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Introduction

The Annual Report for 2020 is provided to the community of Inner Sydney High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Inner Sydney High School
Cnr Cleveland St & Chalmers St
Surry Hills, 2010
www.innersydney-h.schools.nsw.edu.au
innersydney-h.school@det.nsw.edu.au
9578 2020
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School vision

Within a diverse, inner city community, Inner Sydney High School is a world class education facility where students are
known, valued and cared for. Students and teachers, as agile, innovative and reflective learners will be supported within
our educational precinct by parents and community stakeholders to maximise potential for future success and wellbeing.
Inner Sydney High School will be a centre of excellence for contemporary learning, providing high quality learning
opportunities in flexible learning spaces for students and teachers to collaborate and thrive in a sustainable, stimulating
environment.

School context

Throughout the 20th century the site offered public education to boys and girls from the inner Sydney suburb, From 1913
to 1951 the school became Cleveland Street Junior Boys High School. In 1956 the school was renamed as Cleveland
Street Boys High School. In 1982 Cleveland Street Boys High School merged with Waterloo High School to form
Cleveland Street High School. In December 2001 Cleveland Street High School became a Community School (Years K-
12) and was renamed Alexandria Park Community School and was relocated to Alexandria. From 2002 the Cleveland
Street High School site became Cleveland Street Intensive English High School until 2017/18 when it moved to a new
site in Alexandria as Central Sydney Intensive English High School. Construction commenced in 2018 on this school site
at Chalmers St and Cleveland St, Surry Hills to build a new NSW public co-educational high school.

Inner Sydney High School opened in 2020, and is a world class facility that combines its unique heritage buildings with a
14 storey high rise tower in the city centre, adjacent to parkland. It is a comprehensive, co-educational high school
accommodating up to 1,200 students. The school accepted enrolments for Year 7 students who started Day One, Term
One in 2020. The school's  physical environment is a unique opportunity to drive the Inner Sydney High School's
narrative on education and learning in a future focused environment that will allow students to embrace lifelong learning
for future success and wellbeing. The educational model of this school is significantly different to the schools of the past
and it has been designed as a futures school providing flexible facilities that meet the demands of an evolving 21st
century curriculum.

In 2019, consultation took place school between school staff and key stakeholders in the community, including parents
and students and developed the school logo, school uniform and school colours. Staff, students and parents also
collaborated together and established school processes, systems and procedures which will ensure the successful
establishment and transition of the new school.  Professional learning resources have been used to build the capacity of
newly recruited  teachers and support staff to take full advantage of the purpose-built flexible learning spaces. This is
also the opportunity to be transformational in leading teachers and staff to adopt new ways of working and to thrive in this
innovative, contemporary learning environment.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

This self-assessment is based on Year 7 only.
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Strategic Direction 1

Culture of innovation and inspired learning

Purpose

Establish an innovative and collaborative educational model which will include high quality, personalised learning
experiences to motivate and inspire students and teachers so they are confident, reflective, informed, critical and creative
life long learners. Teachers and students will maximise the use of purpose built contemporary learning spaces to engage
in highly effective, evidence informed teaching and learning practices.

Improvement Measures

Overall summary of progress

In 2020, the school made significant progress in the area of contemporary teaching practices, including continuous
assessment, co-teaching and trans-disciplinary practices. Professional learning sessions have been dedicated to explicit
instruction, collaboration with colleagues and sharing of practice. In order to build capacity of staff in relation to
contemporary teaching practices, a co-teaching handbook has been produced which outlines teacher protocols, sample
lessons and frequently asked questions. Valuable feedback has been provided through community working groups and
disseminated via online presentations, P&C meetings and fortnightly newsletters.

Project based learning occurs every Tuesday for all students through Pursue Your Passion (PYP) learning sessions.
First semester focused on the study of Identity and the Artist Educators from the Museum of Contemporary Art (MCA)
collaborated with the school to focus explore a personal project. In Semester 2, students explored the theme of
Sustainability, visiting community facilities, working in small groups and culminated in a school based sustainability
proposal. A whole school approach to assessment and reporting has been developed through extensive consultation
with staff, parents and students. A Family Guide to Assessment at IN_SYD has been disseminated to staff, parents and
students. Technology is embedded across all aspects of school life and encompasses not only the provision of
technology to staff and students, but its meaningful use in fostering collaboration and meaningful authentic learning
environments. During remote learning, each student was issued with a laptop device and followed the school timetable
using Microsoft (MS) Teams and OneNote. Each teacher was issued with a Microsoft Surface Pro and rich professional
learning sessions were offered to support the use of these devices.

