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Introduction

The Annual Report for 2020 is provided to the community of Fairvale High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Fairvale High School
Thorney Rd & Maude St
Fairfield West, 2165
www.fairvale-h.schools.nsw.edu.au
fairvale-h.school@det.nsw.edu.au
9604 3118

Message from the principal

In 2020 the three strategic directions embedded in the school plan for 2018 - 2020 were:
1. Excellence in Teaching and Learning
2. Supporting Student Learning and Wellbeing
3. Supporting Successful Transitions

Consequently, the implementation of processes to support the various measures has resulted in progress in these areas.
.

The school has benefited from extra funds through the Resource Allocation Model and employed Acting Head Teachers
in Sports, Secondary Studies, Teaching and Learning, Mentoring and a Business Manager, Transition Adviser, Clinical
Health Co-ordinator, School Learning Support Officers and Community Liaison Officers.

Student achievements have been sound in the academic arena. Fairvale High School has been recognised as one of the
high value-added schools in the area of student learning.

The P&C has been active in the decision-making processes of the school and in supporting targeted students with
scholarships. We are most appreciative of their contribution and look forward to their on going interest and support.

Dr. Kathleen Seto

Principal
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School vision

The community of Fairvale High School shares a vision which is committed to:

Quality learning and teaching in an inclusive environment that combines tradition and innovation. Respect and equitable
opportunity of participation in all aspects of school life which promotes life long learners.

Our vision for the school will be achieved by:

The Fairvale community working collaboratively through effective leadership and management, professional learning of
teachers, efficient school administration as well as strong discipline and wellbeing structures which support a safe and
harmonious learning environment.

School context

Fairvale High School located in Fairfield West has an enrolment of 1500 students (co-educational and comprehensive),
including 92% students from a Language Background other than English.  The school has nine Special Education
classes consisting of one Austism, three Mild Intellectual Disabilties, one Moderate Intellectual disability, two Behaviour
disorder, one Emotional disturbance, and one Multi-Categorial class. The BD, ED and MC classes are situated off site at
Canley Vale Tutorial Centre. There are 120 teachers, 30 administrative staff and three Deputy Principals.

The school receives equity funding to support students from low socio-economic backgrounds. This is a high performing
and high demand school with a strong learning culture and high expectations of students. Excellent student welfare
programs operate with highly successful student leadership programs.

The school situational analysis and consultation with the community indicated further improvement is required in teacher
use of data, differentiation, assessment and feedback, as well, as a continuing development of student connectedness
and belonging.

The school has strong links with local communities and partner primary schools. The school is undergoing a capital
works program comprising 30 new classrooms, administration and teacher study area and a new Hall which will be
completed in 2021.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Excellence in Teaching & Learning

Purpose

The Fairvale School Community is aspirational and has high expectations for an educational experience that provides
the best possible opportunities for their children. Through a strong focus on literacy, numeracy and quality teaching
practices we are committed to ensuring that every Fairvale High student has the best opportunity possible to achieve
academic success. This will be driven by a teaching staff that are well trained, supported and resourced, working in a
collaborative and reflective manner.

Improvement Measures

Increase the percentage of teaching staff voluntarily participating in the schools Collaborative and Reflective Practice
program to 60%  by 2020.

To increase the percentage of students achieving at or above expected growth in Year 9 NAPLAN Reading and
Numeracy from 59% (average of past 3 years) to 65% and 77% to 82% respectively.

To decrease the percentage of students achieving a Band 2 or below result in the HSC from 14.5% (average of the
past 3 years) to below 10%

Progress towards achieving improvement measures

Process 1: The school will utilise RAM funding to employ a Head Teacher Teaching and Learning on higher duties
to lead the coordination of the collaborative and reflective practice (CARP) program. This role will be
supported by an external consultant.

Evaluation Funds Expended
(Resources)

The school utilised Socio-Economic funding to employ a Head Teacher
Teaching and Learning (Acting) to lead the collaboration of Collborative and
Relective Practice (CaRP), throughout the three year period. Ninety teachers
(75%) including beginning teachers have been actively involved in this
programs. The program was well received and teachers reported that
collaboration with other teachers was professionally beneficial and increased
their knowledge of classroom strategies for a range of student needs.

