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Introduction

The Annual Report for 2020 is provided to the community of Great Lakes College Senior Campus as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Great Lakes College Senior Campus
The Northern Parkway
Tuncurry, 2428
www.glcsenior-h.schools.nsw.edu.au
glcsenior-h.school@det.nsw.edu.au
6555 0555
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School vision

Great Lakes College Senior Campus will continue its evolution as a Collaborative Adult Learning and Working
Environment that encourages and supports students to achieve their "personal best". The continued improvement of
student learning and wellbeing supports our young adults to achieve their goals and a successful future as responsible
citizens.

School context

Great Lakes College Senior Campus, (GLCSC), is a Senior School, which only caters for Year 11 and Year 12 students.
While most of the students transitioning from Year 10 to the Senior Campus come to us from Great Lakes College Year 7
to 10 Campuses at Forster and Tuncurry, others come to us from local and non-local independent schools. Community
and student feedback indicates that students and families value the Senior Campus ethos of an Adult Learning and
Working Environment and its proud record of high achieving HSC students. All Senior Campus students are enrolled in
either the Year 11 or HSC Courses. Traditionally, the Senior Campus offers its students a choice of an academic
pathway, a general HSC pathway or a non HSC pathway. All students who graduate from the Senior Campus receive a
Great Lakes College Senior Campus Graduation Certificate which lists all subjects the graduate completes at HSC
standard. As well as this certificate some students will graduate with a HSC and an ATAR. Others will graduate with a
HSC and some will graduate with a Year 12 RoSA. The GLCSC site also contains a TAFE College and many students
graduate with courses that have joint HSC and TAFE accreditation.

Great Lakes College Senior Campus is currently delivering approximately 55 different HSC courses and during this three
year plan the campus will be implementing new NESA syllabuses in multiple courses.

The three strategic directions that have been developed after consultation with students, staff and the wider community
will result in Great Lakes College Senior Campus having students who are respectful, independent learners. Students
and staff who operate in a mutually supportive environment and an informed and engaged community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Resourced

Purpose

To ensure the best possible learning outcomes for all students through a quality learning culture that delivers optimum
learning experiences in a high challenge, high expectation Adult Learning and Working Environment (ALWE).  

All students will experience success in their chosen learning pathway, that is equally valued and supported through
programs, differentiation and adjustments and will set students up to achieve their post campus aspirations.

All teachers will be well-equipped with knowledge and resources to implement the new NESA HSC syllabus and
assessment requirements.

Improvement Measures

To increase the average HSC mark from 68% to 72% in 2020 (as evidenced in SCOUT).

The school is able to evidence growth from  sustaining and growing to excelling in the School Excellence Framework
(SEF) leading domain element of school resources.

Participation rates for students obtaining essay writing skills through the "Drop in Den" Literacy facility will increase by
5% annually.

Overall summary of progress

Great Lakes College Senior Campus achievement of improvement measures.

To increase in the average HSC mark from 68% to 72% 2020 was successfully achieved and exceeded the improvement
measure to be 73%.

The School Excellence Framework (SEF) self assessment of the leading domain element of school resources has
remained constant at sustaining and growing.

The third measure was not achieved as the "Drop in Den" did not continue into 2019-20.

Progress towards achieving improvement measures

Process 1: Professional Learning

Professional learning opportunities will provide all staff with the knowledge and skills required to deliver
new Higher School Certificate (HSC) syllabus requirements.

Evaluation Funds Expended
(Resources)

All teaching staff completed SCOUT training and engaged with professional
learning on Sentral data usage and student profiling.

Most teachers analyse HSC data using the National Education Standards
Authority (NESA) RAP data.  All faculties analyse the strengths and
weaknesses in student responses for individual subjects.  Each faculty head
teacher presents findings at an executive meeting Term 1 to identify common
areas for a whole school focus.  The findings and identified area of
improvement is shared at a Term 1 Great Lakes College cross campus
executive meeting.