Progress towards achieving improvement measures

Process 1: Evidence informed futures learning practices:
 • Project-based learning
 • Co-teaching
 • Trans-disciplinary  learning

Evaluation Funds Expended
(Resources)

Project Based learning
 • PYP learning sessions explicitly timetabled every Tuesday morning.
 • All sessions were uploaded prior to each session on MS Teams.
 • Visits to local community resources and MCA were interrupted by COVID-
19.
 • MCA educators communicated with students and teachers via online
learning which was problematic, yet effective.
Co-teaching
 • All teachers were timetabled for co-teaching in Term 2, 3 and 4.
 • Extensive evaluation occurred throughout the year and processes and
strategies were modified accordingly.
 • Students indicated their satisfaction via Feedback Friday and benefited
from having more than one teacher in each learning session.
 • Each faculty prepared exemplar lessons for collaborative sharing and
reflection.
Trans-disciplinary learning
 • Programming of PYP focused on development of outcomes across different
faculties and ensuring cross curricular priorities were met.
 • Models were provided of trans-disciplinary practice as they developed their

 • Explicit timetable allocation
 • Instructional Leadership allocation
 • Professional learning funds
 • P&C Funds for sustainability Shark
Tank proposals
 • Allocation of laptops for students
and teachers
 • MCA Artist Educators
 • Craft resources for project design

Printed on: 23 April, 2021Page 5 of 25 Inner Sydney High School 8913 (2020)



Progress towards achieving improvement measures

PYP. For example, STEAM.
 • Moving towards model with cross-disciplinary units of work in
English/Geography/History.
 • Celebration day in Ancient History incorporating model lessons and
experiences from each faculty.

Process 2: Positive Education underpinning teaching and learning practices.

Evaluation Funds Expended
(Resources)

Positive Education
 • Initial planning in 2019 indicated the need for a strengths based model for
the development of student wellbeing procedures at Inner Sydney High
School. As a result, the school adopted the Positive Education Framework
which underpins wellbeing policies, procedures and processes.
 •  A Positive Education team was established in 2020. This team developed
and delivered professional learning to teachers to ensure an understanding of
the foundations of Positive Education and its practical application in the
classroom to promote a positive learning environment.
 • The What Matters Most Wellbeing framework was developed by the
Positive Education team after extensive consultation with students and staff.
Touch Down Sessions
 • Executive staff developed and designed sessions in Touch Down based on
Positive Education to empower students to identify their own strengths and
gain an understanding of the importance of pillars of PERMAH (Positive
Emotion, Engagement, Relationships, Meaning, Accomplishment, Health).
This also included references to mindfulness and growth mindset.

 • PESA membership
 • PEEC Membership
 • PESA Online Professional Learning
for over 70% of staff
 • Purchase of key texts for Teacher
Professional Learning library
 • Signage

Process 3: Personalised learning

Implement consistent school wide practices of quality assessment of, and for student learning, including
formative assessment and quality feedback.

Evaluation Funds Expended
(Resources)

Formative Assessment Practices
 • A whole school Learning Management System using MS Teams and
OneNote has been implemented. This has been the foundation for gathering
and collating student work samples and Checkpoints for meaningful feedback
and assessment.
 • Formative practice was, and continued to be a cornerstone of Professional
Learning at the school. New and responsive initiatives such as the student
portfolio, Sway, Student Led Inspired Conference and Continuous
Assessment practice on Sentral have also been key products.
 • The school  continued to seek parent and community feedback through the
Family Guide to Assessment at IN_SYD and  the P&C Working group.
Parents also provided feedback via the question and answer component of
the online presentations,
Assessment and Reporting team
 • Provision for an Assessment and Reporting Team to be implemented in
2021. A learning session allowance will be provided to a staff member to lead
the team, which will be open to interested staff members. The team will
comprise of staff members from a range of faculties, who will meet weekly to
developing templates, scaffolds, documentation and deliver professional
learning to ensure consistency in school wide practices.

 • Student laptops and charging
stations funded by SINSW.
 • Additional resources  purchased
from the establishment grant.
 • Concessional  learning session
allowance has been built into the
timetable for the coordinator of the
Assessment and Reporting Team.
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Strategic Direction 2

Culture of high expectations and continuous improvement

Purpose

Promote and enable a shared culture of high expectations, positive growth mindset and academic success where all
students are known, valued and cared for. Responsive and agile systems and structures underpin a culture of continuous
improvement through quality evaluative practices.

