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Introduction

The Annual Report for 2020 is provided to the community of Kanahooka High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Kanahooka High School
Thirroul & Roberts Sts
Kanahooka, 2530
www.kanahooka-h.schools.nsw.edu.au
kanahooka-h.school@det.nsw.edu.au
4261 4011

Message from the school community

The school has a very active Parents & Citizen's Association which is led by President Mr Gary Webster. The P&C are
committed to supporting our students learning through providing additional funds to improve resources and the physical
aspect of the school.

Thank you to all our parents and community members for your ongoing support to improve our learning environment for
our students.
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School vision

We build and develop high expectation relationships that focus on social development, learning potential and leadership
capabilities to confidently meet the challenges of the future for all students, staff and the community, Leading Towards a
Better World.

Strengths: The school has dedicated, experienced teaching, administrative and executive staff with a wide range of
experiences that are committed to embracing a new leadership model and bring about educational reform over the next
three years.

We have been positively recognised at a local level for strong Indigenous Programs. The school has developed close
links with a wide range of business and community partners.  Parent support is continuing to grow and improve in
communication and consultation.  The school has implemented the recommendations of the review and is continually
making improvements.

School context

Kanahooka High School is a comprehensive, co-educational high school located approximately 20 kilometres south of
Wollongong. It is a member of the Dapto Learning Community. It has vast social diversity and draws from Kanahooka
and Koonawarra communities. The 2020 enrolment is 634 students. There are 87 Aboriginal and Torres Strait students
(14 %) There are 55 students from Non English Speaking backgrounds.

A Support Unit with seven classes caters for students with Intellectual and Multi Categorical disabilities. Kullillah is a
modified educational program operates for students in partnership with Finigan School of Distance Education.

The 2020 FOEI (Family Occupation and Employment Index) is 141. The school's 2020 budget based on RAM (Resource
Allocation Model) is an increase from 2019.

The next 3 years indicate over 50% of HSC students will be the first in their household to complete the HSC.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Purpose Driven Learning

Purpose

To ensure that young people are equipped with the skills they will need to thrive in their present and future lives. Every
student brings a different set of experiences, knowledge and skills to school with them and so we must strategically
address these differences in order to magnify strengths and engage students in learning experiences that add value to
their lives. From this philosophical perspective the school can embed structures for ensuring that every child on a daily
basis engages in their own personal journey of learning to learn. Consequently,  as life experiences and demands
change, our students will have been empowered with the knowledge and necessary skills to thrive in their academic,
social, personal and vocational pursuits which they develop through purpose driven learning.

Improvement Measures

Increase the proportion of students articulating and demonstrating skills necessary to improve their learning.

Increase the proportion of students directly aligning their subject selections in Stage 4, 5 and 6 to post-school
aspirations.

Increase the proportion of parents and students reporting high satisfaction levels with the curriculum pattern offered in
Stage 4, 5 and 6.

Progress towards achieving improvement measures

Process 1: Programming Project: All faculties review programs in each Stage. All faculties to ensure features of
differentiation are evident in each program using the "Know, Understand, Do" paradigm. The process is
supported by strategic timelines.

Evaluation Funds Expended
(Resources)

Evidence of Doing:

Although pre-established milestones were not actioned due to the COVID
pandemic, the fast organisation of learning materials to students learning
from both at home via hard copies of learning materials and technology
actually demonstrated success against this improvement measure. Teaching
and non-teaching staff worked to a strategic plan developed by Senior
Executive to ensure the continuity of learning for all students during the
unprecedented COVID pandemic.

Evidence of impact:

Evaluation of work completed during the COVID pandemic demonstrated
approximately 65% of students in each year group had engaged in learning
continuity whilst at home. Due to the efforts of Support Unit staff delivering
hard copies of learning materials home to students, only 4% of Support
students had not engaged in learning during the COVID pandemic. Year 11
showed the least engagement and as such will receive targeted support to
address their academic needs in the 2021 HSC year.

Next steps:

Online learning opportunities will need to be further consolidated in 2021.
This will include online learning experiences being embedded into teaching
and learning programs to enhance the school's capacity to flexibly meet the
learning needs of all students. Teaching and learning programs and
associated assessment will continue to be refined with a focus on the skills
students require to successfully navigate the challenges and opportunities
that they will encounter in their post-school lives. A targeted HSC study skills
program will be delivered for the 2021 HSC cohort to enhance skills in writing
extended responses across all Board Developed subjects.

