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Introduction

The Annual Report for 2020 is provided to the community of Kellyville High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Kellyville High School
York Rd
Kellyville, 2155
www.kellyville-h.schools.nsw.edu.au
kellyville-h.school@det.nsw.edu.au
8824 5955
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School vision

We are a vibrant and innovative learning community that is committed to delivering excellence within a rich and diverse
learning environment.

Every student has the opportunity to achieve their personal best through engaged, active learning in a safe, respectful
and supportive school. Students will grow into global digital citizens.

School context

Kellyville High School is an established 7-12 comprehensive, coeducational high school of 1000 students located in the
Hills Shire. Our school values and culture underpin our daily work in ensuring a Safe, Respectful, Responsible, Engaged
and Active Learning (S'RREAL) environment. Our merit scheme promotes student leadership, achievement and positive
participation through academic, service, sport, values and community service options, culminating in awarding the
coveted Marella Award. An active P&C promotes opportunities for students via scholarships in academia, sport, the arts
leadership. The school has consistently celebrated student achievement in the Higher School Certificate. Inquiry based
learning and student voice form the basis of collaborative programming practice. Our wide variety of innovative student
wellbeing programs focus on character and citizenship development. An active Learning Support Team focuses on
individual education plans; a proactive student wellbeing team with a focus on mental health, wellbeing and mindfulness;
thirteen percent of our students enjoy English as an Additional Language or Dialect support. Aboriginal students are well
supported with individual learning programs. Enrichment classes for Gifted & Talented students are offered in Stage Four
and an elective offered in Stage Five. STEM is embedded into Year 8 and delivered as a Stage 5 elective investigating
coding, robotics and designing creative solutions to problems. The internationally recognised media team of students
showcases our school to a global community and fosters a sense of pride in our school and our achievements.
Opportunities for our school include a bi-annual European tour, annual Japanese visits, whole school musical
productions and creative masterclasses in the arts and mathematics. The school has developed a strong sporting ethos
and is highly competitive within the Macquarie Zone.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

CONNECTING

Purpose

We strive to create a learning environment that is built on the connections developed between students, parents,
teachers, the wider community and the world. Together we develop programs that develop social conscience and learn
to make decisions that benefit the global community. Working together supports sense of belonging and challenges
thinking. The understanding and development of student voice will instil a sense of engagement, connection and pride in
themselves and their school.

Improvement Measures

 • Literacy, Numeracy continue to improve on an individual basis.
 • Reduce the gaps for school achievement for low  SES, ATSI and minority groups
 • Increased confidence in publicly funded education
 • Increased proportion of students reporting a sense of belonging and expectations for success.
 • Less incidence of cyberbullying.

Progress towards achieving improvement measures

Process 1: Identity
 • All school and classroom programs include the matrix of National curriculum general capabilities of
literacy, numeracy, ICT, ethical understanding, intercultural understanding, personal and social
capability, and cross curriculum priorities of sustainability, Australia and Asia engagement, ATSI
histories and cultures.
 • Lead collaborative relationships between staff, student and the global community.

Evaluation Funds Expended
(Resources)

 • Full implementation of Mobile Phone Policy Term 1, 2020. Has not been
effective in combatting issues with Mobile Phone use.
 • Parents connected with the policy and supportive. Simplicity of the policy.
Black and White with follow up.
 • ATSI- New subject offering for Stage 5 2021, mentors for students,
significance of the yarning circle, smoking ceremony
 • BYOD Policy needs to be developed and fully realised.

 • PYLO and Use of E-commission
resources to launch the Mobile Phone
Policy to the community.
 • Training and Resourcing ATSI
Teacher. ATSI Coordinator and camp
opportunities for students.
 • Stationary Items / Printing for Mobile
Phone Policy
 • $1100

Process 2: Impact
 • Students are co-authors in policy making and implementation strategies.
 • Students engage in altruism.
 • Students understand and  practise environmental stewardship.
 • Staff to expand their understanding and connection with KHS students through extra curricular
activities.
 • Students are taught how  to be a global digital citizen and  understand and practise its tenants and
incidence of cyber bullying decrease.

Evaluation Funds Expended
(Resources)

 • Students connected with the mobile phone and anti bullying policy and
community supportive of these. Policy was framed for ease of access for all
stakeholders.
 • Reports of bullying have increased but this is due to more upstanders than
bystanders and the amount of work done on the policy. We have a policy and
had community consultation on this, as well as student voice- parents,
teachers, student presenters
 • Reconciliation week- wellbeing activity connected students/ staff and
artwork displayed in newsletter- Marella Muse
 • Students to continue to influence and participate in policy development and
implementation.

