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Introduction

The Annual Report for 2020 is provided to the community of Rutherford Technology High School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Rutherford Technology High School
30 Avery Street
RUTHERFORD, 2320
www.rutherford-h.schools.nsw.edu.au
rutherford-h.school@det.nsw.edu.au
4932 5999
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Message from the principal

Rutherford Technology High School provides a structured and supportive learning environment which maximises student
achievement. Our three goals are drawn from effective schools research and they reflect the professional principles
which guide our teachers. These are: 1. to raise expectations of students; 2. to communicate effectively with parents and
3. to recognise achievement of our students and staff. Our school's values are based on learning through respect,
responsibility and and commitment., We encourage parents to work closely with staff in a partnership to support their
children's learning. An effective student wellbeing system, together with clear discipline policies and a defined uniform
code creates a safe and stable school setting. Students, parents, teachers and members of the wider community hold
Rutherford Technology High School in high regard. I certify that the information in this report is the result of a rigorous
school self-evaluation process and is a balanced and genuine account of the school's achievements and areas for
growth.

Message from the school community

Most clubs exist for the benefit of its members. The reason the P&C is so important is that we don't. We exist for the
benefit of our children, your children and the children from nearly every family of this amazing community. To say 2020
wasn't challenging would be a lie! Many changes took place last year which at times were difficult and somewhat
onerous but in the end our objectives were met. As association members we are partners with the school executive and
a role models to students who are given the responsibility to play an active role in supporting the education and needs of
the students at Rutherford Technology High School.

Some highlights of the year just gone: Financial Support - I am happy to say the P&C provided financial support to a
number of projects including the new Agriculture sheds that will not only house animals but also put our two school buses
undercover and out of the weather. Representatives on Merit Panels, Out of Zone Panels and Finance Team. A number
of merit selection panels were held in 2020 for new staff including the Principal position. I want to thank all P&C members
who made the time investment to have a voice in hiring the best quality teaching staff for our children. We have some of
the best teachers available, and we want to see that standard continue to improve.

Canteen - The canteen continued its steady service of food to the students, and we have commenced improving the
healthy options of the menu. On behalf of the P&C I thank the Canteen staff and volunteers for their reliable and
dedicated service.

Mrs Lexi Fitzgibbon

P&C President

Message from the students

The year 2020 at  Rutherford Technology High School was a transitory one as the school reached the end of the year
and continued to focus on revamping teaching and learning outcomes to support the student body. At the start of a
decade of Rutherford Technology High School, we saw an influx of new, talented teachers including Ms Simone Hughes,
our new Principal. There was also the continuation of many favourite 'RTHS' traditions and the revamping of many
aspects of school life for the betterment of all school members. Now, during recent challenges impacting the RTHS
community, it is a great time to reflect on the last year as we reminisce on not only what makes it great to be a student,
teacher, or any member of Rutherford Technology High, but also how we have the power to overcome anything, no
matter how insurmountable, if we work together.

Rutherford Technology High School has continually supported the values of respect, responsibility commitment,
sportsmanship, and support ever since its opening, and 2020 was no exception. The year saw many successes through
academic achievements, community projects, sporting competitions, and extracurricular activities, and each student
should feel extremely proud of their contributions to the school community. We welcome a new year, and bid farewell to
another, placing 2020 as yet another year of transition, transformation, and new experiences. We wish the Class of 2020
the best in their endeavours, and we are excited to see what new achievements and experiences await Rutherford
Technology High School in 2021.

Jadine Roets and Noah Curry
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School vision

RTHS will promote a culture of high expectations working closely with our school community through:

Building a supportive and innovative environment where young people are prepared to lead rewarding and productive
lives in a complex and dynamic world.

Enhancing a strong foundation of literacy and numeracy that strengthens student confidence in their ability to adapt and
be valuable citizens.

Adopting a culture of communication and cooperation where every student, every teacher and every leader strives to
improve each year working in close collaboration with our school families.

Our students developing a strong sense of belonging and the social and emotional skills to adapt to work, higher
education and the challenges of life after school.