Future directions would be for teachers to observe specialised subjects and
Literacy lessons, and for Early Career teachers to partake in a targeted
CaRP program organised by the Head Teacher Mentor.

HT Teaching and Learning (Acting) -
Higher Duties

CaRP team - set up and meeting
times

Teacher relief as per program of
implementation

Funding Sources:
 • Socio-economic background
($35000.00)
 • Professional learning ($0.00)
 • Support for beginning teachers
($0.00)

Process 2: The school will utilise RAM funding to employ a Head Teacher Literacy/EALD on higher duties to lead a
literacy program that supports 2 periods per week of dedicated literacy classes to most students in
Years 7-9 as well as faculty support in the development of strategies to analyse literacy data and target
areas of weakness.

Evaluation Funds Expended
(Resources)

The school employed a Head Teacher EAL/D (Acting) to lead the EAL/D
faculty and Literacy program. During the course of the three year plan that
position became substantive and the program was implemented in the
school's timetable with two periods a week for Years 7 to 9 Literacy.
Refinement of this program will see employment of permanent teachers in
the Literacy faculty to minimise staff turnover and the Head Teacher EAL/D
and Literacy will take on an instructional role in 2021 and beyond.

Based on a review of the literacy program and the Year 9 Check-In test data

Literacy data
Funding Sources:
 • Socio-economic background
($35000.00)
 • Socio-economic background
($370000.00)
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Progress towards achieving improvement measures

changes have been made to the 2021 literacy programs. The programs will
place greater emphasis on reading and writing skills with lesson objectives
developed from the National Literacy Learning Programs. The content and
outcomes for the program will align with that being taught in the English,
History, Geography, and Science programs.

Process 3: The school will apply a data driven approach to Stage 6 subject selection guidance utilising Year 9
NAPLAN Data together with Year 10 Minimum Standards testing and internal assessment data to guide
student choice and community awareness.

Evaluation Funds Expended
(Resources)

The school has applied a data driven approach to Stage 6 subject selection
using Year 9 NAPLAN data, VALID and Year 10 minimum standards testing
and internal assessment data. The data provides evidence in the counselling
sessions for students so that they can make informed choices for senior
subject selection. The school will continue this process with minimal
refinements. Students are not changing subjects as frequently as in prior
years and most students are attaining their HSC credential.

 • TimeChart
 • Acting HT Transitions
 • Acting HT Secondary Studies
 • Deputy Principals
 • HT Mathematics
 • KLA Head Teachers
Funding Sources:
 • Socio-economic background
($70000.00)
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Strategic Direction 2

Supporting Student Learning and Wellbeing

Purpose

The Fairvale High School community is located in a culturally and economically diverse area of NSW. The school is
committed to ensuring that every student is known, cared for and valued. Through the provision of challenging and
engaging learning opportunities and wellbeing support, the impact of disadvantage is reduced and individual and
community growth in learning and wellbeing is maximised. This will be facilitated by a highly trained multidisciplinary
team, working in a structured and collaborative manner. 

Improvement Measures

To create a Fairvale High School procedures document that will outline systems and practices that reflect the schools
drive for evaluation and systems improvement across all aspects of Learning and Wellbeing, contributing to an
increase in student attendance across the school from 93.39 to 95% by 2020

The school will achieve a 10% increase in positive Sentral entries and a 10% decrease in negative entries for students
in Stage 4 by 2020.

Fairvale High School will develop a documented system of student leadership across each stage of student learning.
With a 10% increase in student leadership opportunities.

The percentage of students who report in the Tell Them From Me survey that they feel they have someone at school
who consistently provides encouragement and can turn to for advice. ( Advocacy at school) will increase from 6.3% to
7.0%

Progress towards achieving improvement measures

Process 1: The school will utilise RAM funding to employ a Head Teacher Transition/Stage 4 Learning and
Wellbeing on higher duties to lead Year 6 to 7 Transition and Learning and Wellbeing programs that
supports student engagement, personalised learning and facilitation of advocacy for students across the
school.

