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Introduction

The Annual Report for 2021 is provided to the community of Brunswick Heads Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Brunswick Heads Public School
Fingal St
Brunswick Heads, 2483
www.brunswickh-p.schools.nsw.edu.au
brunswickh-p.school@det.nsw.edu.au
6685 1204

Message from the principal

2021 was a wonderful year of learning opportunities for students at Brunswick Heads Public School. We worked closely
with our school P&C and Brunswick Heads community to ensure we provided the best possible learning environment for
quality teaching and learning to occur.

Term 4 saw our Principal, Trisha Parker step away from the school and take on a relieving position as Director,
Educational Leadership, Lismore Network. Trisha was then successful in the merit selection process for the principal
position, Pottsville Beach Public School.

Congratulations and good luck to Mrs Trisha Parker on her new position of Principal, Pottsville Beach Public School. We
are so excited for this wonderful opportunity for Trisha and wish her all the best for 2022 and beyond. Trisha's leadership
has seen BHPS become a school of choice in our area. Her warm and caring approach has been felt by our students,
staff and families. Trisha's professional leadership has created a school culture of collaboration and high expectations,
with a strong focus on wellbeing. Thank you for your seven wonderful years of teaching, leading and learning, Trisha.

I am thrilled to be continuing in my relieving principal position in 2022 and look forward to a successful year of student
growth and achievement.

Jodi Ridgway

Relieving Principal

A message for our departing students:

Year 6, what a year 2021 has been!

Congratulations on completing your final year of primary school in what was a challenging and unprecedented year.
Each year our Year 6 students  bring a different perspective as senior students in a school. You have developed and
matured as the year has unfolded. The challenge for you as Year 6 students has been to achieve an acceptable balance
between being an individual and being part of a group, as well as working within the expectations of the school while
experiencing increasing levels of independence. This is part of the learning process.

It feels like it was only yesterday I met most of you when you were in Year 1 and it has been a privilege to watch you all
grow into mature young adults. It has been your hard work, dedication and positive attitude that has made this year a
positive one and I am honoured to say that I taught lots of you and had the privilege of being your relieving principal.

On behalf of the school community, I express our appreciation to each of you for your contribution to the life of our
school. As you begin your high school journeys you will constantly be trying new things. Don't be afraid to get involved
and embrace new opportunities that are presented to you.
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I hope you will take many positive memories with you and in the years to come you will have many stories to share of
your time at Brunswick Heads Public School. You all have the potential and the ability to be whatever you choose to be,
remembering it is important to always chase your dreams. This year was not the Year 6 year that any of us wanted for
you, with challenges of a global pandemic and learning from home, but you have many years of schooling ahead of you
to ensure you reach your full potential in whatever field that may be! I wish you all the best for your future endeavours. If
you can get through this year, which you have, you can achieve anything!

With best wishes,

Jodi Ridgway

Relieving Principal

Message from the school community

The 2021-2022 year has had its challenges, but we continued the strong working relationship between the P&C and
school, administration, teaching and support staff.

Thank to you everyone at the school, and especially our relieving principal, Jodi Ridgway, for her inspiring effort. In the
past the P&C's focus has been on fundraising activities that can bolster a range of opportunities for all students at the
school. Over the last few years we have had limited fundraising opportunities. This has opened up space for us to
consolidate and re-focus on what is important at the moment - parent connection and care.

I'm pleased to report that, despite all the challenges, the P&C are still in a moderate financial position for the year ahead.
We need to get back into some fundraising this year to ensure our continued financial viability and we will be exploring
ways we can do this.

Actions always speak louder than words when it comes to valuing your child's learning. Joining the P&C is one of the
best ways to show your children how much you value their education and how interested you are in what they do. By
joining the P&C, you are showing your children how committed you are to helping students and your school community.
Participating in P&C activities can also help you to form friendships with other parents/carers and feel a part of your
school community.

I am pleased the school will be hosting a Welcome Back BBQ in 2022. The welcome back BBQ is the best opportunity
for parents to meet other parents and carers, the school teaching staff and the P&C.

