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Introduction

The Annual Report for 2020 is provided to the community of Bomaderry High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Bomaderry High School
Cambewarra Rd
Bomaderry, 2541
www.bomaderry-h.schools.nsw.edu.au
bomaderry-h.school@det.nsw.edu.au
4421 0699
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School vision

Our school aspires to develop students who are socially responsible and active citizens in society. We provide students
with the skills to achieve their best possible outcomes, through promoting a positive learning environment. We aim to
raise standards in literacy and numeracy, whilst instilling work ethic and developing in each student an appreciation of
learning. We engage students in technology and encourage them to develop 21st Century employment skills.

Our students value cultural diversity and are understanding of differences. Our school is inclusive with opportunities for
all students to achieve their potential. The curriculum offers a wide range of subjects, including opportunities for Gifted
and Talented students, and support for students with additional needs.

The school is proactive in engaging the community and working together with parents to support students, whilst
developing pride in our school. We endeavour to maintain strong communication links with parents using technology and
face to face meetings. Our parents are actively involved in the school, in supporting students and promoting school
programs.

We promote respect and positive behaviour, and support safe learning environments. Our students are taught civic
responsibility, with an emphasis on developing strong character, resilience and thinking skills.

Our teachers know the students and how they learn. They are actively involved in professional development and engage
professionally with colleagues, parents and carers, and the wider community. They provide individual student feedback
and are aware of the progress of each individual student.

School context

Bomaderry High School is situated approximately one hour south of Wollongong, in a rural area on the South Coast. In
2018, the school boasts excellent facilities including an industrial kitchen, woodwork and metal work rooms, several
computer labs and two halls, including a sports gym.

There are 750 students, 60.8 teaching staff and 15.082 SASS staff. Aboriginal students constitute 13% of the student
population.

Known as a consistent top ranking HSC school in the region, students have achieved success academically in a number
of fields. This includes selection into National and International Science competitions. The school has also traditionally
excelled in the Tournament of the Minds "Maths and Engineering' section.

Performing arts, cultural and sporting fields are also promoted at the school, with students offered a wide range of
activities. Many students have excelled in their chosen sport with some going on to represent NSW and/or Australia. The
school is known throughout the region for success in the performing arts, with students able to join dance groups, bands,
vocal ensembles and drama groups.

Cultural activities are offered for our Indigenous students, including Koori Dance and NAIDOC week celebrations.
Currently, the school also runs an Asian Studies program and boasts a partnership with the University of Wollongong's
International Students' unit, to promote Global Education at the school.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To develop strategic professional learning frameworks based on the Australian Professional Standards for Teaching that
build the capabilities of all staff in quality teaching and learning with a strong focus on assessment, literacy and
numeracy, and with the clear intent of improving student outcomes.

Improvement Measures

 • Professional learning policy and procedures developed and implemented.
 • Increase the number of students in the top two NAPLAN bands by 8%.
 • School wide assessment procedures developed and implemented.

Overall summary of progress

 • Professional learning policy and procedures developed and implemented. This target has been partly met with a
professional learning schedule developed in 2019 and 2020 based on staff feedback and the Australian
Professional Teaching Standards.  However, this area requires further attention to ensure the development and
implementation of effective and sustainable Bomaderry High School Professional Learning Policy and Procedures.

 • Increase the number of students in the top two NAPLAN bands by 8%. The trend regarding students in the top two
bands for reading and numeracy was increasing prior to 2019 however there was a decline in this area. In 2020
NAPLAN did not occur and as such this will continue to be a priority in the next Strategic Improvement Plan.

 • School-wide assessment procedures developed and implemented. This target has been partly met with a whole
school evaluation of assessment conducted, procedures developed in line with NESA requirements and the
Teaching, Learning and Assessment Booklet published for staff in 2020.

Progress towards achieving improvement measures

Process 1: To continue building the capabilities of teachers through strategic and structured professional learning
focused on improving student outcomes through the processes of PDPs, NESA Teacher Accreditation,
staff induction procedures and staff mentoring.

