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Introduction

The Annual Report for 2020 is provided to the community of The Forest High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

The Forest High School
135 Frenchs Forest Rd
Frenchs Forest, 2086
www.theforest-h.schools.nsw.edu.au
theforest-h.school@det.nsw.edu.au
9451 5111

Message from the principal

As I reflect on 2020, I am struck by how challenging this year has been for all of us. We endured horrendous bush fires,
followed by a world-wide pandemic that continues to dominate our lives. In Term 1, I took an overseas trip and returned
home to two weeks of isolation. Whilst I was absent, schools transitioned to online learning and almost everyone was
working from home. During this time, Ms Cathy Thompson, supported by Mr Mathew Finley and Mr Peter Santamaria,
led the school to implement remote learning, effectively communicating with and supporting the community. I thank them
and the outstanding Executive Team for their school leadership in 2020 in a time of community and educational change.

As well as the Senior Executive staff, I acknowledge the dedicated, professional teaching staff who continually strive to
improve their teaching to enhance the learning of all students. In 2020, teachers at The Forest were required to learn to
use online learning platforms to teach remotely. Students continued to benefit from these skills upon their return to
school as learning resources continue to be accessed through Canvas. I must also emphasise that we could not function
efficiently at The Forest without the expertise of our ancillary staff members who work across the school in
administration, maintenance support, as assistants in specialist subject areas and as support for teachers in the
classroom. They were also challenged by COVID, many of them working from home to keep the school operational. I
thank our dedicated staff members for their continued commitment to The Forest.

2020 saw many school programs and initiatives put on hold. However, teachers continued working hard on our whole
school literacy programs including the Literacy Passports for Years 7 and 8 and targeted programs for Years 9 and 10.
The Trailblazer Program was expanded so that additional support was available for both Year 11 and 12 students. Since
the introduction of the Trailblazer Program, four of our distinguished achievers from the 2018 and 2019 cohorts have
returned to work as tutors and mentors for our senior students. It is a popular program that is paying dividends for our
seniors.

In 2020, several members of our school community were recognised for excellence by the Department of Education,
receiving Minister's Awards. Mrs Karen Gourlay, Head Teacher Mathematics received the Minister's Award for
Excellence in Teaching and our long serving P&C President, Mrs Amanda Shaw received a Public School Parent of the
Year Award. The Forest High School received the Secretary's Award for an Outstanding School Initiative for our
Trailblazer Program. School Captain, Amelia Hanson and Vice-Captain Megan Huston both received the Minister's
Excellence in Student Achievement Commendation and Miss Nicole Murray received a Nomination for the Minister's
Award for Excellence in Teaching.

We have had a few changes in staffing this year due to promotions and transfers. Deputy Principal, Peter Santamaria left
at the end of the year to undertake further studies. Head Teacher Wellbeing, Mr Julian Floriano from the HSIE Faculty
was merit selected for Head Teacher Welfare at Cecil Hills High School. Mr John Juric, Visual Arts teacher accepted a
transfer to Sydney Secondary College. Mr Leslie Pitt left us to take up a consultancy position with the Department's
Aboriginal Programs. We also said goodbye to Mrs Pamela King and Mrs Jayne Marshman in the office who retired at
the end of Term 3. Mrs Sheree Hamilton, our SAM, is also transitioning to retirement. Sheree will still be working for us
one day per week doing our finances. Mrs Birgitte Campbell has taken over the SAM role four days per week. Ms
Catherine Walker, one of our School Counsellors, moved on to a position at another school at the end of Term 4. Four of
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our excellent long-term temporary teachers, Miss Shaheena Anwar, English Faculty, Mrs Rebecca Pomponio, Support
Unit, Mr Peter Moore, TAS Faculty and Mr Leo Ye, Languages Faculty were all permanently appointed to The Forest
High School this year. Alongside our dedicated permanent teaching staff, we have a wonderful group of temporary
teaching staff, many of whom have worked with us at The Forest for an extended time.

At this point I must mention the continuing support that our School Council and the P&C give to our school. Funds raised
by the uniform shop, staffed by P&C members, plus P&C school contributions paid by parents, allow the P&C to donate
funds towards programs and projects within the school. On behalf of the students and staff at The Forest, I thank Mr
Michael Strugnell, School Council President, and Mrs Amanda Shaw, P&C President, for their leadership of these
important parent bodies and I thank the executive teams that support them, including Ms Julie Sutton for her tireless
efforts as a community member on the Council.

In 2020 the Student Representative Council, under the leadership of Miss Nicole Murray was active in raising funds for
numerous charities and explicitly teaching students the skills of leadership and the school's expectations. This year the
senior student leadership team was faced with the challenge of trying to lead in spite of the limited opportunities posed
by COVID-19 restrictions. They demonstrated incredible resilience and a true passion for the school. Under unique
conditions they provided intelligent, creative leadership and student voice. Special thanks go to our School Captains,
Alexander Dimitrov and Amelia Hanson, Vice Captains, Megan Huston and Johnson Ly, Performing Arts Captains,
Alyssa Bowers and Imogen Talintyre, Sports Captains, Paris Robson, Nicolas Seale and Noah Thurbon, Environment
Captains, Finn Soegaard and Connor O'Neill and Prefects, Sam De Groot, Jude Dolan, James Harris, Oliver Parratt,
Cameron Taylor and Marcus Vilnis for their impressive leadership and ongoing support of the school's Senior Executive
this year.

I am very pleased to report on our 2020 HSC student achievement. The cohort of 2020 achieved strong HSC results, 24
Band 6 results and 84 Band 5 results. The top ATAR 97.10, was achieved by Marcus Vilnis. This cohort distinguished
themselves and we applaud the efforts of our students who strive to achieve their personal best. They were rewarded
with 63 university offers in the first two rounds published by UAC. The Forest High School was ranked 9th in 2020 HSC
English results achieved by comprehensive public schools.

Our 2020 HSC students once again made us very proud as they have delivered excellence in the practical areas within
the TAS and CAPA faculties. The student major works and performances delight us every year and it is a credit to
students and staff as they work tirelessly together to achieve excellent results. Special achievements of this cohort
include: Bodhi Patrick - Individual Drama Project short-listed for OnStage; Mika Gear and Imogen Talintyre - Manly
Gallery Express Yourself exhibit; Johnson Ly and John Katz - nominated for InTech Exhibition for IT Multimedia.

2020 has been a challenging year that required sustained effort and innovation. I am proud to work in a school
community that promotes high expectations and challenges students to become all-rounders who participate in a wide
range of pursuits. The school enjoys strong relationships with our partner primary and high schools, universities and the
broader community. We creatively seek and promote real world partnerships and opportunities to inspire global
citizenship. As a team we have successfully managed the ongoing changes and challenges that faced us, while
continuing to lead whole school learning and improvement. I look forward to 2021 and another year of excellence,
innovation, opportunity and success at The Forest.

Rosemary McDowall

Principal

Message from the school community

The objective of the School Council and Parent and Citizens (P&C) is to encourage parents and community participation
in the school to promote understanding of the school and its activities.

Message from the School Council

The School Council expresses its gratitude to the school executive and teaching staff who displayed commitment and
drive to ensure that all students were enabled with the learning materials and support they needed to transition to remote
learning for the majority of Term 2. The teachers undertook significant skills development to enable them to teach
students effectively through online channels. The commitment of the teachers laid the foundation for the students who
showed tremendous resilience in adapting to the new way of learning, and fully embraced the school values of Respect,
Responsibility and Personal Best throughout a challenging 2020.

