines will become more usual and we can get
together and celebrate student achievements and events.

Kind Regards

John Bond

Principal
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School vision

At Cambewarra Public School, we 'Strive for the Highest' by instilling our learner qualities of bravery, curiosity,
persistence and teamwork. This will provide students with the skills to become lifelong learners for this constantly
evolving world.

Our students will be engaged, critical thinkers who contribute to society in a meaningful way by leading rewarding lives.

School context

Cambewarra Public School is located at the foothills of Cambewarra Mountain. The name comes from two Aboriginal
words, 'cambe', meaning fire and 'warra', meaning a high place or mountain.  The school was first established in 1859
with an enrolment of 48 students. It was located on Main Road in what is now the Scout Hall. School enrolments are
approximately 250 with 10% from Aboriginal or Torres Strait Islander background.

The school provides a caring supporting learning environment and has an outstanding reputation in the wider community.

The school prides itself on strong genuine partnerships with families supporting the school's shared vision and school
plan focus areas. The school enjoys a positive and active P&C, an out of school care morning and afternoon program for
working families and a highly regarded Vacation Care program.  We have a Defence Mentor program for the defence
families.

Our community of schools effectively collaborate to enhance teaching, learning and leadership across the schools. There
is a strong focus on sharing resources, expertise and practices, including authentic partnerships with the AECG to bring
to life the Partnership Agreement between the NSW Aboriginal Education Consultative Group  and the NSW Department
of Education 2020-2030.

The school has completed a situational analysis that has identified three areas of focus for this Strategic Improvement
Plan.

1. Student growth and attainment - When analysis of data was conducted against the student measures it was evident
that a high proportion of students were meeting the minimal standards and a high proportion of students were in the
middle bands of NAPLAN. The focus will be moving the middle to the top and improving growth from Years 3 and 5. This
is based on evidence from the CESE 'What Works Best document'.

2. Coaching and mentoring - 'The What Works Best' document provides evidence that Collaboration and the Effective
Use of Data are high impact strategies in improving student outcomes. The school, with its partnership with Newcastle
University, began the practice of how teachers observed and analysed their teaching with peers. There will be a
sustained focus on embedding this practice into the school with regular data analysis.

3. Highly engaged learners - High Expectations is another focus area from the 'What Works Best' document. Through
focus groups and surveys it was evidenced that Cambewarra children are compliant, however, they could take more
responsibility for their learning through personal reflection of feedback and personal goal setting. Learner Values
introduced in 2020 need to be embedded throughout the school. There will be a focus on STEAM (Science, Technology,
Engineering, Arts, Mathematics) so that students will be critical and creative thinkers.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

Our students have access to quality learning experiences through rich literacy and numeracy pedagogy. Teaching and
Learning programs are evaluated to inform best practice. Feedback is timely and focused on negotiated, attainable
student goals.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Explicit Teaching
 • Formative Assessment

Resources allocated to this strategic direction

Summary of progress

Explicit Teaching

Through out  2021 we reviewed our reading strategies across the school to determine our consistent approaches in
teaching comprehension. Our review illustrated a need for a more transparent and consistent approach to explicitly
teaching comprehension strategies.

At the beginning of Term 1 all teachers engaged in  professional learning delivered by the curriculum team so that the
CARS and STARS comprehension program was consistently taught across the school. Building teachers' capacity to use
effective data analysis skills, enabled teachers to establish whole class and individual student comprehension strategies
to meet learning needs within all classrooms. The Professional Learning also aligned the CARS and STARS
comprehension strategies with the Focus on Reading program providing a greater range of differentiated reading
activities.

A full review of our Reading and Spelling programs took place during Term 4, following the Question, Data, Analysis,
Implications process. We consulted with teachers, parents and students through structured focussed group sessions to
determine our current practices both at home and at school. We conducted extensive research in evidence based
reading programs and consulted with our local schools. This provided us with information on effective evidence based
literacy programs to implement in 2022.

