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Introduction

The Annual Report for 2020 is provided to the community of Maclean High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Maclean High School
Woombah Street
Maclean, 2463
www.maclean-h.schools.nsw.edu.au
maclean-h.school@det.nsw.edu.au
6645 2244

Message from the principal

I wish to thank the Maclean High School community for their support during the 2020 COVID related lock down.  It was
encouraging to see how well our staff and students adapted to remote learning and how effectively we were able to work
together to ensure minimal time was lost during this period.

Despite the difficulties of 2020, Maclean High School still aims to create a supportive and inclusive environment where
students are encouraged to explore their potential and achieve their personal best in all aspects of school life. Students
will be challenged and engaged through authentic learning opportunities that inspire them to develop creativity,
confidence and resilience to become independent and ethical life-long learners.

We offer a broad curriculum and a range of opportunities for all our students to achieve excellence in academic, creative,
social, cultural, sporting and community endeavours. We value collaborative learning, positive relationships and building
capacity amongst our students.

We support the individual wellbeing of our students and provide a school environment that allows every student to thrive
as they work towards achieving their personal best performance. We set high expectations for our students and work
hard to safeguard positive emotions across our school community. We are partners in learning with our students and
seek to deepen their knowledge, provide enriching and innovative learning experiences.

We value relationships and connections with the community. We encourage our students to develop respectful
relationships with their peers, teachers and the broader community. We instill in our students a keen social conscience
and the capacity to make ethical decisions. We work hard to develop and sustain productive partnerships and
connections with our parents, local schools and businesses and leading tertiary institutions.

Our students graduate from Maclean High School with the skills, mind sets and qualities that will best equip them for
success in the world of the future.

During 2020, we have enjoyed many wonderful student achievements - across academic pursuits, the sporting field,
creative and performing arts exhibitions and performances, and through many other areas where our students have been
able to demonstrate their talents and leadership skills.

The success of our teaching and learning programs is highlighted by our student successes in competitions and in HSC
recognition. Leadership is another important skill we seek to develop. Our students are offered a variety of ways to learn
and develop their leadership skills. Student leadership and the Student Representative Council were given a high priority
again this year, with Mrs Essex coordinating the SRC. The SRC have been very active, raising funds for various charities
as well as for local causes. The students have undertaken specific leadership skill development activities. I would like to
thank Catherine Benn and Riley Duncome, Ethan Davis, Taylah Johnson and Celeste Treasure our outgoing captains
and vice captains, for all their work in leadership this year. I really appreciated that when a job needed to be done, they
were immediately "on board" and represented our school with dignity. I am delighted to welcome Zali Bourke, Sean
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McFarlane, Sophie Strange, Paris Brailsford and Kori Eaton  as our new students leaders for 2021. I know that they will
also do a wonderful job. We are very proud of our Student Representative Council who have continued to innovate in all
areas for our students, leading positive programs that support students' wellbeing, student wellness and proactive
programs that have influenced a new generation of younger students. Maclean High School is proud of its active Junior
Aboriginal Education Consultative Group as part of student leadership.

I extend my upmost sincere thank you to the P & C, with Sarah Armstrong as President for their enthusiasm, their insight
and their confidence in our school, the executive and all the P & C Parents and community members who represent the
parent body, your support, your advocacy and dedication to our school, is highly valued and very much appreciated.
Thank you for a great 2020.

From a staffing perspective, we farewelled staff. Maclean High School welcomes Mr Robert McIntosh in the Mathematics
Faculty.

In 2021 we will continue our journey towards excellence and achieving our school status targets. Our focus areas for
2021 include

 • Developing a strategic and planned approach to develop whole school wellbeing processes that support the
wellbeing of all students .

 • Positive, respectful relationships to promote student wellbeing to ensure optimum conditions for student learning
across the whole school.

 • Improvements in all years with the development of literacy skills, particularly more sophistication in extended
writing across all year groups.

 • Targeting areas of need across the school with numeracy.
 • Making improvements in regard to technology across the school.

I look forward to continuing the journey towards excellence with you all into 2021 and beyond.
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School vision

Maclean High School will ensure that all students have the opportunity to reach their personal best. This will be achieved
through inclusive education, incorporating innovative practices, and supported by a culture of high expectations and
celebration of achievements.

The school challenges students to achieve excellence in a wide range of academic, cultural and sporting pursuits.

Maclean High School equips students for the demands and opportunities of the 21st Century by offering a differentiated,
collaborative and rigorous curriculum.

Student wellbeing is supported by a safe learning environment, where students feel valued, proud and are able to
develop confidence and resilience.

Our professional and highly motivated staff, in partnership with parents and the community, encourage all students to
achieve to their full potential. Staff pursue professional excellence through strategic professional learning, mentoring and
collaboration.

Maclean High School provides quality teaching and learning experiences to prepare students for a future as life-long
learners in the modern world and to be effective members of the community. We do this in a safe,well-resourced and
supportive environment within a positive and friendly social setting. Maclean High School is a premier, all inclusive
school of choice for the community. This is achieved through:

* Quality teaching relevant to the modern world that is focused on critical thinking and the use of appropriate technology
to assist student learning

* Differentiated curriculum, provision of targeted support to meet the learning needs of all students

* A climate of participation, mutual respect and care in the context of positive, responsible behaviour management to
support learning

* Strong student leadership and active participation in the community

* Catering for student choice through a broad curriculum and a wide range of co- curricular activities

* Strong community partnership

Maclean High School's vision ensures an environment founded on respect and responsibility that provides a platform for
students to achieve their optimum success.