The P&C run the BBQ and we will be actively asking you to consider joining us, we hope you will consider getting
involved.

Thanks for Georgina's suggestion for the Lamington Drive last year that raised $2000. Thank you to all those who helped
with setting up the Fun Run this year.

We got the canteen back (Thanks Lyn Wark), and we even have new volunteers in the canteen. Thank you to all who
have contributed to our P&C. We are a well run and engaged P&C and we provide vital resources and opportunities for
our school. Thank you to the P&C Executive Team consisting of Georgina Ibarra (Secretary), Ben Fitzgibbon/ Jake Miller
(Treasurer), Allison Rogers (Vice President), Nerida Byron (Vice President). A special thank you to Georgina in her role
as secretary. Thank you to Ben Fitzgibbon and Jake Miller in their combined role as treasurer. A big thank you also to
Libby Tooth for her work in the uniform shop and helping out the executive.

Thank you to all committed individuals for their enthusiasm, diligence and the many unseen hours contributed to the
P&C.

We will continue being your voice and do our best to achieve the best outcomes for the children at BHPS.

Regards

Doug Lord

President

Brunswick Heads Public School P and C Association.

Message from the students
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2021 has been a challenging year because of COVID-19 and all the disruptions at our school. However, we have loved
the opportunity to be school captains because it was a great learning experience and we got to be out in the community
representing Brunswick Heads Public School.

We got to experience Careers Day at Mullumbimby High School, cut the ribbon for the new Brunswick Heads Bridge with
golden scissors, and thank those in our community that supported our school.

Although we missed out on school camps and excursions, our teachers made it possible for us to play bowls at the local
club and water polo at Brunswick Heads Gym.

We will miss being leaders and hope that the new leaders will enjoy the experience as much as us.

Franky Haberfield and Jack Harvey

BHPS School Captains 2021
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School vision

At Brunswick Heads PS all students are known, valued and cared for in an environment that is nurturing, optimistic and
creative, and where diversity is welcomed and celebrated.

Our school culture of excellence, high expectations, inclusion, visible learning and leadership leads to resilient kids who
are responsible, solution-focused and lifelong learners.

Our staff, parents and wider community work collaboratively in positive partnerships through a symbiotic relationship
which is built on trust, mutual responsibility and the sharing of high quality and rich resources to improve student learning
outcomes for all students.

School context

Brunswick Heads Public School (enrolment 235 students, including 7% Aboriginal and Torres Strait Islander students).
Our collaborative and connected staff share knowledge and support one another in a cycle of continuous improvement.
Our dedicated team also operate more broadly through the Brunswick Heads, Ocean Shores, Mullumbimby, Byron Bay
and Bangalow Public Schools (BOMBB) Learning Community and Lighthouse Valley Learning Community (LVLC) to
share resources and facilitate great opportunities for our students.

Engaging and exciting experiences are on offer for all students, including drama, debating, public speaking, Indonesian
language program, extension writing, Muggi Jarjums program, broader Bundjalung Language and Culture programs,
robotics and coding, choir, dance troupes, including boys troupe, PSSA knockout teams, Eco Club, and Open Mic. With
the financial support of our P&C, a School Learning Support Officer (SLSO) with education training in permaculture and
horticulture works with our teachers to deliver integrated teaching and learning programs in our beautiful school garden.
A purpose built, 'Green Room' - Outdoor learning classroom allows for practical experiences in a comfortable learning
environment.

Our school is supported by a dynamic and dedicated P&C, whose Business Plan strategically aligns to our School
Improvement Plan, and who work within a broader combined network P&C to share best practice models and collaborate
for the benefit of students across our network.

The whole school community, involving students, staff, parents, Aboriginal Education Team, and P&C was consulted in a
thorough situational analysis and the development of the Strategic Improvement Plan.

Through our situational analysis we have identified a need to improve data skills and use of all staff and assessment and
feedback strategies to improve student learning outcomes across our school. Staff will undertake high impact
professional learning opportunities to build their skills in data literacy and use. We will work collaboratively to develop
assessment and reporting practices which promote individualised goal setting for students to enhance opportunities for
student growth and attainment. Through NAPLAN and Scout data gap analysis, we have identified system-negotiated
target areas in Reading, Numeracy, Wellbeing and Attendance.

