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Introduction

The Annual Report for 2020 is provided to the community of Wingham High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Wingham High School
9 Rowley St
Wingham, 2429
www.wingham-h.schools.nsw.edu.au
wingham-h.school@det.nsw.edu.au
6553 5488
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School vision

Wingham High School inspires students to grow as engaged citizens who are equipped with skills for lifelong learning
through high quality, innovative educational experiences.

School context

Wingham High School (WHS) is a rural comprehensive school located in the picturesque Manning Valley on the Mid
North Coast. Wingham High School enjoys an active involvement with the Community of  Wingham Schools (CoWS)
consisting of Wingham Public School, Wingham Brush Public School, Tinonee Public School, Mount George Public
School, Elands Public School and Bobin Public School.

Our teaching staff of 55 is made up of beginning teachers, experienced and mid-career teachers. The student body
consists of an enrolment of 520. There are 63 Indigenous students making up 12% of our student population.

The school has an envious and formidable connection with the greater Wingham community and is an active participant
in township events. Wingham High School draws upon community experience, developing strong partnerships with
business and enterprise from which students gain valuable insight and vocational opportunities. Wingham schools are
seen as integral to local history and tradition, as well as reflecting the values of the community. Wingham High School
farm consists of 40 acres of rich alluvial pasture. The farm is run to mirror a commercial beef operation from paddock to
plate. It enjoys a wealth of support from local agri-businesses, as well as many volunteers from the community. It has
achieved many awards from its show cattle and beef.

Wingham High School has a broad and challenging curriculum providing for the comprehensive needs of our students.
There is a strong focus on the development of skills for future learning, which is reflected in teaching practice. Transition
to work programs and Vocational Education Training (VET) courses are a significant part of our curriculum. Our two
Trade Training Centres (Construction and Hospitality) continue to play an important role in these programs.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Visible Learning

Purpose

To enhance the capacity of all staff to identify, understand and implement effective explicit teaching methods, with the
highest priority given to evidence based teaching strategies.

Improvement Measures

The school moves from delivering to sustaining and growing in the School Excellence Framework themes of formative
assessment, summative assessment and student engagement.

All students meet or exceed expected levels of growth in literacy and numeracy. Where there is an exception we will
understand why and have a plan to support the students.

Progress towards achieving improvement measures

Process 1: Visible Learners

A whole school approach where the learning characteristics of students inform teaching practice and
professional development.

Evaluation Funds Expended
(Resources)

The school's engagement in Visible Learning has seen the development of
Learning Intentions and Success Criteria adopted throughout all Stage 4
programs and incorporated into teaching practice. Students are presented
with an initial focus of the upcoming learning content and provided with a
guide that outlines the requirements for success in their learning. This
strategy commenced implementation in Stage 5 and Stage 6 programs.
Students were able to identify the intentions of their lessons, however this
strategy needs a continued focus in order to achieve consistency in student
outcomes across the school.

There has been increased engagement within lessons, reflected in
successful task completion rates. This is not reflected across the whole
school, however there were greater levels of engagement evident in Stage 4.

The new school plan will have a greater focus on formative feedback and
consistent implementation of Learning Intentions and Success Criteria in all
stages. All students will be able to identify more clearly what they need to
learn and how to be successful.

As well, the new school plan will have an increased focus on overall student
performance in NAPLAN in reading, writing, numeracy and  HSC attainment.
All staff will undertake SCOUT training and HSC and NAPLAN analysis. This
area will be planned and systematic in 2021 and beyond to include
implementation of researched based teaching strategies to improve student
attainment and growth.

Funding Sources:
 • Visible Learning ($16144.00)

Process 2: Learning Impact

As a school we use data to analyse the learning impact we are having for all students. This informs
teacher lesson planning and strategic school planning.

Evaluation Funds Expended
(Resources)

Wingham High School has developed teams that are responsible for the
analysis of performance data. This has been used to effectively inform the
school about individual performance and growth. This, in turn, has impacted
on spending with a strong focus on supported learning of those students who

Funding Sources:
 • Integration Funding Support - SLSO
($199456.00)
 • Low level adjustment for disability -

Printed on: 23 April, 2021Page 5 of 23 Wingham High School 8391 (2020)



Progress towards achieving improvement measures

are performing in lower bands and levels of academic achievement.

