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Introduction

The Annual Report for 2020 is provided to the community of Brisbane Water Secondary College Umina Campus as an
account of the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Brisbane Water Secondary College Umina Campus
Veron Rd
Umina, 2257
www.umina-h.schools.nsw.edu.au
umina-h.school@det.nsw.edu.au
4341 9066

Message from the school community

Our Parents and Citizens' Association (P&C) is made up of parents and carers, teachers and community members. The
P&C meets regularly to contribute to decision-making, developing policies and management plans as well as fundraising.
Our P&C promotes the interests of the College by bringing parents, citizens, students and teaching staff into close co-
operation; assisting in providing equipment required by the school and assist the teaching staff in establishment of school
policy and management in all facets of school activity. In 2020 the impact of COVID forced us to work remotely to
support the school and it placed significant challenges to our committee. We were unable to meet for many months and
struggled to feel real connection on Zoom. Despite these challenges we worked closely with the College Management
Group on the Situational Analysis to present a parent voice that articulated that we want our College to continue to place
the student at the heart if what they do. We continued to work to provide funds to support the purchase of software,
resources for Project based learning and positive behaviour for learning programs that are in line with our School Plan.
We have provided numerous academic scholarships for students in need. We valued our voice on selection panels for
new staff and the work of our entire community during a difficult 2020.
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School vision

Brisbane Water Secondary College is the first choice in educational delivery 7-12 on the Peninsula, where our
community is confident that the whole student is catered for, is rich in curricula choice and dynamic and innovative in
delivery, which ensures students will be successful beyond the school setting.

Brisbane Water Secondary College Umina Campus is a dynamic educational setting that provides choice and diversity in
learning excellence through age appropriate learning, curriculum provision, quality pedagogy and future focused thinking.

School context

Brisbane Water Secondary College (BWSC) was established in 2002 to expand the educational opportunities of students
on the Peninsula by offering a collaborative approach from across one school with two distinct campuses.

BWSC is a dynamic comprehensive, co-educational, 7-12 College that was established to provide pedagogy in learning
environments that cater to the nature and specific needs of middle year's learners and senior learners.

The Middle School campus of 910 students at Umina caters for students in Years 7-9. This includes 12% ATSI students
and 7 support classes. High quality learning programs which focus on literacy and numeracy, increasing use of
technology, quality middle year initiatives, creative and performing arts and gifted and talented streams are all features of
the campus.

BWSC is a proud member of the Brisbane Water Learning Community (BWLC) that includes five partner primary
schools. A shared commitment to the vision of a united cohesive K-12 curriculum delivery through quality teaching is the
alliance mandate. The BWLC work together with our local AECG to co-create and collaborate. This includes the
Aboriginal Cultural Continuum K-12.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

PROSPER - Excellence in Student Learning

Purpose

The campus culture is strongly focused on learning, the building of educational aspiration and ongoing performance
improvement throughout the school community. Whole school wellbeing processes that support the wellbeing of all
students so they can connect, succeed, thrive and learn. 

Improvement Measures

An increase to 90% or above of students receiving recognition for achieving the campus PBL expectations (baseline
data 72% 2017 Sentral)

By 2020 an increase in Year 9 students of  'Greater than or equal to expected growth' to 65% in the writing domain
(baseline data 44.4% 2015-2017 SMART)

By 2020, an increase in Year 9 Aboriginal students of 25% in the top 2 bands in reading (baseline data 9.09% 2015-
2017 SCOUT)

By 2020, increase the number of Year 9 students in the top 2 NAPLAN bands for reading and numeracy by 8%
(baseline data 12.4% 2015-2017 SCOUT)

By 2020, 70% of students self-report a sense of belonging (TTFM baseline data 63% 2016-2017).

By 2020, 65% of students self-report advocacy at school (TTFM baseline data 57% 2016-2017).

Progress towards achieving improvement measures

Process 1: Implementation of a whole school approach to curriculum and assessment through building respectful
and connected relationships to ensure optimal conditions for educational aspiration and engagement.

Evaluation Funds Expended
(Resources)

Although the planned activities could not take place due to COVID, staff were
able to think and work creatively around the improvement measures and
providing students with online tasks and feedback to continue to build their
skills. Interestingly, the COVID experience has, through necessity, taught us
how to 'think outside the box' in terms of teaching and learning. It has also
made us truly reflect on our practice as we have had to teach online and in a
remote environment.