The School Council extends congratulations to the Class of 2020 for their fantastic HSC results. There were 14
Distinguished Achievers who received the highest band in one or more of their HSC subjects. Of particular note is that
The Forest High School was ranked 9th in the top comprehensive public high schools for HSC English for 2020.
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The School Council is committed to work with the Department of Education to ensure that the community, staff and
students are represented in matters pertaining to the future of the school.

The P&C meetings provide an opportunity for parents to attend and participate in meetings, ask questions and gain
valuable insights into what is happening in the school. The School Council and P&C meetings were impacted last year
due to the Department of Education limiting non-essential visitors from visiting the school. As a result, the 2020 P&C
AGM was postponed until the August meeting due to COVID restrictions. The new P&C Executive will take up their
positions in 2021. The school community extends our appreciation and gratitude to Mrs Amanda Shaw, outgoing
President of the Forest High P&C. Amanda has been tireless over the past five years in the role and in her efforts in the
Uniform Shop, and coordinating the funds that the P&C donates to the school. We are thrilled that Amanda Shaw was
awarded a Public School Parent of the Year Award at the Minister's and Secretary's Awards for Excellence. The P&C
contributed $35,000 to the school in 2020 from contributions from the Uniform Shop, and the Student Levy. Donations
from the P&C funds the High Resolves Program, grounds maintenance and educational resources for the Learning Hub
and flexible learning spaces.

The School Council is encouraged by the school engagement in community and social programs, with many of the
programs championed by the Student Representative Council (SRC), such as R U Okay? Day held in September.
Involvement in similar programs builds a strong sense of community within the school. The innovation shown by the
students to transition to digital enablement of many programs is commendable.

The School Council extends its congratulations to the many students and staff for their participation and achievements in
cultural and sporting endeavours undertaken throughout the year. The abundance of awards and recognition for students
in sporting, academic and cultural achievement as well as teacher awards is a testament to the school values of
Respect, Responsibility and Personal Best. Of particular note is the Minister's Award in Excellence in Teaching awarded
to Mrs Karen Gourlay, Head Teacher Mathematics and the Minister's Award for Outstanding School Initiative for the
Trailblazer Program.

Michael Strugnell

School Council President

Message from the Parents & Citizens (P&C)

As the Outgoing President of The Forest High School P&C, I can only say 2020 has been a very different year than any
of us have ever experienced. Due to the COVID-19 pandemic, unfortunately many of our wonderful school events,
including the Year 7, 9 and 11 camps, The Festival of Lights and many excursions, were unable to take place.

From such a difficult situation, I just want to acknowledge the resilience, commitment and huge support the school
community gave to each other. The teachers were able to very quickly adjust to online classes as learning from home
became a normal day for everyone including parents. Students were able to keep to their timetable for classes and
access discussions with their classmates and teachers, all from the programs that the teaching staff were able to
implement. This new way of learning showed great commitment from everyone.

On behalf of the P&C, thank you to the whole school community for keeping 2020 as normal a year as possible. 2020
has shown us all how we can all adapt to change, stay strong and have The Forest High School spirit continue.

Amanda Shaw

Outgoing President of the P&C

Message from the students

Shortly after our induction as the Student Leadership Team of The Forest High School 2020, our roles began with the
organisation and running of the SRC Leadership Camp at Vision Valley. The Year 12 leaders were determined to build
strong relationships with the incoming 2020 SRC to foster a strong sense of school spirit as part of a campaign to
strengthen The Forest's tight-knit community. It was during this camp that our vision of creating a stronger and closer
community was fostered through the brainstorming of a range of fun and exciting events for students. Unfortunately, the
year started on a difficult note, making the achievement of these goals a challenge due to the spread of the global
COVID-19 pandemic. Many of the students' hearts were filled with worry and confusion about the ongoing global crisis
and quarantine, however, the SRC worked hard to raise morale and school spirit in a COVID safe manner during these
times. Home-recorded videos for whole school traditions such as ANZAC Day were implemented, and once school
returned, events like mufti days including Bear Cottage's Superhero Day, Purple Day for Diversity and R U OK? Day
were established to sustain school resilience during the pandemic.

With the ongoing tribulations of 2020, throughout our time as Captains, we have received tremendous support from the
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staff at The Forest High School and are incredibly appreciative of such guidance. Firstly, a special thanks goes to Ms
Murray and Mrs McInnes, as well as Ms Wallace and Mrs Trout who have proved to be the backbone of the SRC, going
to extraordinary lengths in mentoring and shaping us into proud leaders. We want to thank the entire Trailblazer team
who gave their time to support us and promote school spirit. A special thanks goes to our Principal Ms McDowall and
Deputy Principals Ms Thompson, Mr Finley and Mr Santamaria for their continued assistance throughout the year and for
being great role models to the young leaders of the school. To our Year Advisers, both past and present, Mrs Dawson
and Mr Floriano, we owe a tremendous thanks to the noteworthy support that has been given during this challenging
year. Some valuable lessons we have learnt through their mentorship include the need for resilience in unprecedented
circumstances, the importance of teamwork and the rewarding nature of friendships. We are honoured to have been able
to work alongside the extraordinary staff at The Forest High School and greatly look forward to staying in touch in the
future.

This year has been a wild ride for us as Captains of 2020. We are incredibly grateful and thankful for all the people who
have made the year so memorable, from the relationships with teachers to our connections with junior SRC members.
Most importantly, we would like to acknowledge our year group, who have stuck together through all these years. We are
incredibly proud to have experienced school with you all and to have grown up alongside such a diverse group of people.
Through the ups and downs, it has been a fulfilling and rewarding experience that we will never forget and will forever
hold in our hearts. Despite the challenges, we hope to have made the year a little brighter for everyone and hope that
students and teachers will carry on our vision for a connected Forest. We would also like to wish the 2021 SRC, Captains
and Prefects good luck, as we believe they will be able to achieve great things next year.

Our journey as Captains has been truly unique, but we have come to appreciate the obstacles and hurdles as they have
made this adventure all the more gratifying. We are extremely proud of the tasks the SRC has accomplished this year
and we are indeed sad that our time here at The Forest High is nearing an end. Our school motto is 'Spectemur
Agendo", meaning "Let Us Be Judged By Our Actions". As student leaders, we hope that we have succeeded in
representing this sentiment by setting the standard for the whole school as role models. It has been the greatest honour
to serve as The Forest High School's Captains of 2020 and our time here will be a long-cherished memory.

Amelia Hanson and Alex Dimitrov

Megan Huston and Johnson Ly

Captains and Vice Captains 2020

Principal Rosemary McDowall with School Captains Amelia Hanson
and Alex Dimitrov and Vice Captains Megan Huston and Johnson Ly
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School vision

The Forest High School is an inclusive future focused community excited by learning. We empower all students and the
school community to be life-long learners and leaders. We creatively seek and promote real world opportunities to inspire
global citizenship.

School context

The Forest High School, founded in 1961, has a strong reputation for an ethos and tradition that recognises the
individuality of the learner and fosters the expectations of Respect, Responsibility and Personal Best. The Forest is a
comprehensive co-educational high school for Years 7-12 students with three special education classes catering for the
learning needs of students with autism. The student population continues to grow.