Improvement Measures

Overall summary of progress

At Inner Sydney High School, student recognition and leadership systems and behaviour expectations have been
developed in consultation with staff, students and parents. As a result, newly established systems and processes have
been put in place. Positive Education was used as the basis for the wellbeing framework with a focus on restorative
principles and practices. Positive relationships and respect between teachers and students were essential part of
creating a productive and harmonious learning environment. Through the fostering of self-regulation inherent within the
PERMAH attributes of Positive Education, students were provided with the tools to moderate behaviour and reflect high
expectations. Touch Down sessions and teacher mentors assisted in supporting students on the journey to develop self
regulation skills.

At Inner Sydney High School, teachers worked collaboratively to maximise learning opportunities for all students.
Teachers consistently implemented the Inspired Learning Framework, engaged in reflective discussions with students to
address behaviours exhibited, ensured that the learning environment is safe and encourages learning. Through Touch
Down sessions, teachers explicitly taught and modelled the school's expectations relating to student responsibilities.
Students represented What Matters Most by engaging with the PERMAH attributes and responded positively to this
process. Teachers consulted relevant learning support documents and applied adjustments and behaviour strategies
where appropriate and applied consequences consistently and taking each context into consideration. External third
party providers such as Edval and Sentral were used to set up wellbeing and timetable systems. Administrative flow
charts for whole school processes have been developed. These were reviewed and evaluated on a regular basis to
ensure they were meeting the needs of teachers and students. Through the implementation phase, improvements and
adjustments were made and communicated to key stakeholders.

Progress towards achieving improvement measures

Process 1: Well-being framework implementation:
 • behaviour expectations
 • leadership
 • recognition system

Evaluation Funds Expended
(Resources)

What Matters Most
 • Kindness, excellence and respect underpins the values and guiding
principles at Inner Sydney High School. These principles are graphically
represented throughout the school and are a visual reminder of What Matters
Most at Inner Sydney High School.
 • These were developed after extensive consultation with students, staff and
parents.
Requirements for Learning
 • These guidelines were established to provide a clear understanding of what
is expected prior to entering the learning space, during the learning session
and after leaving the learning space.
 •  Students and teachers followed these guidelines which encouraged
consistency across the whole school and in all learning spaces.
Recognition of Student Achievement
 • Kindness, excellence and respect underpin the recognition system at Inner
Sydney High School. Student feedback showed high worth in celebrating
achievement through the wearing of badges, letters to parents and public
recognition on assembly and newsletters.

 • Year Adviser Allowance
 • Student Leadership allowance
 • Head Teacher Wellbeing Higher
Duties Allowance - SBAR
 • Positive Education Team
 • Executive Team
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Progress towards achieving improvement measures

 • As a result, student achievement is recognised in the following ways:
recognition badges, Letters of Commendation sent home, acknowledgement
at Year Meetings, Inner Buzz articles, Recognition Assemblies each
semester, annual Presentation Night and annual Recognition excursion.
Student Leadership
 • The Student Inspired Leadership Group was established in 2020 and all
students were encouraged to join.
 • Students submitted an Expression of Interest to become an Executive
Leader, based on set criteria and interest in key portfolios: Wellbeing,
Sustainability, Sport, Social Justice, Community and Creativity.
 • Students also submitted a video explaining why they would be a successful
Executive Leader. A panel of the Principal, Deputy Principal, Year Adviser,
Head Teacher Wellbeing and a student leader from Sydney Boys High
School, selected eight Executive Leaders.
 • A student leadership coordinator was appointed and led the team who met
twice a week to work on their portfolios and student led initiatives for the
school. This included, but was not limited to; leading RUOK Day activities,
Wellbeing Day activities, fundraisers, mufti days and leadership and school
assemblies, including the inaugural NAIDOC Assembly and I_DAY annual
Presentation Day.
 • Student leaders led an initiative in conjunction with Wayside Chapel and
donated presents at Christmas and raised over $1000. This was an
outstanding achievement for a school with only Year 7 students.
 • The Student Inspired Leadership Group is a highly valued part of the
school. Executive Leaders presented their ideas for future events to the
School Executive Team. As a result, students developed valuable skills and
experiences as future leaders.

