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Introduction

The Annual Report for 2020 is provided to the community of Great Lakes College Tuncurry Campus as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Great Lakes College Tuncurry Campus
Northern Parkway
Tuncurry, 2428
www.glctuncurr-h.schools.nsw.edu.au
glctuncurr-h.school@det.nsw.edu.au
6555 0500
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School vision

Great Lakes College Tuncurry Campus is a centre of excellence through dynamic and innovative education.

Supportive and engaging learning environments enable students to achieve academic success and wellbeing.

Professionally motivated teachers engage in evidence based practice quality teaching to maximise student potential.

School context

Tuncurry Campus is a 7-10 school which together with the Forster 7-10 Campus and the Senior Campus comprises
Great Lakes College. Located in a coastal setting, Tuncurry Campus draws from a diverse socioeconomic population
and has a significant Aboriginal student enrolment.

Aboriginal education is evident in all aspects of school life and learning with many programs in place including
personalised learning plans, cultural awareness, language and partnerships with the local Aboriginal Education
Consultative Group (AECG).

As a 7-10 school, Tuncurry Campus caters for the needs of the adolescent learner placing value on this phase of
students' social, emotional and cognitive development. The learning environment is based on quality relationships, high
expectations for student achievement and collaborative processes. Tuncurry Campus enjoys a strong relationship with
the feeder primary schools and is a proud member of the Great Lakes Learning Community where there is a strong focus
on the learning continuum K to 12.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Student Success

Purpose

To empower all students to achieve success as engaged and motivated learners. To maximise student achievement
through supportive and personalised learning experiences with a strong focus on literacy and numeracy and high-
achieving students.

Improvement Measures

Increase the percentage of positive student responses by 5% in the TTFM survey for the Intellectual engagement
composite (51%) and students who are interested and motivated (28%).

To increase the average percentage of Year 9 students who achieve expected growth in reading in NAPLAN from
56.6% in 2015 - 17 to 59% in 2018 - 20.

To increase the average percentage of Year 9 students who achieve expected growth in numeracy in NAPLAN from
61% in 2015 - 17 to 64% in 2018 - 20.

Increase the percentage of Year 9 students in the top two bands from 14.2% to 16% in reading and from 13.9% to
15% in numeracy.

Progress towards achieving improvement measures

Process 1: Quality Teaching in Literacy and Numeracy

High quality professional learning in literacy and numeracy teaching practices and Learning
Progressions are implemented within a whole school integrated approach. Students are taught explicit
strategies to increase their skills in literacy and numeracy.

Evaluation Funds Expended
(Resources)

Due to a national decision in relation to cancelling NAPLAN for 2020 there
was no available NAPLAN data to be used towards the improvement
measure.

The check-in assessment for Year 9 data was used instead to analyse
student growth in the areas of Reading and Numeracy. Student results
demonstrated the following:

Reading - Percentage of questions answered correctly were below SSSG
and State.

Numeracy - Percentage of questions answered correctly were above SSSG
and below State.

The school decision to fund a literacy and numeracy representative per Key
Learning Area ( KLA) with specified allocation could not be connected to a
growth in results nor was the system demonstrative of a more targeted
approach than prior systems of whole school literacy and numeracy practice.
The plan for 2018-2020 to improve reading and numeracy results did not
provide the expected growth.

The lasting implications of the evaluation of the 2018-2020 School Plan
indicate the need for:
 •  refreshing the staff who undertook the training
 • upskilling those who are new to the campus
 • revising the programs / units and assessments containing these strategies
and implementing a shift in teacher pedagogical practice across all KLAs to
enhance reading skill sets
 • increasing staff use of SCOUT data to inform practice

Learning and Support Teacher (
LAST) 0.5 additional school funded
position

Literacy & Numeracy Lead allocations

Engagement with Literacy and
Numeracy Advisors (LANSA)
employed by the Department of
Education
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Progress towards achieving improvement measures

Process 2: Engagement and Enrichment

Identified leadership drives professional learning for teaching staff, improving teachers' capacity to cater
for the learning needs of high-achieving students across the school, as well as developing improved
systems and resources to support these students.