Curriculum

For Middle School students, the GATS class and Enrichment Program offer skills in enquiry learning with a foundation in
21st Century learning fluencies. Stage 5 and 6 students are offered a broad range of subject choices with specialist
teachers offering academic rigour and real world experiences.

Known for its innovation, The Forest offers the full range of academic subjects and Vocational Education and Training
(VET) subjects are available in Stage 6 in fully equipped facilities.

Student Focus

The Pastoral Care program, Positive Behaviour for Learning (PBL), provides a proactive school-wide system of
support for appropriate student behaviours. PBL helps teachers deliver the highest quality learning programs to improve
student academic and behavioural learning outcomes.

The Student Representative Council has over 50 elected students from Years 7-12 with a senior leadership group
guiding all the students in the school by exemplary example of leadership, participation and respect. The school's
community is enriched by a student population from diverse social and cultural backgrounds including a substantial
number of international students.

Student Representative Council 2020
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Learning

Purpose

 • Develop critical, analytical creative problem solvers
 • Build skills to take risks, innovate, collaborate and communicate effectively

Improvement Measures

 • 60% or a greater number of students achieving at or above expected growth

 • The school achieves good value-added results for all students

Overall summary of progress

This section describes the school's ongoing self-assessment, reflection processes and progress for Strategic Direction 1
of the School Plan. It draws on a comprehensive range of evidence to demonstrate school achievements. Our continued
school-wide focus on student resilience, goal setting and student self-reflection on learning has enabled us to achieve
significant progress in this strategic direction.

Progress towards achieving improvement measures

Process 1: Raising the Bands  (Years 7 to 12):
 • This project focuses on strengthening future fluencies and quality teaching through the
implementation of visible thinking routine, formative assessment and engagement with the QTF.

Evaluation Funds Expended
(Resources)

The 2020 HSC results were sound with HSC "Distinguished Achievers"
achieving 24 Band 6 results. The cohort attained 84 Band 5 results. In
English, HSC results demonstrated significant improvement with The Forest
High School being ranked 9th in 2020 HSC English results achieved by
comprehensive public schools. The top ATAR was 97.10 and a number of
students achieved ATARs in the 90s and high 80s. There were a number of
special achievements by this cohort including an Individual Drama Project
shortlisted for OnStage, two students whose work was included in the Manly
Gallery Express Yourself Exhibit and two students nominated for the InTech
Exhibition for IT Multimedia. The 2020 cohort received 63 offers for university
courses.

Due to the COVID-19 pandemic, students were unable to participate in
NAPLAN in 2020. Value added data for HSC and NAPLAN showed that the
school is "sustaining and growing" in terms of student performance data.

The Trailblazer Program was evaluated and was rated as "highly valued" by
the senior students who accessed the program. The Program received the
NSW Department of Education "Secretary's Award for an Outstanding School
Initiative". During the COVID-19 restrictions, the Trailblazers went online and
engaged in Zoom tutoring and mentoring sessions. In 2020, we expanded the
program to meet the needs of students who had missed significant periods of
face-to-face instruction due to the pandemic. Individual students attribute
their improved results to participation in the program.

Due to COVID-19 restrictions, we were unable to participate in Quality
Teaching Rounds; however, teachers who completed the program in the last
three years continued to consolidate their learning and collaborate with their
colleagues to share the learning.

Teacher Professional Learning funds
(TPL)

Executive Staff (Time Allowance)

Global Funding

Funding Sources:
 • Professional learning ($68515.00)
 • Socio-economic background
($74759.00)

Process 2: Literacy and Numeracy:
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Progress towards achieving improvement measures

Process 2:  • This project focuses on developing literacy and numeracy skills in students to effectively understand
and operate within the world.

Evaluation Funds Expended
(Resources)

It was not possible to measure and evaluate student growth based on
external testing in 2020 due to COVID-19 restrictions. NAPLAN did not occur
so we could not gauge our progress from 2019. The school continued to
achieve at sustaining and growing in terms of value added results. Internal
assessments from the Year 7 Literacy Passport Program demonstrated
improvements in students' writing and teachers observed positive growth in
subject specific writing skills. Students' extended responses from VALID
testing also demonstrated improvement in writing in science. The Science
Faculty has had a focus on "Science by Doing" and science literacy skills.

Strategies were effectively implemented to improve Year 7 and 8 literacy and
numeracy skills. The school participated in Best Start for Year 7, identifying
areas of student strength and deficit. Specific numeracy strategies were
implemented by the Mathematics faculty including "Numeracy Ninja" and
Quicksmart for Years 7 and 8 and a Maths Helpdesk every Friday for all
students. The Homework Centre, "Beyond the Bell" operated one day a week
and was accessed by students needing additional support.

The Year 7 Literacy Passport Program was evaluated and expanded to
include Year 8 in 2020. TPL has been ongoing for all teachers in the explicit
teaching of syntax. TPL was differentiated in 2020 to cater for new staff and
support continued improvement for teachers who were more confident. The
program saw students create a writing portfolio. Students collected six writing
samples and completed an evidence checklist for each writing sample.
Students had two conferences with a member of the Literacy Team and data
was collected to demonstrate students' improvement in their writing skills. A
writing program was implemented for Year 10 in 2020. This was in response
to the cohort's NAPLAN results in 2019, which demonstrated a need to focus
on explicit teaching of writing.

We will continue to focus on improving students' literacy and numeracy skills
in the 2021 - 2024 School Improvement Plan.

Literacy and Numeracy Team (Time
Allowance)

Executive Staff (Time Allowance)

TPL funding

Global funding

Literacy grants (if applicable)

Funding Sources:
 • English language proficiency
($39694.00)
 • Integration funding support
($118567.00)
 • Socio-economic background
($74759.00)
 • Low level adjustment for disability
($155146.00)

Students in a Year 9 English class
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Strategic Direction 2

Thriving

Purpose

 • To empower students and teachers to drive their learning, overcome challenges and succeed
 • To ensure that every student is known, valued and cared for in our school
 • Develop supportive and caring students and teachers who feel a strong sense of belonging in their school

community

Improvement Measures

 • Improved attendance data
 • TTFM surveys show an increased number of students with high levels of happiness, belonging and pride in the
school

Overall summary of progress

This section describes the school's ongoing self-assessment, reflection processes and progress for Strategic Direction 2
of the School Plan. It draws on a comprehensive range of evidence to demonstrate school achievements. Our continued
school-wide focus on student resilience, goal setting and student self-reflection on learning has enabled us to achieve
significant progress in this strategic direction.

Progress towards achieving improvement measures

Process 1:  • PBL - this program focuses on supporting positive behaviour and attitude to learning through a
consistent whole school approach

Evaluation Funds Expended
(Resources)

Student attendance data showed a 2.1% points improvement for all years
with an attendance rate of 91.8 % overall. Year 11 was the only year group to
show a slight decline in attendance. This year group appeared to be more
adversely affected by the COVID-19 restrictions than other year groups. All
other cohorts showed improved attendance.

