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Introduction

The Annual Report for 2020 is provided to the community of Lambton High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lambton High School
Womboin & Young Rds
Lambton, 2299
www.lambton-h.schools.nsw.edu.au
lambton-h.school@det.nsw.edu.au
4952 3977
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School vision

Lambton High School is a welcoming, inclusive and progressive school community that fosters a culture of continuous
learning, high expectations, pride and respect amongst all stakeholders.

 

School context

Lambton High School is a proudly comprehensive high school catering for students from Years 7 to 12 in Newcastle.

Our school has a strong focus on learning and high expectations for student success. We provide quality education in a
caring, secure and challenging learning environment. We continue to achieve above regional and state averages and
have solid student representation in sport, leadership, cultural activities and in the Creative and Performing arts.

Student enrolment in 2020 is 1165 students, including 60 Aboriginal, 149 EAL/D and 28 Support students.

We have a keen student leadership body, including a Student Representative Council (SRC), Senior Prefect Body,
Junior Aboriginal Education Consultative Group (AECG), who all play an essential role in strategic decision making in the
school.

Our highly qualified teaching staff meet the professional requirements for NSW public schools. Lambton High School's
dedicated and experienced staff consists of 75 teachers, 13 Head Teachers, 2 Deputy Principals and the Principal.

Every student can achieve through opportunities in gifted and talented programs, a wide range of extra-curricular
activities and effective support programs. We offer acceleration in the Creative and Performing Arts (Music, Art and
Drama), Mathematics, Academic Enrichment and CAPA Enrichment Classes in Year 7.

The supportive parent and community body plays a valued role in the school's decision making and planning processes.

* Community throughout the plan refers to, the parent body, student body, partner primary schools, the AECG,
businesses and charitable organisations.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Student Learning

Purpose

Students take responsibility for their learning and engage in rich learning experiences that develop independent, life-long
learning skills. Teachers facilitate opportunities so students can achieve their highest potential by providing challenging,
dynamic, holistic and personalised evidence based learning.

Improvement Measures

HSC Value Added result greater than +2 (from -2.23 in 2015, 2.72 in 2016 and 1.12 in 2017).

NAPLAN

Increase expected growth:
 • writing - greater than or equal to 68% from 62% (Year 9 - 2017)
 • numeracy - greater than or equal to 65% 
Increase the proportion of all students in the top 2 NAPLAN bands by 8%:
 • reading - from 19% to 27% (Year 9, 2017)
 • writing - from 10% to 18% (Year 9, 2017)
 • spelling - from 26% to 34% (Year 9, 2017)
 • grammar and punctuation - from 19% to 27% (Year 9, 2017)
 • numeracy - from 25% to 33% (Year 9, 2017)

Top 2 NAPLAN Bands

Increase % of Year 9 students in top two NAPLAN bands for:
 • numeracy from 28.0% (baseline 2017-2018) to 34.0% or above in 2022
 • reading from 21.0% (baseline 2017-2018) to 27.3% or above in 2022

Expected Growth

Increase % of students achieving expected growth Year 7-9 for:
 • numeracy from 64.9% (baseline 2016-2018) to 69.6% or above in 2022
 • reading from 62.1% (baseline 2016-2018) to 66.8% or above in 2022

HSC Top 2 Bands

Increase % HSC results in top 2 achievement bands from 43.0% (baseline 2017-2018) to 46.9% or above in 2022.

HSC Top 3 Bands

Increase % HSC results in top 3 achievement bands from 74.3% (baseline 2017-2018) to 78.4% or above in 2022.

Aboriginal students are achieving above the Aboriginal state average in numeracy, writing and HSC performance.

Progress towards achieving improvement measures

Process 1: Innovation Programs

Implement innovative teaching and learning programs informed by student voice and parent/community
support, which increases engagement and autonomy of stage 5 students, better preparing them for
senior schooling.

Evaluation Funds Expended
(Resources)

Senior Foundation

Senior Foundation has a strong focus on developing the HSC skills as well as
the core competency's for future learning. Through regular and explicit
communication and high teacher expectations, 69.2% of students felt that the
skills and learning from the Senior Foundation course will assist their HSC

Collaboration hub and professional
learning.

Release time for panel interviews.

Funding Sources:
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Progress towards achieving improvement measures

preparation.

An improvement in student's enjoyment and understanding of the
competences and requirements of the SF course, lead to 70.1% of students
recommending the Senior Foundation courses to their peers. This is based
on high teacher expectations, clear and explicit communication and relevant
teaching content.