Additionally, we are driven by our commitment to Visible Learning and Leadership, by employing one Assistant Principal
to strategically lead this area as an Instructional Leader; along with Excellence and high expectations, which focuses on
challenging and extending our students in the pursuit of excellence, personalised learning plans for Aboriginal and Torres
Strait Islander students with individualised learning goals in reading, writing and numeracy to close the educational gap
that exists between our students. Implementation of the High Potential, Gifted Education policy to ensure that
educational opportunities are in place to support all students to achieve to their highest potential, and use of the
Professional Development frameworks for both teaching and non-teaching staff to improve, measure and reflect on
practice to continuously improve.

Finally, we are committed to strategically improving the wellbeing of our students and collaboration across our whole
school community and learning communities through developing school-wide wellbeing processes and practices aligned
to the Wellbeing Framework for schools; and professional collaboration, through positive partnerships with parents,
Learning Communities, and across the school, by enhancing the personalised learning and support processes and
practices which promote collective responsibility for student learning and success. School planning, implementation and
reporting practices use use research and evidence-based strategies to drive continuous improvement.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

In order to improve student learning outcomes, we will develop and sustain whole school processes for collecting and
analysing data to ensure the implementation of appropriate curriculum provision for every student is underpinned by
evidence-informed strategies and embedded evaluative practice.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Data skills and use
 • Assessment and feedback

Resources allocated to this strategic direction

Literacy and numeracy: $6,124.05

Summary of progress

Additional teaching staffing was used to implement a support maths group and an extension group for Years 3-6.
Targeted students, identified through data analysis aslo accessed these targeted support programs.

Executive looked at researched based literacy intervention programs and identified learning support staff to be trained in
MiniLit and MacQlit. Executive analysed state and school based data to identkify students to be included in this intensive,
small group tutorial which provides explitit instruction in synthetic phonics, reading and spelling.

82% of staff completed SCOUT introduction training. We prioritised professional learning sessions to data literacy and
developed procedures around data collection and analysis, including the development of a school wide data tracking
spreadsheet.

Our Aboriginal Education team met twice a term to analyse student attendance and academic data, develop and
implement strategies to support Aboriginal and Torres Strait Islander students' numeracy goals, which are included within
Personalised Learning Pathways through the use of School Learning Support Officer time.

Our next steps will be to ensure effective strategies and processes for data analysis and reflection are used for
responsive curriculum delivery, through:

 • High impact professional learning in data literacy, analysis and use for all staff.
 • Establishing school protocols to ensure that all teachers use data to monitor and assess student progress and

design future learning on a whole class, group and individual level.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Uplift the proportion of students
achieving in the top two bands trending
towards the school's lower-bound
system negotiated target in NAPLAN
reading.

School reading data in this area shows a positive trend toward the school's
lower bound target. There is a  positive growth from the baseline of 3.92%
in NAPLAN reading results overall.

Uplift the proportion of students
achieving in the top two bands trending
towards the school's lower-bound
system negotiated target in NAPLAN
numeracy.

School numeracy data shows a decline of 3.46% from the baseline in the
percentage of students achieving top two bands in NAPLAN numeracy.
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Uplift the proportion of students
achieving expected growth in NAPLAN
reading to be trending towards the
school's lower-bound system
negotiated target.

Data indicates a 16.98% decline from the baseline in the percentage of
students achieving expected growth in NAPLAN reading.

Uplift the proportion of students
achieving expected growth in NAPLAN
numeracy to be trending towards the
school's lower-bound system
negotiated target.