The findings of the review determined that Stage 1 would  implement the InitiaLit Macquarie University literacy program
with ongoing data entry points every 5 weeks to identify students requiring short sharp intensive learning sessions.

Our evaluations supported a Stage 2 focus on the explicit teaching of spelling strategies through a differentiated
approach across the stage.

Our support programs, utilising teachers and support officers from the Learning Hub will deliver MiniLit and MacqLit
programs for identified students using data to inform where to next in each student's differentiated learning program.

Our next steps are:
Purchase MultiLit kits and provide professional learning for all teachers across the school

Engage in staff observations to provide feedback about the effectiveness of explicit teaching strategies in MultiLit

Analysis  data to inform where to next next in teaching programs

Develop a parent information website

Develop a staff website in MultiLit strategies

Engage staff in ongoing learning walks across the school
Formative Assessment

Staff engaged in researching the effective  Formative Assessment practices to plan learning programs with a view to
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support a differentiated approach to meeting student needs. Staff collected data on current formative assessment
practices to better understand where targeted professional learning was needed to strengthen a consistent approach
across the school. We collaboratively analysed the effectiveness of these strategies, grouped them into the dimensions
and then created a digital resource  providing the comprehensive information on how to use formative assessment in the
classroom.

Teachers engaged in action learning in effective formative assessment strategies to share and build the capacity of their
peers.  They then lead professional development on a specific Formative Assessment Dimension throughout the year.
All teachers explicitly planned and used formative assessment strategies in the classroom, developing video evidence
that was then shared and uploaded to the digital resource for future reference.  Formative Assessment was an agenda
item on our whole school weekly communication meetings.

All teachers and students engaged in the implementation and embedding of Formative Assessment to support our high
performing and gifted students, through a differentiated and planned approach to teaching. The digital resource is a
reference and referral resource for sustaining these practices over the coming years.

All teachers have developed a deeper understanding of Formative Assessment Strategies and Visible Learning and how
to integrate  these techniques in a natural and authentic way in the classroom. Opportunities for leadership were created,
allowing many teachers to engage in evidence based research and deliver professional development.  An environment
for celebrating success and sharing teacher expertise was created.  Students actively engage in  regular structured self
assessment practices and meaningful goal setting.

Our next steps are:
Develop monitoring process for ongoing formative assessment

Embed formative assessment strategies in literacy and numeracy

Strengthen collaborative practices when planning assessment strategies

Ensure that formative assessment is front and centre in stage meetings in a planned and meaningful way

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Uplift of students achieving in top 2
bands in NAPLAN reading (3%) and
numeracy (4.5%)

Our NAPLAN results have indicated that 46.58% of students in the top two
skill bands for reading are exceeding the lower bound and upper bound
target and in numeracy 30.14% of students are in the  top 2 bands
exceeding the baseline target.

Increased (uplift) percentage of
students achieving expected growth in
NAPLAN reading and numeracy by 2%.

The percentage of students achieving expected growth in reading is 54.17%
indicating progress exceeding the system negotiated baseline target  and in
numeracy 37.50% of students, indicating progress yet to be seen towards
the system negotiated baseline target.

Improvement as measured by the
School Excellence Framework.

Learning - Assessment (some themes
will be delivering).

Teaching - Effective Classroom
Practice (some themes will be
delivering).

Self assessment against the school excellence framework in the elements
of assessment is tracking towards sustaining and growing.

Self assessment is maintained at delivering with some themes at sustaining
and growing.
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Strategic Direction 2: Coaching and mentoring

Purpose

Our leaders and teachers apply research based professional development. There is a coaching and mentoring culture to
develop and enhance student focused learning. Teachers effectively collect and analyse data to guide and implement
future programs.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Collaboration
 • Evidence informed practice.

