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Introduction

The Annual Report for 2021 is provided to the community of Burren Junction Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Burren Junction Public School
Alma St
Burren Junction, 2386
www.burrenjunc-p.schools.nsw.edu.au
burrenjunc-p.school@det.nsw.edu.au
6796 1464
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Message from the principal

2021, what a year? Another year of living with the constraints of the pandemic. It has presented us all with so many
challenges. Challenges that we have met head on, which made us work on doing things slightly differently, yet
succeeding and thriving none-the-less.

As the year opened we started with the new School Improvement Plan that saw us implementing the Writing Mentor
program across the school, firstly focussing on teacher training and then meeting the individual needs of students to
enable them to improve upon their composing, editing and reflection skills. With the Covid Intensive Learning Support
Program each and every class received support plus we implemented the Covid after school homework club for
Semester One. The P&C supported the school with the purchase of thousands of dollars of books for the library and for
the expansion of the reading resources across the whole school so again, every student benefitted. 2021 was also a big
year for the school as we moved towards External Validation in Term 4. The school's achievements over the last few
years were analysed and reviewed by an external panel who found that we were a school of growth and achievement.
Needless to say, our achievements of 2021 would not have been if it were not for the terrifically motivated and promising
staff at Burren Junction, the support provided to us by our Director, Education and Learning, Mr Jeremy Mills, and the
wonderful Burren Junction school community.

Towards this end, my Presentation Day speech for 2021 is a tribute to the school, its students and the community as a
way of acknowledging that from our little school here great things happen now and into the future.

A tribute to Burren Junction Public School: From little things, big things grow

I myself left the farm long ago. We consoled ourselves in the city by devouring the poems of Lawson, Gordon and AB
himself, just as the students of Burren Junction Public School do each year at the Narrabri Eisteddfod with resounding
impact.

When Burren Junction came along I was more than ready to leave the city behind and accept the opportunity that
presented itself our here.

Now, here it is five years later and I have seen droves of terrific students at the school make their way through the
school, leaving their mark as they transition from childhood to adulthood before our very eyes.

Many will one day return to the farm and others will make their mark beyond this domain.

The years out here brought with it relentless drought and now fierce and all-encompassing rains.

The parents and the grandparents bend their backs to the harshness of it all - stoic, resilient and proud - a ready smile
broadens on sun weathered and weary faces, with lines of hard work creasing the brow, as desperation bites deep at
times. But always at the ready - boldness, optimism, a wry smile and a dry, witty repost.

Would they swap their lot for the city? I'd say not!

For on the land, as relentless and punishing as it is, the beauty of the plains, the serenity of the bush, the rhythm of
preparing, planting and harvesting brings with it joy in the accomplishment of a job well done, of being one's own boss -
of a sense of making a difference.

This optimism and resilience is the beacon that shines on the faces of the children before us here today.

They have learnt from the cradle that in the harshness of it all is joy, pride, endeavour, fun, family, friendships and the
magnificence of the plains. For it will always be home, no matter how far they roam!

This stands them in good stead for one in a hundred-year events such as the pandemic. Easy! Sorted! Done! Nothing is
too hard!

We go on - a good year here and there, enough to sustain the family and the farm.

Here at school the cycle continues with the little ones coming in so fresh and new. We are full of hope for them and their
future.

Seven years later that hope is filled with pain, excitement and trepidation as the new school beyond beckons, "Come
here and join us we will expand your horizons". And so, the cycle continues.

Fond memories of Burren Junction Public School remain and to be savoured as life ebbs and flows. Moving steadily and
deliberately, like the water of the Pian, Namoi and the Barwon as they slowly and relentlessly move towards the mighty
Darling on that great overland journey to the Great Southern Ocean.
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So, you are all part of something that grows and evolves to become an important piece of the wider world.

You may be asked one day, "Where do you hale from?"

And don't be afraid to say with pride, joy and delight, "Why Burren Junction of course! A small speck in the rural and
remote north-west which is part of something that grows and grows, to become an integral part of a bigger world."

Congratulations children, parents and teachers on another terrific year that has seen outstanding achievements in
NAPLAN, Check-In assessments and through improved personal learning outcomes.

Have a wonderful year in 2022 with Mrs Slack-Smith as I take my leave and I look forward to seeing you all again in
2023.

Suzanne Galvin

Principal

Message from the school community

P&C President's End of Year Presentation Speech 2021: Mr Toby Moore

On behalf of the Burren Junction Public School Parents & Citizens Association, Welcome to the 2021 Burren Junction
Public School Presentation Day.

Like so many families, harvest is still underway and may continue into 2022 for many. On behalf of the P & C, we wish
families the very best with what has been a challenging harvest.

During the year, Covid-19 again brought disruption to the school community. In true ever-enduring Burren Junction spirit,
the staff of our school, students and families, met the schooling challenges of this pandemic head-on. Thank you to Ms
Galvin and all the teachers for providing a well-structured and engaging, learning from home program.

In terms of P & C fundraising over the year.

The P & C again had the opportunity to run the canteen at the 2021 Cubbaroo Campdraft. This event is an exciting,
professionally run local event, organised by our local community members and is a profitable and valuable opportunity
for the P & C to fundraise. Thank you to all families that volunteered their time over the weekend. A special thank you to
the canteen and raffle organisers, Helen Smith, Craig Ferris, Emily Howie, Ange McMahon, Janine Powell and Kate
Schwager and to the many other parents that donated and supported the raffle, and jumped in to help make this event a
successful one for the P & C.

