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Introduction

The Annual Report for 2020 is provided to the community of Wollumbin High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Wollumbin High School
North Arm Rd
Murwillumbah, 2484
www.wollumbin-h.schools.nsw.edu.au
wollumbin-h.school@det.nsw.edu.au
6672 5121

Message from the principal

Wollumbin High School (WHS), established in 1995, is a small, comprehensive, rural school situated in Murwillumbah.
We expect our students to make learning a priority, to act safely and be respectful within an environment fostered by staff
of high expectations, educational excellence and student success. The professional and experienced staff are student
focused and dedicated to providing a full range of curricular and extracurricular choices for students from Years 7 to 12.
Our small class sizes, learning support centre and academic extension classes provide students with the opportunity to
succeed in their learning. Aboriginal and Torres Strait Islander students negotiate personal learning plans, and are
represented in leadership and all levels of achievement within the school.

In response to Covid-19, Learning From Home was established and quick action taken by all staff met the immediate
needs of learning from home and provided some consistency to student classroom experiences.

In 2020 the Principal of 19 years Karen Connell retired and I would like to acknowledge the outstanding work she has
done throughout these years in helping to create such an outstanding school. The Murwillumbah Education Campus
(MEC) was announced during 2020 and this will see the amalgamation of Murwillumbah schools, with Wollumbin High
School combining in 2024 with Murwillumbah High School and Murwillumbah East Public School combining with
Murwillumbah Public School on the site of Murwillumbah High School.

The close knit community of partner public schools and the T5 community of high schools continued throughout 2020,
however with some limitations due to Covid-19 restrictions.

Quality education is further enhanced when the school, parents and community work in partnership to support student
learning. Strong parent and community support is evident through the relationships and response to feedback
implemented during Learning from Home. The Parent & Citizens Association also worked closely with the school to
support all students.

I am constantly impressed with the achievements of students, the dedication of staff and the support of parents and the
community. During 2020, despite COVID-19 we shared many success stories with our community through our
newsletter, the Wollumbin Talkabout as well as the new Wollumbin High School Podcast. The 2020 Annual Report is
further testimony to the resilience and determination of our students, the partnerships forged with our community, the
challenges faced by the school and our commitment to continuous improvement.

I certify that the information in this report is the result of rigorous school self -evaluation processes and is a balanced and
genuine account of the school's achievements and areas for development.

Guy Wright

Message from the school community
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It was a pleasure to be able to serve as P&C president in association with the dedicated team of parents at our school
during 2020. The COVID-19 pandemic and the first lockdown led to the P&C executive having to place the P&C into a
caretaker role, keeping open as much as we were allowed. Thankfully, due to the financial support of the Federal
Government's Jobkeeper program, we were able to support our canteen staff through the worst of it. I wish to thanks the
canteen manager for the flexibility, problem solving and due dilegence during this crazy time.

Finally, two significant announcements happened during 2020, the retirement of the principal Karen Connell and the
proposed Murwillumbah Education Campus. Karen had a very influential career where she moulded Wollumbin HIgh
School into the mature, caring school which it is today. They provide amazing educational facilities in Murwillumbah.
During this time of transition we need to be mindful of what support we can give to our students and teachers.

I acknowledge the efforts of the united executive who are working to form strong partnerships with the principal and staff
to enhance the educational experience of all of our students at the school.

Don Napper

P&C President

Message from the students

Covid-19 created many issues for student learning throughout 2020 at Wollumbin HIgh School. It impacted students not
only academically but emotionally and physically. Wollumbin High School was very quick to adapt the student learning
and delivered online learning through the use of tools like Zoom, Google Classroom, Moodle and Microsoft Teams.

The teaching staff are to be commended on their efforts to ensure all students were understanding their classwork and
maintaining a substantial work ethic as well as providing extra support for any students who felt particularly isolated
whilst learning from home.

2020 was an excellent demonstration of the schools resilience and showed the capabilities of students, teachers and
other staff members. Thank you to the teaching and office staff who worked tirelessly in preparing the packages of work
that went out for those students unable to complete their work online.