Evaluation Funds Expended
(Resources)

2020 had 11 Early Career Teachers (ECTs) at Bomaderry High School. Of
these two were permanent and nine were employed on temporary contracts.
Initially, the ECT Team mas meeting once a cycle; however, due to the
different experiences and stages of their Proficient Teacher requirements it
was decided that they were to meet once a cycle with the BHS Early Career
Coordinator as individuals or with a fellow ECT who was at a similar stage.

During these meetings the ECT and ECT Coordinator focused on selecting
strong pieces of evidence, developing a strong understanding of the
Australian Professional Standards for Teachers and aligning these standards
to their pieces of evidence. The teachers would then develop their annotation
of each piece of evidence in preparation for uploading for their final
application for Accreditation at Proficient level.

Clearly, with the onset of Covid restrictions, these one on one meetings were
stopped; however, the ECTs were instrumental in assisting all BHS teachers
with the challenges of online learning. Their involvement with the Yr7 Pilot
Program, the implementation of all lessons starting with Learning Intentions,
Success Criteria and finally Exit Slips had a huge impact on teacher and
student confidence during this challenging period. The Yr7 Pilot Program
continued via Zoom sessions and the ECTs generously share their ITC skills,
online lesson organisation and how they differentiated to assist their
students.

$30711
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Progress towards achieving improvement measures

By the end of 2020, four more ECTs had successfully completed their
Accreditation at Proficient level. All ECTs on temporary contracts were re-
contracted for 2021. This cohort of ECTs has been exemplary during an
extremely challenging period of time at BHS. They have used their
experiences as ECTs to step up, take on new and significant roles (including
leadership of School Improvement Plan projects) and continue to make a
significant contribution to BHS irrespective of their employment being
permanent or temporary.

Process 2: To develop whole school processes in the effective teaching of literacy and numeracy, informed by the
use of data, with a focus on high expectations, explicit teaching and differentiation.

Evaluation Funds Expended
(Resources)

BHS Year 7 students sat their Literacy and Numeracy Best Start Tests at the
beginning of Term 1, before COVID-19. Each test consisted of 30 questions
that assess student's literacy and numeracy across Stages 2, 3 and 4, to
identify individual student areas of need and progress before students
commence high school. Analysing the Best Start Data, the Literacy and
Numeracy Team identified students who demonstrated comprehension,
vocabulary and literacy progressing skills at a Stage 2 and 3 level, to be
supported by the School Success Team in programs such as Macqlit.

In response to the Best Start data and historic NAPLAN data, the Literacy
and Numeracy Team developed and launched the BHS PIE Comprehension
Strategy, the PPP Writing Strategy and the SEP Punctuation Strategy.
Posters were developed and displayed in every classroom in the school as
visual reminders to readily apply these strategies into their everyday learning.
PL on the implementation of these strategies was also delivered at a whole
school level.

From an evaluation of these strategies, the Literacy and Numeracy Team
developed a whole school comprehension PIE resource. This resource, and
faculty examples of how the resource can be used, were developed across
Semester Two and support students in identifying the purpose and main
ideas of any text in any subject. The resource also deepens students'
thinking, by enabling students to identify and draw links between textual
evidence and the identified main ideas of a text. The Super 6 Comprehension
Strategies were also added to the PIE resource and PL for implementing the
updated BHS PIE strategy and resource was delivered on the Staff
Development Day Term 1 of 2021.

The BHS PPP (Planning, Paragraphing and Punctuating) Writing Strategy
was launched in 2020 and works in conjunction with the ITC thinkdrive
platform. By using the ITC graphic organisers and thinking tools, students
can effectively plan their ideas before writing. Furthermore, the platform
provides writing scaffolds that enable students to effectively compose
extended responses that answer blooms based assessment questions. In the
last 6 months there have been 191 teacher logins and 117 student logins to
the ITC platform, with 256 pages being viewed by students and 1329 pages
viewed by teachers. As part of the PPP Writing Strategy, the Literacy and
Numeracy Team have been developing a PEEL strategy as part of the
second P, Paragraphing in the PPP acronym to be launched in 2021, to
foster consistent practice and language in constructing paragraphs.