Evaluation Funds Expended
(Resources)

Progress has been made in establishing systems and a culture for
developing and sharing resources to support higher order thinking ( HOT)
and cater for high achieving students ( HAS) across the school. Staffing
resources, in the form of regular period release for teachers across all Key
Learning Areas ( KLA), made in 2019 saw increased collaboration between
teachers and a resultant repository for the collection and sharing of strategies
and resources established. This allocation of release time was reduced in
2020, which in conjunction with the disruptive effects of COVID 19 may have
affected progress in sustaining improvements in practice made in the
previous year.

Teacher survey data based on teacher perception of their practice in terms of
instruction and assessment strategies, as well as knowledge and confidence
in the use of higher order thinking skills saw 2019 having the most positive
results over the course of the plan, with some decline in 2020. Highlights of
positive outcomes evident at the end of 2020 and across the plan included: A
15% increase in the number of teacher indicating that they Always/Often
require students to "Make judgements about the value of material or methods
as they may be applied to a particular situation" in assessments; A 14%
increase in the number of teachers indicating that they Agree/Strongly agree
that they have knowledge of "Assessment tools that measure aspects of
higher order thinking". In contrast to this, a downward trend was evident in
teacher confidence to identify high achieving students - this may correlate to
teachers indicating an over reliance on using internal performance measures
(90%) and low-level practice of accessing external performance measures
(57%) and using diagnostic tools (42%).  This was supported by teachers
indicating that they required further professional learning in identifying gifted
and high achieving students, as well additional time to collaborated with
colleagues at a faculty level.

While there was evidence of activity around auditing HAS and HOT initiatives
across KLAs at the beginning of 2020, this data was not collated into a
formalised calendar as planned due to the disruption of COVID 19 and
remote learning. This practice may be refined in 2021 to assist in planning a
balanced and coordinated approach to initiatives across the school year.

Auditing of Teaching and Learning Programs occurred by faculties at different
points of the plan, but no formal process was applied to access evidence at
the conclusion of the plan. This is an area for further exploration in 2021.
Auditing of selected assessment tasks saw increased embedding of
opportunities for students to engage in higher order thinking and increased
use of higher order verbs in some tasks - this was supported by more explicit
teaching of task verbs. This is an area for increased attention in 2021 and
may be supported by a more comprehensive audit of the quality of
assessment tasks across all KLAs.

Higher Order Thinking lead allocation

GERRIC training

Printed on: 23 April, 2021Page 6 of 22 Great Lakes College Tuncurry Campus 8289 (2020)



Strategic Direction 2

Professional Practice - High quality evidence based practice

Purpose

To enhance the capacity of all staff to deliver innovative, evidence based teaching practice with a specific focus on
explicit teaching methods. To ensure all students achieve targeted learning outcomes.

Improvement Measures

Increase the percentage of students by 5% in the TTFM survey for Effective Learning Time (67%) and Rigour (62%).

The school is able to evidence growth from delivering to sustaining and growing in the Teaching domain elements
Effective Classroom Practice and in Learning and Development.

All teachers demonstrate proficiency or above in the domains of Professional Practice and Professional Engagement
against Australian Teaching Standards.

Progress towards achieving improvement measures

Process 1: Evidence based practice

Teachers employ evidence based explicit teaching methods. Effective methods are identified, promoted
and modelled.

Evaluation Funds Expended
(Resources)

When evaluating this strategic direction the driving questions for the analysis
included:

Are teachers skilled at explicit teaching techniques such as questioning and
assessing to identify students learning needs? Can teachers use a range of
explicit strategies to explain and breakdown knowledge?