NB: Planned funding for programs was
interrupted by COVID pandemic.
 • Faculty budgets allocated from
equity funds utilised to support
teaching and learning activities and
programs to support all students.
 • Use of equity funding and AEO in
supporting Aboriginal student
aspiration and engagement.
Funding Sources:
 • Aboriginal background loading
($68718.00)

Process 2: Strengthening evidence-based whole school wellbeing practices that result in measurable
improvements in learning, differentiation, positive psychology for both student and staff wellbeing.

Evaluation Funds Expended
(Resources)

Although the planned rollout of the rewards program did not take off due to
COVID 19, the advent of remote and online learning unwittingly provided the
school with the opportunity to create a rewards system and wellbeing support
through the online COVID Check-in system. Addressing the context of a
school without the physical presence of students yet needing to retain the
connection for engagement, was difficult. Clear identification of students at
risk, vulnerable students and families resulted in a sharing of responsibilities
and students across teams and teachers to 'check-in' with them every couple
of days. A database was developed and all information added that allowed us
to track the wellbeing of all students and identify times when we needed to
provide other supports etc. Lessons learnt here have allowed us to evaluate

Funding for PBL rewards days and PL
for staff from equity funding $25000

Data Team evaluation of behavioural
issues to indicate focus areas - $3000
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Progress towards achieving improvement measures

and renew our practices.
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Strategic Direction 2

COLLABORATE - Excellence in Teaching

Purpose

Teachers as lead learners are committed to identifying, understanding and implementing the most effective, explicit
teaching methods, with the highest priority given to evidence-based teaching strategies. Professional learning is aligned
with the school plan, and its impact on the quality of teaching and learning outcomes is evaluated.

Improvement Measures

By 2020, 60% of students self-report high challenge/ high skills on measured ‘Skills-Grades Challenge’ (TTFM
baseline data 29% 2016-2017)

To increase the number of students identifying an expectation of success to the state average of 79% (TTFM baseline
data 77% 2016-2017)

80% of staff identify that they agree or strongly agree with a 'positive culture in their workplace' (TTFM baseline data
62% in 2017).

Progress towards achieving improvement measures

Process 1: Implementation of a whole school approach to professional learning, and collaborative practice informed
by data, reflection, evaluation and research to improve teacher quality and curriculum development to
support teacher accreditation.

Evaluation Funds Expended
(Resources)

PL Hubs continued prior to and post COVID. During online learning they were
cancelled. However, staff became involved in online learning around Google
Classroom, technology, assessment, feedback online and many other areas
that they needed, through necessity to upskill, due to the changing teaching
and learning context. Interestingly, it allowed teachers to really reflect on their
current accepted teaching practices and then have to think creatively to
design teaching and learning programs to address the new online and remote
learning environment. That was a big success in the professional learning
environment.

Funding for online courses and
training

Funding Sources:
 • Professional learning ($20000.00)

Process 2: Investment in action research teams who based on data develop innovative practices through future
focused research and pedagogy.

Evaluation Funds Expended
(Resources)

PL Hubs continued prior to and post COVID. During online learning they were
cancelled. However, staff became involved in online learning around Google
Classroom, technology, assessment, feedback online and many other areas
that they needed, through necessity to upskill, due to the changing teaching
and learning context. Interestingly, it allowed teachers to really reflect on their
current accepted teaching practices and then have to think creatively to
design teaching and learning programs to address the new online and remote
learning environment. That was a big success in the professional learning
environment.

Data Team developed and working
towards a plan in 2021 to schedule
data analysis. PL around data literacy
rolled out across all staff.
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Strategic Direction 3

UNITE - Excellence in Leading

Purpose

The campus supports a culture of high expectations and community engagement, resulting in sustained and
measureable whole school improvement where resources are strategically used to achieve improved student outcomes
and high quality service delivery through administrative systems, structures and processes that underpin ongoing school
improvement and the professional effectiveness of all school members. 

Improvement Measures

Above 95% completion, of faculty recommendations as a result of the Faculty Review Process within a semester of the
date of the review.