Approximately one third of the teaching staff participated in NESA HSC
marking as a professional development experience.  This experience varied
from, online marking, face to face marking and major project marking.
Teachers have shared the experience with colleagues teaching the same
subject as well as contributing to whole school discussions on strategies for
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Progress towards achieving improvement measures

improvement.

Teachers of biology, PDHPE and English participated in subject specific
professional development of the use of high impact strategies for teaching
HSC subjects.

A professional learning team was established and meets regularly to
implement a professional learning plan.  The professional Learning team
uses data from student assessment and the SEF self assessment to inform
the plan.  This process provides staff with clear directions for improvement.

Moving forward for the next school plan, we will focus on all staff, using a
variety of data sources to inform practice and engage in professional learning
for high impact strategies and embed the practices.  There needs to be
greater collaboration between staff to ensure practices are consistent across
the school.

Process 2: Resource Management

Responsible dissection of school funds will ensure Key Learning Areas (KLAs) are adequately
resourced to develop and deliver teaching and learning programs to support all syllabuses.  Faculties
plan and prioritise resources in the budgeting process.

Evaluation Funds Expended
(Resources)

Maths online was funded by the school to support students during the COVID
learning from home period.  All students studying maths were provided
access to Maths online.  Usage data indicates an increase from previous
years, however, usage has been dependent on individual classroom teacher
recommendation and the use of alternative tools released by the Department
of Education in response to learning from home. For example; Edrolo.

Processes have been put in place for faculties to submit budgetary
requirements for resources to support courses and the introduction of new
courses. For example, VET Retail Operations a new course for 2021
requiring significant funding to resource the delivery of the syllabus.

The budget committee meets once a term and follows a process each
meeting to review faculty spending ensuring allocated funds are expended in
the current year and to meet syllabus delivery for current students.  Additional
funds have been allocated to replace outdated equipment and purchase
resources to reflect current industry trends.

All courses were fully resourced with modern and well maintained equipment
to support high expectations and a number of learning spaces were
resourced with furniture and equipment support to collaborative teaching
practices..

Moving forward and considering the changes to budgeting requirements the
budget committee will need to develop a strong maintenance and
replacement plan if resources are to be maintained at the current level.
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Strategic Direction 2

Flourishing

Purpose

To consolidate a campus learning culture that is characterised by a clear focus on improving teaching as a powerful
means of improving student learning, engagement in learning, and wellbeing.

Improvement Measures

Improve student average school attendance from 90.5% (being the average of the last three years ASR attendance
data) to 92%.

The school is able to evidence its growth from sustaining and growing to excelling in the SEF learning element of
curriculum.

Increase the number of students who obtain at least 2 band 5's or 6's from 27% (average of last two years) to 33%.

To improve our school verses state variation in General 2 Mathematics from -4.09 to State Average by 2020, (as
measured by the NESA Results Analysis Package).

Overall summary of progress

Great Lakes College Senior Campus achievement of the improvement measures:

Improve student average school attendance from 90.5% (being the average of the last three years ASR attendance data)
to 92% was not achieved. It currently sits at 88.5%

The SEF learning element of curriculum remained overall constant at sustaining and growing.  The theme curriculum
provision was assessed at excelling, supporting high expectations.

The number of students who obtain at least 2 band 5's or 6's from 27% (average of last two years) to 33%. Is trending
towards achievement currently sitting on 29%.  Stand alone 2020 exceeded improvement measure at 37 %.

No longer applicable is school verses state variation in General 2 Mathematics from -4.09 to State Average by 2020, (as
measured by the NESA Results Analysis Package) as the subject is discontinued.

Progress towards achieving improvement measures

Process 1: Feedback and Data

All teachers develop their capacity to provide explicit, specific and timely formative feedback relating to
defined success criteria, supporting student learning.

Teachers access and engage in professional learning that builds skills in the analysis of HSC
performance data.

