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Introduction

The Annual Report for 2020 is provided to the community of Picnic Point High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Picnic Point High School
61 Kennedy Street
PICNIC POINT, 2213
www.picnicpt-h.schools.nsw.edu.au
picnicpt-h.school@det.nsw.edu.au
9772 1700

Message from the principal

The 2020 school year was certainly a very different year for all staff and students at Picnic Point High School. Students
experienced 'learning from home' at the end of term one and for the first part of term two. All teaching staff responded
quickly to the new 'normal' and developed lessons for printed booklets and established virtual classrooms for their junior
classes. Senior students adapted to zoom lessons and submitted all tasks via email or uploaded them to their virtual
classrooms. Following this, our students commenced a phased 'return to school' with each year group attending for one
day per week. Year 12 students attended as often as possible Monday to Friday, particularly those students completing
major projects.

Although 2020 was not the kind of year that the Year 12 students had envisioned, I was amazed at the determination
shown by every Year 12 student, demonstrating the resilience required to successfully adapt to each phase of learning
and the restrictions placed on the traditional Year 12 end of school activities.

I am very proud of the dedication and commitment shown by all students in 2020 but particularly our Year 12 group. I
congratulate all students on their achievements. Our Dux of 2020 was Vincent Pham who achieved an excellent ATAR of
97.55, other high achievers include: Riley Meredith (ATAR 96.60), Damon Trieu (ATAR 96.05), Noah Vando (ATAR
95.75), Tegan Rare (ATAR 94.20) and Samantha Battams (ATAR 92.75). There were nine students who scored an
ATAR of 90 and over and 17 students were published on the NESA Distinguished Achievers list All High Achievers were
formally recognised at our High Achiever's Assembly on 19/02/21.

In 2021, I will continue to seek the support, encouragement and assistance of parents in ensuring the best academic and
social outcomes for all of our students. It is important all stakeholders work in partnership to support our students through
their educational journey.

Mrs Sharon Byron

Principal

Message from the school community

2020 was a year where we were actually forced to stop and smell the roses. Our lives became a different type of normal,
none of us could have imagined the journey we were about to commence. Firstly, we had the bushfires and then COVID.
Some of us experienced hardships along the way and others flourished. Within the P&C, the executive continued to carry
out tasks to keep the P&C functioning. Due to NSW state government laws, we had to wait until a Bill was passed before
we were legally permitted to conduct meetings via Zoom, which meant we missed at least 2. Wading through the
legalities of Jobkeeper was a learning opportunity and we were pleased to have been in the position where we were able
to offer it to our canteen staff. On the downside, we were eligible due to a significant drop in income. However, we were
still able to honour commitments with donations to the school totalling over $110 000. This included installation of the
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cooled water bottle filling stations, 2 permanently installed outdoor table tennis tables, an audio upgrade for the hall, cafe
shades, 2 wellbeing programs plus Presentation day costs. We recently agreed to look into the costs of bike racks to
replace the rusty ones currently being used by the students.

This is my last year as President as I have held the position for the last 3 years. The current executive and I have
continued with trying to collect information through our email and office 365 accounts so that future committees can have
easy access to what has occurred in the past. We are all volunteers so although maintaining a commitment to the role
you play is important, it should never be overwhelming. I wish the new President and executive members all the best for
2021. We have a great group of parents who support each other. It is wonderful that so many have been attending the
zoom meetings. I look forward to seeing you all at future meetings and events.

Best Wishes,

Louise Steinfurth

PPHS P&C President

Message from the students

2020 was certainly a year to remember, literally beginning with fire, then followed by a global pandemic. As a result of
this, we were at the mercy of Zoom lessons and Google Classrooms as our learning transitioned to at home. Despite all
the challenges of COVID-19, we achieved a heightened sense of cleanliness, as well as resilience and an appreciation
for school life. Spring brought some welcomed change as various 'normal' school activities, such as camps and
excursions, recommenced. Our Leadership Team glamped for three days at the Tops, our school welcomed our Local
Member, Minister for Education and the Premier and the SRC facilitated Wellbeing Week, which culminated in the
chance to dunk some of our 'favourite' teachers in a dunk tank. In recognition of the thankfulness our student body felt in
such a  challenging year, the school community came together for a Gratitude Gathering, to reflect on what we were all
thankful for. The year was certainly tough, but through maintaining our connections, our school was able to thrive and
ultimately succeed beyond any challenge that confronted us.

Hannah Bentley and Riley Hayward

School Captains

Aerial view of the school
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School vision

Picnic Point High School provides innovative, relevant and engaging learning experiences, which challenge students in a
safe, inclusive and supportive learning environment. Teachers, students and the community work collaboratively to
enhance the culture of high expectations in all aspects of teaching and learning. Students and staff of Picnic Point High
School are encouraged and inspired to embrace learning as a lifelong process, which allows ongoing growth towards
responsible and productive citizenship.

School context

Picnic Point High School is a comprehensive co-educational secondary school established in 1962 with 1020 students
enrolled in 2020. There are 74 teaching staff with a diverse range of experience. The growth in student numbers in
recent years has enabled the school to offer a diverse curriculum while still maintaining strong, nurturing student welfare
programs.