While the 2020 NAPLAN tests were postponed due to COVID-19, the 2021
Year 8 cohort will be sitting a Literacy and Numeracy Check-in Assessment
early term 2, 2021, to ensure the literacy and numeracy data for this cohort is
monitored. Likewise, the 2020 Year 9 cohort will be provided with
opportunities each term in 2021 to sit their Reading, Writing and Numeracy
Minimum Standards Tests.

The Renaissance Accelerated Reading Program launched in 2020 with a
program Orientation day complete with dress-up competitions, library games

$5034
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Progress towards achieving improvement measures

and activities. Every student from Year 7 to 10 sat their Renaissance Star
Reading test, a 20-minute adaptive reading test, to establish their reading
age and reading range (ZPD). Each student from Year 7 to 10 borrows a
book from the library within their reading range, to ensure they do not read
texts too easy or too difficult, and spends 20 minutes of every English period
reading. Students sit their Star Reading tests each term to assess and
monitor their reading growth.

Since the adoption of the program, library borrowing has increased
dramatically. Some classes borrowing has gone up from 1 - 10 books
borrowed a term per class to 35 - 45 books borrowed a term per class, while
others have even been borrowing 60 - 100 books per class per term. By
providing time for students to read in English classes and borrow books they
enjoy at their reading level, students' reading is improving. From their initial
testing period between May and July 2021, students from the 2020 Year 7
cohort have improved their reading age on average by 9 months, while the
2020 Year 8 and Year 9 cohorts have improved their reading age, on
average, by 11 months. Furthermore, some students have demonstrated
significant improvements in their reading age from 1 - 3 years growth in a 6
month period.

As part of the Renaissance Platform, BHS also purchased MyOn, an online
reading library that contains 80% non-fiction texts, enabling teachers to
integrate reading on key content areas into everyday teaching and learning.
Students can also access the online library platform at home, search for
books within their reading range, and complete comprehension quizzes to
check their understanding. Since MyOn's launch in May 2020, students from
Year 7 to 10 have started 1026 books, completed 464 books and taken 234
quizzes. This platform is enabling students to improve their reading both at
school and at home.

Process 3: To develop consistent school wide practices for assessment processes with a shared focus on
continuous improvement in teaching and learning.

Evaluation Funds Expended
(Resources)

At the conclusion of the 2018-2020 School Plan the target of "School wide
assessment procedures developed and implemented" has been partly met
with the following occurring:
 • A whole school implementation of assessment conducted in 2018
 • Procedures developed in line with NESA requirements in 2019
 • The Teaching, Learning and Assessment Booklet published for all staff in
2020
 • Ongoing professional learning is planned and implemented each year
regarding assessment, including sessions presented by NESA
 • A central location and staff member responsible has been implemented
with regard to Assessment Documents within the school
 • Planning and mapping tasks for Years 10-12 occur each year.
The External Validation of Bomaderry High School in November 2020 saw
the school validated at Sustaining and Growing for Assessment. This
included strong evidence in the four School Excellence Framework
Assessment elements of Formative Assessment, Summative Assessment,
Student Engagement and Whole School Monitoring of Student Learning.

Areas for future development will include further strengthening of staff
understanding and implementation of the BHS Teaching, Learning and
Assessment Booklet information and the extension of assessment mapping
to include Years 7-9.

$1072
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Strategic Direction 2

Quality Citizens

Purpose

To produce learning environments and utilise teaching strategies that create global citizens that are adept at using
current technologies, capable of adapting to innovations in their learning environments thus enabling students to be
active and informed in their world.

Improvement Measures

 • 100% of students (7-12) utilising i-Pad technology for learning in all Curriculum Areas.
 • Increased number of students (10%) achieving Band 5/6 results in their HSC compared to 2017.
 • Increase attendance rates to match NSW Secondary Schools.