The tuckshop was not able to open during all terms due to Covid-19, but thanks to Emily Howie, the children were able to
enjoy tuckshop during the times restrictions allowed. Thank you to Emily for taking on this role in a challenging schooling
time, and for making this enjoyable opportunity for the children available. Thanks also goes to the parents for
volunteering their time.

In 2021, a decision was made not to hold a major fundraiser again this year. With the staff freeze still in place and
disaster funding continuing, the P & C has not been called upon to make up any school budget shortfalls or provide
funding for any major project.

Thanks to Ms Galvin for not viewing the P & C funds as an endless monetary resource, and for your continued support of
the P & C. And a big thanks for rolling up your sleeves and helping on the campdraft canteen also.

Finally, thank you very much to the teachers for organising the amazing Trivia Night fundraiser held mid-year. A special
thanks goes to Miss Quirk for leading the winter wonderland charge, and bringing a fun filled community event to our
school community and town.

Thanks to all the teachers and support staff for their time and their diverse areas of expertise that allows the children at
Burren Junction Public School to experience various sport, art and cultural activities that students at schools of similar
size, may not get to experience.

Congratulations to the departing Year 6 students. On behalf of the P & C, I wish you the very best in high school and in
any extracurricular endeavours you make undertake. I hope you finish this year with fond memories of your time at
Burren Junction Public School.
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Thank you to the 2021 P & C committee. Ange Mc Mahon for your exceptional job as Secretary, Helen Smith for your
time and diligence as Treasurer, Craig Ferris as Vice President and notably your never waving support and commitment,
P & C know-how and advice, and to John Knight for your support on the committee.

Happy Christmas to you and your families.

Toby Moore

Message from the students

Prime Minister's End of Year Presentation Day Speech, 2021: Miss Zara Marshall

Good morning everyone and welcome to our 2021 Speech Day.

This year I had the honour of being Prime Minister. Although it has been another year of restrictions we still managed to
have fun and hold a few fundraisers.

I have loved representing our school in sport, at the Narrabri Eisteddfod and STEM activities. Unfortunately, due to
Covid, our opportunities have been very limited this year.

I started at Burren Junction Public School in Kindergarten and I have had some amazing experiences, from our amazing
school play (thank you Mrs Stump) to our fantastic excursion, to representing our school and countless fun activities over
the years. We are so lucky to have parents and teachers who pitch in and make our school a great place for everyone.

I have had some amazing teachers in my time at Burren. Teachers who have encouraged, supported and provided
countless, wonderful opportunities for us.

I would like to thank my Year 6 classmates for making my time at Burren so much fun. We have always managed to
have lots of laughs along the way. I want to wish all Year 6 the very best starting high school next year, I for one am very
excited about starting Year Seven.

Miss Coles, how lucky we are to have had you as our teacher for the two years, you have made Year 5 and 6 so much
fun for us. It's been a delight to walk into school each day and see your happy smile waiting for us.

Every single person from Kindergarten to Year 6 makes Burren a truly wonderful school to be part of. I think we are
possibly the best school in Australia.

Good luck to Year 5 as you step up into Parliament. I really hope that you enjoy your time in power with less Covid
restrictions and lots of fun planned for the entire school.

Thank you again for electing me to be your Prime Minister for 2021, I have really loved every minute!

Zara Marshall

Year 6 student and the Burren Junction Public School's 2021 Prime Minister
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First day of school for Kindergarten, 2021
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School vision

At Burren Junction Public School we believe that all children need to be challenged and engaged in order for them to
develop their potential fully. Children who come to our school:

 • are known as individuals;
 • are accepted and valued for themselves;
 • know that staff care about what happens to them;
 • have their needs, talents and aspirations known, and furthered, through personalised, challenging and engaging

intellectual, creative, social-emotional and physical opportunities;
 • have access to intellectual, creative, social-emotional and physical opportunities beyond the classroom;
 • learn in a culture of high expectations and commitment to the pursuit of excellence in all domains.

At Burren Junction Public School our staff will use evidence based practice to think and reflect on what is best for our
students. We believe that by strengthening the partnership with the parents and community we are creating an excelling
school that will prepare the children for their future.

School context

Burren Junction Public School provides a comprehensive education for students living in the township of Burren Junction
and on its neighbouring farms. Drawing children from a radius of up to 65 kilometres away, the school has an
outstanding reputation for allowing students to reach their full academic, sporting and social potential with its unique
student Parliament a feature of the school.

The school has consistently achieved excellent results in external assessments such as NAPLAN. The school
experiences strong parental involvement with a very active School Council made up of parents and interested community
representatives who meet up to 8 times a year. The Parents & Citizens Association (P&C) is a separate body made up of
parents who take on the role of fundraising for the school and who have been very supportive of the school for many
years. As a result of this involvement, the expectations of the parent body are very high. Each year the majority of
students need to go to boarding school due their remoteness from sealed roads and any local comprehensive high
schools.

Student numbers at Burren Junction Public School sit at 37. The ongoing drought has seen a decline in school numbers
over the last four years. We have, for a number of years, had approximately the same number of students enrolling in
kindergarten as are departing Year 6. In 2021 this has also declined with only four children entering kindergarten after
having six children leaving Year 6.

At Burren Junction Public School the staff is made up of a principal, three class teachers, in their first five years of
teaching, three experienced part-time teachers for mentoring, RFF and the COVID ILSP, one fulltime SAM, a one day a
week SAO, a part-time SLSO, who works for 3 1/2 days a week, and a GA working one day a week.