Evaluation Funds Expended
(Resources)

The school employed a Head Teacher Transition Stage 4 (Acting) to lead a
Transition program for primary school students utilising data gathered from
feeder primary schools. Successful transition for new enrolments was made
possible by creating positions within the school, such as, Refugee Support
Co-ordinator and International Student Co-ordinator. As well, the continued
employment of Community Liaison Officers enabled staff in the school to
communicate with parents and carers and enhance community partnerships.

Two staff members liaised with the
local feeder primary schools and
collected data on incoming
enrolments.

YA relief for visits to the primary
schools and setting up of classes.

Staff release for Orientation Day

Funding Sources:
 • Socio-economic background
($1845000.00)

Process 2: The school will use RAM funding to support the creation of a Positive Behaviour for Learning team and
the provision of Teacher Professional Learning funds to enhance the skills of individual members of the
team for the development of PBL in Stage 4.

Evaluation Funds Expended
(Resources)

In 2020 the PBL team has worked towards embedding PBL in the school. In
the second half of the year there were approximately 85% of the school
participating in the program. Due to Covid-19 the external PBL Coach Mentor
was unable to visit. This has meant that the school conducted internal
research on the program. The students who have responded the most
positively to PBL have been Stage 5 students, in particular Year 10 as

-Period cover

Funding Sources:
 • Socio-economic background ($0.00)
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Progress towards achieving improvement measures

evidenced through the Tell Them From Me survey. The changes to token
colours resulted in mixed reviews, but the PBL team has been able to identify
using qualitative data the actual time frame as to when the students
demonstrated positive behaviours.  Changes to Sentral entries have led to
more accurate data collection and this has been refined throughout the year
with faculty consultation. This has assisted the PBL team in identifying that
aspiring is an area where students are not meeting the core value. Members
of the PBL team evaluated the PBL Matrix and have made one change for
2021. It was decided that the PBL team would ask teachers to focus on PBL
in the playground during break times and on aspiring in 2021 as we have in
Term 4. For 2021 the PBL team would like to see an increase in staff
participation and in student understanding of the core values, in particular
aspiring.

Process 3: The school will evaluate existing student leadership opportunities and student voice participation to
enhance the collaborative participation of students in school decision making and structures within the
school and local community.

Evaluation Funds Expended
(Resources)

Student leadership and student voice has been evident through SRC
meetings, informal meetings with the Senior Executive, in improving uniform
choices, e.g. girls trousers  and in running whole school events.
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Strategic Direction 3

Supporting Successful Transitions

Purpose

Fairvale High School recognises that the movement of students from a range of educational settings to high school, and
their inevitable movement into tertiary study or work creates challenges. The school aims to ensure that these transitions
are well supported and highly successful through partnerships with feeder schools, a community of high schools, tertiary
links and employer connections. It is advantageous for all young people to finish school well prepared for higher
education, training and work. As the student population continues to grow, Fairvale High School will see that the
infrastructure meets the needs of students and staff in the new building construction, enabling future-focused learning
and teaching. 

Improvement Measures

For attendance of new enrolments and year 7 students to improve by 5% over baseline data.

NAPLAN results for EAL/D Developing students compared to rest of cohort to improve for Reading from 42.5 to
47.5% and for Writing from 35.7 to 40.7%.  

To increase the proportion of students entering tertiary study or work by 5% each year as measured by the post school
destination survey data. 

Lesson engagement to improve by 5% each year as measured by the 2016 TTFM Survey. 

Progress towards achieving improvement measures

Process 1: The school will utilise RAM funding to employ a Head Teacher Transition on higher duties to lead a
transitions program that builds relationships, gathers academic and welfare data from primary schools
and retains gifted students.

The Head Teacher Transition will also manage the movement of new enrolments and shared
enrolments with SSPs by tracking attendance, collecting data and coordinating learning programs
between the schools. 

Evaluation Funds Expended
(Resources)

Successful collaboration with primary feeder schools and authentic data
collected to make informed decisions regarding class allocation, learning
support needs and resourcing for a settled transition.

Cover for Year 7 Learning and
Wellbeing team.