Overall summary of progress

 • 100% of students (7-12) utilising i-Pad technology for learning in all Curriculum Areas. This target has been partly
met with a strong uptake of i-Pads by students in the Junior School (Years 7-10). Evidence collected during
External Validation identified less than 1% of students in Years 7-10 not bringing an i-pad to school. The school
also has a structure to provide i-Pads to those students who cannot access them themselves. There has been a
strong commitment by staff to support this area with all faculty areas having a designated Google Classroom for
each class. Further focus on this area is needed to ensure a comprehensive digital learning plan and whole school
procedures.

 • Increased number of students (10%) achieving Band 5/6 results in their HSC compared to 2017. The 2020 HSC
results were outstanding with strong results across all subject areas in the school. These improved results will
serve as a platform for further student success and will form a key component of the 2012-2024 Strategic
Improvement Plan.

 • Increase attendance rates to match NSW Secondary Schools. Progress was made in the area of attendance
across the 2018-2020 School Plan with an evaluation conducted and whole school procedures and systems
updated. Bomaderry High School will continue to strive to meet this target in the new Strategic Improvement Plan.

Progress towards achieving improvement measures

Process 1: BYODD

To lead innovative teaching practices through continued implementation and development of the
BYODD program to optimise learning engagement and outcomes.

Evaluation Funds Expended
(Resources)

2020 was the fifth year of the school's BYODD program. During the period of
remote, online learning, the iPad device proved to be invaluable in allowing
students to immediately connect with their learning and follow their regular
timetable. Using Google Classroom as the online platform, staff were
confident in providing engaging lessons online, assessing learning submitted
through the iPad by students and providing feedback to continue effective
teaching and learning cycles. The online learning period also enabled a
check that all students do have access to the iPad and those who didn't, were
provided with a school device so that their learning could continue.

A number of iPads that were provided to staff early in the BYODD program
had become obsolete and funding was allocated to provide a supply of 50
iPads for these staff members as well as students who needed school iPads
throughout the year. The funding total was $24270.

Teachers who were allocated a new iPad were also required to complete
online Apple Teacher Training to further their professional development and
capacity to utilise the iPad as a teaching and learning resource in the
classroom.

$24270

Printed on: 23 April, 2021Page 8 of 25 Bomaderry High School 8448 (2020)



Progress towards achieving improvement measures

The library continues to manage the allocation and retrieval of iPads to
students and staff members. Students who receive a school iPad are
restricted from inappropriate websites and apps, leaving the device as a
valuable learning resource without the distractions of games and social
media platforms. Plans to develop multi-device management systems have
been incorporated into the 2021-2024 Strategic Improvement Plan so that
setting up of the devices becomes less of a time constraint and devices can
be allocated almost immediately to students who require them.

Process 2: Active Informed Citizens

Provide engaging learning spaces and educational opportunities that nurture active and informed
citizens.

Evaluation Funds Expended
(Resources)

Due to the staff member leading this area of the school plan taking leave and
then the school being severely impacted by BushFires, Flooding as well as
COVID-19, this area of the school plan was not implemented in 2020.

Nil.

Process 3: Wellbeing

To create a strategic and planned approach to develop whole school wellbeing processes that support
the wellbeing of all students to that they can connect, succeed, thrive and learn to be confident and
creative individuals.

Evaluation Funds Expended
(Resources)

