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Introduction

The Annual Report for 2021 is provided to the community of Brewarrina Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Brewarrina Central School
Bourke Street
BREWARRINA, 2839
www.brewarrina-c.schools.nsw.edu.au
brewarrina-c.school@det.nsw.edu.au
6839 2186
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School vision

Brewarrina Central School has a culture of high-expectations where every student learns in a supportive and inclusive
environment.

Our comprehensive curriculum focuses on each student's academic and social development and well-being. At
Brewarrina Central School every student is known, valued and cared for. Personalised learning for all students focuses
on Literacy, numeracy, attendance and well-being.

Quality teaching and learning and our community partnerships focus on continual improvement where students are
empowered to be confident, responsible, informed citizens and lifelong learners.

We embrace the Partnership Agreement with the AECG and strive to work with our local community to ensure each
student has the opportunity to understand their history, culture and language.

School context

Brewarrina Central School is located 800kms north west of Sydney and caters for 160 students from Kindergarten to
Year 12. Ninety seven per cent of students identify as Aboriginal. The students come from the township of Brewarrina
and outlying villages of Gongolgon and Weilmoringle. At Brewarrina Central School every student is known, valued and
cared for.

There is a continuing strengthening of school/community partnerships supported by the Connected Communities
Strategy, SRG (School Reference Group) and AECG (Aboriginal Education Consultative Group). The Senior Leader
Community Engagement (SLCE) works closely with the school and community to facilitate communication and
participation.

Our school currently has 23 teachers and 21 administration and support staff, which includes additional staff employed
through school-based funding to better support the learning needs of our students. There is some turnover of teaching
staff each year.

As a school we are committed to the ongoing employment of local Aboriginal people in a range of roles such as learning
support officers, administration, teachers and a school chaplain. This enhances our school community connections. The
school embraces the local Ngemba culture and language and recognises and values the cultures of all people who live in
the Brewarrina area.

Brewarrina Central School is well supported by its families and the wider community. The school leadership team is
cohesive and dedicated with a wide range of educational experience.

The school has excellent facilities, which include well-maintained classrooms in pleasant, green surroundings. The
school has recently installed a contemporary Yarning Circle and Remembrance Area to acknowledge our community
history & culture.

Brewarrina Central School has been involved in the Early Action for Success (EAFS) strategy since its inception. This
strategy is led by an Instructional Leader and supported by the K-6 executive. Additional resources are allocated to
maintain personalised learning for all students to improve literacy and numeracy outcomes from Kindergarten to Year 12.
The school Learning and Support Team (LST) initiates case management of students with complex needs.

Ongoing professional learning and personal development to improve the learning outcomes for students continues to be
a focus for all staff. This is strongly supported by school executive and school resources. There is a continuous focus on
literacy, numeracy and wellbeing.

Positive Behaviour for Learning (PBL) continues to support the school's learning culture and whole school processes. It
enhances staff capacity to reflect on practice and promotes a consistent approach across the school. Students are
acknowledged for their positive contributions to the school and learning.

There are partnerships with external agencies such as universities, RTOs, Clontarf and NGOs including health & well-
being services. Brewarrina Central School supports students and families to ensure they are ready and equipped for
school. It provides a wide range of opportunities for students both within and beyond the classroom.

As a result of the school's situational analysis, it has been determined that a whole school approach, including all
members of the school community is required to achieve improvement in student performance.
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This approach will include:
 • The evaluation, development and application of strong assessment practices K-12
 • The development of a strong professional learning community which includes evaluation of impact across teaching

and non-teaching staff
 • The development of staff evaluative practices, data use and skills
 • Strategic collection of relevant data and the development of systems that supports the tracking of individual

student performance
 • Valuing culture and diversity as an acknowledged driver of student engagement and success
 • Developing and embedding whole school and community practices to improve student attendance
 • Acknowledging identity, culture & diversity underpin opportunities for success for all students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Working towards Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Working towards Delivering

LEADING: Management practices and processes Delivering
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Strategic Direction 1: Student growth and attainment

Purpose

To improve student achievement, growth and performance in reading and numeracy through a high expectations
learning environment characterised by purposeful and differentiated learning.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Monitor and support student progress and achievement
 • Quality Teaching
 • HSC Minimum Standards

Resources allocated to this strategic direction

Low level adjustment for disability: $222,955.00
Early Action for Success (EAfS): $171,512.00
Socio-economic background: $115,118.00
Aboriginal background: $108,930.00
QTSS release: $15,696.00
Location: $146,948.00
Literacy and numeracy intervention: $23,544.00
Literacy and numeracy: $3,485.00

Summary of progress

Teaching staff undertook professional learning in What Works Best Assessment. The school assessment schedule was
reviewed. The ATSI Mathematics Alliance  program was implemented with support staff to assist students in numeracy.
Teaching staff were then included in the training. This is an ongoing program with additional professional learning being
provided in 2022.