Presentation Day, 2021: Kindergarten - Year 2 Musical Item
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.
Every four years, our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our Strategic Improvement Plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

Principal's Report: Self-Assessment using the School Excellence Framework for External Validation

On the 26th of October, 2021, the school underwent External Validation (EV) by a team of independent Department of
Education personnel. The independent EV panel agreed with each of the above self-assessment selections that the staff
and I presented evidence for, in all areas bar two. Upon weighing up the school's evidence the EV panel recommended
that the school should be assessed at Excelling in the elements of "Data Skills and Use" and "School Resources", and
this was done for the EV's School Assessment Framework. The EV panel were also keen to take the school to Excelling
in a number of other elements (Wellbeing, Assessment and Educational Leadership) however, I felt, as Principal, that we
were on the cusp in these elements and still needed to do further work within our three Strategic Directions in the
Strategic Improvement Plan, 2021 - 2024, before we could assess oursleves as Excelling. The EV panel bowed to my
views on these matters and agreed to leave these elements at Sustaining and Growing.
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Strategic Direction 1: Student growth and attainment

Purpose

To ensure all students consistently perform at high levels on external and internal school performance measures in
reading and numeracy this will be reinforced with high levels of student attendance.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Numeracy
 • Reading
 • Attendance

Resources allocated to this strategic direction

Literacy and numeracy: $4,990.00
QTSS release: $4,000.00
Professional learning: $4,599.00
Per capita: $4,874.00
Low level adjustment for disability: $16,070.00
Socio-economic background: $12,790.00
School support allocation (principal support): $10,605.00
Aboriginal background: $7,574.00
English language proficiency: $2,400.00
Location: $12,650.00

Summary of progress

At Burren Junction  Public School we have achieved our Numeracy and Reading targets for 2021. However, we were
unable to achieve our attendance target set for 2021, which was for 100% of students to be above 90% in their
attendance levels.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Reading

Uplift of 2% into the top 2 bands in
NAPLAN reading from system
negotiated targets, 2019.

Numeracy

Uplift of 10% into the top 2 bands in
NAPLAN numeracy from system
negotiated targets, 2019.

Attendance

All student attendance to be at 90% or
above, aiming for a school target of
95% or above.

Numeracy

Uplift of 10% into the top 2 bands in NAPLAN numeracy from system
negotiated targets:
 • Numeracy target successfully achieved for 2021.

 1. NAPLAN Year 5: 4 children out of 6 (66%) in the top 2 bands for
Numeracy.
 2. NAPLAN Year 3: 3 children out of 5 (60%) in the top 2 bands for
Numeracy.
 3. NAPLAN Year 3: No children were in the bottom 2 bands for Numeracy.

Reading

Uplift of 2% into the top 2 bands in NAPLAN reading from system
negotiated targets:
 • Reading target successfully achieved for 2021.
 • NAPLAN Year 5: 4 children out of 6 (66%) in the top 2 bands for Reading.
 • NAPLAN Year 3: 2 children out of 5 (40%) in the top 2 bands for Reading.
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Reading

Uplift of 2% into the top 2 bands in
NAPLAN reading from system
negotiated targets, 2019.

Numeracy

Uplift of 10% into the top 2 bands in
NAPLAN numeracy from system
negotiated targets, 2019.

Attendance

All student attendance to be at 90% or
above, aiming for a school target of
95% or above.

 • NAPLAN Year 3: No children were in the bottom 2 bands for Reading.

Numeracy
 • Lower Band Target: 43.2%
 • Upper Band Target: 52.8%
Uplift of 9.6% on the 2021 system
negotiated baseline agreed numeracy
targets lower band targets

Equivalent to 1 extra student in Y3 and
Y5 in the top 2 bands in NAPLAN

Teachers engage with the K-2
mathematics project to develop teacher
understanding of the  new mathematic
syllabus.

Teachers engage with Interview for
Student Reasoning in 2021.

Numeracy

Uplift of 10% into the top 2 bands in NAPLAN numeracy from system
negotiated targets, 2019.
 • Numeracy target successfully achieved for 2021.

 1. NAPLAN Year 5: 4 children out of 6 (66%) in the top 2 bands for
Numeracy
 2. NAPLAN Year 3: 3 children out of 5 (60%) in the top 2 bands for
Numeracy.

Numeracy targets were met for 2021 however, ongoing review of numeracy
to continue into 2022.

Teachers completed the Interview for Student Reasoning: Number and
Place Value for all students in their class. Teachers then analysed the data
on Interview for Student Reasoning: Number and Place Value in order to
inform their teaching and learning cycle as well as the end of year reporting
on each child.

Teacher discussion and planning for the second phase of the Interview for
Student Reasoning: Additive Strategies, to take place in 2022.

Attendance

All students are at 90% attendance
levels in 2021.

Staff professional learning and
engagement with the Attendance Policy
and student Leadership Development
Framework.

Attendance

All student attendance to be at 90% or above, aiming for a school target of
95% or above.
 • Attendance targets were not fully achieved for 2021. This will be an area
of additional focus in 2022.
The wet weather and flooding impacted on students' ability to attend school,
especially in the later part of Term 4, 2021. When the flooding crisis was
over students still could not travel to school as the roads were closed.

Teachers involved in the gathering of the daily attendance data. Time
provided in the staff meetings to flag any attendance concerns.

Staff training in the student Leadership Development Framework is to be
moved into 2022 after further discussion around this initiative.

