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Introduction

The Annual Report for 2020 is provided to the community of Narrabeen Sports High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Narrabeen Sports High School
10 Namona St
NORTH NARRABEEN, 2101
www.narrabeen-h.schools.nsw.edu.au
narrabeen-h.school@det.nsw.edu.au
9913 7820
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School vision

Inclusive, innovative and comprehensive. Skilled staff offer outstanding specialist programs to foster every student's
interest. Teachers develop students' skills to be creative, adaptable and empathetic across all key learning areas.

School context

Narrabeen Sports High School is a comprehensive, inclusive, co-educational school with a selective sports program
located 40 minutes from the Sydney CBD on the northern beaches of Sydney. The school has a strong sporting, arts and
academic tradition, with a focus on individual student needs through strong wellbeing programs and a broad co-curricular
program. The school is focused on quality teaching and learning, positive education and future focused skills, aiming to
develop well informed, critical and creative thinkers with high resilience. The school community is committed to a strong
learning culture with respect for others and aspiration to success in all endeavours.

Printed on: 21 May, 2021Page 3 of 23 Narrabeen Sports High School 8512 (2020)



Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Relationships

Purpose

1. Develop skills to empathise, critically think and creatively problem solve.
2. To build a learning organisation characterised by trust, mutual respect, mindfulness, inclusiveness,

transparent/open communication.
3. To improve the likelihood of engagement, opportunities and wellbeing in the future.

Improvement Measures

 • Students, staff and parents engage in whole school activities and communication structures.
 • Students and staff participate in meetings, contribute and lead whole school activities and participate in co-curricular
activities.
 • Continued engagement in high level international, national, state and local partnerships.
 • All learning and teaching programs address a number of targets connected to the strategic priorities in the School
Plan including Aboriginal Education.
 • Professional Learning Plans address School Plan priorities and targets by connecting and collaborating with internal
and external experts and community members to improve practice.

Overall summary of progress

Our strong focus on building a learning culture within the school has been successful through the implementation of
quality teaching and learning programs, positive behaviour practices and opportunities for students. This has created an
environment where trust, mutual respect, mindfulness, inclusivity and transparent communication are highly valued by
all.

Progress towards achieving improvement measures

Process 1: Meetings, communication pathways/platforms, Executive managed shared responsibility of strategic
priorities and targets across school community,  empowerment of staff and student voice through
communication structures including transparency of decision making processes through the use of
Sentral and standardised processes. Professional learning on managing relationships including
complaints handling procedures, customer service and emotional intelligence.  The Welfare Team will
implement a programmed strategy to deliver learning opportunities such as camps, special days and
specific programs to meet identified exit outcomes for each year group.

Evaluation Funds Expended
(Resources)

Meetings

Transparent and open communication has been fostered by meetings
following specific structures where participants are encouraged to contribute
and discuss important initiatives and ideas, leading to whole school decision
making. Sentral is the whole school platform used to standardise process
across faculties and the school. Professional learning has been aimed at
developing and using consistent practices to record communication pertinent
to decision making, student progress and staff/faculty administration and
organisation.

Support for Aboriginal Students and their Learning

Aboriginal students and families were supported through the COVID period.
The Committee continued to meet regularly to discuss initiatives to support
students and teachers. The committee's name was changed to the First
Nations Australia Team. Our First Nations team met throughout the year and
continued to connect with Aboriginal students. As a school we
commemorated NAIDOC Week and National Sorry Day. Due to COVID some
Aboriginal ceremonies and usual practices were cancelled.

Funding Sources:
 • Aboriginal background loading
($14040.00)

Printed on: 21 May, 2021Page 5 of 23 Narrabeen Sports High School 8512 (2020)



Progress towards achieving improvement measures

Communication Structures

The Communication Engagement Officer of the school developed a strategic
plan to use various communication platforms including social media to
promote positive initiatives of the school and effectively engage with the
parents and the wider community. A focused approach on raising the
academic profile of the school to promote academic opportunities available to
students has been successful. Transparent and open communication
strategies have been implemented to foster positive relationships with all
stakeholders.