The Learning and Wellbeing team developed strategies to promote student
engagement and ownership of positive behaviours. During the lockdown
period, the team achieved this by:
 • Making regular contact with vulnerable students to provide additional online
or onsite support. The provision of an eCounselling service and individual
conferences with specialist staff. Promoting a climate of care and positivity by
filming and sharing videos with students and their families.
 • Supporting students to develop the tools they needed to be motivated and
active in their learning. Programs such as 'Nailed It', the Year 10 transition
program and Links to Learning encouraged students to strive toward and
achieve meaningful goals. A range of initiatives including the merit scheme,
impressive commitment letters and uniform rewards were carried out within
the school to promote PBL values and general wellbeing for students.
Students, staff and parents were consulted to develop appropriate
procedures that reflected PBL and our values of Respect, Responsibility and
Personal Best. These included:
 • Uniform Policy - the expectations for students, staff and parents about
uniform. These procedures have been effectively implemented to create
whole-school processes that improve student outcomes.
 • Strengthening attendance procedures
In continuing to promote PBL values and general wellbeing for students, Ms
Karin Nixon once again led House Spirit across the school. She delivered the
Sports Scramble, Yarrabee Film Festival and The Yarrabee Writing
Competition. All of these events saw students from various year groups

PBL Leadership Team

Regional Consultants

Teacher Professional Learning funds

Global funding

Funding Sources:
 • English language proficiency
($39694.00)
 • Low level adjustment for disability
($39694.00)
 • Professional learning ($68515.00)
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Progress towards achieving improvement measures

connect and participate for their house. Friday theme days continued
encouraging cohesion, collaboration and connection between staff from
different faculties.

Process 2:  • Wellbeing Program - this program focuses on supporting teachers and students in developing social
and emotional health and a sense of belonging in the school community for effective learning

Evaluation Funds Expended
(Resources)

The Tell Them From Me Surveys showed an increase of 2% points in the
number of students who experienced positive relationships at school.
However, there was a slight decrease of 3% points in the number of students
who felt they could identify a teacher advocate. The COVID-19 restrictions
may have had a negative impact as most school camps, excursions and
extra-curricular activities were reduced or discontinued, making it hard for
students to interact with teachers beyond the classroom.

The Learning and Wellbeing Team continued to encourage active student
voice and develop a sense of belonging. This was achieved through:
 • The Wednesday League. This grassroots football tournament was created,
produced and starred Forest High school students. Students were successful
in creating industry standard sports coverage, with help from some of the
most celebrated commentators in world football. The Wednesday League
and Jude Dolan were featured in the Sydney Morning Herald and ABC News.
The Wednesday League was highlighted by the Department of Education as
an example of the power of student voice in NSW schools.
 • The Student Representative Council. The SRC expressed the views of the
student body and contributed to decision making processes within our school.
They worked with a range of stakeholders: senior executive, students,
teachers and community members to positively influence the school
environment. They successfully facilitated a range of opportunities for
students including The Northern Beaches Hospital Easter Egg Drive, RUOK?
Day, Christmas Assembly and fundraising for Bear Cottage.
In 2020, we continued to empower our students to make positive choices and
take action in their lives. This was achieved through:
 • Our longstanding partnership with Relationships Australia. The FRIENDS
program helped support students to develop coping strategies and resilience.
We also successfully introduced The Girls Empowerment Program,
developed by Ms Julia Trout. The Raise Mentoring and Black Dog Future
Proofing Study were also integral in developing the social and emotional
health of students. The school continued its partnership with Dee Why PCYC,
High Resolves and the Duke of Edinburgh Scheme. The Wellbeing Team
also coordinated a range of activities to build peer connections.
Ms Lee Chaloner and Mr Les Pitt were instrumental in promoting a sense of
belonging that respects diversity and identity. This was seen through the
following contributions:
 • The Welcome Poles Ceremony. The poles were painted and erected by
students and officially opened by Aboriginal elders. The Thikkabilla Vibrations
provided students with the opportunity to connect with Aboriginal culture
through dance. Recognising Reconciliation Week by livestreaming a special
address for our students who come from remote Aboriginal communities.

Wellbeing Leadership Team

Regional Consultants

Teacher Professional Learning funds

Global funding

Funding Sources:
 • Professional learning ($68515.00)
 • Socio-economic background
($74759.00)
 • Low level adjustment for disability
($56700.00)
 • English language proficiency
($39694.00)
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Ms McDowall and Ms Nixon with Yarrabee Film Festival 2020 winners
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Strategic Direction 3

Connecting

Purpose

 • Build strong collegial networks in the school, between schools and the wider community to provide opportunities to
broaden and enrich learning and develop career opportunities, which promote further learning for all students

 • To maximise opportunities for students and staff to contribute to the broader community

Improvement Measures

 • 50% of staff involved in Quality Teaching Rounds (QTRs)
 • An increased number of partnerships with primary schools, tertiary training providers and industry groups

Overall summary of progress

This section describes the school's ongoing self-assessment, reflection processes and progress for Strategic Direction 3
of the School Plan. It draws on a comprehensive range of evidence to demonstrate school achievements. Our continued
school-wide focus on building strong collegial networks in the school, between schools and the wider community to
provide opportunities to broaden and enrich learning and develop career opportunities, which promote further learning for
all students and to maximise opportunities for students and staff to contribute to the broader community.

Progress towards achieving improvement measures

Process 1: Quality Teaching -

This project focuses on sharing best practice through engagement with the Quality Teaching Framework

Evaluation Funds Expended
(Resources)

The team of teachers previously trained continued to consolidate their skills
and knowledge in 2020. Due to COVID-19 restrictions, we were unable to
continue our work with the local primary schools.

Within the school, our Quality Teaching Team continued to work
collaboratively. As much of the learning became online during the COVID
pandemic, teachers moved to working together to develop online resources
in Canvas and Google Drive. Teachers undertook learning in using Canvas
Conferencing and Zoom to deliver interactive online lessons. A significant
outcome was the building of teachers' expertise and capacity to achieve
quality outcomes for their students despite the absence of face-to-face
teaching.

Teacher Professional Learning funds
(TPL)

Executive Staff (Time Allowance)

Global funding

Funding Sources:
 • Professional learning ($68515.00)

Process 2: Trialling Innovation -

This project focuses on trialling diverse pedagogies and curriculum structures to enhance student
engagement and learning

Evaluation Funds Expended
(Resources)

In 2020, faculties continued to develop and refine Stage 5 Short Course
Options, which were developed to ensure inquiry-based learning pedagogies
were embedded in teaching and learning programs in Years 9 and 10.

The school's flexible learning spaces were utilised and an additional space
was developed in the G-Block Computer Room. A new Learning Hub was set
up in E-Block. The Learning Hub provides an alternative space for students
when the Library is unavailable, a safe, supervised place for vulnerable
students before school and during lunch periods. It is a space that can be

Innovation Team Leaders

Executive Staff (Time Allowance)

TPL funding

Global funding

DoE Consultants
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Progress towards achieving improvement measures

booked by teachers for small groups or classes to work with Learning and
Support Teachers or provide extension opportunities for small groups of
GATS students. The Hub provides opportunities for innovative practices,
particularly for students who have disengaged from the traditional curriculum.

Professional learning is continuing and inquiry-based units of work are
evident in junior programs. Incorporating explicit literacy and numeracy
teaching strategies will continue to be a goal in our new planning cycle.