SCHOOL EXCELLENCE
FRAMEWORK

Learning Domain: Curriculum:
Sustaining and Growing

Learning Domain: Assessment:
Sustaining and Growing

The school met all targets for 2021, confirmed through the External
Validaiton process. The school was measured as 'excelling ' in Data Skills
and Use, exceeding the school's expectations.
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Learning Domain: Student Performance
Measures: Sustaining and Growing

Teaching Domain: Effective Classroom
Practice: Sustaining and Growing

Teaching Domain: Data Skills and Use:
Sustaining and Growing

 Teaching Domain: Professional
Standards: Sustaining and Growing

School Play: Fox News and Fairy Tales
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Strategic Direction 2: High Performance Culture

Purpose

To ensure all teachers and leaders are committed to identifying, understanding and implementing the most effective
explicit teaching methods, with the highest priority given to evidence-based teaching strategies.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Evidence-based teaching and ongoing improvement

Resources allocated to this strategic direction

Location: $22,424.00
Professional learning: $5,000.00
QTSS release: $3,288.00
Per capita: $4,000.00

Summary of progress

All the 2021 Annual Progress Measures were covered throughout the course of the year. However, further development
and unpacking of the Professional Learning at school level in the High Impact Professioal Learning (HIPL) toolkit is
required in 2022 as the 2021 coverage of this document was only covered quite superficially.  Staff engaged with the
CESE document "What works Best" as this document was more pertinent to their accreditation process and had
immediate impact of their evidence-based teaching and ongoing improvement in their teaching practice.

All teachers had access to the Writing Mentor in 2021 and were able to access that support in meetings as well as in the
classroom. The Stage 2 and Stage 3 classes had the greatest access to the Writing Mentor and the support provided in
2021.

All teacher's PDPs in 2021 reflected the Australian professional standards for teachers and School Improvement Plan
goals. Each was a significant contributor to the PDPs, primarily due to each teacher's professional learning focus of
reading, writing and numeracy.

A negotiated lesson observation process to further develop all teachers and leaders was achieved in 2021 and will
continue to hold centre stage in 2022.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • All teachers to access writing mentor
support;
 • All teacher's PDPs will reflect the
Australian professional standards for
teachers and School Plan goals with
identified learning noted;
 • A negotiated lesson observation
process to further develop all teachers
and leaders.

All teachers to access writing mentor support;
 • This was achieving with an emphasis on students in Stage 2 and Stage 3.
 • In 2022 there is anticipated to be a bigger focus on Early Stage 1 and
Stage 1, inline with the Stage 2 and 3 focus. This will be negotiated with the
K-1 teacher to be scheduled around the requirements of the InitiaLit literacy
program.

All teacher's PDPs will reflect the Australian professional standards
for teachers and Strategic Improvement Plan goals with identified
learning noted;
 • This is an evolving focus for the PDPs. The Australian professional
standards were selected in order for the Early Career Teachers to use their
PDP for the accreditation if required.
 • The Strategic Improvement Plan drove the focus of each teacher's PDP
as the PDP goals in 2021 were focussed on the professional learning goals
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 • All teachers to access writing mentor
support;
 • All teacher's PDPs will reflect the
Australian professional standards for
teachers and School Plan goals with
identified learning noted;
 • A negotiated lesson observation
process to further develop all teachers
and leaders.

of each teacher.

A negotiated lesson observation process to further develop all
teachers and leaders.
 • A lesson observation proforma was developed modelled on the NESA
lesson observation of practice document however it was eventually
dispensed with as it was too long and convoluted. The existing Burren
Junction Public School proforma " Lesson Observation" was refined to
include the Teaching Standards and is now being used.
 • All teachers organised for lesson observations to be undertaken each
term. Written feedback was provided for 2 of these lesson observations.
 • Each teacher selected their focus for the lesson observation and the Key
Learning Area to be observed by the principal or delegate.

 • Professional learning at school level
in the HIPL toolkit.

Professional learning at school level in the High Impact Professioal
Learning (HIPL) toolkit.
 • As a school all staff have been taken through the HIPL however, this was
only completed in a superficial manner in 2021. Further use of this
document will take place in 2022.
 • The staff were also provided with the CESE document "What works Best"
and this was referred to throughout the course of the year. The two Early
Career Teachers who compelted their Accreditation in 2021 referred to the
document on multiple occasions when competing their accreditation.

 • Teachers' Professional Development
Plans are supported by a coordinated
whole school approach to developing
professional practice, informed by
research.

All teachers used the research from "What works Best" to drive their
practice and reflection around their teaching practice in order to achieve
improved student learning outcomes.

Narrabri Eisteddfod Awardee: Jamie
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Strategic Direction 3: Partnerships and Connections

Purpose

The school has a strategic and planned approach to develop whole school processes that support the wellbeing and
engagement of students, staff, the community and the interschool community so that they can connect, succeed, thrive
and learn.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Collaboration

Resources allocated to this strategic direction

School support allocation (principal support): $3,000.00
Location: $1,500.00

Summary of progress

Successful collaboration involves teachers working together to achieve a common goal through the sharing of evidence
informed practices, knowledge and problem solving, resulting in mporved teacher quaility.

In 2021 at Burren Junction Public School this was achieved through staff involvement with:
1. The Barwon Community of Schools group, specifically in the Barwon Intensive Support Model Pilot Project;
2. Participation in strategic professional learning and teaching project in order to assist all staff to engage with a wider

learning community, specifically the Creative and Critical Thnking project involving the two Beginning Teachers; all
staff engaging with the "7 Steps to Writing Success" workshops over the course of the year; the John Hattie Visible
Learning professional learning for all staff specifically in the areas of learning intentions, success criteria and
feedback;

3. Creation of a school based culture of collaborative practice around collaborative programming and structured
lesson observations in order to focus on how different teahing approaches impact on student leanring. This was
achieved through the external professional learning the class teachers were engaging with in 2021 and also in how
this was then a focus of the staff meeting sessions throughout the year.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

All teachers are engaged with lesson
observations within an agreed
framework.