Approximately 28% of students are from backgrounds where a language other than English is spoken at home and 3% of
students identify as Aboriginal. The Special Education faculty consists of three support classes (1 IM, 2 IO).The school
has an outstanding and proud reputation in the community for providing quality education within a supportive and well-
disciplined environment. Our school's image in the community is enhanced by students' exemplary achievements in
external examinations and their involvement in student leadership programs. The post school data indicates a successful
school transition which is highlighted by a high level of tertiary admissions, vocational education and training and
workforce employment. There are established traditions in providing a wide variety of opportunities in sport and the
school has a long history of excellent student performance. There has also been a long standing Performing Arts
tradition and extra-curricular Music, Dance and Drama continue to be both very popular and successful programs at
Picnic Point High School. The Parents and Citizens Association supports the school in partnership with teachers to
collaboratively and positively influence the future directions of the school.

Handball challenges at recess and lunch
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Delivering

TEACHING: Learning and development Excelling

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Innovative Learning

Purpose

To deliver a learning environment of high expectations that is built around the fundamentals of quality curriculum and
innovative opportunities that provide collaborative, connected and self-directed learning experiences where students of a
wide range of ability levels develop a growth mindset.

Improvement Measures

At least 70% of Stage 5 GAT students value their mentorship.

Increase in TTFM student engagement profile data (3 year trend).

Meet the state average for engagement and motivation in Years 7-9.

Increased proportion of students achieving expected growth in Literacy and Numeracy.

Overall summary of progress

Our innovative approach to teaching and learning has been well received by students, staff and parents and has
continued to improve and evolve every year, focusing on engagement and motivation levels of our students. In 2020, the
Year 7 Transition Program ran for 8 days. Participating students were apprenticed into learning in the context of Picnic
Point High School, including how to apply a growth mindset, our Common Values and comfort/stretch/panic zones.
Students undertook an individual project where they created a product that answered the question of "Who am I as a
Learner?", the projects were shared with our Year 7 teachers and parent community during a celebration exhibition. The
element of student choice and voice was essential to the project as students were able to select how they wanted to
present their product. Products included songs, Canva posters, Minecraft worlds and artworks. Students viewed the
projects as their opportunity to introduce themselves as individuals. The transition program also included peer support,
team building activities and an orientation to the routines, key people and places at PPHS.

Unfortunately, the Year 7 Humanities COG did not take place due to the onset of COVID-19 and the need to change to
'learning from home'. Also, due to the time constraints placed on the curriculum, the Year 7 STEM COG was not
completed. Additionally, the Gifted and Talented initiative slowed significantly in terms of the momentum, pace and
directions that was initially intended in pre-COVID circumstances. Extra-curricular and co-curricular enrichment activities
that we had applied for were cancelled, including new ones that would expand beyond the Archibull. The capacity to hold
cross year group, parent project or inter-staff events was stifled, which was problematic for large scale activities.
Regardless, the identification stages of gifted and talented were maintained and broadened to include new pieces of data
to triangulate how we select our extension and advanced classes in Stage 4. School-wide faculties engaged in rich
differentiation in the form of learning from home booklets that were, in principal, designed to be inclusive of a range of
learners, including GAT students. A team of staff had oversight of this and enhanced the differentiation within these
resources. Faculties also remained committed to broadening the opportunities available to their classes by engaging in
more innovative learning projects such as PBL activities.

In 2020, the Literacy and Numeracy focus included the employment of two Literacy and Numeracy Coordinators. The
focus on developing the comprehension skills of Stage 4 students involved targeted lessons on connected reading and
strategies on how to locate-infer-connect. Whilst in Numeracy, strands were identified from NAPLAN and Best Start data
that require additional support such as Measurement and Geometry.The Stage 4 CRC (Choose-Read-Connect) lessons
were effective, focusing on explicit reading strategies, including making connections, point of view and vocabulary. The
data indicated Stage 4 students increased enjoyment of reading. The Year 9 check in assessment was conducted in
Term 3 and the school also assessed all Stage 4 and 5 students in literacy, numeracy and science post the learning from
home phase at the end of Term 2. Furthermore, throughout 2020, staff engaged in action research in one or two of the
following areas: literacy, numeracy or engagement.

Progress towards achieving improvement measures

Process 1: Transition Program

Improve the engagement of Stage 4 students by delivering meaningful, relevant and authentic learning
experiences.  Project based learning units and semesterised COGs resulting in a common task for all
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Progress towards achieving improvement measures

Process 1: Stage 4 students.  Cross-curricula programming allowing teachers to build stronger links between skills
and content.  Targeted professional learning to help construct and sustain the COG and PBL.

Evaluation Funds Expended
(Resources)

ANNUAL MILESTONE: Year 8 STEM COG $1877

Process 2: Gifted and Talented Education

Create and implement a sustainable, efficient and accurate process of identification for GAT students.
Provide professional learning experiences and systems that improve staff practice in differentiating for
GAT students with regard to content, processes, products as well as assessment tasks. Improve the
involvement of gifted students in extracurricular and co-curricular opportunities that extend upon student
ability.