Peer support has been embedded into the transition program for Year 7. It
enables Year 7 students to be more confident at BHS as they quickly become
familiar with the school, the procedures and their year 10 peer leaders.All
Year 7 students and support students completed the eSmart digital licence.
This resource teaches students how to be safe online. It focuses on
socialising online and addresses the problematic issues of risky behaviours
online, messaging and location-based apps; technology addiction, obsession
and compulsion; relationships, reputation and digital footprint.Numerous staff
at BHS have completed Youth Mental Health First Aid training which teaches
adults how to assist adolescents who are developing a mental health problem
or in a mental health crisis.Year 11 completed the Teen Mental Health First
Aid course which teaches high school students how to provide mental health
first aid to their friends. The course was developed in response to research
indicating that young people have a preference for sharing problems with
peers. The course curriculum is based on a study undertaken to determine
the best actions a young person can undertake to support a peer with a
mental health problem.The BBC - Building Better Citizens program was
expanded to include a Year 8/9 girls group, Year 8 boys, Year 9 boys and a
Year 10 Step-Up program. These are mentoring programs that aim to
improve student engagement and have seen very positive results.Our
LGBTQIA+  Support group started in 2020. This has been a great success
and embraced by the students of BHS. Breakfast Club has been running
daily at the canteen and is being well utilised by the students.Monday
morning extended roll call lessons were introduced. This enabled all students
to participate in weekly wellbeing lessons and has been a great way for
students to start the week. A Roll Call group was also established for those
students who are anxious about attending whole school Roll Call Assemblies.

Well-being checks were also conducted throughout the Online Learning time.
This was completed by all memebers of the BHS well-being team and
supported by all staff.

$8187
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Strategic Direction 3

Quality Educational Partnerships

Purpose

To foster and strengthen partnerships within our community of schools, local businesses and cultural groups both on a
local, and global scale, promoting educational outcomes and cultural understanding across all stages of student learning
and transition.

Improvement Measures

 • 10% increase in Year 7 enrolments,
 • 100% of school leavers to go into further studies, apprenticeship and/or employment.

Overall summary of progress

 • 10% increase in Year 7 enrolments. Bomaderry High School was well on track to meet this target however
enrolment numbers were significantly affected by the 2019, 2020 Bush Fires, flooding at the school (which
damaged major school infrastructure) and COVID-19.

 • 100% of school leavers to go into further studies, apprenticeship and/or employment. Progress towards this target
has been made with increased pathways and curriculum options for students across the span of the 2018-2020
School Plan. VET and EVET numbers have substantially increased and curriculum offerings have been evaluated
and refined from Years 7-12.

Progress towards achieving improvement measures

Process 1: Community of Schools

To provide consistent pedagogy within our community of schools to support successful middle years
transition.

Evaluation Funds Expended
(Resources)

Northern Shoalhaven Community of Schools is focused on building and
maintaining positive relationships within the NSCOS and with the local
Aboriginal and Torres Strait Islander community. Professional learning, which
is localised, accessible, and in line with the Aboriginal Education Policy and
AECG Partnership Agreement 2020-2030 will be delivered with the intention
to inform teachers' future practice and to improve the educational experience
and outcomes of all students.

This learning event was postponed in 2020 due to COVID, however, is set to
be delivered in 2021.

$20473

Process 2: Careers and Business Partnerships

To lead the development of strong community partnerships in order to enhance and complement our
established project based learning and create successful exit outcomes for students.

Evaluation Funds Expended
(Resources)

In 2020, the Bomaderry HS Temporary Careers Adviser worked to maintain
the strong community partnerships the school has with a broad range of
industries and businesses in the local area. These partnerships enhance and
complement the established project-based learning at the school and create
successful future educational, training and employment pathways for
students.

The Careers Adviser attended the Shoalhaven Careers Adviser Network

$3862
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Progress towards achieving improvement measures

meetings each term to further develop these partnerships with local business
and industry representatives in preparation for work experience and other
career exploration programs including:

- Shoalhaven Professional Snapshot Day - where Year 10 students tour and
connect with local professional businesses and discover career pathways.

- UOW Discovery Day - where Year 12 students visit the UOW Wollongong
Campus to discover possible future study pathways.

- UOW Future Finder - where students in Years 10 and 11 participate in
workshops delivered by UOW Student Mentors to develop ideas about their
future beyond school.

- EDGE Workshop - where Year 9 students participate in a variety of
workshops delivered by local business professionals aimed at preparing them
for successful job interviews.

- SALT Workshop - where female students in Years 8, 9 and 10 participate in
a woodworking workshop to connect with local female tradespeople and learn
key skills for the carpentry trade.