The following Funding Sources were
used to support the additional
positions in the school:

Deputy Principal, Head Teacher
Wellbeing , Technology Support
Officer and technology resources.

Funding Sources:
 • Socio-economic background
($565355.00)
 • Professional learning ($66304.00)
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Progress towards achieving improvement measures

Process 2: Pathways project: All students are supported  and empowered to perceive the relevance of their
learning to their future and present lives. Strategic timelines, parent information sessions and learning
events for students are embedded within the Pathways program at key transition stages throughout the
year.

Evaluation Funds Expended
(Resources)

Evidence of Doing:

The majority of milestones initially developed for the Pathways Project in the
2020 school year were not actioned due to COVID pandemic and associated
contextual focus on other elements of school planning. However, a significant
focus was placed on refining subject selection processes for Year 10 moving
into Year 11 via providing a broader curriculum through exploring RoSA
pathway options.

Evidence of impact:

The school has been able to more effectively tailor subject selection to the
needs and aspirations of students. In particular, students with aspiration to
graduate Year 12 and secure work have been able to select a pattern of
study more aligned to their strengths and interests.

Next steps:

A focus on Stage 3 to 4 transitions to establish enhanced continuity of
learning for students moving from Primary to High School will occur in 2021.
This will include strengthening partnerships between staff and students of the
local Primary schools and staff and students of KHS through coordinated
visits to each campus.

The following Funding Sources were
used to support the additional
positions in the school:

Deputy Principal and Head Teacher
Wellbeing

Funding Sources:
 • Socio-economic background
($565355.00)
 • English language proficiency
($12964.00)
 • Low level adjustment for disability
($87920.00)

Process 3: Curriculum Project: The school evaluates the current curriculum pattern to ensure that it reflects the
diverse needs and aspirations of the student body. The process is supported by the formation of a
Curriculum Team that develops and oversees strategic timelines for the implementation of findings over
the next 3 years.

Evaluation Funds Expended
(Resources)

Evidence of doing:

A significant degree of research into RoSA subject requirements occurred in
the background during organisation of learning during the COVID pandemic.

Staff needed to adjust to learning from home requirements and utilised
predominantly Google Classroom to meet the learning from home needs of
students during the COVID pandemic.

Evidence of impact:

Some students begun to take up RoSA subjects at the end of 2020.
Parents/carers, teachers and the students all reported the changes were
aligned to the students' needs.

Next steps:

Continue to develop and refine RoSA pathway options in 2021 and beyond.

Investigate the implementation of Quality Teaching PL in small staff teams to
gauge impact regarding improving challenge and relevance in learning for
students.

The following Funding Source were
used to support the additional position
in the school as Deputy Principal

Funding Sources:
 • Socio-economic background
($565355.00)
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Strategic Direction 2

Data Informed Teaching

Purpose

To authentically meet the dynamic needs of individual students and achieve significant improvement for every child.
Where every teacher will have first developed a thorough knowledge of the strengths and learning needs of each and
every student in their care. Teaching programs will be embedded with structures of formative assessment that provide
teachers with explicit data that extends their knowledge beyond what students are able to do. Along with a professional
appreciation of success criteria for each subject, the process of ongoing data collection will provide teachers with
the information to be able to answer the critical question of what students need to do next to improve their outcomes so
that each student may be empowered to excel in their learning though data informed teaching.

Improvement Measures

Increase the proportion of staff routinely using evidence from a range of formative assessments which informs their
teaching, adapts their practice and meets learning needs of students.

Increase the proportion of students achieving band 4 and above in the HSC.

Increase the proportion of all students, including Indigenous students, in the top two NAPLAN bands for reading and
numeracy (2018-2020).

Increase the proportion of staff achieving completed goals on their Performance and Development Plans.

Progress towards achieving improvement measures

Process 1: Embedding Formative Assessment Project: All teachers use formative assessment data to inform their
teaching practice and plan next steps for their students' learning. The EFA project is supported by a
whole school approach to the collaborative development, implementation and evaluation of formative
assessment strategies within programs and classrooms across the school.

Evaluation Funds Expended
(Resources)

Evidence of Doing:

Many of the milestones initially established for the 2020 year were not
actioned due to the COVID pandemic and associated contextual focus on
other elements of school planning. However, staff have embedded formative
assessment strategies into Google Classroom work. Deputy Principals led
Executive staff through methods of utilising learning intentions, success
criteria and effective feedback through Google Classroom work that could
also be used in face to face settings for those students that were unable to
stay home.

