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Introduction

The Annual Report for 2020 is provided to the community of Orara High School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Orara High School
Joyce St
Coffs Harbour, 2450
www.orara-h.schools.nsw.edu.au
orara-h.school@det.nsw.edu.au
6652 1077
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School vision

Orara High School is to be the school of choice for parents, students, staff and community members. We work
collaboratively in a safe, supportive, productive and innovative learning environment, focused on meeting all students’
needs. We embrace life-long learning by assisting students to attain their individual goals. All students at OHS are
positive, happy, resilient, valued contributors in our diverse community. We are all diligent workers, collaborative leaders,
and respectful engaged global citizens.

School context

Orara High School (enrolment 630 students, including 15% Aboriginal students and 15% students from a non-English
speaking background) is a major, comprehensive secondary school in the city of Coffs Harbour. Through the
opportunities provided by a supportive school community, students at Orara High School strive to achieve the best
possible outcomes in a caring and cooperative learning environment. The school boasts a tradition of outstanding
academic, sporting, cultural and artistic achievement. Orara High School continues to achieve the best for its students
through excellent programs in student wellbeing, literacy, numeracy, special education and environmental education. The
school is proud of the long history of success of all of its students, particularly those of Aboriginal heritage and from
language backgrounds other than English.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Working towards Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Working towards Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Working towards Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Community Collaborations

Purpose

To create a physically and mentally healthy school community with stronger community relationships.

To initiate a high-expectations transition programs designed to develop deeper collaborations between our high school
and all partner primary schools in order to improve student learning outcomes from Stage 3 to Stage 6.

Ensure high level student attendance and engagement in quality learning.

Improvement Measures

Increased active involvement by parents and carers of all backgrounds as evidenced by community garden
volunteering and use. Survey data demonstrates positive community perception of the school compared to 2017
baseline

Year 7 enrolment data accelerates its positive trend, including from Orara Valley partner schools

At or above 90% average student attendance

Progress towards achieving improvement measures

Process 1: Educational Leadership

Staff, student and community involvement in the initial planning, establishment and ongoing
development of the community garden.

Evaluation Funds Expended
(Resources)

Increased active involvement by parents and carers of all backgrounds
through community garden volunteering and use was largely not possible due
to COVID-19 restrictions. However. Survey data demonstrates positive
community perception of the school compared to 2017 baseline. A Garden
opening was held in Mid-Term 4. This was very well attended by the broader
school community, involving the whole school. The Yarning Circle provided a
particular focus for this, with an Elder opening the space. Partly due to a
Greening School Grant through Coffs Harbour City Council ($2000), the
Community Garden initiative concluded the year within budget.

Resources: $9920

Process 2: Learning Culture

Implement a whole school community Year 6 into Year 7 transition program that both provides students
opportunities to gain confidence in their learning transition to high school and enables Stage 4 teachers
to understand students' strengths and capacity prior to commencing Year 7

Evaluation Funds Expended
(Resources)

Highly successful Orientation Day and additional transition days for students
with particular needs. Enrolments increasing to over 170 for the 2021 school
year is evidence of the success of the transition initiative.

Staffing and transport for activities
throughout the year with partner
primary schools: $14570

Process 3: Attendance

Teachers, parents and the community work together to support consistent and systematic attendance
processes

Evaluation Funds Expended
(Resources)

Student Attendance Additional staffing and resources:
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Progress towards achieving improvement measures

Additional resources in the form of teaching and non-teaching staff time have
been allocated during the 2018-20 school planning cycle in an attempt to
improve student attendance patterns. Though slightly above similar school
groups overall and in each category the school's attendance pattern as a
whole is still several percentage points below NSW State average.

$4705
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Strategic Direction 2

Engagement through innovative wellbeing and a collaborative curriculum

Purpose

Ensure high quality wellbeing and learning support that challenges and meets the needs of every student within a school
culture of high expectations.

To provide innovative and challenging learning opportunities for all students through curriculum initiatives.

High quality assessment and feedback to ensure high achievement.

Improvement Measures

Reduced student suspensions and negative behaviour incidents

90% of Year 9 students achieve at or above expected growth in NAPLAN Reading, Writing and Numeracy data

Students in every HSC subject achieve an average of at or above state mean

Improved student, parent and staff feedback regarding consistent assessment processes across the school

Progress towards achieving improvement measures

Process 1: Wellbeing

A whole school approach to student wellbeing, learning support and behaviour management.

Evaluation Funds Expended
(Resources)

The whole school Situational Analysis process highlighted the need to in
some way flexibly use resources to cater for the wellbeing of all students,
including the needs of the most at-risk students who are supported through
initiatives such as the Re-Create program.