School context

Maclean High School is located on the South Arm of the Clarence River on the North Coast of N.S.W. The school is a
large district, comprehensive, co-educational facility. The grounds including the school's farm occupy 10 hectares of the
river flood plain. The school has excellent facilities including expansive grounds, an agricultural farm, two Trade Training
Centres, one in Hospitality and the other in Construction, upgraded science laboratories, a modern library, air
conditioned class rooms, technology integrated across the school and our Creative and Performing Arts program is
acclaimed across the region. The curriculum, class structures and education programs are designed to accommodate
these diverse needs of our community and provide pathways extending from academic and tertiary education to
vocational pathways including school based apprenticeships and traineeships. There is a considerable amount of extra-
curricular activity adding significantly to the learning opportunities. There is a significant major excursion program
including trips to Heron Island, Central Australia and Jindabyne. The school has a widely acclaimed transition program
for students from the 12 feeder primary schools. The extensive curriculum, especially in the senior school offers access
to a broad range of courses including many vocational opportunities. Courses include Hospitality, Primary Industries,
Seafood Aquaculture, Construction, Metals and Engineering and Sports Coaching. There is also a wide variety of TAFE
options. Students with special education needs are well catered for with a variety of programs. There is also significant
emphasis on literacy development, student welfare, sport, and the creative and performing arts. Academic results are
exceptional and consistently above the like schools group and the region. A highly acclaimed school musical is held
every 2 years involving a considerable number of staff and students. Students regularly perform at Encore to showcase
their talents. Retention rates are exemplary and among the best in the region. Maclean High School undertakes
significant programs in literacy, numeracy, Aboriginal education (The school was the recipient of a Nanga Mia Award in
2016 and the Narragunnawali Award in 2019), quality teaching, connected learning and student engagement and
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retention. These programs benefit all students who have a strong comprehensive education program to follow. Student
surveys indicate that the students are happy and feel safe at school and that they have a belonging and ownership of the
school's core values:

Fair, Respectful, Effort, Safe, Honest = F.R.E.S.H
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

Learning

In the school excellence framework area of learning, Maclean High School is sustaining and growing.

Student reports contain detailed information about individual student learning achievement areas for growth, which
provide the basis for discussion with parents. This is the focus during parent and teacher interviews to develop the
partnership to support the students learning. Being in class every days is critical to success. Attendance rates are
regularly monitored and action is taken promptly to address issues with individual students and the families. Maclean
High School has a strong wellbeing focus to support students and their families when needed. As part of our Positive
Behaviour for Learning program students are taught to accept responsibility for their own behaviours as appropriate to
their age and level of understanding, as expressed in the Behaviour Code, Fair: Effort: Safe: Honest (FRESH). At
Maclean High School learning takes place in all areas. Extra-curricular learning opportunities are significant, support
student perform well on external measures with some achieving results in the top 10% of the state.

Teaching

In the school excellence framework area of teaching, Maclean High School is sustaining and growing.
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At Maclean High School all teachers are committed to identifying, understanding and implementing the most effective
teaching methods, with a high priority given to evidence-based teaching strategies. Teachers regularly review and revise
teaching and learning programs. In their KLA teams they analyse and use student assessment data to understand the
learning needs of students. Teachers work together to improve teaching and learning in their year groups, stages,
faculties, or for particular student groups. Maclean High School has effective professional learning for induction, teaching
quality, leadership preparation and leadership development. It is common practice that teachers at Maclean High School
work beyond their classrooms to contribute to broader school programs to enhance student learning and engagement.

Leading

In the school excellence framework area of leading, Maclean High School is delivering.

The school leadership team makes deliberate and strategic use of its partnerships and relationships to access resources
for the purpose of enriching the schools's standing within the local community and improving student outcomes. This is
evident with our relationship with our feeder schools and the Grafton community of schools. The school is recognised as
excellent and responsive by its community as a result of its effective engagement with members of the local community
such as parents, families, local media and business organisations. This is reflected in the Tell Them From Me Survey
and the Customer Service reflection tool.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.
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Strategic Direction 1

Developing Strong Community Partnerships

Purpose

To foster a culture of trust and respect that enables all members of the school community to feel connected and included.
This will be achieved through developing a supportive environment that values positive relationships and where all
members are equipped to face the social and emotional challenges of a changing world.

Improvement Measures

Increase online interactions on school based social platforms.

An increase in teacher, student and parent satisfaction in the delivery of Public Education at MHS as measured by
feedback from community forums, internal data measurement and data from Tell Them From Me survey data.

Increased opportunities to promote Public Education through scholarships and university, corporate and community
partnership links.

Increase and strengthen number of employers engaged with our students in work experience, work placement and
SBATs.