Evidence of impact:

Teachers were empowered to gauge the degree of continuity of learning of
students via online Google Classroom formative assessment strategies
during the COVID pandemic. When students returned to school during the
phase in period, staff were able to identify students that required additional
support to address learning deficiencies.

Next steps:

Students that were identified with learning deficiencies will be scheduled to
engage in the COVID intensive tuition program. Students will receive targeted
support from Learning Support Staff in small groups. In 2021, the degree to
which staff engage in specific fortnightly formative assessment group
professional learning will need to be evaluated.

The following Funding Sources were
used to support the additional
positions in the school:

Deputy Principal, Technology Support
Officer and technology resources.

Funding Sources:
 • Socio-economic background
($565355.00)

Process 2: Student Performance Project: All Stage 4, 5 and 6 staff will plan for the collection and review of
formative and summative assessment data to inform their teaching practice. HSC monitoring timelines
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Progress towards achieving improvement measures

Process 2: and learning events relating to quality assessment and maximising HSC results will be driven by
Executive and Senior Executive.

Evaluation Funds Expended
(Resources)

Evidence of
Doing:

There is a summative assessment strategy in place across all subjects within
the school, excluding Support. All HSC students have been provided with
personalised feed-forward packages in each subject to address their capacity
to progress to the next band level from where their formative assessment and
Trial HSC exam data indicated they were operating from.

Evidence of impact:

There was a 7% increase in students attaining the top 2 HSC bands
compared to band averages across the past 10 years. There was also a 2%
decrease in students attaining the lowest 2 bands, indicating an improvement
in student band progression across the school as compared to the data from
the past 10 years.

Next steps:

Evaluate the extent to which consistent and comparable judgments are being
applied in summative assessment marking across the school. Internal data
will be compared with external HSC data to ensure marks awarded continue
to be a valid and reliable indicator of student performance. From this position,
Sentral software will be used as a platform for strategic system of academic
data analysis in which summative results can be used to track student
performance. Staff PL regarding consistent and comparable judgements in
their marking may be required to support this.

The following Funding Sources were
used to support the additional
positions in the school:

Deputy Principal, Careers Advisor
Support and Professional Learning.

Funding Sources:
 • Socio-economic background
($565355.00)

Process 3: Performance and Development Framework: All staff will collaboratively plan and review professional
goals that have student improvement at their core. The process will be supported by a whole-school
approach with key learning events, timelines, policies and evidence being tracked and monitored by
Executive staff.

Evaluation Funds Expended
(Resources)

Evidence of doing:

Despite milestones not being actioned, Senior Executive still led the school
through the completion of PDP's during a COVID-interrupted Performance
and Development Framework cycle. All faculties and staff have completed
PDPs and the degree of their goal evidence being linked to student outcomes
has been tracked.

Evidence of impact:

Of the 120 goals set by staff across the school:

28% = "Achieved". This means that staff presented evidence to Head
Teachers of a transformational impact on student learning.

33% = "Substantial". This means that staff developed and implemented new
initiatives, programs, lesson sequences or other activities that students
experienced, though evidence of a transformational impact on learning was
not collected at the time of the Annual Review.

32% = "Some". This means that staff had planned or designed new
programs, lesson sequences, teaching activities or other initiatives but that
students had not yet experienced these at the time of the Annual Review.

Additional Professional Learning
support was provided for all staff.

Funding Sources:
 • Professional learning ($66304.00)
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Progress towards achieving improvement measures

7% = "None". This means that staff had not actioned a specific goal.

Next steps:

With the improvement in the understanding and capacity of staff to establish,
implement and evaluate their goals, it is unlikely this project will be required
on the 2021 SIP. Procedures will remain in place with HTs delivering PL in
faculties to ensure the continued success of the established PDP structures.
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Strategic Direction 3

Optimal Learning Environments

Purpose

To facilitate quality learning experiences for all students through the strategic manipulation of the physical, social and
academic environments of the school community. The school is committed to ensuring that student wellbeing and
academic growth are supported with well-resourced facilities, strategic planning and implementation of policy,
procedures and partnerships with the community and high expectations for staff professionalism, student learning and
behaviour. Through a collaborative approach between all stakeholders within the school community, academic growth
will be supported and sustained through maintaining optimal learning environments across the school.

