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Introduction

The Annual Report for 2020 is provided to the community of Oran Park High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Oran Park High School
1 Podium Way ORAN PARK  NSW  2570
, 2570
www.oranpark-h.schools.nsw.edu.au
oranpark-h.school@det.nsw.edu.au
4634 7700

Message from the principal

It is incredibly difficult to describe the year that is
2020 but as an English teacher I have been reminded of the words of Charles
Dickens in his novel 'A Tale of Two Cities' when he said "It was the best of
times, it was the worst of times." The 'best' of times this year has been all
about the establishment and opening of our wonderful new school in January.
Many years of planning and construction resulted in the completion of a true 21st
Century school, full of beautiful and innovative learning spaces and landscaped
grounds. The 'worst' of times in 2020 was of course the arrival of the global
Coronavirus pandemic during our first term of operation, which led to a period
of remote learning for our staff and students. However, it was during these
extremely challenging times that we saw the very best in our students, our
staff and our school community. Together we have been able to work through
these difficult times, all the while continuing to provide the highest quality
of education to all of our learners. Our school has come through its' 'baptism
of fire' in 2020 with our school culture, our processes and relationships fully
intact and in many ways, further strengthened by the experience. I am confident
that Oran Park High School will move into the future and continue to live out
its' motto as a true 'Partner in Learning' with our community.

Brad Mitchell

Principal
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School vision

To be known as a future focused learning partnership with high expectations that meet the individual needs of all
learners.

Where a commitment to excellence and achievement shapes learning experiences that are authentic, challenging and
participatory.

School context

Oran Park High School, which opened at the start of the 2020 school year with Years 7 and 8, is a future focused
learning partnership with high expectations that meets the individual needs of all learners. Housed in brand new, state-of-
the art facilities, the school has a strong focus on relationships, high quality and innovative teaching and learning, and
links to the local and wider community, particularly the partner primary schools. Built to meet the population needs of the
Oran Park/Catherine Park/Gledswood Hills growth corridor, the school will eventually be home to up to 2000 students,
including a Support Unit catering for the needs of students with Autism and Multi-Categorical diagnoses. Oran Park High
School has a commitment to excellence and achievement which shapes learning experiences that are authentic,
challenging and participatory.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Working towards Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Learning - Confluence “Forging Intersections”

Purpose

In schools that excel,
 • the school culture is strongly focused on learning, the building of educational aspiration and ongoing performance

improvement throughout the school community.
 • there is a strategic and planned approach to develop whole school wellbeing processes that support the wellbeing

of all students so they can connect, succeed, thrive and learn.
 • integrated approach to quality teaching, curriculum planning and delivery, and assessment promotes learning

excellence and responsiveness in meeting the needs of all students.
 • consistent school-wide practices for assessment are used to monitor, plan and report on student learning across

the curriculum. Formative assessment is integrated into teaching practice in every classroom, confirming that
students learn what is taught.

 • reporting that is clear, timely and accurate provides information that supports further progress and achievement for
all student learning across the curriculum.

 • students consistently perform at high levels on external and internal school performance measures and equity
gaps are closing.

Improvement Measures

Successful establishment of sustainable transition programs from primary to secondary settings.

Successful establishment of collaborative, cross Stage and cross curriculum student learning culture.

Successful establishment of professional learning community with the partner primary schools.

Overall summary of progress

During the schools' first year of establishment in 2020, strong partnerships were built with the two partner primary
schools Oran Park Public School and Gledswood Hills Public School (which also opened in 2020) to ensure the smooth
transition of students from Year 6 into 7. This was facilitated by the implementation of joint executive meetings to co-plan
initiatives between the three schools, as well as the use of the high school facilities by the primary school students and
staff. The Middle School Project was established but only Year 7 and 8 participated, rather than the Year 5-8 cohort as
planned. This was due to COVID restrictions which stopped much of the collaboration between schools that had been
intended. Within Oran Park High School itself a culture of cross curriculum collaboration was embedded from the
beginning, helped in part by the close planning work done by all members of the schools' executive staff during the set-
up stage of the school in Term 4 of 2019. This continued into 2020, with staff teaching common themes and topics with
connections across Years 7 and 8.

Progress towards achieving improvement measures

Process 1: Middle School Program

The 'gap' between Stage 3 and 4 is often one that causes significant challenges for many students. The
Oran Park campus design, with its' physical links between the Primary and High Schools, presents a
significant opportunity for students and staff to work alongside each other to ensure smoother transitions
from one Stage to the next.