Overall summary of progress

Curriculum Partnerships

In Term 3 each year a Year 6 to 7 Parent Information evening is held. This night allows parents to tour the schools
facilities and then listen to various speakers including current Year 7 students who give their own take on life as a high
school student. Questions are answered with regards class structure, welfare programs and general information about
Year 7 at Maclean High School. Extensive collaboration occurs between this school and the feeder primary schools to
foster a smooth transition to high school. During Term 3, Head Teacher Learning and Support and the School Counsellor
visit the partner primary schools to discuss individual students with a member of the primary school staff, the designated
School Counsellor and parents, where required. This helps to foster continuity of learning for the students during their
transition to high school. The information is collated and forwarded to classroom teachers at the beginning of Year 7.
This enables teachers to have some knowledge of their new students as they commence their secondary studies, and
allows them to adjust their teaching programs accordingly if necessary. Additional transition visits can be scheduled for
individual students if it is agreed that this would be beneficial.

Maclean High School has a productive relationship with universities, in particular Southern Cross University to improve
the educational opportunities for students. The Stellar program effectively engages parents, carers and students from all
stages. This program is an initiative in response to data that indicated Clarence Valley students were underrepresented
in tertiary education. This relationship supports a culture of high expectations and community engagement.

The Stage 6 information evening is organised annually to provide important information to families regarding Stage 6
curriculum options, and to foster communication between families, the school and other stakeholders such as TAFE.
Matters addressed through this event involve pattern of study for Years 11 and 12, minimum standards requirements,
careers considerations and TAFE options. The second half of the evening is dedicated to an informal gathering of staff
and families to discuss and explain the various courses available for study at Maclean High School in Stage 6.

Electronic Communication

The social media pages (including Facebook) are now being used. A small committee has been formed to oversee the
immediacy of information going online while still having quality controls in place.

Engagement with Partner Primary Schools

Maclean High School students lead sport sessions with groups of Stage 2 and 3 students at partner public school's
sports days. This provides leadership opportunities in officiating, coaching and umpiring younger students. Various
opportunities for this type of interaction with public schools occur throughout the year at sporting carnivals, gala days and
knock-out matches.
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Sentral Parent Portal

Wellbeing reports are written using Sentral to record any positive or negative behaviours. This section is also used to
record any Parental contact or information on a student or group of students. Wellbeing also records any other matters
such as Warning Letters and Commendations. The Parent and Student portal has been designed so that access to
Sentral is available remotely. This means parents and students can see daily notices, calendars of events, book
parent/teacher interviews, timetables and attendance from home. All parents are emailed a letter with their access code
to use from home.The student parent portal has become an excellent communication avenue to keep the school
community connected and also conveys helpful up to date information and up and coming events to parents and carers.

Community Forums

Community Forum meetings that were held prior to the development of the current school planning cycle were used as a
way of engaging with and ascertaining how the school is viewed in the community. Notes taken were a reflection of the
discussion that occurred between the school staff and members of the community.

School Reports

The school provides two reports to parents during the year. These are sent out to parents during Terms 2 and 4. The
school has been using the reporting function within Sentral for several years which has improved the quality and
consistency of the reports. The reports contain sections which explain the grading system used in line with Departmental
expectations, students attendance, subject list, school activities, Year Adviser comment and then a section for each
subject which displays overall achievement, areas of learning, attitudes to learning, course results and teacher comment.

Volunteer Work with the Community

Maclean High School is proud of their association with our local Lions Clubs. Each year students enter the Lion's Youth
of the Year Competition in Maclean and Yamba. Students then go on to represent at District and Regional levels. The
Lion's Youth of the Year showcases the involvement that students have within the local community and beyond.
Students are also awarded for their voluntary service to the community through the Lions Young Leaders in Service
Awards.

River of Learning

The River of Learning program specifically embeds the Yaegl perspective within the Year 7 Curriculum in Science,
English, Mathematics, Geography, History and the creative Arts. The work is taught thematically and the body of work is
displayed on the celebration day for parents and the community to enjoy. The River of Learning day is about recognising
student work and application as well as the supporting and acknowledging the contribution the Elders make to the school
and the school community. The curriculum and the Yaegl perspective can be transferred to sport and sporting activities.
All students were taught how to play indigenous games which demonstrates diversity in teaching skill and participation.
The River of Learning days is about recognising student work and application as well as the supporting and
acknowledging the contribution the Elders make to the school and the school community.

Progress towards achieving improvement measures

Process 1: Careers and Transition

Increase communication between school and organisations providing work experience opportunities for
students. Broaden our community partnerships to increase the involvement of community members in
school based functions and events.

Evaluation Funds Expended
(Resources)

The implementation of timetabled Careers lessons has seen an increase in
students accessing more individualised advice for post school pathways. Our
Transition Adviser has been working closely with local businesses,
disengaged students and students who would like to transition form school
prior to Year 12 completion to further develop our already highly sought after
School to Work Program.

At the end of 2020 we saw several students who were current or past
participants in the S2W program land full time apprenticeships. As an EPPP
school we were able to provide targeted students the opportunity to
participate in workshops to prepare for interviews and gain Statements of
Attainments toward nationally recognised qualifications. Students

School contribution to the proposed
Career Immersion Team.

Transition Adviser

Funding Sources:
 • Socio-economic background
($100000.00)
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Progress towards achieving improvement measures

participation in online career development workshops has increased due to
COVID with uptake to webinars being offered at school increasing.

Our SbAT cohort grew with students undertaking SbATs with NSW Health,
NSW Department of Education, McDonalds and local businesses specialising
in hospitality and construction with a number of students transitioning from
the SbAT into a full time apprenticeship.

