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Introduction

The Annual Report for 2020 is provided to the community of Jamison High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Jamison High School
222 Evans St
SOUTH PENRITH, 2750
www.jamison-h.schools.nsw.edu.au
jamison-h.school@det.nsw.edu.au
4731 6150

Message from the principal

In completing the annual report for 2020 it has been an interesting time to reflect on a year like no other. Ensuring
continuity of education through a global pandemic was a real challenge and something that I am proud to say we were
able to work through together as a school community. It was Monday March 21 2020 when the Premier announced that
schools would move to remote learning. Widespread School closures had been anticipated due to COVID 19 and we ran
our first Adobe Connect session at school so that we could add a face to face element to the Google Classroom lessons
we had been anticipating. This was to be the way lessons were delivered for then next five weeks until we started a
phased return on Monday May 11 and it was not until week 5 of Term 2 that we were all back full time. The return to the
classroom looked very different, with changed operating procedures that saw enhanced cleaning, increased hand
washing, hand sanitiser upon entry to classrooms and disinfectant wipes available in all classrooms. This became the
new normal.

Under the long-established vision for technology at the school, there were well established Google Classrooms for the
majority of subjects. Through these sites, all students had access to resources for units of work, course requirements,
assessment activities and assignment updates. The upside of the period of remote learning was the upskilling of staff
and the professional learning and collaboration that occurred in creating digital resources and expanding our knowledge
and use of the full range of Google Suite of educational tools. This is something that we have continued to develop and
will be a focus in years to come.

We also trialled a Senior Study in our School Library for senior students when we returned from remote learning.
Students were able to access the area for private study and we provided a teacher during selected periods to support
learning. In a year of disrupted learning, our Year 12 students demonstrated considerable resilience and determination to
complete their studies. We are proud of all students who graduated and achieved their Higher School Certificate last
year. The school had 33 students achieve a Band 5 or 6 result in their subjects, with students overall achieving a total of
10 Band 6 and 61 Band 5 results. This was testament to the hard work and dedication of both students and staff over
their time at Jamison High School. Special mention needs to be made of our Dux for 2020, Ella Too. Ella achieved an
ATAR of 92.3 and gained a scholarship to Western Sydney University where she is completing a degree in Advanced
Social Science. I would also like to acknowledge that we had three students achieve an ATAR above 90 with Tayla
James achieving an ATAR of 91 and Mico Mo achieving an ATAR of 90. In further success, Connor Burke had his major
work from Industrial Technology selected for display in Shape. This is an exhibition of the best major works from all
Design and Technology subjects completed across all courses.

I would like to recognise the leadership offered to the school by the Captains elect, Emily Cox, and Jalal Slaibi and Vice
Captains Kalani Fitzmaurice, Ella Homan, Tamira Reid, Connor Burke, Jacob Craft and Kobi Hind. They relished the
opportunities for leadership and led their year group in ensuring milestone events were celebrated with appropriate
restrictions. Their persistence saw us hold our first ever outdoor Year 12 Graduation evening. This was the first time we
welcomed parents onto the school site since March. Leadership of the student body also came through our House
Captains and PBL Leaders who carried the traditions and values of the school through their effort and commitment to the
school.
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The flexibility and dedication of staff saw us offer a range of programs that extended learning, even in the COVID
restrictions. A highlight was the inclusion of TAFE programs run onsite. As a part of programs we offered, in Term 4 all
student in Year 7 to 10 participated in wellbeing days run by Creating Chances. The focus of these days was looking at
personal identity, individual and group choices and decisions, as well as online activity and using social media wisely.

I would also like to recognise the work of the Parents and Citizens Association. I would acknowledge Natasha Webster,
the President, for her dedication and service to the School over a number of years. In 2020 the Parents and Citizens
continued to work with us in fundraising and providing resources and upgrades of school facilities. They funded English
themed door covers for the entire English block, as well as a baby grand piano for the Creative and Performing Arts
Faculty. As a school we also completed upgrades with the painting of the internal buildings, upgrades and expansion of
equipment in the Technology areas including new ovens and a laser cutter. School lockers were upgraded also to
support our BYOD program. The Parents and Citizens Association were also active supporters and contributors towards
us receiving a brand new Mitsubishi 22 Seat minibus through the Variety Club Children's Charities. This bus will enable
students to access sporting, cultural and academic opportunities more easily and with lower cost.