Evaluation Funds Expended
(Resources)

Oran Park High School had hoped to establish a strong middle school
program (Yr 5 to Yr 8) running every Wednesday afternoon using a Project
Based Learning platform. Due to organisational issues in Term 1 and then
the COVID-19 pandemic this program was not able to run in the way that it
was intended. School staff gave one professional learning presentation to the
primary school Stage 3 staff and had three opportunities for lesson
observations. A new plan was developed to continue lesson observations into

Middle School Program resources
including food, paint, fabric, printing,
cameras.

Funding Sources:
 • Socio-economic background
($6000.00)
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Progress towards achieving improvement measures

Term 4 and then to run project based learning across Stage 3 and Stage 4 in
2021. High School students undertook a Stage 4 project based learning
elective which was showcased at the end of Term 4 2020. A transition week
for Year 6 students was collaboratively planned with both partner primary
schools for Week 8 Term 4. The program was highly successful with students
taking part in high school 'taster lessons' as well as other orientation
activities, which ensured a smooth transition for the incoming Year 7 students
in 2021.

Next Steps

With the easing of restrictions in NSW around COVID 19 , the opportunity now exists to launch a true middle school
program with collaboration from the staff at Oran Park Public School in 2021. This should mean the teaching of interest
based electives across Year 5-8 by teachers from both Oran Park Primary School and Oran Park High School. Early
discussions with our primary colleagues, including the principal of a new partner primary school, Barramurra Public
School, have indicated that opportunities exist for collaboration across a range of areas including curriculum links,
creative and performing arts and sport.
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Strategic Direction 2

Teaching - Creative “Designing Teaching”

Purpose

In schools that excel,
 • In schools that excel, all teachers are committed to identifying, understanding and implementing the most effective

explicit teaching methods, with the highest priority given to evidence-based teaching strategies.
 • student assessment data is regularly used school-wide to identify student achievements and progress, in order to

reflect on teaching effectiveness and inform future school directions.
 • all staff demonstrate personal responsibility for maintaining and developing their professional standards.

Professional Standards are a reference point for whole school reflection and improvement.
 • professional learning is aligned with the school plan, and its impact on the quality of teaching and student learning

outcomes is evaluated. There are explicit systems for collaboration and feedback to sustain quality teaching
practice.

Improvement Measures

Successful establishment of whole school approach to evidence based pedagogy

Successful establishment of whole school assessment and reporting systems

Successful establishment of whole school culture where professional learning is innovative and responsive to
individual need

Overall summary of progress

The cornerstone of the establishment of a new school is quality teaching and learning and it was a priority of the
incoming Oran Park High School executive that a platform be developed and implemented which would provide teachers
with a common language and set of practices to program and teach from. That teaching and learning platform was based
on formative assessment, growth mindset and the learning modes.

Formative assessment - this includes Learning Intentions and Success Criteria AND Feedback (see below)

Progress:

A whole school approach to Formative assessment was determined; the school will use the Wiliam model of 5 pillars
formative assessment. PL on this model was presented to whole staff at the Term 3 twilight. At the end of 2020 we had
work on two of the pillars (LISC and Feedback ) with the staff building in their use of these two pillars in the school. (See
below for more details about the progress of these two pillars.)

LISC (Formative Assessment Pillar 1)

Progress:

A whole school approach to Learning Intentions and Success Criteria was formulated. This was distributed to all teachers
alongside PL (Term 1) on how to use it. Most classrooms in use in the school had the signage in clear view by the end of
2020. This reinforces the fact that this is a whole school approach.

Feedback (Formative Assessment Pillar 3)

Progress:

A whole school approach to giving feedback for summative assessments was formulated. This was attached to a
proforma for assessment tasks that all teachers are to use across all KLAs. The feedback ensures that students receive
equal comments on:

 • what they are doing well
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 • what they need to improve
 • Strategies for improvement for next time.

At the end of 2020 most KLAs were using this for their summative assessment feedback.

PL around feedback was presented to whole staff in Term 3.

Growth Mindsets

Progress:

Growth mindsets and the learning pit were determined by the exec to be important ideas to promote and teach explicitly
at OPHS. A model for the learning pit was decided upon and posters created that were placed in all of the rooms being
used for lessons. PL on the Learning Pit and Growth mindsets was given to whole staff in Term 1 and again in Term 3.

Learning modes

Progress:

The Learning Modes were selected by the staff as the way to promote innovative teaching and learning experiences at
OPHS. Posters were created and preliminary PL was given in the use of the modes in lessons.