School context

The core values of the school community are Respect, Responsibility and Commitment. The school has a Positive
Behaviour for Learning (PBL) program operating. As a comprehensive, co-educational secondary school of
approximately 1130 students, the school services diverse and geographically widespread communities. With our partner
primary schools we form a very strong and innovative Local Management Group with a strong K-12 focus.

Approximately 20% of our students are Aboriginal, and Aboriginal cultural and educational programs are a strong priority.
The school receives significant socio-economic equity funding that is directed towards providing students the opportunity
to reach their highest possible outcomes in all aspects of their education - academic, vocational, personal, sporting,
cultural and civic. Focus on reading, writing, targeted sport, targeted CAPA and Careers and Transition are significant
programs in the school. Professional learning for staff is a major focus based around classroom observations, future
focused learning skills and enhancing literacy and numeracy. An innovative Learning Support Team runs a number of
highly regarded student wellbeing programs in the school, such as Drumbeat, Peer support, and Peer mediation. Senior
students are catered for with mentoring and a fully staffed senior study area.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To improve student learning outcomes by knowing our students and how they learn. Embedding evidence-based quality
teaching, learning and assessment practices.

Improvement Measures

Increase the percentage of Year 9 students (including Aboriginal) in the top 2 bands of NAPLAN:
 • reading increase from 7% to 12%
 • Aboriginal reading increase to 5%
 • numeracy increase from 6% to 12%
 • Aboriginal numeracy increase to 5%
 • Writing increase from 3% to 10%
 • Aboriginal writing increase from 4% to 10%

Increase the of Year 7 - 9 scaled growth score in NAPLAN:
 • .Writing increase to above state DoE (2017 30.5/42.3)
 • Numeracy increase to above state DoE (2017 48.8/50.7)
 • Aboriginal numeracy increase to above state DoE (2017 43.5/51.2)

Decrease the percentage of Year 9 students below NMS in NAPLAN:
 • Reading less than 10%
 • Writing less than 25%

The schools value added trend is positive from Year 9-12.

Internal literacy and numeracy testing shows improvement between pre-test and post-test scores.

Overall summary of progress

No NAPLAN data to compare to but internal data indicates that there has been a greater focus on explicit teaching of
reading/comprehension and writing skills. A number of Aboriginal students successfully completed in a writing
competition.

Progress towards achieving improvement measures

Process 1: Implementation of strategies from the effective practices guide in literacy and numeracy.

Evaluation Funds Expended
(Resources)

Questions: Has data analysis of each project occurred? Super 6 - Not yet.

Numeracy Project - Not yet.

Writing Project - Not yet.

Has future planning occurred for next school plan? No analysis as yet to base
planning on.

Are all faculties confident that literacy and numeracy strategies embedded in
all programs? Language is being used across the school e.g Super 6
language.

Have presentations occurred to the whole staff in regards to each project?
Super 6 - Not yet.

Numeracy Project -Not yet.

Writing Project - Not yet.

Scout data, pre and post-test data

Faculty programs

Presentation to staff
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Progress towards achieving improvement measures

Have all students literacy and numeracy outcomes improved? Profiles
diagnostic data is showing an improvement amongst many students in all
year groups. No analysis of post-test data as yet.

Data Source: Post-test results, analysis of results, Sentral Profiles
Diagnostic Data, Best Start testing, Check-in Assessment, PLAN2
progression data.

Findings: As mid-term 4 milestones are yet to be achieved, this has delayed
analysis of these results.

Implications: Clearer timelines and people sticking to the timelines.  More
sharing of resources and collaboration between staff. More PLT meetings
with sharing from staff and collaborating on ideas.

Process 2: Development of quality data analysis processes.

Evaluation Funds Expended
(Resources)

Question: Is the data analysis team progressing as planned for 2020?

Data Source: HSC data, VALID and TTFM data. Successfully held a virtual
training session with whole staff using the Mathematics faculty as an
exemplar in the CESE data collection tools.