Madison Bambach

School captain
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School vision

Our students will be informed, active learners who embrace opportunities and contribute positively to their communities.

School context

Education has been traditionally about acquiring knowledge. Wollumbin High School (WHS) recognises the importance
of core knowledge and skills and explicitly teaches these. We also focus on developing capabilities which prepare
students to take their place in a global, complex and competitive world. Thus teaching and learning activities focus on
cultivating critical thinking, collaboration, creativity and communication skills through engaging, challenging, and
meaningful experiences.

To be future ready our students need to be self-reflective, willing to take ownership of their learning and feel supported
so they accept mistakes and challenges as a component of learning.  Staff are responsive to the needs of students, and
increasingly utilise data and research to guide practice within a culture of collaboration.

Close partnerships with parents, our educational community and the broader local community are essential to maximise
learning outcomes for students and continue to be a focus of our school.

At Wollumbin High School we are committed to the provision of high quality educational experiences for every student.

Printed on: 27 April, 2021Page 4 of 21 Wollumbin High School 8596 (2020)



Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Successful Learners

Purpose

Students with the ability to be discerning citizens and an understanding of digital and personal wellbeing will be better
prepared to meet the challenges of 21st century citizenship.

Improvement Measures

Increase the incidence of positive engagement in class and school through students meeting WHS expectations.

Improved student understanding of the relationship between school success and a positive future.

20% of students in Year 9 will achieve in the top two bands in NAPLAN for Reading, 16% for Numeracy and 10% for
Writing.

Overall summary of progress

Sentral data continued to indicate an increase in positive engagement and a marked decrease in negative incidents in
2020. There has been a clear increase in positive usage of technology as displayed through our reduced negative
sentral entries for technology misuse. During COVID-19, staff adjusted wellbeing priorities in order to improve student
relationships which resulted in students understanding the importance and value of self directed learning on their future
success. The decision to not undertake NAPLAN in 2020 due to COVID-19 meant that our NAPLAN targets were not
reported on in 2020.

Progress towards achieving improvement measures

Process 1: Implement whole school approach to implementation of safe and ethical use of technology including
social media platforms

Evaluation Funds Expended
(Resources)

Sentral entries indicate less technology/social media behaviour concerns Deputy Principal

Process 2: Implement whole school approach to  the wellbeing framework.

Evaluation Funds Expended
(Resources)

The Tell Them From Me (TTFM) data indicates an improvement in student
wellbeing components

Deputy Principal

Wellbeing Team

Process 3: Implement whole school approach to Literacy & Numeracy.

Evaluation Funds Expended
(Resources)

Due to COVID-19, NAPLAN did not occur during 2020. To ensure
consistency of learning progression Mathematics, English and LaST
purchased and utilised Acer's Progressive Achievement Test (PAT), Maths
Online & Renaissance to monitor student literacy and numeracy growth.
Commitment to continuing using these during 2021.

Executive Team

Maths, English and LaST staff

Next Steps

Teachers will be continually upskilled with targeted professional learning around data-informed practice, and supported in
accessing SCOUT, Sentral and formative assessment data as part of what works best. Wellbeing framework will
continue to be monitored and reviewed moving into the next iteration of school planning. Evidenced based practice and
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cross-KLA models will be further investigated.
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Strategic Direction 2

Engaging Educational Experiences

Purpose

Students actively involved in deep and authentic learning, critical thinking and mastery through effective, evidence -
based teaching within a positive learning environment will achieve progress as learners.

Improvement Measures

Technology that supports learning is available and integrated into lessons by teachers.

Student engagement more closely reflects TTFM state norms through high skill and high challenge learning activities.

All staff demonstrate commitment to improving professional knowledge and practice.

Overall summary of progress

Technology became a large focus of the Learning From Home COVID-19 response, and teachers of Wollumbin High
School and across the state responded quickly and efficiently to this unprecendented event. Targeted Professional
Learning was identified and delivered to staff to help implement a wide variety of engaging educational experiences
during Learning From Home. Assessment practices were reflected upon and a deeper understanding of the nature of
formative assessment was examined throughout 2020. Due to a number of factors, including COVID-19 and the
announcement of the Murwillumbah Education Campus, cross-KLA Stage 4 initiatives are to be investigated in future
iterations of the school plan.