The Annual Report documents many of the achievements of the school. I would like to thank and acknowledge the hard
work and dedication of all Jamison High School Staff for the many contributions they make each and every day to
educating and caring for students.

Glyn Trethewy

Principal

Message from the school community

Despite the restrictions created by the Covid Pandemic the Parents and Citizens Association continued to meet
throughout the year via Zoom and were able to coordinate the roll out of several initiatives that will benefit the school
community for the long term.

We were most excited to make a major contribution to the purchase of the new school bus which arrived mid-way
through term two. In order to support the CAPA faculty to prepare students for the HSC we were able to assist with the
acquisition of a grand piano. We also assisted with several projects that aimed to beautify the school grounds and this
included sponsoring the installation of several eye-catching door coverings on each of the classrooms in the English
block and wall coverings and paint for the Industrial Arts classrooms. These initiatives were on top of providing the usual
assistance of procuring sashes for the students graduating from Year 12 and ensuring that the graduation gowns were
ironed and prepared for the students to wear.

I would like to take this opportunity to particularly thank out-going P&C President Natasha Webster who has contributed
a great deal to the school for over 10 years. In that time she has coordinated several fund-raisers and has been a
representative on many of the merit selection panels run at the school. I would also like to thank the rest of the Executive
for their continued support whilst acknowledging the other members who attend meetings regularly.

Warren Apap

President 2021

Printed on: 23 April, 2021Page 3 of 26 Jamison High School 8559 (2020)



School vision

Jamison High School is committed to providing quality education in an environment that is both nurturing and
academically rigorous. This is achieved in a high performing school that is inclusive and works in partnership with our
parents and community. Our dedicated staff are committed to providing a supportive and inspiring learning environment
reflective of our digital society, whilst striving to produce successful, confident and creative, active and informed citizens.

School context

Jamison High School is an innovative, dynamic, comprehensive 7 - 12 high school with a diverse population of 940
students. The school has a dedicated Support Unit catering for students with Autism Spectrum Disorder (ASD) and
moderate learning difficulties, extensive gifted and talented programs, a STEM (Science, Technology, Engineering and
Mathematics) initiative  providing a cross curricular approach to teaching and learning and well established Vocational
Education and Training programs. A middle school focus exists to enhance the educational outcomes of our Year 7 - 9
junior school.  Innovative technologies and Digital learning are a key focus in every classroom and is supported by our
BYOD policy. The school enjoys highly supportive and involved parent and community partnerships including rich and
purposeful relationships with local primary schools via the Jamison Learning Community and the local Penrith Education
Alliance.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Sustaining and Growing

Learning

In the learning domain the school self-assessed as being overall in the 'Sustaining and Growing' category. Despite the
interruption's caused by the Covid pandemic we successfully were able to move all learning online for over 7 weeks
using Google Classroom and Adobe Connect to ensure the effective delivery of classes to all students. Once face-to-
face learning did resume we revised our HSC Mentor Plans in order to streamline the interview process and ensure that
our Year 11 and 12 students were engaged and focused on achieving at the highest levels in the HSC. Our UMatter
Program played an important role in looking after the social and emotional needs of our students, many of whom were
feeling the effects of several weeks of lockdown.

Teaching

In the element of 'Effective Classroom Practice' the school self-assessed itself in the 'Sustaining and Growing' category.
This choice was in-part based on the development and roll out of the NAPLAN Essentials program in which Year 8 and 9
teachers participated in professional development on the explicit teaching of literacy and numeracy strategies. This
program included an additional layer of support to staff by four expert mentors who team-taught in the classroom and
withdrew groups of students for extra tuition. While in the 'data skills and use' element the school was self-assessed as
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'Delivering', we did broaden our use of Business Intelligence data to include a greater analysis of our NAPLAN and HSC
results as well as the data from the 'Tell Them from Me' survey. To facilitate this all staff undertook training in SCOUT
and all staff have access to the rich data sources available to the school.