Data indicates a 32.52% decline from the baseline in the percentage of
students achieving expected growth in NAPLAN numeracy.
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Strategic Direction 2: Aspirations, excellence and high expectations for all

Purpose

Leadership and visible learning will inspire the whole school community to develop aspirational expectations of learning
progress and achievement leading to the pursuit of excellence.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Visible Learning & Leadership
 • Excellence and high expectations

Resources allocated to this strategic direction

Professional learning: $14,000.00
Aboriginal background: $21,060.91

Summary of progress

An Instructional Leader, Visible Learning was employed one day a week in 2021 to drive Visible Learning at BHPS.  Our
Assistant Principal Visible Learning (APVL) planned and delivered professional learning in Visible Learning, working
closely with classroom teachers to develop and build understanding and instruction in Hattie's Visible Learning and the
use of learning intentions and success criteria (LISC) and developing learner disposition. APVL worked alongside teams
of teachers to provide demonstration lessons, observation opportunities, data analysis and strategic planning to
encourage student growth. All classroom teachers participated in classroom walkthroughs to gather data on the
implementation of LISC. Visible Learning was scheduled into staff meetings every 3 weeks, allowing staff time to
collaborate and share ideas and refine LISC.

Additional programs to extend and challenge students in 2021 included: Premier's Spelling Bee, Debating - including
Premier's Debating challenge and World's Greatest Debate, Maths groups including Gifted and Talented program - 15
weeks, modified version Student Representative Council, AECG Camps - STEM watercraft and boomerangs, Stage 1
Mathematics extension class, School Garden program, Maths Olympiad, Multicultural Public Speaking competition,
drama club and auditions for the School Musical. The Dance troupe performed at the Far North Coast Dance Festival
held in Lismore, Eco Club Waste Warriors program for students in K-6, Gymnastics delivered by Dance Fever Multisport
for K-6, Swim and Gym - waterpolo and gymnastics, school-based Muggi Culture, Deadly Futures program, STEMshare
kits utilised to value-add (handheld VR kits and Inventor robotics kits) to school-based STEM program, Kindergarten -
Year 6 buddy program.

Our next steps will be the school wide launch of our 5 Learner Dispositions, professional learning for all staff on feedback
and research based extension programs.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

A minimum of 10% of Aboriginal and
Torres Strait Islander students achieve
in the top 3 bands of Reading by 2021.

44% of Aboriginal students scored in the top 3 NAPLAN bands for reading.
This exceeded the annual progress measure by 34%.

A minimum of 10% of Aboriginal and
Torres Strait Islander students achieve
in the top 3 bands of Numeracy by
2021.

50% of Aboriginal students achieved in the top 3 NAPLAN bands in
numeracy. This exceeded the annual progress measure by 40%.

A minimum of 20% of Aboriginal and
Torres Strait Islander students achieve
at or above expected grade level in
writing by 2021.

27% of Aboriginal and Torres Strait Islander students achieved at or above
expected grade level in writing.
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By the end of Term 3, 2021, all
teachers are using learning intentions
and success criteria for writing at the
'mostly' level of frequency, based on
self-assessment and observational
assessment using our school-
developed checklist.

100% of teachers are utilising LISC in writing and mathematic.
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Strategic Direction 3: Wellbeing and collaboration

Purpose

Brunswick Heads Public School has an existing culture of engaged and connected students. Our team are committed to
positive partnerships with parents and sharing success and exploring new opportunities across our learning
communities. The school will develop enhanced tracking and measurement systems to support the personalised learning
and collaborative approach to ensure strategies implemented have the highest impact on student learning outcomes,
where all students are supported to connect, succeed and thrive.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Wellbeing
 • Collaboration & Communication

Resources allocated to this strategic direction

Socio-economic background: $29,021.05
Literacy and numeracy intervention: $35,317.17
: $21,179.67
Low level adjustment for disability: $77,238.67

Summary of progress

Supporting the wellbeing of all has been a significant focus in 2021. Getting on Track in Time (Got It!)  was implemented
to provided targeted support through NSW Health.

Got It! provided support for families by running a 6-week Parent and Together group. All group participants were offered
phone calls or face to face meetings with Got It! clinicians to assist them with implementing the strategies taught in the
group.

The Got It team provided training in Second Step, an evidence-based social and emotional learning program, to be
delivered across K-6 classrooms. Twenty five teaching staff participated in a one day training session facilitated by Got It!
clinicians at Brunswick Heads Public School. Teaching staff were trained in the value of social emotional learning, how to
run sessions in classrooms with the use of resources and engaged in group exercises to gain practical experience of the
program.