Evaluation Funds Expended
(Resources)

ANNUAL MILESTONE: Year 9 and 10 teacher GAT projects to begin in
faculties. GAT students to provide PL to staff. Entirely led Year 9-10 GAT
student project

$639

Process 3: Literacy and Numeracy

Increase staff capacity in implementing and developing the consistency of learned literacy and
numeracy strategies.  Explicit literacy and numeracy strategies in all teaching and learning programs.

Evaluation Funds Expended
(Resources)

ANNUAL MILESTONE: Literacy:

Further focus on writing

Establish a Literacy Team

$800

Next Steps

All initiatives from Strategic Direction 1 have formed the basis of our next plan, the SIP 2021-2024. Due to the continued
success of the Year 7 Transition Program from 2018-2020, the PBL and wellbeing approach to Year 7 students
beginning high school has evolved into a more integrated curriculum in 2021 called iThrive. The Year 7 2021 cohort will
continue with iThrive in Year 8 2022. The SIP will extend on delivering an engaging curriculum to our junior students,
beginning with Stage 4 to create a middle schooling approach. Feedback indicated that students are keen to get into
their timetabled classes when they start high school. Similarly, having consistent teachers throughout the duration of the
program would improve the quality of the delivery of lessons. Hence, the development of iThrive.

The departments new High Potential and Gifted Education policy (HPGE) was rolled out at the end of 2020 and the
process of training a small number of teachers in what this entails has begun. Literacy and Numeracy remain a strong
focus in our new plan. We will continue with the employment of a Literacy and Numeracy Coordinator to further support
staff to improve effective classroom practice and to continue to drive the improvement of NAPLAN
performance/achievement. In 2020, numeracy data has continued to highlight measurement and geometry being an area
of focus and literacy data shows inferencing is area of focus for the SIP 2021-2024.
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Strategic Direction 2

Teaching Innovation

Purpose

To further enhance the professional development of all staff to incorporate learning opportunities, quality assessment
and evidence based practice to move student learning forward. By fostering student learning and effective teaching
through research driven approaches, students are encouraged to work towards maximising their full potential.

Improvement Measures

Increased levels of student engagement in TTFM data sets (2019-20)
 • Intellectual engagement composite
 • Students who are interested and motivated
 • Effort
(Benchmark data is to be included post 2018 survey)

Learning Intentions and Success Criteria are explicitly visible as a teaching and learning strategy in all classrooms

Overall summary of progress

The TTFM survey was not completed in 2020, however, during COVID we conducted several Wellbeing checks including
phone and home visits as well as conducting Wellbeing sessions on 'Return to School' days. These check-ins and school
sessions proved very vital during COVID to maintain a 1:1 connection and engagement with our students. This was a
time of uncertainty and many families experienced financial hardship our check-ins provided some normality for our
community. Classroom teachers also communicated online through their virtual classroom or via email to maintain and
promote student motivation.  During the Return to School - 1 day per week phase, many junior students commented in
their Wellbeing sessions that the pandemic had highlighted simple things that they were grateful for including: family,
friends, sport and just going to the park. Most students commented that they found it very difficult to concentrate on
school work from home or on zoom and were happy to be back in school classrooms by the end of term 2.

COVID also had a large impact on the direction of Professional Learning. All staff were required to setup virtual
classrooms for each of their classes. Additionally, teachers of senior classes had to learn how to schedule zoom
meetings for every timetabled senior class. All staff embraced the challenge and completed online Professional Learning
mainly on Google Classroom and Zoom Meetings. Learning Intentions and Success Criteria (LISC) were embedded in
virtual classrooms and in the juniors 'Learning from Home' booklets.  Formative assessment strategies continued utilising
online platforms including Google Forms and Kahoot. At the beginning of term 2, all teaching staff were provided a laptop
to assist with this new model of teaching and learning. Following the return to normal school routines, all teachers
continued to embed LISC across all subjects and all stages and many staff continued with their virtual classrooms and
online formative assessment tools.

Progress towards achieving improvement measures

Process 1: Visible Learning
 • Professional learning to be delivered on:pre and post testing; the consistent use of Learning Intentions
and Success Criteria; the collection, analysis and use of effect size data; and enhancing teacher
practice through collaboration, critical reflection and classroom observation.
 • Faculties embed explicit assessment strategies to specifically elicit learning feedback and use this
data to measure success and effect size.
 • Results shared and celebrated.

Evaluation Funds Expended
(Resources)

ANNUAL MILESTONE: EF Data validates learning strategy success at >.4.
Teachers using data and learning evidence to make real time adjustments to
student learning.

$8211

Process 2: Formative Assessment
 • Strategic professional learning to develop meaningful formative assessment.
 • Enhance teacher capability to use formative assessment data to improve teacher practice.
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Progress towards achieving improvement measures

Process 2:  • Use learning evidence to reflect on classroom learning progression and assess student growth.

Evaluation Funds Expended
(Resources)

ANNUAL MILESTONE: Formative assessment practices explicitly enhancing
teaching and learning in Stage 4, 5 and 6.

$9004

Next Steps

In 2021, we will introduce BYOD (Bring Your Own Device) with our new Year 7 cohort. All teachers will continue to build
on their skills and knowledge with technology through online and face to face Professional Learning provided by our
Technology Team and other recommended providers. Our LISC and Formative Assessment strategies are embedded
within our classrooms and are expected to continue along with Pre/Post testing and Effect Size calculations.