Leading

In the 'Leading' domain the school categorised itself as 'Delivering'in the area of 'School Planning, Implementing and
Reporting' and this was based on our shift in focus in the second half of the year away from the existing plan and
towards the development of the new 2021-2024 school plan. Our new Strategic Improvement Plan will guide and drive
teaching and learning across the school and will lead to continued improvements in the delivery of education to our
students.
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Strategic Direction 1

Leading Learning

Purpose

To ensure that all staff have the confidence, skills and understanding to profile their own classes so that they can make
appropriate choices for learning activities that foster engagement and structured growth. A particular focus is Year 7 as
this is a crucial period because it is where the expectation of success and learning patterns are established. As we are all
learners in a digital age, future focused learning strategies will continue to guide pedagogical practice in relation to
continued growth in literacy, Numeracy and Higher Order Thinking.

Improvement Measures

To have students meet or exceed expected growth in Years 7 to 9 NAPLAN in literacy and numeracy at a rate that is
consistently above that of similar school group.

Over the course of two years over 90% of the staff will be exposed to the UDL and Profiling experience and be able to
transfer that skill to classes in other stages.

Positive value added growth for the middle performing students from Year 9 to the HSC that exceeds similar school
comparison.

Improved student homework and assessment task completion rates compared to 2017 data.

Overall summary of progress

We were disappointed our Year 7 and 9 students could not sit the NAPLAN tests in 2020 (cancelled due to COVID). We
used check in assessment which was offered later in the year to assess student learning and achievement. We continue
to implement the NAPLAN Essential Program with the release of mentor teachers to target improvements in reading and
numeracy. ALARM as a writing tool also remains a focus for us at the school.

Progress towards achieving improvement measures

Process 1: Universal Design for Learning (UDL)

The process involves targeted support across a range of areas. There will be a specialist Learning and
Support Teacher to facilitate Stage 4 professional learning around profiling and Universal Design for
Learning Principles.

Evaluation Funds Expended
(Resources)

Program registration shows differentiation and tailored learning to address
student areas for improvement.

Sentral Wellbeing data and behaviour referrals indicate that students in the
targeted cohort are  better engaged and there is evidence of tailored teaching
to address students learning needs.

Reading program introduced

Staff allocated to UDL, this program
was phased out in terms of staff
allocated to the Professional Learning
and implementation. Staff have
adopted the principles of the program
into curriculum delivery.

Process 2: Higher Order Thinking

Specialist mentors provide in class support for staff as they explore and master aspects of literacy and
higher order thinking pedagogies.

With this culture staff are actively reflecting on their own pedagogy creating a classroom environment
that is based around ALARM principles, utilising writing as a learning activity; but integrating analytical
skills on a regular basis within learning experiences that are chosen as a result of student need and
designed to promote engagement.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Analysis of the 2020 Best Start and Check-In assessment results indicated
growth in our students attainment levels in several of the key areas tested.
This was put down in-part to the targeted professional learning in the
NAPLAN Essentials program and ALARM. There were also some elements
where there is a need for targeted intervention to lift student performance.
Assessing impact of programs in terms of student performance was difficult
due to the variance in engagement when teaching and learning moved
online.

Mentors $44,800

Professional Learning Program $5000

Process 3: STEM (Science, Technology, Engineering, Maths) initiative implemented and developed. Students are
exposed to a cross curricular approach to teaching and learning. Initial Yr 8 focus to develop systems
and practices for implementation Yrs. 7 - 10.

Evaluation Funds Expended
(Resources)

STEM focus across whole school evident in curriculum patterns 7 - 10, with a
focus on Year 8. Expansion of the Year 8 program and the Year 7 program to
include an excursion and Minecraft activity.

Internal Assessment measures reflect growth in student understanding of
STEM related concepts.

Teacher Professional Learning and
release to develop resources and to
build staff expertise. $5000

Time allocation for development of
Authentic STEM programs at the
school.

Process 4: L.I.D's (Learners in a Digital Age). Team established to mentor, coach and facilitate effective
pedagogical practices that facilitate opportunities  for students to challenge and support them as they
develop into effective citizens in a digital world.