 • Professional learning ($10000.00)

Process 2: Inquiry Based Learning

Expand Inquiry Based Learning (IBL) projects to provide for more personalised, authentic, problem
based and student directed learning.

Evaluation Funds Expended
(Resources)

L3 - Teachers become more explicit in their directions for students to develop
future focus learning skills in stage 4 and were supported through the
successful implementation of an expert L3 teacher (T. Pulsford) who taught
all L3 classes. Students are provided opportunities to showcase their
development of future-focused skills in interview (yr 8) and presentation (yr 7)
style assessments. Lambton Learning Ladder L3 panel interviews reflected
the success of the program and outcomes based on Future Focused
Skills(FFS) were reflected in Junior (Year 7-8) reports.

Next Steps - Increased structure to allow for a more fluent transition and
development of skills across stage 4 and stage 5, this will be achieved
through the redevelopment of L3 to incorporate high potential and gifted
education policy and checkpoints at whole school events (green day). All
students will start to capture evidence into their E-portfolio, which will be a
continuous learning portfolio to support individual capabilities of the FFS.
Greater opportunity for students to showcase projects is needed in the future,
this will be increased through partner primary school showcases, community
showcase, and use of LHS social media.

RAW - due to COVID-19, RAW was unable to run in 2020

Next Steps - Early promotion to both students and LHS staff to generate
interest from staff, as the program will require at least 15 staff members to
effectively run, this will address feedback from students in 2019. Raw has
been rebranded as eXterme Innovation (XI) program, Year 9 students will
need to complete their E-portfolio in relation to cross KLA embedding of
Future Focused Skills by evaluating two different IBL tasks and reporting on
their XI program course. XI will continue to have a community and whole
school showcase, however, greater promotion on LHS social media is
needed for increased community engagement in the program.

Funding Sources:
 • Professional learning ($15000.00)

Process 3: Evidence Based Practice

Analysis of student HSC, NAPLAN, writing and L3/IBL performance data, used to adjust teaching and
learning programs to improve student outcomes across the curriculum including literacy (Focus on
Writing Program), and numeracy.

Evaluation Funds Expended
(Resources)

The key focus of Literacy in 2020 was to support our teaching staff to
consistently and explicitly develop student control of language and patterns of
writing within paragraphs to supplement the previous writing programs of
ALARM, TEAL and SHIFT. Teacher feedback is positive, every school
program now has explicit metalanguage and vocabulary focus activities
embedded authentically to KLA specific content.

Team teaching principles and cross-curriculum sharing and modelling of best
practice teacher programs and linked vocabulary activities correlating with
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Progress towards achieving improvement measures

student work samples has developed our consistency of practice and
ensured students had authentic opportunities to reflect their developing
control of language. A portfolio of lesson plans, work samples and activities
has been compiled to use as exemplars for teaching staff.

Future Directions/Next Steps:

The following areas will be key priorities:

* Expansion of the Literacy program with the adoption of a whole school
reading strategy.

* Professional Development of staff to enhance their explicit teaching and
successful teaching methodologies of critical reading skills to align with the
curriculum demands of diverse KLAs.

* Data derived focus areas will inform the adoption of high impact strategies
to facilitate student growth in reading, which will complement the targeted
potential growth areas identified in student writing data.

Next Steps

The following areas will be key priorities:

* Expansion of the Literacy program with the adoption of a whole school reading strategy.

* Professional Development of staff to enhance their explicit teaching and successful teaching methodologies of critical
reading skills to align with the curriculum demands of diverse KLAs.

* Data derived focus areas will inform the adoption of high impact strategies to facilitate student growth in reading, which
will complement the targeted potential growth areas identified in student writing data.
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Strategic Direction 2

Staff and Leader Learning

Purpose

Sustain and expand a culture of continuous improvement and high expectations, staff, leaders and the school community
engage collaboratively in relevant, quality professional learning.

Improvement Measures

Feedback from students indicate 50% are intellectually engaged, find learning interesting, enjoyable and relevant (from
45% in 2018 TTFM).

63% of staff from 43% (2017) indicate school delivered professional learning is quality, engaging and meets their
professional learning needs.

Progress towards achieving improvement measures

Process 1: Professional Learning

Quality, evidenced based, differentiated professional learning (PL), based on the school plan and
teacher needs, is provided to all staff through Fast Feed program, QT Rounds, SOLO teams and
external PL.