The collection of this data has produced comprehensive student learning
capabilities which are available to all teaching staff to aide in their lesson
planning and teaching practice. The information is stored in the school's
management system and supported with scaffolds for learning. The school
has further invested in the learning support team for individualised, small
group learning interventions to improve students' learning skills and develop
teaching practice. The learning support team has also developed further
intervention for those students who are not achieving expected growth
identified through performance data.  HSC Minimum Standards were
achieved by all students who were eligible for the HSC.

Data has been analysed to support improvements in academic, wellbeing,
student behavior, attendance and Aboriginal programs. This has informed our
Situational Analysis for the next school planning cycle.

The new school plan will focus consistent application of initiatives across the
school and targeted programming to address student areas of development
identified by analysis of data.

Teacher ($87726.00)
 • Low level adjustment for disability -
SLSO ($25327.00)

Process 3: Feedback

A whole school approach whereby effective feedback is demonstrated and valued in all classrooms.

Evaluation Funds Expended
(Resources)

Great inroads have been made in the area of data collection and the use of
feedback, especially the ongoing evaluation of student performance
throughout a course. Our evaluation of school practices indicates that we
need to continue to invest in our structures of data gathering through
formative assessment and the provision of ongoing student performance.
Wingham High School has developed excellent mechanisms for identification
and monitoring students who have fallen into lower bands of performance.
There has been effective differentiation of learning content to see students
progressing at expected growth and beyond.

Some disengaged students with face to face learning more thoroughly
engaged with online learning during COVID-19. Most teachers have a bank
of online lessons and teaching resources developed if there is a need to
return to online learning in the future.

Professional learning of all staff on
Effective Feedback through Corwin -
Visible Learning.

Funding Sources:
 • Professional learning - Visible
Learning Assessment Course
($8072.00)

Next Steps

The schools' future challenge will be to refine structures for professional development of all staff and a vigorous
evaluation formative assessment procedures and further analysis of summative assessment tasks.

The school will continue the development of all staff to access and evaluate student performance data associated with
individual classes and faculty areas.
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Strategic Direction 2

High Expectation Leadership

Purpose

To research, evidence based strategies and innovative thinking to successfully deliver ongoing measured improvement
in student progress and achievement.

Improvement Measures

The school moves into sustaining and growing for all elements in the Leading Domain of the School Excellence
Framework

Increase in teacher skill and capacity to critically evaluate research and data to improve student learning.

Progress towards achieving improvement measures

Process 1: Evidence Into Action

Leadership team drives an evaluative thinking mindset.

All decision making is supported/guided by appropriate data or evidence.

All professional learning and structures are supported by evident need.

Evaluation Funds Expended
(Resources)

Wingham High School continues the employment of a second deputy
principal to support and drive leadership within the school. Data indicates that
there is an ongoing need for this deputy principal position.  The second
deputy principal position has positively impacted the wellbeing of students
through more individualised support and interventions measures. This
position has allowed for the development of stronger links with the Aboriginal
Education Worker and Aboriginal Education Leader, and fostered improved
outcomes for Aboriginal and Torres Strait Islander students. NAPLAN results,
particularly growth in numeracy. Reading and writing are a focus in the new
school plan.

Whilst the availability of external professional learning was initially hampered
by the disruption to school operations caused by COVID-19, the school was
able to modify and remain involved in the associated learning commitment of
Visible Learning. Staff were promptly up skilled in online learning in order to
continue the support of students in the altered schooling experience.

Funding Sources:
 • Socio-economic background
($166510.00)

Process 2: Distributed Leadership

Professional learning in the school emphasises the development of effective instructional leadership,
management skills and leadership attributes to facilitate whole school improvement and build a strong
pipeline of leaders.

Evaluation Funds Expended
(Resources)

The schools' Learning Directions Leaders (LDL) initiative had varied success
with program implementation and increased student learning outcomes. We
have redesigned the LDL format to become more efficient with our funding
and student outcomes. Our literacy and numeracy strategy has seen positive
growth, however reading and writing continue to be areas requiring continued
support to gain greater levels of growth. Science Technology Engineering
and Maths (STEM) was introduced successfully into Stage 5 and will
continue  in 2021.
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Next Steps

Whole school planning will build the leadership capabilities of all staff and source teachers with particular expertise to
improve student learning outcomes.
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Strategic Direction 3

Connected, Caring Citizens.