Evaluation Funds Expended
(Resources)

2020 saw the LID's program continue to break new ground. Virtual Reality
goggles were added to the resources of the program and several new
dimensions in the use of the drones were also explored.

The use of Adobe Connect and Google Classroom as tools to 'flip' learning
were developed at a very rapid pace due to COVID Lockdown. Uptake of
computers and BYOD program was enhanced as a result. This approach to
learning was evaluated afterwards with many faculties incorporating several
aspects of this technology into everyday teaching.

Hardware $11 000

Professional Learning was significant
in remote learning. The majority was
completed in teachers preparation
time as they prepared lessons and
enhanced the learning through
incorporating technology during the
remote learning period. Large scale
professional learning occurred at
school and involved staff sharing their
knowledge and expertise in
incorporating technology into the
curriculum.

Next Steps

The NAPLAN Essentials program was introduced to improve student performance in reading, writing and numeracy. It
had a clear focus on being a program that we could carry over into the new School Plan. The focus of the program will
continue to upskill staff in the teaching of reading, numeracy and writing to our students while the mentors on the
program will team teach in classrooms and withdraw students in small groups in order to ensure maximum impact and
effect.

ALARM has been used in the school for six years and will continue to play an important part in teaching students how
they can critically analyse and evaluate the concepts being explored in all KLA's across the school.

The continued success of STEM will be ensured through further collaborative work between KLA's and the incorporation
of new and innovative technology that will continue to engage and extend the abilities of our students in the classroom.
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Strategic Direction 2

Owning Learning

Purpose

To develop students who are aspirational, responsible and purposeful learners who understand their own learning in
order to take control and responsibility for it. This will involve students demonstrating resilience, independence and the
ability to articulate learning goals and plan to achieve them. This will allow them to access a diverse and relevant
curriculum that can lead to a variety of post-school options.

Improvement Measures

All students are engaged in establishing and evaluating their learning goals.

To have 20% of HSC subjects exceed state average scores.

Increased levels of student engagement: homework completion, attendance, benchmark attainment compared to 2017
data.

To increase Band 6 and 5 results by 5% (initial target) each year over the next three years.

Overall summary of progress

Our HSC Mentor Plans continue to play a pivotal role in guiding our senior students in their studies whilst ensuring they
maintain their focus on their studies. The one-on-one interview process ensures that our students are known, valued and
cared for and are therefore supported through their HSC journey. The Mentor Plans work well in-conjunction with our
UMatter program which adds a layer of emotional and social support to all our students which is crucial in ensuring their
academic success.

Progress towards achieving improvement measures

Process 1: Our Welfare program UMatter evolves each year giving students the opportunity to connect, succeed
and thrive at each stage of their schooling. 2018 will see the implementation of UConnect Homeroom, a
daily meeting time giving students the opportunity to establish an ongoing relationship with their teacher
mentor. Over the next three years it will increasingly focus on giving students an understanding of how
they learn, and how to plan to achieve learning goals.

Evaluation Funds Expended
(Resources)

The rapport built between students and their Mentor teachers is indicative of
the ongoing success of this program. Mentors are an important layer of
support for students at our school.

Release of year advisers $10 000

Process 2: As a corollary to the UDL work being done in Stage 4 a trial, Middle School Project, will be carried out in
Year 7 2018 with a class where the teacher variables are narrowed and a team approach with regard to
literacy, utilising UDL principles, is carried out.

Evaluation Funds Expended
(Resources)

Evaluation of this program meant it was discontinued after 2018. Other
strategies to address student engagement were adopted including
collaboration with feeder primary schools in the placement of students into
classes and careful class profiling to ensure we cater to the learning needs of
students.

Process 3: Through the use of UDL profiling strategies, structured approaches are in place to address literacy and
realistic assessment in order to promote student success and the students belief in their own ability to
succeed.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

UDL strategies evident in Stage 4 and 5 programs and implemented in
classrooms.

Differentiating our teaching continues to play an important role in the
programming of teaching and learning activities.

$ 60 000 Additional Learning and
Support teachers employed to target
numeracy, reading, and student
achievement in HSC Minimum
Standards.