Improvement Measures

Increase the proportion of staff developing and demonstrating clear routines that establish classroom environments
conducive to on-task learning.

Establish planned activities to engage students in productive playground recreation.

Increase the number of students reporting an increased level of wellbeing in TTFM survey data as a result of
the practices, processes and staff within the school.

Increase the number of students receiving Merit Awards for successfully demonstrating key learning traits in activities
across the school.

Progress towards achieving improvement measures

Process 1: The Behaviour Project: All staff build and maintain high expectation relationships with students.
Discipline and welfare structures within the school ensure that behaviour is managed consistently
through practice that is respectful and informed by, and communicated to, all key stakeholders in the
students' education.

Evaluation Funds Expended
(Resources)

Evidence of
Doing:

The majority of milestones associated with this project were not actioned due
to COVID pandemic
and associated contextual focus on other elements of school planning.
However, a staff learning event was conducted in early 2020 regarding the
roles and expectations of staff in their respective levels across the school in
ensuring that all students experience settled classroom and playground
environments that ultimately promote quality learning.

Evidence of impact:

Feedback data indicated staff demonstrated an increased understanding of
their respective roles in relation to behaviour management as a result of the
learning event in early Term 1.

Next steps:

An evaluation of the extent to which all staff and students are empowered to
engage in settled learning environments across the school will occur in 2021.
This will result in the establishment of clear roles and procedures for staff and
students to uphold within a culture of high expectations both in class and on
the playground.

The following Funding Sources were
used to support the additional
positions in the school:

Head Teacher Wellbeing,  Deputy
Principal, Business Manager, School
Learning Support Officers and School
Administration Officers.

Funding Sources:
 • Integration funding support
($55896.00)
 • Aboriginal background loading
($116263.00)
 • Low level adjustment for disability
($87920.00)
 • Socio-economic background
($565355.00)

Process 2: The Systems Project: Systems within the school that impact learning environments, staff conduct,
student behaviour and welfare are strategically planned, implemented and reviewed to develop and
sustain optimal conditions for quality learning. Key learning events and ongoing critical reflection of best
practice ensure that optimal learning environments are developed and sustained.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Evidence of
Doing:

The majority of milestones associated with this
project were not actioned due to COVID pandemic and associated contextual
focus
on other elements of school planning. However, the Sentral Student and
Parent Portal was implemented early in 2020. Executive staff were further
upskilled in the use of Reporting and Markbook Sentral modules to
consolidate
their understanding. Attendance procedures were developed in regards to
regular
attendance meetings with Stage Deputy Principals and the HSLO late in
2020.

Evidence of impact:

The implementation of the Sentral portal and the promotion
to parents and students, ensured 637 users accessed the portal during 2020.
This
allowed students and parents to more easily access data on wellbeing,
attendance
and general information. Parents' responses to past and future absences
increased
through the usage of the portal. Information was more regularly relayed to
parents and student through the portal, this greatly assisted communication
during the COVID pandemic. Professional Learning for markbook and
reporting, ensured
that Sentral Reports were completed in a timely manner, providing relevant
and
effective feedback to staff and students.

Next steps:

The Sentral Systems Team will be further developed in 2021,
allowing for a more holistic approach to communication throughout the
school,
including the already implemented modules such as Wellbeing and Plans.
Parent
communication and student feedback will act as the cornerstone of our
Sentral
direction over the coming years, with a more widespread use of the Sentral
Parent and Student portals. Parents will now be able to book Parent/Teacher
interviews using the Interviews module, which will greatly streamline this
important process. Another key part of Sentral integration will be the
evaluation of the Continuous Assessment and Analysis module trials, which
are
due for completion early Term 3.

The following Funding Sources were
used to support the additional position
of a Technology Support Officer and
the purchase of external programs
such as Sentral and Edval licenses.

Funding Sources:
 • Socio-economic background
($565355.00)
 • Aboriginal background loading
($116263.00)

Process 3: School Culture Project: The school leadership team empowers the school community to share and
celebrate success in building a culture of high expectations and collegial support. The school's merit
system will be a key driver in this.

Evaluation Funds Expended
(Resources)

Evidence of doing:

The
majority of milestones associated with this project were not actioned due to
COVID pandemic and associated contextual focus on other elements of
school

The following Funding Sources were
used to support the additional
positions in the school:

Deputy Principal,  Head Teacher
Wellbeing , Administration staff and
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Progress towards achieving improvement measures

planning. However, the Executive team led the school to flexibly adapt to the
needs of the students to engage in learning both at home and at school
during the COVID pandemic. Learning materials were packaged up and in
many cases hand-delivered to the homes of students in the community. Staff
implemented formative assessment practices via Google Classroom to
ensure the continuity of learning for all students was achieved throughout the
year.