 • PYLO and E-commissioner launch
of the Mobile Phone Policy to the
community.
 • $1300
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Progress towards achieving improvement measures

 • Student voice in relation to uniform - leading to development of a new
jacket.

Process 3: Inclusion
 • Student voice through SEC, HC raising concerns which are brought to executive team to act upon.
 • Students and staff collaborate to provide student choice through innovative curriculum structures such
as Masterclasses
 • Build partnerships with external agencies to provide sponsorship opportunities, work opportunities and
professional expertise
 • School Community are regular participants learning and assessment processes.
 • School community regularly respond to communication.

Evaluation Funds Expended
(Resources)

 • Students presenting to exec, parents and staff. Students demonstrate
excellent skills in communicating the benefits of the school to parents and
prospective parents.
 • Parents empowered to communicate areas of concern/ suggestions to
improve. Increasing parent connection to the school - this needs to be
improved upon in next plan.
 • COVID restrictions severely limited ability of P&C to continue. Needs to be
relaunched.

 • Wellbeing phone calls during
Covid19
 • Online learning tools
 • $3300
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Strategic Direction 2

LEARNING

Purpose

We strive to develop future leaders who have the confidence to demonstrate their genius. Students' ownership of their
education will be achieved by the creation and delivery of inquiry based programs and the opportunity to engage
with authentic audiences.  The support of passionate and purposeful learning will ensure that our students become future
focused members of the global community.

Improvement Measures

 • Curriculum structures  equip young people with the skills and capabilities they need to thrive in a  rapidly changing,
globalised world.
 • Learning and task design  explicitly reflect collaboration with students and staff.
 • Teaching and learning  programs provide scope for inquiry based learning.
 • Reflective practice  embedded for staff and students to improve learning mindsets.
 • Increased proportion of  students in the top two NAPLAN bands for reading and numeracy (SSP3)
 • Increased proportion of Aboriginal students in the top two NAPLAN bands for reading and numeracy  (SSP4)

Progress towards achieving improvement measures

Process 1: Personal Best
 • Establish structures and processes within the school’s wellbeing and reporting calendars to publish a
PAR - Personal Achievement Record.
 • Learning portfolios implemented by students and used to build ownership of their learning

Evaluation Funds Expended
(Resources)

 • PAR was established, introduced to staff, students and P&C to positive
feedback. Introduced initially with Year 10 and 11. Year 7 introduced on
orientation day. Feedback from parents and students sought and given.
Suggestion of looking to an online Platform for managing PAR (Sentral -
Continuous Assessment Module)

 • Stationary - Development of PAR
folders.
 • SDD presentation to support staff in
delivery.
 • $1000

Process 2: Purpose Built
 • Faculties establish structures to facilitate students as co-planners of their learning.
 • Staff explore and enable opportunities for cross curricular projects within their scope and sequences.
 • Expand school curriculum offerings to prepare students for the future demands beyond school.

Evaluation Funds Expended
(Resources)

 • The professional sharing of expertise has experienced success as it has
allowed various faculties to share within their faculties effective Teaching and
Learning strategies. This sharing has now been modelled at a whole school
staff meeting and we are now at implementation stage, wherein faculties are
submitting examples of teaching and learning to be shared at staff meetings.
 • As of this stage the evidence of any success has been limited as the full
school launch has not been possible. Year 7 coordinators meeting term 4
allowed for valuable discussions. Connections made between language and
PDHPE, HSIE and Science
 • Implementation of Google Classroom's for every class in 2020

 • Time given at faculty meetings and
Twilight Learning PD for teaching staff
to share strategies.
 • Established as practice across the
school.
 • $2500

Process 3: Passion Based
 • Curriculum design reflects scope of entrepreneurial model of learning.

Evaluation Funds Expended
(Resources)

 • Embedding passionate learning through FLAME that encourages students
to seek answers and information in a more independent way. In 2020 Flame
was taught to Year 7 and 8 students. However, the program did not achieve

 • Staff training and timetabled periods
given to the teaching of FLAME.
 • Student resources
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Progress towards achieving improvement measures

the desired goal of purposeful and passionate learning. Some cross over with
the STEM course taught to Year 8. Decided not to continue to run FLAME as
a course in 2021.

 • Staff professional readings and
support resources
 • $1500

Printed on: 23 April, 2021Page 8 of 22 Kellyville High School 8477 (2020)



Strategic Direction 3

PRACTICE

Purpose

We embrace change and model teaching practice that is flexible and innovative. Our reflection on quality teaching and
professional feedback will develop a growth mindset and produce teaching programs that reflect and adapt to a changing
world.  Individualised and dynamic teaching and learning is based on data analysis and evidence based research put
into practice.  Student engagement and academic success relies on collaboration between professional partners to
deliver individualised and dynamic learning.