$3620 flexible resources plus 1.0 FTE
teacher and 1.0FTE SLSO

Process 2: Collaborative Practice

Develop collaborative learning projects that draw together key learning areas in an integrated manner
so as to challenge and engage all students

Evaluation Funds Expended
(Resources)

Though many additional planned extension activities could not be undertaken
with other schools in 2020 due to COVID-19 restrictions the Situational
Analysis revealed a strong commitment from across the school community to
continue with an Excel program offering. The strong number of applications
for 2021 places is evidence of this.

Coordinating teacher period allocation

Process 3: Curriculum

Quality staff professional learning, longitudinal monitoring of student courses 7-12, consistent teaching
and learning programs, and cross-faculty focus on literacy and numeracy

Evaluation Funds Expended
(Resources)

N/A

Process 4: Assessment

Whole school consistent assessment procedures and quality feedback to students
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

N/A
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Strategic Direction 3

Our Future - Instructional Leadership and future focused teaching and learning

Purpose

To increase staff reflective practices through individualised professional learning and mentoring processes.

Develop a culture of self-reflection, creativity, collaboration and future-focussed learning.

Effective research-based teaching strategies and ongoing staff professional learning and feedback.

Ongoing reflection and analysis of student data to inform teaching.

Improvement Measures

Increase staff engagement and improvement in self-reflection of practice and process

Demonstrated increased engagement in future focussed teaching and learning practices as evidenced in learning
programs

Improved positive feedback documented on lesson observations

Progress towards achieving improvement measures

Process 1: Instructional Leadership

Establish an Instructional Leadership program which provides regular mentoring and development of
staff to support quality teaching and learning practices

Evaluation Funds Expended
(Resources)

The use of release time to programme as a faculty has been popular for the
larger faculties (e.g. English and mathematics). Smaller faculties with
specialised courses (e.g. VA, drama, music, French) have had individual
release time and found this beneficial.

Staff release days

UbD resources and handbook

Process 2: Learning and Development

Further develop effective STEM programming and resourcing, including professional learning for and
collaborations with partner primary schools

Regular classroom observations and provision of timely feedback

Mentoring and coaching of staff by expert teachers

Evaluation Funds Expended
(Resources)

STEM Expo involved all Year 8 students including Support Unit students and
Year 9 STEMbassadors, who organised and ran events. Positive feedback
from students and staff; EAL/D staff requesting more exposure to STEM for
their students in the future. STEMbassadors were particularly impressive with
their engagement and leadership.

Orara STEM Goals 2021-24:

Create renewed industry connections with local professionals that relate to
STEM projects  Compete in external STEM based competitions  Embed
capabilities across faculties at Orara High School  Build staff capacity with
ability to incorporate STEM into existing programs  Incorporate cross-
curricular activities and project based learning

$3500

Process 3: Effective classroom practice
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Progress towards achieving improvement measures

Process 3:
All teachers implementing effective, explicit teaching practices

Evaluation Funds Expended
(Resources)

Progress has been made across faculties in relation to the implementation of
effective classroom practice. The scale of the task is being respected with
adjustments made to timeframes, and two faculties (PDHPE and English)
nominated to commence intensive literacy and numeracy learning in 2021.

$69,785 in associated professional
learning across faculties.

Process 4: Data skills and use

Student assessment data is regularly used school wide to identify student achievement and progress

Evaluation Funds Expended
(Resources)

Executive participated in PL run by School Services staff on Best Start,
NAPLAN and HSC data analysis and evaluation so they better understand
what the data is telling them in relation to reading (comprehension and
inference) and writing.

Executive has identified reading (comprehension and inference) and writing
skills as areas for development over the next four years.

Release days for executive staff
(flexible equity funding and
professional learning funding)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $68718 Flexible Aboroginal
Background funding, plus a
large proportion of the
1.0FTE Aboriginal
Education Officer's time
and expertise.

The successful implementation of the
Balmuun Jindas Aborignal Girls' Program was
evident through positive responses from
students, staff and community. School
attendance and engagement of participating
students is steadily improving with an
increased proportion of Aboriginal girls
attending more than 90% in terms 3 and 4.

English language proficiency English Language
Proficiency funding of
$352,169 comprising
$306,275 staffing (2.8FTE)
and $45.894 flexible,
utilised for professional
learning and learning
resources.

Despite the many challenges of COVID-19
restrictions during 2020, significant progress
in students' English language proficiency was
evident, with many transitioning to
mainstream lessons. Staff committed
significant time and care during the remote
learning months to ensure that students had
access to either digital or hard copy learning
resources.

Low level adjustment for disability $315,312 Low level
adjustment for disability
equity funding, comprising
$218,768 (2.0FTE) staffing
and $96,544 flexible
funding - used to employ
additional qualified non-
teaching support.