Data was collected from staff and students using the following tools;

Students were asked through the use of Tell Them From Me Survey,  Internal
school Top 25% student survey, and Student Focus groups to provide
feedback relating to Effective Classroom Practice. Teachers participated in
Faculty Focus evaluations to provide feedback in relation to Learning and
Development

Analysis:

Student focus groups;

Themes identified from student feedback across focus groups in Years 7, 8 ,
9 and 10 include:

Students clearly identified strengths with teachers who:
 •  explicit instruction through quality learning goals, success criteria and
scaffold learning strategies
 • used formative and timely feedback
Top 25 survey results

This longitudinal  internal questionnaire that has been conducted since 2013
at Great Lakes College Tuncurry Campus. The benchmark data for the
current school plan was established in 2017.

The question stems are based on information identified in student focus
groups.

In the areas of Rigour and Effective Learning Time there has been significant

Professional Learning leader.  A
teacher within the school was provided
with a reduced teaching load to
develop and implement a professional
learning plan focused on explicit
teaching strategies.

School Development Days for the end
of Term 4 were re organised and
utilised through the year to allow for all
teaching staff to undertake the Faculty
Focus project.
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Progress towards achieving improvement measures

growth.  Students indicate through survey responses that:

My teachers provide clear explanations of the concepts and skills to be
taught at the start of the lesson e.g learning goals

Baseline                   2018           2019         2020

32%                             51%            59%         69%

My teachers provide me with feedback which clearly shows me where and
how I can improve

Baseline                   2018            2019          2020

44%                          44%             43%           63%

My teachers clearly explain assessment tasks using scaffolds, marking
rubrics, timelines and or work samples

Baseline                      2018            2019          2020

48%                              74%             71%          79%

My teachers provide "step by step" instructions or demonstrations when
explaining new work

Baseline                    2018              2019            2020

54%                            55%               61%            71%

Tell Them From Me survey

Student response numbers in 2020 decreased significantly from the first
snapshot to the second. the first survey was conducted in June and there
were 359 respondents. The second survey was conducted in October with a
student response rate of 166.

It is to be noted that 2020 is the first time Great Lakes College Tuncurry
campus has participated and used the Snapshot 2 Tell Them From Me
survey and results.

Effective learning time was 67% and we were looking for a 5% increase to
reach 72%

In the first snapshot students indicated 65% and in the second snapshot
61%. We did not reach our intended target and regressed through 2020.

Explicit teaching practice and feedback data in snapshot 1  indicates 64% of
students identify that explicit teaching is evident in classrooms. Snap shot 2
58% of students were able to identify this practice.

The bench mark for Rigor was 62% we wanted an increase of 5 to attain 67%
by the later part of 2020 we had regressed to 58%.

Faculty Focus Survey

Staff have reported that 69% agree that they have increased their
understanding of the elements of explicit teaching.

Staff have reported increased knowledge and application of Learning Goals
and Success Criteria  with 74% agreeing that have increased capacity to
construct and utilise Learning Goals and Success Criteria.

Staff reported that 70% have embedded formative feedback strategies into
their classroom practice.
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Progress towards achieving improvement measures

Staff reported an increased understanding of Questioning Technique in
relation to Explicit Teaching strategies, with 90% of respondents agreeing to
this increase in knowledge.  68% of staff indicated they had embedded
specific practice in relation to Questioning Techniques.

Analysis of the data demonstrates that Great Lakes College Tuncurry
campus should maintain a focus on Explicit Teaching practice. Future
strategies should include revising Learning Goals, Success Criteria,
Formative Feedback and Questioning Techniques while including a
formalised and systematic observation process.

Over the term of the 2018-2020 School Plan there has been an increased
knowledge and application of explicit teaching strategies across all
classrooms.

Process 2: Technology to support effective practice

Staff utilise technology to support learning, expertly integrating it into quality teaching and learning
practices and effective communication.

Evaluation Funds Expended
(Resources)

When evaluating this strategic direction the driving questions for the analysis
included:

How do we know that technology is embedded in teaching and learning
programs? How well is technology being used in the classroom? What impact
is the technology having on student learning and engagement?

Data was collected from staff and students using the following tools;

Program supervision feedback, lesson observations, student work samples,
student survey, a staff technology use survey and a resource audit were used
to assess the success of this strategic direction.

The required move to remote learning in response to COVID 19 brought the
school's work on embedding technology into teaching and learning programs
and administration practices sharply into focus.