Purpose

To develop a creative and innovative school culture that promotes achievement and fosters wellbeing for every student.
All students are known, cared for and valued, becoming increasingly motivated learners with skills for future success and
wellbeing.

Improvement Measures

The school moves from sustaining and growing to excelling in the Learning Domain: Wellbeing.

The school moves from delivering to sustaining and growing in the Learning Domain: Learning Culture.

Progress towards achieving improvement measures

Process 1: Positive Behaviour for Learning

Whole school consistent approach to student wellbeing and behaviour expectations ensuring optimum
conditions for learning.

Evaluation Funds Expended
(Resources)

The school continued the employment of an on-site Youth Worker to continue
to develop and implement programs directly related to identified concerns,
through school data, within the student group . The youth worker has
developed links with health services of Greater Taree and is active in the
youth strategy developed by Mid Coast Council. Our students at most risk
have been connected with specific providers, external to the school, where
appropriate. We have further developed our liaison and involvement with
regional health organisations. We utilise their services through our
operational meetings, which we instigated.

Our Learning Support Team (LST) has further increased its capacity to
comprehensively support our most vulnerable students. We developed
guidelines to ensure consistency and high expectations across the school
through consistent signage in all classrooms and across the school campus
to be developed in 2020. This had not been achieved due to the disruptions
associated with COVID-19 throughout the year. However, this will be a focus
for implementation in 2021.

Funding Sources:
 • Socio-economic background - Youth
Worker ($66136.00)
 • Socio-economic background -
awards ($1833.00)

Process 2: Responsible Citizens and Productive Learners

Innovative and supportive practices with a focus on the building of positive, aspirational mindsets.

Evaluation Funds Expended
(Resources)

All students who completed Year 12 in 2020 received the award of the Higher
School Certificate (HSC), having achieved the minimum standards
associated with this for the first time. Wingham High continued to have a
strong transition of students moving into Preliminary and HSC studies.
Students who did not move into the senior years of study achieved
apprenticeships or workplace employment.

The school continues to encourage school-based traineeships and saw the
successful employment of students through this strategy. These opportunities
have been achieved through the ever-growing links made with the Mid Coast
community by Wingham High School's active Careers Advisor and Job
Coach.

Minimum Standards funding of
$60,000 received in 2019. Teacher
employed.

Funding Sources:
 • Teacher cost ($65523.00)
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Next Steps

The school was ambitious in the targets set and was successful in our self-evaluation, moving from delivering to
sustaining and growing in the Learning Domain: Learning Culture. We also moved from sustaining and growing to
excelling in the Learning Domain: Wellbeing. It was identified that the school generally remained at the level of sustaining
and growing. Continued development in the use and analysis of data will continue to be a strong area of focus in the new
planning cycle.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal background -
Aboriginal Education
Worker

$74515

Socio Economic
Background - Aboriginal
Education Leader

$22.424

Wingham High School has raised cultural
awareness and implemented a variety of
indigenous focused programs across the
school. The school continues to employ an
Aboriginal Education Worker (AEW) and has
a supportive Aboriginal Education team, two
of which have undertaken Stronger Smarter
training. Funding has allowed our school to
continue this employment which directly
supports student learning, cultural awareness
and performance. Embedding the Stronger
Smarter philosophy of high expectation
relationships which fits into our school plan,
strategic directions and our core values,
outlined in our Positive Behaviour for
Learning strategies.

Personalised Learning Pathways are tailored
to suit the needs of the Aboriginal students,
with their personal, social, schooling and
career goals being areas of focus. Students
along with parents outline the specific areas
in which they would like to achieve and their
future ambitions. Student aspiration and
achievement has been further supported via
the employment of a teacher to individual
tutor students. This initiative supports
Aboriginal students in particular areas of
study, especially concerning assessment
tasks and successful study routines.

This process has been updated using a
website called Goal Hub, to align with new
technologies, placing them all online with
direct access available by students and staff.
Parents will also have access via an App they
can download onto their phones.

Students in Stage 5 and 6 have transition
planning with the Careers Adviser to identify
and maximise individual student targets.
Where identified, students have also liaised
with our Job Coach to gain work experience
in the community creating essential work
place skills and furthering employment
opportunities.