Improvement Measures

 • Educator Impact processes will systematically reflect evaluative thinking and collaborative coaching practices
 • Multiple futures-focused researched based programs and initiatives inform teaching-learning programs
 • HSC, NAPLAN, TTFM and SCOUT data tell of value-added results, curriculum engagement and Positive Behaviour
for Learning
 • Increased proportion of students reporting a sense of belonging, expectations for success and advocacy at school
(SSP2)
 • Increased number of teachers accredited at the Highly Accomplished and Lead Teacher levels by NESA (SSP7)

Progress towards achieving improvement measures

Process 1: Professional Growth
 • Inquiry-based learning practices are investigated and refined, along with differentiation and flipped
learning models, and the development of cross-KLA assessment task model exists in Stage 4 and
Stage 5.
 • Unpack the current curriculum model offered at KHS and investigate more flexible, alternative course
structure and study programs.
 • Targeted professional development on futures-focussed learning practice to support teaching
techniques, and inform, design and develop multipurpose learning spaces that promote investigative,
real-world classroom practices across the school.

Evaluation Funds Expended
(Resources)

 • Visited some schools to look at new spaces
 • FLAME program. Following review period was not continued into 2021.
 • STEM and GAT electives established throughout Stage 5.
 • Cross Curricular Assessment Task for English, HSIE and PDHPE
established and utilised each year.

 • FLAME training for staff. Teaching
time allocated and resources.
 • Teachers, rooms and training for
STEM/GAT
 • Printing of cross curricular task.
Year meetings to explain how task
works.
 • $8500

Process 2: Professional Partners
 • HAT and Lead teachers will be identified and supported with strong focus on resources, time and
opportunities.
 • Structures and processes for all staff working on maintenance and accreditation will enhance and
provide leadership opportunities across the school.
 • Targeted professional development on 'peer-coaching' and an enhanced peer feedback model
developed, which further includes opportunities for student voice.
 • A formalised 'academic' mentoring program will be developed to align with the current wellbeing
model for students to build ownership of their learning.

Evaluation Funds Expended
(Resources)

 • Development of processes: Accreditation process flowchart, Coaching
model training for exec, Accreditation booklet to each faculty, Proforma to
each HT regarding staff accreditation dates
 • Restructure of wellbeing in stage/ year groups. From 2021 to remove
specialist groups (SEC, HC)
 • Quality Teaching Rounds - planned for implementation in 2020 did not

 • Printing of resources, accreditation
booklet
 • $3000
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Progress towards achieving improvement measures

occur. Implementation of training program began in 2021.

Process 3: Professional Mindset
 • A committee will reinvigorate Positive behaviour for Learning at KHS, target professional learning to
ensure staff are well informed about KHS application of PBL principles and a  uniform approach to PBL
practice.
 • Increased opportunities for acknowledgement of student  genius will be developed and a growth
coaching mindset program will be  implemented to enhance staff and student practice.
 • A team dedicated to research and data analysis will be  developed that can inform current and future
practice.

Evaluation Funds Expended
(Resources)

 • PB4L staff presentation and then twilight session using KHS Sentral data.
Leading to changes in Bus Duty and Canteen Lines with PB4L framework.
 • Introduction to Choice Theory completed as part of Twlight TPL
 • Language change of Sentral referrals to include 'Factual, Observable,
Measurable'
 • PBL lessons provided as part of First 5 days programs

 • New PB4L posters and signs to
inform students
 • Staff development on PB4L and
behaviour management.
 • $5500
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $6,316  • Assistance with uniforms, compulsory
excursions and fees

English language proficiency $94,541  • $43,754 staffing ESL
 • $50,787 Flexible (SLSO and support officer
for EAL/D Teacher

Low level adjustment for disability $169,132  • $98,446 Staffing LaST teacher
 • $70,687 flexible SLSO support

Support for beginning teachers $57,924  •  Provision of casual relief and Teacher
professional learning
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 550 548 550 538

Girls 513 502 458 437

Student attendance profile

School

Year 2017 2018 2019 2020

7 95.3 94.2 94.5 95.9

8 93.2 93.7 91.6 95

9 93.7 93.2 92.6 92.1

10 93.1 92.4 89.4 92.9

11 93.6 94.2 94.2 90.6

12 95.5 94.9 95.1 93.9

All Years 94 93.8 92.9 93.5

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 0 38 3

TAFE entry 100 0 7

University Entry 0 0 64

Other 0 35 7

Unknown 0 27 19

Year 12 students undertaking vocational or trade training

22.88% of Year 12 students at Kellyville High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

96.6% of all Year 12 students at Kellyville High School expected to complete Year 12 in 2020 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 12

