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Introduction

The Annual Report for 2020 is provided to the community of Mount View High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Mount View High School
Mount View Rd
Cessnock West, 2325
www.mountview-h.schools.nsw.edu.au
mountview-h.school@det.nsw.edu.au
4990 2566
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School vision

At Mount View High School there has been a long-held commitment to 'delivering excellence, innovation and success'
with a dual focus on academic and social-emotional learning.

Students are encouraged and supported to achieve their personal best and to become confident, creative young people
who are well-equipped to embrace the challenges and demands of contemporary society and to build our community for
both the present and the future.

Since 2014 the key message to staff, students and our community has been "Step Up, Step Forward and Step Ahead"
and that we can strive, personally and professionally, for "better than OK." These sentiments were expressed by the
students most powerfully when they rewrote our school song, now entitled "Stand Up, Step Forward, Move Ahead."

Moving into the current three year strategic plan our school's vision statement was refined following consultation with the
wider school community. It now states: "Mount View HS is dedicated to developing an innovative, flexible learning culture
that is courageous and aspirational, with opportunities for all to thrive." The extent to which we are realising this vision
statement is reviewed annually with our executive staff.

Since 2017, our journey in Positive Education has resulted in our establishment as a 'Five Ways to Wellbeing' School
and has enabled us to build and foster community partnerships.

School context

Mount View High School, a member of the Cessnock Community of Great Public Schools (CCGPS), is a co-educational
school delivering excellence in student education, innovation in our learning practices and success in a modern high
school setting. We currently have a student enrolment of approximately 1000 students which includes 143 Aboriginal and
Torres Strait Islander students. Proudly part of our local community, Mount View High School has a strong tradition of
academic, creative and performing arts and sporting success. We have high expectations of students, consistent with
each student's ability and the belief that all students can achieve their personal best. The school offers a broad, balanced
and relevant curriculum that provides the benefits of specialist schools in a comprehensive high school environment. The
school has a Support faculty consisting of two multi-categorical classes, two autism classes and one ED class. Mount
View High School won an Australian Education Award  for the Best Student Wellbeing Program in 2019 and is committed
to implementing positive educational practices across the whole learning environment.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Printed on: 23 April, 2021Page 4 of 30 Mount View High School 8574 (2020)

https://education.nsw.gov.au/teaching-and-learning/school-excellence-and-accountability
https://education.nsw.gov.au/teaching-and-learning/school-excellence-and-accountability


Strategic Direction 1

Positive wellbeing

Purpose

Positive resilient learners in a supportive school community will be substantively engaged in learning. By 'feeling good'
students are able to 'do good'. 

Improvement Measures

Increased proportion of students reporting a sense of belonging, expectations for success and engagement in learning,
as evidenced in Tell Them From Me results.

Increase the proportion of students demonstrating an understanding and application of the "Five Ways to Wellbeing"
as a framework for personal wellbeing as measured by pre and post data collection.

Increased demonstrated impact of professional learning and school wide systems to support students being engaged
in their learning, as evidenced in analysis of key data sets.

Progress towards achieving improvement measures

Process 1: 1.1 Knowing our Students

- character strengths

- trauma informed practice

Evaluation Funds Expended
(Resources)

There has been little progress on developing the student character strengths
throughout this year mostly due to COVID. However, planning has
commenced to implement the introduction of character strengths into the
PDHPE syllabus for 2021 in year 7. The process of forming PLP's will also
consider the inclusion of Character Strengths in 2021

The Trauma Informed Practice initiative at MVHS is well underway into the
first year of its implementation. The focus of the program is to provide a
learning environment for students with trauma backgrounds that is highly
structured and underpinned by Berry Street positive psychology and
behaviour modification. A feature of the program is the professional learning
for staff on explicit teaching strategies that are consistent across all school
contexts. The program has been driven by the TIP team that has targeted the
following strategic directions:

1. Professional Learning for staff in the Berry Street Model

2. Universal Expectations, systems and processes at MVHS

3. Implementation of Berry Street classes in Stage 5

The team has delivered workshops at whole staff meetings on selected
strategies and provided resources to assist staff in the implementation of
lesson plans, student profiles, visual materials and activities. Lesson
observation and team teaching opportunities have provided staff with a
valuable collaboration and realistic professional learning model. The Berry
Street classes will continue into 2021 in the HSIE and English faculties which
proved successful in 2020. The team will look to extend these initiatives into
the new 2021-2024 school plan with a greater emphasis on professional
learning and the embedding of the program within the school framework and
network of schools in the CCGPS.

A student behaviour targeted SLSO position was successfully implemented
during 2020. This position was largely managed by the deputy principals to

$66,523.52
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Progress towards achieving improvement measures

support an increased demand for student support officers in the classroom to
assist in the management and support of undiagnosed and or unfunded
students in Stages 4 and 5. Whilst the implementation of the SLSO was
effective at supporting students in the classroom it was considered that
diverting the funding toward a third deputy principal may be more beneficial
from a whole school sense.

Significant improvements to the consistency with which the large amount of
transition programs are managed and implemented was addressed in 2020
through the allocation of concession periods to a Transition Co-ordinator.
Taster lessons days, jump start program, middle school program, Rugby
league program, STEAM day, Orientation day, Welcome BBQ's, Information
nights and more now have a single person to co-ordinate and evaluate to
ensure ongoing strategic improvement.