Findings: External and Internal data sources review and distributed as
necessary.

Implications: Data to be analysed through Faculties and Teams and to be
presented at Executive Meeting and to whole school in Term 1 2021 and
drive whole school initiatives for academic improvement.

School-based training utilising teacher
expertise in CESE data collection tools

Analysis of HSC, NAPLAN, VALID and
Tell Them from Me data.

Sentral data

N Award data

Process 3: Development of a quality professional learning model aligned with school priorities and the Australian
professional standards.

Evaluation Funds Expended
(Resources)

Due to covid restrictions throughout the year, professional learning events
were limited and focus on skills required to successfully deliver online
learning. These skills included not only ICT skills but sessions around
literacy, Explicit Teaching and Differentiation. PL in the latter part of the year
also focused on staff Wellbeing.

Process 4: Implementation of quality teaching and assessment practices gearing students for future focused
learning.

Evaluation Funds Expended
(Resources)

Questions:

Is the implementation of quality teaching and assessment practices on track?

Have future focused learning practices been implemented in 7A and 8A
classes?

Data Source: End of year survey to be completed by faculties - checklist of
formative assessment strategies for faculties to indicate which were used
throughout the semester as well as open-ended question on effectiveness of
strategies.

Survey results https://docs.google.

Faculty survey and checklist - to be
completed in faculty time

Teachers used the timeline provided
at IBL PL session to map lessons with
clear milestones and assessment
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Progress towards achieving improvement measures

com/forms/d/1J0jaSHUDOAd9w3BAudofwxftJDv_ZkRzrOdB9hpUXW8/viewa
nalytics

Findings:
 • All staff provided with survey - 27 respondents.
 • Of the responses, 59.3% indicated formative assessment strategies were
somewhat effective in their classroom practice, and 40.7% indicated they
were highly effective.
 • Most popular types of formative assessment were quizzes (used by 89% of
staff), brainstorming (85.2%) and mindmaps/learning maps (70.4%)
 • 16 survey participants also indicated formative assessment strategies other
than those delivered by the PL team were being used in the classroom.
 • Staff appear to have grown in confidence in using these strategies when
compared to survey results from 2019.
 • IBL - students were more engaged in small group learning and were able to
transfer knowledge into real world situations.
Implications: These results indicate that staff at RTHS are becoming more
confident in embedding explicit teaching and formative assessment strategies
in their teaching programs and practice.

IBL to continue with 7A and 8A in 2021 and encourage teachers to use in
other classes as well.
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Strategic Direction 2

Wellbeing

Purpose

To foster a culture of respect, responsibility and commitment. Promoting a supportive environment that creates a sense
of belonging and resilience across the whole school community.

Improvement Measures

Increased proportion of students reporting a sense of belonging, expectations of success and advocacy in the school
through the Tell Them From Me survey.

Increased student participation in positive wellbeing programs.

Increase the number of students demonstrating positive core values through our reward system.

Staff who feel supported in their workplace.

Progress towards achieving improvement measures

Process 1: Implementation of the Wellbeing Framework.

Evaluation Funds Expended
(Resources)

Questions

Is there a planned approach for supporting for supporting student well being
and mental health for all students across the school?

Are all domains (cognitive, emotional, social, physical and spiritual well
being) of the well being framework addressed?

Data Source

Well being Tracking Tool

Sentral wellbeing data used to track strengths and weaknesses and measure
impact of effectiveness of programs.

LST meetings  happening weekly and minutes communicated to relevant
staff, student evaluation of programs delivered during 2020 and staff
feedback.

Findings

Programs which had been postponed due to COVID were delivered including
LoveBites, Brainstorm, Joe Williams presentation

Implications

Feedback from data and wellbeing tracking tool to be used to guide delivery
of wellbeing programs for 2021.

"BeYou" survey tools to be used to gather additional student data.

External presenters
Student Support Officer

Wellbeing Team Members

Process 2: Positive Behaviour for Learning interventions driven by data.