Staff engagement with Google Classroom increased to 100% usage and a
consistent structure and process for engaging with this platform was
developed and created.

The capacity of all staff to use technology had been steadily increasing over
the period of the 3 year plan and allowed for peer coaching to improve all
staff delivery of learning through Google Classrooms.

In 2021 staff and students continue to access Google Classrooms to deliver
teaching and learning opportunities.

Implications: Funding has been allocated to support the TSO position for the
next 4 years as to complete physical upgrade of student laptop PODs
including a second POD in English and Math/Geo spaces. All classrooms
with have new interactive projectors within the 3 year plan.

The physical upgrading of technology became the focus in 2020 as the
resources we had were not meeting our needs. This has been successful but
more work is needed in this area and the TSO position to support this
ongoing. This beginning and planning for this upgrade in 2020 has been
successful.

In the next strategic plan when we look at a review of curriculum the
embedding of technology use can be focused on at a deeper level when the

Employment of Technology Support
Officer (TSO)

Physical Technology upgrades
$146,646.25 allocated from
Consolidated Schools Funds and
School and Community Source funds.
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Progress towards achieving improvement measures

physical needs have been met.
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Strategic Direction 3

Community Connections. - Building an aspirational culture through enhanced partnerships

Purpose

To build an aspirational culture where all members of the school community work in partnership to ensure students
connect, succeed, thrive and learn. 

Improvement Measures

Increase the percentage of students by 3% in the TTFM survey for Positive Behaviour at school (85%), Positive
learning climate (62%), and Positive teacher-student relations (64%).

The school is able to evidence growth from sustaining and growing to excelling in the Learning domain element
Learning Culture and from delivering to sustaining and growing in the element Wellbeing.

The school is able to evidence growth from delivering to sustaining and growing in the Leading domain element
Educational Leadership.

Progress towards achieving improvement measures

Process 1: Positive Behaviour for Learning

Develop a school-wide approach to behaviour expectations through professional learning in Positive
Behaviour for Learning and the Core Expectations, which are explicitly taught across a range of
contexts, ensuring optimum learning.

Evaluation Funds Expended
(Resources)

Positive Behaviour Learning ( PBL) has had limited success across the
duration of the 2018-2020 School Plan. The program was impacted by a
constant change of staff each year and an inconsistent application of
language and actions associated with PBL.

A move to an online recording system for the student awards was introduced
to encourage greater staff use of the system.

COVID guidelines that were introduced in 2020 saw a number of activities
utilised in 2018 and 2019 to reward students restricted. The changes
implemented as a result of COVID also impacted on staff raining and
completion of the program.

PBL will no longer be part of Great Lakes College Tuncurry as per
Department of Education research findings. Our school will continue to
implement a rewards system for students and follow our school expectations
of respect, responsibility and personal best.

Head Teacher College

Teacher training time in staff meetings

Physical rewards for positive
behaviour

Process 2: Community Engagement

Design and provide a range of opportunities for parents and community members to engage in a variety
of school-related activities which promote the school as a cohesive educational community provider.

Evaluation Funds Expended
(Resources)

When evaluating this strategic direction the driving questions for the analysis
included:

Has the focus of community connections improved the amount of community
engagement initiatives?

2020 had limited community involvement on the school site due to COVID-
19 restrictions. However, staff adapted to the changes with new approaches

Transition Advisor

Aboriginal Student Learning and
Support Officer and Aboriginal
Education Worker

Independent film company to develop
a welcome film for Year 7 students in
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Progress towards achieving improvement measures

that enhanced connections with parents and students. There was increased
communication through the use of the school's Facebook page, Google
Classroom and Zoom meetings. Key members of staff filmed messages for
students and community members to keep abreast of actions and activities
occurring at the school.

Over the period of the 2018-2020 School Plan each year's calendar has
become a blueprint for the following year. Changes are annotated to reflect
the practices and changing demands. As staff expertise and skill sets
change, opportunities and initiatives arise, this will be reflected in the
calendar. This makes it a living document that requires constant review and
reflection. The blueprint also allows for continuity in practice and ensures
students and community members become familiar with school practices and
programs.