In 2021, a teacher was employed using Literacy and Numeracy Intervention funds and Low level adjustment for disability
staffing. The program delivered focus areas of writing, reading  and phonics. Students were identified for programs using
data from 2020 student assessment data, PLAN 2 and phonics assessments. Priority was given to students who were
identified by the Aboriginal Education Team.

In 2021, through the COVID Intensive Learning Support Program (CILSP), we employed two additional staff memebers,
both staff members worked 5 days a week for two terms to deliver small group tuition for students in literacy and
numeracy.

The small-group programs included in-class and withdrawal support and regular professional dialogue regarding student
progress. Consistent feedback regarding the programs was provided to the Learning and Support Team and students'
successes were celebrated with classroom teachers throughout each term. Assessment results were tracked using
PLAN2 and teachers were provided with results at the end of each term.

Our next steps will be the implementation of the Second Step program by Kindergarten to Year 4 teachers. Years 5/6
teachers will run the Second Step program for two terms, in conjunction with other personal development programs.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement
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Uplift the proportion of students
attending school >90% of the time to be
trending towards the lower-bound
system-negotiated targets.

The proportion of students attending school >90% of the time is 50.77%.
This is below the system agreed lower bound target of 79.10%.

Uplift the proportion of students
reporting Expectations for Success,
Advocacy, and Sense of Belonging at
School to be trending towards the
upper-bound system-negotiated target.

76.57% of students reporting Expectations for Success, Advocacy, and
Sense of Belonging at School. This is below the 2020 figure of 86.70%.
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Funding sources Impact achieved this year

Integration funding support

$292,284.00

Integration funding support (IFS) allocations support eligible students at
Brunswick Heads Public School in mainstream classes who require
moderate to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Additional staffing to assist students with additional learning needs
 • Implementation of targeted programs to differentiate teaching and learning
programs

The allocation of this funding has resulted in:
Employment of staff to provide additional support for students who have
high-level learning needs.
Release for classroom teachers to liaise with carers and stakeholders to
develop and conduct regular reviews of student’s personalised learning and
plans (PLP).

After evaluation, the next steps to support our students with this
funding will be:
To formally incorporate integration funding decision making into the learning
and support team meeting agenda to ensure funding use is regularly
reviewed. The use of integration funding will be adjusted throughout the
year in response to student PLSP reviews to ensure funding is used to
specifically address each student’s support needs.

Socio-economic background

$29,021.05

Socio-economic background equity loading is used to meet the additional
learning needs of students at Brunswick Heads Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Wellbeing

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of a specialist wellbeing teacher one day a week to offer
emotional and academic support to targeted students. These students may
come from a low socioeconomic background or homes that are experiencing
difficult times. The wellbeing teacher runs an intensive program that
provides a safe space for students to communicate and aims to boost
students' social and emotional wellbeing and attendance.
 • Employment of an additional teacher to work one day a week as a literacy
mentor to support students performing below the expected stage level in
reading and writing
 • Training and implementation of a school therapy dog, a 9 year old
Labradoodle. He and his trainer (and teacher at the school) completed their
Community Therapy Dog and Handler Trainer course.

The allocation of this funding has resulted in:
Year 3 NAPLAN Reading and Writing above both state and SSSG
Improved attendance in students who participate in the wellbeing program.

After evaluation, the next steps to support our students with this
funding will be:
Employ an additional teacher and SLSO to support students in mathematics
as this is an area of improvement identified in our NAPLAN results.