Resources allocated to this strategic direction

Summary of progress

Collaboration

Using the QTSS funding allocation Assistant Principals collaborated with their stage teams to provide weekly mentoring.
Focus areas included growth coaching, monitoring programs, leading strategic directions.

Each term teams meet to reflect on student data, plan and program differentiated programs.

The strategic teams discussed and reflected on current practice and data trends to develop future teaching and learning.

Staff engaged in professional development on the use of the Quality Teaching Framework. They observed teaching
lessons via video (due to COVID restrictions) where they practiced coding against the framework.

We planned to have assistant principal's meet with teachers to determine a class observation time with a reading
comprehension focus. Assistant principal's were to observe the teaching of a reading lesson and provide feedback based
on the nominated teaching focus.

Due to COVID restrictions, this will be a focus for 2022 as COVID restrictions meant that observing lessons wasn't
possible.  Most of the collaboration happened through video conferencing. The stage leaders led and monitored their
teams, programs and class teaching as planned. The executive each led areas of the school plan and ensured that there
was quality monitoring and evaluation. Unfortunately, we have not been able to conduct the Quality Teaching Rounds.
This was an initiative with the University of Newcastle that we have been involved in since 2019. It involves teachers
observing each other in the classrooms.

Teachers are improving their data literacy and are able to discuss and plan effective programs for their students.  As the
data analysis is regular and collaborative, consistent teacher judgement occurs across the school.

Teachers have a structure and purpose when collaborating.  They are beginning to engage in rich dialogue based on
internal and external data and review and adapt their programs to ensure that all students progress appropriately.

Next steps:

During 2022 there will be targeted data sprints.  These will be structured twice a term where teachers will analyse and
discuss the data as a team

An instructional leader (2 days a week) will to guide teachers in explicit teaching of literacy and numeracy through
observations and coaching

The school will utilize the expertise of a Mathematics Instructional Leader. She is a representative of the Premier's
initiative, The Maths Growth Team, led by Eddie Woo. She will be in classes guiding and coaching teachers in the
explicit teaching of mathematics K-6 and provide targeted  professional development in  context with our school's data
analysis
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Evidence Informed Practice

In Term 3 the data team analysed the data collecting procedures and review practices in literacy and numeracy. It
became obvious that we needed a structured and consistent method of data collection and its analysis and digital
storage across the school. This will ensure that student learning is monitored carefully from kindergarten to Year 6.

Cambewarra is a school that is a  part of the Leading Evaluation, Evidence and Data state project (LEED). The executive
team had extensive training in data analysis and leading data teams. The purpose of this project was to determine the
school's learning priorities accurately in literacy and numeracy and plan accordingly.

A five week sprint was developed to evaluate programs across the school, using the QDAI process. This included a
guiding question (Q), data sources and methods (D), analysis (A) and implications (I). All staff were trained in the QDAI
process and used the methods designed by the team.

The executive team became experts in analysing the effectiveness of programs across the school.

Next steps:

The executive team will triage data collection and review processes for all areas of the school plan using a 5 week sprint
for each focus area or project. This will ensure that professional development is focused

Data meetings will be held regularly and all relevant stakeholders will be invited

Systems and processes will be formulated to ensure that each child's data is accessible to relevant staff

A thorough handover session will be scheduled at the transition point of each year

Data will be reviewed regularly by the executive and the learning support team

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Collaboration:

Quality Teaching Rounds have a termly
focus (sprint) focusing on explicit
teaching of numeracy and reading.

Regular coaching sessions for all staff
linked directly to staff identified goals in
their PDPs.

Evidence Informed Practice:

Whole school to have systematic
workable approach to data collection.

Collaboration

Quality Teaching Rounds initiative was delayed throughout 2021 however,
teachers' capacity to learn from each other was supported through their
increased use of technology and lessons were filmed.  Most coaching and
mentoring sessions moved to video conferencing methods.

Evidence Informed Practice

The school developed a systematic approach to data collection.

The teachers are improving their use of data and will have regular data
meetings in 2022.