Quality Teaching Rounds were started but pushed to 2022 due to the COVID 19 restrictions and inability to source the
additional staff required.

All Year 12 students completed the required Minimum Standards and achieved their HSC.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Aboriginal student achievement

Increase the percentage of Aboriginal
students achieving top 3 NAPLAN
bands in reading and numeracy,
trending towards the system-negotiated
lower bound target:

Year 3 and 5 Reading: 37%

Year 3 & 5 Numeracy: 25%

Years 7 & 9 Reading: 65%

Year 7 & 9 Numeracy: 65%

Results from the NAPLAN 2021  indicated a small shift towards the targets
set out in the Strategic Improvement Plan. Greater focus is required on a
number of areas to succeed in attaining the desired growth for 2022 and
beyond. Results  from the primary school indicated an actual growth of 20%
in reading and 6.67% in numeracy for the year.

The high school results indicated that there was no growth in the number of
students who attained the top 3 bands in reading or numeracy for the year
2021. The AP Instructional Leader will focus work for 2022 on engaging the
high school staff to drive literacy and numeracy interventions particularly in
stage 4.

Top 2 Bands Reading There were no students in the top 2 bands for reading in either the primary
& secondary in 2021 NAPLAN.
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Improvement in the percentage of
students achieving in the top 2
NAPLAN bands in Reading, trending
towards the school negotiated target,
above the baseline of 8.9%.

Top 2 Bands Numeracy

Increase the proportion of students
achieving in the top 2 NAPLAN
Numeracy bands, trending towards the
school negotiated target of 13.7%

No students achieved the top 2 bands in numeracy which is a decrease
from previous years. The appointment of and utilisation of an AP Curriculum
and Instruction (APCI)  in 2022, working closely with the teaching staff in the
primary is hoped to improve student reading and numeracy outcomes in the
primary.

NAPLAN numeracy results indicated that 12.5% of the students achieved in
the top 2 bands, just below the lower bound target. In 2022, a focus on
greater differentiation of lesson delivery and closer monitoring of student
achievement data will support continued achievement in this area.

Expected growth- Reading

Improvement in the percentage of
students achieving expected growth in
NAPLAN Reading above the baseline
(40%)

Primary student expected growth was 20% in reading which is a significant
trending upwards from 2019. The increase of 20% means that we are on
track to meet our 2023 goal of 40%.

There were no secondary students reaching expected growth in 2021, a
significant drop from 2019 where 50% of students attained expected growth.
In 2022 there will a major emphasis on comprehension which has been
identified as an area of concern across the school.

Expected growth- Numeracy

Increase the percentage of students
achieving expected growth in NAPLAN
Numeracy, from the baseline trending
towards the lower bound school
negotiated target of 40%

Within the primary cohort the growth in numeracy was 40% which was
below the lower bound target of 85% but is trending upward to the lower
bound target. With ongoing professional learning and a specific focus on
fractions, multiplicative and additive strategies, we expect to meet the lower
bound target by 2023.

The secondary cohort have seen 50% expected growth in numeracy, which
is below the 85% lower bound target and trending down from previous
years. It is anticipated that this growth will increase in 2022, and reach the
lower bound target in 2023, as targeted professional learning for staff and
more strategic use of assessment data enable greater differentiation to
support student learning.

HSC Attainment

Improvement in the percentage of HSC
course results in the top 3 bands to be
at or above the lower bound system-
negotiated target of 30%.

We reached the 30% target for Year 12 students achieving in the top 3
bands for the HSC in at least one subject.

Aboriginal student HSC Attainment

Trending towards increasing the
percentage of Aboriginal students
attaining Year 12 by 50%, while
maintaining their cultural identity
(Premier's priority target)

In 2021, all students completing the HSC identified as Aboriginal. They all
have strong links with their cultural heritage and have deeply embedded
family connections.