Aboriginal background Aboriginal background equity loading is used to meet the specific learning
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$21,060.91
needs of Aboriginal students at Brunswick Heads Public School. Funds
under this equity loading have been targeted to ensure that the performance
of Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Excellence and high expectations

Overview of activities partially or fully funded with this equity loading
include:
 • Hosting termly Yarn Ups to build and strengthening relationships with our
Aboriginal families. These allow opportunities for Aboriginal students, their
families and our teachers to meet and collaborate on students' PLP's and
also work in positive partnerships to set goals and collaborate on ways to
improve Aboriginal education outcomes and increased community
engagement.
 • Partially funding  the employment of an Aboriginal SLSO to support
Aboriginal students and improve community engagement, including the
engagement of students and their families with the personalised learning
pathway (PLP) process. The Aboriginal SLSO works collaboratively with
staff, students and communities at key transitions including pre-school to
Kindergarten and Year 6 to Year 7.

The allocation of this funding has resulted in:
100% of Aboriginal families engaging in the PLP process and, more
importantly, conversations became more authentic through Yarn Ups.
Tell Them From Me data indicated 100% of Aboriginal students feel like
their culture is valued at school.

After evaluation, the next steps to support our students with this
funding will be:
Ensuring classroom teachers are provided with time to create Personalised
Learning Pathways that are working documents, with individualised literacy
and numeracy goals.
PLP's will be shared with families and students.
Staff and families together to achieve success.

Low level adjustment for disability

$77,238.67

Low level adjustment for disability equity loading provides support for
students at Brunswick Heads Public School in mainstream classes who
have a disability or additional learning and support needs requiring an
adjustment to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Collaboration & Communication

Overview of activities partially or fully funded with this equity loading
include:
 • Learning support program to provide literacy intervention to identified
students K-2.

The allocation of this funding has resulted in:
Employment of additional staff to support teachers to differentiate the
curriculum and develop resources and classroom activities resulting in
improvement for students with additional learning needs
Development of a needs-based learning and support program in which
specialist staff collaborated with classroom teachers to build capacity in
meeting the literacy needs of identified students.

After evaluation, the next steps to support our students with this
funding will be:
Further expanding the impact of the learning support team. The school will
provide trained learning support teachers in evidenece based remedial
programs to improve literacy and numeracy outcomes.
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Location

$6,259.44

The location funding allocation is provided to Brunswick Heads Public
School to address school needs associated with remoteness and/or
isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this operational
funding include:
 • Technology resources to increase student engagement

The allocation of this funding has resulted in:
Incursion and excursion expenses
Technology resources to increase student engagement.
The allocation of this funding has resulted in:
Increased subject opportunities and choices for students.

After evaluation, the next steps to support our students with this
funding will be:
Developing and delivering professional learning open to other schools in the
BOMBB network of schools, supporting the school to collaborate and share
resources, experience and expertise.

Literacy and numeracy

$6,124.05

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Brunswick Heads
Public School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data skills and use

Overview of activities partially or fully funded with this initiative
funding include:
 • Online program subscriptions to support literacy and numeracy
 • Staff training and support in literacy and numeracy
 • Employment of interventionist to support the delivery of evidence-based
literacy and numeracy programs and data driven practices.

The allocation of this funding has resulted in:
Implementation of literacy and numeracy strategies to support targeted
intervention for students at point of need, in line with identified targets
outlined in the School Improvement Plan.

After evaluation, the next steps to support our students with this
funding will be:
Engagement of additional teaching staff using other flexible funding to
extend intensive small group reading intervention programs

QTSS release

$44,847.20

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Brunswick
Heads Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • Additional staffing to support staff collaboration in the implementation of
high-quality curriculum
 • Implementation of instructional rounds to strengthen quality teaching
practices.
 • Staffing release to align professional learning to the SIP and develop the
capacity of staff.
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QTSS release

$44,847.20
The allocation of this funding has resulted in:
Improved staff confidence and teaching practice. Teachers use learning
intentions, success criteria and have a strong focus on formative
assessment.
Teachers have now embedded evidence-based, high impact teaching
strategies within their classroom practice.

After evaluation, the next steps to support our students with this
funding will be:
Employing an additional Assistant Principal to ensure that leaders are
supervising and mentoring a small number of staff, so that support can be
genuine and needs based.