Self assessment against the School
Excellence Framework  in the element
of teaching, learning and development
is maintained at sustaining and growing
and data skills and use is maintained at
delivering

Self assessment against the School Excellence Framework  in the element
of teaching, learning and development shows the school currently
performing at sustaining and growing and in data skills and use at
delivering.
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Strategic Direction 3: Highly engaged learners

Purpose

Our students are highly engaged learners. Teachers collaborate to design programs that are differentiated, creative,
meaningful and allow for student choice and independent learning.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • High Expectations
 • STEAM

Resources allocated to this strategic direction

Summary of progress

High Expectations

In the area of attendance we have developed systems and structures to monitor regular attendance and further
encourage high attendance.

The High Potential and Gifted Education was to be embedded into everyday practice. All staff were to be engaged in
professional development. Students were to be identified and catered for.  There was introductory professional
development in the area of High Potential and Gifted Education. The Learning Hub ran several enrichment activities
including Write a Book in a Day,  Maths enrichment activities eg Maths Olympiad.

Due to COVID 19 regular attendance has been affected, however, students continued to work from home with high levels
of engagement captured through Google Classroom data. Systems are followed and students monitored carefully
through the Learning Support Team and executive.

Next steps:

It is projected that COVID related absences will continue in 2022. Google Classroom and online programs will be offered
for students isolating or recovering from the virus

We will continue to monitor and and reduce unjustified and unexplained absences

There will be a full review of High Potential and Gifted Education in 2022

Extensive professional development in the area of High Potential and Gifted Education will occur

STEAM

Technology

The technology committee through staff surveys and Tell Them From Me (TTFM) survey identified that technology use
by staff and students would improve if there was greater access to devices by students. The executive team prioritised
this through school budget to purchase a class set of Chromebooks per stage over a number of years. In 2021 Stage 3
were prioritised to receive the first allocation. Technology use significantly increased in Stage 3 classrooms, with all
students able to access a reliable device. Teachers lessons included a variety of activities utilising technology, including
GSuite apps and Google Classroom.

Throughout periods of learning from home due to COVID lockdowns, both students and teachers use of technology
increased in a short space of time. Teachers became skilled users of the Google Classroom platform and Zoom for
delivering lessons and feedback to students. Online learning systems including Mathletics and the PM Reader app were

Printed on: 28 June, 2022Page 9 of 23 Cambewarra Public School 1481 (2021)



extensively used to support student learning.

The tablet robotics STEM kit was borrowed and used across the school. Staff undertook professional learning on the use
of the tablet robotics kits. The library program was adapted to include learning activities for students based on curriculum
outcomes and the tablet robotics kit. Tablet robotics kit was timetabled for use across the school, in each classroom. All
teachers and students became confident users of parts of the tablet robotics kit, planning learning activities to achieve
outcomes in a variety of subject areas.

The STEM t4L film making kit was borrowed. Staff undertook professional learning on the use of the kit and
implementation in classroom settings. Unfortunately due to periods of home learning due to COVID lockdowns, students
and teachers were unable to access the kit for classroom learning activities. We intend to borrow the kit again at a later
time to allow teachers and students to benefit from the professional learning undertaken in 2021.

An assistant principal attended the Edumap Fundamentals training in preparation for mentoring staff to develop
technology inclusive programs.

Weekly tech talk sessions were planned and scheduled during staff meetings so that technology use was increased
across the school and staff were supported to integrate technology into their classrooms. Staff indicated that this was a
valuable practice and we intend to continue.