Attendance

Increased percentage of students
attending school more than 90% of the
time trending above the baseline
towards the school-level target:

K-12-  30% or above

The primary school has 54.33% of students attending over 90% of the time
which is trending upwards toward the lower bound target of 85%. Reward
incentives have had a significant impact on supporting engagement and
attendance at Brewarrina Central School.

Secondary student attendance is 24.63% and is trending downwards over
the last few years, increasing the gap to the lower bound target. Alternative
initiatives to engage students from high school are required. Due to COVID
19, Clontarf Academy has been unable to support engagement the way it
normally would, through attendance excursions and activities or to support
male students to engage across the school.

Decrease the percentage of students
attending less than 80% of the time,
trending towards the school-level lower

COVID 19 has had a significant impact on our attendance data due to the
learning from home situation. Some students were marked as attending
when they were not completing the learning from home activities. Others
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bound target:

K-12-  20%

completed the work packs but neglected to hand them in. This has led to
some inflated attendance data. In addition, once we returned to school,
there were significant numbers of students who were absent because they
had COVID 19 or were close contacts.

Wellbeing

TTFM Wellbeing data (advocacy,
belonging, expectations) improves in
2021 by 3%

Wellbeing data was difficult to collect and assess due to the amount of time
students were learning from home, however anecdotal feedback indicated
that parents/carers appreciated the work packs and  wellbeing packs.
Students engaged with a range of activities including skipping competitions,
cooking, dancing competitions etc by taking videos of themselves and
uploading them to the school Facebook page.

PBL, I-Can, Smiling Minds and a range of other wellbeing strategies and
programs continued to operate throughout the year in spite of COVID 19.
These strategies are designed to establish clear expectations, maintain a
safe environment and build student confidence.

Student Voice was introduced with about 30 students taking up the
challenge of developing their decision-making and leadership skills.

Thirty-nine students benefited from support by the school Counsellor and a
significant numbers of students had SLSO support to assist them in their
learning or behaviour management.
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Strategic Direction 2: Improving classroom practices and effectiveness

Purpose

Improve classroom practices and effectiveness by building teacher capacity through targeted professional learning,
consolidating school-wide wellbeing structures and providing opportunities for collegial discussions using common
language, in a respectful collaborative environment.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Systematic and Strategic Professional Learning
 • Quality Teaching
 • Wellbeing

Resources allocated to this strategic direction

Professional learning: $36,589.00
Beginning teacher support: $1,500.00
Socio-economic background: $337,000.00
Integration funding support: $153,016.00
Aboriginal background: $344,303.00

Summary of progress

All teaching staff engaged with the opportunities that were made available to deliver a range of professional learning
across the school. This included such things as various curriculum focuses, technology use in the classroom and
wellbeing strategies. Aboriginal cultural awareness PL was delivered through a number of sessions by Aboriginal
network officers to school staff. Additional teaching and support staff were employed to provide more individualised
teaching across the school.

Quality Teaching Rounds were unable to be implemented due to our inability to source the casual/temporary staff
needed to provide release for teachers to undertake the program. This will be revisited in 2022.

Staff were engaged throughout the year in a range of professional learning activities to support wellbeing including PBL,
I-CAN, Emotional Regulation, Smiling Minds. Brain Breaks were introduced to all classes with fruit supplied for every
student on a daily basis. Food is provided for students through Breakfast Club, special events, Crunch and Sip, Brain
Breaks, attendance incentives etc.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

K-12 staff engaged in Professional
Learning focusing on Formative
Assessment and Summative
Assessment.

Teachers regularly assess students
with data collected and used to inform
planning.

Professional learning was initiated in Term 4 around assessment and
strategies for assessment implementation. Further work on the use of the
assessment data collected will be part of the 2022 plan.

The High Impact Professional Learning model will be implemented by the
executive team to support planning for professional learning in 2022. All
HSC staff will continue to access professional learning to support the needs
of students in stage 6.

K-12 staff engaged in Professional
Learning focusing on Data Use in
Teaching and Data Use in Planning.

Staff reflect on student progress and
achievement and provide targeted
support to individuals and cohorts.

Data analysis is to be a focus for 2022, to ensure that staff are able to
accurately analyse and use student data to inform their teaching plans and
practices.

Staff have spent time reviewing NAPLAN results and utilising PLAN 2 to
assess and cater for individual needs of students. This will continue into
2022, along with the use of the Literacy Progression for Understanding Text
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K-12 staff engaged in Professional
Learning focusing on Data Use in
Teaching and Data Use in Planning.