With COVID restrictions in place our Work Experience program experienced
minimal participation however, one student was able to pick up and SbAT
from their week of workplace learning. Additionally, COVID made it difficult to
access university open days but students were encouraged to attend online
events where possible and attended a face to face session at the beginning
of the year with several tertiary providers. We have seen a growth in students
participating in programs which encourage exploration of TAFE course
options.

Process 2: Links With Whole School Community

Staff collaborate with partner primary school to track student progress and achievement data and
develop plans for continual impact. Develop partnerships between parents/carers,communities and the
school that promote student learning and high expectations for student success..

Evaluation Funds Expended
(Resources)

Community Engagement/Culture/Wellbeing/Team Collaboration/STEM:
Culture

Linking in with the Aboriginal Education Team, Inclusion of library in NAIDOC
WEEK Library Display/Activities and River of Learning Luncheon/Cultural
Activities and development of Cultural Collection policy in the library,
including redevelopment of a Cultural Knowledge Space and displays in the
library of student created projects.

Student Wellbeing: BULLYING NO WAY DAY

To assist students in identifying the library as a space of student and staff
well being in collaboration with BULLYING NO WAY DAY, a project call
'Sticks and Stones' saw students and staff weave and paint items and
discuss the impact of words we use every day. Multi media photos and
videos and the resulting video documenting the project was shared on social
media, and picked up by the BULLYING NO WAY facebook page as best
practice in involving student voice in discussions about bullying. Positive
feedback was received from our school community via facebook comments
on the school page, because of these comments, this will be a yearly event at
the school.

NAIDOC and River Of Learning
contribution resourced from the
Aboriginal Education Committee at
school.

Promotion and Marketing contribution
form the teams budget.

Funding Sources:
 • Aboriginal background loading
($2000.00)
 • Socio-economic background
($5000.00)

Process 3: Publicity/Communication/Marketing

Develop a range of marketing materials and communicative platforms such as social media to enhance
school branding and connectedness.

Evaluation Funds Expended
(Resources)

The marketing team develop an action plan every year to discuss and
develop the key strengths they decide on. The key strengths that were
selected were; Future Focused, Teaching and Learning, Culture, Community,
Values, Leadership, Sport and Creativity.

Further developments and implementation of effective communication
channels in marketing were;

Building and maintaining a phot library for promotional purposes, Principal

Promotion and Marketing contribution
from the teams budget.

Funding Sources:
 • Low level adjustment for disability
($4500.00)
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Progress towards achieving improvement measures

photo and statement on school website, Developing and maintaining a
contemporary website to reflect out strategic direction and key messages

Next Steps

In 2020 the School Plan involved extensive community consultation via the P&C and the AECG. The P&C have
continued to have direct communication with the faculties by funding extra ordinary requests that have not been
presented in their budgets. The River of Learning program continues its development and further develop our
relationship with Yaegl elders. Increased use of the Parent Portal, Facebook and the Website page to create greater
access for parents and the community to school information.

Student Engagement in Developing Pathways

Aspirational programs such as Stellar continues to promote and develop tertiary education opportunities for students.
Representatives from Southern Cross University, University of New England, Charles Sturt University and Bond
University visits the school every year. Even though these representatives could not visit schools this year during COVID,
they still had there information sessions via Zoom.

Stellar is an initiative funded by the Commonwealth Government's Higher Education Participation and Partnerships
Program (HEPP) to improve the participation rates of students from communities under-represented in higher education.
Stellar, developed by the Clarence Valley Industry and Education Forum (CVIEF), works through a whole of community
approach to support students to reach their goals. Stellar provides information and support to students, families, carers,
school staff and community groups necessary for young people to aspire to university. As a current school initiative,
partnerships enhance leadership, especially between primary and secondary teachers and executive, across all partner
schools through unique local leadership networks, aligned to community of school priorities. The increased exposure of
students to university through these partnerships is shaping and developing the aspirations and confidence of students,
to a point where tertiary education options for low socio-enconomic status (SES) students is regularly discussed. In
preparation for 2020, Stage 6 subject choices, it is evident that students at MHS have developed a culture of desiring to
obtain an ATAR for entry to higher education. Data collected from previous MHS students as to their progress at
universities indicates a high degree of completions of tertiary education courses at an advanced level. Future
development is aimed at increasing the percentages of MHS students following through with these university aspirations
and ideals.

The Youth Engagement Strategy (YES) program is an initiative of North Coast TAFE and Stage 5 MHS students
participate in a range of courses delivered at Maclean and Grafton Campuses.

Developing Partnerships

It was identified that Maclean High School needed to engage more with the school community and promote the school
further. Tools used were a communications and engagement workshop, the excellence in school service 360 reflection
tool and a variety of focus groups. The purpose was an analysis of the school's current image and how it engages and
communicates with the community, in order to gain a clearer understanding of the ways in which the school is perceived
by various groups including community members, parents and prospective parents, local businesses and teachers. In
addition, the school sought to determine how the school may better engage these groups and improved its overall
perception in the community.