Next Steps

The data from the evaluation and review of our HSC Mentor Plan program continues to show that they play a key role in
the success of students in the HSC. They have also helped us as a school to identify the issues that are impacting on our
students learning so that we can put in place strategies to assist them. In 2020 all Year 12 students and large numbers of
Year 11 and Year 10 students had achieved HSC Minimum Standards. The employment of additional staff to cater to this
and work with students to achieve this is something we will look to continue and include in our NAPLAN Mentoring
program.

In terms of HSC performance, we had three ATAR results above 90 and four subjects overall above state average.
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Strategic Direction 3

Partners In Learning

Purpose

To enhance student learning outcomes by building the capacity of the school community to collaboratively support
student learning through purposeful, genuine partnerships between key stakeholders. This involves increased use
of Facebook our social media platform, Website, and a continuation and expansion of our Parent Connect program.
Engagement with local businesses, schools, Universities and other key stakeholders ensure students have a variety of
pathways to success and continued, sustainable learning.

Improvement Measures

Parental attendance at Parent Connect nights for an average of 60% of targeted parents.

To get 80% of available parents signed up for Facebook groups/ Parent Portal by 2020.

Tell Them From Me (TTFM) survey extended to include student, staff and parents by the end of the three years
indicating a 90% approval of school partnership initiatives. as measured by Increased levels of participation in school
activities including P and C activities, Parent Connect programs and parent teacher nights.

Overall summary of progress

The COVID pandemic dramatically impacted on our ability to run our Parent-Connect evenings throughout 2020. As a
result of this we were able to develop other innovative ways to connect with our parents including through connecting
them to our year group specific parent pages on facebook.

Progress towards achieving improvement measures

Process 1: School Website, Facebook Page, SENTRAL parent's portal and SMS messaging system utilised to
communicate operational information with parents and community members.

Parent Connect is an interactive program for parents that uses a small group approach to deal with
issues pertinent to each academic year including subject selection, social media use, homework and a
range of other topics.

Evaluation Funds Expended
(Resources)

Our Parent Connect program was heavily impacted in 2020 due to the Covid
restrictions which prevented us from inviting parents into the school for the
usual seminars that we have run for several for years. However, our ever
resourceful Parent Connect Coordinator, Julie Robertson (Head Teacher of
English), was able to establish a suitable platform in order to run online
seminars for parents. This importantly meant that subject selection and other
important meetings were still able to take place and parents were kept in the
loop in relation to their children's education.

Throughout the year our teachers maintained a strong connection with
families. Our Mentors rang home to the parents of all our students as a
welfare check-in. Parent Teacher nights for Years 11 and 12 were held over
the phone and Year 10 students were supported in subject selection by
mentor teachers conferencing elective choices with parents over the phone.

Membership of the closed Facebook Groups increased through COVID and
we were close to achieving our aim of 80 % of families/parents engaging with
these sites, final membership numbers are as follows - Year 7 162, Year 8
163, Year 9 128, Year 10 139, Year 11 103 and Year 12 101.

$800

Process 2: Community Connect platform: Wider school community links including Western Sydney University,
local business and other key stakeholders ensure students have access to extensive pathways to
success and sustainable post school transitions.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

We highly value our ongoing partnerships with the Western Sydney
University and TAFE. Both organisations now regularly attend our Parent
Connect evenings and offer advice to our students on the different pathways
available to them at the conclusion of their High School studies. Western
Sydney University also plays an important role in assisting us with our
Aboriginal Mentor program.

Process 3:

Evaluation Funds Expended
(Resources)

Continued expansion of partnerships with our local community and beyond.

Next Steps

We will continue to develop our Parent Connect sessions to include presentations from guests including our valued
Police Youth Liaison Officer as well representatives from institutions such as TAFE and Western Sydney University. The
additional assistance of our Head Teacher of English (Mrs Julie Robertson) and our Year Advisors who have developed
and implemented the program of events during 2020 has also been highly appreciated. In 2021 we will focus on lifting
attendance to our Year 12 information sessions through targeted marketing and new presentations specifically focused
on assisting this cohort.