Process 2: Whole school systems for:
 • Communication
 • Curriculum
 • Administration

Evaluation Funds Expended
(Resources)

Communication
 • MS Teams was used at Inner Sydney High School by staff and students as
both a communication and curriculum tool. The implementation of this school
wide strategy prepared the school for remote learning during the COVID-19
pandemic. Students were issued with their laptops for use at home and staff
were able to use the Meet Now function in MS Teams to conduct online
learning. Families reported high levels of satisfaction with online learning at
Inner Sydney High School.
 • As a result of COVID-19, online presentations were used to communicate
with the community throughout 2020. Due to the positive feedback received,
these presentations will continue as a successful way to communicate key
initiatives and features of the school. All presentations were posted on the
YouTube channel and accessed via the school website.
 • Sentral Parent Portal is used to communicate with our parent community.
Semester reports are published via the portal twice a year. Student
Checkpoint results are communicated to all families via the Sentral Parent
Portal on a regular basis for all subjects.
 • Microsoft Sway is used to publish the Inner Sydney High School newsletter,
Inner Buzz and is published every fortnight via Twitter, website and emailed
to local primary schools. Microsoft Sway was chosen due to analytics options
available, which provided valuable insights to the level of community
engagement for each issue.
 • Social platforms including Twitter, Instagram, Facebook and the school
website were set up in 2019 and have been successful ways to connect with
our newly established community. The school as seen a significant growth in
the number of followers on all platforms throughout 2020 and evaluation will
continue to gauge community engagement levels.
 • A Communicating @ IN_SYD policies and procedures document has been
implemented which has streamlined whole school communication via MS

 • Laptops for staff and students
 • Charging stations
 • Third party providers - Edval, Sentral
and ClassCover
 • Professional learning funds used for
MS Teams training
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Progress towards achieving improvement measures

Teams and email.
 • The use of Sentral Parent Portal, E Portfolio such as Sway and the explicit
teaching of goal setting, strengthened partnerships between home and
school.
 • Refined systems to publish Checkpoint tasks on Sentral Parent Portal. This
provided regular feedback on students achievement for both student and
parents.
Curriculum
 • A Teaching and Learning @ IN_SYD  document has been produced which
summarises the school's approach to curriculum structure, PYP and trans-
disciplinary links.
Administration
 • Inner Sydney High School uses both Edval and Sentral for administrative
purposes. In particular, Edval, Edval Daily, and Edval Web Choice are used
for timetable, sport selections. The implementation of contemporary teaching
practices such as co-teaching and trans-disciplinary practices informed
timetable construction.
 • Whole school guidelines, processes and procedures for enrolment,
suspension, absences, variation of routines, professional learning, out of
uniform, truancy, purchases, printing, behaviour management, personalised
learning and support plans, behaviour support plans, relieving Deputy
Principal and Head Teacher roles have been developed and implemented..
 • ClassCover is used to source casuals for absent staff. A school wide
process for staff absenteeism has been developed, covering all types of
leave.

Process 3: Evaluative practices to occur for all systems at specific checkpoints to ensure relevance and continuous
improvement.

Evaluation Funds Expended
(Resources)

Technology Strategy
 • The Technology Strategy has been developed in consultation with the
community and has been evaluated through the use of Feedback Friday and
staff data. Improvements were made to the day to day use and storage of
these devices.
 • A technology levy will be included as part of this strategy in 2021 to support
the procurement of devices. This will ensure one to one devices for all
students and platforms for staff and student to use. The levy will also cover
the commissioning, documenting, labeling, storage and charging of devices.
Timetable
 • The timetable was created in response to the educational model designed
for Inner Sydney High School and aheres to National Education Standards
Authority (NESA) and Department of Education (DoE) Year 7 curriculum
requirements.
 • The timetable has been evaluated though the use of Feedback Friday and
staff data. As a result, structural changes were made to the timetable and
room changes to maximise the use of general and specialist learning spaces.
Commissioning of Learning Spaces
 • Staff have participated in professional learning for the use of the school's
contemporary learning spaces. A Spatial Intention document and protocols
were also created to support the effective use of these learning spaces.
 • Staff implemented contemporary teaching, such as co-teaching and
interdisciplinary practices, as part of school's educational model and vision.
Professional learning and resources such as the co-teaching manual were
created within the context of the school.