Process 2:  1.2 Valuing our students

- student voice and leadership

- senior's belonging

Evaluation Funds Expended
(Resources)

Student voice was amplified though the daily meeting and activities of the
leadership team. In addition, focus groups were facilitated for evaluation of
the academic enrichment program, curriculum differentiation within the
Science faculty and analysis of the Tell Them From Me survey results. Focus
groups provided the school with powerful insights into the student
experiences behind the data. Each group made recommendations for
change. Some recommendations were able to be acted on immediately, such
as a change to the mode of delivery of Project EAGLE for the academic
enrichment classes and the planning for introduction of student led lunch time
activities. The student leader election process was evaluated in collaboration
with the students to develop a gender neutral system where the male and
female roles were taken out and replaced with 2 gender neutral captains and
vice captains.

2020 conferences were cancelled due to COVID but will recommence in
March 2021 with both the Youth Leadership and Grip Leadership
conferences . 20 students and 2 staff will attend.

To increase the sense of belonging for senior students a food trailer located
in the school's designated senior student seating area was finally decided on
as the preferred solution in late 2019. The purchase of the food trailer was
enabled through various forms of funding, these included: P&C funding 50%,
the TAS Faculty set aside 25% of the cost of the food trailer from their annual
operational budget and VET funds covered the final 25%. Revenue from the
Senior Caf&eacute; is returned to the P&C for use at their discretion. The
Senior Cafe opened on Friday June 12 with a menu in compliance with the
Department's Healthy School Canteen Strategy. The senior caf&eacute;
operates every Tuesday and Wednesday during the half hour recess break
for senior students, then on Friday mornings a staff breakfast is served prior
to the school day beginning. These service periods provide Hospitality
students work placement opportunities to develop their skills.

$17,604.75

Process 3:  1.3 Caring for our students

-  ready to learn - behaviour

- 5 ways to wellbeing / Positive education

- wellbeing support programs

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Positive Education at Mount View High School continued albeit with
COVID-19 interruptions. Check-in activities continued to be the focal point for
the delivery with staff training around the five ways to wellbeing featuring at
staff meetings. Support materials were effectively distributed via e-mail and
the google classroom. A focus on gratitude was evident throughout the
COVID period and upon returning to MVHS with students writing thank you
letters to their teachers and staff delivering wellbeing based food packages to
our most needy families.

The five ways to wellbeing was proposed and subsequently adopted as a
Wellbeing Framework for the CCGPS. Every CCGP school allocated to staff
members including executive leadership to complete the Practicing
Certificate in Wellbeing education. This professional learning due for
completion in Semester 1, 2021 forms the foundation of a consistent
wellbeing scaffold across all Cessnock schools. In addition the five ways to
wellbeing was taken on by the Cessnock Chamber of Commerce who co-
funded the revamped Mount View Lane Way. The new laneway provides a
vehicle for local business to demonstrate their commitment and capacity to
enhance the wellbeing of the local community.

The Five Ways to Wellbeing represents one aspect of a planned and
sequenced approach to the implementation of wellbeing support programs.
This is also actioned with consideration given to the inclusion of special /
national days' alignment with scope & sequence themes.

Mount View High School was fortunate to receive a student support officer as
a part of the overall teacher entitlement that strengthened the formation of the
SPHERE, our student wellbeing hub. School funds were utilised to employ a
school chaplain for additional days to ensure that the wellbeing hub had two
staff members to service the delivery of proactive wellbeing based
interventions along side reactive student services.  The development of the
school common room was supported by staff to be utilised as the wellbeing
hub.

The Anti-bullying plan was used to develop new procedure for reporting and
dealing with bullying. This was formalised and communicated to the Mount
View student and parent bodies.

The policy, process and physical resources for the school GP clinic were
strengthened in 2020. Policy adjustments around students in Stage 4 and 5
were made in collaboration with department Learning and Wellbeing officers
and NSW Health to allow the GP to make a student maturity based decision
as to whether a junior student could access this service. The service
expanded its operation to weekly, regularly having a full booking schedule.

$107,652.81

Process 4: 1.4 Our Staff - staff wellbeing

Evaluation Funds Expended
(Resources)

A number of activities occurred routinely throughout the year including staff
yoga sessions, and opportunities for staff to get physically active. A number
of staff vs students' competitions were held such as soccer and touch
football. A team of staff registered for the Tough Mudder event, however, the
event was cancelled due to the COVID pandemic.

Staff were recognised for their contribution twice termly through the
presentation of STAR awards (Staff That Are Remarkable) along with a
coffee cup with written recognition. The critical element was recognition in
front of peers for their significant contribution to improving student outcomes.

On a term basis, a 'Manic Monday' coffee shop was held that provided an
opportunity for staff to get together and enjoy a coffee and a piece of slice.

$8,231.55
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Progress towards achieving improvement measures

This was further supported through the funding of a coffee shop event that
provided staff with a school run coffee shop lunch.

Staff wellbeing was supported at the end of the year through the employment
of teachers to proofread reports, reducing that burden at a very busy time.
Lastly, funds set aside allowed for the employment of casual staff to
supervise students who attended on the last day. The casual staff ensured
that our substantive staff were able to finish off evaluations for 2020 and
attend a whole staff luncheon celebrating staff achievement and farewelling
others.