Senior Student Support Program

This program was set program for Deputy Principals to support the
improvement of students not meeting bench marks. The impact of this
program has seen senior students supported in meeting school and
departmental requirements whilst their parents were involved in the process
in a formal manner. The majority of students have been successful in
completing the program and continued with the school pathway. Those
students who did not meet the requirements of the program were supported
in finding a different future pathway. This program is continuing to support our
future students.

Narrabeen Network - Early Career Teachers

This Initiative has involved early career teachers, teachers new to the school
and casual teachers meeting regularly. A scope and sequence was created
which reflects situations and events requiring support and arising during each
school year. At the beginning of the year all new staff attend induction
professional learning sessions. They are introduced to our school systems
and processes and offer time for teachers to raise concerns and debrief.
Additionally, the AITSL standards are studied in detail and the staff are
guided through the accreditation process.

Teams and Committees - PBEL

The PBEL committee presented professional learning sessions to the staff on
PBEL processes for the school to encourage positive, respectful behaviours
for all. A recognition system has been established where students have been
taught explicit positive behaviours during Bump It Up. This has made an
impact on behaviour across the school. Additionally, the team have created a
PBEL scope and sequence. Moving forward staff will continued to be
upskilled in using consistent PBEL language to ensure sustained impact.

Wellbeing - Support, PCS Wellbeing Survey, Tell Them From Me Survey

Our Wellbeing focus has been on using support services and setting up
streamlined systems to collect information to better tailor wellbeing programs
in order to suit specific student needs. With this data, the wellbeing team
were able to plan in a proactive manner to support teachers to better support
our students. Our systems are moving from reactive to proactive models.
Using this data to flag students has enabled targeted support before students
reach 'crisis' points and to de-escalate situations. The data has been used in
wellbeing planning days, scope and sequencing and support/resource
management. The system of flagging students in need pre-emptively enables
us to provide support in a timely manner.

Professional Learning

Structures have been generated to target school needs and present to whole
school. We have a three week cycle where all staff are engaged in
professional learning which has been linked to the school plan. Professional
learning is evaluated by staff and often involves collaborative practices. The
cycle of professional learning for principals, executive, teachers and non-
school based teachers, which focuses on deepening teaching practice for
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Progress towards achieving improvement measures

ongoing growth in student learning, is underpinned by 5 elements outlined in
the High Impact Professional Learning model. Faculty planning days allowed
for teachers to focus on matters relating to their own faculty, with like-minded
teachers to review & prepare for future class activities or faculty organisation.
We engage in Staff development days and twilight sessions and individual
faculty professional learning to complete mandatory training and learning
aligned to our school plan.

Library, Homework Club and Senior Tutorial Centre

Our library is set up as a centre for information excellence. All students have
access to Homework Club running on Mondays and Thursdays. Teachers
volunteer to supervise and support students in the completion of homework
or study. The Senior Tutorial Centre is a space specifically designed and
furnished to provide a place for senior students to engage in exam
preparation, individual or small group study and tutoring with subject-
specialist tutors. The senior students have developed a sense of belonging
and pride in a space designated for them.

Primary Partnerships and Middle School Initiatives

The Exchange Writing Program in which Stage 3 students from Narrabeen
North Public School work with the Stage 5 Enrichment English classes to
submit compositions into the What Matters? competition has run for several
years. Building relationships between the schools and maximising enrichment
opportunities for both stages have been ongoing goals. The program has
evolved to be more explicit and challenging. It has provided an example of an
excellent partnership and system which will be used to initiate other
collaborations for events such as Book Week.

Our Middle School Initiative was created to facilitate sharing of teaching
pedagogy and practice to support student transition to high school and further
embed quality teaching practices. The Year 6 Narrabeen North Public School
teachers collaborated with a core team of Narrabeen Sports High School's
English faculty to create a writing unit of work was a collaboration between
NSHS Year 7 teachers and NNPS Year 6 teachers to develop a unit that
prepared Stage 3 students for the writing expectations in high school.
Students were taught the STEEL scaffold in order to come into high school
confident in this skill and ready to be extended.