All teachers are working on
accreditation processes at their relevant
level.

All staff engage with organisations
beyond the school to grow their further
expertise and professionalism as
educators.

All teachers are engaged with lesson observations within an agreed
framework.
 • Principal and class teachers worked on developing a lesson observation
proforma in line with the NESA Accreditation format.
 • As the NESA Accreditation format is quite lengthy we have reverted to the
original Burren Junction Public School version however the Teaching
Standards have been added to this document.

All teachers are working on accreditation processes at their relevant
level.
 • In 2021 the two early career teachers completed their accreditation and
successfully gained their accreditation.
 • All teachers at the school are now working on their maintenance cycle.

All staff engage with organisations beyond the school to grow their
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All teachers are engaged with lesson
observations within an agreed
framework.

All teachers are working on
accreditation processes at their relevant
level.

All staff engage with organisations
beyond the school to grow their further
expertise and professionalism as
educators.

further expertise and professionalism as educators.

In 2021 the staff were involved in all or some of the following to grow their
further expertise and professionalism as educator, this was either driven by
their PDP goals or whole school professional learning initiatives:
 1. John Hattie and Visible Learning workshops around Learning Intentions,
Success Criteria and Feedback;
 2. Barwon Community of Schools: ISM Pilot Project with a focus on
numeracy, reading and writing.
 3. PLAN 2 and the Learning Progressions - professional learning provided
by the LANSA for the Barwon schools operating out of Moree District Office.
 4. Maths Association, NSW (MANSW) - online workshops.
 5. Creative and Critical Thinking project organised by the NSW Department
of Education.
 6. "7 Steps to Writing Success" professional learning and workshops in
2021.
 7. MultiLit professional learning and participation in the MultiLit facebook
page.

Staff professional learning in the
Leadership Development Framework to
enable the teaching of the 12 key
leadership capabilities to start in 2022.

Leadership Development Framework and the 12 key leadership
capabilities - a student leadership initiative.
 • This training did not occur in 2021 and will be held over to 2022 - 2023.

 • The staff evaluate professional
learning activities to identify and
systematically promote and implement
the most effective strategies to improve
teaching and learning. Teachers
collaborate with staff in other schools to
share and embed good practice

As a school, Burren Juction Public School is a successful school engaging
collegially within the school and beyond the school to continually improve on
teaching practice and pedagogy to ensure quality learning outcomes for all
students.

School Play (Primary): Fox News and Fairy Tales
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Funding sources Impact achieved this year

Socio-economic background

$12,790.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Burren Junction Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Numeracy

Overview of activities partially or fully funded with this equity loading
include:
 • Numeracy
Literacy
 • equitable access to specialist resources
 • additional staffing to implement [program/initiative] to support identified
students with additional needs
 • providing students without economic support for educational materials,
uniform, equipment and other items
 • resourcing to increase equitability of resources and services
 • professional development of staff through [program] to support student
learning
 • professional development of staff through [program] to support student
learning

The allocation of this funding has resulted in:
Student progress was monitored and analysed by teachers / SLSOs and
then we were able to collaborativley focus on the next steps in order to
achieve further improvment in student learning outcomes.
New data from the MultiLit initiatives: WARP and WARL were used to assist
teachers to analyse reading growth for students in Year 1 - 6.

After evaluation, the next steps to support our students with this
funding will be:
Continue with these initiatives and activities into 2022.
Expand the MultiLit programs to include WARN (Wheldall Assessment of
Reading Nonwords) in the suite of assessment of students.

Aboriginal background

$7,574.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Burren Junction Public School. Funds under
this equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Numeracy

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to deliver personalised support for
Aboriginal students
 • employment of specialist additional staff (SLSO) to support Aboriginal
students
 • staffing release to support development and implementation of
Personalised Learning Plans

The allocation of this funding has resulted in:
In NAPLAN, all Aboriginal students at the school performed above the
bottom 2 bands in NAPLAN in Year 3 and Year 5.

After evaluation, the next steps to support our students with this
funding will be:
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Aboriginal background

$7,574.00

Continue with the MulitiLit programs Kindergarten to Year 6.

English language proficiency

$2,400.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Burren Junction Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Numeracy

Overview of activities partially or fully funded with this equity loading
include:
 • additional teacher time to provide targeted support for EAL/D students and
for development of programs

The allocation of this funding has resulted in:
General improvement in educational outcomes for EAL/d students in Check
In Assessment, SpellIt and WARP results in 2021.

After evaluation, the next steps to support our students with this
funding will be:
Continue with MultiLit programs for EAL/d students, K-6.
Support additional for EAL/d students through in class small group
interventions.

Low level adjustment for disability

$16,070.00

Low level adjustment for disability equity loading provides support for
students at Burren Junction Public School in mainstream classes who have
a disability or additional learning and support needs requiring an adjustment
to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Numeracy

Overview of activities partially or fully funded with this equity loading
include:
 • engaging specialist staff to collaborate with classroom teachers to build
capability in meeting the literacy needs of identified students
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • development of a needs-based learning and support program in which
specialist staff collaborated with classroom teachers to build capacity in
meeting the literacy needs of identified students

The allocation of this funding has resulted in:
Improved learning outcomes for the majority of targeted students in
NAPLAN and Check-In Assessments.