Opportunities have also been given to these
students to attend Indigenous Summer and
Winter Camps at a variety of Universities.
Students have also had opportunities to
attend excursions to University Open Days
and Health Careers Expos to raise awareness
and build aspirations in a range of vocations.

Program highlights in 2020-

 *Due to COVID-19, most of our programs
were not able to be carried out.

In-class assistance/support, mentoring,
tutoring.

NAIDOC Celebrations were to be celebrated
with the involvement of our Community of
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Aboriginal background loading Aboriginal background -
Aboriginal Education
Worker

$74515

Socio Economic
Background - Aboriginal
Education Leader

$22.424

Wingham Schools to produce a combined
cultural experience with all of our local
schools being involved in a variety of activities
at Fotheringham Park, Taree and at Saltwater
Wetlands.  Elders and community invited to
school to attend Indigenous Awards
Assembly Celebrations.

Due to COVID-19 restrictions, our alternate
celebrations were postponed and then
adjusted to be in school, in class lessons
based on the theme 'Always was, Always Will
Be'. Our Wakul Gudida group ran a BBQ.

Cultural excursions were planned in
conjunction with Taree Indigenous
Development and Employment (TIDE), and
their Yayagiliyn Wirray program to Saltwater,
Cattai Wetlands and Wingham Brush where
students are immersed in culture led by our
local Elders. The Marrook Cultural Centre will
be hosting a Young Aboriginal Education
Consultative Group (AECG) Leaders Camp
and camp for our Wakul Gudida Group.

A consistent meeting time for all Aboriginal
students encouraging increased attendance
at school where we can yarn and participate
in a range of activities such as participate in
Cultural activities, have guest speakers in to
talk on a range of topics and address learning
support needs.

Promotion of Gathang language, highlighted
through student acknowledgement of Country
at all school assemblies and award
presentations. Approved signage made by
students and staff has been placed around
the school. We are arranging for voice
recordings to be made of these words, to be
linked to QR codes which will be attached to
each of the signs.

We have made connections with members of
the Aboriginal Strategic team from the Royal
Botanical Gardens. They have started
planning a garden for us, which is ongoing
and we had planned to participate in an
immersive cultural excursion to Sydney with
our students.

Active staff involvement with our local AECG,
was achieved through zoom meetings during
this time.

We had planned to attend the Bangarra
performance at the Opera House, as we had
previously, and this was cancelled.  Due to
the COVID-19 restrictions, we were put to the
top of the list for the Rekindling Youth Project.
We liaised with Sidney Salter and made
arrangements for our school to be the hub for
our area. Unfortunately, this has since
changed and we are back on the list. We
regularly participate in the Secondary
Schools' Aboriginal Dance, run by the people
from Bangarra. This year it was conducted via
zoom.
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Aboriginal background loading Aboriginal background -
Aboriginal Education
Worker

$74515

Socio Economic
Background - Aboriginal
Education Leader

$22.424

The COVID-19 situation enabled us to receive
25 computers from the Go Foundation for our
students.

Sistaspeak, Boys group and Language group
were meant to be running throughout the
year, with the assistance of our local
Aboriginal Community Liaison Officer.

Women's Camp was also cancelled.

Low level adjustment for disability Low level adjustment for
disability - Teacher

$87,726

Low level adjustment for
disability - SLSO

$25,327

In junior years, an English literacy class for
Year 7 was developed to improve literacy
skills with the use of Reading to Learn
strategies. Years 7 to 9 are screened through
the Progressive Achievement Test
assessment and identified students are
offered support through the Learning Hub,
Learning and Support Teacher and Student
Learning Support Officers. Students who
have low literacy skills and low school
engagement have taken part in programs
such as the cooking program and farm
program, aimed at integrating literacy and
numeracy skills in real world contexts. Senior
students were offered extra support through
programs such as Senior Success after
school help, Senior Study and the Study
without Stress program.

The Learning Hub has been further
developed to be staffed full-time and offer an
inclusive environment for students with a
range of needs. Students may access the
Learning Hub once or twice a week to work
for a number of days on an area of need
before returning to classes or to complete
whole subjects in the Learning Hub that are
individually designed for each student. The
Learning Hub also provides assessment
support, study periods, interventions, job
coaching and the Social Skills lunch program.