Above 95% teacher, student, parent and community satisfaction as measured through the 360 Tool, survey monkey
and Google form surveys. (Baseline data for 2018 is 80%)

Teachers feeling supported at all stages of accreditation data to be above 95% as measured through teacher surveys.
(Baseline data for teachers feeling supported in all aspects is 86%)

Overall summary of progress

The Pandemic of 2020 severely impacted our capacity to meet with colleagues and parents from the Brisbane Water
Learning Community. There were regular opportunities for the Principals to meet via ZOOM conferencing to discuss the
sharing of information regarding transition and other combined initiatives and events

The Brisbane Water Learning Community (BWLC) has continued to be a strong positive partnership involving all partner
primary schools. The situational analysis of all schools has led the BWLC to focus on fewer initiatives in the next school
plan. There is a decision to continue with the literacy and numeracy groups and the enrichment activities.

There is an intention to reinvigorate the, ten points of contact, transition program, involving stage 3 students and parents
in 2021. This program has promoted positive relationships evidenced by the increase in the number of local student
enrolments. The improved communication, implementation and introduction to high school events have promoted
confidence by the community to recognise the College as being able to deliver on improved educational outcomes for
their children.

 The literacy and numeracy teams have been able to continue to implement targeted programs. The literacy team has
been co-led by Executive Teachers from Woy Woy South and the Umina Campus. The numeracy team has been co-led
by Executive Teachers from Empire Bay and the Umina Campus.

The literacy team continues to drive the TEEEC model for writing. The facilitators of the literacy team have provided
professional development for all teachers across the learning community. They have collaboratively worked in the co-
creation and sharing of teaching. resources.

The numeracy team has made the collaborative decision to use PAT testing in all stages to develop consistency in the
collection of data. All schools have shared this data with the intent of finding common areas for development and growth.

NAPLAN data is used to gauge the success of our shared programs. There will be a focus to continue to implement
strategies to improve student writing from K-12 in the new school plans 2021-2024.

The literacy and numeracy group will continue the strategic analysis of data and implementation of differentiated
professional learning in 2021.

Though unable to meet in 2020 The Aboriginal Education Consultative Group (AECG) has successfully implemented the
Cultural Continuum across the BWLC for the previous two years. The model of sharing venues and activities, using
Aboriginal peoples has continued to develop positive relationships between the school and the Aboriginal community.
Each school has been able to select one stage to develop cultural learning activities being delivered by Aboriginal
peoples. The continuum program has proven to be a successful initiative across the BWLC.

In 2020 the review and a reinvigoration of the cultural continuum program were postponed until all stakeholders in the
program were able to reconvene face-to-face meetings.

Printed on: 26 April, 2021Page 8 of 18 Brisbane Water Secondary College Umina Campus 8513 (2020)



Mentors Supervisors and Graduate Teacher Induction Program was implemented early in term one with clear
expectations and alignment with NESA (NSW Education Standards Authority) Teaching Standards The meetings were
conducted as a College initiative which involved the sharing of resources from both campuses.

Graduate teachers are given support in relation to the mandatory requirements to achieve proficient teacher
accreditation. Mentor and supervisor teachers' roles were identified in the beginning teachers' induction support process.
Additional support was given via professional learning information sessions on how to prepare the final report to NESA
for assessment.  2020 was the first year in which teachers were required to complete the accreditation process online.

Teachers who achieved accreditation at proficient level included. Molly Wamsley, Rebecca Williams, Shanelle Barnett,
Josh Ford, Mathew Fullwood, Ally Hull and Erin Groenenboom.

The Induction program was a supportive program that allowed the graduate teachers to receive mentor guidance through
lesson preparation, lesson observation and collaborative reflection of practices. NESA has made minor adjustments in
the language around the induction program that will need to be added to the review documents for 2021.

Progress towards achieving improvement measures

Process 1: Implement and develop collaborative partnerships as  representative of all schools in the Brisbane
Water Learning Community (BWLC) . Coordinate the meetings and activities across the BWLC including
the combined school development day, curriculum teams and student enrichment events. 