Evaluation Funds Expended
(Resources)

IMPROVEMENT MEASURES Staff students and community surveys
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Progress towards achieving improvement measures

Questions: Is there an increase in the number of students demonstrating
positive core values through the rewards system?

The data gathered from Sentral has shown a further increase in the positives
students are receiving and a decrease in the behaviors compared with 2018
and even term by term there has been a decreased negative Sentral
referrals. The evidence suggests that there is a significant decrease is
problem behaviours being exhibited on a regular basis.

Data Source: PBL Committee feedback SET DATA Findings: Continue with
this highly coordinated approach to PBL. Implications.

Rewards B-Bucks: To continue with the B -Bucks into 2021, with new
colours per term. To improve teachers ability to rewards with a positive
statement.

Rewards Day: To continue into 2021 with the same format. Reviewed time
frames, activities and budgets.

Assemblies: Continue in 2021.

Faculty Certificates: To continue with the same organisation into 2021 with
new coloured certificates. Lessons:.

Lesson blitz of year 7 will be integrated into their first 2 weeks. Wednesday
morning lessons will continue teaching the whole school.

Findings:

Staff data Findings:
 • More money was needed in faculties to make the activities more engaging
for students.
 • 81% of staff found the PL relevant, useful and engaging.
 • 94% of staff said they were likely to maintain the high expectations of
behaviors in the class.
 • Staff surveyed said they gave approximately 10 - 60 B-Bucks a week.
 • Staff indicated that mobile phones were the biggest issue in class at 36%,
mucking around at 31%, being defiant at 15% and not prepared for learning
at 9%.
 • 92% of staff now think about the time of day factor.
Student survey data Findings:
 • 76% of students enjoy the new rewards day format
 • 83% found the rewards activities and food to be better than expected
 • 91% of student get excited about the rewards days
 • 94% feel good about getting B-Bucks from staff members
 • The feelings about the lessons were pretty evenly split with a range of
positive and negative feelings towards them.
Questions: Where to from here? CONSIDERING COVID
CIRCUMSTANCES

What are the goals for next year surrounding rewards?

What are the goals for next year surrounding Professional Learning?

What are the goals for next year surrounding Community Engagement?

Data Source: PBL Committee feedback SET DATA

Findings: Continue with this highly coordinated approach to PBL.

Implications:

Rewards B-Bucks: To continue with the B -Bucks into 2021, with new colors
per term. To improve teachers ability to rewards with a positive statement.
Further PL for all staff including BSEM model PD.

Tell Them From Me Survey

Sentral Data Analysis

* Reward days $8,000 - (RAM Socio)

 * PD/Planning $7,000 (RAM Socio)

* Assembly catering $1,000 (RAM
Socio)

* PBL dollars $2,000 - (RAM Socio)
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Progress towards achieving improvement measures

Rewards Day: To continue into 2021 with the same format. Reviewed time
frames, activities and budgets - ongoing

Assemblies: return to assemblies in Term 2 2021?

Faculty Certificates:

Lessons: Further integration of Aboriginal and Torres Strait Islander lessons
that incorporate student voice will be taught term 1 2020.

Lesson blitz of year 7 will be integrated into their first 2 weeks again as this
demonstrated the effectiveness in 2020 with reduced negative incidents and
increases positive behavior across the school. Wednesday morning lessons
will continue teaching the whole school expectations to staff, students and
the community. The data collection method has also been reviewed to give
us better data to inform lessons.

Further training of staff members in PBL methods occurred also.

Process 3: Enhance student wellbeing and develop emotional intelligence.

Evaluation Funds Expended
(Resources)

Question

Were all 2020 planned programs delivered.

What data will be used to review effectiveness of programs delivered.

Data Sources

LST minutes

Wellbeing team data

Sental

MRG reports

Tell Them From Me

SSO program evaluation data

2020 Scope and Sequence

Findings

Majority of planned programs delivered - some had to be rescheduled due to
COVID.

Implications

Utilise the Wellbeing Framework to evaluate programs and strengthen scope
and sequence for stage wellbeing programs. Supporting Students with
Mental Health to be run with Wellbeing team.