Progress towards achieving improvement measures

Process 1: Teaching and Learning Platform

Oran Park High School's Teaching and Learning Platform provides teachers with a basis upon which
they meet the needs of their students through innovative, evidence based practice. Students will be able
to identify the common links between different subjects and benefit from a consistent approach to
assessment. Teachers will have the opportunity to explore cross curriculum approaches, supported by
targeted professional learning.

Evaluation Funds Expended
(Resources)

Statistics regarding both LISC and feedback can be found
below. There is no evidence regarding the staff's understanding of the 5
pillars and how they work. This is needed moving forward in 2021.
 • TTFM Relevance - 6.2 school mean (5.8 state mean)
 • TTFM Rigour - 7.1 school mean (6.4 state mean)
 • TTFM Expectations for success - 7.6 school mean (7.0 state mean)
Learning Modes

Stats at the end of 2020 for faculty use of the modes are:
 • 29% not using yet
 • 29% limited use in programs
 • 13% have some programs that have learning modes embedded
 • 29% have learning modes fully embedded throughout programs.

Printing, posters and resources

Funding Sources:
 • Socio-economic background
($1000.00)

Next Steps

 • The remaining 3 pillars of Dylan Wiliam's model need to be
given attention in terms of PL. New staff for 2021 will also need to be given
the information that the 2020 staff was given so that they are also upskilled.
LISC signs and training in how to use this whole school approach is needed as
part of new staff induction.

 • It is now necessary to see if the LISC signs are being used by classroom teacher and if they are effective for
students. Do they help the students to know what they are learning and the relevance of their learning? Do they
help connect previous learning to present and future learning for the students? We will need to tally the use of
these signs and survey both teachers and students regarding their effectiveness.

 • We need to look at other ways that we provide feedback to
students AND how we provide opportunities for the students to receive the
feedback and reflect on their learning.

 • The use of growth mindsets is important as a way of supporting
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the students' relationship with feedback (and therefore formative assessment).
This relationship needs to be taught and promoted explicitly in 2021. The
language of Growth mindsets needs to be an integral part of lessons and
students and staff need to use the language every day.

 • The use of learning modes needs to be explicitly taught to
students so that they understand their use and purpose. The learning modes need
to be embedded in all teaching programs in all KLAs in order for it to become
an authentic platform at OPHS. We also need to evaluate teacher and student understanding
of the learning modes so that appropriate PL, support, exemplars and
adjustments can be provided.
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Strategic Direction 3

Leading - Connected “Building Relationships”

Purpose

In schools that excel,
 • The principal and school leadership team model instructional leadership and support a culture of high expectations

and community engagement, resulting in sustained and measurable whole school improvement.
 • the school plan is at the core of continuous improvement efforts, with the school's vision and strategic directions

evident in its activities. The plan is well-conceived, effectively implemented and effects improvement.
 • resources are strategically used to achieve improved student outcomes and high quality service delivery.
 • administrative systems, structures and processes underpin ongoing school improvement and the professional

effectiveness of all school members.

Improvement Measures

Successful establishment of whole school approach to student wellbeing, citizenship and leadership.

Successful establishment of positive learning culture of high expectations.

Successful establishment of school community that is  acknowledged as partners in learning.

Overall summary of progress

Of all the impacts of COVID 19 during the 2020 school year the biggest impact was on our ability to engage fully with our
school community during our foundation year. Restrictions meant that we were unable to establish our P&C, or run
intended parent and community events. Despite this the school still made strong links with the community, as well as
establishing robust processes and procedures to support student wellbeing and to recognise student achievement and
leadership.

Whole school approach to student wellbeing, citizenship and leadership

Progress
 • Establishment of the OPHS Wellbeing platform using Sentral data analysis to track positive behaviour and

achievement.
 • Establishment of the OPHS Wellbeing team to support student's social and emotional wellbeing and support the

Department's strategic goal that every student is known, valued and cared for.
 • Establish a multi-faceted student leadership model to provide leadership opportunities for students across all year

groups in a variety of areas within the school.

Positive learning culture of high expectations

Progress
 • Develop a TRAK program with explicit TRAK lessons to develop the school's core values of teamwork, respect,

achievement and kindness. TRAK lessons are designed to reinforce consistent high expectations across all areas
of the school.

 • Introduction of the OPHS student diary to reinforce a culture of high expectations for student learning and promote
organisational skills.

 • Introduction of Recognition letters to celebrate students working well across all areas of the school.