 • Timetable team
 • Executive Think Tank workshops
 • Executive Action Days
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Strategic Direction 3

Culture of authentic collaboration and connections

Purpose

Build a school wide learning culture with a clear focus on student engagement, connected learning and ongoing
improvement. Distributed instructional leadership and authentic collaboration involving key stakeholders as partners in
the learning journey will be evident across the school.

Improvement Measures

Overall summary of progress

Establishing and operating a new high school in 2020 required a systematic approach, allowing staff to review systems
and processes across all aspects of school life. As a priority, student safety, wellbeing and engagement were at the
centre of all school planning. Site management, school leadership, student wellbeing, student leadership, faculty groups,
cross curricular groups and learning support are examples where weekly meetings were held and key issues discussed,
systems reviewed and revised plans and programs put in place. MS Teams and Sentral were used to record meetings
and communicate essential information. Continuous improvement relied on the use of data from Feedback Friday, Tell
Them From Me (TTFM) surveys, social media platforms analytics, staff and parent surveys and feedback from online
presentations. Next steps will include evaluation and review of all whole school management systems, communication
channels, student management and monitoring processes to ensure the school is operating effectively in the context of a
newly established setting.

Distributed leadership is evident in the small, close knit staff where whole school and faculty responsibilities are shared
and work collaboratively together. Further refinements will take place as the staff continues to grow.

The school worked side by side with community members in 2019 and established an Inner Sydney High School Parents
and Citizens Association (P&C). Authentic collaboration with the P&C has assisted the school leadership team to make
informed decisions and implement initiatives through participating in Wellbeing and Assessment and Reporting Working
Groups. P&C members have been actively involved in the PYP Sustainability unit and Technology Strategy. P&C
representatives also participated in recruitment panels. The Student Led Inspired Conference (SLIC), held at the end of
Semester 1, was an opportunity for students to showcase their achievements and areas of improvement to their
parents/carers and teachers. All Year 7 students and parents were invited to attend this event and feedback was very
positive in light of COVID-19. Further refinements will take place for 2021. Partnerships within our educational precinct
have been fostered with the Museum of Contemporary Art (MCA) as part of the PYP Identity unit, local government high
schools, UTS, sustainability community resources, Redfern and Barangaroo facilities.

Progress towards achieving improvement measures

Process 1: Building community connections in a newly established educational precinct.

Evaluation Funds Expended
(Resources)

The Parents and Citizens Association

The P&C working groups were established in 2020 and provided feedback on
key school policies and actions.
 • Assessment and Reporting
 A key area of this assessment and reporting document was Common
Collaborative Assessment and parents were very supportive of this
innovative approach.
 • Sustainability
P&C members participated in community panels where students delivered
their final pitch in the PYP Sustainability unit.  The panels judged and
awarded grants to students with the most suitable project which promoted
sustainability in their community.
 • Wellbeing
P&C members provided feedback about rewards systems and school culture.
The school developed the What Matters Most framework and behaviour
policy based on academic research and feedback from parents, staff and

 • P&C Federation
 • UTS
 • MCA
 • Learning Session allowance for
Professional Learning Coordinator
 • Face to Face teaching time as part
of teacher load for all staff allocated to
facilitate Touch Down Mentors
 • Sentral
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Progress towards achieving improvement measures

students.

Student leadership and mentoring
 • Connections with other local schools enhanced leadership and mentoring
opportunities. Students from Sydney Boys' High School, Sydney Girls' High
School and Alexandria Park Community School led the Student Inspired
Mentoring (SIM) program. This allowed IN_SYD students to work with older
student mentors through a series of peer support activities.
 • Touch Down allowed time for mentors to engage with students and deliver
explicit wellbeing lessons.

Process 2: Partnerships with key community stakeholders, including:
 • Museum of Contemporary Art (MCA)
 • UTS
 • Sustainability resources

Evaluation Funds Expended
(Resources)

Museum of Contemporary Art Collaboration

The collaboration with Museum of Contemporary Art (MCA)  began in 2019.
The exploration of teaching creativity across the curriculum was a natural fit
with the emerging contemporary teaching practices at ISHS. Initial planning
included:
 • Established a Memorandum of Understanding.
 • Developed a shared understanding of the challenges and possible
solutions for the project.
 • Sharing best practice of MCA educators and teachers.
 • ISHS staff attended professional learning sessions held at MCA about
teaching creativity.
 • ISHS staff provided professional learning around teaching in secondary
schools.
 • Produced a scope and sequence for PYP Semester 1, exploring Identity as
the driving theme.
 • Regularly reviewed and evaluated the program.
 • Guest speakers presented to students in the area of creativity.
 •  Excursions were organised to MCA and local community areas of interest.
COVID-19 severely impacted on the capacity of MCA educators to mentor
students in the producing phase of PYP. However students were supported
online by teachers and artist educators via MS Teams.