Evaluation Funds Expended
(Resources)

Quality, adult focused (andragogy) and differentiated professional learning
continued to be delivered by experts in the field.

Our team professional learning model morphed into whole school
collaborative PL Hubs. The model continued to deliver professional learning
and leadership in the 4 key strategic learning areas. The Hubs comprise staff
who express interest and who are or became 'experts' in the team learning
area and lead PL in that strategy across the school. This year the focus was
on the transfer (SOLO) of learning to faculty colleagues through
collaboration.

Each team had an instructional leader (Hub Leader) who led across the team
and collaboratively worked with other team leaders to coordinate the PL in
the key strategic learning areas for the school across the year and support
faculty professional learning and initiatives.

Each team member undertook additional accredited/registered PL in their
learning area to remain current and provided access to additional and unique
PL to develop leadership capacity, expert skills and knowledge in their key
learning areas and the skills to deliver engaging, professional product
orientated workshops for staff using andragogical, differentiated T & L
practices.

Due to COVID restrictions no teachers participated in the  Quality Teaching
Rounds program in partnership with the University of Newcastle.

Professional Learning Funds $42000

School Development Days

Staff and Executive Meeting
Professional Learning

Process 2: Staff Mentoring and Leadership

Provide opportunities for staff to access mentoring and PL on accreditation and maintenance at all
career stages.

Evaluation Funds Expended
(Resources)

Mentoring of 3 Beginning teachers
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Progress towards achieving improvement measures

3 staff members were supported in gaining Accreditation at proficient and
staff supported with maintenance of accreditation by the Head Teacher
Teaching and Learning.

1 staff member is engaged with HALT Working Parties at a state level and at
a district level to increase the number of teachers accredited at the higher
levels.

Process 3: School leaders and aspiring leaders participate in targeted PL opportunities to build leadership capacity,
leading learner skills and access to higher levels of accreditation.

Evaluation Funds Expended
(Resources)

Quality, adult focused (andragogy) and differentiated professional leadership
learning was incorporated as a Cog in our updated PL model. PL continued
to be delivered by experts in the field, including international educator, James
Nottingham and links established with the University of Newcastle.

Each team had an instructional leader (IL) who led across the team and
collaboratively worked with other team leaders to coordinate the PL in the key
strategic learning areas for the school across the year

Each team member undertook additional accredited/registered PL in their
leadership learning area to remain current and provided access to additional
and unique PL to develop leadership capacity, expert skills and knowledge in
their key learning areas and the skills to deliver engaging, professional
product orientated workshops for staff using andragogical, differentiated T &
L practices

Members of the School Executive completed regular professional learning
sessions with the leadership team including, External Validation, strategic
planning and leading our situational analysis for the next strategic plan.

Professional learning $10000

Executive Professional Learning and
Meetings

Process 4: HSC Implementation

PL opportunities are coordinated to prepare staff for the implementation of the Stronger HSC Standards,
to support syllabus implementation, data analysis and monitoring structures.

Evaluation Funds Expended
(Resources)

Stage 6 teachers engaged in Professional Learning opportunities as part of
their Professional Development Plans to support High Impact Practices in
HSC implementation through network and state initiatives. Staff from all
KLA's attended Professional Learning at conferences and network meetings
and a large percentage of teachers were HSC markers.

Head Teachers led HSC analysis of faculty teams and developed teaching
strategies for further improvement.

Professional Learning $16000

Next Steps

The following areas will be key priorities in 2021:
 • Provide faculties with formative assessment ideas to utilise in the classroom
 • Faculty focus for hubs, to allow for skill sharing from experts within the hubs and application of PL within and

across faculties
 • Improvements in communicating assessment to parents.
 • Introduce initiatives to improve assessment practices.
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Strategic Direction 3

Community and School Culture

Purpose

Enhance community partnerships to foster a culture of belonging, leadership and a shared sense of responsibility in
engagement and learning so that our students mature into creative, confident and resilient global citizens.

Improvement Measures

Increase the attendance rate to 94% from (92.7% in 2017).

80% student retention rate from 10 to 12 (76% in 2017).

Levels of belonging increase to:  students - 70% (from 68% 2018 TTFM) and parents - 7.5 (from 6.9 in 2018 TTFM).

Attendance (Yr 7-10)

Increase % of students attending school 90% or more of the time from 69.5% (baseline Sem 1, 2018) to 75.7% or
above in 2022.