Funding Sources:
 • Professional learning ($68515.00)
 • Low level adjustment for disability
($56700.00)

Process 3: Learning Links -

This project focuses on establishing curriculum and vocational links with the Northern Beaches Hospital,
partner primary schools, high schools, tertiary education facilities and industry to enrich learning and
support students in achieving their goals

Evaluation Funds Expended
(Resources)

In 2020, our partnership with Relationships Australia continued with a number
of wellbeing programs being implemented in spite of the COVID-19
restrictions.

The school's strong relationships with Warringah Community of Schools
(WCoS) and the North Sydney Entente Cordial (NS-EC) continued. We were
unable to have a joint Staff Development Day with the NS-EC. Teachers from
The Forest were still able to participate in the Beginning Teacher and
Leadership Programs through the NS-EC, however, many of the sessions
were conducted through Zoom.

The Forest High School Enrichment Program for Year 5 was scaled down
due to COVID-19 restrictions so fewer students were able to participate.
Students from Allambie Heights, Balgowlah North, Beacon Hill, Frenchs
Forest and Seaforth primary schools participated in a more limited program.

The relationship with the Northern Beaches Hospital continued, with Year 7
students creating the annual book on Health and Healing - a cross curricular
project involving English and Visual Arts.

We continued to build our relationships with Gawura AECG, universities,
TAFE, the Northern Beaches Business Network and local businesses
through our Careers Program and Practicum Program for Preservice
Teachers.

Executive Staff (Time Allowance)

Teaching Staff

Communities of Schools

Community Organisations

Northern Beaches Hospital

TPL funding

Global funding

Community Grants and Donations

Funding Sources:
 • Socio-economic background
($74759.00)

Process 4: Aboriginal Community Connections -

This project focuses on raising the awareness and knowledge of Aboriginal culture

Evaluation Funds Expended
(Resources)

The Aboriginal Education and Training Policy was implemented in all faculty
programs. Each KLA created authentic and meaningful perspectives of
Aboriginal culture by embedding them within teaching programs and units of
work. For example, in English, culturally appropriate texts were selected for
study, in PDHPE, students undertook Aboriginal games and in CAPA, units of
work were created  to provide a deeper understanding of the Aboriginal
cultural importance of dance, music and art.

The Learning Hub is an area dedicated to supporting the learning of students
at our school. Aboriginal students, under the guidance of the Aboriginal
teacher mentor, designed and painted a continuing mural around the walls of
this space to reflect their connections to country. Welcome poles were
painted and placed in a garden close to an entrance to the school. A smoking
ceremony was attended by Aboriginal students, teachers from the school and
an Aboriginal Elder from our community to celebrate the establishment of this

Aboriginal Education Team (Time
Allowance)

Executive Staff (Time Allowance)

TPL funding

Global funding

Literacy grants (if applicable)

Funding Sources:
 • Professional learning ($68515.00)
 • Aboriginal background loading
($4187.00)
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Progress towards achieving improvement measures

space in our school. The poles reflect the students' connections to country
and celebrate their culture.

The Forest High School continued its connection with Warringah Community
of Schools-Aboriginal Reference Group on the Northern Beaches and with
Gawura, the local AECG which provides guidance and support on a range of
issues and enquiries. These groups are key in giving Aboriginal students
from The Forest the opportunity to engage with other Aboriginal students
from other schools and to connect and learn about culture. These
opportunities were more limited during 2020 due to the COVID-19
restrictions.

Reconciliation Week was celebrated in Term 4. The NAIDOC 2020 theme
was 'Always Was, Always Will Be' and our Indigenous students led the
school with Acknowledgement of Country and hosted Thikka Billa Aboriginal
Dance workshop in which the whole school was invited to participate on a
specially prepared dance site on the oval. This whole school event helped
students develop a deeper understanding of Aboriginal history and culture.

Two significant events for staff at The Forest were the Acknowledgement of
Country workshops where staff were guided through the creation of their own
personal Acknowledgement of Country and the Annual Executive Conference
where the school executive participated in a 'Turning Policy into Practice'
workshop lead by the Northern Beaches Aboriginal Education Adviser.

Principal Ms McDowall, Deputy Principals Ms Thompson and Mr Finley,
PDHPE Teacher Mr Pitt and Aboriginal students at the Welcome Poles

Ceremony
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($4 187.00)

The Aboriginal Education and Training Policy
is implemented in faculty programs across the
school. Each KLA creates an authentic and
meaningful connection with Aboriginal culture
by embedding cross-curriculum priorities in
their units. For example, Aboriginal games in
practical PDHPE lessons and in CAPA, units
of work have been developed so that students
can gain a deeper understanding of the
Aboriginal cultural importance of dance,
music and art.

The Learning Hub is an area dedicated to
supporting the learning of students at our
school. Aboriginal students under the
guidance of the Aboriginal teacher mentor
designed and painted a continuing mural
around the walls of this space.

Aboriginal students, with the assistance of the
Aboriginal mentor teacher and teachers from
the TAS faculty, painted welcome poles which
were placed in a garden close to an entrance
to the school. A smoking ceremony was
attended by Aboriginal students, teachers
from the school and an Aboriginal Elder from
our community to celebrate the establishment
of this space in our school.

Engagement with community groups such as
Warringah Community of Schools-Aboriginal
Reference Group meets twice a term to
discuss Aboriginal Education on the Northern
Beaches. The Forest also has connection
with the Gawura, the local AECG which
provides guidance and support on a range of
issues and enquiries. These groups are key in
giving Aboriginal students from The Forest
the opportunity to engage with other
Aboriginal students from other schools and to
connect and learn about culture. These
opportunities were limited during 2020 due to
the COVID-19 restrictions.

All Aboriginal students are fostered and
supported through the process of developing
Personalised Learning Plans that target the
individual needs of each Aboriginal student.
Aboriginal students at The Forest benefit from
programs to enhance their literacy, numeracy,
attendance, leadership, cultural identity and
transition to the workforce in the junior and
senior school.

Reconciliation Week was celebrated in Term
4. The NAIDOC 2020 theme was 'Always
Was, Always Will Be' and our Indigenous
students led the school with
Acknowledgement of Country and hosted
Thikka Billa Aboriginal Dance workshop in
which the whole school was invited to
participate on a specially prepared dance site
on the oval. This whole school event helped
students develop a deeper understanding of
Aboriginal history and culture.
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Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($4 187.00)

Two significant events for staff at The Forest
were the Acknowledgement of Country
workshops where staff were guided through
the creation of their own personal
Acknowledgement to Country and the Annual
Executive Conference where the school
executive participated in a 'Turning Policy into
Practice' workshop lead by the Northern
Beaches Aboriginal Education Adviser.

English language proficiency English language
proficiency funding used to
effectively support literacy
learning of EAL/D students

Funding sources:

$218,768 Staffing

$39,694 Flexible Funding

In 2020, EAL/D students (English as an
Additional Language or Dialect) were
supported through a variety of literacy and
welfare programs.

The EAL/D team used media platforms, Zoom
and CANVAS to continue supporting EAL/D
students during the COVID period across
different subjects. The English language
proficiency funding was also used for staff to
undertake professional learning for the Stage
6 EAL/D course.

Mr Tom Golanoski, Ms Sarah Peachman, Mr
Xie Yu and Mr Cameron Rowland continued
with the homework club on Tuesdays during
lunchtime. This consisted of practising their
reading, writing and listening skills. Some of
the funding was spent on an International
Students' lunch once a term. Mr Xie Yu led
the International Students roll call to help
newly arrived students transition into the
school.