Next Steps

The Cessnock Community of Greater Public Schools will seek to collaborate around implementing The Five Ways to
Wellbeing as a Framework for wellbeing programs in schools. Mount View laneway will seek to strengthen the business
communities relation with wellbeing through the development of business partners in the laneway.

Trauma informed practice and restorative justice will continue to support student wellbeing at Mount View.

A complete evaluation of wellbeing structures and supports will occur as The Five Ways to Wellbeing, internal wellbeing
programs, external wellbeing programs, The SPHERE (wellbeing hub) and Aboriginal wellbeing programs are referenced
against the Department Wellbeing Policy and against the SEF in terms of Wellbeing for School Excellence.

Student voice will continue to be strengthened as a key contributor in developing appropriate school based programs and
initiatives. Student leaders and focus groups will help guide decisions as key stake holders.
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Strategic Direction 2

Personalised and responsive student learning

Purpose

Teacher professional learning underpins the creation of a culture which is personalised and responsive to student
learning needs.

Improvement Measures

There is an increase in the percentage of Aboriginal and non-Aboriginal students in the top 2 bands in NAPLAN

100% of staff are engaged in the observation process and feedback to peers.

Sustain and improve the percentage of students meeting expected growth from Year 7 - Year 9.

All teaching programs include adjustments and accommodations with links to enrichment opportunities.

Sustain and improve HSC results in terms of the number of subjects with positive school vs state variation, and
individual student results.

Increased student and parent satisfaction with HSC support strategies.

Staff report high levels of satisfaction with professional development, including links to PDPs & strategic directions and
are supported through classroom observation.

Overall summary of progress

Strategic Direction 2 focuses not only on high expectations and responsive student learning but recognises that the
participation of teams and individuals in workplace learning is key to developing quality professional practice. It is
subdivided into 6 sections - Literacy & Numeracy, Curriculum Differentiation & Enrichment, Diverse Socio-economic
needs, Strengthening the HSC Strategy, Professional Development and Classroom Observations and Formative
Assessment. To drive this direction forward with a whole school coordinated purpose, the Literacy Coordinator analysed
data available through Best Start, NAPLAN and SCOUT, specific groups of students were targeted to receive individual
and personalised support through withdrawal programs such as Quicksmart and Multi-Lit. The NSW Literacy &
Numeracy Strategy heavily influenced the development of our own MVHS strategy. Staff professional learning occurred
in both the adaptation of the literacy and numeracy progressions and the 'Focus on Writing' initiative. This resulted in the
adaptation of the TEEC paragraphing structure which was designed to be flexible across faculties as students responded
to subject specific audiences. Targets were set in line with the Premier's Priorities in Literacy, Numeracy, Aboriginal
Student Attainment, HSC and Attendance. Stage 5 and 6 students were also heavily supported by the Futures Adviser
and Senior Study Tutor to prepare for the successful completion of HSC Minimum Standards testing. Lastly, Focus on
Reading and the Super 6 strategies were refreshed and revised in order to maintain a consistent and focused approach
to literacy across the school and deepen student understanding and comprehension across all KLA's.

Progress towards achieving improvement measures

Process 1: 2.1 Literacy & Numeracy Strategy

Implement a whole-school literacy and numeracy strategy that reflects the Premier's Priorities and HSC
minimum standards, including:
 • literacy and numeracy withdrawal groups
 • focus on reading strategies
 • learning intentions and success criteria
 • adoption of the Literacy & Numeracy Progressions

Evaluation Funds Expended
(Resources)

The implementation of the Writing Initiative has been expanded across the
Cessnock community of schools, with teachers from four schools working
together to improve the quality of extended responses by students K-12. This
initiative has resulted in faculties adopting a 'TEEEC' structure to guide
paragraph writing. The Literacy Team has worked closely with classroom

$77,976.06
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Progress towards achieving improvement measures

teachers and faculties to model the TEEEC paragraph in Stage 6 classes.
Evaluation data indicates that this strategy built the capacity of x teachers to
confidently lead others in implementation. A comparison of pre and post
intervention student work samples demonstrates an improvement in
extended responses.

The implementation of QuickSmart Numeracy and MultiLit was significantly
disrupted this year, as the identification process was delayed and the
program duration fell short of the requirement for maximising impact of the
interventions.

A support program was developed and implemented to support students in
meeting HSC Minimum Standards in literacy and numeracy. Individual and
group support was provided by learning and support teachers and in
collaboration with maths classroom teachers.

The learning and support team developed and implemented a Check-in
Literacy, a reinforced reading program from term 3. A strategy to support
development of sight word recognition and fluency, ten year 7 students
attended individualised sessions with a SLSO during roll call for 3-4 times a
week. Student progress has been tracked against the Learning Progressions.
Observations indicate that this program has been successful in building
strong connections between support staff and students so they are ready for
learning, experiencing success and building self efficacy.  Participants in this
program improved their reading from an average of X to an average of Y.

Process 2: 2.2 Curriculum Differentiation & Enrichment

Consolidate knowledge and embed practice of differentiation to ensure compliance with disability
standards and academic enrichment.

Evaluation Funds Expended
(Resources)

Curriculum differentiation and enrichment outlines the importance of further
developing our whole-school approach to delivering learning experiences that
meet the needs of all students.