SSO programs

New programs include - Top Blokes
(Yr 9), Future Proofing (Blackdog Year
8), YAM (Year 9) booked in for 2021

Process 4: Support staff wellbeing.

Evaluation Funds Expended
(Resources)

Questions
Where to from here? What type of activities are we wanting to continue with

Danielle F. - Wellbeing Professional
development which is valuable.
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Progress towards achieving improvement measures

next year?

Data Source

Survey to whole staff.

Tell Them From Me Survey

Staff absence data

Findings

56% of staff feel staff moral is high based on TTFM Survey.

Implications

Is there a difference with staff in terms of absences or are we finding that just
general atmosphere is different?

Berry Street Training will be a major focus and implemented in 2021.

Staff Wellbeing resources purchased
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Strategic Direction 3

Community Partnerships and Leadership

Purpose

To develop and maintain shared leadership and decision-making that enhances positive community involvement.

Improvement Measures

A significant number of students and staff skilled in STEM practices across the learning community.

Value add to the current percentage of parents and community members participating in school decision-making
processes and school activities.

Progress towards achieving improvement measures

Process 1: Develop learning community plans and programs around the areas of STEM pedagogies and literacy.

Evaluation Funds Expended
(Resources)

Question:

Was a project REAL program developed for 2021 delivery?

Findings

Whilst there were connections made between STEM subjects and staff
collaborated across KLAs extensively a final unit of work was not completed
due to Covid and the work required to complete an initial delivery.

Implications:

Further collaboration and cross KLA task delivery to be incorporated into next
school plan, rather than the project REAL structure. As part of this process,
opportunities for other KLAs to utilise STEM equipment to support learning
will be embedded.

Teacher release x 5 days

Process 2: Implement strategies to increase parental/community connection with the school.

Evaluation Funds Expended
(Resources)

Questions:

Where is the survey and and what are the results?

What was achieved in 2020?

Was the action plan and flow chart completed?

Findings:

Survey results found with 82 responses. Results show minimal interest from
parents to participate in school activities.

Facebook, phone and the Website best ways to communicate with the
community.

Implications:

Team is struggling with planning processes to best connect with the
community due to COVID restrictions.

CLO and TSO time

Survey monkey subscription
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Progress towards achieving improvement measures

Team has lost members and small teams partnerships need to be
restructured .

Process 3: Enhance leadership and decision-making  skills for students and parents.

Evaluation Funds Expended
(Resources)

Question: Was the data collected able to be used to inform the next school
planning cycle?

Findings: Year 9 had the largest return which was therefore able to be used
to inform planning.

Implications: Survey data from year 9 indicated that across all KLAs, year 9
did not find their work challenging (50-60% of the year indicating Never or
Sometimes) and approximately 50% of the year indicated that they did not
understand what they were required to do within assessments. Whilst the
return for Year 7 was very small, 70% of this group did indicate that they
enjoyed coming to school.

Head Teacher  Teaching and Learning
release
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
Aboriginal background
loading $278,744
 • LaST $107,000 -RAM
Aboriginal
 • 1.4 SLSO $86,000 - RAM
Aboriginal
 • Cultural expert $9,000 -
RAM Aboriginal
 • 0.6 SLSO part year
$26,000 - RAM Aboriginal
 • Cultural awareness
$4,500 - RAM Aboriginal
 • Brospeak/Sistaspeak
$4,000 - RAM Aboriginal
 • Connected to Country
$15,000 - RAM Aboriginal
 • PLPs $12,000 - RAM
Aboriginal
 • Leadership $4,800 - RAM
Aboriginal
 • Yarning Circle $10,000 -
RAM Aboriginal

Questions: Have CCC been successfully
run, will they continue to be offered in 2021?
Has Sista Speak run in T4 with yr 10
Aboriginal and Torres Strait Islander
students? Has the PLP process been
reviewed/updated?