Ms Lauren Hutton, Ms Lauren Weatherall, Mr
Tom Golanoski, Mr Cameron Rowland and
Ms Jacqui Redford provided one-on-one
support for EAL/D students across a range of
subjects including English, Hospitality,
Geography and Business Studies.

Substantial funding was allocated to
purchasing relevant teaching resources and
Tibetan-English, Korean-English and
Mandarin-English dictionaries. These
dictionaries have been useful in supporting
students from different cultural backgrounds
develop their proficiency in English.

Low level adjustment for disability 0.9 LaST Classroom
Teacher (Allocation) -
$98,446

0.6 LaST
Classroom Teacher (RAM
funding) - $65,630

Teaching and learning programs continued to
provide adjusted assessment tasks and
classroom teaching strategies to cater for
identified learning needs of students. Funding
supported the provision of School Learning
Support Officers (SLSOs) who worked closely
with individual students and groups of
students experiencing difficulties in the
classroom. The school has a staffing
allocation of a 0.9 FTE Learning and Support
Teacher (LaST) position.

Individualised teaching and learning programs
continued to provide tailored support to cater
for the identified learning needs of students.
The LaSTs attended teacher professional
learning to strengthen their knowledge and
skills related to specific
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Low level adjustment for disability 0.9 LaST Classroom
Teacher (Allocation) -
$98,446

0.6 LaST
Classroom Teacher (RAM
funding) - $65,630

learning difficulties and disorders, including
ADHD, ASD and ODD. This has allowed for
ongoing improvements in the development
and implementation of individualised support
for students. Further, RAM funding supported
the employment of a 0.6 FTE LaST position.
This position led to the establishment of
multiple intervention programs, where
targeted students were able to receive
individual or small-group support to develop
fundamental learning skills, including literacy,
numeracy and organisational skills. Funding
also supported the provision of two SLSOs,
who worked closely with targeted students
experiencing difficulties in the classroom.
SLSOs were integral to the Literacy Passport
program, providing additional support and
feedback to students with greater literacy and
learning needs.

The Learning Support Team provided virtual
professional learning to staff for the annual
Nationally Consistent Collection of Data
(NCCD) procedures. Professional learning
guided teachers through the NCCD process,
highlighting the need for reflection, analysis
and evidence collation. Further, it sought to
reinforce the importance of classroom
adjustments and the role of the NCCD in
ensuring education is accessible to all
students.

The Learning Hub was established as a
space for students to access additional
support with class work and assessment
tasks. Through funding for 1.5 LaSTs and 2
SLSOs, the Learning and Support Team was
able to provide targeted programs and
intensive tutoring for individuals and small
groups. This space served as a refuge for
students who required time-out from their
regular timetable and was often used for other
programs and initiatives that target the
wellbeing of students, including Relationships
Australia.

In addition, the Learning Hub was open to
students before school, with the Learning and
Support Team providing a 'breakfast club' for
students who were not in a position to eat
before arriving at school in the morning.

LaSTs and SLSOs facilitated an after-school
homework program known as Beyond-the-
Bell, where students had access to additional
teacher support on a weekly basis. This
program allowed students to receive
organisational and academic support with
assessment tasks, and was well received by
students of all grades and with a broad range
of learning needs.

Socio-economic background 0.9 Learning and Support
Teacher

0.4 School funded LaST

Targeted funding - $74,759

Partnerships with community organisations
and parents and carers were developed and
maintained. Fee assistance was provided to
families to cover essentials such as uniform,
excursions and incursions.
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Socio-economic background
School funding - Head
Teacher Welfare, Deputy
Principal 3, Head Teacher
Secondary Studies,
Teacher Professional
Learning, Learning and
Wellbeing Team

Funding Sources:
 • Socio-economic
background ($74,759)

Classroom teachers were supported to
enhance literacy and numeracy skills for all
students; through a tiered framework of
support and intervention. Students were
presented opportunities to participate in
projects and programs across the school.
Data collected showed evidence of successful
learning in literacy and numeracy for
students.

Literacy initiatives in 2020 included:

*  Stage 4 Writing Passport

*  8000 words Writing Program for Stage 5

*  Trailblazers Program for Stage 6

*  Minimum Standards Literacy Workshops

*  Targeted writing workshops in narrative,
persuasive and explanation writing in Stage 4
and Stage 5

*  Additional staff training in targeted writing
strategies

*  Additional staff training in analysis of writing
data and the most effective strategies to
improve skills

*  Adjustments to literacy focus based on
NAPLAN, VALID and HSC analysis

Numeracy initiatives in 2020 included:

*  Quicksmart targeted Stage 4 and 5
students during roll call

*  Numeracy Ninja skills program with Year 7

*  Numeracy Star basic skills in Year 8

*  Minimum Standards Numeracy Workshops

*  Trailblazers Program for Stage 6

Support for beginning teachers There were no Beginning Teachers at The
Forest High School in 2020.

Targeted student support for
refugees and new arrivals

Provide targeted student
support for refugees and
new arrivals.

Funding sources:

Targeted student support
for refugees and new
arrivals ($5,851)

The EAL/D team has provided weekly
afternoon tutoring for new arrivals and
students with refugee backgrounds. The
program has consisted of using practicum
students to mentor and provide additional
support for developing English language
proficiency.

New arrivals and refugees were given
mentors from their year to support them in
transitioning into high school. An induction
day at the beginning of the year provided
them with a strong foundation to understand
important protocols and procedures at The
Forest High School.

The EAL/D team worked in establishing
relationships with community organisations

Printed on: 29 March, 2021Page 19 of 34 The Forest High School 8372 (2020)



Targeted student support for
refugees and new arrivals

Provide targeted student
support for refugees and
new arrivals.

Funding sources:

Targeted student support
for refugees and new
arrivals ($5,851)

responsible for supporting the Tibetan student
population. Funding was used during the
COVID period for meeting with
representatives of the not-for-profit
organisation, Community Northern Beaches.
This included professional learning days on
developing digital literacy for new arrivals,
training them in media platforms used by the
school such as CANVAS and ZOOM.

The purchasing of an online English program
called Word Flyers assisted students from
refugee backgrounds in improving their
English language proficiency.

Students painting an Aboriginal mural in the Learning Hub
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 485 451 459 465

Girls 368 317 316 334

Student attendance profile

School

Year 2017 2018 2019 2020

7 93.3 93.5 92.1 93.5

8 90.7 89.9 90.7 93.2

9 88.6 89.3 88.4 91.8

10 88.8 88.7 88.8 91

11 88.5 84.4 90.7 89.2

12 91 89.1 87.6 92.7

All Years 90 88.9 89.7 91.8

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Formal roll call and roll marking occur daily at 8:35 am; however, class rolls are marked every lesson. A SMS message is
sent home to parents/guardians for any students absent from the official daily roll call. Senior students can use a swipe
card system to manage their attendance and flex-time. All senior students are expected to be on site between roll call
and lunchtime, but may swipe in at the end of period one or at the end of period three if they do not have classes
scheduled at the beginning or end of the day.The school continues to review its attendance processes and monitor
practices to improve student attendance. Good attendance is recognised within the school's merit award system.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
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attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 4

Employment 3 5 35

TAFE entry 2 1 12

University Entry 0 0 40

Other 0 0 2

Unknown 1 1 7

This high performing cohort received 63 offers to universities including: UNSW, Sydney University, University of
Canberra, UTS, Australian Catholic University, Macquarie University, Newcastle University and Western Sydney
University. The majority of our students received first round offers in their chosen courses. Students who elected a TAFE
or employment pathway were strongly supported by two Careers Advisers. A strong school VET program gave students
a strong base for accessing post school work and TAFE pathways.