All staff completed NESA registered training to ensure that the provision of
personalised learning and support for students with a disability was achieved
by making reasonable adjustments to assist each student to fulfil their
potential. All teaching programs now include adjustments and
accommodations with links to enrichment opportunities.

In 2020, Academic Enrichment launched an extension of the authentic
assessment experience named Project EAGLE (Encouraging Academic
Growth Leadership and Enrichment). This was aimed at developing students
organisational, goal setting, planning and self- evaluation skills. Students also
completed an Enrichment Personalised Learning Plan to provide staff with
additional information about students' interests, goals and targets. Students
then designed a logo to brand this initiative and create a further sense of
ownership. and finished the year with a week long expo featuring escape
room competitions.

$4,229.84

Process 3:  2.3 Diverse SES Needs

Students are exposed to a range of enriched learning experiences which promote:
 • non-local contexts
 • vocational opportunities
 • enrichment opportunities beyond the classroom that support syllabus outcomes

Evaluation Funds Expended
(Resources)

Students were offered a wider range of enrichment opportunities to support $7,476.55
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Progress towards achieving improvement measures

their learning through dedicated funding for diverse and low socio-economic
student needs. Teachers applied for funding to subsidise opportunities, such
as access to KLA specific competitions, excursions and symposiums. In
2020, due to COVID-19, it was more difficult to allocate and use these funds
for Semester One than in previous years. Enrichment experiences included
Drama Workshops, Careers Camp and HSIE Wetlands excursion.

Process 4: 2.4 Strengthening the HSC

Implement a multi-layered HSC support strategy to enhance student progress, wellbeing and parent
communication during Stage 6. This will include:
 • subsidy for HSC-related excursions
 • employment of a senior tutor
 • parental workshops
 • increasing focus on formative assessment
 • senior student wellbeing and study enhancement workshops

Evaluation Funds Expended
(Resources)

The role of the senior study tutor which includes the development of senior
learning plans, assisting with study skills and assessment tasks and
communicating with parents, is now an integral part of our Stage 6 support.
The close liaison between this role and the role of the Futures Adviser in
coordinating NESA related activities has resulted in the strengthening of HSC
Monitoring and the development of three new policies to support this; HSC
Monitoring Policy, HSC Minimum Standards Policy and Assisting Students
with Learning Disabilities, Disability Provisions and Collaborative Curriculum
Planning Policy.

Dedicated funding provided subsidy support for HSC enrichment activities
including university visits, cultural opportunities and performances to support
text studies and HSC seminars and workshops. Our 'Strengthening the HSC'
strategy has grown to include regular wellbeing events with guest presenters
and stress management sessions with Mindfulness offered as regular activity
during check in. The use of external agencies now include Elevate, Atomi
and Edrolo as additional classroom supports.

A Year 12 Learning Conference on day one of term 4 was implemented to
introduce the new Year 12 of 2021 to the HSC year with a sense of
collegiality and offer support in stress management, organisation, study skills,
health and nutrition. Targeted HSC results for 2020 include a 3.8% increase
in the top 3 bands.

Student feedback indicated that academic and wellbeing supports
implemented under the HSC Support Strategy were highly valued and
effective. Students engaged well with the Senior Study Tutor particularly
requesting support with time management and organisation. Value added
data also supports this as these students have shown significant growth
across the HSC year. Feed forward interviews and parent workshops also
encouraged the involvement of parents and further contributed to students
and parents feeling supported throughout the HSC.

$136,441.57

Process 5: 2.5 Professional Development and Classroom Observation

A structured and sequential approach to professional learning needs, including classroom observation,
is implemented.

Evaluation Funds Expended
(Resources)

Classroom and leadership observations continued to support the sharing of
ideas and expertise among teachers and modelling of best practice provided
opportunities to discuss challenges and concerns with colleagues. This was
made even more evident during the learning from home period when staff

$40,568.00
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Progress towards achieving improvement measures

supported each other with new ideas and innovations to adapt to a different
style of student learning needs. Whole school professional learning in trauma
informed practice, student behaviour and formative assessment has
contributed to the development of the Berry St model classes which were
introduced in Stages 4 & 5 in 2020.

After executive teams began working with the Teacher Quality Advisor in late
2019, several new initiatives were implemented for this year including
mapping the standards addressed in teacher Professional Development
Plans (PDP's) across the whole school to inform the professional learning
scope and sequence for 2020. A new lesson observation template was
introduced and the review and formulation of three new policies was finalised
including the Professional Learning Policy, the Professional Development
Plan Policy and the Lesson Observation Policy. Two teams of staff have now
been trained in Quality Teaching Rounds and are now sharing best practice
throughout their faculties. This will continue to be an important focus in the
next school plan.

Process 6: 2.6 Formative Assessment

Whole school approach to formative assessment including feed-forward interviews.

Evaluation Funds Expended
(Resources)

All staff completed professional learning with Professor Dylan Wiliam and
developed a Personal Action Plan indicating one aspect of Formative
Assessment that they would begin to introduce into their classroom. Faculties
now deliver at least one assessment task that has formative aspects to it in
each subject assessment schedule. The Formative Assessment Team has
been expanded in 2020 to form a Professional Learning Community. The
team conducted a staff audit to determine the needs of our staff and revised
the five key learning strategies of formative assessment throughout the year
in staff professional meetings, providing practical tips and strategies for the
classroom. Student focus group interviews indicated that learning intentions
and success criteria influence learning and deep knowledge in the classroom.