Evaluation Funds Expended
(Resources)

Most staff accessed and analysed NESA HSC RAP data at the beginning of
the year, this varied from faculty to faculty.  All staff accessed SCOUT and
Sentral to profile classes for literacy and numeracy skills using Year 9
NAPLAN results.

Professional learning needs to continue to ensure all staff remain updated in
the use of the data packages and use a variety of data sources to inform
practice.

Due to COVID restrictions professional learning for explicit teaching practices
was rescheduled for Staff Development Day (SDD) 2021.

Moving forward with the new school plan, implementation of consistent
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Progress towards achieving improvement measures

explicit teaching and feedback strategies across the school will be a focus for
the strategic direction , student growth and attainment.

Process 2: Professional Learning

All teachers participate in formal Boys' Education professional learning.

Creation of targeted mentoring processes that develop student and staff capacity for self-reflection and
strength identification.

Evaluation Funds Expended
(Resources)

2020 a boy's adviser role was created above establishment to support the
Boy's Education program at senior campus.  The adviser joined the student
services team and provided another level of well-being support for boys.  This
position will continue 2021.

The first year of the Boy's Education program was evaluated early in Term 1
with initial data indicating participants valued the program and may have
contributed to their achievements in the HSC.

Priorities changed during Term 1 in response to learning from home and the
program did not continue.

Tell Them From Me survey results for "Students feel they have someone at
school who consistently provides encouragement and can be turned to for
advice" remain 5% lower than girls indicating support for boys needs to be
strengthened.

The well-being framework self assessment indicates the domains of
cognitive, physical and spiritual are fewer than the other domains and with
strengthening will support boy's education..  Moving forward for the next
school plan, a whole school approach to well-being is a strategic direction.

Next Steps

Evaluation of the Boy's Education program indicated it was valued by participants. Priorities changed during Term 1 in
response to learning from home and the program did not continue.
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Strategic Direction 3

Relationships

Purpose

To develop and build upon relationships, links and partnerships with the wider campus community through planned,
effective two-way communication, facilitated student and parent voice, and promotion of student and campus
achievement.

Improvement Measures

The school is able to and growing in the SEF leading element of educational leadership with regard to community
engagement.

The number of students eligible for  campus merit selection recommendations increases by 10% per annum.

Overall summary of progress

Great Lakes College Senior Campus achievement of the improvement measures:

SEF leading element of educational leadership with regard to community engagement was assessed at delivering.

The number of students eligible for campus merit selection recommendations increases by 10% per annum was placed
on hold.

Progress towards achieving improvement measures

Process 1: Communication

The school enhances processes which lead to increasingly strong partnerships with all sectors of the
community.

All students are regularly made aware of the criteria required to be eligible for inclusion in the campus
merit selection recommendation scheme.

Evaluation Funds Expended
(Resources)

As a result of COVID restrictions on having visitors onsite it was difficult to
enhance the strategic direction in 2020.

Merit and presentation assemblies scheduled for each term were canceled
along with opportunities for community members to come into the school to
support learning and mentoring programs. Parent/teacher and subject
information evenings were canceled.

With less opportunities for parental and community engagement we have
learnt that online communication channels are a vital link in school
partnerships.  As a result the school's website and Facebook pages have
been regularly updated and the usage of the parent portal has increased.

Moving forward with the new school plan, building stronger relationships with
community stakeholders is a focus to support student's post school
aspirations.

Process 2: Mentoring

All new and cross campus teaching staff will be inducted and mentored in delivering the tutorial
program.

The SRC coordinator facilitates coaching and mentoring of the student leadership team in
communication and engagement skills in relation to running formal school assemblies.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

In 2020, the Senior Campus continued it's new staff and cross-campus
teacher induction processes, and communicated to all stakeholders the
tutorial program which remains unique to the Senior Campus. Cross campus
teachers participation in whole school activities is dependent on individual
teacher timetables from the 7-10 campuses and support them cross campus
staff meetings are scheduled Week 5 of each term.  To accommodate the
COVID restrictions meetings were moved to Zoom to help maintain the
communication.