Future Pathways Meetings

A panel comprised of a school executive, our Careers Advisor and Year
Advisors meet with students and parents during a two week time period. The
meetings facilitate discussion of future pathways of Year 10 students and
guide students in their subject choices. In 2020 these meetings were
successfully conducted online. This formal structure has meant that our
school provides information and advice to students and parents to support
them in making informed subject choices and determining suitable future
pathways.

SRC Student Leadership

Student school leadership provides students with the opportunity to be
empowered and provide their say in school issues. The refining of process
has been invaluable to the way student leaders are selected and choose to
lead the school. The SRC provides a strong connection to the student body
and community. The SRC are an integral component of our Student
Leadership system. Our future plans include increasing SRC membership so
that student voice is greater and students develop the skills and passion for
school leadership.

Academy

The Sports Academy has demonstrated significant growth each year
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Progress towards achieving improvement measures

throughout the program. The introduction of Cheer in 2019 saw a major
change where Gymnastics was no longer offered as an Academy sport. In
2020, cricket trials were held in preparation for a 2021 intake. The Academy
completed an invoicing overhaul and a higher percentage of money was
collected in 2019/2020. The Academy has had an increase in the number of
Sydney North, NSW and Australian student athletes along with new coaches
in Basketball 2019, Cheer 2020, Sydney FC 2018, Swimming 2019 and
Rugby All Codes 2018. In 2020 our Strength and Conditioning program was
introduced to cater for student talent development.
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Strategic Direction 2

Visible Learning

Purpose

1. To ensure students know what to do and how to do it.
2. To ensure students and teachers know to what extent learning is occurring.
3. To ensure teachers can measure the magnitude of their impact on student learning.

Improvement Measures

 • Students demonstrate clear knowledge of what they are learning and why they are learning it.
 • Student engagement and achievement is analysed through surveys, focus group interviews, observations and
formative assessment.
 • Assessment tasks are used for evaluation and data analysis to inform agile teaching strategies.
 • Students and teachers set personal learning goals.
 • Students and teachers receive effective feedback for improvement.

Progress towards achieving improvement measures

Process 1: Students will be explicitly taught to articulate their learning intentions and success criteria and how to
measure their work against these criterion. Students will track their own progress against learning
continuums. Professional learning will develop teachers' understanding of Visible Learning and how to
measure the impact of their strategies to adapt to improve student outcomes.. A whole school  plan for
the systematic collection of a range of data using both standardised test data and quality classroom
assessments will be used. Professional learning and embedded structures for the use of data by
teachers will improve practises. The Learning and Support Team will have in-depth identification and
monitoring processes to ensure students' individual needs are recognised and a clear communication
structure for distributing strategies for teachers to support these students. 

Evaluation Funds Expended
(Resources)

Report Structure

Moving from teacher comments on reports for Year 7 -10 to tick boxes to
student learning profiles. This was to allow more accuracy in reports, giving
time back to teachers, Head Teachers and Year Advisors in completing,
checking and reviewing reports. Parents were trained to interpret the new
reporting format at P&C meetings and this has been adopted as the reporting
format for junior years.

What Works Best Toolkit

The What Works Best Toolkit was completed as a pre-requisite to the current
School Improvement Plan. It supported the evaluation of the 2018-2020
School Plan and provided key information to plan the future directions of the
school to support the identification of the new School Improvement Plan
Strategic Directions.

Visible Learning and Hattie Project

The Hattie Project was extremely valued by the staff as quality action
research that developed collective efficacy in working towards a unified
professional learning goal. The project provided a great opportunity to gather
data and make presentations about aspects of learning that mattered to each
teacher. The school was recognised by AITSL for our work in visible learning.
In 2019 and 2020, teachers upscaled their action research to further increase
impact while improving the way students self-assess.

Online Learning

COVID restrictions and the enforced lock down period ensured new
Printed on: 21 May, 2021Page 9 of 23 Narrabeen Sports High School 8512 (2020)



Progress towards achieving improvement measures

procedures were designed to support safe, at-home learning using online
devices. It was crucial to protect teachers and students from online
misbehaviour and privacy breaches. An information pack to support students,
parent and caregivers was created. The package included a guidelines to
support online learning, FAQs to answer any questions parents may have
had and outlines for general practices the school had put in place so that
students could complete work no matter where they were situated. A
procedure was set up to support teachers in making regular contact with
families whilst students learnt from home.