$1,223.12

Next Steps

Restructuring of our new initiatives for 2021 has resulted in Literacy & Numeracy, HSC Strategy and Curriculum
Differentiation & Enrichment moving into SD1 Student Growth and Attainment.  SD2 will continue to focus on a learning
culture that features formative assessment and the continuation and development of the Professional Learning
Community. Effective teaching practices will promote and extend Quality Teaching Rounds to ensure that explicit
teaching and effective feedback drive student engagement. Collaborative Partnerships will include cross faculty
collaboration and the development and implementation of COGS units in Stage 4 & 5 as well as Intra-school
collaboration in Stage 6 curriculum delivery.
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Strategic Direction 3

Organisational effectiveness and quality professional practice

Purpose

To develop resources that are strategically used to achieve improved student outcomes and allow high quality service
delivery. To develop administrative systems, structures and processes that support collaborative quality learning and the
professional effectiveness for all members of our school community.

Improvement Measures

Planned learning space projects are completed and in operation.

There is an increased number of teachers who access and implement technology to support teaching and learning.

Leadership team and observations confirm that specific targeted practices are embedded in classrooms.

Increased parental engagement and satisfaction with communication between school and home.

Progress towards achieving improvement measures

Process 1: 3.1 Contemporary Learning Spaces

Contemporary learning spaces are developed and constructed to meet a broad range of student
learning interests and needs and facilitate new ways of teaching and learning. This includes:
 • TAS staffroom / timber store
 • Gym refurbishment
 • Future Centre
 • Collaborative learning spaces development

Evaluation Funds Expended
(Resources)

The TAS staffroom and TAS timber store were both successfully completed
in 2020. The old timber store was relocated between the Ag Plot and the
water tanks near the school field. It was dismantled and re-purposed as the
GA mower shed that in addition allowed for the removal of two old rusting
shipping containers.  The new timber store was constructed in a timely
fashion and was immediately followed by the construction and fit our of the
TAS staffroom. The new timber store offers almost three times the storage
space as the old timber shed whilst the new TAS staff room allows the
Industrial Arts and Home Economics faculty to finally exist under one roof
enhancing supervision, monitoring, staff collaboration and collegiality.

A significant amount of funding was directed toward the establishment of new
support classrooms and associated facilities. New kitchenettes to enable
lifeskill programs to be delivered were installed in two multi-categorical
classrooms, the autism class and a fourth kitchenette in the sensory space as
utilised by the ED classes. Promethean Smart-boards were purchased to
supplement the existing technology that was moved from the old classrooms.
New specialist furniture, sensory items and the landscaping of breakout
spaces completed the project.

The alfresco art studios were completed in conjunction with enclosing the
under-stairwell cavity outside the attendance office. Both projects took
existing spaces that were under utilised and re-purposed them into a vibrant
learning space and effective storage area. A combination of school and P&C
funding was utilised to complete these projects.

Lastly a student led project to increase the amount of shelter and playground
space was supported and actioned in two phases. Phase one included and
extension to an existing covered walkway whilst phase 2 introduced astroturf
and sandstone blocks to a largely unused playground space. The project was
completed early in 2021 and provided significant space for up to 100 students

$198,211.75
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Progress towards achieving improvement measures

in undercover seating along with space for an additional 100 students on the
astro-turf area and sandstone block seating.

A very delayed but significant CCTV invoice was processed along with other
minor school refurbishments including the carpeting of the PDHPE store
room to allow it to be used as a teacher collaborative space.

Process 2: 3.2 Business and Personnel Management

Changes in administrative structures supports the professional effectiveness of the school executive
through the employment of:
 • TSO
 • Principal Support Officer
 • Faculty Support Officer

Evaluation Funds Expended
(Resources)

Principal Support Officer is highly effective at supporting the entire senior
executive. Complex administrative tasks including the co-ordination and
production of monthly Newsletter, proofing of Semester based reports and
co-ordination to rectify issues to print, organisation around Principal's
assemblies, the compiling of subject selection booklets and assessment
schedules are undertaken. The PSO is also developing excellent skills
around communication and engagement redeveloping many of our
documents to better represent MVHS currency as well as developing and
maintaining currency on the school website. The Principal Support Officer
position is evaluated to continue as a 1.0 position in 2021.

Due to increasing administrative and accountability work loads the two
deputy principals were supported throughout semester 2 with a day release
per week program. Two internal head teachers successfully applied through
the EOI process to form partnerships with the deputies and release them
each a day per week. In addition two classroom teachers were supported in
relieving executive roles, one day per week. The program evaluated
extremely highly, with significant capacity building across all involved staff
and further strong support to employ a third deputy principal in 2021.

SAO to the executive continues to be used sporadically by some executive
and well by others. Regular discussion at executive occurs to highlight
administrative burdens that are being reduced by her employment. The SAO
to the executive will hold a 0.8 position in 2021.

The TSO position has become a more critical role within the school as the
number of laptops and computers continue to grow. The TSO currently
manages over 300 laptop devices and a large number of fixed computers.
Due to the corporate nature of the position the TSO will be contracted at 0.9
but work effectively 5 days per school week.