Data Sources: Sentral data, Sentral data,
enrollments in CCC, new PLP proformer

Findings:  CCC has successfully run for 2
terms and will be offered again in 2021. Sista
Speak has run in T4 with Aboriginal and
Torres Strait Islander female students of yr
10. The PLP proformer has been updated and
approved and is ready to go for 2021.

Implications:  CCC has been very successful
in 2020 (feedback from staff and students. 9
students in Kawuma, 22 in Bush Tucker and
10 in Wungkan) and will continue to be
offered in 2021. Sista Speak has run for yr 10
Aboriginal and Torres Strait Islander students
in T4 2020. Will be offered again in 2021 (yr 7
with yr 10 mentors in T1 2021). PLP
proformer has been updated and will be
utilised to conduct PLP interviews with all
Aboriginal and Torres Strait Islander students
in T1 2021.

Low level adjustment for disability Funding Sources:

Low level adjustment for
disability $192,089

Questions: Has LaST allocation been
supplemented by additional LaST
employment, to support the implementation of
programs (e.g. Learning Hub) and
interventions (e.g. MacqLit) to address the
identified needs of individual RTHS students?

Data Sources: HT Literacy and Numeracy
feedback; Learning Hub timetable and Sentral
incursion data; MacqLIt formative assessment
data.

Findings: Low level adjustment for disability
funding supported the employment of LASTs
and  SLSOs who provided support for
students to access their education through
extra support in classrooms and during
activities and excursions outside of the
classroom. IEPs for each student were
established and these were followed to
ensure all students had the same level of
access as all students.

Implications: Students and families value the
additional support in classrooms and via the
learning hub to supports students with
identified learning needs.

Socio-economic background Funding Sources:
 • HT Lit/Num $139,852-
Literacy/Numeracy
 • 1.2 LaST $110.700 -
Literacy/Numeracy
 • Maths engagement
project $8,000 -

Questions: How can we support our students
access quality teaching and learning
resources?

Data Sources: Sentral data, TTFM survey's,
HSC results, post school survey's
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Socio-economic background Literacy/Numeracy
 • Planning $8,000 - Quality
Teaching (GATs)
 • UNSW assess $5,000 -
Quality Teaching (GATs)
 • Competitions/projects
$3,000 - Quality Teaching
(GATs)
 • Stage 3 $10,000 - Quality
Teaching (GATs)
 • Stage 5/6 $4,000 -
Quality Teaching (GATs)
 • CCC $5,000 - Quality
Teaching (Future Focused)
 • Future Focused schools
$2,000 - Quality Teaching
(Future Focused)
 • 7A/8A $3,000 - Quality
Teaching (Future Focused)
 • PD $3,000 - Quality
Teaching (Future Focused)
 • Staff orientation $1,000 -
(Quality Teaching PL)
 • Instructional leader
release $96,000 - (Quality
Teaching PL)
 • Third DP $122,000 -
(Quality Teaching PL)
 • 0.4 CATS coordinator
$42,686 -
(CATS/Accreditation)
 • 0.2 New teacher
coordinator $21,343 -
(CATS/Accreditation)
 • CATS programs $4,000 -
(CATS/Accreditation)
 • Youth express $6,000 -
(CATS/Accreditation)
 • After school tuition
$5,000 - (Stage 6)
 • Senior Study days $1,000
- (Stage 6)
 • Hospitality $8,000 -
(Hospitality)
 • Student Assistance
$15,000 (Student
assistance)
 • HT Wellbeing $33,109 -
(Wellbeing)
 • 0.2 Truancy monitoring
$21,343 -(Wellbeing)
 • Student programs
$40,000 -(Wellbeing)
 • Staff programs $2,000 -
(Wellbeing)
 • 0.6 Community Liaison
Officer $50,000 (CLO)
 • Reward days $8,000 -
(PBL)
 • PD/Planning $7,000 -
(PBL)
 • Assembly catering
$1,000 -(PBL)
 • PBL dollars $2,000 -
(PBL)
 • Technical Support Officer
$88,000 - (TSO)
 • Student leadership

Findings: Students were supported through
funding to access additional teaching staff,
wellbeing programs, all mandatory
excursions, to provide uniforms, access to the
school's study skills program, course fees,
provision of the school book packs as well as
breakfast and lunch and leadership and
recognition programs.