All staff are encouraged to continue to seek innovative and creative tools that motivate and engage students to reach
their full potential. Our new school plan will further develop teacher efficacy, building upon effective visible learning
strategies and research driven approaches to assist student growth.

Swimming Carnival
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Strategic Direction 3

Innovative Leaders

Purpose

To promote a culture of excellence by developing the capacity of staff in innovative teaching and learning practices which
is highlighted by the inextricable link between wellbeing and learning.

All professional learning is linked to the Australian Professional Standards for Teachers to ensure quality practice and
leadership development.

Improvement Measures

All teachers are able to participate in a collaborative professional learning network.

All staff use the Common Values Model when interacting with students.

All beginning executive members and aspiring leaders have completed specific professional learning to meet their
leadership development goals.

Overall summary of progress

All staff participated in collaborative professional learning (PL) in 2020, due to COVID most PL was conducted via zoom
or online. Our Aspiring Leaders group - 14 staff (leaders and aspiring leaders) were able to participate in the Leadership
mentoring/coaching program coordinated by an ex-Principal in the capacity as mentor. 11 aspiring leaders were also
able to lead Action Research teams in a cross faculty initiative focused on Literacy, Numeracy or Engagement.
Additionally, 6 of the Aspiring leaders were leaders of Lesson Study groups, unfortunately this was impacted heavily due
to lack of casual staff during Covid.

Our Senior Executive as Instructional Leaders, assisted staff across a variety of KLAs, preparing and delivering lessons
as well as assisting in the preparation and design of assessment tasks or covering classes for Lesson Study and Action
research team teaching.

The Common Values Model (CVM) continued to be utilised in all interactions with students and parents. This common
language is now embedded across all aspects of school life including Millennium entries (positive and negative).
Interviews with students and parents including CVM language has helped to guide or re-direct conversations, providing a
framework for our school expectations and for student success regarding behaviour and achievement. The CVM was
also included in student diaries as a constant point of reference for staff, students and parents.

Progress towards achieving improvement measures

Process 1: Aspiring Leaders Development
 • Leaders and aspiring leaders to consult with experts through the Building Strong Leaders Project to
expand their skills and leadership potential.
 • Potential leaders are identified, encouraged and supported to develop their professional practice
through a variety of leadership roles and critical reflection activities.

Evaluation Funds Expended
(Resources)

ANNUAL MILESTONE: Evaluate the program and identify areas of success
and refinement

$7775

Process 2: Instructional Leaders
 • The leadership team to collaboratively work with teachers to plan, implement and review teaching
practice.

Evaluation Funds Expended
(Resources)

DP support of classroom teachers $5714
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Progress towards achieving improvement measures

Process 3: Learning and Wellbeing
 • Common Values Model: Teachers to use the language of the school values in all classes.
 • Implementation of the Learning and Wellbeing Action Team.

Evaluation Funds Expended
(Resources)

ANNUAL MILESTONE: Evaluate the role and processes of the learning and
wellbeing action team

$690

Next Steps

In 2021, we will continue to offer leaders and Aspiring Leaders the opportunity to take part in a leadership mentoring
program. Aspiring Leaders will have the opportunity to lead a variety of teams across the school including new school
initiatives such as iThrive and the NSW DoE SLIF (School Leadership Identification Framework). Instructional Leadership
will continue to support new and experienced staff in all faculties with our new SIP. Our CVM will be incorporated into
student reports with adaptations made to learning outcomes and teacher comments.

Student v Teacher Golden Boot soccer challenge
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($27 639.00)

Amphitheatre to be used as a functional
outdoor classroom

Following on from the Native Garden project,
which began in 2014, the Aboriginal
Education Team completed the 'Amphitheatre
Project' in 2020. We successfully
incorporated native and international plants
from around the world to give students a
broad a base of information and knowledge.
The amphitheatre project was well completed,
with painting and planting expertly undertaken
by Indigenous students. The school was also
privileged to have traditional elder Aunty
Carol Brown conduct a number of Indigenous
workshops that celebrated Aboriginal culture
and heritage, including a 'Harmony Day'
cultural session. All of the students involved
had an extremely worthwhile experience,
which built on previously learnt knowledge.

Additionally, a teacher is employed one day
per week to provide tutoring to Aboriginal
students.

English language proficiency Funding Sources:
 • English language
proficiency ($48 903.00)

Funds were allocated to employ a specialist
EAL/D teacher and the following impacts
have been achieved:
 • Creation of Individualised and generalised
learning plans to assist teachers to effectively
plan for and assess EALD students.
 • Creation of an improved EAL/D reporting
template to provide timely feedback to
parents about student progress in skills
related to reading, writing, speaking and
listening.
 • Integration of EALD procedures with
existing Learning Support structures to
ensure effective resource allocation and
increased whole school capability to address
the needs of EAL/D Students.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($115 312.00)

This funding provided additional staffing
including Learning and Support Teachers and
School Learning Support Officers ( SLSO's)
to support students in mainstream classes.
This included assisting students with a
disability within the classroom or in small
group settings to provide adjustments,
supports and interventions according to their
Personalised Learning and Support Plans.
The funding also allowed the Learning and
Support Team members to support teachers
in differentiating the curriculum and provide
adjustments for targeted students so that they
were better able to access the curriculum at
the same level as their peers.