Sustainability and Community Partnerships

Part of the PYP Semester 2 Sustainability unit involved partnerships with key
community organisations, as well as visits within our educational precinct.
These include:
 • USYD Sydney Environment Institute
 • UTS Sustainability
 • Canva, Surry Hills
 • Sustainability House, Chippendale
 • Hoyne
Students worked individually and in groups to produce a sustainability poster
using Canva, a Minecraft community and a sustainability project proposal for
the P&C funded Shark Tank.

UTS

This intended collaboration was significantly impacted by COVID-19 and has
been put hold.

 • Teacher relief to plan for school
initiative and professional learning
 • Executive Action Days and Think
Tank

Process 3: Professional learning for staff focused on innovation, collaboration and quality relationships with an
emphasis on co-teaching, blended learning and cross-curricular practices. Teachers sharing their
expertise within school and across other schools.

Printed on: 23 April, 2021Page 11 of 25 Inner Sydney High School 8913 (2020)



Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Collaborative Professional Learning Culture
 • The school has successfully integrated teacher 'hotspots' within the regular
Thursday professional learning sessions to promote a collaborative culture
where expertise is shared on a range of topics (podcasting, co-teaching,
screen mirroring etc.). Contemporary teaching practices continued to be a
strong focus of all professional learning.
 • The professional learning program was responsive to staff need (via
gathering data in MS Forms), linked to the School Plan and DoE priority
areas. A cross-section of teaching staff have presented professional learning
to their colleagues.
Sharing expertise with Colleagues
 • COVID-19 restrictions prevented teachers from attending professional
learning sessions outside of school. The restrictions also made it difficult to
share expertise with colleagues outside of social media channels.

 • Professional leaning funds
 • Links with other schools such as
Lindfield Learning Village, Oran Park
High School
 • Subscriptions to Positive Education
Network
 • Online sharing platforms, including
MS Teams, Yammer and Twitter
 • Subscriptions to relevant
professional associations
 • Local community organisations
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($11 270.00)

A School Learning Support Officer (SLSO)
was employed to work with Aboriginal
students in curriculum subjects and Pursue
your Passion (PYP). An external artist
educator was employed to collaborate with
students and produce an artwork which
collectively represented the community they
are a part of. The Head Teacher Wellbeing
and Aboriginal Regional Team worked with
students and families and developed
Personalised Learning Pathways for every
Aboriginal student. Access to the Learning
Hub was encouraged for all Aboriginal
students.

English language proficiency Funding Sources:
 • English language
proficiency ($30 736.00)

All EAL/D students were regularly assessed
to check proficiency with English language.
Teachers from the Central Sydney Intensive
English High School provided diagnostic
training to build the capacity of ISHS
teachers. EAL/D teachers assisted classroom
teachers with in-class support and developed
teaching and learning resources for use
across all Key Learning Areas. The Intensive
English Program Contingency Strategy
provided additional support for EAL/D
students from Central Sydney Intensive
English High School. Professional support
was delivered by trained staff to support the
identification of EAL/D students, in-class
support and the development of differentiated
resources.

Integration funding support Funding Sources:
 • Integration funding
support ($181 139.00)

In class support has been provided for
students on Integration Funding. Personalised
Learning and Support Plans (PLASP's) were
developed for each student in consultation
with parents and the school and other
relevant agencies. Learning  adjustments
were made and communicated to all staff via
Sentral and professional learning staff
meetings. A teacher was employed to work
specifically with Autism Spectrum Disorder
(ASD) students and additional time was
allocated to the Learning and Support
Teacher (LaST).  AUSLAN  interpreters were
employed to support a student who is hearing
impaired. The employment of an SLSO
provided in-class support for identified
students. Communication between all
stakeholders was transparent and regularly
updated via professional learning sessions
and MS Teams.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($65 630.00)

Students with additional needs were
supported through the employment of a LaST.
Students were provided with learning
adjustments and documented in Personalised
Learning and Support Plans (PLASP's).
These were reviewed regularly with key
stakeholders and focused on student needs.
PLASP's were reviewed and adjusted
regularly and communicated to all key
stakeholders.
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Professional learning Funding Sources:
 • Professional learning
($19 726.00)

Professional learning occurred on a weekly
basis for all staff focused on the strategic
directions. Unfortunately,  COVID-19
prevented staff from attending face to face
training outside of school. Conferences,
workshops and network meeting were not
permitted throughout 2020. Once restrictions
were eased, several speakers presented on
key areas such as students with additional
needs, and student diversity in schools.
Executive staff engaged in online courses in
positive education, behaviour management.