Our social media platforms of Facebook and Instagram continue to be developed as a way of engaging with our
community. Increasing the number of posts by showcasing activities and programs as well as student achievement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $80 320 Jamison High School facilitates an effective
Aboriginal Mentor Program in which ATSI
tutors are employed to work directly with
students to continue to lift achievement levels
and ensure students are engaged with the
school on a whole. We employ an Aboriginal
Education Worker as well as allocate tutors
and mentors to the program. We have
continued to network with outside agencies to
build individualised tutoring and in school
mentor programs for the benefit and long term
success of our Aboriginal students. Some of
these programs were heavily adjusted this
year due to COVID guidelines. Staff allocation
had to be changed due to COVID and a
teacher was allocated to tutoring Year 10, 11
and 12 students after we returned from
remote learning so that our expenditure was
realised.

English language proficiency $37 696 To support our EALD students Jamison High
employed a specialist teacher to work with
them to develop their English language
proficiency. Our EALD teacher worked in
partnership with our Learning and Support
team to ensure that these students were
provided with one on one and small group
tuition outside of the classroom and with
additional support in their everyday lessons.

Low level adjustment for disability $130 581 In order to support our students with a
registered disability we have put in place a
range of strategies so that the students can
connect, succeed and thrive both in and
outside of the classroom. In order to support
other students requiring assistance with their
learning we also employ a team of Student
Learning and Support Officers who provide
targeted help. These staff also play a vital role
in looking out for the wellbeing of the students
they assist.

Socio-economic background $522, 181 Our Wellbeing Faculty continues to provide
both individual support and whole school
welfare programs for our students. We have
two members of staff who act as Student
Mentors in order to provide strategies to
students that will help them to engage in the
classroom and have more positive
relationships with their peers. In 2020 we
appointed a second member of staff to the
role of Learning and Support Teacher who will
work closely with our SLSO's in order to build
the capacity of students to complete their
work and achieve syllabus outcomes to a
satisfactory level.

Support for beginning teachers $57 924 Jamison High School has continued to run
extensive induction workshops and provide
ongoing support to our beginning teachers.
We recognise that our profession and the
success of future generations of school
students relies on having expert teachers who
are supported in their beginning years. We
ensure that our beginning teachers are given
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Support for beginning teachers $57 924 the opportunity to have ample release from
face to face teaching and to attend
professional development courses. We also
encourage our beginning teachers to engage
in professional dialogue and learning provided
through our membership and contribution to
the Penrith Educational Alliance. We also
support all our beginning teachers through the
accreditation process.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 474 473 445 437

Girls 529 517 497 489

Student attendance profile

School

Year 2017 2018 2019 2020

7 89.9 90.3 92.4 94.3

8 89.1 87.1 87.9 91.8

9 85.4 89.2 85.3 90.6

10 85.8 81.5 85.1 88.4

11 83.1 85.8 78 88

12 89.3 88.6 89.5 87.4

All Years 86.9 86.9 86.2 90.2

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 1 1 5

Employment 3 2 10

TAFE entry 1 2 7

University Entry 0 0 43

Other 1 1 5

Unknown 1 2 35

Year 12 students undertaking vocational or trade training

29.06% of Year 12 students at Jamison High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

98.2% of all Year 12 students at Jamison High School expected to complete Year 12 in 2020 received a Higher School
Certificate or equivalent vocational education and training qualification.

Vocational education courses continue to be a popular choice amongst our students with some choosing to complete up
to two of these courses for their HSC. Subjects studied include Retail Studies (Certificate II or IIII), Hospitality,
Construction, Primary Industries and Metals and Engineering. These courses are offered as part of the Penrith
Educational Alliance of schools and includes Jamison, Glenmore Park, Nepean, Kingswood, Cranebrook and Cambridge
Park High Schools, each of whom specialise in one or more of these courses.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 49.8

Learning and Support Teacher(s) 2.1

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 15.97

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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The impact of the COVID epidemic had a dramatic effect on the professional learning plans in 2020. Whilst we were able
to have one face to face 'Twilight' session with the other member schools of the Penrith Educational Alliance, it was soon
afterwards that schools faced imminent shut down and professional learning became focused on upskilling staff and
students on effective methods of delivering lessons online.