Transition Program

The Transition program was significantly impacted by COVID 19  guidelines
in 2020. The planned program was placed on hold until Term 4. The delay in
being able to visit surrounding schools led to the implementation of innovative
practices such as Zoom lessons run by Tuncurry campus Teachers and
supported in the physical classroom by the Year 6 teachers.

In Term 4 there were multiple visits to community schools to promote Great
Lakes College Tuncurry as first school of choice.

Over the period of the 2018-2020 School Plan Great Lakes College Tuncurry
regularly solicited and addressed feedback on school performance from
students, staff, parents and the broader school community through planned
and incidental feedback opportunities.

As a result of the focus on community engagement in 2020 the Year 7
enrollment for 2021 is as follows:

- 150 students (6 classes). This is an increase from previous years

- 6 students were out of zone applicants.

- Enrollments from Holy Name is 12. This is a 400% increase from 2019 and
50% increase from 2018.

Over the period of the next School Improvement Plan Tuncurry Campus
aspires to be first choice in education for secondary students from Year 7 to
10 in the local area. The introduction of the two strategic directions focusing
on well-being and learning culture will be utilised to continue the relationships
with the surrounding community schools.

2021

Head Teacher College to manage
communications and utilise social
media platforms for communication
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency Allocated time with
Learning and Support
Teacher ( additional 0.5
position)

Funding Sources:
 • English language
proficiency ($14 179.00)

Classroom teachers were provided with
support to differentiate classroom activities
and establish teaching strategies to support
students in classrooms.

Low level adjustment for disability Additional staff

Teaching and Learning
resources and aides for
differentiation of tasks

Funding Sources:
 • Low level adjustment for
disability ($237 794.00)

Students were able to access support in all
school environments.

Classroom teachers were supported by
specialist staff to adjust learning tasks in class
to ensure students were able to access the
curriculum successfully.

During remote learning period SLSO staff and
Learning and Support Teachers were utilised
to provide individual support through contact
via phone and Google Classroom to support
students with additional needs. The weekly
check ins supported students to maintain
connection with school and the established
relationships also assisted students in the
transition period when returning to school.

Socio-economic background Supplement salary for
Aboriginal Education
Worker x2

Student assistance
consumables including
uniform and learning
supplies provided to
students

External providers to
support student wellbeing
through art programs,
physical activities and guest
speakers.

Attendance officer period
allocation to staff member

Funding Sources:
 • Socio-economic
background ($306 665.00)

COVID 19 had a significant impact on the
mental health, behaviour and attendance of
students.

All wellbeing programs that had run in 2018
and 2019 were placed on hold due to the
COVID guidelines for school attendance.

Wellbeing funds were spent on focussed days
for students in an attempt to assist them to
reengage at school and manage the
significant changes they experienced in 2020.

There was also an increased need in
supporting students with uniforms, school
supplies and food due to economic impacts
on local employment.

The focus on Wellbeing over the 2018-2020
plan has resulted in a specific Strategic
direction being a part of the School
improvement Plan for 2021-2024.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 260 275 283 285

Girls 298 265 246 214

Student attendance profile

School

Year 2017 2018 2019 2020

7 93 91.5 91.3 79.6

8 89.9 88.8 88.6 79.3

9 89.6 85.4 87.3 76.4

10 87.5 86 86 78.7

All Years 89.8 87.9 88.2 78.4

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

All Years 89.9 88.7 88.2 89.8

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 N/A N/A

Employment 8 N/A N/A

TAFE entry 1 N/A N/A

University Entry 0 N/A N/A

Other 2 N/A N/A

Unknown 8.5 N/A N/A

Year 12 students undertaking vocational or trade training

0% of Year 12 students at Great Lakes College Tuncurry Campus undertook vocational education and training in 2020.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 9