Next Steps:

Inclusion in the RAG program (Rural Access Gap program) Department policy to improve the uplift and use of technology
in regional and rural areas

Appointment of a Digital Classroom Officer to implement the RAG program strategies

Allocation of RAG technology devices - 30 Chromebooks for Stage 2

Allocation of RAG teacher devices - per classroom teacher

Purchase additional Chromebooks from school funds for Stage 1 and for additional classrooms to have a 1:2 device to
student ratio

Purchase a STEM tablet robotics kit to be purchased and shared between 3 local schools

Creative Arts

Through our situational analysis it was found that the community and staff believed that a higher emphasis on Creative
Arts would further increase the engagement level of the students. To raise the profile of Creative Arts it was decided that
each term there would be a whole school emphasis on each of the four elements.

In Drama, the school worked in partnership with the Shoalhaven Arts Board. They were successful in obtaining a grant
(Arts Project). We used the grant to employ a drama teacher to work with the classes to write, rehearse and perform
short plays. This will continue during 2022.

The school prepared for an Art Exhibition to showcase the children's work in Visual Arts. The children produced high
quality and engaging works of art, but unfortunately this was held over until 2022, due to COVID restrictions.

Our Stage 3 students worked closely with the Bundanon Arts Trust. This involved the students participating in arts
workshops with the artists in residence at Bundanon.

Year 4 students worked closely with a violin tutor once a week. They were loaned a violin for the year. The Wollongong
Symphony Orchestra conducted workshops for our Stage 2 students in aspects of music.

Unfortunately, due to COVID 19 our dance program was postponed.

We have been fortunate to be the first school in Australia to introduce to our Stage 3 students the Words and Music
Program. This involved working with the Nashville Country Hall of Fame musicians. All the students wrote a song and
these were then submitted. A musician from Nashville then selected songs from each of the 3 classes and added a
melody and recorded and performed th songs for our school. One of our songs has been selected for inclusion in the Hall
of Fame program.
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Next Steps:
 • Whole school Visual Arts exhibition in Term 3
 • Whole school Dance program in Term 4
 • All classes to continue the Drama program and perform their plays at assembly
 • Nashville Country Hall of Fame Words and Music Program to continue
 • Stage 2 Music through Wollongong Symphony Orchestra
 • Violin program to continue
 • Stage 1 percussion program

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increase the % of students attending
school 90% or more of the time to be at
or above the system negotiated
baseline target of 79.08%

The number of students attending greater than 90% of the time is 77.09%
indicating progress toward the system negotiated based line target.

Self assessment against the School
Excellence Framework in the theme of
high expectations is maintained at
sustaining and growing.

Self assessment against the School Excellence Framework in the theme of
high expectations shows the school currently performing at sustaining and
growing.

An uplift in the proportion of students
reporting Expectations for success,
Advocacy, and Sense of Belonging at
School of 3% to more than 91% of
students.

The proportion of students reporting Expectations for success, Advocacy,
and Sense of Belonging at School is 82.42% indicating progress progress
towards the system negotiated baseline target.
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Funding sources Impact achieved this year

Integration funding support

$194,082.99

Integration funding support (IFS) allocations support eligible students at
Cambewarra Public School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • staffing release for individual case conferences and development of
Personalised Learning and Support Plans (PLSPs)
 • employment of staff to provide additional support for students who have
high-level learning needs
 • implementation of targeted programs to differentiate teaching and learning
programs

The allocation of this funding has resulted in:
All students that have integration funding have SLSO support to assist the
student and the teacher to differentiate learning.
All students have a fluid Personalised Learning Plan for students who have
qualified for integration funding or are identified by the Learning Support
Team.
Teachers are released to meet parents and other relevant team members to
evaluate and adjust plans for students.

After evaluation, the next steps to support our students with this
funding will be:
In 2022 we will continue to ensure that all students that have integration
funding or have an SLSO are working to their capacity.
All students that are receiving integration funding or are identified to have
special needs will have a Personalised Learning Plans.
Teachers will be released to meet parents and other relevant team
members to evaluate and adjust plans for students.