Wellbeing

Increase the proportion of students reporting a positive wellbeing (sense of belonging, expectations for success and
advocacy) at school from 67.7% (baseline 2018) to 70.4% or above in 2022.

Progress towards achieving improvement measures

Process 1: Engagement in Culture

Promote and embed the practices and culture and core values of Innovate5 (Junior/Senior model)
across the whole school community.

Student and parent/carer representatives will be included in school project teams and committees,
school evaluation and planning.

Evaluation Funds Expended
(Resources)

The Core Values for Lambton High School have been reviewed by our school
community including: Teaching staff, SASS Staff, P&C, SRC and the
JRAECG were all consulted in this process. Based on this review the top 4
ranked Core Values were determined to be: Respect, Excellence, Integrity
and Responsibility.

The values will inform our school's vision and strategic directions, provide the
foundations for our school's culture and collectively underpin a culture of high
performance and expectations. For each of core values, guiding statements
are being developed to guide consistency of language, expectations and
practice.

Further embedding and enhancement of school culture around the
Junior/Senior School Model and exploration of data to indicate effectiveness
of engagement in Stage 5 (Year 9 and Year 10). The senior school model
has proven effective in supporting students to employment pathways, HSC
success and further studies.

Process 2: Facilities

Improve learning facilities in a variety of environments including the library, CAPA, applied tech and
grounds.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

The school's program of Improvements in learning facilities in a variety of
environments continued, including learning environments and the grounds -
including an external repaint and upgrade of signage and movement areas.
Due to COVID plans are still in place for purpose built learning support and
wellbeing support spaces.

Planned Maintenance.

School Maintenance Funds

Process 3: Community Partnerships

Build formal alliances with business partners and the community to mentor students to a greater variety
of industry, career paths, provide authentic learning and assessment experiences and develop an
awareness of opportunities and significance in learning.

Evaluation Funds Expended
(Resources)

The school continued to build further formal alliances with business partners
and the community to develop an awareness of opportunities and
significance in learning, including opportunities for SBATs and work
placements. Opportunities however, were limited due to COVID restrictions.

Further developed opportunities for students through UON outreach and
opportunities to develop Instructional Leadership capacity through building
partnerships with the School of Education at the University of Newcastle and
STEM opportunities.

Next Steps

The following areas will be key priorities for 2021:
 • Continue to enhance the Innovate5 (Junior/Senior model) across the whole school community.
 • Program of Improvements in learning facilities in a variety of environments, including innovative learning

environments -wellbeing, flexible technology spaces, Learning Support, VR and Maker spaces, sport/active areas,
yarning circle and outdoor rehearsal space.

 • Build further formal alliances with business partners and the community to develop an awareness of opportunities
and significance in learning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Student support and
initiatives

Programming

Aboriginal SLSO Tutoring
Support

Funding Sources:
 • Aboriginal background
loading ($45 698.00)

Initiatives implemented by the Aboriginal
Education Team are having a demonstrated
impact on students both in the classroom and
their sense of belonging within the school.
These included employment of an Aboriginal
SLSO and other SLSOs to support the Norta
Norta Tutoring program.

Other initiatives enabling students to feel
good about their culture at school were
interrupted by COVID such as Yarn Up PLP
event, Year 6-7 transition, NAIDOC
celebrations, Didge Group, Dance group and
Sista Speak Programs, and Walk a Mile.
However, the JAECG  were able to design a
Yarning Circle and funding was possible
toward its construction following consultation
with LAECG.

All staff had the opportunity during our School
Development Day to get on country and learn
about Turning Aboriginal Education Policy
action and faculties were provided ongoing
professional learning support with
programming Aboriginal Perspectives.

2 staff completed Connecting with Country
professional learning.

English language proficiency 1.0 Staffing EAL/D Teacher

SLSO Support 2 days per
week

Funding Sources:
 • English language
proficiency ($158 824.00)

The employment of a specialist EAL/D
(English as an Additional Language/Dialect)
teacher allocated as per SBAR has enabled
programs to be administered to 40 students
receiving varying degrees of English
language support. Initial assessment of
English Language proficiency for all "New
Arrival" EAL/D students has been able to
provide relevant data to establish the needs
of individual intensive language support.
Students were able to receive orientation and
transition to the school, the community, the
country and the culture.

Through teacher liaison and collaboration with
the specialist EAL/D teacher, and SLSO
support, students have been able to engage
in more learning experiences and, through
differentiated curriculum and assessment,
been able to participate in individual formal
assessment. The support has assisted
students in transitioning from the junior school
into the more advanced senior curriculum and
enabled more liaison to occur with parents,
students, and the Career Advisor regarding
school to work transition.