Student Action Teams

The purpose of this project is to transform teaching and learning through the development of an authentic model for a
student centred school which is flexible and adaptable to a side variety of contexts. These programs, provide social
support, positive reinforcement, alternatives to drugs/alcohol (such as fitness, music, arts and others stress relieving
activities), self-esteem and confidence building activities, ways to deal with bullying and ways to deal with anger
outbursts. Junior AECG and SRC also continued to operate as student action teams.
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Year 11 Construction class
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Strategic Direction 2

Fostering Quality Teaching, Raising Expectations and Enhancing Quality of Student Learning

Purpose

To ensure the teaching and learning process is underpinned by quality instruction, effective feedback and assessment.
To model and emphasise instructional leadership in deliberate practice and the most effective evidence based teaching
strategies. This will be done through a collaborative and innovative approach within faculties and across the school. A
whole school emphasis will be placed on literacy and numeracy improvement reflective of the Premier's Priorities -
increase the proportion of NSW students in the top two NAPLAN bands by 8%  and 30% for ATSI students by 2019.  A
whole school approach to wellbeing will ensure every student connects, succeeds, thrives and learns.

Improvement Measures

Literacy and Numeracy tasks are designed, and used in each KLA to measure student growth that can be used for
reporting.

Internal data measures show improvements in positive respectful relationships across all sectors of the school.

Measures Improved HSC value-added results. Single subject and whole school performance of HSC results examined
by executive staff and classroom teachers, using SMART and RAP data.

Achievement in NAPLAN by increasing the percentage of students, including Aboriginal students in the top two bands
in Literacy and Numeracy.  Expected growth at or above a 30%. increase in Aboriginal students.

To introduce and the staff become familiar with Visible Learning

Overall summary of progress

Literacy/Numeracy

Resources are located on the school website as a resource for students and parents in assisting students with literacy,
punctuation, spelling, note taking and text types. It is designed to assist all students from years 7-12. Linking literacy and
numeracy progressions to existing learning activities and assessment tasks helps faculties to identify existing
opportunities to enhance and measure literacy and numeracy development in students. This process also allows
teachers to identify areas where teaching and learning programs need to be strengthened and develop priority areas for
student literacy and numeracy development. The Premier's Reading Challenge is a key component of Literacy
Development at Maclean High School, continuing commitments made by feeder primary schools in the area where the
Challenge is fostered. Promoted via public displays of the collection selection in the library, English teachers collaborate
with the library and facilitate student visits to the collection. Students also access the collection before school and at
breaks. All PRC Reading resources have been identified with their unique ID number to encourage student management
of their reading records. Parents appreciate the expectation that their children's commitment to reading is further
recognised at Maclean High School with an additional academic certificate of Commendation awarded on completion,
encouraging literacy development and recognition within the school's award system.

The Deputy Principal Instructional Leader Aboriginal Students is working with various staff across the school to develop,
implement and review PLPs for all Aboriginal and Torres Strait Islander students. All incorporate targets, goals and
strategies for students. These targets and goals were formulated throughout the year in consultation with the student,
their parents, their teachers and the DP Instructional Leader. This plan is made available for staff.

National Indigenous Science Education Program

The NISEP, National Indigenous Science Education Program, is an innovative, university-based program that is run
collaboratively by Macquarie University staff, Maclean High School Aboriginal students and the Aboriginal, Yaegl
community. The main aim of NISEP is to provide secondary students with the motivation and skills to complete their high
school studies and to open up the possibility of opportunities to pathways for tertiary education, exposure to positive
educational experiences is paramount. Indigenous students are deliberately placed in leadership roles as they
demonstrate hands-on chemistry, biology and microbiology activities to their peers and the wider community. In
conjunction with the schools, River of Learning Program, these activities have improved Indigenous role of leadership
within the school community by enhancing levels of self esteem and confidence. This year, due to COVID stopping the
Macquarie University from visiting the school the Aboriginal students and Macquarie University arranged a Zoom video
conference where the students were still placed in leadership roles, and had to present their activities via Zoom.
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Curriculum Accountability

Folders are used by every KLA in the school to monitor the administrative requirements for Stage 6. It includes the
curriculum requirements for all Stage 6 subjects and includes: - Class rolls and records of attendance - Marks for formal
and informal assessments including ranks for each task and cumulative ranks or competency register for VET courses -
Course scope and sequence, or training and assessment strategy for VET courses (TAS) - Teaching and learning
program including registration and evaluation - Assessment policy outlining dates, schedule, outcomes and weightings -
Student acceptance submission and return of work - Assessment notifications - Assessment tasks and marking
guidelines - Assessment tasks mapped to course outcomes/competencies - Samples of students work (high, middle,
lower) and standards references - Feedback on tasks and/or achievement of competencies - Analysis of data to inform
teaching and learning - Marking bookwork and homework register - Copy of N warning letters, Illness/Misadventure
copies, or access to, relevant parts of the syllabus - NESA documents including Board Bulletins, Performance Bank
Descriptors, past papers and notes from the marking centre. All this information is stored in a folder by all teachers and
monitored by Senior Executive during Week 9 of each term.

Assessment and Reporting

An assessment booklet for each year outlines the assessment schedule and policy and procedures relating to
assessment. These are communicated to students and parents in a variety of formats such as hard copy, email,
published on the school website and available on the student/parent portal. Our school reports on the progress of each
student with written reports twice a year using the Academic Report component of Sentral. Maclean High provides
ongoing detail through interviews or meetings. All reports provide parents with an explanation of grade terminology. The
reporting of a students' assessment, attendance and involvement in school activities. Our written reports also include an
overview of how each student is exhibiting our Positive Behaviour for Learning values of Fair, Respect, Effort, Safe and
Honest. A report writing style guide is utilised by teachers to maintain consistency and encourage recognition of
strengths and strategies to address areas of concerns as evident in the teacher comment. The portal usage data
illustrates this is an important communication tool utilised by Maclean High School. The student and parent portal
component of Sentral is utilised for communication of period by period attendance, timetables, assessment information,
daily notices, acknowledgment of positive incidents of behaviour and parent teacher interview bookings. Teacher/Parent
Interviews are conducted formally twice a year in Term One and Term Three. Written parent, carer and staff feedback is
collected and collated and reviewed and adjustments made accordingly.