Staff reflect on student progress and
achievement and provide targeted
support to individuals and cohorts.

to closely monitor student performance growth.

K-12 staff engaged in Professional
Learning focusing on Explicit Teaching,
Feedback and Classroom Management
to identify student learning needs, using
explicit strategies to assist
understanding and provide specific
feedback to improve learning in a
positive classroom environment.

Initiate the QTR rounds using staff
trained in 2020, starting with one group
and working towards three groups by
end of year.

All teachers trained in QTR by end
2020.

In 2021, staff engaged with PL around Assessment and Quality Teaching
Rounds.  All teachers have been trained in the QTR strategies. COVID 19
disruptions to the school year meant that some of the planned professional
learning did not occur and these have been pushed to 2022. The executive
team will lead work in the use of  learning sprints to direct deep and  narrow
teaching with a focus on reading, vocabulary, using PLAN and writing
scaffolds . Gathering base-line data, using explicit teaching and tracking
growth will also be a focus. There will be increased opportunities for staff to
lead this and to share teaching and learning expertise within the group.

A small number of trained staff  will lead the implementation of  QTR in
terms 2 & 3, 2022. This will continue to be rolled out through the school over
the following years.

Improve in the areas of student
advocacy and high expectations by at
least 3% using data gained from TTFM.

Tell Them From Me data highlights a fluctuating perception of student
advocacy over the last few years. There was a reduction in the percentage
of students who felt that the school advocated for them, but this number
was higher than in 2019.  High Expectations had a similar fluctuation.
Increased staff understanding and a more structured approach to holistic
wellbeing management should see improvements in this area and benefits
to students.
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Strategic Direction 3: Cohesive partnerships for culture and learning

Purpose

To continue to build on strong community partnerships to enhance student connections to culture and engage them in
their learning at school and in the community.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Aboriginal Perspectives
 • Connection to Culture
 • Leadership and positive school culture

Resources allocated to this strategic direction

Professional learning: $3,000.00
Aboriginal background: $191,090.00
Socio-economic background: $18,500.00
Location: $1,500.00

Summary of progress

Creation of the Student Voice team has provided opportunities for student leadership to increase significantly. Students
have identified programs to support them, improve engagement, support attendance and increase reward initiatives. This
will continue to be a focus for 2022. Implementation of Ngemba language teaching and the 'river rules' have been
established this year.

COVID 19 had a significant impact on the school's capacity to engage with the community, however, a number of
initiatives have been established to begin next year including the Positive Pathways program, parent and community
training and creativity groups as well as continued engagement with local agencies supporting the educational outcomes
of students at Brewarrina Central School.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increase parent/community satisfaction
and engagement with the school

Due to COVID 19 there was significant impact on the implementation of the
parent and carers programs through the Community Hub.

The SRG and AECG have resumed since the return to school following
COVID 19. Planning has included the inclusion of NASCA to develop a
program that supports secondary girls, similar to Clontarf.

Planning is underway to coordinate future programs to support the
community in training and creative programs within the school community
hub.

Informal parent yarning provides invaluable communication opportunities for
the school and families. The SLCE use of emails to inform senior executive
of concerns will continue.

While the Facebook page is updated regularly, the school will investigate
other media forms to further promote our school.

Improvement in utilisation of cultural
spaces in the school and community

Due to the impact of COVID 19 and related restrictions, spaces have not
been utilised by the community.

The Yarning Circle has been completed but is not fully utilised yet, due to
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Improvement in utilisation of cultural
spaces in the school and community

COVID 19.

The SRG and AECG met regularly in the Community Hub

The NASCA program will initially be run out of the Hub in 2022 to provide an
appropriate space for secondary girls to congregate.

Increase the involvement of students in
wellbeing initiatives and leadership
opportunities that incorporate
connections to culture

The creation of Student Voice in 2021 has seen an increase in student
engagement through identification of school improvement programs,
engagement in supporting attendance initiatives and supporting PBL
programs and reward systems. The Student Voice team was also integral to
the planning of the Mini-Olympics which were unfortunately cancelled due to
COVID 19.

The Ngemba language program is currently being implemented in K-3
classrooms and planning is underway to incorporate this across K-8 next
year and into the future.