- Prepare Program - where students in Years 7 and 8 attend a workshop
delivered by the Beacon Foundation that is aimed at preparing students for
the workplace and identifying their personal skills and interests.

- Steps to Success - where students in Year 10 undertake units of
competency towards national qualifications offered through local training
providers to connect with future career pathways.

School-Based Apprenticeships (SBATs) were established over the year and
gave students the opportunity to undertake paid work and gain industry
qualifications through local Registered Training Providers alongside their
schooling at Bomaderry HS. Although delayed due to restrictions in place at
the time, the Year 10 Work Experience Program commenced in Term 4 and
feedback from both host employers and students was positive.

Process 3: Cultural Connections

To further deepen cultural relationships across the school, community and globally by engaging with the
curriculum and developing cultural skills and knowledge, with the aim of building student capabilities in
cultural awareness, understanding and appreciation.

Evaluation Funds Expended
(Resources)

Due to COVID-19 our planned visit from our Sister School in South Korea,
Yangpyeong High School, was unable to occur.  We continued to
communicate with Yangpyeong High School through video conferencing and
we also introduced our new Language Teacher who will be teaching Korean
in 2021 and beyond. We look forward to continuing this strong relationship
into the future.

Aboriginal Education remained a focus throughout 2020 and has a strong
presence in other areas of the School Plan. Once again, COVID-19 impacted
our ability to connect with our Community of Schools and implement our
combined staff development day. This has been moved to 2021.

Nil.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $17287 The success of Aboriginal and Torres Strait
Islander students at Bomaderry HS has
always been a priority. The Aboriginal
Education Team, alongside the Aboriginal
Education Officer (AEO), work closely with
teams across the school, including the
Executive, School Success Team and the
Wellbeing Team, and also with external
community organisations, to create a network
of support for our Aboriginal and Torres Strait
Islander students. This network of reciprocal
relationships helps to ensure that any support
offered to students is culturally appropriate,
occurs in consultation and is communicated
across the school and within the wider school
community (as appropriate).

In early 2020, with the introduction of online
learning from home in response to the
COVID-19 restrictions, the Aboriginal
Education Team was focussed on supporting
students to first transition to working online
successfully to then returning to school
successfully once restrictions were eased.
School designated devices were provided to
students where needed in order for them to
access the digital learning platforms being
used during this time. Upon their return to
school, students were further supported in
their learning through the temporary part-time
employment of an Aboriginal-identified SLSO
who assisted students with aspects of their
education such as attendance at school and
in the classroom, valuing school and
motivation for learning. The SLSO also
assisted with the facilitation of cultural
programs such as Bro Speak and advised on
the incorporation of Aboriginal perspectives
across the curriculum.

Later in 2020, NAIDOC Week 'Always Was,
Always Will Be' was celebrated with all
students across the school participating in
activities that provided learning opportunities
to deepen their understanding of the NAIDOC
2020 theme. The week ended with each year
group participating in a dance workshop
facilitated by a local Aboriginal organisation,
with students learning the dance as well as
the meaning and significance of each step.
Feedback from staff and students in relation
to this event was extremely positive, with an
increase in appreciation for the Aboriginal
history and culture at the forefront of the
purpose behind the organisation of these
activities.

English language proficiency $30877 Support for EAL/D student and their families
at Bomaderry high school during 2020
focused on upskilling and collating best
practices and information. Individual Student
Success Plans were developed to provided
contextually relevant information to teachers
of EAL/D students. This was done in
consultation with families and the individual
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English language proficiency $30877 students. These Student Success Plans
(EAL/D) were developed alongside whole-
school Learning and Support process and
procedure. This enables teachers to access
EAL/D information in the same manner as all
mainstream Student Success Plans, and
therefore lowers the workload for teachers.