Progress towards achieving improvement measures

Process 1: Literacy

Develop and implement specific strategies to improve student literacy and to target students who are
below the National Benchmarks in Literacy and Numeracy. These strategies will include a targeted
literacy strategy and a targeted numeracy strategy.

Evaluation Funds Expended
(Resources)

Using Best Start data to target individual and class needs for identified
weaknesses.

Professional development on Learning Sprint implementation with Year 7 and
8 collaborative program with interested staff.

School Staff Development Day integrated Best Start data with Literacy
Progressions and application to Faculty programs and teaching strategies.

Introduced the concept of Visible Learning to enhance the teaching and
learning uptake in the classroom.

Discussion in KLA (Key Learning Area)groups about Learning Progressions
and Best Start results.

TAS Key Learning Area sought support to implement Literacy Progressions
into faculty program.

English, PDHPE, Humanities, Science KLA integrated Learning Progressions
into programs. Focus is on one aspect and linking to Assessment Tasks.

Staff have been highly receptive to professional development focus and
strategies related to literacy needs of students.

Deputy Principal Instructional Leader
Aboriginal Students.

Variety of resources which have been
allocated as per the advice of the
Literacy Team.

Funding Sources:
 • Socio-economic background
($20000.00)
 • Aboriginal background loading
($150000.00)
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Progress towards achieving improvement measures

Ongoing uploading and use of literacy resources cross faculty.

Regular reports from staff involved in using Literacy Planet reflecting staff
engagement in literacy focus.

Collaborative practice is much more evident across the school.

Process 2: Wellbeing/PBL/Relationships/Resilience

Develop structures to support students in their learning, transition and wellbeing.

Evaluation Funds Expended
(Resources)

It is important that the PBL team continue to have successful meetings
throughout the year. Each KLA should have a staff member from each faculty
attending the PBL meeting, to assist with being able to put suggested
practices into place throughout the school.

The Love Bites Junior Program is a well established Respectful Relationship
Education program designed for young people in Years 7 to 10. It is a suite of
3 programs which evolved out of the success of Love Bites. Since the
implementation of this program in 2003, community feedback has
consistently included the need for respectful relationship education programs
for younger students.

The LOVE BITES Junior Program consists of 3 programs that are made up of
lesson plans that covers each theme:

Friends

Respectful Relationships, Bullying and Gender

Relationships, Love and Control

PBL group have allocated resources
as appropriate in line with the budget.

The school has increased the training
from 2 to 4 staff members.

Funding Sources:
 • Socio-economic background
($20000.00)

Process 3: Refining management practices to make them more efficient to provide improved teaching and learning.

Evaluation Funds Expended
(Resources)

Sentral used to email parents/carers re fractional truancy.

Deputy Principal sending out email to parents/carers during the day for
fractional truancy.

Combination of SMS and email.

Head Teachers completed their PCard training and now have their PCards.

Enhancements for Sentral

Process 4: Individualised learning practices to demonstrate student growth

Evaluation Funds Expended
(Resources)

Staff who have been rained in the 8 ways Pedagogy are implementing this
framework in their teaching and assessment.

Targeted students have been interviewed by the Deputy Principal
Instructional Leadership and learning goals form their Half Yearly and Yearly
Reports have been aligned to their PLP's

Deputy Principal Instructional
Leadership and classroom teachers.

Process 5: Numeracy

Develop and implement specific strategies to improve student literacy and to target students who are
below the National Benchmarks in Literacy and Numeracy. These strategies will include a targeted

Printed on: 22 April, 2021Page 15 of 28 Maclean High School 8362 (2020)



Progress towards achieving improvement measures

Process 5: literacy strategy and a targeted numeracy strategy.

Evaluation Funds Expended
(Resources)

Numeracy team identified where the progressions may occur within other
faculties and support requirements. Embedding of the explicit teaching of
Numeracy skills into all faculty areas has been continuing.

Staff have been asking for particular skills they would like the students to
have revised. Those skills have been set and students are using Prodigy both
at home and at school. The Numeracy team have identified how this could
carry over to the next year and many staff from across the school have
provided their Numeracy requirements for Year 7 & 8. This has been emailed
to all staff to make them aware what the students have been set in Prodigy.

The LaST have identified and continue to identify individual student and
class/cohort weaknesses, and provided this to the mathematics teachers to
inform teaching.

Numeracy team allocated resources
across the school where appropriate
to support the teaching of numeracy
skills in all KLA areas.

Funding Sources:
 • Literacy and numeracy ($6000.00)

Process 6: Through faculty and staff led PL

Evaluation Funds Expended
(Resources)

After seeking feedback on the impact of previous faculty evaluations, it was
decided by the senior executive that based on the feedback received from
the faculties that had been evaluated, the funds used for this process could
be used more effectively elsewhere, possibly in relation to quality teaching
rounds.