Increase the percentage of social
media and school website usage that
promotes Brewarrina Central School

The school website remains a focus for 2022, however, community
engagement occurs primarily through Facebook pages . Information output
has increased throughout 2021 with an increase in engagement from the
community, peaking in October and continuing to have strong engagement
throughout term 4.
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Funding sources Impact achieved this year

Integration funding support

$153,016.00

Integration funding support (IFS) allocations support eligible students at
Brewarrina Central School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Wellbeing

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs

The allocation of this funding has resulted in:
the employment of additional support staff to meet the differentiated needs
of students, to connect with community and families so that students
connect, thrive and succeed.

After evaluation, the next steps to support our students with this
funding will be:
more accurate assessment of student growth academically, socially and
emotionally in order to more effectively cater to their specific needs. We will
establish a two way feedback process to identify the impact of support staff
and their work with the classroom teachers.

Socio-economic background

$470,618.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Brewarrina Central School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Monitor and support student progress and achievement
 • Wellbeing
 • HSC Minimum Standards
 • Aboriginal Perspectives
 • Leadership and positive school culture

Overview of activities partially or fully funded with this equity loading
include:
 • funding for Crunch and Sip, Breakfast program and other nutritional
supports
 • additional staffing to implement Clontarf to support male secondary
students with engagement.
 • the employment of an Instructional Leader employed to support literacy
and numeracy growth in students K-6

The allocation of this funding has resulted in:
the provision of fresh fruit to all students at 10 am each day which provides
a healthy snack while students recharge for the next period.  Breakfast is
managed by the Senior Leader Community Engagement and School
Learning Support Officers to provide a light breakfast for students who did
not eat before school. Many students attended Breakfast Club for a 'second
breakfast'. Clontarf are a point of contact for all secondary boys and
provided before and after school activities that engaged the students.
Additional engagement excursions were run throughout the year.

After evaluation, the next steps to support our students with this
funding will be:
the  continuation of Crunch & Sip  and Breakfast Club programs . Clontarf
will take a more proactive role in classrooms to ensure students are settled
and ready to learn at the beginning of the day and after each break.
Physical activities will be scheduled during the week before and after
school. NASCA will join the school to support girls wellbeing and
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Socio-economic background

$470,618.00

engagement.

Aboriginal background

$644,323.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Brewarrina Central School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Wellbeing
 • Monitor and support student progress and achievement
 • Aboriginal Perspectives
 • Connection to Culture
 • Leadership and positive school culture

Overview of activities partially or fully funded with this equity loading
include:
 • employment of specialist additional staff (SLSO) to support Aboriginal
students
 • funding for Clontarf to support boys engagement
 • fully funded provision of breakfast and fruit for all students.

The allocation of this funding has resulted in:
each primary classroom has an Aboriginal School Learning Support Officer
attached to it. Yrs 7-10 also have an SLSO to support student learning.
Crunch and SIP provides all students with fruit at 10 am each day, with the
fruit supplied by the school. Both the primary and secondary areas have an
Aboriginal Education Officer who work with students. Clontarf operates a
boys support program that is  partially funded from this allocation.

After evaluation, the next steps to support our students with this
funding will be:
developing a way of assessing the impact of SLSOs on student engagement
and growth. We will strengthen the collaboration between teachers and
SLSOs  so that there is  genuine partnership that benefits students. NASCA
will join our school to run a parallel wellbeing and cultural program for our
secondary girls.

Low level adjustment for disability

$222,955.00

Low level adjustment for disability equity loading provides support for
students at Brewarrina Central School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Monitor and support student progress and achievement

Overview of activities partially or fully funded with this equity loading
include:
 • employment of SLSO to improve the development of students by
implementing a speech program developed by specialists
 • targeted students are provided with evidence-based interventions e.g.
InitiaLit, MultiLit, MacLit to increase learning outcomes

The allocation of this funding has resulted in:
an early intervention speech program. This is implemented in Years K-2,
supported by a speech pathologist. SLSOs run the program in classrooms
as required.  All K-2 students were assessed and the SLSOs then worked
with small groups on the program. Up to 20 students benefited from this
intervention.
The specialist teacher has also run professional learning with secondary
staff focusing on receptive and expressive language.
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Low level adjustment for disability

$222,955.00
After evaluation, the next steps to support our students with this
funding will be:
continued employment of the specialist and implementation of the speech
strategies across K-2.

Location

$148,448.00

The location funding allocation is provided to Brewarrina Central School to
address school needs associated with remoteness and/or isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Monitor and support student progress and achievement
 • Leadership and positive school culture

Overview of activities partially or fully funded with this operational
funding include:
 • development of school Facebook site to regularly and accurately
represent school achievements and activities.