During 2020, the initiative development phase
was undertaken for the creation of an EAL/D
student consultative body. This will coincide
with and Anti-Racism consultative student
body, and work towards ensuring all learning
spaces at Bomaderry high school are as
culturally safe and inclusive as possible.
Additionally, there was a considerable amount
of consultation and communication with
families from EAL/D backgrounds to
investigate areas of support that would benefit
them. A process of regular family meetings
were established, and will continue.

During 2020, there has been a particular
focus on seeking professional development,
consulting with regional and local resources,
and working alongside university specialists in
the field to gather and collate the most
effective and current resources and practices
for supporting EAL/D students in mainstream
classes. Our school context is unique, and
our systems of support need to reflect this.

Low level adjustment for disability $101127 At the beginning of 2020 the Learning
Support Team changed its name to the
School Success Team as a way of providing
more support to students and their families,
as well as classroom teachers. This was
supported through employing extra teaching
and non-teaching staff as well as in the
outcomes achieved below. COVID online
learning and support term 1-2. Providing
support via phone and classroom conference,
checking in with students and families,
offering support with task completion and
classwork.

During 2020, an SST staff member was
trained by Macquarie University in the reading
intervention program called MacqLit. This
program aims to increase phonological
awareness, allow for the development of
decoding and encoding skills and to increase
the fluency and accuracy of reading. Using
internal resources and providing PL sessions,
other SST teachers and SLSO's were also
trained in the operation of the program. In
2020, Year 7, 8 and 9 students began the
program via withdrawal from class.

Student Success Plan process and
procedures implemented. All new plans using
the new template and student/parent
interview process. Strongly communicated
with all BHS staff

SST SLSOs trained in Functional Behaviour
Assessment (FBA). All SLSOs undertook
observations in 7 and 8 classrooms, collecting
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Low level adjustment for disability $101127 data to inform the development of Class
Success Plans (CSP's).

Class Success Plans (CSPs) undertaking
collaborative planning to develop templates
and strategies which will streamline across all
classes. The aim is to successfully transition
students into high school by creating
consistent and predictable environments
where students feel supported, happy and
safe.

Socio-economic background $252704 Additional teaching staff were again employed
to provide a broad curriculum for all stages.
This enabled classes in senior years to
continue even with reduced student numbers.
The 4E program in Stage 4 was maintained
its expansion to include a separate Year 7
and Year 8 class.  An evaluation of the 4E
program will be conducted in 2021.

Staff continued to be employed in key
leadership positions including a Head
Teacher Wellbeing, Head Teacher Systems
and Administration, and a Head Teacher
Equity and Engagement who leads our
School Success Team (Learning Support
Team).

Assistance in various forms continued to be
provided to those students and their families
who required it.

Support for beginning teachers $30711 2020 had 11 Early Career Teachers (ECTs)
at Bomaderry High School. Of these, two
were permanent and nine were employed on
temporary contracts. Initially, the ECT Team
mas meeting once a cycle; however, due to
the different experiences and stages of their
Proficient Teacher requirements it was
decided that they were to meet once a cycle
with the BHS Early Career Coordinator as
individuals or with a fellow ECT who was at a
similar stage.

During these meetings the ECT and ECT
Coordinator focused on selecting strong
pieces of evidence, developing a strong
understanding of the Australian Professional
Standards for Teachers and aligning these
standards to their pieces of evidence. The
teachers would then develop their annotation
of each piece of evidence in preparation for
uploading for their final application for
Accreditation at Proficient level.

Clearly, with the onset of Covid restrictions,
these one on one meetings were stopped;
however, the ECTs were instrumental in
assisting all BHS teachers with the challenges
of online learning. Their involvement with the
Yr7 Pilot Program, the implementation of all
lessons starting with Learning Intentions,
Success Criteria and finally Exit Slips had a
huge impact on teacher and student
confidence during this challenging period. The
Yr7 Pilot Program continued via Zoom
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Support for beginning teachers $30711 sessions and the ECTs generously share
their ITC skills, online lesson organisation and
how they differentiated to assist their
students.