Classroom Teacher(s) 51.7

Learning and Support Teacher(s) 0.9

Teacher Librarian 1

Teacher ESL 0.6

School Counsellor 1

School Administration and Support Staff 16.77

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,059,506

Revenue 11,668,956

Appropriation 11,276,623

Sale of Goods and Services 55,136

Grants and contributions 280,915

Investment income 3,651

Other revenue 52,630

Expenses -11,940,575

Employee related -10,641,583

Operating expenses -1,298,992

Surplus / deficit for the year -271,619

Closing Balance 787,887

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 144,574

Equity Total 350,971

Equity - Aboriginal 6,316

Equity - Socio-economic 59,105

Equity - Language 116,418

Equity - Disability 169,132

Base Total 10,112,491

Base - Per Capita 251,370

Base - Location 0

Base - Other 9,861,121

Other Total 391,299

Grand Total 10,999,335

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 23 April, 2021Page 17 of 22 Kellyville High School 8477 (2020)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2020 SSSG State School Average
2018-2020

Ancient History 74.1 75.0 69.4 75.3

Biology 70.7 73.6 70.8 73.2

Business Studies 67.2 72.0 68.6 71.5

Chemistry 77.7 74.0 74.8 75.8

Community and Family Studies 73.9 76.9 72.4 75.6

Engineering Studies 69.7 73.2 73.6 69.7

English Advanced 79.7 81.3 80.8 79.6

English Standard 68.6 71.2 68.1 69.7

Food Technology 71.0 76.6 70.2 71.2

Hospitality Examination (Food and
Beverage)

69.0 74.4 70.8 76.6

Industrial Technology 67.8 73.8 67.5 68.1

Information Processes and
Technology

69.4 72.6 69.6 71.5

Legal Studies 73.1 76.6 72.1 74.7

Mathematics Advanced 79.2 78.3 77.7 79.2

Mathematics Extension 1 81.2 74.7 79.1 74.1

Mathematics Standard 2 68.8 70.3 64.9 71.0

Modern History 71.5 73.2 68.9 73.7

Personal Development, Health and
Physical Education

74.3 73.7 69.9 73.7

Physics 73.0 71.9 73.0 67.4

Society and Culture 77.0 79.9 76.2 77.2

Visual Arts 77.5 83.4 79.2 79.4

Kellyville High School has experienced significant success with the Year 12 cohort of 2020.
 • Two students achieved the 'all rounder' status, receiving the highest band in all of their courses.
 • One student achieved the 'top achiever' status, receiving the top mark in the state for one course.
 • 20 students, 14% of the cohort, achieved the 'distinguished achiever' status, receiving at least one Band 6.
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Parent/caregiver, student, teacher satisfaction

Throughout 2020, especially during online learning, our community expressed their appreciation for the work done by
staff at Kellyville High School. Below are just a few of the comments made.

 • Thank you for always being their for our Y8 students, we always can count on you and your support. You too take
care through this difficult time, your doing a great job and we miss Kellyville High but getting use to online
learning." (Year 8 student)

 • THANK YOU for the daily updates and constant communication it is much appreciated!! Well done to all school
staff!" (Parent)

 • Thank you to everyone at KHS for the amazing work you're doing and the way you're guiding the kids through this,
at a time when it isn't easy for yourselves and your families. Take care of yourselves and stay safe and well"
(Parent)

 • What an awesome achievement and of course by public education supporting our kids to be their best and tell
amazing stories" (Parent) In response to the opening night screening of KHS Media Team's film Barrangal | Skin.

 • KHS has been doing a great job ensuring the students are up to date with their learning and we are very
appreciative of all your efforts" (Parent)

 • To all the wonderful teachers and staff at KHS. Thank you for all your support and hard work during these hard
times." (Parent)

 • I just wanted to send a quick note to say a huge thank you for all the hours of work you have put in behind the
scenes, in creating an online platform for our kids that didn't really exist even one week ago. We all know our
school has had a rough & unfairly portrayed past 12 months but the communication & support you have given our
students & us as parents during the past week, has been nothing short of incredible. My daughter is loving her
home learning & I honestly believe she's done more work & learnt more about working, time management, creating
content & submitting online in the past week than she would have in a regular classroom setting. So for us that's a
win because she is learning more than just her school work - she is learning about the online world of working from
home & being disciplined in getting her work done. Thank you again for working tirelessly for our kids & building
our school back up to where it should be even during this uncertain time. Your dedication, hard work & support has
not gone unnoticed & I for one am a proud Kellyville High parent right now." (Parent)

Tell The From Me
 • Students are 2% above State Mean for "positive relationships
 • Students are 3% above State Mean for grades in English
 • Students are 9% above State Mean for grades in Science.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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