The allocation of this funding has resulted in:
regular Facebook updates with photos, articles, reminders and notices for
our school community. During the pandemic, we have been able to keep
families informed about testing, mask wearing and other restrictions  as they
applied to school and arrangements for student work packs.

After evaluation, the next steps to support our students with this
funding will be:
ensuring that all grades are represented in Facebook posts.  There will be a
greater emphasis on transparent reporting of student outcomes.

Professional learning

$39,589.00

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Brewarrina
Central School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Systematic and Strategic Professional Learning
 • Quality Teaching
 • Aboriginal Perspectives
 • Connection to Culture
 • Wellbeing
 • Leadership and positive school culture

Overview of activities partially or fully funded with this initiative
funding include:
 • professional learning delivery to all staff to support increased skills  that
will support student growth.
 • travel, accommodation and catering costs associated with professional
learning.

The allocation of this funding has resulted in:
whole staff engagement in professional learning that improved their skills
and knowledge in Wellbeing including PBL, Positive Behaviour and
Wellbeing Policy, I-Can and Smiling Minds K-6.   Training in What Works
Best Assessment, ATSIMA ( numeracy) and Aboriginal Pedagogies
including the Aboriginal Education Policy was also delivered. Quality
Teaching Rounds had to be abandoned due to lock-downs and COVID 19
restrictions. SLSOs received professional learning in reading intervention
programs ( IniaLit, MacLit) to support students.

After evaluation, the next steps to support our students with this
funding will be:
a focus  on reading  across the school  with an emphasis on comprehension
K-12 and vocab development. ATSIMA will continue to build staff skills in
delivering more tailored maths lessons.. Intervention strategies will be
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Professional learning

$39,589.00

strengthened in the primary.

School support allocation (principal
support)

$13,604.80

School support allocation funding is provided to support the principal at
Brewarrina Central School with administrative duties and reduce the
administrative workload.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • partial funding for the Business Manager.

The allocation of this funding has resulted in:
the employment of a full time Business Manager to   handle all school
finances and oversee project management. This  has streamlined the
financial management in the school.

After evaluation, the next steps to support our students with this
funding will be:
continuation of the position with a more structured supervision and reporting
line. The position will be trialed part time from the middle of Term 1.

Literacy and numeracy

$3,485.00

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Brewarrina Central
School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Quality Teaching

Overview of activities partially or fully funded with this initiative
funding include:
 • online program subscriptions to support literacy and numeracy

The allocation of this funding has resulted in:
all teachers  now receive a subscription to PETAA. As a result, they are able
to access additional  professional learning and current resources as they
need. This complements the Department of Education's suite of professional
learning.

After evaluation, the next steps to support our students with this
funding will be:
surveying all teaching staff to determine how PETAA resources are being
used with a view to renewing subscriptions later in the year.

Early Action for Success (EAfS)

$171,512.00

The early action for success (EAfS) funding allocation is provided to improve
students' performance at Brewarrina Central School through targeted
support in the lowest quartile of NAPLAN performance in literacy and
numeracy.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Monitor and support student progress and achievement

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of Instructional Leader to support literacy and numeracy
programs

The allocation of this funding has resulted in:
all classes K-6  receiving additional support from the Instructional Leader for
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Early Action for Success (EAfS)

$171,512.00

literacy and numeracy. Teachers were supported through one on one
mentoring and in-class assistance. Student assessments were undertaken
and data was regularly analysed to inform the next steps for teachers.

After evaluation, the next steps to support our students with this
funding will be:
This funding will no longer be available. It will be replaced with  funding for
an Assistant Principal Curriculum Instruction. This role will be similar to the
Instructional Leader but have a wider remit across the school. The APCI will
provide in-calss support for teachers, mentoring, data analysis and
professional learning to build staff capacity in these areas.

QTSS release

$15,696.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Brewarrina
Central School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Monitor and support student progress and achievement
 • Quality Teaching

Overview of activities partially or fully funded with this initiative
funding include:
 • additional teaching staff to implement quality teaching initiatives

The allocation of this funding has resulted in:
executive staff  released for a day each to work with the Instructional Leader
on strategies to support classroom programming for literacy and numeracy.
A structured approach to reading data collection and analysis was
implemented.

After evaluation, the next steps to support our students with this
funding will be:
a continued focus on reading and use of the data collected to inform
programming.