$6,342.38

Process 3: 3.3 Technology for T&L Systems

Technology is effectively used to enhance learning and service delivery. The Technology Committee will
identify and coordinate provision of additional hardware to support ICT integration into teaching and
learning.

Evaluation Funds Expended
(Resources)

The provision of one to one laptops across all teaching staff was completed
fortuitously only weeks prior to the school going into COVID lock down. The
one to one lap top program provided staff the hardware with which to create
digital lessons and engage remotely with students and school colleagues.
Staff laptops continue to provide the capacity for staff to engage learners in
all settings.

$64,725.69
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Progress towards achieving improvement measures

The reduction in rooming due to demountable building removal required
some existing spaces to be re-thought. One of our computer labs was refitted
with standard classroom tables, that allowed 30 students seated at individual
desks, whilst leaving a perimeter of tables and fixed computers. The
purchase of 15 high end laptops achieved a full compliment of 30 computers
allowing the rooms continued utilisation as a dedicated computer lab whilst
allowing for traditional teaching and learning to occur at other times.

Process 4: 3.4 Community Engagement & Communications Strategy

Opportunities to be explored for increased community engagement and involvement.

Develop a documented digital and print communications strategy and evaluate current communication
practices for further refinement where necessary.

Evaluation Funds Expended
(Resources)

The third phase is to be implemented from the start of Term 1 2021. This
involves a change of shirt colour, the new junior shirt option - charcoal black
with Mount View red highlight and the introduction of a new senior shirt option
- Mount View red with charcoal black highlight. Staying the same in 2021 and
beyond is the junior and senior tartan girls skirt and the junior and senior
white button shirt for girls.

A working group was established to review 'Mount View Lane'. The laneway,
located off Vincent street, current presentation did not hold any connection to
the school and was looking dated. A collaborative effort between the
Chamber of Commerce and the school has developed a reimagined laneway
that highlights the work around 'The five ways to wellbeing' both within the
school and within the community.

$10,823.40

Next Steps

Next steps will complete the increase to the amount of shelter and playground space for our junior students, astroturf,
sandstone blocks and aluminium seating will complete the area. With increased seating and playground space we will
continue to spread our students across the school providing greater opportunity for student space ownership and
reduced likelihood for student playground conflict. Further infrastructure projects that have been codeveloped with the
students include the completion of an awning over the Support faculty, renovating the two sets of junior toilets and
completing further enhancements to the playground with a focus on senior belonging.

In 2021 there will be a continued focus on technology to support teaching and learning and the development of school
based policy to support compliance with new school uniform.

Mount View remains committed to supporting administrative processes within the school through the employment of key
staff including a Technical Support Officer, Principal Support Officer and Faculty Support Officer.

Senior Cafe
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($157 134.77)

In 2020 Aboriginal background funding was
used to employ a Liaison Officer Aboriginal
families (LOAF) for 4 days per week. We also
employed two student learning support
officers (SLSO) to support Aboriginal or
Torres Strait Islander students learning and
engagement in the classroom, along with a
focus on wellbeing support.All three staff
members were also engaged for additional
days during times of greater need, and in
term 4 a third SLSO was employed on a short
term contract due to change in staffing.
Additional days during term 4 allowed a
strong focus on the need to re-engage
students after long absences as a result of
COVID-19 lockdown, and the facilitation of a
busy term coordinating programs once
COVID-19 restrictions lightened. These
programs included NAIDOC assemblies, on-
country culture connections, student led
NAIDOC radio broadcasts, Aboriginal Dance
group performances in the community and
Year 6 transition days. These staff members
continue to develop significantly strong
relationships with Aboriginal & Torres Strait
islander students at school, their
families/caregivers and the wider community.
Co-ordination of significant Aboriginal
programs within the school, promotion of
education and cultural opportunities and the
co-ordination and development of the Junior
AECG team all form aspects of their
invaluable role within the school.Funding was
allocated to the running of numerous
programs that enhance the educational
experience and improved outcomes for
Aboriginal & Torres Strait Islander students.
The programs included Aboriginal Dance,
Deadly Streaming, SistaSpeak, Young Mob
and the previously mentioned NAIDOC
events, Year 7 Cultural Immersion Day and
transitional programs such as our Year 6
Transition Open Day.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($475 405.97)

Learning and support for students with
additional needs was delivered by Learning
and Support Teachers (LaSTs) and School
Learning Support Officers (SLSOs) with a
heavy focus on assistance for teachers and
students of the Stage 4 academically
supported classes to improve literacy and
numeracy. These classes were reduced in
size and had the full time support of at least
one SLSO.  In addition to in-class support,
identified students participated in individual
and small group withdrawal programs
including QuickSmart numeracy, MultiLit,
MacqLit and Multisensory Structured
Language (MSL). The effectiveness of most
programs was affected by the frequency and
duration of the intervention. Despite this,
participants in one or more of the literacy
programs improved; 88% participants
improved accuracy, with 64% gaining
between 1 and 3 years progress. 76%
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Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($475 405.97)

participants improved their reading rate, with
16% gaining one year or more. 52%
participants improved in comprehension, with
40% gaining between 1 and 4 years growth.