In 2021 a focus will be on Instructional Leadership in the following

- High Performance

- Data Analysis

- Professional Practice

Next Steps

The NISEP, National Indigenous Science Education Program, is an innovative, university-based program that is run
collaboratively by Macquarie University staff, Maclean High School Aboriginal students and the Aboriginal, Yaegl
community. The main aim of NISEP is to provide secondary students with the motivation and skills to complete their high
school studies and to open up the possibility of opportunities to pathways for tertiary education, exposure to positive
educational experiences is paramount. Indigenous students are deliberately placed in leadership roles as they
demonstrate hands-on chemistry, biology and microbiology activities to their peers and the wider community. In
conjunction with the schools, River of Learning Program, these activities have improved Indigenous role of leadership
within the school community by enhancing levels of self esteem and confidence. This year, due to COVID stopping the
Macquarie University from visiting the school the Aboriginal students and Macquarie University arranged a Zoom video
conference where the students were still placed in leadership roles,  and had to present their activities via Zoom.
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Strategic Direction 3

Building Capacity

Purpose

All staff are provided the opportunity and ability to take on leadership positions across the school.. Creating consistency
through efficient and innovative systems which ensure a school ethos of high expectation and procedure to support
excellence of practice by the Maclean High School community. Building leadership capacity at all levels of the school
community to develop a culture of excellence and innovation..

Improvement Measures

Increased numbers of teaching staff taking on leadership roles.

Increased number of faculty members on school committee groups contributing towards the goal of building capacity
across the school.

Evidence of improved student outcomes in base line data as a result of pedagogical change.

Increased student participation in STEM courses and activities

Progress towards achieving improvement measures

Process 1: Pedagogy and Accreditation

Develop in all teaching staff a more sophisticated understanding of the use of internal and external
assessment data to inform teaching practice and performance development. Achieved through the
development of HSC , VALID and NAPLAN data analysis strategies, as well as a review of the use of
internal assessment data and feedback to inform teaching practice.

Evaluation Funds Expended
(Resources)

Collaboration between the DP IL and the KLAs in team teaching and
observing a modelled lesson with a specific focus on literacy and numeracy
strategies. Teaching standards and the relevance they had in the lesson
delivery as well as feedback was an essential part of the collaboration. This
was later used to formulate other team teaching collaborations.

Deputy Principal Instsructional Leader
Aboriginal Students

Release of staff to implement
strategies.

Funding Sources:
 • Aboriginal background loading
($150000.00)

Process 2: Teams Based Approach

Staff will be placed into a number of cross faculty teams to focus on school priorities: Aboriginal
Education, Literacy, STEM, Numeracy, GAT, Promotions/Marketing, WH&S Teacher Teams

Evaluation Funds Expended
(Resources)

Staff worked together on a number of occasions, including Staff Development
Days and staff meetings to develop a whole school focus on the What Works
Best strategies.

No monetary expense.  Volunteering
from staff.

Process 3: Student Voice

Implementation of strategies to support a positive sense of student belonging through an improved
range of opportunities for student voice

Evaluation Funds Expended
(Resources)

The AECG not only gives  a student voice but it promotes inclusive moments Funding Sources:
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Progress towards achieving improvement measures

for ATSI students. Students received Deadly Awards from over 60 positive
entries from the PBL FRESH matrix. Year 7's were introduced to the senior
executives of the Junior AECG. Twice a term the AECG hold meetings with
the students to let them talk and have their say.

 • Aboriginal background loading
($15000.00)

Process 4: STEM education

Create more opportunities for students to participate in STEM events.  Identify outstanding STEM
students.  Showcase student achievements to school community.

Evaluation Funds Expended
(Resources)

The school will continue to have a focus on the use of technology to improve
quality teaching, enhance the quality of student learning and as a key
component of communication with the school community. The introduction of
Google Chrome books within the school (currently 240 units) has seen the
increased use of Google Classrooms within the school and during the
COVID. The school will continue to increase its use of technology through the
use of Sentral, School Bag App, Google Apps for education and through the
use of the school computer system.

STEM team given an allocation in the
school budget

Funding Sources:
 • Socio-economic background
($4000.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($119 980.00)

The River of Learning program was an
outstanding success. Every Year 7 student
and new staff attended the cultural tours with
the Yaegl Elders. A number of students
attended the AIME program which has been
extremely beneficial to these students. The
Yarning by the River seessions were
conducted again with great participation and
positive reports from all concerned. Due to
the reduction in Norta Norta funding,
additional tutor time was arranged for the
senior students.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($307 449.00)

Employment of LaSTs and SLSOs act as
advocates for students with additional needs
and assist in facilitating support processes for
these students. SLSOs have been employed
to assist teachers in classes across the KLAs
and they assist students to stay on task and
thus complete more work, which in turn
translates into achieving more outcomes.
Assistance is given in providing special
provisions for students during tests and
exams. Required adjustments are developed
by individual classroom teachers in response
to individual education plans for students with
a disability. Student information is located in
Sentral. The program contains detailed
information related to identified disabilities
and syndromes, individual student profiles
with links to the former, as well as individual
reading assessments. Students who need
additional support in literacy are identified at
MHS by Literacy screen tests, teachers,
learning and support team, parents and self-
referral. Year 7 students and new enrolments
(identified from above) are individually
assessed by learning and support teachers
(LaSTs). Higher levels of support require
more individualised programming and more
resources. Learning and support teachers
oversee learning support officers.