Year 12 students undertaking vocational or trade training

19.66% of Year 12 students at The Forest High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

97.2% of all Year 12 students at The Forest High School expected to complete Year 12 in 2020 received a Higher School
Certificate or equivalent vocational education and training qualification.

The Forest High School has a strong VET program in place with a significant proportion of students selecting VET
subjects including: Business Services, Hospitality, Sports Coaching, Construction and Entertainment. The VET program
ensures that a broad suite of course options is available to all students to complement the high number of rigorous
academic subjects offered by the school.

Year 12 students with their Year 12 2020 Graduation Certificates
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 43.2

Learning and Support Teacher(s) 0.9

Teacher Librarian 1

Teacher ESL 2

School Counsellor 1

School Administration and Support Staff 13.48

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

Professional learning is essential in opening doors of new and improved teaching practices. On School Development
Days, the sessions organised aim at providing staff with sufficient opportunities to extend their pedagogy, adding new
skillsets to their already admirable teaching toolkits.

This professional learning has focused on improving teacher capacity to develop teaching practice in order to develop
students' critical and creative thinking, literacy and numeracy, making them effective 21st Century citizens. Teaching
practice has included explicit instruction, inquiry based learning, use of flexible learning spaces and effective
implementation of technology.

In addition to School Development Days at the beginning of Terms 1, 2 and 3, all staff have been engaged in afternoon
learning through Twilight Learning events and fortnightly faculty meetings. Individual, small group and faculty groups
have also undertaken professional learning through the provision of lesson cover. Executive teachers participated in an
executive conference that built their leadership and management capacity.

Mr Rowland, English Teacher and Ms Anwar, Head Teacher
Languages, Teaching and Learning
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,709,758

Revenue 10,258,264

Appropriation 9,490,456

Sale of Goods and Services 70,804

Grants and contributions 539,639

Investment income 4,606

Other revenue 152,760

Expenses -9,996,273

Employee related -9,158,062

Operating expenses -838,211

Surplus / deficit for the year 261,991

Closing Balance 1,971,749

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

In 2020, some funding was expended on additional staffing to improve student learning and wellbeing outcomes. An
additional Head Teacher (Wellbeing) and a third Deputy Principal were funded to increase curriculum and wellbeing
support for students. Funds were also utilised to provide support for students with additional learning needs. We
increased the Learning Support Teacher allocation and employed several School Learning Support Officers to assist in
classrooms.

Members of The Forest High School Concert Band performing at
Open Night
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 124,418

Equity Total 492,553

Equity - Aboriginal 4,187

Equity - Socio-economic 74,759

Equity - Language 258,462

Equity - Disability 155,146

Base Total 8,509,316

Base - Per Capita 190,359

Base - Location 0

Base - Other 8,318,957

Other Total 357,264

Grand Total 9,483,551

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Year 11 Geography fieldwork excursion
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

TAS students social distancing during COVID-19
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2020 SSSG State School Average
2018-2020

Biology 67.8 73.1 70.8 68.9

Business Studies 70.3 71.4 68.6 68.6

Community and Family Studies 68.7 76.2 72.4 72.4

Design and Technology 72.6 77.7 75.4 74.8

Drama 77.2 79.8 76.4 76.0

Economics 58.7 73.4 76.1 58.7

English Advanced 82.9 81.0 80.8 80.0

English Standard 69.2 71.2 68.1 70.0

Geography 67.9 73.8 70.1 70.4

Industrial Technology 71.5 72.0 67.5 69.9

Legal Studies 73.9 74.7 72.1 75.9

Mathematics Advanced 75.1 77.7 77.7 75.1

Mathematics Extension 1 74.1 74.9 79.1 74.6

Mathematics Standard 2 70.1 70.0 64.9 71.9

Modern History 64.8 72.5 68.9 67.7

Personal Development, Health and
Physical Education

69.4 72.8 69.9 69.9

Physics 76.8 71.6 73.0 74.5

Society and Culture 80.8 78.7 76.2 81.6

Visual Arts 80.9 82.5 79.2 77.1

Senior science students working in one of the school laboratories
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Parent/caregiver, student, teacher satisfaction

In 2020, The Forest High School undertook the Tell Them From Me (TTFM) Survey for students, parents and teachers.

388 students completed the survey with very positive results for students, with a positive sense of belonging in the school
(64%) and students with positive relationships (82%), an increase from 2019. Furthermore, students identified
themselves as positively behaved at school (89%).

These results reflect the effectiveness of the PBL program in the school, and the ongoing efforts of all staff in engaging
and supporting all learners.

The teacher survey was completed by 61 members of staff and demonstrated the collaborative nature of teaching and
support within the school. Teachers consistently work together to develop teaching activities that increase student
engagement and support learning. The academic culture of the classroom was also demonstrated with high expectations
of students reported and ongoing monitoring of individual progress to support their learning.

Parent responses to the TTFM survey included 84 respondents during the 4 week survey window. This survey reflected
the parent satisfaction with the school, particularly in regard to the welcoming nature of the school and the clarity for
students around school behaviour. This satisfaction was reflected in the number of parents who responded positively
when asked if they would recommend the school to other parents.

Student Representative Council members bonding at SRC Camp
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Personalised Learning Plans were developed for all Aboriginal students and programs were implemented to support
improvement in literacy and numeracy outcomes. Teachers and support staff including the Learning and Support
Teacher and School Learning Support Officers supported Aboriginal students in class. Student data demonstrates that
some students are showing improved results in literacy and numeracy and a small group need targeted programs for
further success. All students are benefitting by gaining a deeper cultural understanding and understanding of identity.
Due to COVID-19 restrictions during 2020, there was little opportunity for community excursions and community visitors
to the school. The Aboriginal Culture Group program was implemented and students met weekly for support by the
Aboriginal teacher mentor.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

The Forest High School has two fully-trained Anti-Racism Contact Officers (ARCOs) who are available to all students,
staff and community members to support them in addressing issues related to racial discrimination and harassment. The
role of the ARCO is promoted to staff at staff meetings, to students at both junior and senior assemblies and to the wider
school community in our newsletter.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

The Forest High School embraces students from a variety of cultural backgrounds. In 2020, the total school enrolment
included students who were born overseas in more than 30 different countries. Despite the COVID-19 pandemic, the
school still welcomed a number of students from the International Students Centre throughout the year.

The school runs an Orientation Program that assists international students to settle in to their new educational studies at
The Forest High School. This program consists of an interview process with each student, their guardian/parent and the
Deputy Principal. Students are also given an orientation package in English, Chinese and Korean and given a buddy to
help them navigate the school.

Unfortunately, The Forest High School was not able to host the annual exchange visit from Chiba Keiai High School due
to the pandemic. Despite this set-back, the school has continued to stay in contact with teachers and students from
Chiba Keiai and are continuing to plan visits when travel is again possible.