By the end of 2020, four more ECTs had
successfully completed their Accreditation at
Proficient level. All ECTs on temporary
contracts were re-contracted for 2021. This
cohort of ECTs have been exemplary during
an extremely challenging period of time at
BHS. They have used their experiences as
ECTs to step up, take on new and significant
roles (including leadership of School
Improvement Plan projects) and continue to
make a significant contribution to BHS
irrespective of their employment being
permanent or temporary.

ECT funds in 2020 were used to support the
relevant staff with access to online
professional development, some face to face
courses and also subject-specific professional
development when available. ECTs accessed
funds to release them and their Head Teacher
or Mentor to work on Program development,
marking and assessment writing which
assisted in the strengthening of their skills
and confidence. Relief time was also
arranged to assist ECTs in the completion of
their final Proficient Teacher lesson
observation and reflection with their Head
Teachers prior to final uploading of all
annotations, evidence and reports to NESA.
The ECT school coordinator continued to
receive a period allocation on her timetable to
allow her to assist the ECTs with their
accreditation journey.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 345 369 374 352

Girls 345 356 368 375

Student attendance profile

School

Year 2017 2018 2019 2020

7 90.9 88.7 88.2 88.9

8 87.4 84.8 84.6 87

9 85.9 81.8 82 87.4

10 84.6 80.9 79.8 84.4

11 82.1 78.4 79.6 83

12 83.8 81 80 87.6

All Years 86 82.8 82.6 86.4

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 2 5

Employment 6 46 33

TAFE entry 0 11 14

University Entry 0 0 40

Other 94 21 0

Unknown 0 20 7

In 2020 there was a marked improvement in school leavers going into confirmed further studies, apprenticeship and/or
employment, with a significant reduction in 'unknown' exit outcomes across Year 10, 11 and 12 from 2019 to 2020.
Additionally, there was a significant increase in 'University Entry' and an increase in 'TAFE Entry' for our Year 12 leavers
in 2020.

Year 12 students undertaking vocational or trade training

41.51% of Year 12 students at Bomaderry High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

91.4% of all Year 12 students at Bomaderry High School expected to complete Year 12 in 2020 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 49.3

Learning and Support Teacher(s) 1.6

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 20.68

Other Positions 1.8

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,231,955

Revenue 11,847,272

Appropriation 11,531,473

Sale of Goods and Services 21,918

Grants and contributions 239,936

Investment income 1,466

Other revenue 52,481

Expenses -11,414,011

Employee related -10,597,878

Operating expenses -816,133

Surplus / deficit for the year 433,262

Closing Balance 1,665,217

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 323,231

Equity Total 794,295

Equity - Aboriginal 137,898

Equity - Socio-economic 349,378

Equity - Language 30,877

Equity - Disability 276,141

Base Total 9,695,419

Base - Per Capita 187,141

Base - Location 4,002

Base - Other 9,504,276

Other Total 487,560

Grand Total 11,300,504

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2020 SSSG State School Average
2018-2020

Aboriginal Studies 69.2 72.0 69.3 67.4

Ancient History 65.6 64.1 69.4 63.6

Biology 64.6 66.7 70.8 66.3

Business Studies 61.6 65.7 68.6 62.0

Dance 73.9 76.6 78.6 72.6

English Advanced 79.3 76.5 80.8 77.0

English Standard 67.9 66.7 68.1 66.8

Industrial Technology 75.8 64.8 67.5 70.2

Legal Studies 66.0 69.5 72.1 63.7

Mathematics Advanced 69.4 70.8 77.7 69.4

Mathematics Standard 2 54.3 61.9 64.9 58.3

Modern History 66.3 62.6 68.9 63.1

Personal Development, Health and
Physical Education

71.4 66.0 69.9 70.1

Visual Arts 73.5 76.5 79.2 74.8
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Parent/caregiver, student, teacher satisfaction

37 parents participated in the 'Partners in Learning' Parent Survey between 13 August and 23 September 2020.   The
trend report below demonstrates an increase in satisfaction in all areas of parents' perceptions of how the school
supports learning and positive behaviour; and how the school promotes a safe and inclusive environment.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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