Socio-economic background Funding Sources:
 • Socio-economic
background ($222 702.00)

This funding assisted the following school
priorities:

* Employment of a third Deputy Principal.

* Higher duties of a classroom teacher to take
on the role of Head Teacher Administration.
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Socio-economic background Funding Sources:
 • Socio-economic
background ($222 702.00)

* Additional 0.6 staffing to support school
priorities.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($47 818.00)

Continue to build upon previous annual
milestones.

Beginning teachers are provided
opportunities for individual goals for
professional learning (accreditation,
innovative practice, disability, diversity
and wellbeing.

Review and evaluate program to support
Beginning Teachers to refine in 2021.

Funds were allocated to employ an
experienced mentor to support the Early
Career Teachers through a personalised
multi-faceted program including:
 • Structured, customised and class-based
mentoring support.
 • Explore the dimensions of effective
classroom practice as reflected in research
and the standards.
 • Refine and develop their teaching practice
to effectively meet the learning needs of their
students.
 • Planning and implementing quality teaching
and learning units of work, assessments and
lessons.
 • Development of evidence to achieve
mandatory accreditation at Proficient Teacher
Level with NESA.
 • Release time to undertake professional
learning.

Environment $0 Evaluation of recycling programs and
identify new environmental schemes.

During sport time on Tuesdays, students
planted 100 native plants into the
Environment area near E Block. For a period
of approximately 1 month, students watered
these stock plants to ensure their survival.
These plants were monitored by staff and
students throughout the year while they were
establishing into healthy and mature plants.

Our Environmental team also coordinated the
Yellow recycling bins. These bins were placed
in the main student social areas of the
quadrangle to provide easy access for
recycling plastic bottles and cans.

Boys Education/Boys Mentoring $0 Due to the impact of COVID, our external
presenters were unable to attend our school
to deliver these programs. Our future
Wellbeing programs are being redesigned to
align with school plan initiatives and emerging
issues within our community.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 584 564 568 558

Girls 441 434 429 425

Student attendance profile

School

Year 2017 2018 2019 2020

7 92.4 92.8 92.7 91.5

8 91.2 89.8 89 91.9

9 90.4 90.5 87.1 88.5

10 88.4 86.6 88.1 88

11 89.8 87.3 87.1 89.6

12 87.6 89.5 88.8 90.1

All Years 90.1 89.5 88.9 89.9

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 3.7

Employment 0 5.5 11.8

TAFE entry 2.3 0.7 4.4

University Entry 0 0 16.2

Other 0 2.7 0.7

Unknown 2.8 3.4 70.6

Year 12 students undertaking vocational or trade training

34.01% of Year 12 students at Picnic Point High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

95.7% of all Year 12 students at Picnic Point High School expected to complete Year 12 in 2020 received a Higher
School Certificate or equivalent vocational education and training qualification.

Year 12 Graduation Assembly
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 52.2

Learning and Support Teacher(s) 1.5

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 15.17

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Year 11 Visual Art

Book Week

Amphitheatre
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,266,357

Revenue 11,613,320

Appropriation 11,158,263

Sale of Goods and Services 16,490

Grants and contributions 427,782

Investment income 3,473

Other revenue 7,312

Expenses -11,844,019

Employee related -10,614,994

Operating expenses -1,229,025

Surplus / deficit for the year -230,699

Closing Balance 1,035,658

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Digital Devices and Online Services survey analysis
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 99,549

Equity Total 578,631

Equity - Aboriginal 27,639

Equity - Socio-economic 222,702

Equity - Language 48,903

Equity - Disability 279,388

Base Total 9,875,578

Base - Per Capita 246,608

Base - Location 0

Base - Other 9,628,970

Other Total 386,501

Grand Total 10,940,260

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Tuesday sport

Cupcake day 13/3/20
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2020 SSSG State School Average
2018-2020

Ancient History 78.4 68.1 69.4 78.2

Biology 67.1 69.0 70.8 69.2

Business Studies 67.3 67.0 68.6 70.4

Chemistry 66.6 68.5 74.8 68.4

Community and Family Studies 75.3 72.5 72.4 72.9

Economics 73.6 68.3 76.1 72.7

Engineering Studies 68.7 72.4 73.6 70.8

English Advanced 80.2 78.2 80.8 78.3

English Standard 66.8 67.5 68.1 68.7

Entertainment Industry Examination 78.8 78.6 77.0 78.1

Geography 65.8 69.3 70.1 68.9

Industrial Technology 66.5 70.1 67.5 67.8

Investigating Science 71.4 69.7 69.0 71.4

Legal Studies 74.6 69.8 72.1 73.6

Mathematics Advanced 80.6 71.6 77.7 80.6

Mathematics Standard 2 70.9 64.2 64.9 72.2

Modern History 74.8 67.0 68.9 73.9

Personal Development, Health and
Physical Education

66.8 69.4 69.9 68.8

Physics 70.6 66.3 73.0 68.8

Society and Culture 79.3 75.7 76.2 78.8

Visual Arts 78.3 78.2 79.2 80.6

Leadership workshop
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Parent/caregiver, student, teacher satisfaction

In 2020 we consulted with our community using online surveys to determine their priorities on a wide range of topics
including the following:

 • The new NSW DoE Digital Devices and Online Services Policy (200 parent responses, 362 student responses, 61
staff responses)

 • Access and equity for students (598 responses in 48 hours)
 • Faculty Validation - Social Sciences Term 3 (119 parent responses) and Science Term 4 (132 responses)
 • Community Consultation for the Strategic Improvement Plan 2021-2024 (63 parent responses)
 • Situational Analysis survey (61 staff responses)
 • Wellbeing Week (281 student responses, 32 staff responses).