The SRC continued to build on their weekly meetings with the Principal and
initiated numerous activities aimed at supporting students within and outside
the campus. The new leadership team were mentored by the outgoing
leaders and took full control of all formal occasions.  They took an active role
in Tuesday morning assemblies and had an online presence with messages
of support during the learning from home period.

The Senior Campus continues to provide a school holiday tutorial program in
the lead up to the HSC and data collated indicates this remains highly valued,
and popular with Year 12 students.

In 2021, the Senior Campus will continue to build on these strong
foundational programs to enhance educational outcomes for students in an
adult learning and working environment.

Printed on: 23 April, 2021Page 10 of 22 Great Lakes College Senior Campus 8281 (2020)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Student Learning
Support Officers.

Funding source:

$37,806.00

Throughout 2020 Aboriginal students were
closely supported in the classroom and when
learning from home.

The Great Lakes College Senior Campus:
 • Liaised with Great Lakes College Forster
and Tuncurry campuses, dedicating multiple
transition days for all Aboriginal students to
experience the Senior Campus site, met the
key stakeholders and provide support for
subject selection for 2021.
 • Released the Aboriginal support
coordinator and the team to support and
develop comprehensive and meaningful
PLPs.
 • Employed Student Learning and Support
Officers (SLSOs) to support Aboriginal
students in the classroom and assistance with
assessment task.
 • Has provided financial assistance to
support students to facilitate greater
participation in whole year activities and
subject specific courses.
The impact of initiative has been the 99%
achievement of HSC minimum standard
allowing students to be eligible for attainment
of the HSC.

English language proficiency Funding:

$0

The learning and support team and SLSOs
provided classroom support to students
leading to improved engagement and HSC
preparedness.

Low level adjustment for disability Student learning and
support officers

Funding $78,058

In 2020 the Senior Campus undertook a
number of initiatives to support students with
learning disabilities enabling them to access
the higher levels of learning.  These included:
 • Additional SLSOs employed to provide
support and assistance to students in
classrooms
 • Alternative student programs and
modification of curriculum.
 This support has enabled students with
disabilities to access learning experiences
and achieve Stage 6 outcomes.

Socio-economic background Student learning support
officers

Casual teachers

Programs

Funding sources:
$194,565.00

In 2020 Senior Campus provided for students
through a number of initiatives, including:
 • SLSO classroom and tutorial assistance to
support the completion of coursework and
assessment tasks.
 • appointment of a boy's adviser to support
well-being
 • Financial assistance for participation in
learning opportunities and excursions
 • Delhuntie well-being program for Year 11
students
 • Maths online tutorial access for all students
studying maths
 • Casual teachers employed during Term 3
holidays providing individual tutorial
assistance to students for HSC preparation
program
 • Casual teachers employed to provide
tutorial assistance for preparation and
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Socio-economic background Student learning support
officers

Casual teachers

Programs

Funding sources:
$194,565.00

completion of major projects.
Opportunities have allowed all students
access to learning experiences in preparation
for the HSC.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 229 193 172 157

Girls 221 209 221 237

Student attendance profile

School

Year 2017 2018 2019 2020

11 89.1 85.3 85.1 89

12 90.5 88.8 87.8 87.7

All Years 89.7 87 86.3 88.5

State DoE

Year 2017 2018 2019 2020

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89 87.7 87.5 89.1

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment N/A 0 6

Employment N/A 56 27

TAFE entry N/A 0 11

University Entry N/A 0 23

Other N/A 11 6

Unknown N/A 33 27

In February 2021, HSC graduates were contacted to clarify their main activity in their first year after completing school.

A total of 49 students are working either part time or full-time, including those who deferred a university place and those
16 students who secured apprenticeships or traineeships. Four students  are looking for full-time permanent work.

77 Students accepted their offer for university and are attending this year. UAC made 44 main round offers and 61 early
round offers and a further 42 offers in other rounds. The offers were for places at ACU, University of Canberra, CSU,
MQ, UNE, UON, NAS, SCU, UOW and WSU, UNSW. In addition UNE offered 9 places through direct entry. Southern
Cross university also offered a further 10 places through direct entry.