Evidence of impact:

The flexible efforts of the teaching and non-teaching staff ensured that over
65% of the student community were able to engage in learning from home
during the COVID pandemic. Many more students who could not remain at
home came to school and engaged in learning with a rotating staff roster in
classrooms that were strategically selected to keep all members of the school
community learning safely throughout the year.

Next steps:

The school recognition system will need to be re-implemented in 2021.  This
system seeks to identify, nurture and celebrate the skills and qualities
students need to develop in order to successfully navigate the challenges
and opportunities they will inevitably face in their future lives.

additional teaching staff.

Funding Sources:
 • Socio-economic background
($565355.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Clontarf Academy
Partnership

Aboriginal SLSO

Aboriginal SASS

Aboriginal Educational
Leader

Funding Sources:
 • Socio-economic
background ($63 000.00)
 • Aboriginal background
loading ($39 865.00)
 • Aboriginal background
loading ($66 377.00)

Aboriginal Education Leadership
Personalised Learning and mentoring has
increased involvement of all staff with the
Aboriginal Education Team to build cultural
curriculum throughout the school and
enhance the partnership with the AECG and
the mandatory Aboriginal Education policy for
appropriate content across learning stages.

Aboriginal Education is embedded throughout
all programs and authenticity of cultural
knowledge is clearly articulated in programs
and practice to achieve the aspirations and
potential of all Aboriginal students.

PLP updates are conducted with students and
parents where possible due to COVID
restrictions
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 306 299 294 323

Girls 282 289 284 295

Student attendance profile

School

Year 2017 2018 2019 2020

7 91.2 86.2 89.9 92.1

8 88.6 84.1 85.7 89.4

9 86.3 80.2 83.1 89.5

10 88.1 80.2 78.9 87.4

11 87.4 76.4 78.5 83.3

12 87.5 79.7 86.3 88.2

All Years 88.2 81.5 83.5 88.5

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 2 11

Employment 0 8 39

TAFE entry 1 4 19

University Entry 0 0 23

Other 0 0 7

Unknown 0 6 1

Year 12 students undertaking vocational or trade training

47.30% of Year 12 students at Kanahooka High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

71.2% of all Year 12 students at Kanahooka High School expected to complete Year 12 in 2020 received a Higher
School Certificate or equivalent vocational education and training qualification.

Printed on: 22 April, 2021Page 15 of 22 Kanahooka High School 8489 (2020)

https://education.nsw.gov.au/policy-library/policies/school-attendance-policy?refid=285839


Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 8

Classroom Teacher(s) 42.3

Learning and Support Teacher(s) 1.9

Teacher Librarian 1

School Counsellor 2

School Administration and Support Staff 15.88

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,336,915

Revenue 10,428,216

Appropriation 10,380,492

Sale of Goods and Services 8,032

Grants and contributions 38,869

Investment income 823

Expenses -10,822,731

Employee related -9,268,419

Operating expenses -1,554,312

Surplus / deficit for the year -394,515

Closing Balance 942,400

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 22 April, 2021Page 17 of 22 Kanahooka High School 8489 (2020)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 73,408

Equity Total 1,286,320

Equity - Aboriginal 116,263

Equity - Socio-economic 861,344

Equity - Language 12,964

Equity - Disability 295,750

Base Total 7,892,099

Base - Per Capita 149,161

Base - Location 0

Base - Other 7,742,938

Other Total 510,275

Grand Total 9,762,102

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Ancient History 60.6 60.8 69.4 64.1

Biology 67.1 63.2 70.8 71.3

Community and Family Studies 70.8 68.8 72.4 72.1

English Standard 63.5 62.9 68.1 66.0

Mathematics Standard 2 62.2 55.3 64.9 65.2

Personal Development, Health and
Physical Education

71.3 61.6 69.9 72.7
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Parent/caregiver, student, teacher satisfaction

Parents and carers have reported a high level of satisfaction with the school's performance. This information has been
gathered via Facebook, emails, Newsletters and telephone calls. Parents were able to make individual meetings as
required. COVID restrictions made further face to face meetings difficult.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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