Evaluation Funds Expended
(Resources)

 • Continued partnership with the BWLC meetings and shared curriculum
experiences for students
 • Continued focus on literacy and numeracy focus on writing K-12
 • Implement a ten point transition program
 • Support enrichment program stage 3.
 • External use of PAT testing to inform practice.
 • Strengthen AECG partnership

Process 2: Re-invigorate and strengthen the College Evaluation Processes which will include sub-executive,
executive, teachers, parents and students.

Evaluation Funds Expended
(Resources)

 • Continue to strengthen the capacity to analyse data to inform practices.
 • Professional learning key to data analysis understanding.
 • Faculty Review process to guide and support Head Teachers to include
non faculty teams.
 • Continued refinement of school practice to align with departmental policy.
 • Improve communication to improve community satisfaction.

 • Teacher release funding $2000
 • Faculty Review Process teacher
release funding $15000

Process 3: Develop, lead and monitor the Teacher Accreditation process across the College to ensure that all
teachers are developing their capacity as educators to to meet the expectations of the Australian
Professional Standards for Teachers.

Evaluation Funds Expended
(Resources)

 • Refine and update the GTIL procedures and guiding documentation.
 • Implement coaching professional learning to support supervising Head
Teachers and mentors

 • Beginning teachers support funding.
40 000
 • Professional learning funds $2000
Funding Sources:
Support for beginning
teachers$40,000

Next Steps

As much of this year was put on hold the reference point for the next steps begins at what we proposed to do at the end
of 2019. The Faculty Review Process will continue in the next three-year cycle after being reviewed and amended with
input from the Executive from both campuses. The review will also look into other areas of school practice that rely on
procedures and practices that influence student learning that is not faculty. The first review in 2021 will be the Wellbeing
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Team.

Teacher Accreditation is a mandatory practice that is essential to meet compliance requirements for teachers. Our
beginning teachers will be supported by a revised Beginning Teachers Induction Program having both a mentor and a
supervisor to guide them in the initial stages of their careers. This a successful program in the College but areas of
teachers' supervision and feedback are in need of improvement and consistency across the College. Continued
professional learning in the area of teacher observation and feedback should lead to greater levels of collegiality
amongst the teaching staff across the College. Coaching practices for Executive Supervisors is an area of professional
learning that should be investigated.

The Brisbane Water Learning Community will continue to be a combined partnership across the Peninsula schools.
There will be some changes in the leadership of the partner primary schools in the near future but this will not deter the
commitment of all of the schools to collaborate for the purpose of sharing knowledge, best practice and expertise to
improve the learning continuum for all students.

The Cultural Continuum is an initiative that will continue to be supported by the learning community. In the next planning
phase, there will a review of the initiative to invigorate the program to add new cultural experiences for our students. It
was agreed that new learning experiences needed to be investigated and implemented to allow the program to prosper.

In the future, College evaluation will include the amalgamation of many subsets of data that come together to influence
the strategic decision-making for the new planning cycle. SCOUT is much improved and the alignment of the branches of
the department allows the Executive to have access to reliable and consistent data that is used to plan for improvement.
A better understanding of data collection and analysis will allow us to make informed strategic decision-making to
improve teacher practice and student learning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Employment of AEO FTE
1.0

Casual employment of
other staff to have a team
to create and enact PLPs

Flexible Funding used to
support cultural
experiences

Funding Sources:
 • Aboriginal background
loading ($118 753.00)

2020 saw a continuation of the consistent
focus on Aboriginal Education. This is a
priority area in the 2021-2024 School
Improvement Plan. Remote and online
learning during the COVID-19 pandemic saw
our AEO and staff providing online support to
students in terms of wellbeing and teaching
and learning. Technology was provided to
ATSI students during this time. Across the
BWLC we have continued to collaborate and
plan for ongoing improvement in terms of
academic achievement for all Aboriginal
students. Completion of the Situational
Analysis in Term 4 of 2020 provided insight
into what we need to authentically improve -
retention, attendance, wellbeing, academic
achievement- for ATSI students in the
Campus, College, LMG.

Low level adjustment for disability $306275 - the Umina
Campus has 2.8 Learning
and Support Teachers to
support student learning.

$169702 - Flexible funding
used to support decision
making from Learning
Support Team in the
development of disability
adjustments and support
teachers through targeted
programs, PL and in the
classroom. Additional
SLSOs employed to
support student learning in
the classroom.