The school will continue to promote and embrace multiculturalism as part of The Forest High School's identity.
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Other School Programs (optional)

HIGH RESOLVES GLOBAL CITIZENSHIP and LEADERSHIP PROGRAM

The High Resolves Global Citizenship and Leadership program was disrupted in 2020. All students from Years 8 and 9
participated in the program, providing over 350 students with an opportunity to develop their leadership skills and
citizenship skills and increase their awareness of global issues. The four year program is aimed at developing the
students as global citizens and global leaders. Year 8 participated in the 'Just Society' and Year 9 in the 'Social Progress'
modules. Each session conducted was delivered by Lauren Swift, a High Resolves Facilitator. Unfortunately, Year 7 and
Year 10 were unable to participate in the program due to restrictions on group gatherings. I look forward to continuing to
coordinate this important program in 2021 and in providing the opportunity for all Years 7 to 10 students to participate.

Mrs Janet Richards, HSIE Head Teacher and High Resolves Coordinator

YEAR 7 ENRICHMENT PROGRAM

The Year 7 Enrichment Program integrates diverse curriculum areas to foster the development of 21st Century skills.
Students attend enrichment classes three times a fortnight to work on a range of learning projects.

Term 1 focused students' understanding of what it means to be a learner and the qualities needed to be successful in
this pursuit. Through this unit of work, students developed organisational and collaborative skills as well as continued
their development of a growth mindset through engagement with learning challenges.

During Term 2, students worked on films for The Forest High School Yarrabee Film Festival which saw them transform
into actors, actresses, directors and producers! It was truly a sight to see the zeal and determination of our students rise
to the challenge of creating a film based on the 2020 theme of "Lost", befitting for the year we had.

In Terms 3 and 4, students engaged in a robotics program that focused on effective team work, research and computer
skills. Facilitated through the school partnership with The Northern Beaches Hospital, students designed self-driving
hospital beds using the Lego EV3 robots. This real world learning project further developed students' project
management to design a prototype for the scenario presented within the constraints of the project.

The Year 7 Enrichment program is a valued component of learning at The Forest High School and supports students in
developing the skills to be successful in today's world.

YEAR 5 ENRICHMENT PROGRAM

The Year 5 Enrichment Program was hindered in 2020, however, we still managed to invite our Year 5 students onto the
campus to complete a few days of high school learning. The students were identified as gifted and talented by the
partner primary schools involved: Beacon Hill PS, Allambie Heights PS, Frenchs Forest PS, Balgowlah North PS and
Seaforth PS.

Students engaged in learning aimed to extend gifted and talented learners from the fields of Science, Maths, English,
Coding, Visual Arts, Japanese and Design Technology.

Through this program, students were extended in their learning through challenging learning goals that facilitated critical
thinking, creativity and the application of knowledge to achieve learning objectives.

Ms Shaheena Anwar, Head Teacher Languages, Teaching and Learning

CREATIVE AND PERFORMING ARTS REPORT

The Creative and Performing Arts faculty (CAPA) at The Forest High School has continued to be an area of excellence.
In 2020, we have continued to foster student retention and engagement across all year groups through an extensive
range of CAPA subjects including Music, Visual Arts, Photography and Digital Media, Dance, Drama and VET
Entertainment Industry. In addition, we have an outstanding range of extra-curricular opportunities including the school
bands, choir, dance ensembles, art exhibitions, competitions and showcase evenings. Unfortunately, these could not
function in the traditional way due to COVID-19. What did occur as a result, was a reinvention of alternative ways for the
band program to rehearse and the use of video to showcase student work.

The beginning of 2020 saw rehearsals continue for the school musical Back to the 80's. Rehearsals commenced in Term
4 2019 and the show was due to be performed at the end of Term 1. Due to COVID-19 restrictions placed on live
performances, the show was inevitably cancelled. Despite the difficulties placed on them, our talented students and staff
worked incredibly hard until the final weeks and were understandably very disappointed that this show was not
showcased to our school community. As always, the school musical was aptly supported by the dedicated students and
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staff of the VET Entertainment program.

2020 saw another year of highly successful results in the Higher School Certificate (HSC). The prevalence of Band 5
results reflects the motivating influence and dedication of our experienced teaching staff. Some highlights from the CAPA
faculty include Band 6 results in Drama, Bodhi Patrick's Individual Project: Film being shortlisted for inclusion in 'Onstage'
and the invitation to display HSC Visual Arts works by Imogen Talintyre and Mika Gear at the 'Express Yourself'
exhibition.

The school band program has continued to maintain its impressive reputation despite the challenges of rehearsals
meeting COVID-19 guidelines. In 2020, the Wind Ensemble (conducted by Ben Dickson), Concert Band (conducted by
Derek Barg Terms 1 - 2 and Lemin Luu Terms 3 - 4) and Stage Band (conducted by Joe Manton) continued to offer
successful learning experiences during the learning from home period and varied their structures on return to face to face
rehearsals in line with the guidelines set by the DoE for safe participation.

Creative and Performing Arts continues to be a focal point for expression and excellence in the school and is a credit to
all students and staff involved.

Ms Rebecca Constantin, Relieving Head Teacher CAPA

SPORTS REPORT

2020 has been an exciting year for school sporting achievements at The Forest High School. Students across the school
have achieved their personal best in a variety of sports, from participation at the school carnivals (excluding the Athletics
and Cross Country Carnival) and district representation to PE classes and a variety of lunchtime games such as the
Handball Tournament.

Many students made the most of difficult times, frequently getting outside and giving sport a go and achieving their
personal bests.

2020 Age Swimming Champions

12 Years - London Hicks and Scout Twidale

13 Years - James Brown and Megan Bartlett

14 Years - Tobias Twidale and Jade Baird

15 Years - Toby Jacobs and Anneliese Pamp

16 Years - Dale Mapstone and Kimberley Doyle

17 Years and Over - Sophie Dickson and Riley Schwarz

Whilst other years were unable to participate, Year 7 students completed a Cross Country in their PE classes in Term 3.
The Age Champions and recipients of Persistence Awards are below.

Year 7 Boys - Josh Smith

12 Year Old Boy - London Hicks

Male Persistence Award - Luke Farrar

Year 7 Girls - Zoe Castle

12 Year Old Girl - Ruby Stanford

Female Persistence Award - Charlotte Butchart

Throughout 2019 and 2020, Year 12 students have been competing in The Wednesday League, founded by Year 12
student Jude Dolan which is a first-of-its-kind grassroots football league featuring Year 12 students from The Forest
High. The competition has ranged from matches at our school's own oval, to Cromer Park and finally to Bankwest
Stadium. Commentated by some of the world's best including Peter Drury and Derek Rae, with further contributions by
Simon Hill, The Wednesday League enables students of footballing backgrounds, alongside all other sports, to get
outdoors and have fun with their peers.

Senior students competed in the annual Bob Philpott Cup - Year 11 versus Year 12 in football. In particular,
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congratulations to both the male and female Year 12 teams, reigning victorious in both matches this year - a feat that has
rarely been seen before in the Cup's history.

The House Captains displayed great commitment and leadership during our sporting carnival and lunch time House
competitions.

 • Ares Captains - Lily Bryant and Marcus Vilnis
 • Athena Captains - Halle Smit and Will Smit
 • Poseidon Captains - Wanita Leatherby and Cameron Taylor
 • Zeus Captains - Stephanie Portale and James Harris

Mrs Jennifer Power, Head Teacher PDHPE

Wednesday League Cup Final at Bankwest Stadium - 9 October 2020
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