Implications: Ongoing support required to
provide the resources RTHS students need to
have educational success.
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Socio-economic background programs $3,000 -
(Learning community)
 • LC programs $3,000 -
(Learning community)
 • Targeted CAPA
programs $13,200 -
(Targeted CAPA)
 • 0.15 release $16,007 -
(Targeted Football)
 • Programs $7,000 -
(Targeted Football)
 • 0.15 release $16,007 -
(Targeted League)
 • Programs $7,000 -
(Targeted League)
 • Targeted submissions
$50,000 (Program
submissions)

Questions: How can we support our students
access quality teaching and learning
resources?

Data Sources: Sentral data, TTFM survey's,
HSC results, post school survey's

Findings: Students were supported through
funding to access additional teaching staff,
wellbeing programs, all mandatory
excursions, to provide uniforms, access to the
school's study skills program, course fees,
provision of the school book packs as well as
breakfast and lunch and leadership and
recognition programs.

Implications: Ongoing support required to
provide the resources RTHS students need to
have educational success.

Support for beginning teachers Funding Sources:
 • 0.7 release $75,101

Questions: 1. Is there a coordinated
approach to new teachers? 2. Are
professional learning needs of staff and
school priorities met?

Data Source: 1. Feedback on orientation and
coordinator role. 2. Map of professional
learning needs, satisfaction survey.

Findings: Staff were supported in 2020
through the Support for Beginning Teachers
funding. Through individual meetings with the
teacher and their supervisor a plan was
devised in how the teacher would be
supported through the funding for the year.
Staff were released to complete planning,
writing of teaching and learning programs,
report completion, access to professional
learning and access to a mentor teacher.
Staff also had access to a school induction
program to support them.

Implications: Staff value this support which
is evident by the attendance at the induction
program and ongoing access to mentor
teachers and the coordinator of the program.

Principal Support Funding Sources:
 • Business Manager
$58,000 (Principal Support)
 • Business Manager
$65,000 (RAM equity -
Socio)

Questions: How has this enhanced the
educational leadership ability of senior
executive?

Data Sources: Time study

Findings:

Enhancement of  the senior executive ability
to be educational leaders by employing a
Business Manager to:
 • Assist with finance and budgeting.
 • Supervise maintenance and assets needs.
 • Supervise staff compliance.
 • Supervise WHS.
Implications: Senior executive provided with
time to focus on teaching and learning.

Technology Funding Sources:
 • Software $57,000 -(6100
Unassigned)

Questions:  What technology has led to
increased educational opportunities for
students? How have we increased our
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Technology  • Infrastructure $100,000 -
(6100 Unassigned)
 • Devices $200,000 --
(6100 Unassigned)
6100 Unassigned $357,000

administrative capabilities in the school?

Data Source: Feedback from staff and
students about technology needs.

Findings: Upgrade of classrooms, purchase
of additional laptops and trolley's.

Implications: Continue with long term
technology program to meet the changing
needs of teaching and learning.

School enhancement Funding Sources:

6100 Unassigned $391 000
school funds $60 000
totaling $451 000
 • Learning spaces $80,000
- (6100 Unassigned)
 • Asset replacement
$80,000 -(6100
Unassigned)
 • Air conditioner
replacement $10,000 -
(6100 Unassigned)
 • Agriculture shed $44,000
-(6100 Unassigned)
 • Security cameras
$60,000 -(6100
Unassigned)
 • Yarning circle COLA
$22,000 -(6100
Unassigned)
 • Hall/STEM upgrade
$60,000 -(6300)
 • Grounds landscaping
$85,000 -(6100
Unassigned)
 • Yarning Circle upgrade
$10 000 - (6100
Unassigned)

GROUNDS UPGRADE

Questions: What has been done to school
grounds to enhance the learning environment
for students?