Our school Digital Devices and Online Services Procedure was formed following the survey of parents, students and
teachers. This was a highly contentious issue within our community particularly with the students whose interest in the
outcome was evident in the number of students who completed the survey.  Prior to our survey, students were allowed to
use their mobile phones/digital devices at school during recess and lunchtime and in class (if permitted) on any day of
the week. Results from the survey highlight that most parents want their child to have a device with them everyday at
school so they can message them if required, or to speak with them immediately after they finish school. However, most
parents did not want their child to use their device inappropriately during school hours including during recess or lunch.
Our school Technology Team utilised the Departments template for schools to customise a procedure aligned to the new
policy that suited our community. The TFT - Technology Free Tuesday initiative commenced in Term 4 2020 with great
enthusiasm from staff and students. Activities provided to students to divert their attention from device usage during their
breaks included Handball, Skipping, Chess, Elastics, Jenga, Card and Board  Games.

Another wonderful initiative was our Wellbeing Week organised by our SRC. This week involved a diverse range of
activities targeted to each year group leading up to a whole school activity on the Friday at lunchtime. The vibe around
the school before, during and after this event was evident in the level of anticipation and excitement in both students and
teachers. The results from these surveys confirmed this event had a direct impact on positive school culture, as such,
Wellbeing Week will now be an annual event on our school calendar, hopefully in 2021 we will be able to invite
parents/carers to join us for the Friday lunchtime events.

The end of the 2020 school year also resulted in the completion of the 2018-2020 School Plan. Our school planning team
commenced consultation with our stakeholders in Term 3 2020: Parents were surveyed using an online survey, Staff
completed online surveys and discussed priorities during staff/faculty meetings, Students were surveyed in small focus
groups. The new Strategic Improvement Plan 2021 - 2024 has been developed to incorporate the current priorities of our
community and the NSW Department of Education, culminating in increased parent/caregiver/student/teacher
satisfaction.
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Summary of parent responses

Student responses

Staff responses
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Wellbeing Week activities

Technology Free Tuesday activities
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education Program

Picnic Point High School remain committed to improving the educational outcomes of Aboriginal students. In 2020, our
school actively involved all students in opportunities to experience and appreciate Aboriginal and Torres Strait Islander
culture and history.

Aboriginal Education across the curriculum

All Australian Curriculum subjects embedded compulsory aspects of Aboriginal Perspectives into their courses.. Further
to this, other subjects incorporated content addressing Aboriginal history, culture, language and traditions. Staff were
provided with opportunities and resources via the Aboriginal Education Team to implement Aboriginal perspectives and
culture into classrooms.

Professional Learning Plans and Tutoring

All Indigenous students at Picnic Point High School had a Personalised Learning Plan (PLP), developed in consultation
with parents/carers and students. Learning plans were personalised to every individual student with their specific short
and long goals. Plans were made available to all staff so that learning needs could be consistently addressed and/or
modified throughout the year. All interviews were conducted via phone due to COVID safe guidelines.

Additionally, Year 11 and Year 12 Indigenous students had access to tutoring sessions in subjects of their choice,
assisting their syllabus knowledge, improving performance in assessment tasks and better preparing students for
examinations. This was funded by the government and involved Learning and Support teachers with a variety of subject
area expertise. A former Indigenous student also assisted with tutoring throughout the year. Senior students also had the
opportunity to participate in the NRL 'School to Work' Program, where additional education and employment
opportunities were made available in a supportive and engaging environment.

In 2020, Picnic Point High School continued the Year 7 - 10 Tutoring Program, these students were timetabled with a
teacher mentor for a lesson each cycle. They received 1:1 tutoring in a subject area in which they required assistance.
The 'Dyalgala Room' in the library continued to thrive and students took great pride in their Aboriginal culture and
heritage.

Cultural Activities (Amphitheatre Project)

Following on from the Native Garden project, which began in 2014, the Aboriginal Education Team completed the
'Amphitheatre Project' in 2020. We successfully incorporated native and international plants from around the world to
give students a broad base of information and knowledge. The amphitheatre project was well completed, with painting
and planting expertly undertaken by Indigenous students. The school was also privileged to have traditional elder Aunty
Carol Brown conduct a number of Indigenous workshops that celebrated Aboriginal culture and heritage, including a
'Harmony Day' cultural session. All of the students involved had an extremely worthwhile experience, which built on
previously learnt knowledge.

A number of photos and reports were shared with the wider school community to document the outstanding
achievements displayed by students throughout the year. These were also shared on the school's Facebook page,
website, Twitter and via The Point newsletter.