Cover for Orientation Day.

SASS staff organisation.

Process 2: The school will utilise RAM funding to provide a period allowance to a Refugee Coordinator, a Transition
Adviser and an International Students Coordinator  to support new enrolments in successfully
transitioning to FVHS and to support all student towards an authentic post school pathway.

Evaluation Funds Expended
(Resources)

The employment of key roles within the school such as Refugee Coordinator
and International Student Coordinator has resulted in a smoother transition
for students from the IEC and overseas. As well, the employment of
Community Liaison Officers has enhanced communication with parent and
carers and facilitated a welcoming environment.

DP, Refugee Coordinator, YA,  CLO,
International Student Coordinator

Process 3: The school will transition to a new future-focused teaching facility in 2020 which will include a common
staff study. The school will focus our efforts over the next 3 years to prepare the schools administration,
teaching staff, and students for this transition. With authentic collaborative practice and future-focused
teaching and learning.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

The new COLA is fully operational with landscaping completed. The school
has paid for fencing around the COLA as this was not included in the scope
of works. The three storey teaching block and new hall is in progress and will
replacing 23 demountables and the Bini Hall. The disruption from the building
program has bee ongoing for a number of years, resulting in disruption to the
allocated playground areas, limited movement around the school and a
limitation of availability of rooms. The students and school community has
been understanding during this time and focused on the end result of 21st
century learning spaces.

Funding Sources:
 •  ($0.00)
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency Funding Sources:
 • English language
proficiency ($612 550.00)
 • English language
proficiency ($65 630.00)

 • Continued allocation of period allowance for
students in Stage 6 needing literacy and
numeracy support to attain the HSC Minimum
Standards and outcomes achievement overall
 • Continuation of literacy periods for years 7,
8 and 9
 • Some revision to school wide literacy
approach with HT EAL/D and Literacy to take
on the role of Instructional Leader for school
wide improvements in literacy

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($350 029.00)
 • Low level adjustment for
disability ($197 864.00)

 • Smaller class sizes and LaST Team
Teaching roles show an increase in student
engagement and a decrease in behavioural
issues
 • Increase in recorded evidence on Sentral of
adjustments due to staff PL
 • Increase in value added data in Check-in
results
 • Increase in the numbers of students using
the Junior Learning Centre on a daily basis

Socio-economic background Funding Sources:
 • Socio-economic
background ($360 967.00)
 • Socio-economic
background ($939 033.00)

 • Continuation across all levels of support to
ensure students are well cared for and will
attain learning outcomes
 • 3 literacy teachers employed for dedicated
literacy classes in years 7, 8 and 9
 • Employment of Arabic, Vietnamese and
Samoan speaking community liaison officers
which have improved communication with
parents and helped an improvement in
engagement with the community and students

Support for beginning teachers Employment of Head
Teacher Mentor (Acting)
Funding Sources:
 • Support for beginning
teachers ($182 522.00)

 • School will continue with Acting HT Mentor
role to support KLA HTs and classroom
teachers with accreditation, staff development
days and the school conference
 • Successful induction program for beginning
teachers provided

Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted support for
refugees and new arrivals
($70 209.00)

 • The Refugee Support Coordinator role
provided ensures students are grounded, and
feel they have plenty of staff to turn to for
support regarding academic, welfare and
personal matters
 • Increasing ability of staff to adjust work and
liaise with EAL/D and Literacy faculty. This is
ongoing and continuing to develop
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 741 775 793 771

Girls 642 670 675 728

Student attendance profile

School

Year 2017 2018 2019 2020

7 94.6 94.5 94.5 93.8

8 94.9 94.3 91.4 93.1

9 92.4 93.3 90.7 92.1

10 91.8 91.3 91.3 91.3

11 93 91.4 89.6 92.7

12 94.4 91.2 92.4 92.2

All Years 93.5 92.7 91.6 92.5

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 1.3 1.2 6.8

Employment 0.8 2.9 8.8

TAFE entry 0 3.9 7.4

University Entry 0 0 44.7

Other 7.9 3.9 4.7

Unknown 0 0 27.6

Year 12 students undertaking vocational or trade training

46.05% of Year 12 students at Fairvale High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