Socio-economic background

$38,731.96

Socio-economic background equity loading is used to meet the additional
learning needs of students at Cambewarra Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • supplementation of extra-curricular activities
 • equitable access to specialist resources
 • professional development of staff through collaborative planning to
support student learning
 • employment of additional staff to support numeracy and literacy programs

The allocation of this funding has resulted in:
Numeracy NAPLAN results showing 38%of students in the top 2 bands
Year 3 and 5 NAPLAN Reading above both state and SSSG
Year 5 NAPLAN Numeracy above SSSG
Year 3 and 5 NAPLAN Reading above both state and SSSG
Year 5 achieving the highest score in writing since 2015

After evaluation, the next steps to support our students with this
funding will be:
Engage the literacy and numeracy mentor to support our trajectory towards
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Socio-economic background

$38,731.96

achieving targets
Ensure that there is a detailed analysis of this equity group

Aboriginal background

$24,521.57

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Cambewarra Public School. Funds under
this equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • staffing release to support development and implementation of
Personalised Learning Plans
 • employment of additional staff to support literacy and numeracy programs
 • community consultation and engagement to support the development of
cultural competency (Strong Foundations)

The allocation of this funding has resulted in:
Most Aboriginal families engaging in the PLP process and accessed LaST
and or SLSO support if identified by the LST
All Aboriginal students 3-6 engage in cultural awareness training once per
week through the Strong Foundation program run by the Aboriginal Medical
Service

After evaluation, the next steps to support our students with this
funding will be:
Continue Strong Foundations cultural awareness
Employ an SLSO to work with targeted groups
Ensure that the Aboriginal Education team and LST complete a detailed
analysis of data for this equity group

Low level adjustment for disability

$121,086.95

Low level adjustment for disability equity loading provides support for
students at Cambewarra Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers

The allocation of this funding has resulted in:
An increase of students achieving at or above expected growth in NAPLAN
results
The school’s value-add results have also improved
The school achieved a more consistent approach to student learning
support and interventions with an increased number of learning support
referrals and subsequent collaborative learning support activities

After evaluation, the next steps to support our students with this
funding will be:
To further expand the impact of the learning support team, the school will
provide additional support for identified students through the employment of
trained SLSOs.
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Location

$3,019.85

The location funding allocation is provided to Cambewarra Public School to
address school needs associated with remoteness and/or isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this operational
funding include:
 • subsidising student excursions to enable all students to participate
 • incursion expenses

The allocation of this funding has resulted in:
All students participate in excursions and incursions.

After evaluation, the next steps to support our students with this
funding will be:
Parents can apply for assistance in a confidential manner to either have
extra curricular activities subsidised or fully funded.

Literacy and numeracy

$47,089.56

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Cambewarra Public
School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of an additional Learning and Support intervention teacher
 • resources to support the quality teaching of literacy and numeracy

The allocation of this funding has resulted in:
The school employed an additional Learning and Support teacher to target
students with additional needs or extension. This teacher worked in
collaboration with our Learning and Support Team.

After evaluation, the next steps to support our students with this
funding will be:
Releasing an Assistant Principal 2 days a week to focus on Instructional
Leadership in Literacy and Numeracy in 2022

QTSS release

$46,977.44

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Cambewarra
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • Assistant Principals provided with additional release time to support
classroom programs

The allocation of this funding has resulted in:
The Assistant Principals (3) were released one day a week to focus on
coaching an mentoring their staff. They were able to collaboratively plan and
monitor and evaluate programs to ensure quality and consistency.

After evaluation, the next steps to support our students with this
funding will be:
Continue to use the QTSS release to fund Assistant Principals to be off
class one a week.
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Literacy and numeracy intervention

$47,089.56

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Cambewarra Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of additional LaST to address the identified needs for
students who require additional support in literacy and numeracy

The allocation of this funding has resulted in:
38% of students in the top 2 bands in literacy and numeracy
All students identified through LST received small group tuition to improve
literacy and numeracy

After evaluation, the next steps to support our students with this
funding will be:
After evaluation, the next steps to support our students with this funding will
be: teacher release to present home reading workshops for Early Stage 1/
Stage 1 parents to increase participation in the home reading program.