Literacy and numeracy intervention

$23,544.00

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Brewarrina Central School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Quality Teaching

Overview of activities partially or fully funded with this initiative
funding include:
 • implementation of literacy and numeracy strategies to support targeted
intervention for students at point of need, in line with identified targets
outlined in the Strategic Improvement Plan.

The allocation of this funding has resulted in:
students receiving in-class learning support from SLSOs. Additional
resources, including decodeable readers, were purchased for primary
classrooms to complement reading programs.

After evaluation, the next steps to support our students with this
funding will be:
the use of decodable readers as the foundation for the primary reading
intervention programs.. Additional readers that are high interest, low level
will be purchased to support secondary students.

COVID ILSP

$154,000.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.
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COVID ILSP

$154,000.00
Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition  in the
Covid Intensive Learning Support Program ( COVID ILSP).

The allocation of this funding has resulted in:
30 primary students received tuition in small groups with a focus on a range
of literacy (reading, writing and grammar) and numeracy (Understanding
Number) needs as identified through assessment. In the secondary, 56
students accessed online COVID ILSP tutoring. Primary students
demonstrated growth in the achievement of their outcomes, supported by in-
class follow up.  Secondary students engaged  strongly with the online
learning platform although poor attendance had an impact on some
students.  Stage 4 and 5 students achieved positive growth against all of the
targeted outcomes.

After evaluation, the next steps to support our students with this
funding will be:
Online COVID ILSP tutoring will be continued for secondary students and
face to face tutoring will be implemented for primary students.

Per capita

$41,523.00

These funds have been used to support improved outcomes and the
achievements of staff and students at Brewarrina Central School

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this operational
funding include:
 • the purchase of  school supplies, supplementation of excursion costs and
partial funding of the school vehicles.

The allocation of this funding has resulted in:
Students are provided with fruit each day, book packs and partially or fully
subsidised excursions. This funding also assists in the purchase of school
stationery, subject supplies and library books.

After evaluation, the next steps to support our students with this
funding will be:
continued use of these funds to supplement student costs and provide
general equipment for school activities.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 89 80 87 85

Girls 73 61 78 60

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.
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Student attendance profile

School

Year 2018 2019 2020 2021

K 74.8 78.4 82.3 84.7

1 78.1 83 83.6 82.2

2 87.6 83.2 84.8 76.5

3 80.5 82.1 89.5 80.2

4 87.2 74.7 90.9 95.7

5 89.2 83.7 87 88.1

6 89.8 85.6 87.3 87.8

7 79.3 69.7 84.6 80.2

8 63.9 70.5 74 80

9 74.9 56.5 75.3 64.4

10 65.5 70.7 65.2 61.1

11 51.4 69.7 74.9 42.9

12 87.5 77.7 64.1 65

All Years 77.6 75.2 79.8 73.7

State DoE

Year 2018 2019 2020 2021

K 93.8 93.1 92.4 92.8

1 93.4 92.7 91.7 92.7

2 93.5 93 92 92.6

3 93.6 93 92.1 92.7

4 93.4 92.9 92 92.5

5 93.2 92.8 92 92.1

6 92.5 92.1 91.8 91.5

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 91.5 91 91.1 89.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
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record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 30 66

Employment 0 0 34

TAFE entry 0 0 0

University Entry 0 0 0

Other 0 0 0

Unknown 6 0 0

Several students left school at the end of Year 11 to seek employment. The remainder stayed at school to complete their
HSC. Six students completed Year 12 in 2021.

Year 12 students undertaking vocational or trade training

0% of Year 12 students at Brewarrina Central School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

100% of our students at Brewarrina Central School who were expected to complete Year 12 in 2021 received a Higher
School Certificate or equivalent vocational education and training qualification. Two students completed a school-based
traineeship in horticulture with Brewarrina Shire Council. Subjects studied for the HSC by our students included English,
Mathematics, Modern History, Visual Arts and Industrial Technology- Timber.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Head Teacher(s) 2

Classroom Teacher(s) 11.08

Literacy and Numeracy Intervention 0.21

Learning and Support Teacher(s) 1.4

Teacher Librarian 0.6

School Administration and Support Staff 8.49

Other Positions 0.1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.