96.4% of all Year 12 students at Fairvale High School expected to complete Year 12 in 2020 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 3

Head Teacher(s) 18

Classroom Teacher(s) 83.5

Learning and Support Teacher(s) 3.2

Teacher Librarian 1.4

Teacher ESL 5.6

School Counsellor 3

School Administration and Support Staff 25.17

Other Positions 1.2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,445,071

Revenue 19,664,167

Appropriation 19,192,047

Sale of Goods and Services 147,455

Grants and contributions 247,392

Investment income 5,774

Other revenue 71,499

Expenses -18,960,809

Employee related -17,467,664

Operating expenses -1,493,145

Surplus / deficit for the year 703,359

Closing Balance 2,148,430

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 126,283

Equity Total 2,541,959

Equity - Aboriginal 15,886

Equity - Socio-economic 1,300,000

Equity - Language 678,181

Equity - Disability 547,892

Base Total 15,284,814

Base - Per Capita 369,511

Base - Location 0

Base - Other 14,915,303

Other Total 862,765

Grand Total 18,815,822

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2020 SSSG State School Average
2018-2020

Ancient History 70.6 62.5 69.4 71.7

Biology 66.1 63.9 70.8 69.2

Business Services Examination 74.3 64.8 68.5 72.1

Business Studies 74.7 60.0 68.6 69.3

Chemistry 73.3 67.2 74.8 74.2

Community and Family Studies 70.1 68.5 72.4 69.2

Drama 73.7 71.3 76.4 73.0

Earth and Environmental Science 58.8 63.6 69.5 68.1

Economics 72.9 65.2 76.1 73.6

Engineering Studies 74.3 68.3 73.6 75.0

English Advanced 84.1 75.0 80.8 83.1

English EAL/D 70.8 66.7 69.3 70.7

English Standard 72.2 64.4 68.1 72.1

English Studies Examination 59.8 44.3 47.9 52.6

Hospitality Examination (Kitchen
Operations and Cookery)

72.8 64.7 72.5 68.4

Industrial Technology 62.5 60.8 67.5 60.5

Information Processes and
Technology

65.9 59.7 69.6 70.1

Investigating Science 61.6 68.0 69.0 61.9

Legal Studies 70.4 65.2 72.1 72.2

Mathematics Advanced 80.3 71.2 77.7 80.3

Mathematics Extension 1 79.1 63.2 79.1 80.3

Mathematics Standard 2 65.1 58.2 64.9 65.7

Modern History 78.8 57.0 68.9 78.6

Music 1 78.6 75.9 79.8 79.3

Personal Development, Health and
Physical Education

73.4 64.1 69.9 73.3

Physics 72.6 61.6 73.0 74.0

Spanish Beginners 61.4 65.2 72.3 61.8

Studies of Religion II 70.5 54.6 67.5 65.4

Visual Arts 83.0 76.4 79.2 83.9
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Parent/caregiver, student, teacher satisfaction

The results of the parent/caregiver survey revealed the following:

Parents and caregivers believed the school's main priorities were academic excellence, an inclusive environment and the
development of authentic pathways for their children's future. This is in line with the school's values and directions.

Parents and caregivers voiced appreciation for the consistent communication channels between home and school, high
expectations for behaviour and leanring and support of all students.

Students when surveyed believed the motto of being Focused, Aspiring, Inclusive and Respectful (FAIR) clearly
exemplified the school's values. At school they want to feel welcomed, safe and included. They see the main goals of the
school to be the value of learning, respecting their physical environment and accessing leadership opportunities.
Students valued their connectedness to Fairvale High as actioned through belonging to clubs, connecting with the house
system and their year groups.

Students articulated that they would feel more supported with greater teacher feedback in the classroom and increased
cultural events. They felt that the school was safe and inclusive, with good facilities, a range of subject choices,
respectful teachers and varied extracurricular activities. Future improvements pointed to further student voice and extra
clubs.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Printed on: 21 May, 2021Page 22 of 22 Fairvale High School 8456 (2020)