After evaluation, the next steps to support our students with this
funding will be:
Continue with MultiLit programs for all learners, K-6.
Additional support in classes in the Numeracy, reading or writing sessions to
reduce the teacher / student ratios to ensure more targetted support for all
students.

Location

$36,574.00

The location funding allocation is provided to Burren Junction Public School
to address school needs associated with remoteness and/or isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Numeracy
 • Evidence-based teaching and ongoing improvement
 • Collaboration
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Location

$36,574.00
Overview of activities partially or fully funded with this operational
funding include:
 • student assistance to support excursions
 • technology resources to increase student engagement
 • additional staffing for teaching principal release

The allocation of this funding has resulted in:
Teaching principal is off class work across the school as an instructional
leader.

After evaluation, the next steps to support our students with this
funding will be:
In 2022, the teaching principal will be off class to provide additional teaching
support across the school and to be an instructional leader.

Professional learning

$9,599.00

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Burren
Junction Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading
 • Numeracy
 • Evidence-based teaching and ongoing improvement

Overview of activities partially or fully funded with this initiative
funding include:
 • engaging a specialist teacher to unpack evidence-based approaches to
teaching writing and explore modelled, interactive, guided and independent
writing
 • engage with Department of Education curriculum advisors to provide
professional learning for all staff on the Learning Progressions, as well as
unpacking the Literacy and Numeracy hub resources for implementation in
all classrooms, K-6.
 • All staff accessing training around John Hattie's "Visible Learning" so that
these practices as then implemented in all classrooms by all teachers.
 • All staff trained in the administration of the Interview for Student
Reasoning: Number and Place Value.

The allocation of this funding has resulted in:
Staff expertise in teaching writing within their Literacy programs.
Students accessing the Writing Mentor to bump up their writing composition,
draft writing and editing skills to create more imaginative and exciting
compositions.
Students mapped on the Literacy and Numeracy progressions.
K-6 students assessed using the Interview for Student Reasoning: Number
and Place Value.
Teachers were assisted in the unpacking of the Literacy and Numeracy hub
resources and this enabled them to use the resources in their classroooms
to implemented more targeted support of all learnings in order for the
students to achieve their leanring goals.
Teachers implemented John Hattie's "Visible Learning" in their classrooms
as a way of creating students with the skills to be reflective learners and this
in turn assisted the teachers to critical thinkers of their pedagogical practice.
As a consequence of the teachers implementing the Interview for Student
Reasoning: Number and Place Value, student's data automatically
populated within the Numeracy Progressions.

After evaluation, the next steps to support our students with this
funding will be:
In 2022, continue with:
* employment of the Writing Mentor to support teacher and student leanring
around writing composition;
* mapping all students on the Literacy and Numeracy Learning
Progressions;

Printed on: 2 June, 2022Page 18 of 32 Burren Junction Public School 1447 (2021)



Professional learning

$9,599.00

*further unpacking and implementation of the Literacy and Numeracy hub
resources
* focus on Additive strategies;
* teachers to continue to administer the Interview for Student Reasoning:
Naumber and Place Value;
* teachers to be trained in the newest component of the Interview for
Student Reasoning: Additive Thinking.

Literacy and numeracy

$4,990.00

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Burren Junction Public
School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading
 • Numeracy

Overview of activities partially or fully funded with this initiative
funding include:
 • online program subscriptions to support literacy and numeracy
 • staff training and support in literacy and numeracy
 • literacy and numeracy programs and resources, to support teaching,
learning and assessment
 • targeted professional learning to improve literacy and numeracy
 • purchasing of literacy resources such as quality picture books for guided
and shared instruction
 • updating reading resources to meet the needs of students
 • teacher release to engage staff in working with curriculum advisors in the
areas of literacy and numeracy

The allocation of this funding has resulted in:
Reading resources, K-6, supported by P&C funding the purchase of
decodable texts, guided reading books and library books.
Reading results in NAPLAN, Check In Assessment and school based
programs (InitiaLit, SpellIt, WARP and WARL) and assessments show
students achieving higher than state average for reading and reading
targets met.
Growth of teacher confidence with the Interview for Student Reasoning
assessment.
Greater teacher understanding and use of the numeracy and literacy data
available to then from the various assessments conducted throughout the
year.

After evaluation, the next steps to support our students with this
funding will be:
Continue to unpack and implement the Literacy and Numeracy hub
resources.
Provision for time in staff meetings to unpack the data from NAPLAN, Check
In Assessment, MultiLit and school assessments.

QTSS release

$7,288.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Burren
Junction Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading
 • Numeracy
 • Evidence-based teaching and ongoing improvement

Overview of activities partially or fully funded with this initiative
funding include:
 • assistant principals provided with additional release time to support
classroom programs
 • staffing release to align professional learning to the Strategic Improvement
Plan and develop the capacity of staff
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QTSS release

$7,288.00
The allocation of this funding has resulted in:
Staff professional learning in writing, reading and numeracy.
Teachers engaging with the Literacy and Numeracy progressions and
placing student achievements on the progressions.
Lesson observations by the principal or delegate on literacy and numeracy
teaching in the school.

After evaluation, the next steps to support our students with this
funding will be:
Employment of a Writing Mentor.
Mentoring of staff around integrated reading programs in classes.
Staff professional learning in writing, reading and numeracy.
Teachers to continue to map student achievment on the Literacy and
Numeracy progressions.
Lesson observations by the principal or delegate on literacy and numeracy
teaching in the school.