Lesson Structure: Lesson Template, Do Now, LISC, Classroom
Management

Our NSHS Lesson Template was created to aid consistency across all
faculties during online learning. The lesson template is now included in all
Google classroom posts. This process was catalysed by the COVID lock
down and once established was welcomed by staff and students. It effectively
facilitates collaboration as well as serving to reduce in-school variation and
promote equitable delivery of programs and resources.

Google Classrooms

Every teacher set up a Google Classroom for every class taught within the
school. Parent Google Guardian was turned on to support communication
between teachers, students and parents regarding student learning. This
allowed parents to receive a report once a day of daily notifications of all
Google classroom work uploaded. Parents were made aware of work
requirements of their child and therefore were supported and supportive
during the online working from home period. Parents appreciated the new
system and requested for Google Guardian to stay. Teachers have the
choice as to whether they have left Google Guardian on as a feature.

NESA Expectations: Monitoring folders

The monitoring folders have brought accountability, transparency and greater
communication between teaching staff and Head Teachers. They have also
provided the opportunity for documentation to become more streamline and
uniform across the school and every faculty.
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Strategic Direction 3

Functional Literacies

Purpose

1. To learn basic reading and writing skills to acquire basic cognitive skills to think, learn, remember, calculate,
reason and pay attention.

2. To learn ways to apply basic cognitive, writing and reading skills to contribute to socio-economic development,
social awareness and critical reflection as a basis for personal and social change.

Improvement Measures

 • Students will be provided a wide range of quality learning experiences to develop their creative and critical thinking
skills across various forms of communication and purposes.
 • A set of guiding principles (strategy matrix) is used to support planning and provide effective feedback for
improvement.
 • Faculty curated online collections of rich assessment data including work samples, comprehensive grade and class
assessment information are available for reference.
 • Improved student performance in NAPLAN, HSC, ROSA and assessment tasks addressing and meeting the
Premier's Priorities.
 • Student learning progress monitored by all teachers in Bump It Up.

Progress towards achieving improvement measures

Process 1: Students will collaborate, communicate, problem solve,think critically and creatively by engaging in
curriculum that is inter-disciplinary, integrated and project based. They will develop knowledge of the
learning process and purpose through the implementation of Visible Learning strategies applied across
many domains. strategies. Teachers will create classroom environments that enable students to learn in
significant, real world contexts. Community Partners will support the learning community by enabling
skills to be practised in non-classroom settings. 

Evaluation Funds Expended
(Resources)

Streamline

The Streamline program is structured as a support structure to aid the
transition of students from Stage 3, 4 and 5. Streamline classes are set as
part of the whole school timetable and the amount of classes per year 7-9 is
dependent on student numbers and teacher expertise. Streamline is based
on the model where one teacher, teaches all core subjects and the class
stays together as a cohort for targeted learning and wellbeing support.
Streamline is based on a Primary School model. The program is highly
sought after and selection of suitable students for the program has become
more refined. Data shows less negative incidents (both academically and
wellbeing related) involving streamline students than the year group cohort.

Faculty and Committee/Team Planning Days

TAS faculty planning day: reviewing of new syllabus and planning units of
work to meet the requirements of the syllabus especially the changes with the
Technology Mandatory syllabus including the compulsory 50 hours of digital
technology. Having teachers share knowledge and skills to upskill staff in
areas that are not their main teaching focus. Where to now is that we have
implemented the new programs and units of work and are evaluating these
and updating or changed what has not worked.

Syllabus Implementation and Programming

With key literacy needs identified and connected across syllabuses, the
school implemented a number of new approaches to cross-faculty learning.

SBAT Pathways
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Progress towards achieving improvement measures

Year 10 Future Pathway interviews with Year 10 students and 94% of
parents allowed for in depth discussion about future pathways- this included
subject choices, information about tertiary entrance and school based
apprenticeships  Student were enrolled in TAFE- had sought an employer
and began their apprenticeships before school resumed in Year 11. Students
were availed of the opportunity of a variety of pathways and their parents
included in this visible, individualised program.