Socio-economic background Funding Sources:
 • Socio-economic
background ($12 256.00)

All students accessed the full range of
experiences and opportunities in all school
programs.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($28 962.00)

COVID-19 impacted on the spending of these
resources. Teachers were not allowed to visit
other schools and unable to attend external
professional learning opportunities.
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Student information

Student enrolment profile

Enrolments

Students 2020

Boys 82

Girls 65

Student attendance profile

School

Year 2017 2018 2019 2020

7 94.4

All Years 94.4

State DoE

Year 2017 2018 2019 2020

7 92.1

All Years 92.1

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment na na na

Employment na na na

TAFE entry na na na

University Entry na na na

Other na na na

Unknown na na na
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Year 12 students undertaking vocational or trade training

0% of Year 12 students at Inner Sydney High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

Not Applicable.

Not Applicable.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 4

Classroom Teacher(s) 7.8

Learning and Support Teacher(s) 0.6

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 4.98

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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The professional learning program at ISHS is responsive to teacher identified need, engaging teachers in collaboration to
determine the learning provided and using data to inform decision making and learning activities. Staff are encouraged to
share in areas of expertise and develop professional partnerships of mentoring and support. Teachers engaging in
external Professional Learning will be expected to share their learning on their return to school as part of this process.
Any staff wanting to undertake any professional learning will seek to fulfil the school's strategic directions as outlined
below:

1. Fostering a culture of innovation and inspired learning

2. Fostering a culture of high expectations and continuous improvement

3. Fostering a culture of authentic collaboration and connections.

Weekly professional learning sessions are held for all staff each Thursday afternoon. Each session includes a
presentation from a member/s of staff called a 'hotspot' and all staff are encouraged to participate. Staff work in cross
faculty groups and faculty groups depending on the context which fosters collaboration and understanding across key
learning areas. Twilight sessions, weekly professional learning sessions and school development days explored:

 • Emerging school systems and processes
 • Contemporary teaching practices, including co-teaching and trans-disciplinary learning
 • Understanding the Inspired Learning Framework
 • Use of MS Teams and OneNote
 • Use of Main Learning Displays (MLD's)
 • Positive Education
 • Creativity in Education
 • Inclusive education in Action
 • Students with Additional Needs
 • School planning
 • Scaling up to the Tower
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 995,749

Revenue 3,316,667

Appropriation 3,146,021

Sale of Goods and Services 6,570

Grants and contributions 163,887

Investment income 88

Other revenue 100

Expenses -3,520,246

Employee related -2,778,031

Operating expenses -742,216

Surplus / deficit for the year -203,579

Closing Balance 792,170

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 172,293

Equity Total 132,465

Equity - Aboriginal 11,270

Equity - Socio-economic 12,256

Equity - Language 30,736

Equity - Disability 78,203

Base Total 2,563,710

Base - Per Capita 36,316

Base - Location 0

Base - Other 2,527,394

Other Total 215,201

Grand Total 3,083,669

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Not Applicable.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

We only had Year 7 cohort in 2020 therefore no HSC data.
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Parent/caregiver, student, teacher satisfaction

Community, student and teacher consultation has been crucial part in establishing Inner Sydney High School.

In 2019, Ideas Generation Workshops provided the opportunity for parents, community members and students who
contributed to the emerging identity and culture of the school. Feedback about school uniform options, possible mottos,
logo and colours were discussed in small groups and resulted in a comprehensive summary document which was used
to guide future decisions. The school community was also consulted regarding the naming of the school and a foundation
P&C was established in 2019. During 2019, Zoom presentations with a live Q&A section was a vital way for parents to
keep informed during the COVID-19 pandemic. These presentations were then posted on the IN_SYD YouTube channel
and made available on the school's website. In 2020, parents working groups were established to assist in the
development of student wellbeing, recognition systems and assessment and reporting practices. These working groups
were a very constructive way to gauge much needed feedback resulting in highly refined systems. Utilising student voice
was crucial through the establishment of Inner Sydney High School.