Progress towards achieving improvement measures

Process 1: Focus on  problem based learning, embedding independent learning strategies and reflective practice.

Evaluation Funds Expended
(Resources)

COVID-19 moved assessment practices to be responsive and flexible, with
growth in the application of Google Classroom use in regards to digital
assessment. A commitment made to continue exploring digital assessment
practices and procedures in 2021.

Staff

Executive

Process 2: Teaching and learning is rigorous, dynamic and includes evidenced based teaching strategies.

Evaluation Funds Expended
(Resources)

Tell Them From Me (TTFM) data indicates that student engagement more
closely reflects state norms for high skill/high challenge.

Focus on Centre of Education Statistics and Evaluation's 'What works best'
2020 update, with targeted professional learning focusing on implementation
and strengthening of best practice, evidence based teaching strategies.

Deputy Principal

Executive

Process 3: Develop a cross-KLA approach to assessment and learning for years 7 - 10.

Evaluation Funds Expended
(Resources)

Commitment within school community that all students make learning
progress. Staff professional learning focused on collaborative practice with a
further commitment to continue and refine these processes and practices in
2021.

Collaborative Response Model(CRM)
Team

Staff

Next Steps
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The school will continue to further investigate cross-KLA pedagogies and innovative learning approaches in context of
each KLA. The further reflection on our assessment pratices will occur within the next iteration of the school plan, in
order to deliver rigorous and authentic learning practices for all students that deliver academic achievement and
excellence.
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Strategic Direction 3

Strengthen Educational Partnerships

Purpose

Engaging in partnerships which are collaborative and sustainable will support enhanced student wellbeing, engagement
and achievement.

Improvement Measures

60% of parents have connected with the school through the parent portal.

CoS engagement continuums build on previous practice.

Increased parent response rate to feedback processes.

Overall summary of progress

COVID-19 presented a myriad of challenges with connecting to educational partnerships. Transition days were adjusted
to later in the year in order to still allow for the comprehensive nature of our transition program. Year advisers responded
quickly and effectively to parents and students during Learning From Home, which allowed for a smooth transition by
students back to the classroom. Parents gave thorough feedback as to how Learning from Home was implemented, and
teachers responded to this feedback in a timely manner. Reports and reporting procedures were reflected upon and
changed to incorporate more consistent and accessible language for parents and guardians, with a strong, renewed
focus on the individual student's learning. Collaboration with the Community of Schools (CoS) continued, with a focus on
building consistent curriculum language, particularly in Math and English. 2020 also saw the implementation of the
Wollumbin High School Podcast which has, on average, 120 listeners per weekly episode.

Progress towards achieving improvement measures

Process 1: Expand parent and community partnerships in learning.

Evaluation Funds Expended
(Resources)

TTFM and internal school data indicates improved parent engagement with
school. Successful participation in the Educational Pathways Program Pilot.
Creative and Performing Arts digital showcases allowed for parent and
community access to student work during 2020.

Deputy Principal

Executive

Process 2: Management practices and processes are responsive to feedback.

Evaluation Funds Expended
(Resources)

Student reports are personalised and indicate individual student learning
progress including next steps

Deputy Principal

Executive and Staff

Process 3: Collaboration with CoS communities to enhance learning opportunities.

Evaluation Funds Expended
(Resources)

Collaboration with CoS and T5 colleagues builds shared capacity for
improved student learning outcomes. Transition programs were adapted for
COVID-19 guidelines. CoS professional learning centred around postive
psychology occured.

Exec

Next Steps
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Community engagement to be strengthened with the creation of a promotional team who will be responsible for publicity
for the school. The Wollumbin High School Podcast will operate again, with students and teachers becoming a part of the
process for 2021. Due to the announcement of the Murwillumbah Education Campus, feedback and responsiveness to
this feedback and partnerships with our CoS communities will become paramount.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Education Team

Funding Sources:
 • Aboriginal background
loading ($21 990.00)

PLP's were completed prior to the Learning
from Home period. Due to COVID-19,
commencing the premier's target was moved
to 2021. NAIDOC week was promoted
through social media and lessons during
Learning from Home. Analysis of review, data
and planning for 2021. Continued
participation in the Broncos program.