COVID ILSP

$26,900.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • releasing staff to analyse school and student data to identify students for
small group tuition groups/monitor progress of student groups

The allocation of this funding has resulted in:
With the COVID ILSP staff member working in the classrooms this enable
the student to teacher ratio to be reduced resulting in all students in each
class benefiting from the COVID ILSP interventions. Thus, the school was
able to meet its numeracy and reading targets for 2021.

After evaluation, the next steps to support our students with this
funding will be:
Continue the COVID ILSP support in each classroom in 2022.

Graphing
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 19 14 14 16

Girls 25 25 22 20

Student attendance profile

School

Year 2018 2019 2020 2021

K 91.7 92.4 91.6 91.1

1 91.3 92.1 91 89.5

2 90.6 89.5 92.6 86.6

3 91.7 92.8 93.8 90.8

4 82.6 87.2 93.8 87.9

5 89.9 92.9 88.5 92.6

6 89 91.4 93.6 87.5

All Years 89.4 91.4 92.3 89.6

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Burren Junction Public School P5 Relay Team: Lucas, William, Bridie
and Zara: State Swimming Representatives, 2021
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 2.36

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.17

School Administration and Support Staff 1.42

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.

Teacher Accreditation

In 2021 the two newest teachers on staff successfully completed their teacher accreditation at the Proficient level. Thus,
by the end of 2021, all teaching staff at Burren Junction Public School are now in the Maintenance cycle of their
accreditation.
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Class teacher collaborating with the BJPS Writing Mentor
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 68,395

Revenue 842,878

Appropriation 823,849

Sale of Goods and Services 1,585

Grants and contributions 17,568

Investment income 112

Other revenue -235

Expenses -851,455

Employee related -748,945

Operating expenses -102,510

Surplus / deficit for the year -8,577

Closing Balance 59,818

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

2021 again saw 100% of the money provided to the school as part of the School Budget Allocation Report (SBAR) spent
in the current school year. What this means is that all of the money was spent on the current cohort of students and the
provision of their educational requirements.

Writing Mentor working with a student as part of the "bump it up" writing
focus at BJPS
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 0

Equity Total 38,834

Equity - Aboriginal 7,574

Equity - Socio-economic 12,790

Equity - Language 2,400

Equity - Disability 16,070

Base Total 707,562

Base - Per Capita 8,875

Base - Location 36,574

Base - Other 662,113

Other Total 41,551

Grand Total 787,948

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

First prize at the Narrabri Eisteddfod: William and Lucas
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

NAPLAN Targets for Numeracy and Reading

The 2021 school agreed NAPLAN targets, for numeracy and reading, were achieved.

Year 5 NAPLAN, 2021 Student Achievement

Growth: 2021 Year 5 from Year 3 in 2019

There was generally growth across all domains, although a small number of students experienced less than expected
growth. There was negative growth in the domain of Grammar & Punctuation, where 4 of the 7, Year 5 students exhibited
negative growth. All students performed quite highly in this domain when in Year 3.

1. Reading is an area of high student outcome with 6 of the 7, Year 5 students "At or Above Expected Growth".

2. Numeracy is an area to be improved with only 4 of the 7 Year 5 students achieving "At or Above Expected Growth".
Student achievement in geometry and measurement is lower than number and algebra.

3. Writing is an area that shows a need for further improvement with only 3 of the 7 Year 5 students achieving "At or
Above Expected Growth". In 2021 the students and staff worked with a Writing Mentor teacher to focus on a more
explicit teaching of writing across the school, and this will continue into 2022.

Top 2 bands: NAPLAN 2021: Year 5

Students, as a percentage of the Year 5 cohort of 7 students, in the Top 2 bands:
 • Reading: 57%
 • Writing: 14%
 • Spelling: 43%
 • Grammar & Punctuation: 43%
 • Numeracy: 43%

Year 3 NAPLAN, 2021 Student Achievement

Students, as a percentage of the Year 3 cohort of 5 students, in the Top 2 bands:
 • Reading: 40%
 • Writing: 80%
 • Spelling: 60%
 • Grammar and Punctuation: 80%
 • Numeracy: 60%

In 2021 no students in the Year 3 cohort were in the lowest 2 bands of NAPLAN and this is the first time this has
happened in the last 6 years of BJPS's NAPLAN history.

Conclusion: K-2 teaching and learning programs are delivering high NAPLAN results in Year 3 with a high number of
children scoring in the top two bands in NAPLAN across all domains.

Challenge: Maintaining such a high number of children in the top two bands from Year 3 NAPLAN to Year 5 NAPLAN.

School % Correct by Syllabus Area: Numeracy data from 2021

The item analysis data for the 2021 NAPLAN Numeracy assessments indicate that Measurement and Geometry are
areas of the mathematics syllabus that needs to be a focus at BJPS in future teaching and learning to build on the school
focus earlier in 2021. This is apparent in 2D Space, Area, Length, Mass, Volume and Capacity.

Conclusions:

1. Further review of the Measurement and Geometry emphasis in the scope and sequence is required.
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2. Reading and interpreting mathematical problems is a teaching and learning focus for 2022 - 2025, with an emphasis
on using Newman's Error Analysis strategy to unpack mathematical problems.