Literacy Scaffolds and Systems

Students have been explicitly taught the STEEL method in English lessons.
The impact is that it has improved their paragraph writing and analysis.
Moving forward using ALARM with senior students allow the students to have
a response with more depth.

VALID and Primary Connections - Narrabeen North Public School and
Elanora Heights Public School

To continue to foster partnerships with our closest primary schools, we
wanted to share data and engage in data informed practices to develop a
clear view of the trajectory of learning for our students. Supporting NNPS and
EHPS to implement the VALID science online assessment was initiative
started in 2020. Teachers from each school were supported with professional
learning and clear instructions to inform their parent communities and
implement the assessment successfully. The teachers were then invited to
collaboratively mark the assessments using the rubric provided. Our Middle
School Deputy provided both schools with an overview of SCOUT data from
the assessment. This was an excellent sharing of practice and positive
collaboration between the schools.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Addressed School Plan priorities
 • Ongoing dialogue with the community, staff
and students
 • Reviewed individual learning plans
 • Online Professional Learning with
Aboriginal Education and Wellbeing Advisor
 • Early entrance programs for university
 • Mentors
 • Partnerships
 • Department contacts
 • Professional Learning
 • School Aboriginal Education Team

English language proficiency  • Bump It Up - whole school literacy program
 • Strategic Support - BIU becoming Raising
the Roof (Writing)
 • Raising the Roof - literacy and numeracy
program
 • Employed additional LAST continued
 • Individual Learning Plans
 • RAM funded specialised learning class
(Streamline continued)
 • RAM Funding
 • Professional Learning
 • Literacy and Numeracy Team Initiated
 • Best Start Year 7
 • Check In, SCOUT and other internal data
 • Improved student learning outcomes
 • Meeting diverse student learning needs

Low level adjustment for disability  • Additional LAST continued
 • QuickSmart
 • Bump It Up - changing to Raise the Roof
 • RAISE Mentoring
 • Streamline
 • Middle School initiative with Narrabeen
North Public School - Combined DP of Middle
School
 • Transition Programs with Partner Primary
Schools
 • Peer Support Leadership Program
 • Small group mentoring
 • Homework Club
 • Senior Tutorial Centre
 • Individualised mentoring
 • RAM funded additional staff
 • Local community members and schools
 • Careers Advisor
 • LAST
 • Head Teacher Wellbeing
 • Year Advisors
 • Teaching Program and Assessment
Differentiation
 • On track with School Plan Directions

Quality Teaching, Successful
Students (QTSS)

High Impact Professional learning aligned to
School Plan Strategic Directions
 • Aligned to HIPL Framework
 • Face-to-face and online whole school, staff
TPL
 • Executive TPL
 • SASS TPL
 • Aligned to SEF and AITSL
 • Middle School initiative with Narrabeen
North Public School - Combined DP of Middle
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Quality Teaching, Successful
Students (QTSS)

School

Socio-economic background  • All programs available to all students
 • Financial planning supports all students

Support for beginning teachers  • Narrabeen Network - HIPL Professional
Learning
 • Induction Program
 • PDPs and Accreditation support
 • Online NESA registration
 • Federation and professional association
Professional Learning
 • Mentoring
 • Dr Peter Dunbar-Hall mentoring

Targeted student support for
refugees and new arrivals

 • Induction program
 • Learning and Support
 • Wellbeing Team
 • Somewhat interrupted due to COVID
restrictions

Functional Literacies  • Strategic Support - Writing Project in
Partnership with Corporate
 • Whole school program - Bump It Up to
become Raise the Roof
 • Stage 6 tutorial program
 • Deconstruction of marking criteria
 • ALARM, Bloom's Taxonomy
 • Middle School initiative with Narrabeen
North Public School - Combined DP of Middle
School

HPGE  • Preparing to implement the HPGE policy in
2021
 • HPGE Committee
 • Developing Scope and Sequences
 • Selective Sports Program
 • Teacher/Student Mentoring
 • STEM Challenges
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 447 498 537 603

Girls 298 357 411 437

Since 2017, Narrabeen Sports High School has experienced significant growth in enrolments. In 2020, 156 more boys
attended and 139 more girls attended our school. This is an increase of 295 students from 745 students in 2017 to 1040
students in 2020.