Low level adjustment for disability 1.0 Learning and Support
Teacher (LaST) Allocated
as per SBAR.

Additional 0.6 LaST
Support Term 3 and 4

SLSO Support

1.0 Learning and Support Teacher (LaST)
Allocated as per SBAR.

Additional SLSO support was provided to
students through in class, one-on-one and
small group work. This has increased the
level of students' participation and
engagement in learning. Over 60 students
were supported though organisational groups
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Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($195 069.00)

and there was an increase in the amount of
self referrals. Positive feedback was received
from both staff and students. These groups
have contributed to the improvement of
students' learning outcomes.

Assignment support was provided to 12
students per year group per week through
teacher, parent, self referral and the Learning
Support Team. These were also provided to
students who couldn't access computers
and/or the internet at home, or required extra
guidance. Students reported that they found
these support periods very beneficial.

Support was provided to identified students
on work experience on their first day at work
placement. This enabled the student to feel
more comfortable, settle into a new
environment. and complete their placement
successfully.

24 students participated in Multilit, an
individual literacy support program. 90% of
students increased their reading ability.

20 students participated in Macqlit, a small
group literacy support program.

IEP's were planned with 35 students in
consultation with parents & the school
counsellor. These have engaged students
and their parents/carers in a consultative and
collaborative processes to personalise
learning and support reflecting student needs.

The Learning Support Team met once a week
and identified students that need supports or
have additional needs.

L'EXTRA homework club operated every
Thursday after school from 3-4 pm. This
support enhanced students' access to a wider
range of curriculum learning experiences,
specialist teachers, sources of knowledge,
individual connections and educational and
community services, including volunteers
from Teach Outreach at Newcastle University.

Improved professional learning programs
were arranged to address learner diversity in
classrooms, including the provision of support
for teachers in recognising and responding to
students' additional learning needs.

Teacher Professional Learning was provided
through Check In Assessment, Macqlit, Best
Start Training.

Disability provisions were provided for
identified students across all year groups.

Socio-economic background Funding Sources:
 • Socio-economic
background ($104 428.00)

As an identified priority the Wellbeing team
underwent professional learning linking the
Wellbeing Framework and the School
Excellence Framework and devloped
strategies for implementation in out next
Strategic Improvement Plan.
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Socio-economic background Funding Sources:
 • Socio-economic
background ($104 428.00)

Students in need of support were provided
assistance and support with uniforms,
resources and access to extra-curricular
activities.

Senor students in Year 10, 11 and 12 were
mentored through PLP interviews and goal
setting and supported with pathways. Study
skills programs were provided online to all
students and Elevate Education delivered
programs and students were supported to
attend a HSC study skills day to support all
senior students equitably.

20 students were  trained in peer mediation.
All peer mediations that occurred saw conflict
resolution agreements adhered to with no
further support for students needed.

20 students were trained in Peer Support to
assist with year 6 into year 7 transition
however the camp was cancelled.

Disengaged students participated in a range
of mentoring programs to improve attendance
and reduce levels of truancy among this
cohort

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($57 924.00)

Extensive professional learning opportunities
provided for beginning permanent and
temporary teachers. Additional release time
allocated to allow extra preparation and
programming time and opportunities for one
on one mentoring
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 556 553 560 578

Girls 556 569 598 587

Student attendance profile

School

Year 2017 2018 2019 2020

7 95.2 93.8 93.1 93.9

8 93.4 91.3 90 92.8

9 91.7 89.4 89.2 91.8

10 90.9 88.8 87.4 92.1

11 93.9 91.1 89.6 89.1

12 92 91.7 89.8 93

All Years 92.9 91 89.9 92.1

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 5

Employment 0 0 30

TAFE entry 0 0 10

University Entry 0 0 53

Other 0 0 2

Unknown 0 0 0

Year 12 students undertaking vocational or trade training

25.49% of Year 12 students at Lambton High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

97.5% of all Year 12 students at Lambton High School expected to complete Year 12 in 2020 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 13