Classroom Teacher(s) 25.95

Learning and Support Teacher(s) 1.5

Teacher Librarian 1

School Counsellor 2

School Administration and Support Staff 11.18

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,284,781

Revenue 7,722,280

Appropriation 7,604,033

Sale of Goods and Services 2,809

Grants and contributions 112,052

Investment income 3,387

Expenses -7,700,838

Employee related -7,027,416

Operating expenses -673,423

Surplus / deficit for the year 21,442

Closing Balance 1,306,222

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 162,700

Equity Total 616,169

Equity - Aboriginal 57,530

Equity - Socio-economic 306,665

Equity - Language 14,179

Equity - Disability 237,794

Base Total 5,782,909

Base - Per Capita 134,673

Base - Location 5,108

Base - Other 5,643,128

Other Total 794,955

Grand Total 7,356,732

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 23 April, 2021Page 18 of 22 Great Lakes College Tuncurry Campus 8289 (2020)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

A parent survey focusing on the level of parent satisfaction at Great Lakes College Tuncurry campus was conducted by
phone in late Term 3. 15 parents from each Year Group were randomly selected to participate in the phone survey. The
sample size included parents of ATSI students and students with a disability. The sample size of 60 gave us a valid
sample of over 10% of the parent population.

90% of parents surveyed indicated that Great Lakes College Tuncurry campus met their expectations for their child's
education most of the time with 26% stating the school delivered above their expectations for their child. When asked to
rate the school out of ten 84% of parents rated the school at 8 or above, with 26% of respondents giving the school a
rating of 10.

Communication between the school and home was an area that was identified as requiring a specific focus with only
80% of respondents being aware of who to approach at school to seek further support and assistance for their child.
When asked about timely and effective complaint resolution 75% of respondents felt this mostly manged well, with 32%
stating the management of concerns and complaints was above their expectation.

Parents were asked about future directions and additions they would like to see at Great Lakes College Tuncurry
campus. Areas identified included:

 • Physical resourcing specifically in relation to a bus for school use
 • Curriculum implementation being supported through delivery by trained teachers and structures such as the

Homework center being extended. One respondent requested increased variety in elective choices for students
while another highlighted greater links to industry.

 • Student physical and mental well being supported through access to more counselors and mental health support
strategies at school. A suggestion of security camera's in the playground was also made by one respondent.

 • School uniform with specific reference to the girls uniform and practicality of the current uniform
 • Improved communication between the school and parents in regards to subject selection processes and flexibility

in parent/ teacher meeting times
 • Modification of the school's current mobile phone policy was strongly supported with 92% of respondents indicating

they would support change in this area
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

In 2020 Great Lakes College Tuncurry Campus continued the employment of two Aboriginal Education Workers to
support students to build connections at school and to support student learning success.

Both staff members were integral in maintaining connection between families and school during the remote learning
period. Communication via phone calls, Facebook and email ensured all students and families accessed support through
the school shut down and tiered return to face to face learning periods.

The Koori Boys and Girls group continued to operate through the year. Students worked on the completion of the
Yarning Circle project and celebrated the completion of the task during Naidoc week.

100% of students developed Personalised Learning Plans ( PLP) and these were used through the year to generate
discussions between the staff and students focusing on achieving the student developed goals.

Professional learning funds were utilised to increase staff knowledge in relation to culture and language of the Worimi
people.

One of the Aboriginal Education Workers undertook a Worimi language course through the duration of 2020 and was
supported to complete this learning as part of her professional development during operational school hours. It is
planned that language lessons will begin in the Boys and Girls groups in 2021.

New and beginning teachers to Great Lakes College Tuncurry campus were provided with the opportunity to participate
in a local cultural site cruise. The cruise allowed for people new to the area to become familiar with significant sites and
to gain knowledge about local history that influences the lives of students at Great Lakes College Tuncurry Campus.

A specific meeting space and work area for Aboriginal staff and students was built at the end of 2020 and will be further
developed in 2021 to provide a space for community to come together and strengthen opportunities for Aboriginal
students. This space will form part of the Wellbeing Hub that will also be utilised by the Wellbeing Head Teacher, Student
Support Officer and Learning and Support staff.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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