In 2020, students worked in small groups to generate ideas to support the development of behaviour expectations,
student recognition systems, student leadership opportunities at Inner Sydney High School. This required a significant
amount of time to initiate, refine and implement these new processes involving consultation with parents, teachers and
students. These processes continue to be improved and Touchdown on Friday provided the opportunity for students to
voice ideas, improvements and future directions. This feedback is tabled at the following executive meeting for action.

Tell Them From Me (TTFM) data indicated a high level of satisfaction across all three groups. In particular, over 92% of
parents were satisfied with the school communication systems and on par with the NSW government norm for parents
feeling welcomed at school. 89% of parents indicated that they would recommend Inner Sydney High School to parents
of primary school students. TTFM data indicated that students have a higher than average response to positive
relationships in comparison to the NSW government norm. Over 85% of students know who to turn to if they did
encounter any bullying and over 80% of students indicated a strong understanding of Positive Education principles. The
drivers of student engagement - quality instruction, positive teacher-student relations, positive learning climate and
expectations for success, measured all above NSW government norm. TTFM data indicated that 100% staff were
prepared for online learning and 93% felt supported by the school. There was a strong alignment of the school vision and
strategic directions of the school and a sense of positivity among staff throughout the highly disruptive and unpredictable
year.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal and Torres Strait Islander Programs

Inner Sydney High School is committed to valuing and acknowledging the cultural identity of our Aboriginal and Torres
Strait Islander students. The school sits proudly on what was, is and always will be Gadigal Land. The Aboriginal Student
Team is led by Head Teacher Wellbeing and the Student Inspired Leadership Coordinator. In 2020 five Aboriginal
students attended Inner Sydney High School and students had the unique opportunity to create process and structures
that are unique to the setting, with all Aboriginal students encouraged to embrace their heritage. All students participated
in Personalised Learning Pathway (PLP) meetings with the school and their families, with assistance from the regional
Aboriginal Education and Wellbeing Team. PLP meetings identified the strengths and goals of our students. Students
and a friend participated in a cultural workshop which broadened the knowledge and understanding of Aboriginal culture
in the school. Students from the Student Inspired Leadership Group. also attended. The school's Acknowledgement of
Country was developed and reviewed by the regional Aboriginal Education and Wellbeing Team, local community
members, school executive, and students. The Inner Sydney High School's Acknowledgement of Country was launched
at the inaugural NAIDOC assembly. Artwork was created for the Acknowledgement of Country by Aboriginal students, in
partnership with a local Aboriginal Artist. The artwork reflects the shared cultures of the students.

Aboriginal students were provided with unique leadership opportunities at fortnightly assemblies, Recognition
Assemblies, NAIDOC Assemblies, and annual Presentation Day Assembly. At the NAIDOC Assembly, an elder gave an
assembly address and also held language, artefact and history workshops with all students.

Students were offered to participate in the Souths Cares Camp with one student participating. One student received the
Deadly Kids award for excellent attendance, application and attitude to studies. Tutoring to improve learning was also
available to any student if needed at the Wednesday afternoon Learning Hub. All students were mentored by a newly
appointed Aboriginal SLSO.

Inner Sydney High School is also committed to raising awareness of Aboriginal culture and history among the school
community, and celebrates national days of significance through Touch Down including: Apology Day, National
Reconciliation Week and NAIDOC Day. Speeches were made on assembly to raise awareness of these days and
activities planned for students. During National Reconciliation Week, all Year 7 students participated in activities about
Stolen Generations and the importance of Sorry Day. These lessons were also discussed in PDHPE classes. Our newly
appointed Teams (House system) are proud Australian Aboriginal athletes. This concept was initiated by our students in
consultation with the appropriate channels which approved the use of the names. Aboriginal students were extremely
proud that the school has adopted the names of the following Aboriginal athletes:

 • BARTY (Ash Barty)
 • GOODES (Adam Goodes)
 • FREEMAN (Cathy Freeman)
 • THURSTON (Johnathon Thurston)

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Inner Sydney High School is a brand new High School in a culturally diverse inner city hub in Surry Hills. The school has
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a  diverse range of cultures and families n report

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

In accordance with Department policy the school has a teacher who has trained to be the Anti-Racist Contact Officer
(ARCO). Students can self refer themselves to the ARCO or an issue can be referred to the ARCO by another member
of staff. The ARCO can also work with a member of the Senior Executive should the need arise.
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