Classroom Teacher(s) 60.7

Learning and Support Teacher(s) 1

Teacher Librarian 1

Teacher ESL 1

School Counsellor 2

School Administration and Support Staff 18.37

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,702,611

Revenue 13,306,774

Appropriation 13,020,488

Sale of Goods and Services 7,772

Grants and contributions 265,252

Investment income 2,257

Other revenue 11,005

Expenses -12,736,096

Employee related -11,707,992

Operating expenses -1,028,104

Surplus / deficit for the year 570,678

Closing Balance 2,273,289

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 116,300

Equity Total 504,019

Equity - Aboriginal 45,698

Equity - Socio-economic 104,428

Equity - Language 158,824

Equity - Disability 195,069

Base Total 11,470,340

Base - Per Capita 284,319

Base - Location 0

Base - Other 11,186,021

Other Total 532,038

Grand Total 12,622,697

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2020 SSSG State School Average
2018-2020

Ancient History 73.8 75.0 69.4 75.1

Biology 72.5 72.6 70.8 73.0

Business Studies 82.2 71.0 68.6 82.0

Chemistry 78.8 73.1 74.8 77.8

Community and Family Studies 78.5 75.7 72.4 76.9

Drama 80.9 79.3 76.4 82.0

Earth and Environmental Science 73.1 72.2 69.5 73.2

Engineering Studies 78.1 71.7 73.6 80.2

English Advanced 80.1 80.8 80.8 80.2

English Standard 68.6 70.7 68.1 70.1

Geography 81.5 71.6 70.1 77.9

Information Processes and
Technology

78.6 71.5 69.6 77.9

Legal Studies 82.8 74.3 72.1 85.1

Mathematics Advanced 82.4 76.8 77.7 82.4

Mathematics Standard 2 73.9 69.5 64.9 74.4

Modern History 76.9 71.7 68.9 76.9

Music 1 81.4 82.8 79.8 82.5

Personal Development, Health and
Physical Education

79.8 72.0 69.9 77.9

Physics 73.0 71.3 73.0 75.2

Society and Culture 77.0 78.1 76.2 77.2

Software Design and Development 79.4 71.4 71.8 79.8

Visual Arts 87.3 81.7 79.2 83.2
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me Survey 2020

The Tell Them From Me Survey was conducted in 2020 with students, parents and teachers. 44 parents and 75 staff
completed their relevant survey, with students participating in two survey periods with a total of 711 students completing.
The survey has provided a triangulation of data on identified focus areas between other data sources including internal
surveys and data analysed through the External Validation process in line with reflection on the School Excellence
Framework.

Student Survey

Areas of strength identified in the student survey relate to expectations for success in which the school is 3% above state
average and 9% above Statistically Similar School groups (SSSG). Another positive area highlighted at Lambton High
School is we are 6% above the state average in positive relationship with friends, with 84% students reporting they have
friends they can trust and encourage them to make positive choices. Our areas for development include increasing
students' sense of belonging, with the school being 5% below the state overall in this area. This is apparent in Year 9
(52%), Year 11 (44%), Year 12 (56%), with other year groups above the state average. Since the survey was conducted
in 2018 there has been a 0.3 point drop in positive learning climate, in which students understand there are clear
expectations and rules for classroom behaviour. These findings correlate with the external validation results in which
Lambton High School has identified the need for further focus on school values and student wellbeing.

Parent Survey

The parent survey revealed that parent's expectations in relation to transition from school have remained unchanged
since the survey was conducted in 2018, with 64% of parents expecting their child will go to university. In relation to
general communication from the school, 80% parents are happy with the information they are receiving. Areas for
improvement include making parents feel welcome at the school, with a 0.8 point drop since the survey was conducted in
2018, which is a -1.3 variation from the state average. And although the majority of parents are happy with the general
communication from the school, parents feeling informed about their child has dropped by 1 point since the survey was
conducted in 2018, which is a -1.4 point variation from state average. With the relatively small number of parents
completing the survey further exploration of the data could occur through focus groups through with the P and C, and the
community.

Staff Survey

The staff survey revealed that 80% of staff agree or strongly agree that school leaders communicate their strategic vision
and values for the school and 84% of staff agree or strongly agree that school leaders are leading improvement and
change. An area for improvement that was identified from reflection on the School Excellence Framework was the need
for further professional development on differentiation, high potential and gifted students. Through the TTFM survey it
was identified 42% of staff would like to improve their confidence and skills in meeting the needs of students with a
disability or special needs. Our open ended question provided staff the opportunity to comment on their three top
priorities for the School Improvement Plan. The top priorities identified included school values, student wellbeing and
access to and training in the use of technology, all areas that have been identified in undertaking analysis and reflection
for the External Validation.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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