Ross Montague and George Arvanitis

PPHS Aboriginal Education Coordinators
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Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

ARCO Report

Picnic Point High School does not condone racism of any kind. We have a strict policy where even minor forms of racism
are not acceptable. During term 1 2020, this message was conveyed to students during their year assemblies. Students
from Years 7-10 contemplated the reality we are all migrants to Australia, except our indigenous Australians. Many of us
have parents, grandparents or great grandparents who migrated to Australia within the last 10 years or even as far back
as 100 - 200 years ago.

All staff and students are proud to call this beautiful country our home and strive to live in harmony with each other. We
are fortunate to benefit from the diversity of our country, its beauty and strength. All cultures combine to provide us the
best opportunities within our community. Our students can identify the vast range of positives that a multicultural society
can provide.

Throughout these assemblies we discussed Respect, including respect of other cultures and genders. Respect towards
each other includes the way we speak and act. Students are always encouraged to behave respectfully in any situation
as this exemplifies one of our School Common Values.

Students who feel they are not treated with respect regarding their race or background are encouraged to contact the
wellbeing team including their Year Advisor or the Anti-Racism Contact Officer.

Simran Kaur

ARCO Contact Officer

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Student Wellbeing

All staff at Picnic Point High School are committed to supporting students' wellbeing and aim provide a positive
environment for students to know they are valued and cared for as they progress through their high school journey. The
wellbeing programs provided by the school aim to develop the individual child, provide avenues to work collaboratively
with others and support students to succeed and thrive in all endeavours. These wellbeing programs also focus on the
development of positive peer relations and respectful interactions with others and are underpinned by the school's
common values. Picnic Point High School strives to maintain a strong network of external support systems, which
enhances the care and wellbeing focus for each student.

In Term 4 of 2019, the Wellbeing Faculty completed a faculty validation. The areas of focus for the validation were
attendance, behaviour, caring for students and wellbeing programs. At the start of 2020, via the school newsletter The
Point, the school provided feedback to families on their responses to the surveys that formed part of the validation. A
new procedure for maintaining communication between the school and home was implemented in February, with all
parents and carers receiving an SMS if their child is late to school without a valid reason. The aim is to reduce the
number of unexplained late students and consequently improve educational outcomes.

Learning from Home

The Wellbeing team, with the support of all school staff, initiated a wellbeing 'check-in' for all students during the
Learning from Home period in 2020. All staff made phone or email contact with a list of students to check on their
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learning and wellbeing and offer support and guidance during the challenges that Learning from Home encompassed.
Year Advisers and Deputy Principals sent emails and clips each week to their students to maintain the connection
between home and school and encourage students to communicate and request support if required.

Due to the unique nature of the events of 2020, the Student Wellbeing program was modified to best fit the reduced time
and capacity required for some events.

School Counsellors

In 2020, the school counsellors Anna Bullivant and Ross McLean worked diligently to support our students. In Term 4,
with the guidance of Anna and Ross, the school established an online school counsellor referral form [through the school
website] for students to make an appointment to visit the school counsellor. The number of self-referrals to the school
counsellor have increased, which reflects the ownership that many students take regarding their wellbeing.

Formal Assemblies

Formal Assemblies for each junior year group were held at the end of the year only, but were an opportunity for each
year group to come together as a cohort. The Year Advisers and Deputy Principals for each year group presented
relevant academic information, completed administration tasks and showcased the positive achievements of individual
and groups of students within each year group.

Year 11 had scheduled fortnightly meetings or workshops led by the Deputy Principal and assisted by the Year Adviser.
The main focus of these meetings was to provide further academic and wellbeing support to become successful learners
by participating in goal setting, study skills and mindfulness activities.

Year 8 Belonging, Motivation, Wellbeing Program

In 2020, the Year 8 BMW program focused on resilience. Each cycle, the lesson focused on topics such as emotional
literacy, gratitude, mindfulness and emotional intelligence. The program also included the Choose, Read and Connect
reading program for students to complete individual reading and small group discussions, with the aim of improving
students' reading, writing and comprehension skills.

Year 7 Transition Program

At the start of the school year, all year 7 students participated in the Transition Program. For 8 days, students completed
the Project Based Learning program, focusing on the theme of Learning for Life. Year 7 students were involved in team
building activities and lessons on mindfulness, growth mindset and how to be organised for high school. Students
developed their collaborative learning skills and effective ways to think critically and conceptually about their learning and
explored their role within their own education. On the last day of the program, parents and carers visited the school to
celebrate the project work all students were engaged in throughout the program.

Peer Support Program

In Term 1, 56 Year 10 leaders started the Peer Support program with all Year 7 students. The year 10 students
presented workshops on resilience and how to approach events with a positive mindset. The program was finally
completed in November, 2020. In Term 4, 47 Year 9 students completed Peer Support Training in preparation for the
2021 program.

Student of the Month

Each month, one student from each year group was awarded a canteen voucher as the Student of the Month. This
award is presented to a student who has demonstrated excellent effort, engagement and commitment to learning
throughout the month.

Wellbeing Performances

Brainstorm Productions presented three wellbeing performances in 2020. Year 8 students attended the performance of
'Cyberia' in Term 3, September 9, focussing on the issues of mental health, cyberbullying, impulse control and the
responsible use of technology. Year 7 students attended the anti-bullying performance 'Verbal Combat' on September
20, with the themes of cyber bullying and ethical behaviour. On November 16, during Wellbeing Week, Year 9 and Year
10 students watched 'Cheap Thrills'. This show addressed risk-taking, substance use, resilience, safe partying, grief,
mental health and the consequences that can occur when making choices.