Students have enrolled in universities in Sydney, Wollongong, Gold Coast, Coffs Harbour, Melbourne, Canberra,
Brisbane, Port Macquarie and Newcastle

12 students are attending TAFE mostly in the local area. A small number are completing pathways programs at
university and a few have gone to private colleges.

A small number of students could not be contacted.

Year 12 students undertaking vocational or trade training

28.71% of Year 12 students at Great Lakes College Senior Campus undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

95.3% of all Year 12 students at Great Lakes College Senior Campus expected to complete Year 12 in 2020 received a
Higher School Certificate or equivalent vocational education and training qualification.

Of the 170 students who sat for the Higher School Certificate Examination (HSC) 50 (33 students) were on the
distinguished achievers list, 1 all-rounder, while 58 students achieved at least 2 band 5 and 6s.  13 students attained an
Australian Tertiary Admissions Rank (ATAR) of greater than 90.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 2

Deputy Principal(s) 1

Head Teacher(s) 8

Classroom Teacher(s) 26.46

Learning and Support Teacher(s) 0.4

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 9.78

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,650,990

Revenue 6,891,353

Appropriation 6,832,761

Sale of Goods and Services 10,620

Grants and contributions 41,253

Investment income 2,568

Other revenue 4,150

Expenses -7,191,353

Employee related -6,062,188

Operating expenses -1,129,164

Surplus / deficit for the year -300,000

Closing Balance 1,350,989

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 73,628

Equity Total 354,183

Equity - Aboriginal 37,806

Equity - Socio-economic 194,565

Equity - Language 0

Equity - Disability 121,811

Base Total 5,658,289

Base - Per Capita 95,418

Base - Location 3,814

Base - Other 5,559,057

Other Total 657,264

Grand Total 6,743,364

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2020 SSSG State School Average
2018-2020

Ancient History 76.1 67.1 69.4 72.4

Biology 73.4 67.6 70.8 71.5

Business Studies 63.9 65.8 68.6 65.3

Chemistry 78.7 69.7 74.8 79.3

Community and Family Studies 74.1 71.6 72.4 70.7

Design and Technology 73.8 74.6 75.4 77.0

Drama 75.8 75.4 76.4 74.6

Earth and Environmental Science 72.1 67.6 69.5 71.7

Economics 72.2 69.5 76.1 69.4

English Advanced 82.7 78.3 80.8 78.6

English Standard 70.9 67.5 68.1 69.1

Food Technology 69.7 67.2 70.2 70.1

Geography 72.1 64.2 70.1 68.1

Legal Studies 76.9 69.7 72.1 68.3

Mathematics Advanced 80.1 74.1 77.7 80.1

Mathematics Standard 2 68.6 64.3 64.9 69.3

Modern History 72.4 65.4 68.9 69.0

Music 1 81.7 78.9 79.8 81.3

Personal Development, Health and
Physical Education

74.0 68.3 69.9 71.9

Society and Culture 65.5 75.0 76.2 67.8

Spanish Beginners 72.9 73.6 72.3 71.8

Textiles and Design 74.3 75.4 77.9 73.2

Visual Arts 81.4 79.1 79.2 77.9
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Parent/caregiver, student, teacher satisfaction

Parents and community voice is valued by the school. In the year of COVID our priorities shifted as we responded to
restrictions and the continuity of learning. Parent/caregivers, students and teacher were given opportunities to provide
feedback through surveys, focus groups and empathy interviews, restrictions did hinder these to some extent.

Overall responses were positive and indicated a level of satisfaction across the school community, however, it became
evident through the feedback that transition processes from 7-10 campuses need strengthening to prepare students for
Stage 6 learning and increase their sense of belonging to the senior campus.

The responses have informed the situational analysis for the 2021 School Improvement Plan (SIP).
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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