Despite the many challenges during the 2020
school year due to COVID-19 restrictions, the
progress of students requiring low level
adjustment for disability support was evident.
The efficacy of the 2020 initiatives and the
additional focus on transition into Year 7 has
enhanced planning for 2021 both for
individual students and learning cohorts.

Socio-economic background $1,070,173 - expenditure
included: additional staffing,
including the role of a
second Deputy Principal
and experienced and
qualified staff to lead
improvements in literacy
and numeracy and student
attendance and
engagement.

A distillation of the evidence gathered from
across the school community indicates that
the strategic directions of the school will be in
the following areas: literacy/ numeracy focus,
wellbeing, and educational leadership.

Targeted student support for
refugees and new arrivals

EAL/D teacher allocaion 1.5
FTE

Bilingual SLSO allocation
0.6 FTE

The closing of Australia's borders due to the
COVID-19 pandemic has caused great
anxiety for newly arrived students and their
families. Staff are also impacted by this,
including the uncertainty of their roles due to
potential continuation in funding decreases.
Despite these fragile circumstances the
EAL/D team are justly proud of their ability to
provide quality learning experiences to newly
arrived students throughout 2020 as
evidenced by their progress into some
mainstream classes and transition to other
vocational education campuses.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 305 309 317 319

Girls 264 282 303 330

Student attendance profile

School

Year 2017 2018 2019 2020

7 91.1 87.6 88.9 81.8

8 92.1 88.4 82.9 81

9 88.5 85.5 84.7 78.3

10 87.4 85.3 85.6 82.3

11 84 84.6 82.9 84.3

12 89.7 88.6 88.7 81.7

All Years 89.2 86.5 85.6 81.4

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 5.3 12 3.1

Employment 9.7 3.9 34.9

TAFE entry 0 4.8 9.5

University Entry 0 0 14.2

Other 4.4 26.5 3.1

Unknown 0.88 0 39.6

Year 12 students undertaking vocational or trade training

43.66% of Year 12 students at Orara High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

79.6% of all Year 12 students at Orara High School expected to complete Year 12 in 2020 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 9

Classroom Teacher(s) 41.4

Learning and Support Teacher(s) 2

Teacher Librarian 1

Teacher ESL 3

School Administration and Support Staff 15.88

Other Positions 2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 529,556

Revenue 11,477,434

Appropriation 11,335,755

Sale of Goods and Services 14,776

Grants and contributions 126,459

Investment income 443

Expenses -12,013,351

Employee related -10,923,145

Operating expenses -1,090,206

Surplus / deficit for the year -535,917

Closing Balance -6,362

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 398,128

Equity Total 1,939,361

Equity - Aboriginal 179,830

Equity - Socio-economic 1,070,173

Equity - Language 374,046

Equity - Disability 315,312

Base Total 7,890,040

Base - Per Capita 154,760

Base - Location 3,361

Base - Other 7,731,920

Other Total 535,913

Grand Total 10,763,442

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Biology 55.6 62.8 70.8 57.9

Community and Family Studies 64.6 68.4 72.4 67.9

English Standard 63.1 63.3 68.1 60.2

Mathematics Standard 2 43.5 58.0 64.9 48.7

Personal Development, Health and
Physical Education

59.3 60.2 69.9 60.1
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Parent/caregiver, student, teacher satisfaction

Community Survey

School community responses in relation to progress against the strategic directions within our 2018-20 School Plan
reflected a high level of support for the school and staff.

1) Community Collaborations

i - Orara High School welcomes students of all backgrounds: Strongly agree 61.8%; Agree 33%; Disagree 1%

ii - Orara High School is a caring school community: Strongly Agree 42.9% ; Agree. 42.9%; Disagree. 4.2%

iii - (When COVIC-19 restrictions relax) I look forward to attending school community events such as sampling produce
from our community garden: Strongly Agree 38.2% ; Agree. 39.8% ; Disagree 2.6%

2) Engagement through innovative wellbeing and a collaborative curriculum

i - My child has opportunities to achieve at a high academic level: Strongly Agree 34% ; Agree. 46.1% ; Disagree 6.8%;
Strongly Disagree 2.6%; Unsure 10.5%

ii - Orara High School provides a range of innovative and engaging learning opportunities: Strongly Agree 35.1% ; Agree.
46.6% ; Disagree 5.2%; Strongly Disagree 2.6%; Unsure 10.5%

iii - Orara High School offers innovative and proactive wellbeing strategies: Strongly Agree 50% ; Agree. 44.4% ;
Disagree 0%; Unsure 5.6%

iv - My child has support at school for their learning and wellbeing needs: Strongly Agree 43.6% ; Agree. 44.5% ;
Disagree 3.7%; Strongly Disagree 3.1%; Unsure 14.1%