School Liaison Police

On Monday, June 29, 2020, the School Liaison Police, Senior Constable Danny McManus spoke to all Year 8 students
about appropriate online behaviour, using resources from thinkuknow.org.au and www.esafety.gov.au.
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Senior Constable Andre Korchagin and Senior Constable Phil Smith presented workshops to Year 7 and Year 9 students
on the topics of online safety, drug education, harassment, stealing and the Young Offenders Act in Term 4.

Top Blokes Program

In 2020, 13 Year 9 boys and 13 Year 10 boys completed the Top Blokes program, a youth mentoring program that
strives to improve boys' self-confidence, increase their knowledge of mental health issues and learn how to be a positive
influence among peers. This program was presented by trained facilitators and was supported by the school P and C,
Insurance Advisernet Foundation and Padstow Rotary. During the Learning from Home period, the program was
conducted via Zoom.

bstreetsmart Workshop

Year 11 students attended the bstreetsmart workshop in a new online format on August 25, 2020. The aim of the
workshop is to integrate the NSW Personal Development, Health and Physical Education syllabus and promote safe
driver behaviour, while also providing students with information on how to reduce risk taking behaviour through greater
awareness of the consequences of distracted driving, inattention, speeding, drink and drug driving and driver fatigue.

Year 11 Mindfulness Sessions

During Terms 3 and 4, Year 11 students were provided the opportunity to participate in mindfulness sessions each
Wednesday lunchtime in the library, coordinated by Ms Menezes, with the aim to develop skills in regulating emotion and
increased attention spans.

NSW Children's Parliament 2020

There were 91 young people representing 89 NSW electorates that participated in the NSW Children's Parliament on 29
October, 2020. In 2020, the event was held online, rather than at NSW Parliament House. Participants heard from a
panel of Members of Parliament and had the opportunity to ask questions of the MPs.

Participants prepared a one minute speech about an issue they were passionate about that affects children and young
people in NSW and delivered their speeches in small groups to both government and non-government decision makers.
Sophie Edwards of Year 10 represented the East Hills electorate and chose to speak about the importance of honouring
women's voices and histories in the education system.

Wellbeing Week

Wellbeing Week was held during Week 6 of Term 4. This student led initiative promoted awareness of mental health and
provided a positive school environment to support the wellbeing of all. Activities throughout the week included musical
performances during lunch time, headspace presentation to Year 7, organised sporting competitions and science
experiments during lunch times, a dunk tank and mindfulness activities.

One of the highlights of the week was the Togetherness Gathering, where special guest Aunty Carol Brown, a local
Indigenous elder, spoke about the importance of Indigenous history, culture and language, as well as highlighting the
benefits of respect and reconciliation. Students then participated in rock painting, face and body painting and participated
in 'Buroinjin', a traditional Indigenous sporting game.

MTC Youth Frontiers Program

During Semester 2, representatives from the MTC Youth Frontiers program mentored 8 Year 10 girls each week,
supporting them to develop their self-esteem, communication and teamwork skills, as well as their connections to
community. The students completed two community projects - creating art packs and supporting Elouera, a horse
rehabilitation facility in Bringelly. The lolly guessing competition was a great success, raising $160 for Elouera and the
students made 20 art packs, which were donated to a local women's refuge.

Year 6 Orientation Day

On Tuesday, December 1, Year 6 students participated in their Orientation Day. Students had the opportunity to listen to
the Principal, Year 7 Deputy Principal, Ms Tarasenko and the Year 7 2021 Adviser Miss Roubaie. They also met the
Year 9 Peer Support leaders. During period 2 and period 3, students learnt about the iThrive program and completed the
MYAT test. At lunch, the first Year 6 versus Peer Support leaders soccer match was held. After lunch, the Peer Support
leaders worked with all Year 6 students in their first peer support session.

Gratitude Gathering

The Prefect Team organised a Gratitude Gathering to celebrate the conclusion of a challenging year. This event
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provided an opportunity for the school community to come together and celebrate what they have to be thankful for. This
event included secret gratitude messages, Christmas themed attire, a gratitude chalk wall, snow cones and some
Christmas carols.

Study Skills Workshops

All year groups completed study skills workshops throughout the year, tailored to their age group and current learning
experiences and delivered by the Year Adviser for each year group, with the support of staff.

Year 10 Senior Preparation Workshops

These workshops were presented over three days in December. The purpose of these workshops is to assist students
to prepare for their transition into year 11 and 12 or alternate future pathways. Workshops included a mental health
presentation from batyr, team building activities, a year group lunch and All My Own Work, a NESA requirement prior to
the commencement of Stage 6.

Rewards Days

To acknowledge students for their consistent effort as a lifelong learner, the Wellbeing team conducts a Rewards Day at
the end of each term. Only one day was held in 2020 due to COVID-19 which was at the end of Term 4, a movie
presentation in the school hall.

Kirsty Marquis

HT Wellbeing

Student v Teacher Golden Boot table tennis challenge

Year 7 Transition program
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