Student attendance profile

School

Year 2017 2018 2019 2020

7 93.2 92.4 92.1 93.7

8 91.7 90.4 90.1 93

9 88.6 87.2 89.6 91.4

10 87.4 86.1 86.9 89.5

11 88.3 90.1 94.4 92.8

12 89.8 92.7 95.4 93.2

All Years 90.2 89.7 90.8 92.2

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

At our Executive Planning Day this year we evaluated our attendance procedures and created a new truancy monitoring
system for all teachers to record and follow up using our SENTRAL set up.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
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school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 1

Employment 0 1 26

TAFE entry 4 0 21

University Entry 0 0 31

Other 1 4 18

Unknown 0 0 3

Year 12 students undertaking vocational or trade training

41.33% of Year 12 students at Narrabeen Sports High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

95.9% of all Year 12 students at Narrabeen Sports High School expected to complete Year 12 in 2020 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 53.9

Learning and Support Teacher(s) 1

Teacher Librarian 1

School Counsellor 2

School Administration and Support Staff 12.57

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,838,426

Revenue 12,509,819

Appropriation 10,876,245

Sale of Goods and Services 382,517

Grants and contributions 1,215,300

Investment income 6,111

Other revenue 29,645

Expenses -13,179,202

Employee related -11,604,972

Operating expenses -1,574,230

Surplus / deficit for the year -669,383

Closing Balance 1,169,043

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 63,413

Equity Total 336,043

Equity - Aboriginal 14,040

Equity - Socio-economic 83,530

Equity - Language 40,100

Equity - Disability 198,373

Base Total 9,778,649

Base - Per Capita 228,094

Base - Location 0

Base - Other 9,550,555

Other Total 528,345

Grand Total 10,706,450

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Biology 71.6 72.3 70.8 68.7

Business Studies 67.1 70.8 68.6 65.7

English Advanced 75.8 80.2 80.8 75.1

English Standard 67.1 70.4 68.1 65.2

Legal Studies 72.4 74.4 72.1 69.6

Mathematics Standard 2 67.4 68.1 64.9 67.4

Modern History 53.5 71.6 68.9 65.2

Personal Development, Health and
Physical Education

68.2 71.4 69.9 69.1

Society and Culture 68.8 77.5 76.2 71.1

Visual Arts 82.7 80.8 79.2 81.8
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Parent/caregiver, student, teacher satisfaction

Feedback regarding our school programs was sought from students, staff and parents through teacher professional
learning sessions, staff meetings, School Representative Council, P & C meetings, 'Tell Them from Me' survey, social
media, school surveys and other communication channels. High expectations, engagement and relationships with our
students, parents and community, including our Primary partners, will continue to be our focus for the new School
Improvement Plan.

Our P&C completed the School Assessment Tool to evaluate our School Plan (attached). Parents are generally
extremely happy with the school and the improvements that have been made. They believe the school vision is clearly
articulated and has built a strong school culture. Parents indicated a desire for stronger involvement in knowing school
routines and systems to better support their children. They outlined a need for stronger communication systems to inform
parents and the community of upcoming events and to receive the same information their children are given at school.
Greater parent involvement through volunteering via working bees and school wide events was mentioned, along with
the need for a fully equipped and well resourced library to assist with reading outcomes. These are all suggestions the
executive will use in planning for the new School Improvement Plan.

Parents of Academy students completed a Parent Satisfaction Survey.

In 2020 at Narrabeen Sports High School, over 1,000 students participated in the Tell Them From Me Survey (TTFM)
(attached). The survey includes 10 measures of student engagement and 5 drivers of student outcomes. An analysis of
the TTFM survey was conducted by the Wellbeing and Learning and Support Teams. Information from this and
comparative previous data has supported quality evaluation of Strategic Directions and driven planning for and
evaluation of the 2018-2020 School Plan. Student feedback reports high levels of social engagement across the school
leading to participation in co-curricular sports, arts, science and environmental programs, fostering relationships and
students belonging.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Printed on: 21 May, 2021Page 23 of 23 Narrabeen Sports High School 8512 (2020)