Socio-economic background Funding Sources:
 • Socio-economic
background ($377 589.00)

Low Socio-economic funding has provided
excellent opportunity for the development of
resources and improved access for students.
It has included upgrade of technology
infrastructure, increased access for students
to technology, additional teacher support for
students. Programs that have been
implemented are:

River of Learning, Peer Support, RRISK,
Quicksmart, Year 6 Transition, Student
support with Learning Engagement teacher,
Positive Behaviour for Learning (PBL),
Careers Express and Coffee Cave,
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 431 430 396 385

Girls 435 417 397 408

Student attendance profile

School

Year 2017 2018 2019 2020

7 91.1 89.7 88.6 89.9

8 88 90.2 86.7 88

9 87.3 86.9 87.6 87.3

10 81.9 83.6 82.2 84.1

11 84.1 84.1 86.5 83.9

12 91.4 88.2 83.8 88

All Years 86.9 87.1 85.9 86.9

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Student attendance is closely monitored and regular parent/carer contact is maintained to inform them of their student's
attendance patterns. SMS messages alerting parents to student absences are sent out on a daily basis allowing parents
to reply to that message through Sentral. As well as the SMS system, absence explanations are accepted via telephone
calls, emails or written notes.

Letters are sent on a weekly basis, by the Head Teacher Wellbeing, to the families of all students who have had two or
more absent days or two or more lateness withing a week with no acceptable explanation. Parents can access from
home their student's attendance on a period by period basis through the Sentral Parent Portal.

The Home School Liaison Officer attends Maclean High School on a weekly basis to meet with the Head Teacher
Wellbeing and discuss attendance issues and students that are recognised as having poor attendance are referred to the
Home School Liaison Program. Street sweeps are conducted regularly by the School Liaison Police Officer, Aboriginal
Community Liaison Officer and Home School Liaison Officer.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 11.36

Employment 0.72 7.46 30.68

TAFE entry 0.72 5.97 4.55

University Entry 0 0 25.41

Other 4.32 4.48 0

Unknown 0 14.18 25

Year 12 students undertaking vocational or trade training

45.16% of Year 12 students at Maclean High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

77.9% of all Year 12 students at Maclean High School expected to complete Year 12 in 2020 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 44

Learning and Support Teacher(s) 1.8

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 16.68

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,958,130

Revenue 10,976,429

Appropriation 10,843,015

Sale of Goods and Services 20,026

Grants and contributions 106,360

Investment income 3,051

Other revenue 3,977

Expenses -11,065,296

Employee related -10,078,401

Operating expenses -986,895

Surplus / deficit for the year -88,867

Closing Balance 1,869,263

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 135,804

Equity Total 818,465

Equity - Aboriginal 119,980

Equity - Socio-economic 377,589

Equity - Language 13,447

Equity - Disability 307,449

Base Total 8,748,432

Base - Per Capita 197,021

Base - Location 18,736

Base - Other 8,532,675

Other Total 601,651

Grand Total 10,304,353

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Biology 55.9 67.0 70.8 63.8

Business Studies 58.5 65.5 68.6 64.0

Community and Family Studies 69.4 70.1 72.4 68.1

Earth and Environmental Science 62.4 61.9 69.5 65.1

English Advanced 71.2 77.0 80.8 66.8

English Standard 61.5 67.0 68.1 61.1

English Studies Examination 37.2 52.1 47.9 41.3

Hospitality Examination (Food and
Beverage)

65.1 70.7 70.8 65.7

Mathematics Advanced 62.1 71.3 77.7 62.1

Mathematics Standard 2 59.8 62.0 64.9 61.1

Modern History 46.1 64.3 68.9 55.8

Personal Development, Health and
Physical Education

68.6 66.2 69.9 63.8
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Parent/caregiver, student, teacher satisfaction

Student Representative Council (SRC)

2020 was the year that changed many things for our dedicated SRC students. The year started off with Valentines Day
rose delivery with funds raised going to the heart foundation. The SRC and some dedicated students participated in the
World's Greatest Shave in March which raised $300 and this was followed by the cancellation of our planned Induction
Ceremony due to COVID-19.

With things changing rapidly, student adapted to the new order when school returned in Term 2. Fundraising events such
as The Biggest Morning Tea was run as a staff only event where staff cooked within their faculties and donated $5 each
to enjoy the spoils which were individually wrapped. Fundraisers for Loud Shirt Day, Multiple Sclerosis and the annual
Christmas Party all raised supported a variety of charities. These were all modified to be done in a COVID-safe manner.
Students collected gold coin donations during Pastoral Care and we had to cancel all cake or BBQ stalls for the year.
Despite the altered conditions, students still raised over $200 for each of these events.

MHS Agriculture Farm

This year Maclean High School staff and students from the Agriculture Farm introduced a 'Cattle and Livestock Showing
Team'. The team secured some cattle and equipment to commence the hard work of training the cattle and perfecting
handling techniques before they join the show circuit to display the cattle and their skills.

Preparing for, and showing cattle, can be an extremely rewarding and educational experience for young people. The
developing skills these students are learning are organisation, communication and presentation which will help the
students transition from Maclean High School to key employability skills. Additionally, our program will instil patience,
good sportsmanship, confidence, respect for animals and people alike and above all, engagement at a community level
with all participants.

Cattle and Livestock
Showing Team

SRC Loud Shirt Day
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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