In the immediate days leading up to remote learning all staff created Google Classrooms for each of their classes. Many
staff had already been utilising Google Suite for Education, particularly Google Classroom. This enabled a relatively
smooth transition to online learning for most students as they were already proficient with accessing and engaging with
lessons online. Three two-hour training sessions were provided for staff who lacked confidence or experience using
Google Suite for Education to build their skills in presenting curriculum content for students to complete remotely.

To supplement teaching and learning online many staff facilitated video conference lessons via Adobe Connect. This
platform allowed staff to provide explicit instruction around complex tasks, particularly for our senior students. Adobe
Connect sessions also enabled students to ask questions and connect with each other. In preparation, staff were
provided with instructional guides and asked to demonstrate the steps of joining an Adobe Connect video call with their
mentor groups. Students were then able to join a whole school Adobe Connect meeting to develop their skills in using
this platform. All staff participated in face to face and or online professional learning sessions to develop their skills in
using Adobe Connect to deliver online lessons.

Our second Staff Development Day for Term 2 was largely devoted to upskilling staff for online learning. Staff engaged in
a wide range of 'On Demand' professional learning opportunities provided by the NSW Department of Education which
best suited their individual needs. This was complimented by our video conference staff meetings, where staff were given
opportunities to share helpful applications and tips. Furthermore, a collaborative Google Doc was used by staff to share
resources and useful online educational tools.

Even after returning from remote learning staff continued to develop their digital skills and embed the use of technology
into their teaching practices. Our school's BYOD uptake significantly increased from 40% in Term 4 2019 to 90% in Term
4 2020. Moving forward, to embrace this drastic increase and significant change to the learning dynamics of our
classrooms, staff have been and will continue to be provided with opportunities to further develop their digital skills.
These opportunities consist of a range of online courses, face-to-face presentations and instructional videos targeting a
wide range of skills and concepts from cyber security, inclusivity and using technology for effective and engaging
learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,746,837

Revenue 11,896,242

Appropriation 11,671,051

Sale of Goods and Services 54,166

Grants and contributions 161,144

Investment income 2,058

Other revenue 7,823

Expenses -11,893,453

Employee related -10,436,049

Operating expenses -1,457,405

Surplus / deficit for the year 2,789

Closing Balance 1,749,627

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 303,704

Equity Total 1,000,484

Equity - Aboriginal 80,320

Equity - Socio-economic 522,181

Equity - Language 37,696

Equity - Disability 360,288

Base Total 9,662,520

Base - Per Capita 230,389

Base - Location 0

Base - Other 9,432,132

Other Total 451,888

Grand Total 11,418,597

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2020 SSSG State School Average
2018-2020

Agriculture 63.0 63.3 69.7 61.3

Ancient History 64.6 64.6 69.4 67.3

Biology 69.5 67.3 70.8 69.2

Business Studies 67.4 65.6 68.6 69.3

Community and Family Studies 70.5 72.2 72.4 67.9

Economics 54.8 68.9 76.1 59.7

English Advanced 80.0 76.9 80.8 79.4

English Standard 68.3 66.2 68.1 68.2

Food Technology 62.6 66.9 70.2 65.7

Geography 65.5 65.7 70.1 63.7

Hospitality Examination (Food and
Beverage)

69.3 71.7 70.8 71.2

Investigating Science 71.7 69.6 69.0 71.2

Legal Studies 70.1 67.9 72.1 68.1

Mathematics Advanced 73.8 72.6 77.7 73.8

Mathematics Standard 2 61.7 61.9 64.9 66.1

Modern History 59.0 63.3 68.9 63.2

Personal Development, Health and
Physical Education

68.4 67.9 69.9 68.4

Physics 63.4 65.1 73.0 65.7

Society and Culture 70.0 74.2 76.2 71.5

Visual Arts 76.5 78.4 79.2 75.1

The performance of Jamison High School in the 2020 HSC continued a tradition of strong results. Of the sixteen subjects
offered by our school, nine performed at or above similar school group average (56%). Of these subjects three went
further still and performed above state average. These results reflect the commitment staff made in transitioning their
teaching to online methods of delivery during the periods of Covid created isolation. It also reflects the efforts made by
our school to ensure that all our Year 12 students had access to a computer and the internet in order to ensure minimal
disruption to the delivery of lessons.
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Parent/caregiver, student, teacher satisfaction

To measure the satisfaction levels of students and parents we rely on the data from the 'Tell Them From Me' online
survey and we use the results in order to drive new initiatives and programs that will lift the sense of connectedness and
pride that students have with Jamison High School. In analysing the results of the 2020 student survey it is evident that
there is a high degree of satisfaction from the majority of our cohorts towards the values, education and additional
programs run at Jamison High School.