Challenge:

1. Resourcing the Measurement and Geometry strands within the school.

2. Developing numeracy reading and interpretation skills of students and staff training in these areas.

School Play: Fox News and Fairy Tales
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Parent/caregiver, student, teacher satisfaction

Question

What are the trends evidenced in the Tell Then From Me Survey, Semester 2, 2021

Data

Tell Them From Me survey, Semester 2, 2021
 • Parents
 • Student (Year 4 - Year 6)
 • Staff (no data in 2021)

Analysis
 • Parent Mean Trend Report show that as a school BJPS is:

1) At of above NSW Government Primary Norms in the areas of:
 • Safety at school
 • School supports positive behaviour
 • School supports learning
 • Parents are informed

2) Is below NSW Government Primary Norm in the areas of:
 • Parents support learning at home
 • Parents feel welcome
 • Inclusive school

Students Trend Report show that the Year 4 - Year 6 students at BJPS indicate that the school is:

1) At of above NSW Government Norms in the areas of:
 • Participate Sports
 • Value School Outcomes
 • Positive Behaviour at School
 • Interest and Motivation
 • Effort
 • Skill-challenge: High Skill High Challenge
 • Drivers of Student Outcomes: Effective Learning Time / Relevance / Advocacy at School / Positive Teacher-

Student Relations

2) Is below the NSW Government Norm in the areas of:
 • Participate in Extracurricular Activities
 • Sense of belonging
 • Positive Relationships
 • Homework Behaviour
 • Skill Challenge: Low Skill High Challenge / Low Skills Low Challenge / High Skills Low Challenge
 • Drivers of Student Outcomes: Explicit Teaching Practices and Feedback / Bully-Victim / Positive Learning Climate /

Expectations for Success

3) NSW DoE Custom Measures
 • 66% of students in Y4 - Y6 anticipate that they will attend University
 • 76% of students in Y4 - Y6 feel school pride

4) Perseverance and Growth Orientation
 • Perseverance High: 44%, up by 2% from May, 2021
 • Perseverance Medium: 44%, down by 9% from May, 2021
 • Perseverance Low: 11%: up by 6% from May, 2021
 • Growth Orientation: 78%, down by 11% from May, 2021.

Implications

Preface: 2021 has been another difficult year in terms of COVID pandemic for all schools, especially rural and remote
schools like Burren Junction Public School.

1) Parents

Parents at Burren Junction Public School are generally supportive of the school and how it supports their children's
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learning and development, as evidenced by the areas where the school norm is at or above NSW Government Primary
norms.

The areas where the school is below NSW Government Primary Norm, namely in the areas of Parents support learning
at home; Parents feel welcome and Inclusive school are areas for further conversation with the parent community in
2022.

2) Students in Year 4 - Year 6

The Year 4 - Year 6 students at Burren Junction Public School indicate that they are at or above NSW Government
Norms in the areas of Participate Sports; Value School Outcomes; Positive Behaviour at School; Interest and Motivation;
Effort; High Skill High Challenge; Drivers of Student Outcomes (Effective Learning Time / Relevance / Advocacy at
School / Positive Teacher-Student Relations) supports the programs currently offered within the school and indicate that
they are successfully reaching the students' needs. The fact that 66% of students in Y4 - Y6 anticipate that they will
attend University, 76% feel school pride, with a Growth Orientation of 78% and with a 2% growth, to 44%, of the students
rating themselves in the "Perseverance High" range is also indicative of student support of the current programs.

Where the Year 4 - Year 6 students indicate that they or the school are below NSW Government Norm in the areas of
Participate in Extracurricular Activities; Sense of belonging; Positive Relationships; Homework Behaviour and Drivers of
Student Outcomes (Explicit Teaching Practices and Feedback / Positive Learning Climate /Expectations for Success)
would suggest that the school needs to develop resilience programs and also enrichment programs within the school.
This is further supported by the perseverance and growth orientation ratings where there was a 6% growth in
"Perseverance Low" from May, 2021 to October, 2021 and a decline of 11% in the Growth Orientation for the same
period.

3) Teacher Satisfaction

Whilst there is no teacher satisfaction data for Semester 2, 2021, Tell Them From Me Survey the teacher's evidence for
the External Validation enabled us, as a school, to assess ourselves on the School Excellence Framework at mainly
Sustaining and Growing or Excelling which is a growth on the 2020 self-assessment.

Also, in 2021, two of the three full-time classroom teachers completed their accreditation at the proficient level. The other
classroom teacher, who transferred into the school in Term 4 was already at the proficient level.

The teachers at Burren Junction Public School are hardworking, collaborative, able to reflect on their pedagogy and
engage with professional learning to improve upon their teaching practice. This is supported by the above summary and
the school's 2021 External Validation.

Parliament Fundraiser: Hot Chocolate Tuesday
Kindergarten and Year 1 students with their BYO Keep Cup
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

At Burren Junction Public School all Aboriginal students were in the middle and upper bands in NAPLAN for the first year
ever.

In 2021 the school undertook to expand the literature available in the library and through the class guided reading
programs to reflect the story of the First Nation's peoples in order to expand the students' understanding and
appreciation of the history of the First Nation's people in Australia.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

At Burren Junction Public School we acknowledge that racism exists and is something that we as a school community
work tirelessly to call out.

In 2021 the school undertook to expand the literature available in the library and through the class guided reading
programs to reflect the cultural and religious diversity of Australia and to learn more about diversity, tolerance and equity.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Multicultural and anti-racism education - School Statement

At Burren Junction Public School we work towards expanding each and every student's knowelge and understanding of
multiculturalism and diversity.

In 2021 the school undertook to expand the literature available in the library and through the class guided reading
programs to reflect the multicultural diversity of our nation. This is to broaden students' horizons, to prepare them for the
diversity beyond our rather insular world at Burren Junction, and for for them to learn about diversity, tolerance and
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equity in multicultural Australia.

Create and design activities during a wet weather lunch in 2021
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