Staff undertook PL in assessment, numeracy, Trauma Informed Practice, PLAN and Cultural Awareness.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 2,783,678

Revenue 5,667,612

Appropriation 5,588,033

Sale of Goods and Services 44,102

Grants and contributions 34,067

Investment income 1,409

Expenses -4,943,762

Employee related -3,994,597

Operating expenses -949,165

Surplus / deficit for the year 723,850

Closing Balance 3,507,528

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 102,304

Equity Total 1,333,974

Equity - Aboriginal 644,324

Equity - Socio-economic 470,619

Equity - Language 0

Equity - Disability 219,031

Base Total 2,629,352

Base - Per Capita 41,523

Base - Location 148,449

Base - Other 2,439,380

Other Total 807,086

Grand Total 4,872,717

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

Our cohorts are too small to provide 2021 NAPLAN data for this report.

 An analysis of our trend data in NAPLAN, over a three year period, and Check-In assessments clearly indicates that
comprehension is an area of need for students from Yr 1-12 . This is supported by in-class assessment data and has
contributed to a planned focus in 2022 on comprehension. A similar analysis of numeracy data indicates a need to focus
on fractions, multiplicative and additive strategies across the school.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

We are unable to report on HSC data due to our small cohort.
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Parent/caregiver, student, teacher satisfaction

Students from Yr 4-Yr 12 took part in the Tell Them From Me survey in 2021. Three main areas are a Department of
Education focus: Advocacy, Expectations of Success and Sense of Belonging. Sixty-six students answered the survey.

Advocacy:

65% of Brewarrina Central School students believed the school advocated for them. This is equal to the state and slightly
above similar schools results.

Expectation of Success:

68% of BCS students believed they were supported and encouraged to succeed. This is 9% below state and 5% below
similar school results.

Sense of Belonging:

62% of BCS students had a strong sense of belonging at the school. Although this is above state and similar school
levels, it is lower than in previous years. Year 7 had the highest percentage of positive responses.

Anecdotal feedback from parents indicated high levels of satisfaction with the two way communication during Learning
from Home. Families appreciated the work packs, wellbeing packs and regular check-ins from teachers.

Our school Facebook page is a major source of information for our families.

The SRG and AECG continue to be strong advocates for out school. COVID 19 prevented regular meetings from the
middle of Term 3 so the school was focused on maintaining open communication with families around learning from
home. There were several relieving principals in 2021 which also disrupted the flow of information to and from the AECG
and SRG in regard to the Strategic Improvement Plan. This will be rectified in 2022 as we strengthen the collaboration
between the school and these peak bodies.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

In 2021, BCS completed the Yarning Circle following consultation and involvement of the Aboriginal staff, students and
community members.

NAIDOC week was shortened to three days, due to Covid, but was a successful showcase and celebration of local
Aboriginal culture.

Student Voice was implemented to give young Aboriginal people a leadership opportunity in our school. Over 30
students took up the challenge.

Ngemba language and culture lessons were introduced to K-3 classes with a view to extending that to Year 8 in 2022.

All syllabus areas have an Aboriginal perspective included in them.

Senior Leader Community Engagement 2021

2021 was quite a busy year with lots of things happening even though COVID interrupted us in many ways, but still we
managed and got through the tough times. Some of the activities that connected our school with our community were:

 • Home visits with teaching staff.
 • Working with RSAS (REDI) and Brewarrina Shire Council (Danielle) in regards to Youth Week and Seniors Week.
 • Supporting the new Chaplain in her role at school and the community.
 • Working with the HSLO in regards to attendance and supporting families to have the students at school.
 • Working with the School Counsellor to build trusting relationships that benefitted all students
 • Organising a parent group to come into the school to do some craft and then talk about how we can try and

improve the relationship between parents and the staff by engaging them into the classroom.
 • Girls camp fire with different agencies to go out on country for a few days with other schools as well as doing

different activities so the girls can build up their self-esteem and be confidence to work and bond together.
 • Providing recess every Thursday for K-12 students and staff as well so the students didn't leave the school

grounds and were eating healthy food.
 • Involved with Student voice with some students from K - 12

Sandra Hardy SLCE

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

Printed on: 16 June, 2022Page 28 of 29 Brewarrina Central School 1350 (2021)



The school has an Anti-Racism Officer. In 2021, there were no formal complaints about racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Multicultural and anti-racism education - School Statement

In 2021, in preparation for the Mini-Olympics being planned, all classes undertook study into a country. Countries that
were selected included China, Japan, Egypt, Polynesia, Katar and India. The studies included geographical, historical
and cultural information. Some classes completed mapping exercises, others investigated animals, national dress and
food.

All syllabus areas have a multicultural perspective included.
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