School community are acknowledged as partners in learning

Progress
 • Establishment of Tell Them From Me (TTFM) protocols for collecting Stage 1 and Stage 2 student, parent and

teacher data.
 • Strong links with our partner primary school Oran Park Public School and other local primary schools.
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 • Parent teacher interviews via phone during COVID-19 shutdown.
 • Australian Business and Community Network (ABCN) membership commenced, providing access to a range of

opportunities from the corporate sector including Optus' 'Digital Thumbprint' cyber-safety workshops
 • Formed strong links with Greenfields, the developers of Oran Park Town
 • Inaugural Presentation evening included presentation of awards by Pedavoli Architects, Greenfields and Optus

Progress towards achieving improvement measures

Process 1: Wellbeing Platform

Oran Park High School's Wellbeing Platform provides teachers with a basis upon which they meet the
wellbeing, citizenship and leadership needs of their students. Based around the core values of
Teamwork, Respect, Achievement and Kindness (TRAK) the platform fosters a consistent approach to
ensure that "every student is known, valued and cared for" as the school grows to its' full capacity.

Evaluation Funds Expended
(Resources)

 • Use of Sentral data to automatically allocate house points to students and
allocation of house points for the OPHS Grand Prix House Championship.
 • Wellbeing team meet fortnightly to monitor student wellbeing, attendance
and formulate a learning plan to support students with experiencing difficulty
(bullying etc.)
 • Introduction of programs such as Digital Thumbprint, Mind Masters and
involvement of the School Police Liaison Officer to promote responsible
citizenship, tackle bullying and build student resilience.
 • TRAK reward days to celebrate TRAK success are having a positive impact
on classroom management and increased participation students based on
anecdotal information.
 • Development of TRAK lessons that are targeted to issues that are relevant
and immediate. For example, TRAK lesson on COVID safe behaviour leading
into the COVID-19 shutdown in March 2020 and explicit diary lessons to
learn how to use the diary correctly.
 • Majority of students using their diary for assessment organisation and
planning and daily organisation (timetable).
 • Recognition letter data studied by the Wellbeing Team to celebrate student
achievement and put in place support mechanisms to support students who
are off TRAK.
 • 90% of all students have received 1 or more recognition letters
 • TTFM data was studied by both the Executive Team and Wellbeing Team.

TRAK Reward Days and other
recognition of student achievement
and wellbeing

Provision of school developed diaries
to every student to assist with time
management and organisation

Funding Sources:
 • Socio-economic background
($5000.00)
 • Socio-economic background
($2000.00)

Next Steps

 • Continue to embed TRAK into all areas of the school
 • Greater access and presence of Year Advisors being available during roll call to assist with student support.
 • Continue to grow the TRAK award system to celebrate success
 • Explicit and targeted TRAK lessons to suit individual year cohorts - driven by year advisors.
 • Consistent PBL signage to be created for all school settings
 • Establishment of a P&C
 • Continue to forge stronger links with local community
 • Community of Schools meetings to resume
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Allowance for Aboriginal
Education Co-ordinator
 • Indigenous design shirts
for all Aboriginal students
 • Resources, catering for
AECG meetings
 • NAIDOC Week resources
Funding Sources:
 • Aboriginal background
loading ($6 000.00)
 • Aboriginal background
loading ($800.00)
 • Aboriginal background
loading ($400.00)
 • Aboriginal background
loading ($600.00)

 • All students had PLP's negotiated with
Aboriginal Co-ordinator and their families
 • Junior AECG established
 • Successful NAIDOC Week celebration with
the whole school
 • Students wrote an 'Acknowledgement of
Country' unique to Oran Park High School
with the assistance of Regional Aboriginal
Education team members

Low level adjustment for disability  • Additional 0.7 Learning
and Support Teacher
employed on top of 1.3
staffing from equity loading
Funding Sources:
 • Low level adjustment for
disability ($59 019.00)

 • Learning and Support Team successfully
established
 • All students with additional learning needs
successfully identified and in-class support
provided
 • Individual learning plans devised for
targeted students and distributed to staff
 • All staff have a deeper understanding of
disability due to professional learning

Socio-economic background  • See SD 1, 2 and 3  • See SD 1, 2 and 3
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Student information

Student enrolment profile

Enrolments

Students 2020

Boys 147

Girls 132

Student attendance profile

School

Year 2017 2018 2019 2020

7 93.7

8 92.9

All Years 93.4

State DoE

Year 2017 2018 2019 2020

7 92.1

8 90.1

All Years 91.1

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment N/A N/A N/A

Employment N/A N/A N/A

TAFE entry N/A N/A N/A

University Entry N/A N/A N/A

Other N/A N/A N/A

Unknown N/A N/A N/A

Year 12 students undertaking vocational or trade training

0% of Year 12 students at Oran Park High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