The results of the 2020 survey saw several very positive rises in satisfaction levels across various facets of school life.
This includes a significant 5% rise in students 'Sense of Belonging' as well as a lift in the key measures of academic
outcomes across our Key Learning Areas. An increasing proportion of students surveyed knew the key staff they could
turn to for advocacy and assistance and most pleasingly there was a strong positive trend that was above State average
in 'Expectations for Success' as students at our school.

Areas that the school as a whole is now focused on improving our annual survey results centre around student wellbeing
and aspiration. Late in 2020 a Wellbeing Conference was held in which our UMatter program was revised and a new
anti-bullying policy was drafted. Parents, Staff and Students were consulted over new classroom behavior expectations
as well as a new mobile phone policy. These new policies were launched at the start of 2021 by our Positive Behaviour
for Learning team who addressed each cohort individually to ensure students had a clear understanding of our values.
We look forward to the results of the 2021 'Tell Them from Me' survey which will be compared to internal data in order to
assess the impact of these and other new initiatives.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Jamison High School has ninety six students who identify as Aboriginal and /or Torres Strait Islander. Allocated funds to
support Aboriginal Education are sourced from the Resource Allocation Model Equity and tied to strategies that support
Closing the Gap initiatives.

Partnerships continued with our outside agencies. Association with the Aurora Education Foundation provided our
students with access to Aboriginal and Torres Strait Islander staff, advisors and Elders and tutoring services over the
course of the program. This year students completed online modules in response to Covid-19 guidelines.

Those who actively engaged with these programs have improved attendance and engagement in all aspects of school.
They have identified that access to these programs have promoted a better understanding of identity and given them a
deeper appreciation on their own cultural awareness. They have acknowledged that access to these programs are a
strong motivator to attend school.

Our students were provided with the opportunity to share their cultural experiences through NAIDOC run workshops.
Students completed activities within their year group around the theme of 'Always Was, Always Will Be'.

Students preferred a flexible model of support. Our tutors were employed so students had access to support five days
per week through a range of options which included:

- The development and reviewing of PLP's. Students were consulted on their academic, personal and cultural goals for
the coming year.

- Access to support for academic learning via tailored tutoring sessions to complete both formal and in-formal tasks. Here
students were given skills to unpack their assessment tasks and provided with opportunities to develop more rigors study
habits.

- Support regarding student well-being was ongoing by the Aboriginal Education Team.

- Access to the ATSI student resource room at various times to provide both a safe place to communicate with staff and
students and as a means to encourage good study habits.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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Other School Programs (optional)

Dynamic Learning Team

2020 was a challenging year full of innovation and adaptation at Jamison High School. Our STEM initiatives were
continuing the momentum built in 2019 led by our exceptional staff of the Dynamic Learning Team. The areas of focus
which were targeted included: Science, Technology, Engineering and Mathematics (STEM), Learners in a digital age
(LIDs) and Bring Your Own Device (BYOD). The implementation and innovative use of technology was critical to the
successful continuation of learning during the year. Staff engaged in intensive professional development of Google
Education and Flipped learning technologies. Students effectively developed their 21st century skills while using their
BYOD at home and when returning to face to face learning.

Based on the successful integration of authentic real world STEM challenges and opportunities into teaching and
learning, Jamison High School was recognised and selected by stem.T4L to have an informational documentary created
which was broadcast nationally in 2020. This film depicts the schools vision which has successfully led to significant
changes in practice and how Jamison High School works collaboratively to educate students for their future.

The STEM initiatives will continue to grow and regain momentum throughout 2021 with projects continuing as new
cohorts enter year 7 and 8. The Dynamic Learning Team has a strong vision to provide excellent educational
opportunities to the students and teachers of Jamison High School.
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