COVID ILSP

$97,861.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • providing targeted, explicit instruction for student groups in literacy and
numeracy

The allocation of this funding has resulted in:
The majority of the students in the program achieving significant progress
towards their personal learning goals

After evaluation, the next steps to support our students with this
funding will be:
To continue the implementation of literacy and numeracy small group tuition
using data sources to identify specific student need.
The school learning and support processes have been revised and will now
involve regular monitoring of students as they transition back into
classrooms
Providing additional in-class support for some students to continue to meet
their personal learning goals will also be a priority
The groups will use the Macquarie University Literacy programs MiniLit and
MultiLit to support the 2022 implementation across the school
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 146 121 121 122

Girls 154 145 127 129

Student attendance profile

School

Year 2018 2019 2020 2021

K 96.1 94.3 93.9 92.2

1 94.8 92.1 91.8 93.4

2 94.1 94.4 92.2 93.6

3 92.3 93.4 92.9 94.1

4 93.3 92.8 89.9 93.1

5 93.2 92.4 90.2 91.9

6 93.5 93.6 90.9 92.6

All Years 94 93.2 91.8 93

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 10.42

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.6

School Administration and Support Staff 2.62

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 149,343

Revenue 2,906,798

Appropriation 2,800,867

Sale of Goods and Services -1,490

Grants and contributions 106,363

Investment income 258

Other revenue 800

Expenses -2,915,774

Employee related -2,658,684

Operating expenses -257,090

Surplus / deficit for the year -8,976

Closing Balance 140,367

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 110,958

Equity Total 184,340

Equity - Aboriginal 24,522

Equity - Socio-economic 38,732

Equity - Language 0

Equity - Disability 121,087

Base Total 2,222,259

Base - Per Capita 61,136

Base - Location 3,020

Base - Other 2,158,103

Other Total 167,580

Grand Total 2,685,138

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

On 28 February 2022, the Young and Resilient Research Centre at Western Sydney University (WSU) led a Living Lab
process with parents, school staff, and students at Cambewarra Public School. The process involved four separate
workshops with student, parent, and staff participants. The workshops trialled a hybrid delivery method, with two WSU
staff facilitating remotely via zoom, and two Ripple staff members providing on the ground support.  The Living Lab
involved students, school staff, parents, and caregivers working to identify challenges to wellbeing and resilience faced
by students at Cambewarra Public School. Groups participated in separate workshops before joining the final session of
the students' workshop to complete intergenerational activities, including creating action plans to support student
resilience in the school. Participants completed a series of workshop activities individually, in small groups, or as a whole
group which were interactive and involved writing, drawing and discussions. The Young and Resilient team facilitated
group discussions after activities to feedback on responses and stimulate further discussion. Data was captured on
bespoke worksheets or large sheets of blank paper and was analysed by the project team using thematic and discourse
analysis. In addition to the Living Labs workshops, 108 students, 19 staff and 5 parents/carers completed an online
survey that further explored resilience and wellbeing in the school.

Summary of findings

Students, parents/carers and school staff all understand and appreciate the value of sport and spending time outdoors.

Our school community clearly understands the role of healthy foods and hydration.

Students, teachers and parents/carers identified that being tired or getting insufficient quality sleep can hinder resilience.

There is room to help student's achieve greater balance in their lives, especially when it comes to screen time.

There is space to improve students' ability to navigate negative emotions and thoughts, and to help them better regulate
their feelings.

We should continue to foster rich engagement between students and others.

Students will benefit from developing skills in how to deal with negativity and adversity in their relationships.

Ongoing reflection about how students can be supported to feel part of the school community, and how they can access
services more easily.

Greater engagement with students about bullying behaviour and impacts.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Printed on: 28 June, 2022Page 23 of 23 Cambewarra Public School 1481 (2021)