A Literacy Check-in program was developed
and piloted with 8 students reading with a
trained SLSO for 15 weeks. On average there
was an increase of 2 - 9 months progress
across all areas of reading. 50% of students
increased their SWRT (ability to recall words
that are not able to be decoded) scores by 2
years. 65% of students improved their reading
accuracy by 1  to 2 years. Student reading
rate (time in which it takes to read a text), on
average improved by 4 months. Student
comprehension increased by an average of 9
months. 40% of students improved their
comprehension age by 4 years, moving from
a stage 2 to a stage 4 level of
comprehension. 100% of students improved
their reading fluency and are now fluently
reading at a stage 3 level. Attendance has
also increased by 3% across terms 3 and 4.

Stage 5 students received in-class support
and identified students received academic
tutoring to support completion of assessment
tasks, Project 10 and reading.

Our program offering was supplemented with
the introduction of an online literacy learning
program, Literacy Planet, which was received
well by students and teachers. Expansion of
use of this program is supported for the next
school plan.

Diagnoses of areas of strength and learning
gaps at individual and cohort levels was
enabled by participation in testing programs
Best Start Year 7 and Check-in Assessments
in Reading and Numeracy for Year 9.
Analysis of literacy data informed the need for
continued focus on writing and a renewed
focus on comprehension, while in numeracy a
focus on measurement and geometry is
required.

To support students' social success, a Lunch
Club was introduced. A program of structured
activities including a social skills LEGO
program was offered. This benefited many
students with collaboration, conversation and
organisational skill building.

Student attainment in the Minimum Standards
test highlighted a need for intervention and
the LaST Team took part in the development
of a new school policy to enable students to
acquire the skills to equipping them for life
beyond school.

Additional roles carried out by LaSTs included
the preparation of Access Requests,
coordination of disability provisions and the
National Consistent Collection of Data
(NCCD).
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Socio-economic background Funding Sources:
 • Socio-economic
background ($1 170
186.00)

As in previous years socio-economic
background funding was utilised to support
the major initiatives of the school's strategic
plan and its three strategic directions.

The largest proportion of funds ($264,000)
was budgeted to support personalised and
responsive student learning (Strategic
Direction 2). This included substantial funding
allocated to the employment of a Senior
Study Tutor to support the 'Strengthening the
HSC' strategy and the part-time employment
of a Literacy Coordinator. Under SD2, another
major area of expenditure was used to
employ additional teaching staff to offer a
diverse curriculum offering to our students.
Whole school literacy and numeracy
programs and providing additional
opportunities for students to access HSC and
other learning opportunities outside of the
school accounted for much of the remaining
funding and have also seen considerable
benefit for our students.

Positive wellbeing, student leadership/student
voice, and support and structures to enhance
students' wellbeing, which fall under Strategic
Direction 1 accounted for a budget allocation
of $205,000. A number of initiatives under this
strategic direction are seen as contributing to
the improvement in each index of student
wellbeing as reported in the 2019 Tell Them
From Me survey results.

Organisational effectiveness and quality
professional practice (Strategic Direction 3)
accounted for the remaining budget of
$93,000. Further collaborative learning
spaces were developed in a number of faculty
areas and opportunities were explored for
increased community engagement including a
successful school uniform review with staged
implementation.

Additional administrative support via the
employment of a Faculty Support Officer and
a Technical Support Officer were also major
expenditure sources. The employment of
additional personnel enabled teaching staff to
focus more on teaching and learning.

All processes / initiatives in the school's 2019
strategic plan were identified by a funding
source and amount and this information was
shared throughout the school to ensure
transparency.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($183 287.55)

In 2020, MVHS Beginning Teacher Mentor
program saw the development of
infrastructure to further support early career
teachers. This enabled an experienced
teacher to guide and work with our newest
teachers to facilitate professional dialogue
and learning.  With reference to AITSL, NESA
resources and Dan Haesler's "Thrive in your
First Five", our beginning teacher mentor was
able to implement school-based professional
learning to enable our beginning teachers to
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Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($183 287.55)

broaden their knowledge and skills when
working with young people in the classroom.
For example, leading workshops revolving
around the accreditation process, report
writing skills, how to maximise teacher's use
of a school's record-keeping software
"Sentral" and encouraging working
cooperatively to observe experienced
teachers teaching challenging students. This
year has seen our beginning teachers build
confidence to undertake further school
community roles such as sporting teams'
coach, organising teacher for the student
leadership team, organising teacher for
MVHS Positive Education steering group and
a number of House patrons. These measures
have resulted in enabling a greater number of
beginning teachers to be accredited as we
move into 2021. The combination of
establishing a team of beginning teachers,
utilising experts within our school for
professional learning due to COVID
restrictions and the opportunity to participate
in lesson observations enabled our early
career teachers to expand their professional
"toolkit" and subsequently provide better
learning outcomes for our students.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 473 476 461 481

Girls 473 493 497 508

Student attendance profile

School

Year 2017 2018 2019 2020

7 88.9 87.8 89.9 90.8

8 89.1 83.9 84 88.1

9 85.5 84.2 81.3 86

10 79.8 78.3 82.1 84.7

11 78.2 77 76.1 87

12 84.4 85.9 86.3 88.9

All Years 84.4 82.7 83.3 87.6

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 14 20

Employment 14 20 10

TAFE entry 3 3 2

University Entry 0 0 47

Other 0 2 1

Unknown 0 0 20

53 students from Year 12 applied for university entry across 8 different institutions. All 53 students received an offer to
study at university. 53 students applied for the Schools Recommendation Scheme with the majority of students receiving
offers through this scheme. 3 students applied for the University of New England's Direct Entry scheme and all 3
students received an early offer into a course. 8 students in Year 10, 9 students in Year 11 and 5 students in Year 12
gained apprenticeships. 2 students in Year 10 and 3 students in Year 11 secured full time traineeships and 2 Year 11
students and 1 year 12 student joined The Australian Defence Forces.