Funding Sources:
 • Low level adjustment for
disability ($475 978.00)

All staff continue to build their expertise
around disability adjustments. LST and
Wellbeing Team have developed a case
management mindset in 2020 in order to
triage individual student learning needs and
funding. Further adjustments to made in
2021-2024 SIP.

Socio-economic background $611872 - to support
student learning. This
included AVID tutors,
resources, improvements in
technology for teaching and
learning and address equity
in access. Employment of
additional staffing to
support student learning
and increased community
engagement.

Funding Sources:
 • Socio-economic
background ($611 872.00)

Online learning planning was escalated with
the COVID-19 pandemic  in 2020. It was real
life test case and needed a collective and
creative response. A result of this
phenomenon in 2020 was the upskilling of all
staff in online learning platforms and
technology, sharing of best practice between
staff members, building authentic leadership
and the evolution for many staff in terms of
their teaching and learning practice.

Support for beginning teachers Support for Beginning
Teachers provided through
Professional Learning

Funding Sources:
 • Professional learning
($77 113.00)

Relevant staff are linked to a mentor and also
work within our Teams structure and Faculty
structure. Beginning Teachers are provided
with time to engage with their mentor and
address areas they wish to improve or
explore further. Beginning Teachers are
supported across the College by the College
Principal and are mentored at this level also.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 458 464 468 488

Girls 434 414 438 422

Student attendance profile

School

Year 2017 2018 2019 2020

7 90.5 89.3 89.5 85.9

8 89.3 85.5 86.1 85.5

9 85.1 85.4 82.7 83.5

All Years 88.4 86.7 86.3 85

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

All Years 90.8 89.6 89.1 90.4

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Year 12 students undertaking vocational or trade training

0% of Year 12 students at Brisbane Water Secondary College Umina Campus undertook vocational education and
training in 2020.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 3

Head Teacher(s) 11

Classroom Teacher(s) 48.26

Learning and Support Teacher(s) 2.8

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 19.97

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,612,716

Revenue 12,143,208

Appropriation 11,952,101

Sale of Goods and Services 691

Grants and contributions 159,464

Investment income 2,395

Other revenue 28,558

Expenses -12,186,231

Employee related -10,819,554

Operating expenses -1,366,678

Surplus / deficit for the year -43,023

Closing Balance 1,569,693

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 26 April, 2021Page 14 of 18 Brisbane Water Secondary College Umina Campus 8513 (2020)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 209,449

Equity Total 1,233,842

Equity - Aboriginal 126,312

Equity - Socio-economic 611,872

Equity - Language 19,681

Equity - Disability 475,978

Base Total 9,497,299

Base - Per Capita 225,963

Base - Location 0

Base - Other 9,271,336

Other Total 817,194

Grand Total 11,757,784

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

The parent and carers community completed a short survey of three open-ended questions.

These were,
1. Tell us three areas we are doing well?
2. Tell us three areas we can improve in?
3. What else would you like to add?

The survey was not a specific parent satisfaction survey. The survey aimed to extract opinions and to develop themes for
consideration in the new planning cycle.

The themes coming from what are we doing well are, supporting students, communication has improved, respectful
relationships, great supportive teachers.

The themes coming from what we can improve are timely communication implying more time to prepare for payments for
excursions, online learning, consistency in uniform and administration.

Themes coming from what else would you like to tell us are, we are satisfied and happy with the school, timely
communication for students who are not doing well, congratulate students more, improved and timely communication
with parents who have contacted the school.

Teachers

The teacher surveys included the same three questions.

The themes coming from what we do well are, compliance with mandatory department expectations, students the centre
of all teaching and learning, a broad curriculum, support students and support each other.

The themes coming out of what we can improve are communication from top to bottom, one college profile, and
communication between casuals.

The themes coming out of anything you would like to tell us are support in behaviour management, community
connections, collaboration opportunities, develop meaningful learning progressions.

Student Voice

Students complete the Tell Them From Me Survey each year. The data from this has been divided into positives and
areas for improvement.

Positive components include academic self-concept 11-12, advocacy at school, aspiration to pursue a trade, effective
learning time, positive learning climate.

Areas for improvement include aspirations to finish year 12, student conflict-bullying, aspiration to go to university,
student effort, interest motivation optimism, sense of belonging and attendance.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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