Literacy and numeracy intervention

$35,317.17

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Brunswick Heads Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Wellbeing
 • Collaboration & Communication

Overview of activities partially or fully funded with this initiative
funding include:
 • Employment of additional LaST to address the identified needs for
students who require additional wellbeing support .
 • Additional release for Assistant Principal to analyse attendance data,
follow up attendance concerns and set attendance goals with families.

The allocation of this funding has resulted in:
Employment of interventionist to support the delivery of wellbeing programs,
which resulted in an increase in attendance for targeted students.

After evaluation, the next steps to support our students with this
funding will be:
Engagement of additional teaching staff using other flexible funding to
extend intensive small group reading intervention programs using evidence
based programs.

COVID ILSP

$102,266.47

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Employment of teachers/educators to deliver small group tuition.
 • Providing targeted, explicit instruction for student groups in
literacy/numeracy - [focus area]

The allocation of this funding has resulted in:
Employment of educators to deliver small group tuition.
Releasing staff to analyse school and student data to identify students for
and monitor progress of small group tuition groups.
Providing targeted, explicit instruction for student groups in literacy and
numeracy.

After evaluation, the next steps to support our students with this
funding will be:
To continue the implementation of literacy and numeracy small group tuition
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COVID ILSP

$102,266.47

using data sources to identify specific student need. School learning and
support processes have been revised and will now involve regular
monitoring of students as they transition back into classrooms.
Providing additional in-class support for some students to continue to meet
their personal learning goals will also be a priority.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 98 113 108 110

Girls 102 118 122 117

Student attendance profile

School

Year 2018 2019 2020 2021

K 89.9 91 91.1 91.4

1 89.2 90.6 87 90.7

2 93 88.2 85.1 89.2

3 91.2 91.4 84.8 86.7

4 90.3 88.7 89.9 84.2

5 90.3 90.5 84.4 88.4

6 91.8 89.6 87.6 88.3

All Years 90.8 90 87.3 88.4

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

All Years 93.4 92.8 92 92.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 8.18

Literacy and Numeracy Intervention 0.32

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.6

School Counsellor 1

School Administration and Support Staff 2.52

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 170,042

Revenue 2,886,181

Appropriation 2,838,769

Sale of Goods and Services 2,633

Grants and contributions 44,606

Investment income 173

Expenses -2,876,331

Employee related -2,696,169

Operating expenses -180,162

Surplus / deficit for the year 9,850

Closing Balance 179,891

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 292,284

Equity Total 127,321

Equity - Aboriginal 21,061

Equity - Socio-economic 29,021

Equity - Language 0

Equity - Disability 77,239

Base Total 1,835,053

Base - Per Capita 56,699

Base - Location 6,259

Base - Other 1,772,095

Other Total 372,701

Grand Total 2,627,359

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 28 June, 2022Page 24 of 28 Brunswick Heads Public School 1389 (2021)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

People Matter Employee Survey 2021 results

Over 90% of staff agreed with the following statement:

My job gives me opportunity to use a variety of skills.

I feel motivated to contribute more than what is normally required at work.

My manager listens to what I have to say.

My manager encourages and values employee input.

Senior managers promote collaboration between my organisation and other organisations we work with.

2021 Tell the From Me student survey results:

100% of Aboriginal students agree or strongly agree with the statement - I feel good about my culture when I am at
school.

84% of students have friends at school they can trust and who encourage them to make positive choices.

81% of students try hard to succeed in their learning.

58 % of students are interested and motivated in their learning (state average 78%)

81% of students try hard to succeed in their learning (state average 88%) .

2021 Tell them From Me parent survey results:

BHPS parents surevey results are above the state average in a number of areas including:

I feel welcome when I visit the school.

The school staff are helpful when I have a question or problem.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

Brunswick Heads Public School is committed to improving the educational outcomes and wellbeing of Aboriginal and
Torres Strait Islander students so that they excel and achieve in every aspect of their education.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with Aboriginal people and communities
 • Promoting education and training as a lifelong pursuit; to ensure Aboriginal people are better equipped to secure

meaningful and rewarding employment and to lead healthy, fulfilling and successful lives.
 • In 2021 100% of staff completed professional development on Aboriginal Education, writing Personalis Learning

Pathways.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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