Year 12 students undertaking vocational or trade training

45.24% of Year 12 students at Mount View High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

112 students completed all or part of their Year 12 studies at Mount View High School in 2020, including  13 students
who sat for early commencement HSC exams in Hospitality. In total 96 students met the requirements to be awarded a
HSC. With the exception of 8 students, all other students enrolled in one or more VET course were deemed competent in
all units of competency related to the course and were awarded full certificates. All Year 12 student had met their
minimum standards in read, writing and numeracy before the commencement of HSC exams.

HSC Band 6 Students

Printed on: 23 April, 2021Page 21 of 30 Mount View High School 8574 (2020)



Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 53.9

Learning and Support Teacher(s) 2.8

Teacher Librarian 1

School Counsellor 2

School Administration and Support Staff 17.77

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,063,615

Revenue 13,899,670

Appropriation 13,623,808

Sale of Goods and Services 20,333

Grants and contributions 254,122

Investment income 1,146

Other revenue 260

Expenses -14,082,261

Employee related -12,527,676

Operating expenses -1,554,586

Surplus / deficit for the year -182,592

Closing Balance 881,023

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 491,287

Equity Total 1,836,972

Equity - Aboriginal 167,534

Equity - Socio-economic 1,170,186

Equity - Language 23,616

Equity - Disability 475,636

Base Total 10,270,331

Base - Per Capita 234,833

Base - Location 5,133

Base - Other 10,030,365

Other Total 579,972

Grand Total 13,178,562

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2020 SSSG State School Average
2018-2020

Business Studies 67.7 60.2 68.6 69.5

Community and Family Studies 76.0 68.6 72.4 76.5

English Advanced 75.3 74.1 80.8 74.9

English Standard 65.4 63.8 68.1 66.0

Hospitality Examination (Food and
Beverage)

75.5 67.5 70.8 76.9

Industrial Technology 64.2 60.2 67.5 65.1

Investigating Science 65.5 65.8 69.0 70.6

Legal Studies 71.2 64.3 72.1 69.8

Mathematics Advanced 64.5 68.8 77.7 64.5

Mathematics Standard 2 53.3 56.0 64.9 58.7

Modern History 62.4 56.6 68.9 67.3

Music 1 78.5 77.1 79.8 79.4

Personal Development, Health and
Physical Education

65.0 63.4 69.9 70.0

Textiles and Design 66.2 68.7 77.9 67.0
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Parent/caregiver, student, teacher satisfaction

Partnerships across the school community were strengthened during 2020. Despite the disruption presented by the
learning from home period, the responses to the school's call for feedback were the best received. A student survey
about learning and wellbeing under social isolation was developed and 429 responses were received. The results from
this survey informed the school's response to the remote learning period. To gather feedback on parent and community
perceptions about MVHS, we implemented the TTFM parent survey in October. With approximately 10% of families
participating, this was the best ever response rate. The school took the opportunity to consult the community about
current student reporting to gauge interest in global competencies. 46% of participants indicated interest in having global
competencies reported in addition to the information currently provided in reports.

Highlights from parent feedback include:
 • 68% agreed or strongly agreed that they would recommend the school to parents of primary school children
 • 69% were satisfied with the school's communication.
 • 60% agreed or strongly agreed that the school provides enough resources to help students with a disability or

special needs.

Student consultation took place through activities of the leadership group, focus groups on curriculum differentiation and
the academic enrichment program. The TTFM survey provided another opportunity for students to influence decision
making.

Highlights included:
 • Consistently high results for quality instruction, positive teacher student relationships, positive learning climate,

expectations for success. These are preconditions for learning on which we can build with our focus on pedagogy
 • Positive results for Aboriginal students, especially boys
 • Advocacy high for year 12 and sense of belonging consistently highest for current Year 12

Areas for further development include:
 • A sharp decline in engagement of students in years 8-9. Results slowly climb back up towards senior years
 • The need to provide students with high expectations and a level of challenge appropriate to their skill level.
 • Redressing the 6% decline in aspirations to finish year 12. We will investigate possible correlation to expectations,

academic self-concept, relevance.

Teachers were surveyed using TTFM, mentimeter polls and 'kitchen table conversations' were held in faculties to
collaboratively evaluate the school plan.

Highlights from the teacher survey include:
 • School leaders are leading improvement and change 84% agreement
 • Clear communication of strategic vision 84% agreement
 • Skills and confidence to meet needs of students with disabilities or special needs 85% agreement

Areas for development identified by teachers include:
 • Data informs practice - no change compared to previous years (0.3-0.4 below state)
 • Teaching strategies - stable, slight increase of 0.2 (0.4 below state)
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Students displaying new uniform
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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