The aim of the Learning Hub is to utilise
assistive technologies that support in the
development of literacy and numeracy skills,
create a vibrant and supportive environment
for students of all abilities, and assist students
to develop good learning habits and
strategies so that they may engage in their
learning successfully.

Socio-economic background Socio-economic
background

$166,510

The re-employment of a second deputy
principal has continued to support both the
academic and wellbeing needs of students.
Through this position, we continue to provide
support for those students at risk or who are
disengaged, as well as providing
opportunities for students seeking a more
vocational educational pathway.

The hiring of School Learning Support
Officers (SLSOs) has ensured the success of
literacy and numeracy programs for students.
Funded students are supported in the
completion of assessment tasks by due dates
through the continued implementation of
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Socio-economic background Socio-economic
background

$166,510

tailored support timetables.

The success of our Job Coach has seen
strong links with the community maintained
and new opportunities established for
students undertaking vocationally oriented
programs for workplace experience and
completion of mandatory work-placement
hours.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($11 212.00)

Our school continues to provide flexible
delivery for beginning teachers to undertake
mentoring and team teaching, observation
and programming sessions.

Professional learning was provided to support
beginning teachers in all areas of practice
with a focus on teaching strategies,
curriculum, classroom management and
programming.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 258 271 262 264

Girls 266 249 242 252

Student attendance profile

School

Year 2017 2018 2019 2020

7 91.1 90.4 91.3 90.2

8 89.4 87.7 87.1 89.5

9 85.6 86.1 84.7 85.8

10 84.4 76.7 84.8 85.7

11 82.3 84.7 70.5 86.8

12 85.2 82.6 86.2 85

All Years 86.1 85 85.1 87.7

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 12

Employment 10 16 38

TAFE entry 3 10 0

University Entry 0 0 37

Other 0 0 0

Unknown 4 11 13

Year 12 students undertaking vocational or trade training

34.69% of Year 12 students at Wingham High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

86.1% of all Year 12 students at Wingham High School expected to complete Year 12 in 2020 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 30.3

Learning and Support Teacher(s) 1.7

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 9.68

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 823,360

Revenue 8,178,110

Appropriation 8,079,998

Sale of Goods and Services 6,833

Grants and contributions 51,845

Investment income 1,909

Other revenue 37,525

Expenses -8,429,918

Employee related -7,478,640

Operating expenses -951,278

Surplus / deficit for the year -251,809

Closing Balance 571,551

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 150,264

Equity Total 952,570

Equity - Aboriginal 74,515

Equity - Socio-economic 592,349

Equity - Language 16,393

Equity - Disability 269,314

Base Total 6,044,274

Base - Per Capita 122,575

Base - Location 8,201

Base - Other 5,913,498

Other Total 333,130

Grand Total 7,480,238

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Biology 59.8 64.2 70.8 60.5

English Standard 57.8 64.6 68.1 59.4

Legal Studies 66.7 65.0 72.1 68.7

Mathematics Standard 2 53.2 56.6 64.9 58.0

Personal Development, Health and
Physical Education

62.8 64.0 69.9 62.3
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Parent/caregiver, student, teacher satisfaction

A total of 350 students completed the Tell Them From Me surveys. Research by The Learning Bar, the research group
who conduct the Tell Them From Me surveys, found that there were considerable differences among schools in their
levels of engagement and only some of this variation was attributable to students' family backgrounds.

It was pleasing to see that when comparing the school mean against NSW Government Norm on a ten-point scale, there
was no more than a 0.6 gap in the school level factors for Student Engagement: Quality instruction School mean 5.8,
State mean 5.9; Positive teacher student relations 5.6, State mean 5.7; Positive learning climate 5.3, State mean 5.6;
Expectations for success School Mean 6.4, State mean 7.0.

It was also pleasing to see that parent responses to the survey indicated that parents/caregivers found school
communication and feedback to be useful or very useful: school reports useful/very useful 72%; telephone useful/very
useful 67%; informal meetings useful/very useful 68%; formal interviews useful/very useful 68%; emails useful/very
useful 78%. This result suggests that Wingham High School's focus on communication and feedback has had a positive
impact on the parent/caregivers of our students.

Survey results indicated that teachers felt that the school was very inclusive of students with special learning needs, and
that data informed practice, teaching strategies and the learning culture of the school was very positive. Collaborative
opportunities between teachers was seen as an area for future focus.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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