Data Source: Physical evidence

Findings: Completion of landscaping around
the school, installed more security camera's
around the school, oval top dressed and
marked., increased seating and developed a
plan for the next three years.

Implications: Students and families happy
with the visual ground improvements.

FUTURE FOCUSED LEARNING SPACES

Questions: What has been done to improve
learning spaces in the school?

Data Source: Plan

Findings:  Continue to upgrade classrooms
as per plan.

Implications: On track
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 503 507 571 588

Girls 499 514 557 585

Student attendance profile

School

Year 2017 2018 2019 2020

7 89.1 87.5 87.9 92.3

8 86.9 83.3 83.1 89.1

9 84.4 81.1 80.1 88

10 81.6 79.8 75.6 83.8

11 82 78.1 77.5 86.8

12 86.8 84.2 81.4 85.3

All Years 85.2 82.7 81.6 88.2

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 5 20

Employment 0 10 42

TAFE entry 5 15 7

University Entry 0 0 29

Other 0 15 2

Unknown 0 0 0

Year 12 students undertaking vocational or trade training

48.84% of Year 12 students at Rutherford Technology High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

88.7% of all Year 12 students at Rutherford Technology High School expected to complete Year 12 in 2020 received a
Higher School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 14

Classroom Teacher(s) 69.1

Learning and Support Teacher(s) 3.4

Teacher Librarian 1.2

Teacher ESL 0.2

School Counsellor 2

School Administration and Support Staff 23.57

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 2,418,717

Revenue 17,045,904

Appropriation 16,686,808

Sale of Goods and Services 42,987

Grants and contributions 308,046

Investment income 3,569

Other revenue 4,494

Expenses -17,245,669

Employee related -15,012,701

Operating expenses -2,232,968

Surplus / deficit for the year -199,765

Closing Balance 2,218,952

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 22 April, 2021Page 23 of 28 Rutherford Technology High School 8572 (2020)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 323,126

Equity Total 2,261,601

Equity - Aboriginal 282,073

Equity - Socio-economic 1,300,000

Equity - Language 91,094

Equity - Disability 588,435

Base Total 12,553,038

Base - Per Capita 285,353

Base - Location 0

Base - Other 12,267,685

Other Total 677,301

Grand Total 15,815,066

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Biology 62.6 63.3 70.8 60.7

English Advanced 70.4 73.9 80.8 73.2

English Standard 67.2 63.5 68.1 65.2

Mathematics Standard 2 59.3 56.9 64.9 62.3
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Parent/caregiver, student, teacher satisfaction

The Tell Them From Me survey notes that Rutherford Technology High School has one of the highest ratings as an
inclusive school. This is evident in teacher collaboration who are working together to improve student outcomes and
engagement. The Learning Support Team is doing an exceptional job in supporting individual student needs. Staff feel
there is strong communication of the strategic vision and direction with 79% staff feeling there is a strong school vision of
where the school is moving. 70 teachers have 6 years or more experience and 56% of staff have agreed or strongly
agreed that staff morale is very high. There is a strong response from staff with 74% of staff feeling that the school
leadership team are doing well in leading improvement and change in school programs and practices. Teachers also
state that the leadership team have supported them during stressful times.

The survey shows that there has been improvement in an upward trend as parents feel welcome, school supports
learning and positive behaviour, safety in the school and there is an increase in positive trend of students seeing the
school as inclusive. Parents were asked if they would recommend Rutherford Technology High School to primary school
parents and we had 68% of parents strongly agreeing or agreeing with 22% saying neither agreeing or disagreeing. 76
percent of parents said that they are very happy with the communication from the school about their child with emails,
texts, school website and social media as the preferred ways of communication.

Student responses demonstrated an increase by 5% in positive relationships from 2019 to 2020 and there was also an
increase in Positive Behaviour at School, Intellectual Engagement and effort. Students also said that they are feeling
more challenged with the work provided from teachers to extend their learning. 61% of Aboriginal students feel good
about their culture and being supported at school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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