3) Instructional leadership and future focussed teaching and learning

i - Teaching at Orara High School is innovative and future focussed: Strongly Agree 21.9% ; Agree. 46% ; Disagree
4.8%; Strongly Disagree 3.2%; Unsure 24.1%

ii - Technology is used effectively and supports learning: Strongly Agree 23.3% ; Agree. 52.4% ; Disagree 3.7%; Unsure
19%

iii - Orara High School teachers reflect upon and continually improve their teaching: Strongly Agree 23.3% ; Agree.
34.4% ; Disagree 6.3%; Strongly Disagree 2.1%; Unsure 33.9%

iv - At Orara High School my child is encouraged to explore Science Technology Engineering and Mathematics (STEM):
Strongly Agree 29.9% ; Agree. 49.7% ; Disagree 2.1%; Unsure 16.6%

Staff Survey

Attendance and Engagement - Majority of staff expressed concern at attendance levels though some responses
highlighted small groups within cohorts, and concern for Year 12. Regarding student engagement there was
considerable belief in the potential of Positive Behaviour for Learning to lead to improved engagement and behaviours

Differentiated Learning - Strong indication that staff felt confident in the ways they differentiated learning for their
students, including accessing students' PLaSPs and support to learn strategies.

Higher School Certificate - A significant number of teachers (17%) indicated that they had not taught the HSC in the last
five years, while  7.8% indicated they had taught HSC each year during the same period. Regarding professional
learning in relation to the HSC, 61.2% of teachers either agreed or strongly agreed that they were able to access
professional learning opportunities to improve their teaching practice of their HSC courses.

Literacy - Responding to the statement 'I utilise a range of writing strategies to assist students to effectively communicate
their knowledge and understanding in contextually relevant ways', 59.2% agreed, 32.7%                          strongly agreed,
and only 8.2% disagreed. A large variety of writing strategies were identified as being used by staff.

Numeracy - Responding the the statement 'In my teaching I utilise a range of reading strategies to assist students to
access texts in my subject area', 57.1% agreed, 38.8% strongly agreed, and only 4.1% disagreed.  A large variety of
numeracy strategies were identified as being used by staff.
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School Community and Culture - staff indicated that they felt professionally and personally respected as staff members of
Orara High School (46.9% agreeing and 32.7% strongly agreeing).

Wellbeing - Student wellbeing processes were well supported with 87.7% either agreeing or strongly agreeing to the
statement 'Orara High School has effective and timely wellbeing support mechanisms for students when they are in need
of support; and 77.7% either agreeing or strongly agreeing to the statement 'Proactive wellbeing initiatives are effectively
and appropriately resourced and planned. Regarding staff wellbeing, though the majority of staff agreed or strongly
agreed to the statement 'My workload is manageable', 22.4% disagreed and 18.4% strongly disagreed with this
statement.

PIVOT student surveys

Students responded to thirty questions about individual teacher practice in 2020. Five questions in relation to each of the
teaching standards plus five school-specific questions. In each category the average response (of a - to 5 scale) was 3.8.
Maximum and minimum responses

Average aggregated responses to school-generated statements are as follows:

1) This teacher tells me clearly what success will look like in my learning - 3.75

2) This teacher provides clear learning intentions for each lesson or unit of work - 3.84

3) This teacher shows examples of good work to the class = 3.76

4) This teacher displays learning intentions and success criteria at the beginning of each lesson = 3.68

5) This teacher gives us clear instructions = 3.96
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

An indication of the focus the school has on improving the learning outcomes for Aboriginal and Torres Strait Islander
students, and for enabling opportunities to improve community engagement with the school our the Balmuun Jindas
Girls' Academy was created in 2020. This builds on the Clontarf Academy for Aboriginal boys established in 2019.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Within a school proud of its cultural diversity there is no room for racism. Our significant Aboriginal student numbers and
more than thirty languages spoken by students form various refugee backgrounds creates a school culture of genuine
diversity. The role of the Anti-Racism Contact Officer is an important one within our school but we also have high
expectations of all staff in ensuring that there are respectful relationships across the school regardless of cultural
background. The School Development Day at the end of Term 4 2020 was devoted to whole-staff cultural awareness
training, facilitated by our Aboriginal Education Officer, Anthony Donovan, and Dr Dean Jarret (UTS).

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Our dedicated staff within the English as an additional language or dialect (EAL/D) team ensure that the multicultural
education policy is honoured at Orara High School. An intensive class for students newly arrived to Australia supports
the learning needs of this diverse cohort, extending them as they transition into mainstream classrooms. The EAL/D
team supports all students in their learning journey, ensuring strong links between the school and various support
networks and agencies.
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