Low level adjustment for disability LaST 1..2

Funding Sources:
 • Low level adjustment for
disability ($167 616.00)

Existing PLaSPs reviewed and incoming
students' PLaSPs entered onto Sentral for
2021.

Increased percentage of SLSO support time
in classroom.

The school's valued-add trend is positive

Socio-economic background Executive

Funding Sources:
 • Socio-economic
background ($204 408.00)

School data shows student progress and
achievement in external measures is
consistent with  measures of internal
assessment. An additional 100 laptops were
purchased to ensure upgrades to our
technology to respond to Learning From
Home. HSC Tutoring supported students
during Learning From Home as well as post-
COVID-19, with additional support from
teachers to ensure minimal student
interruptions to their study. Additional LaST
was employed.

Support for beginning teachers Principal and Supervisors Graduate teachers were supported to
complete their proficient accreditation.
Planning for 2021 as required.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 217 215 194 196

Girls 229 227 210 190

Student attendance profile

School

Year 2017 2018 2019 2020

7 90 91.5 91 90.5

8 90 89.2 90.3 89.5

9 88.1 89.1 88.5 87

10 86.6 88.6 89.8 86.6

11 81 90.5 90.9 90.8

12 84.3 90.1 89.8 88.6

All Years 86.9 89.8 90.1 88.9

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 14

Employment 2 7 33

TAFE entry 5 9 2

University Entry 0 0 40

Other 0 0 0

Unknown 0 3 11

The percentatges for Year 10 and Year 11 reflect the students who left during 2020 or at the end of the school year.
Some Year 12 students did not respond to our request for poat school destination information when contacted at the
beginning of 2021.

Year 12 students undertaking vocational or trade training

50.00% of Year 12 students at Wollumbin High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

97.7% of all Year 12 students at Wollumbin High School expected to complete Year 12 in 2020 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 6

Classroom Teacher(s) 24.4

Learning and Support Teacher(s) 1.1

Teacher Librarian 1

School Counsellor 2

School Administration and Support Staff 6.88

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 739,838

Revenue 6,134,335

Appropriation 6,049,342

Sale of Goods and Services 6,878

Grants and contributions 66,441

Gain and Loss 9,822

Investment income 1,753

Other revenue 100

Expenses -6,215,406

Employee related -5,577,395

Operating expenses -638,010

Surplus / deficit for the year -95,016

Gain / Loss on Disposal -13,946

Closing Balance 644,821

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 102,694

Equity Total 395,552

Equity - Aboriginal 21,990

Equity - Socio-economic 204,408

Equity - Language 1,537

Equity - Disability 167,616

Base Total 4,986,259

Base - Per Capita 97,164

Base - Location 0

Base - Other 4,889,095

Other Total 410,375

Grand Total 5,894,879

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Biology 70.2 67.6 70.8 68.6

Business Studies 73.6 64.9 68.6 68.0

Earth and Environmental Science 69.2 67.2 69.5 69.2

English Advanced 76.0 78.1 80.8 75.0

English Standard 67.1 67.4 68.1 65.4

Geography 73.0 63.1 70.1 73.0

Legal Studies 67.8 68.7 72.1 74.4

Mathematics Standard 2 69.0 64.0 64.9 67.6

Personal Development, Health and
Physical Education

70.2 68.5 69.9 68.8
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Parent/caregiver, student, teacher satisfaction

Students

The 2020 Tell Them From Me Survey results indicated that compared to all public schools in the state, students
responses were noticeably higher that the state averages in the following areas:

 • Positive Student-Teacher relations
 • Positive Learning Climate

Overall, 52% of students agree that they feel proud of the school.

Parents

Parent feedback was largely positive about the way in which Wollumbin High School staff navigated the complexities of
Learning From Home during COVID-19. Parents felt that the increased communication and effort towards transitioning
students back into the classroom after Learning From Home ensured continutity of learning.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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