Oran Park High School had Year 7 and 8 students in 2020 and will not have students sitting the HSC until 2024.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 7

Classroom Teacher(s) 14.6

Learning and Support Teacher(s) 1.3

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 9.98

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,249,764

Revenue 5,199,453

Appropriation 5,120,860

Sale of Goods and Services 9,937

Grants and contributions 68,392

Investment income 64

Other revenue 200

Expenses -5,662,243

Employee related -4,660,562

Operating expenses -1,001,681

Surplus / deficit for the year -462,789

Closing Balance 786,975

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 390,756

Equity - Aboriginal 11,916

Equity - Socio-economic 145,349

Equity - Language 32,273

Equity - Disability 201,218

Base Total 4,365,214

Base - Per Capita 66,081

Base - Location 0

Base - Other 4,299,133

Other Total 298,228

Grand Total 5,054,199

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Oran Park High School had Year 7 and 8 students in 2020 and will not have students sitting the HSC until 2024.
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Parent/caregiver, student, teacher satisfaction

During it's first year of establishment, the school conducted the Tell Them From Me Surveys with parents/caregivers,
students and staff. The results are as follows:

Parents/Caregivers -

The 'Partners in Learning' Parent Survey is based on a comprehensive questionnaire covering several aspects of
parents' perceptions of their children's experiences at home and school. Successful schools foster greater
communication with parents, encourage parental involvement in their child's schoolwork, and enlist parents to volunteer
at the school and participate in school governance. The survey also provides feedback to schools about the extent to
which parents feel the school supports learning and positive behaviour and promotes a safe and inclusive
environment.The survey includes seven separate measures, which were scored on a ten-point scale. The scores for the
questions (i.e., strongly agree to strongly disagree) have been converted to a 10-point scale, then averaged and reported
by question and by topic. A score of 0 indicates strong disagreement; 10 indicates strong agreement; 5 is a neutral
position (neither agree nor disagree).

Parent feedback was overwhelmingly positive with the school scoring above the NSW average in every one of the seven
areas surveyed. This included scores of 7.9 out of 10 for 'safety at school', 7.8 out of 10 for 'School supports learning',
'School supports positive behaviour', and 'Parents are made to feel welcome'. 94% of parents said they would
recommend the school to the parents of primary school students and also that they were satisfied with the
communication they received from the school. 89% either strongly agreed or agreed that the school had established a
good reputation in the local community.

Students -

The Tell Them From Me Survey includes ten measures of student engagement, categorised as social, institutional and
intellectual engagement. For each aspect of engagement, students were asked to indicate the extent to which they
agreed or disagreed with a number of statements, such as "I get along well with others at school." Their scores were
scaled on a 10-point scale, and students with scores of 6.0 or above (i.e., a mild to moderately favourable view) were
considered engaged. Similar criteria were established for participation in sports and clubs and school attendance.

Student feedback was overwhelmingly positive with the school scoring above the state average in the majority of the
areas surveyed. This included scores of 7.0 out of 10 for 'quality instruction', 6.9 out of 10 for 'positive teacher student
relationships', 6.3 out of 10 for 'positive learning climate' and 7.6 out of 10 for 'expectations for success'.

Teachers -

The Focus on Learning Survey is a self-evaluation tool for teachers and schools which is based on two complementary
research paradigms. The results for the Eight Drivers of Student Learning are shown in the first set of charts. The scores
for the Likert format questions (i.e. strongly agree to strongly disagree) have been converted to a 10-point scale, then
averaged and reported by question and by topic. A score of 0 indicates strong disagreement, 10 indicates strong
agreement, and 5 is a neutral position (neither agree nor disagree).

Teacher feedback was overwhelmingly positive with a number of response areas presenting above the state average.
These include Leadership (school average 8.0 with state average 7.1), Collaboration (school average 8.1 with state
average 7.8), and Inclusive School (school average 8.4 with state average 8.2). Two areas where teachers rated the
school below state average were Parent Involvement (school average 6.3 with state average 6.8) which was negatively
impacted by the COVID 19 pandemic and subsequent restrictions and Data Informs Practice (school average 7.4 with
state average 7.8) which has been identified as a whole school priority for future professional learning.
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Parent feedback was overwhelmingly positive with the school scoring above the NSW average in every one of the
seven areas surveyed.

Student feedback was overwhelmingly positive for all drivers of engagement.

Teacher satisfaction was overwhelmingly positive with COVID impacting parent involvement.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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